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SUMMARY of CHANGE
DA PAM 600–25
U.S. Army Noncommissioned Officer Professional Development Guide

DA Pam 600-25, U.S. Army Noncommissioned Officer Professional Development
Guide. This pamphlet addresses matters pertaining to the professional
development of noncommissioned officers and their career management. It
reflects the most recent changes to Army leadership doctrine and the Enlisted
Personnel Management System. Specifically, this pamphlet--

o Describes the role of noncommissioned officer professional development
within the framework of the noncommissioned vision (chap 1).

o Describes the leader development process based on the latest Army leadership
principles as defined in FM 22-100 and explains the purpose of professional
development models (chap 2).

o Includes an updated overview of the Enlisted Personnel Management System and
its role in the career development process (chap 3).

o Addresses professional development proposals for all military occupational
specialties by grade, within each career management field (chaps 4 through
36).

o Removed the chapter on historical background.

o Contains the Creed of the Noncommissioned Officer (app B).

o Provides an extensive list of Web site addresses (URLs) for all personnel
proponents and other related sites (app D).

o Added the U.S. Army Chief of Staff’s professional reading list (app E).
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H i s t o r y .  T h i s  p u b l i c a t i o n  i s  a  m a j o r
revision.
Summary. This pamphlet provides guid-
ance on NCO professional development

programs for each of the Army’s military
occupational specialties.
Applicability. This pamphlet applies to
t h e  A c t i v e  A r m y ,  t h e  A r m y  N a t i o n a l
Guard of the United States, including pe-
riods when administered as members of
the Army National Guard, and the U.S.
Army Reserve. This pamphlet also applies
during mobilization.
Proponent and exception authority.
T h e  p r o p o n e n t  o f  t h i s  p a m p h l e t  i s  t h e
Deputy Chief of Staff, G–1. The propo-
nent has the authority to approve excep-
tions in this pamphlet that are consistent
with controlling law and regulation. Pro-
ponents may delegate authority, in writ-
i n g ,  t o  a  d i v i s i o n  c h i e f  u n d e r  t h e i r
supervision within the proponent agency
who holds the grade of colonel or the
civilian equivalent.
Suggested Improvements. Users are

invited to send comments and suggested
improvements on Department of the Army
F o r m  2 0 2 8  ( R e c o m m e n d e d  C h a n g e s  t o
Publications and Blank Forms) directly to
H e a d q u a r t e r s ,  D e p a r t m e n t  o f  t h e  A r m y
( H Q D A )  ( D A P E – M P ) ,  W a s h i n g t o n ,  D C
20310–0525.

Distribution. This publication is availa-
ble in electronic media only and is in-
tended for command levels A, B, C, D,
and E for the Active Army, the Army
National Guard of the United States, and
the U.S. Army Reserve.
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Chapter 1
Purpose, Vision, and Overview

1–1. Purpose
This pamphlet provides guidance for the professional development of noncommissioned officers to meet the require-
ments prescribed in the noncommissioned officer (NCO) vision. It also provides an excellent framework for noncom-
missioned officers, warrant officers, officers, and civilians alike to conduct professional counseling. This pamphlet is
not a simplified checklist for promotions and does not replace the need for noncommissioned officers in the Army to
perform their assigned duties to the best of their abilities.

1–2. References
Required and related publications and prescribed and referenced forms are listed in appendix A.

1–3. Explanation of abbreviations and terms
Abbreviations and special terms used in this pamphlet are explained in the glossary.

1–4. The noncommissioned officer vision
A Noncommissioned Officer Corps, grounded in heritage, values, and tradition, that embodies the warrior ethos; values
perpetual learning; and is capable of leading, training, and motivating soldiers. We must always be a Noncommissioned
Officer Corps that—

• Leads by example.
• Trains from experience.
• Enforces and maintains standards.
• Takes care of soldiers.
• Adapts to a changing world.

1–5. Leader development overview
a. The Army has made a serious commitment regarding the development of its future leaders (NCOs, warrant

officers, officers, and civilians). DA Pam 600–25 provides noncommissioned officers with guidance to help direct the
development of values, attributes, skills, and actions required in an increasingly complex, unstable, and unpredictable
world. The process known as leader development fulfills this commitment, and prepares leaders with those values,
attributes, skills and actions needed in today’s Army (see app C).

b. Well-developed leaders are the result of progressive and sequential education, training, and experience. Leaders
grow professionally through the three pillars of leader development: institutional training, operational assignments, and
self-development. In all three pillars, the goal remains the same, to develop leaders capable of maintaining a trained
and ready peacetime army to deter war and to engage and defeat an enemy in battle when necessary.

c. Successful NCOs must take personal responsibility for their professional development by carefully planning for
military schooling, looking for challenging assignments, and maximizing every opportunity for self-development. In
addition to exercising personal responsibility, they must seek the full support of their supervisors and commanders.

Chapter 2
Leader Development Process

2–1. Leader development process
The leader development process consists of three distinct, but closely related pillars: institutional training, operational
assignments, and self-development. This is a continuous cycle of education, training, experience, assessment, feedback,
and reinforcement designed to meet the needs of the Army, the unit, and develop the potential of noncommissioned
officers as leaders. In all three pillars, the emphasis is on developing competent and confident leaders of character who
understand, and have the ability to exploit the full potential of current and future Army doctrine across the full
spectrum of military operations.

2–2. Institutional training
a. Institutional training is all formal military training and education NCOs receive throughout a military career. The

purpose of institutional training is to develop the values, attributes, critical warfighting skills, and actions that are
essential to quality NCO leadership. When these same values, attributes, skills, and actions are tested, reinforced, and
strengthened by follow-on operational assignments and meaningful self-development programs, NCOs attain and
sustain competency in their profession of arms. Institutional training provides the sound foundation upon which all
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future leader development rests. The Noncommissioned Officer Education System (NCOES) and certain other func-
tional courses form the institutional training pillar of NCO leader development. NCOES is designed to prepare
noncommissioned officers to lead and train soldiers who work and fight under their leadership, and assist their assigned
leaders to execute unit missions. NCOES does this through progressive and sequential training using small group
instruction for NCOs throughout four levels of schooling: primary, basic, advanced, and senior. Functional courses are
based on specific skills required for special assignments or duties. The Army uses resident and distance learning
instruction to provide this institutional training.

b. The Primary Leadership Development Course (PLDC) is a non-military occupational specialty (MOS) specific,
field-oriented, leadership course built around basic soldier skills. PLDC trains specialist (SPC)(P), corporal (CPL)(P),
and sergeants at Noncommissioned Officer Academies (NCOA) throughout the Army. The training is focused on the
values, attributes, skills, and actions needed for team leadership responsibilities at the rank of sergeant (SGT). Active
Army (AA) and Active Guard (AGR) Reserve Component (RC) NCOs attend a 30-day resident course. Non-AGR RC
NCOs complete pre-resident training, then attend a 15 day resident phase during active duty for training (ADT) or
annual training (AT) at a TASS (The Army School System) institution. Promotion to SGT is contingent upon
successful completion of PLDC.

c. The Basic Noncommissioned Officer Course (BNCOC) is between 2 to 55 weeks, depending upon the MOS, and
consists of two or more phases. Phase I, which is a stand alone common core, uses the small group instruction process
to teach the theory and principles of battle-focused common core training, leadership, and war fighting skills required
to lead a squad-sized element in combat. Phase II is "hands on," performance oriented, technical training that is specific
to the MOS. The level of training received at BNCOC progressively and sequentially improves upon the previous
instruction received in PLDC and operational assignments. All NCOs attend a TASS school facility dependent upon
training seat availability and proximity to home station. Non-AGR RC NCOs attend during ADT or AT. Promotion to
staff sergeant is contingent upon successful completion of BNCOC.

d. The Advanced Noncommissioned Officer Course (ANCOC) is structured similar to BNCOC, and prepares NCOs
to assume the duties and responsibilities needed to lead a platoon-sized element. ANCOC has a phase I stand-alone
common core, as well as proponent phases that include hands-on and performance oriented training that emphasize
war-fighting skills. ANCOC is conducted at resident service schools and the course length is based upon the MOS. As
with BNCOC, AA and RC NCOs attend a TASS school facility dependent upon training seat availability. Non-AGR
RC NCOs attend during ADT or AT. Promotion to SFC is contingent upon successful completion of ANCOC.

e. The Sergeants Major Course (SMC) prepares selected master sergeants (MSG) to perform the duties of sergeant
major (SGM) and command sergeant major (CSM) for staff and troop assignments. The SMC is the pinnacle of the
enlisted education system, and is a prerequisite for promotion to SGM and appointment to CSM. This senior-level
training is obtained through a 9-month resident course taught at Fort Bliss, TX, or through a two-year non-resident
course for RC and selected AA personnel.

f. Functional courses such as drill sergeant, recruiter, and attaché training are required for special assignments. Other
functional courses such as the Battle Staff Course and First Sergeants Course (FSC), provide specific skills required for
duties in operations and leadership areas of responsibility. Senior NCOs selected for first sergeant duty are required to
attend the FSC prior to assuming their initial first sergeant position. Command sergeants major (CSM) attend the
Command Sergeants Major course to prepare them for their initial duty as a CSM.

2–3. Operational assignments
a. Operational experience provides leaders the opportunity to employ and further develop those skills attained

through the process of formal education. Experience gained through a variety of challenging duty assignments prepares
NCOs to lead soldiers in combat.

b. Operational assignments are made based on the NCO’s military specialty and additional skills. Special duty
assignments present a unique challenge and opportunity for leader development as the NCO is often performing duties
outside his or her primary military occupational specialty (PMOS) in positions that include drill instructor, recruiter,
joint duty, and attaché. Commanders and leaders use the Unit Leader Development Plan (LDP) and noncommissioned
officer professional development (NCOPD) to enhance NCO leader development during operational assignments.

c. Developing leaders is a priority mission in Army organizations. Commanders, leaders, and supervisors develop
subordinates and ensure necessary educational requirements are met. Commanders should establish a formal unit LDP
that focuses on developing individual leaders. These programs should consist of three phases: reception and integration;
basic skills development; and advanced development and sustainment.

(1) Conduct an assessment of basic skills to identify strengths that must be sustained, weaknesses that need
improvement, and skills that need to be developed for the NCO to assume greater responsibilities.

(2) Integrate mission essential task list (METL) based training and other unit-related training that support the unit
METL.

(3) Correct weaknesses that impact on the performance of duties. Gain experience for assignment and career
development needs.
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d. The NCOPD is the NCO leader development program implemented by the CSM, and is based on the command-
er’s guidance and directives. This program encompasses most leadership training at the unit level, and is tailored to the
unique requirements of that unit and its NCOs.

e. Commanders must continuously integrate individual training with collective training to effectively use available
time and resources to develop leaders and ensure soldiers can perform every task required at their skill level.
Operational assignments should reflect the present and projected level of the soldier’s institutional training and
performance abilities.

2–4. Self-development
a. Self-development is a planned, progressive and sequential program followed by NCOs. This program is com-

prised of individual study, education, research, and professional reading (see the Army Chief of Staff’s professional
reading list–appendix E). Self-development also includes practice, and self-assessment, and ideally is synchronized
with institutional training and operational assignments. Self-development programs should complement and expand on
advancements and accomplishments gained during institutional training and operational assignments, and the programs
require a lifelong commitment. Self-development is a personal responsibility and focuses on maximizing leader
strengths, minimizing weaknesses, and achieving individual leader development goals. Self-development is a joint
effort involving the individual soldier and the full support of commanders, leaders, and supervisors to be effective.

b. Initially, self-development is narrow in focus, but broadens as individuals become more familiar with their own
strengths and weaknesses, determine their specific needs, and become more independent. Each leader’s knowledge and
perspective increase with age, experience, institutional training, and operational assignments. Specific and goal-oriented
development allows individuals, commanders, and leaders to build a functional self-development program tailored to
NCO and unit needs. NCO professional development models (PDM) are the soldiers’ guide to self-development.

2–5. Educational activities in support of self-development
Many self-development activities recommended on a PDM come from programs and services offered through the Army
Continuing Education System (ACES), which operates education and learning centers throughout the Army. ACES
assists soldiers with self-development as described below:

a. Education center counseling services provide academic and vocational counseling to help soldiers establish
professional and educational goals. Counselors assist in enrolling the soldier in appropriate courses and in finding
alternate methods to achieve the soldier’s goal when duty schedule prevents regular course enrollment.

b. Functional Academic Skills Training (FAST) offers instruction in reading, mathematics, and communication skills
to help soldiers function on the job, prepare for advanced training, and meet prerequisites for continued education.
These courses can help selected soldiers achieve the current recommended reading grade levels and the Army’s
recommended writing standard. This is an on-duty commander’s program to ensure soldiers possess the necessary
reading and writing skills to succeed in their occupational specialty. Read-to-lead is a self-paced program to help
soldiers improve their reading skills.

c. High school completion programs offer soldiers the opportunity to earn a high school diploma or equivalency
certificate on or off-duty.

d. College level courses are available through installation education centers that coordinate with participating
colleges to provide on-post programs that lead to a degree. Most institutions, operating on-post, are part of the
Servicemembers Opportunity Colleges Army Degree (SOCAD), which guarantees soldiers’ transfer of credits and
acceptance of non-traditional credits, such as military experience and College Level Examination Program (CLEP)
tests. Also included are courses for credentialing, certification, and licensing through the education centers or using an
online Web site, Army Credentialing Opportunities Online (COOL). Tuition assistance (TA) is authorized to pay for
voluntary off-duty, and approved on duty, education programs that support Army educational objectives and the
soldier’s self-development goals. These programs help soldiers earn post secondary degrees, that is, associate and
baccalaureate’s degrees, recommended on professional development models. Education counselors assist soldiers in
applying for tuition assistance.

e. Testing is offered by education centers for a wide range of academic and vocational tests. These tests include the
Adult Basic Education (Test) (TABE)-A Reading Comprehension Test for NCOES; Scholastic Aptitude Test (SAT)
and American College Test (ACT) for college entrance; and College Level Examination Program tests for college
credit.

f. Language training for non-linguists is provided by ACES through host-nation orientation and instruction in basic
language skills. These courses enhance language skills of soldiers whose primary duties require frequent contact with
host-nation counterparts. Materials are also available for sustainment of language skills.

g. Correspondence courses are offered through The Defense Activity for Non-Traditional Educational Support
(DANTES), which publishes a catalog of post-secondary correspondence courses in which soldiers may enroll in, as
well as attending regular classroom courses. Education counselors can advise soldiers on the availability of approved
courses and tuition assistance.

h. Army Learning Centers provide a variety of independent study materials, computer-based instruction, language
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labs, tutorial services, and a military publications library. These centers support self-development, unit, and individual
training. Materials recommended on PDM reading lists can generally be found in Army learning centers.

i. The Army Correspondence Course Program (ACCP) provides a variety of self-study correspondence courses that
are specific to each MOS and CMF. Courses are also available in leadership and training management, and are geared
to professional development. Proponent schools develop the courses, many of which consist of sub-courses that provide
the soldier promotion points once completed. Soldiers can enroll for courses at the their unit, their Army learning
center or online.

2–6. Professional development models
Professional development models are developed for each MOS, and are found in chapters 4 through 36 of this
publication. PDMs —

a. Outline institutional training and operational assignments in relation to career management field (CMF) recom-
mended self-development activities. Leader self-development is an individual soldier responsibility, and the only leader
development phase over which a soldier has direct control.

b. Emphasize self-development. However, soldiers should not emphasize PDM activities to the point where self-
development takes precedence over duty performance.

c. List operational assignments as examples of career development. Soldiers should consult with their supervisors
and career advisors for their particular CMF progression.

d. Guide soldiers through CMF proponent recommended activities to become more proficient at current and next
higher level duty positions.

e. Identify courses and training that complement and supplement institutional instruction and operational assignment
experiences.

f. Focus on broad recommendations, which address the values, attributes, skills, and actions successful NCOs have
found to be beneficial to their career progression. Each PDM lists recommended self-development activities to
complete prior to attending NCOES and for specific MOS skill levels. Activities include ACCP, computer-based
instruction, post secondary courses, professional readings, and learning center activities.

g. Recommend goals to include professional certification, credentialing, and degrees related to the soldier’s CMF.
h. Contain recommendations for self-development. It may not be feasible for a soldier to complete all recommended

activities since some duty assignments may preclude off-duty education. However, there are alternate methods of
achieving recommendations, for example, examinations, distance learning, and learning center activities.

i. Offer a series of planned, progressive, and sequential developmental activities that leaders can follow to enhance
and sustain military leadership competencies throughout their careers. Any self-development activities undertaken will
require personal sacrifice of off-duty time if the soldier is to achieve the desired goal.

j. Provide the recommended activities soldiers can take to better prepare themselves for each phase of NCOES and
to perform in each duty assignment.

Chapter 3
The Enlisted Personnel Management System and Career Management

3–1. The Enlisted Personnel Management System
a. General. The management of enlisted soldiers who represent the preponderance of the military force drives

personnel readiness in all components of the Army.
(1) The Enlisted Personnel Management System (EPMS) is the total process that supports personnel readiness and

the soldier’s professional development and personal welfare. An eight-step life cycle process, EPMS includes structure,
acquisition, individual training and education, distribution, deployment, sustainment, professional development, and
separation. The following definitions describe the process of the personnel life cycle:

(a) Structure is the basis underlying the personnel and all other Army functional areas. Force development is the
process of determining Army requirements and translating those requirements into time-phased programs and structure,
within allocated resources, to accomplish assigned missions and functions. In the personnel life cycle, structure restricts
and defines the manpower (budgeted end-strength) resources. The force structure allowance (FSA) restricts the total
number of people (officers, enlisted, and civilians) budgeted by the U.S. Congress. The force structure further defines
skills and grades, and allocates them to the FSA and individual accounts. Simply stated, structure tells personnel
resource managers the total number of spaces in table of organization and equipment (TOE) and table of distribution
and allowances (TDA) units and for the overhead (trainee, transient, holdover, and student). Thus, structure is the basis
for the other personnel life cycle functions. At the strategic level, while the Deputy Chief of Staff, G–3 (DCS, G–3) is
the Army’s force developer, the Deputy Chief of Staff for Personnel (DCS, G–1) must define the capability to fill TOE
and TDA units.

(b) Acquisition (Accession) is the procuring of people to fill the Army’s end strength requirements. Accessions
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include the recruitment of initial entry soldiers and reentry of prior service soldiers in all enlisted military occupational
specialties. Accessions also include in-service recruiting of soldiers leaving the Regular Army for enlistment into the
Army National Guard of the United States (ARNGUS) and the Army Reserve.

(c) Individual training and education is the identification of training criteria by career field. This includes required
knowledge, education, skills and abilities by grade and MOS.

(d) Distribution is the allocation, assignment, and reassignment of individual soldiers, and, in some cases, small
units throughout the Army. Distribution is based on priorities established by the senior leadership of the Army and by
the theater commanders in chief (CINCs).

(e) Deployment is the projection or movement of units and individuals to geographic locations throughout the world
based on Army requirements. While deployments normally mean deploying entire units, the Army does identify
individuals and small cells of non-unit individuals to deploy on specific missions. Personnel selected for such
deployments may possess special skills or qualifications required for a unique mission.

(f) Sustainment is the retention of soldiers within their component. This life cycle area involves functions such as
reenlistment and the functions involved in the health and welfare of soldiers and their families. These functions
include, pay, health care, morale and welfare services, promotions and quality of life activities (family services and
support).

(g) Professional development is the continuing education and training of individual soldiers to ensure the Army
continues to train competent and capable leaders. These development functions include institutional training, self-
development programs, and operational assignments that help soldiers develop their skills and knowledge.

(h) Separation is the discharge of soldiers from military control as a result of retirement, voluntary separation at the
end of an enlistment term of service, or involuntary separation.

(2) The life cycle model remains dynamic since there will be soldiers in each stage at all times. Thus each function
influences others throughout the budget, execution, and program objective memorandum (POM) years. For instance,
retention goals are established based on force structure, separations, and accessions.

(3) The ultimate goal of the personnel life cycle is to ensure that all units are combat ready and capable of
accomplishing their assigned missions.

b. Purpose of EPMS. The executive agent for the Enlisted Personnel Management System for the Regular Army is
the Enlisted Personnel Management Directorate (EPMD), U.S. Total Army Personnel Command (PERSCOM). The
Chief, National Guard Bureau and the State Adjutants General have the same responsibility for personnel management
of Army National Guard soldiers. The Chief, Army Reserve (CAR) has the same responsibility for EPMS in the Army
Reserve. Specifically, the Army Reserve Personnel Command (AR–PERSCOM) manages the Individual Ready Re-
serve (IRR) and Individual Mobilization Augmentee (IMA) enlisted population. The Director, Full Time Support
Management Directorate (FTSMD) manages the Army Reserve AGR soldiers. The area commands, to include the
regional support commands, regional support groups, and both training and exercise divisions manage the EPMS for
the Army Reserve troop program unit (TPU) enlisted soldiers. However, individual soldiers, commanders, personnel
proponents, and the reserve component leaders, play key roles in executing the EPMS. While the applications may vary
by component, the missions of these executive agents are as follows:

(1) Shape the enlisted force through developing and managing the inventory in accordance with Army needs.
(2) Distribute enlisted soldiers worldwide based on available inventory, Army requirements and priorities established

by HQDA to meet the unit readiness needs of field commanders.
(3) Develop a professional enlisted force through programs that govern the training, career development, assign-

ment, and the utilization of soldiers.
( 4 )  S u p p o r t  t h e  A r m y ’ s  p e r s o n n e l  l i f e  c y c l e  f u n c t i o n s  o f  a c q u i s i t i o n ,  i n d i v i d u a l  t r a i n i n g  a n d  e d u c a t i o n ,  a n d

distribution.
(5) Retain quality soldiers to maintain proper strength levels in all components of the Army force.
c. Factors affecting EPMS. Many factors continuously influence the environment in which EPMS operates. Changes

in the environment necessitate continuous adjustments and changes in policies by the Deputy Chief of Staff, G–1
(DCS, G–1), the Chief, National Guard Bureau, and the Chief, Army Reserve. Some factors that influence EPMS
policy are as follows:

(1) Policy is the purview of the Executive Branch, which acts through Department of Defense (DOD) and the
Secretary of the Army. These policies are published in DOD Directives, and translated into Army regulations for
implementation. These policies are the guidelines used to access, train, professionally develop, promote, assign, and
separate the enlisted force.

(2) The annual defense budget has a major impact on the career development of enlisted soldiers. Funding
limitations and allocations imposed by Congress affect the entire spectrum of enlisted personnel management, which
includes force structure allowance of the enlisted force, accessions, strength management, promotion rates and pin-on
time, schooling, education programs, and permanent change of station (PCS) timing. The defense budget reflects the
will of Congress to meet the perceived military threat as well as global and national economic challenges.

(3) Each personnel proponent, generally a school commandant, has designed a Career Management Field based on
Army requirements and supervises the development of the enlisted force within that CMF. Personnel proponents
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project future requirements for their CMFs and sustain or modify elements of force structure and inventory to meet
future needs. Personnel proponents prescribe the requirements under the three pillars of leader development (institution-
al training, operational assignments, and self-development) to attain qualification standards in each grade required by
the enlisted force. These patterns of leader development are embodied in leader development templates, diagrams, or
professional development models used by the assignment branches of EPMD to execute the proponents’ career
programs.

(4) The Army and EPMS must be responsive to individual needs of soldiers as well as to the mission and
requirements of the force. The enlisted force is developed from the fabric of American society. This force represents a
reflection of that society from which it comes and will span five decades of age groups. Career expectations, job
satisfaction, discipline, leader abilities, educational abilities, and importance of family and cultural values vary widely
among enlisted soldiers.

(5) Besides the obvious advancement science and technology made in the Army’s war fighting equipment, the
quantum leap in information and decisionmaking demands of modern doctrine and warfare call for broader technologi-
cal competence within most enlisted career fields. Complex and lethal weapons, joint and combined organizations, and
global political and economic connectivity require the utmost competence in the enlisted force. NCOs receive
progressive and sequential education, training and experience through institutional training, operational assignments,
and self-development to meet this requirement.

d. Concept. The Enlisted Personnel Management System is an evolutionary system that balances the needs of the
Army with the developmental requirements of the enlisted force. Modified by the external factors of the environment,
as well as the dynamics of force structure and leader development principles, the EPMS remains inherently flexible,
and responds to a variety of proponents, commanders, and individual initiatives to meet emerging needs. This
flexibility is embedded in interrelated subsystems that compose EPMS, including:

(1) Strength management, which involves accessing, promoting, distributing, retaining and transitioning soldiers to
meet force structure requirements. These activities are very dynamic, with soldiers in all MOSs continually moving
through the personnel life cycle. Army force structure will continue to fluctuate as the Army’s needs change, and the
enlisted inventory will require active management to meet those needs defined by future force structure.

(2) Career development necessitates that each personnel proponent determine the appropriate mix of institutional
training, self-development, and operational assignments needed for sustained development by soldiers at all grade
levels in each MOS.

(3) Evaluations are necessary for developmental feedback, and are important tools for selection boards to identify
NCOs with the most promising potential. The Army enlisted structure is similar to a pyramid, where the top contains
fewer NCOs in relation to the wider base. Advancement to more responsible positions is based on assessments of
performance and potential. The tools used to evaluate an individual’s performance and potential are the Noncommis-
sioned Officer Evaluation Report (NCOER) and the Academic Evaluation Report (AER). Promotion, selection for
school, retention in service, and career development opportunities, to include assignments, are strongly influenced by
the information contained in NCOERs and AERs.

e. Centralized selection. A critical tool used to evaluate enlisted soldiers’ potential for increased levels of responsi-
bility is the centralized selection process, which is described in the promotion section of this chapter.

3–2. Career development
a. General. The development of the professional attributes and technical capabilities of enlisted soldiers to meet the

needs of the Army is accomplished through activities identified on proponent-designed professional development
models (PDM) for each MOS. These PDMs combine the assignments, required schooling, and proponent recommended
self-development goals that define branch-qualified soldiers in each grade by MOS. Career models are based on Army
requirements, indicating the numbers and types of enlisted soldiers to be accessed, retained, promoted, trained, and
assigned. Proponents monitor the Army documents pertaining to their CMFs since any change to the force structure
requires a change to the enlisted force inventory. Career branches within EPMD develop each soldier’s career by using
these templates, while balancing Army requirements with policies for enlisted management. To ensure the career
development of all enlisted soldiers, EPMD shares responsibility and operates in concert with various stakeholders, for
example, individual soldiers, the personnel proponents, and commanders in the field.

b. CMF structure. The size of the enlisted force inventory is limited by the factors affecting EPMS. As requirements
change over time, EPMS realigns the strength and professional development goals of each CMF to meet new
challenges. As the strength and professional goals of the CMF change, soldiers may require additional training, or
retraining, to be qualified in the realigned CMF.

c. Philosophy. The CMF is the center of EPMS, and is necessary to meet changing requirements within the enlisted
force. The basic philosophy is that enlisted soldiers can complete their careers in a variety of assignments centered on
their CMF developmental goals, such as TDA versus TOE units. One of the major objectives of EPMS is to
professionally develop enlisted soldiers in their PMOS and CMF through the combined efforts of the soldier, the
proponent, the field commander, and the career branch managers of EPMD. These combined efforts help the Army
execute a total enlisted soldier development program. This program includes:
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(1) Development of skills and knowledge in soldiers’ MOS through training and experience as they advance in rank
and time in service. At each level, soldiers learn the necessary skills, and demonstrate the potential for advancement to
the next higher rank, culminating their career by serving at the senior NCO grades of the Army.

(2) The professional development of enlisted soldiers includes resident and nonresident instruction, on-the-job
training, and self-development.

(3) EPMD assignment managers use the proponent-designed leader development templates and professional devel-
opment models in determining assignments, which will enhance a soldier’s career development. Assignments may vary
between troop and staff assignments.

(4) Career development counseling and mentoring is provided by the unit commander, senior noncommissioned
officers, and career professional development noncommissioned officers (PDNCOs) at PERSCOM, State Area Com-
mands (STARC), or regional support commands.

(5) Enlisted soldiers may decide sometime during their career to change their MOS. Changing a PMOS is a major
career decision and should be discussed thoroughly with their unit leaders and managers of both MOS career branches
involved so that soldiers may make better informed decisions. There may be a time or a need for enlisted soldiers to
request a MOS change, however, the later in their career that they change their MOS, the more difficult it is to
compete for promotions and duty assignments. Enlisted soldiers may decide to change a MOS for many reasons. They
may have gained experience more compatible with another MOS, such as an infantryman gaining extensive experience
as a maintenance NCO in an infantry battalion, or they may not be able to meet their career aspirations within their
current MOS. Army Reserve and ARNGUS soldiers may consider changing their PMOS based on the availability of
positions within their unit or geographical area or by changes in their unit’s mission. All soldiers should fully
understand all issues before making this major career decision. More information regarding MOS qualifications and
prerequisites can be found at the PERSCOM Smartbook Web site.

(6) Enlisted soldiers may be mandatory reclassified under the conditions found in AR 600–8–19, AR 140–158, and
NGR 600–200.

d. Enlisted qualification phases. NCOES courses are key to the overall EPMS and have four levels: primary
(PLDC), basic (BNCOC), advanced (ANCOC), and senior (SMC). The NCOES is outlined in chapter 2 of this
pamphlet.

e. Army assignment process and considerations. The primary goal of the enlisted personnel assignment system is to
satisfy the personnel requirements of the Army. Secondary goals are to—

(1) Equalize desirable and undesirable assignments by assigning the most eligible soldier from among those of like
MOS and grade.

(2) Equalize hardships of military service.
(3) Assign each soldier so he or she will have the greatest opportunities for professional development and promotion

advancement.
(4) Meet the soldier’s personal desires.
f. Individual career management. Individual soldiers, commanders, proponents and the EPMD Professional Develop-

ment NCOs all play an important part in the career development of enlisted soldiers and the enlisted force as a whole.
However, the individual soldier is the one true steward of his or her career.

(1) Individual soldiers are ultimately their own career managers. While Army requirements dictate the final outcome
of all career development actions, including assignments, in most cases the enlisted soldier can participate in such
decisions. Participation in the career development process is possible when enlisted soldiers reenlist or volunteer for
training and education programs, complete assignment preferences, apply for entry into special programs such as drill
sergeant, and recruiter, and plan long-range career goals. The key to being involved in career development is to make
informed and logical decisions, and act on them. One important element of an enlisted soldier’s involvement is the
accurate reflection of capabilities in the career management individual file (CMIF) and military personnel records
jacket (MPRJ) maintained by the responsible activity. The official military personnel file (OMPF), MPRJ, the enlisted
record brief (ERB), and the CMIF, contain the data from which important career development decisions are made for
selection, advancement, assignment, and retention. Enlisted soldiers must review, update, and maintain these records
throughout their careers. To remain informed and focused on career goals, they should request periodic advice and
counseling from their NCO support channel, chain of command, CMF proponent and career management branch.

(2) Commanders and senior NCOs play key roles in soldier development by ensuring that soldiers are given
opportunities for professional development in their units, and receive necessary training that will increase their tactical
and technical competence. Enlisted soldiers look to their senior NCOs and commanders for advice and career
counseling. Some counseling is formal, required by regulation, and is used to prepare and submit NCOERs. Other
counseling is less formal and relates to career patterns, advice about assignments, and duty positions.

(3) Personnel proponents also play a key role in soldier development by designing CMFs, monitoring the career
development of enlisted soldiers within those CMFs, and establishing the proficiency requirement at each grade level.
Through training and education, proponents ensure that soldiers understand logical and realistic career patterns,
qualifying objectives, and have a thorough understanding of attrition and promotion flows that are vital ingredients in
each career field. Proponents are responsible for professional development models needed to meet overall Army
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requirements as well as CMF objectives. Communication with the enlisted soldiers in a CMF and the career branch
managers of EPMD assignment branches is necessary to communicate goals and objectives for the career field. This
helps to ensure soldiers develop professionally as designed by the proponents for each CMF. CMF proponent guidance
is reflected in the professional development models located in subsequent chapters of this pamphlet.

(4) Career management branches have assignment managers and professional development noncommissioned offi-
cers (PDNCOs) at EPMD who are responsible for meeting current and future Army requirements and the career
development needs of soldiers within the various CMFs. Additionally, they must balance the best interests of the
soldier against Army requirements. PDNCOs can provide candid, realistic advice to enlisted soldiers about their
development needs. Enlisted soldiers should stay in touch with their PDNCOs to receive this guidance and advice on
professional development.

3–3. The Noncommissioned Officer Evaluation Reporting System
a. General.
(1) The noncommissioned officer evaluation reporting system is the Army’s method of identifying those NCOs most

qualified for advancement and for assignment to positions of increased responsibility. The system includes assessment
of NCO performance and potential. This assessment is part of the leader development process that occurs in each of the
three pillars: institutional training, operational assignments, and self-development.

(2) Evaluations must be fair and accurate to reflect the NCO’s full potential and to support sound personnel
management decisions. Each report must be a thoughtful, fair appraisal of an NCO’s ability and potential. Reports that
are incomplete, or fail to provide a realistic and objective evaluation, make personnel management decisions difficult.

(3) A single report should not, by itself, determine an NCO’s career. An appraisal philosophy that recognizes
continuous growth, rather than one that demands immediate, uncompromising perfection best serve the Army and
NCOs.

b. Design and application.
(1) The NCOER system is designed to—
(a) Strengthen the ability of the NCO Corps to instill Army values and basic responsibilities to meet the professional

challenges of the future. The continued use of Army values and NCO responsibilities as evaluation criteria provides
and reinforces a professional focus for the rating chain’s view of performance. Over time this results in acceptance, and
a stronger NCO Corps.

(b) Ensure the selection of the best-qualified noncommissioned officers to serve in positions of increasing responsi-
bility. The information in evaluation reports, the Army’s needs, and the individual NCO’s qualifications are used
together as a basis for personnel actions such as school selection, promotion, assignment, military occupational
specialty classification, CSM selection, and qualitative management.

(c) Contribute to Army-wide improved performance and professional development by increased emphasis on per-
formance counseling. Evaluation reports provide NCOs formal recognition for performance of duty, measurement of
professional values and personal traits and, along with the performance counseling checklist, are the basis for
performance counseling by rating officials. Senior/subordinate communication is necessary to maintain high profes-
sional standards and is key to an effective evaluation system.

(2) The performance evaluation recorded on the NCOER is for a specific rating period only. It focuses on
comparing the NCO’s performance with duty position requirements, extra duties, and rater standards.

(3) The potential evaluation contained on the NCOER is used to assess the rated NCO’s potential to meet increasing
responsibilities in future assignments. The NCOER should include recommendations for schooling, promotion, and
abilities to perform at higher levels of responsibility.

(4) Performance counseling sessions provide the rater an opportunity to assess and assist a subordinate. If a rater
identifies an area needing improvement, the rater is also tasked as the ratee’s primary trainer to present and implement
a training plan to bring the subordinate up to the standard. The NCO Evaluation Reporting System provides a natural
stimulus for continuous two-way communication to ensure rated NCOs are aware of the specific nature of their duties.
This includes changing mission requirements or focus, and provides the NCO with the opportunity to participate in the
counseling process. The rater uses the counseling sessions to give direction and to develop subordinates, to obtain
information about the status and progress of the organization, and to systematically plan for accomplishing the mission.
The senior/subordinate counseling session also facilitates communicating career development information, advice, and
guidance to the rated NCO. This enables the rated NCO to take advantage of the rater’s experience when making
career decisions.

3–4. The Enlisted Promotions and Reduction System
a. General. The objective of the Army’s Enlisted Promotion System is to fill authorized enlisted vacancies with the

best-qualified soldiers. It also provides for career progression and rank that is in line with potential, and recognizes the
best-qualified soldiers of the highest caliber who the Army wants to attract and retain. The information about enlisted
promotions (SGT–SGM) contained in this section covers the Active Army Promotion System, governed by Army
Regulation (AR) 600–8–19; the ARNGUS Promotion System, governed by NGR 600–200; and the Army Reserve
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Promotion System, governed by AR 140–158. Information pertaining to each of these systems will be discussed further
in this section.

b. Active Army promotions to sergeant (SGT) and staff sergeant (SSG) - AR 600–8–19.
(1) Promotions to SGT and SSG are conducted under the semi-centralized promotion system. It involves the

installation personnel system (unit, battalion, personnel service battalion (PSB)), PERSCOM, and the Deputy Chief of
Staff, G–1 (ODCS, G–1).

(2) Commanders recommend the best-qualified soldiers for promotion to appear before a locally convened promo-
tion board. This board consists of at least three voting members, who are appointed by the promotion authority (a field
grade officer serving in a unit authorized a commander in the grade of lieutenant colonel or higher) and a board
recorder. Those soldiers recommended for promotion by the board will be integrated onto the local promotion standing
list with the total number of promotion points earned. Eligible soldiers competing for promotion to SGT and SSG will
be promoted in their PMOS or career progression military occupational specialty (CPMOS).

(3) Promotion determinations are made by the monthly announcement of established promotion point cut-off scores
by PERSCOM for each grade and MOS. Individual soldiers’ scores reported from the field, and the needs of the Army,
based on authorized vacancies and budget constraints determine the points. This policy allows the Army to use scarce
promotion allocations to maximize force readiness. Additionally, eligible soldiers must be fully qualified, retention
eligible in accordance with AR 601–280, and be in a promotable status on the effective date of promotion.

c. Active Army promotions to sergeant first class through sergeant major - AR 600–8–19.
(1) A HQDA centralized selection board selects NCOs for promotion to SFC through SGM. This system ensures

selection is based on impartial consideration of all eligible NCOs in the announced zones of consideration. Further-
more, this system selects NCOs for promotion based on their demonstrated potential for increased responsibility, as
evidenced by their past performance.

(2) The ODCS, G–1 appoints a promotion selection board to consider SSGs through MSGs for promotion to the
next higher grade. Information pertinent to the board’s convening date, location, and eligibility criteria for those NCOs
to be considered for promotion is announced through a PERSCOM message. The eligibility criteria further define
whether eligible NCOs will be considered for promotion in either the primary zone (PZ) or the secondary zone (SZ).
Promotions from SZ consideration have historically been much more competitive. The secondary zone was primarily
established to provide incentives to those NCOs who strive for excellence, and whose accomplishments demonstrate
their leadership capabilities and clearly warrant promotion ahead of their contemporaries.

(3) NCOs eligible for consideration do not appear in person before a HQDA centralized promotion selection board.
However, those NCOs may write to the president of the appropriate board, inviting attention to any matter the NCO
feels is important in considering their records. Although written communication is authorized, this method is allowed
only when there is something missing in an NCO’s record, which the soldier feels will have an impact on the board’s
deliberations.

(4) Centralized promotion selection boards are composed of a board president and board members. The board
president will be a general officer, to include an officer appointed to serve as the board recorder (without vote). Female
and minority ethnic groups are represented on each respective board. The centralized boards are further divided into
panels made up of representatives from the appropriate MOS/CMF. These panels establish standards based on the
ODCS, G–1 memorandum of instruction (MOI) and guidance, the board president’s guidance, MOS/CMF proponent
guidance and the personal experience and knowledge of each board member. Special emphasis is placed on potential,
performance, assignments, military and civilian education, appearance (official photo), commendatory and disciplinary
data, and physical fitness. Select objectives are established for PZ and SZ in each MOS/CMF and mandate a maximum
number that can be selected. Finally, panel members vote each individual record, based upon the established standards.

(5) The results of HQDA centralized promotion selection boards are announced by PERSCOM through a command
memorandum. The memorandum includes the ODCS, G–1 MOI, the board membership, the considered list, the
recommended list, and a profile analysis. The recommended list contains the names of those NCOs recommended for
promotion, placed in alphabetical order and in sequence within their respective MOS. The sequence numbers for
promotion are determined within each recommended MOS, which will have its own selection list. Sequence numbers
are assigned within the recommended MOS based on seniority of date of rank (DOR); then basic active service date
(BASD) when DOR are the same; and on age (oldest first) when DOR and BASD are the same. The profile analysis is
an analysis of the board results by MOS and CMF. This analysis provides insight into some of the areas that might
have influenced the board’s decision, such as time in grade, time in service, education and age.

(6) HQDA determines the total number of promotions on a monthly basis. PERSCOM publishes orders announcing
promotions to SFC through SGM. These promotions are not valid and will be revoked if a soldier is not in a
promotable status on the effective date of the promotion. Unit commanders and personnel units and offices are
responsible for notifying PERSCOM when a soldier is in a nonpromotable status. Also, NCOs promoted to SFC
through SGM incur a service obligation prior to voluntary non-disability retirement. Additionally, NCOs on a recom-
mended list will be promoted on the last day of the month before being placed on the retired list if their sequence
number has not been reached and they will complete 30 years of active Federal service or will have reached age 55.

(7) A Standby Advisory Board (STAB) is convened in conjunction with each centralized promotion selection board.
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The STAB reviews records that have been submitted, processed, and approved for additional review in accordance with
chapter 4, AR 600–8–19. NCOs selected by a STAB will be added to the appropriate recommended list and promoted
along with their peers when their seniority sequence number is reached.

d. Army National Guard promotions to SGT through SGM - NGR 600–200.
(1) General. The ARNGUS uses a centralized promotion system for all noncommissioned officer ranks under the

select-train-promote-assign process. Those selected will be trained in Noncommissioned Officer Education System
courses for promotion and follow on assignments.

(2) Responsibilities. The Director, Army National Guard of the United States (DARNGUS) is responsible for the
AGR Title 10 promotion system for soldiers under their control who are on active duty with the active forces. State
adjutants general are responsible for the system for soldiers under state control.

(3) Program features. The major features of this program are—
(a) All eligible soldiers are considered for promotion in their career progression MOS when they meet the basic

eligibility criteria in NGR (AR) 600–200, chapter 11. They also must meet minimum time in grade, time in service,
and cumulative enlisted service.

(b) This is a point-based system that provides Standard Installation/Division Personnel System (SIDPERS) data and
points on an automated enlisted promotion point worksheet. Soldiers are awarded leader evaluation points through a
board process and administrative promotion points in the following nine areas:

• Time-in-grade.
• Time-in-service.
• Awards.
• Weapon qualification.
• Army Physical Fitness Test (APFT).
• Other resident courses.
• Self-development courses.
• NCOES courses.
• Post-secondary courses.

(c) First line leaders and career counselors will counsel soldiers on their eligibility, requirements, opportunities,
choices, and the impact of their choices.

(d) Soldiers will review and update the data on their worksheets, may provide documents to support changes, and
must elect or decline consideration.

(e) Soldiers who do not want to or who feel they cannot compete for promotion may decline consideration. States
may establish standard declinations, which affect assignments from promotion lists for all soldiers in a specific class.

(f) The promotion list for each grade will by published by MOS. The selection objective is soldiers who can expect
NCOES training, assignments in the higher grade, and promotion. The State Adjutant General will set the selection
objective based on known and projected losses expected during the life of the list.

(g) Unless another option is offered, all soldiers may decline assignments beyond the universal standard 50 miles
commuting distance set by AR 135–91. This is because refusal of an assignment for which the soldier is eligible and
available will cause removal from the promotion list — an adverse action.

(h) The published promotion list sets the priority for training in NCOES for soldiers who have not yet completed
those courses. There is no longer a separate process to select soldiers to attend any NCOES course.

(i) As positions become vacant, commanders may cross-level NCOs to provide career development assignments,
such as MSG to 1SG positions, and other assignments to positions at the same pay grade.

(j) Assignments to higher-grade positions are made from the promotion list unless there are no eligible soldiers
available for assignment. However, promotions will go only to those soldiers in the selection objective of the
promotion list. Assignment to a higher-grade position does not guarantee a promotion.

(k) Soldiers are eligible for assignment to positions, which they will be promoted as soon as the list is published.
Those with credit for their required NCOES course will be promoted at the same time they are assigned. Those who
have not yet been trained will be promoted the day after they complete the required NCOES course. Soldiers who fail
to complete training required for promotion will be removed from the promotion list and may be removed from their
assignments.

(l) Promotion boards will be held once each year. Lists are valid only for that year, and soldiers remaining on a list
must compete for promotion each year.

(m) Due to the restrictive nature of the AGR and Military Technician programs, some soldiers may not be eligible
for certain assignments. The system allows for leadership waivers for AGR soldiers, and compatibility waivers for
technicians, to give these individuals a fair chance to serve soldiers in leadership positions.

(n) Program requirements and career development patterns for AGR soldiers will find many of them going through
directed reclassification training in order to fulfill readiness needs. Most AGR assignments are in operational units in
training, administration and supply. The state AGR program may require a command-directed assignment to one of
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these MOSs, whether qualified or not. After retraining, these soldiers will compete in their new MOSs, and be
promoted when selected.

(o) Many soldiers will not be available for some assignments due to the dispersion of units. Some will find that
normal progression assignments are in other cities, states, or components. This may lead to individual stagnation and
cause reclassification or, at best, limited opportunities for advancement.

(p) Soldiers who are not eligible or available for assignments will retain their placement on promotion lists until the
list expires. Soldiers who choose to stay in MOSs with little advancement potential may find themselves high on the
list each year with no prospect of promotion.

e. Army Reserve promotions to SGT through SGM–AR 140–158.
(1) Within the Army Reserve, there are different types of promotion boards. The procedures for each type of board

varies depending on the soldier’s status (TPU, AGR, or IRR/IMA) and rank. The boards manage the centralized and
semi-centralized promotion selection processes. Procedures governing enlisted promotion boards, including standby
advisory boards, are prescribed in chapter 3 (TPU), chapter 4 (AGR), and chapter 5 (IRR/IMA), AR 140–158.

(2) Limited training quotas and funding has resulted in the Army adopting the philosophy of selecting only the best-
qualified soldiers for NCOES training and promotion. The linkage of NCOES to promotions supports conditional
promotions that allows TPU and AGR soldiers selected for promotion to be promoted upon meeting the eligibility
requirements of AR 140–158. Soldiers conditionally promoted must complete the appropriate NCOES requirement
within the time specified or lose the promotion. In addition, soldiers who fail NCOES, or are adversely removed from
the course, also lose the promotion.

(3) NCOs must demonstrate a genuine concern for the professional development of all soldiers. A counseling and
mentoring process must be framed around the soldier’s promotion preparation, promotion board procedures, potential
for selection, promotion objectives, and areas for professional and self-development. Soldiers and supervisors should
understand that only the best qualified soldiers are selected for promotion based on factors that include current and
projected vacancies within a specific grade and MOS. Those vacancies are known as promotion objectives and
promotion requirements.

(4) Promotion consideration file (PCF) records management responsibility is shared with every soldier and chain of
command in the Army Reserve. Record management includes areas that are often overlooked or forgotten in regard to
promotion preparation. Areas of emphasis include MPRJ maintenance, OMPF updating, PCF preparation, and readiness
preparedness for mobilization. Record management has a direct effect on promotion selection, reenlistment, retention,
school selection, assignments, preparedness for mobilization, retirement eligibility, and benefits. The listings at the end
of this chapter show each area and the proponent’s address and phone number. AR 600–8–104 lists the documents
required to be filed. Some documents must be sent to more than one file and may be filed electronically on the
Personnel Electronic Records Management System (PERMS).

(5) A soldier’s demonstrated ability and potential to perform are critical in career development and progression in
the Army Reserve. With the Army’s continuing focus on quality, as well as quantity, it is essential to consistently
perform at the maximum level of ability. Performance includes, but is not limited to, professional conduct, military
bearing, positive attitude, competence in MOS and leadership skills, and a genuine concern and commitment for the
mission and the morale and welfare of all soldiers. Performance has a direct impact on promotions, reenlistment,
retention, schools, and assignment selection. In conjunction with the reduction of programmed strength, the Army
Reserve is also faced with fewer promotions, training quotas and funding. With this in mind, when selected, Army
Reserve soldiers must be mentally, physically, and professionally prepared to attend and successfully complete training.
Successful training affects unit readiness, promotions, retention, individual competence, and team development. Sol-
diers must meet the standards of AR 600–9, and be prepared to pass the Army Physical Fitness Test.

(6) Successful Army Reserve soldiers must continue to develop and maintain proficiency in their MOS tasks as
outlined in their Soldier’s Training Publication (STP), training doctrine per FM 25–100 and FM 25–101, and leadership
doctrine per FM 1 and FM 22–100. Army Reserve soldiers must be competent in common tasks for their skill level,
and meet the Army standards for weight, appearance, physical fitness and conduct. With the transformation of the
Army, the need for highly qualified and competent Army Reserve soldiers is more critical than ever. Army Reserve
soldiers are expected to maintain the same proficiency with new equipment, technology, and doctrine as their active
Army counterparts. TPU soldiers are challenged to accomplish this with only 48 inactive duty training (IDT) drill
assemblies and a 2-week annual training (AT) period. Individual Ready Reserve (IRR) and IMA soldiers are also
expected to maintain the same standards with even fewer training opportunities.

(7) Where an Army Reserve soldier resides must be considered in the career modeling process for TPU, IRR, and
IMA soldiers. A limited number of available positions, within reasonable commuting distance as defined in AR
140–10, could result in a lack of progression opportunities in a soldier’s primary MOS, resulting in possible reclas-
sification, transfer to another status, or separation from the Army Reserve.

(8) USAR records management proponents are listed below. Record category, description, agency, addresses and
telephone numbers are as follows:

(a) MPRJ. Military Personnel Records Jacket (MPRJ), AR 600–8–104, chapter 6.
(b) TPU. Normally maintained within the unit or supporting Personnel Service Company (PSC).
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(c) AGR. Approximately 90% are maintained by FTSMD. The local, supporting PSC/MPD maintains the other 10
percent. Director, Full Time Support Management Directorate (FTSMD), ATTN: ARPC–ARE–MR, 1 Reserve Way,
St. Louis, MO 63132–5200; DSN: 892–1234 ext. 5108; Com: (314) 592–1234 ext. 5108.

(d) IMA/IRR. Official records for IMA and IRR soldiers are maintained at AR–PERSCOM until the soldier is
ordered to active duty. Contact your Personnel Management NCO for information about your official records.
Commander, AR–PERSCOM; 1 Reserve Way, St. Louis, MO 63132–5200; ATTN:

1. ARPC–EPL–A (Combat Arms/Combat Support); EPL–A: DSN 892–0355, Com: (314) 592–0355; or
2. ARPC–EPL–B (Combat Service Support); EPL–B: DSN 892–0353, Com: (314) 592–0353; or
3. ARPC–EPL–BO (Ordnance); EPL–BO: DSN 892–0359, Com: (314) 592–0359; or
4. ARPC–EPL–BQ (Quartermaster); EPL–BQ: DSN 892–0350, Com: (314) 592–0350; or
5. ARPC–HSE (Health Services); HSE: DSN 892–0436, Com: (314) 592–0436.
(e) OMPF/PERMS ALL The official military personnel file (OMPF) is maintained at AR–PERSCOM. OMPFs are

converted to Personnel Electronic Records Management System (PERMS). (See AR 600–8–104, chapter 2, for
a d d i t i o n a l  i n f o r m a t i o n . )  C o m m a n d e r ,  A R – P E R S C O M ,  A T T N :  A R P C – C I S – P ,  1  R e s e r v e  W a y ,  S t .  L o u i s ,  M O
63132–5200; DSN: 892–0620, Com: (314) 592–0620.

(f) PCF–AGR/IMA/IRR Promotion consideration file (PCF) is maintained by PERSCOM. Promotion packets for
TPU soldiers are normally prepared within the unit. (See AR 140–158 for additional information.) Commander,
PERSCOM, ATTN: TAPC–MSL–E, 9700 Page Avenue, St. Louis, MO 63132–5200, DSN: 892–1201;Com: (314)
592–1201.

Chapter 4
Infantry (CMF 11) Career Progression Plan

4–1. Duties
The Infantry Force is a branch designed to close with the enemy by fire and maneuver to destroy or capture him, and
repel his assault by fire, close combat, and counterattack. The Infantry can fight mounted or dismounted according to
terrain conditions and mission requirements. This career field is closed to women.

4–2. MOS 11B Infantryman
a. Major duties. The infantryman supervises, leads, or serves as a member of an infantry activity that employs

individual small arms weapons or heavy anti-armor crew served weapons, either vehicle or dismounted in support of
offensive and defensive combat operations.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development The purpose of the infantryman professional development pattern is to educate soldiers

and NCOs on how to map their career to become successful combat leaders. United States Army Infantry Center’s
(USAIC’s) commitment to the Infantry Force is that it will prepare NCOs for success through training in the
i n s t i t u t i o n ,  b a s e d  o n  a  t h o r o u g h  r e v i e w  o f  t r a i n i n g  s t r a t e g y .  T h e  N o n c o m m i s s i o n e d  O f f i c e r  E d u c a t i o n  S y s t e m
(NCOES) System will also provide multifunctional training during Basic Noncommissioned Officer Course (BNCOC),
and Advanced Noncommissioned Officer Course (ANCOC) to all NCOs to assist in forming the NCO into a leader
prepared to excel in any Infantry assignment. Infantrymen will fill varied tactical assignments during their career,
which will come when the NCO transitions between the different functions of Infantry (light, mechanized,and anti-
armor). The Light Leaders Course, Bradley Transition Course, and Anti-Armor Leaders course have been instituted to
provide the specialized training required to set the adaptive infantry leader for success. Follow-on assignments at the
brigade and division staff will then add to their overall professional knowledge. In a tactical unit, the NCO should
spend roughly 75 percent of his assignments at battalion level and below and 25 percent in other duty positions. Back-
to-back, non-infantry tactical assignments should be avoided (such as going from drill sergeant to recruiter duty,
instructor, or staff to similar positions). It is possible these situations will occur due to direct assignment from the
Department of the Army. NCOs should seek the harder, more professionally rewarding, leadership positions: team
leader, squad leader, section leader, platoon sergeant, and first sergeant. They should round out their careers with
battalion/brigade operations experience.

(1) Private (PVT)-SPC/CPL.
(a) Institutional training. One station unit training (OSUT), Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a soldier’s career should be on building a strong

base of technical expertise in equipment, basic MOS skills, and common soldier tasks.
(c) Self-development. Soldiers should become familiar with and study the following military publications: FM

21–20, FM 22–5, AR 670–1, FM 21–75, FM 21–11, and all-10 level maintenance manuals associated with their
equipment. The following is the suggested reading list: Art of War (Sun Tzu), The Forgotten Soldier (Sajer, Guy), The
Killer Angels (Shaara, Michael). The OPTEMPO of tactical assignments limits the opportunity for civilian education,
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but if you are willing to make sacrifices, then the chances are there. If you are unable to pursue formal civilian courses
CLEP and DANTES are available; again these are based on the individual soldiers’ own desire to excel. There are,
however, ample opportunities to participate in various types of correspondence courses.

(d) Additional training. Airborne, Air Assault, Javelin/Dragon, Sniper, Rappel Master.
(e) Special assignments. Recruiter programs (must volunteer).
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19), and BNCOC.
(b) Operational assignments. The focus during this phase of a soldier’s career should be on developing leadership

skills, honing on technical expertise, and laying a foundation of tactical knowledge. Team leader and squad leader
positions should be sought out.

(c) Self-development. Soldiers should study and master the following military publications: FM 1, FM 3–0, FM
3–25.26, FM 22–100, FM 25–100, FM 25–101, all -10 level maintenance manuals associated with their equipment, and
all battle drills that are associated with current assignment. The following is the suggested reading list: Common Sense
Training (Collins, Presidio Press, 1980, ISBN 0–89141–046–5), Small Unit Leadership (Malone, Mike), Rules for
Leadership; Improving Unit Performance (Blade, National Defense University Press, 1986, 88–28556), Guide to
Effective Military Writing (McIntosh, Stackpole Books), Readings on famous military leaders; that is, Napoleon, Grant,
Lee, Pershing, Patton, Bradley, Ridgeway, Westmoreland, Schwartzkopf, The Story of the Noncommissioned Officer
Corps (Center for Military History, 70–38), Attacks (Rommel), When bad things happen to good people (Kushner,
Harold S). Seek opportunities to pursue college level courses.

(d) Additional training. Light Leaders Course, Bradley Transition Course, Anti-Armor Leaders Course, Ranger,
Airborne, Air Assault, Jumpmaster, Sniper, Master Fitness, Rappel Master, Master Gunner (SGT promotable).

(e) Special assignments. Drill sergeant (SGT promotable).
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), ANCOC, and Battle Staff

Course.
(b) Operational assignments. The focus of this phase is to continue development and refinement of the leadership

skills and tactical and technical expertise at the squad and platoon level. Soldiers should seek duty as squad/section
leaders, possibly platoon sergeants if the opportunity is available.

(c) Self-development. Soldiers should study and master the following military publications: FM 3–25.26, FM
22–100, FM 25–100, FM 25–101, DA Pam 600–25, all-10 level maintenance manuals associated with their equipment,
and all battle drills that are associated with current assignment. The following is the suggested reading list: Small Unit
Administration (Manual or ADP Systems, Stackpole Books), The Noncommissioned Officers’ Family Guide (Gross,
Beau Lac Pub, 1985, ISBN 0–911980–13–X). At this stage soldiers should seek opportunities to pursue completion of
an associate’s degree.

(d) Additional training. Master gunner, Light Leaders Course, Bradley Transition Course, Anti-Armor Leaders
Course, Ranger, Airborne, Air Assault, Master Gunner, Pathfinder, Jumpmaster, Rappel Master, Master Fitness.

(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor, observer/controller.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), First Sergeants Course

(First time first sergeants are required to attend the FSC prior to holding a first sergeant position), and Battle Staff
Course.

(b) Operational assignments. The critical assignment at this stage is platoon sergeant, especially in a tactical unit.
Platoon sergeant is an assignment you must seek to be qualified in the duty position and will enhance your ability to be
a better leader in combat. It also increases soldier potential for selection to MSG.

(c) Self-development. Soldiers should study and master the following military publications: FM 3–7, FM 21–31, FM
25–100, FM 3–0, FM 25–101, DA Pam 600–25, AR 350–17, AR 750–1. The following is the suggested reading list:
Readings about world politics and tensions issues, Combat Leader’s Field Guide (10th Ed., Stackpole Books), Roots of
Strategy, Book 2 (Picq, Clausewitz, Jomini, Stackpole Books). At this stage you should seek opportunities to pursue
completion of an associate’s degree.

(d) Additional training. Light Leaders Course, Bradley Leaders Course, Master Gunner, Anti-Armor Leaders
Course, Ranger, Airborne, Air Assault, Drill Sergeant, Rappel Master, Jumpmaster, Air Tactical Operation Course,
Master Fitness, Equal Opportunity Advisor.

(e) Special assignments. IG NCO, instructor, drill sergeant, observer/controller at a Combat Training Center (JRTC,
CMTC, NTC), AA/RC advisor, ROTC, EO advisor, Career management NCO, battalion/brigade/division operations,
troop command (RC), State HQ (ARNGUS), regional support command or GO command (USAR).

d. Professional Development Model for MOS 11B. See Professional Development Model for MOS 11B.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.
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4–3. MOS 11B Reserve Component
The integrated use of the RC is essential to the successful accomplishment of military operations. The RC represents
substantive elements of the structure and capability of each service. The contributions of the RC cover the entire
spectrum of types of forces from combat, to combat support (CS) or combat service support (CSS), and general
supporting forces. The integrated use of the RC is essential to the successful accomplishment of military operations.
The RC NCO must possess the same qualifications and capabilities as his or her Active Army (AA) counterpart. The
quality and quantity of training that the Infantry RC NCO receives should be the same as the AA NCO. Duty
assignments for career progression parallel that of the AA. Although geographical limitations will determine the types
of units in which RC soldiers may serve, the RC professional development NCOES satisfies professional development
and functional area requirements. This is the same for all components.

a. Peace time role. No change.
b. War time role. No change.

4–4. MOS 11C Indirect Fire Infantryman
a. Major duties. The indirect fire infantryman serves as a member of a mortar squad, section, or platoon that

employs crew and individual weapons in offensive, defensive, and retrograde combat operations, in support of close
Infantry fight.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Infantryman professional development pattern is to educate soldiers

and NCOs on how to map their career to become successful combat leaders. USAIC’s commitment to the Infantry
Force is that it will prepare NCOs for success through training in the institution, based on a thorough review of training
strategy. The NCOES will also provide multifunctional training during BNCOC, and ANCOC to all NCOs to assist in
forming the NCO into a leader prepared to excel in any Infantry assignment. Infantrymen will fill varied tactical
assignments during their career. Follow-on assignments at the brigade and division staff will then add to their overall
professional knowledge. In a tactical unit, the NCO should spend roughly 75 percent of assignments at battalion level
and below and 25 percent in other duty positions. Back-to-back, non-infantry tactical assignments should be avoided
(such as going from drill sergeant to recruiter duty, instructor, or staff to similar positions). It is possible these
situations will occur due to direct assignment from Department of the Army. NCOs should seek the harder, more
professionally rewarding, leadership positions: squad leader, platoon sergeant, and first sergeant. They should round out
their careers with battalion/brigade operations experience.

(1) PVT–SPC/CPL.
(a) Institutional training. One station unit training (OSUT), Primary Leadership Development Course (PLDC)
(b) Operational assignments. The focus during the early years of a soldier’s career should be on building a strong

base of technical expertise in equipment, basic MOS skills, and common soldier tasks.
(c) Self-development. Soldiers should become familiar with and study the following military publications: FM

23–90, FM 23–91, FM 21–20, FM 22–5, AR 670–1, FM 21–75, FM 21–11, and all–10 level maintenance manuals
associated with their equipment. The following is the suggested reading list: Rommel’s book, The Enlisted Soldiers
Guide (Perez, 1st Ed., Stackpole Books). The NCO Guide (Cragg and Perez, 3rd Ed., 1989). Soldiers Study Guide:
How to prepare for Promotion Boards (Jackson, Stackpole Books). The OPTEMPO of tactical assignments limits the
opportunity for civilian education, but if you are willing to make sacrifices, then the chances are there. If you are
unable to pursue formal civilian courses CLEP and DANTES are available, again these are based on the individual
soldier’s own desire to excel. There are, however, ample opportunities to participate in various types of correspondence
courses.

(d) Additional training. Airborne, Air Assault, Rappel Master.
(e) Special assignments. Recruiter programs (must volunteer).
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC)
(b) Operational assignments. The focus during this phase of a soldier’s career should be on developing leadership

skills, honing on technical expertise, and laying a foundation of tactical knowledge. Squad leader positions should be
sought out.

(c) Self-development. Soldiers should study and master the following military publications: FM 3–25.26, FM 23–90,
FM 23–91, FM 22–100, FM 22–101, FM 25–100, FM 25–101, all–10 level maintenance manuals associated with their
equipment, and all battle drills that are associated with current assignment. The following is the suggested reading list:
Rules for Leadership; Improving Unit Performance (Blade, National Defense University Press, 1986, 88–28556), Guide
to Effective Military Writing (McIntosh, Stackpole Books), Readings on famous military leaders; that is, Napoleon,
Grant, Lee, Pershing, Patton, Bradley, Ridgeway, Westmoreland, Schwartzkopf, and The Story of the Noncommis-
sioned Officer Corps (Center for Military History, 70–38). Seek opportunities to pursue college level courses.

( d )  A d d i t i o n a l  t r a i n i n g .  I n f a n t r y  M o r t a r  L e a d e r  C o u r s e ,  A i r b o r n e ,  A i r  A s s a u l t ,  R a n g e r  C o u r s e ,  P a t h f i n d e r ,
Jumpmaster, Master Fitness.
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(e) Special assignments. Drill sergeant (SGT promotable).
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), ANCOC and Battle Staff

Course.
(b) Operational assignments. The focus of this phase is to continue development and refinement of the leadership

skills and tactical and technical expertise at the squad and platoon level. Soldiers should seek duty as squad/section
leaders, possibly platoon sergeants if the opportunity is available.

(c) Self-development. Soldiers should study and master the following military publications: FM 23–90, FM 23–91,
FM 7–90, FM 21–26, FM 22–100, FM 25–100, FM 25–101, DA Pam 600–25, all -10 level maintenance manuals
associated with their equipment, and all battle drills that are associated with current assignment. The following is the
suggested reading list: Small Unit Administration (Manual or ADP Systems, Stackpole Books), Common Sense
Training (Collins, Presidio Press, 1980, ISBN 0–89141–046–5), The Noncommissioned Officers’ Family Guide (Gross,
Beau Lac Pub, 1985, ISBN 0–911980–13–X). At this stage soldiers should seek opportunities to pursue completion of
an associate’s degree.

(d) Additional training. Infantry Mortar Leader Course, Airborne, Air Assault, Ranger, Pathfinder, Jumpmaster,
Rappel Master, and Master Fitness.

(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor, observer controller.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), First Sergeants Course

(first time first sergeants are required to attend the FSC prior to holding a first sergeant position), and Battle Staff
Course.

(b) Operational assignments. The critical assignment at this stage is platoon sergeant especially in tactical unit.
Platoon sergeant is an assignment you must seek to be qualified in the duty position and will enhance your ability to be
a better leader in combat. It also increases soldier potential for selection to MSG.

(c) Self-development. Soldiers should study and master the following military publications: FM 23–90, FM 23–91,
FM 7–90, FM 3–7, FM 21–31, FM 25–100, FM 25–101, DA Pam 600–25, AR 350–17, AR 750–1. The following is
the suggested reading list: Readings about world politics and tensions issues, Combat Leader’s Field Guide (10th Ed.,
Stackpole Books), Roots of Strategy, Book 2 (Picq, Clausewitz, Jomini, Stackpole Books). At this stage you should
seek opportunities to pursue completion of an associate’s degree.

(d) Additional training. Infantry Mortar Leaders Course, Ranger, Airborne, Air Assault, Rappel Master, Jumpmaster,
Master Fitness, Equal Opportunity Advisor.

(e) Special assignments. Inspector general (IG) NCO, instructor, drill sergeant, observer/controller at a Combat
Training Center (JRTC, CMTC, NTC), AA/RC advisor, ROTC, EO advisor, career management NCO, Battalion/
brigade/division operations, troop command (RC), State HQ (ARNGUS), regional support command, or GO command
(USAR).

d. Professional Development Model for MOS 11C. See Professional Development Model for MOS 11C.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. GI to Jobs COOL Web site.

4–5. MOS 11C Reserve Component
The Reserve Component is managed the same as the Active Army (see para 4–4).

4–6. MOS 11Z Infantry Senior Sergeant/00Z Command Sergeant Major
a. Major duties. The infantry senior sergeant serves as principal NCO in an Infantry company, operations or

intelligence sections of an infantry battalion, combined arms or Infantry brigades and higher level organizations.
Provides tactical and technical guidance and professional support to subordinates and makes recommendations to
superiors in the accomplishment of their duties. Serves as principal noncommissioned officer in an Infantry battalion or
higher to supervise the processing of operations and intelligence information in an infantry brigade or higher-level unit.
Provides tactical and technical guidance to subordinates and professional support to both subordinates and superiors in
accomplishment of their duties. Plans, coordinates, and supervises activities pertaining to organization, training, and
combat operations. Edits and prepares tactical plans and training material. Coordinates implementation of operations,
training programs, and communications activities.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) MSG/1SG (11Z).
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position), Battle Staff Course, and Sergeants Major Course.
(b) Operational Assignments. The critical assignment for a MSG is first sergeant. This position qualifies the NCO to

perform the duties of a tactical unit and enhances his leadership skill for combat. Without a tour as a first sergeant, the
opportunity for promotion to SGM is limited. Recommend as part of the career development path to serve as a first
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sergeant for at least 24 months (may consist of one or more assignments). Recommended assignments following first
sergeant: operations sergeant, intelligence sergeant, AA/RC advisor, NCOES branch chief, and ROTC.

(c) Self-development. Soldiers should study and master the following military publications: AR 601–280, AR
350–17, AR 600–8–19, AR 600–20, AR 840–10, AR 350–7, AR 220–1, DA Pam 611–21, FM 1, FM 7–20, FM
25–100, FM 25–101, and FM 3–0. Soldiers should read all publications on their Chain of Command Professional
Reading List. At this stage you should seek opportunities to pursue completion of an associate’s degree although an
associates or bachelor’s degree is not required for promotion to SGM.

(d) Additional training. Light Leaders Course, Bradley Leaders Course, Anti-Armor Leaders Course.
(e) Special assignments. IG NCO, equal opportunity advisor, AA/RC advisor.
(2) SGM (11Z) / CSM (00Z).
(a) Institutional training. Sergeants Majors Course, and Command Sergeants Majors Course, CSM (D).
(b) Operational assignments. The goal of all infantry NCOs should be to get promoted to SGM, and subsequently

appointed and serve as a CSM. The principal assignments for a SGM are as operations SGM in staff assignments at
battalion level or higher.

(c) Self-development. Soldiers should study and master the following military publications: AR 601–280, AR 350–1,
AR 350–17, AR 600–8–19, AR 600–20, AR 840–10, AR 350–7, AR 220–1, DA Pam 611–21, FM 1, FM 7–20, FM
25–100, FM 25–101, FM 3–0, FM 7–30, FM 7–3, FM 22–100, and FM 71–100. Soldiers should read all publications
on their Chain of Commands Professional Reading List. At this stage seek opportunities to pursue completion of
bachelor’s degree.

(d) Additional training. None.
(e) Special assignments. Military science instructor, observer/controllers at combat training centers, AA/RC advisors,

instructors at the Sergeant Major Academy, Inspector General SGM, and nominative positions (00Z only).
d. Professional Development Model for MOS 11Z. See Professional Development Model for MOS 11Z.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. GI to Jobs COOL Web site.

4–7. MOS 11Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 4–6).

Chapter 5
Combat Engineering Career Management Field 12 Career Progression Plan

5–1. Duties
The Engineer Force is a branch designed to provide mobility, counter mobility, and survivability engineering support to
combat forces. The engineer arrives in the battle area by airborne or air assault means; by a mechanized or wheeled
force; or by foot.

5–2. MOS 12B combat engineer (closed to women)
a. Major duties. Combat engineers conduct mobility, countermobility and survivability in support of combat forces.

The combat engineer works as a team, squad, or platoon performing basic combat construction and reconnaissance
missions. Directs the construction of fighting positions and wire entanglements. Directs minefield installation, removal,
and submits minefield reports on both scatterable and hand-in-placed mines. Conducts both hasty and deliberate
breaching operations. Supervises and operates engineer wheeled and track vehicles. Calculates, prepares, and installs
priming and firing systems for demolitions. The combat engineer accomplishes these tasks while staying current in
basic soldiering skills, which is necessary for today’s battlefield. In a TOE unit, the NCO should spend roughly 75
percent of his assignments at the battalion level and below and 25 percent in other duty positions. Back-to-back, non-
engineer assignments should be avoided (such as going from drill sergeant to recruiter duty, instructor, or staff to
similar positions). It is possible these situations will occur due to direct assignment from Department of the Army.
NCOs should seek the harder, more professionally rewarding, leadership positions: squad leader, platoon sergeant, and
first sergeant. They should round out their careers with battalion/brigade operations experience. Combat engineer is
closed to women.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. One station unit training (OSUT)/advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in TOE (tactical)
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assignments serving as a combat engineer, demolition specialist, Armored Combat Earthmover (ACE), and Armored
Vehicle Launched Bridge Operator (AVLB). Soldiers should seek responsibility and take advantage of opportunities to
display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing SOCAD (Service Member Opportunity College
Associate Degree) program. For more information on educational programs and financial support see your chain of
command and the installation education office. Recommended reading for Skill Level 10 soldiers: The Enlisted
Soldiers Guide (Perez, 1st Ed., Stackpole Books). The NCO Guide (Cragg and Perez, 3rd Ed., 1989). Soldiers Study
Guide: How to prepare for Promotion Boards. See Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, Ranger, NBC.
(e) Special assignments. Corporal recruiter.
(2) SGT
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments, primarily

team leader, developing soldier leadership skills, honing technical expertise, and laying a foundation of tactical
knowledge. Other duty assignments in tactical units that will increase the technical expertise and develop the leadership
level of the NCO are ACE operator and Wolverine Commander. At every opportunity NCOs should seek the positions
that allow them to gain leadership experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program (ACCP). Recommended reading for Skill Level 20 soldiers: Rules for Leader-
ship; Improving Unit Performance (Blade, National Defense University Press, 1986, 88–28556). FM 22–100, FM
25–100, FM 25–101, Guide to Effective Military Writing (Mcintosh, Stackpole Books). The Story of the Noncommis-
sioned Officer Corps (Center for Military History, 70–38). See Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Ranger, Pathfinder, NBC.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career, primarily squad and section leader, must

be on continued development and refinement of their leadership skills and tactical and technical expertise. Other duty
assignments in tactical units that will increase the technical expertise and develop the leadership level of the NCO are
combat construction foreman and reconnaissance sergeant. Avoid back-to-back non-tactical assignments. This reduces
MOS proficiency due to continuous changes in modernization, structure and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Recommended reading for Skill Level 30 soldiers: Small Unit Administration (Manual or ADP Systems,
Stackpole Books), Common Sense Training (Collins, Presidio Press, 1980, ISBN 0–89141–046–5), The Noncommis-
sioned Officers’ Family Guide (Gross, Beau Lac Pub., 1985, ISBN 0–911980–13–X). See Engineer Related Reading
Material.

(d) Additional training. Airborne, Air Assault, Drill Sergeant, Recruiter, Ranger, Pathfinder, Jumpmaster, Master
Rappelling, Master Fitness Trainer.

(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor, observer/controller.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeant Course (when serving in that capacity). First time first sergeants are required to attend the FSC prior to
holding a first sergeant position.

(b) Operational assignments. The focus during this phase of their career should be in tactical assignments as an
engineer platoon sergeant. The platoon sergeant’s job as the senior trainer in the platoon is essential in the development
of junior leaders. It is also necessary in order to be competitive for promotion to first sergeant. Additional operational
assignments that will enhance the technical expertise and develop the leadership level of the NCO are operations
sergeant at the company and battalion level.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can be a deciding factor when it comes to the best qualified.
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Recommended reading for Skill Level 40 soldiers: Readings about world politics and tensions issues. Combat Leader’s
Field Guide (10th Ed., Stackpole Books). Army operations battle doctrine (FM 3–0 and related FMs). See Engineer
Related Reading Material.

(d) Additional training. Ranger, Pathfinder, Airborne, Jumpmaster, Air Assault, Master Physical Fitness Trainer,
Drill Sergeant.

(e) Special assignments. Drill sergeant, recruiter, equal opportunity, inspector general NCO, instructor, observer/
controller, and AA/RC advisor.

(5) MSG/1SG. See MOS 12Z.
d. Professional Development Model for MOS 12B. See Professional Development Model for MOS 12B.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

5–3. MOS 12B Reserve Component
The integrated use of the RC is essential to the successful accomplishment of military operations. The RC represents
substantive elements of the structure and capability of the Engineer Force. The contributions of the RC cover the entire
spectrum of types of forces from combat, to combat support (CS) or combat service support (CSS), and general
supporting forces. The RC NCO must possess the same qualifications and capabilities as the Active Army (AA)
counterpart. The quality and quantity of training that the RC engineer NCO receives should be the same as the AA
NCO. Duty assignments for career progression parallel that of the AA. Although geographical limitations will
determine the types of units in which RC soldiers may serve, the RC professional development NCOES satisfies
professional development and functional area requirements. The primary peacetime mission of the RC Engineer NCO
is sustaining training, perfecting their combat skills, and developing their subordinates into a well-trained engineer unit.
The RC must maintain a state of readiness in preparation for deployment and combat. The ARNGUS also has a second
peacetime mission, namely, the role of citizen soldier. Under the direction of the state government the ARNGUS
soldier may be called upon at anytime to support the community during a disaster, natural or man-made.

5–4. MOS 12C Bridge Crewman
a. Major duties. A bridge crewmember commands, serves, and assists as a member of a squad, section, or platoon.

A bridge crewmember directs the loading, off-loading, assembly, and disassembly of float and fixed bridges for wet
and dry gap crossing operations. Operates and supervises the use of bridge erection boats and rafting operations.
Installs and supervises the placement of kedge and overhead anchorage systems. The bridge crewmember accomplishes
these tasks while staying current in basic soldiering skills, which is necessary for today’s battlefield. In a TOE unit, the
NCO should spend roughly 75 percent of his assignments at the battalion and below and 25 percent in other duty
positions. Back-to-back, non-engineer assignments should be avoided (such as going from drill sergeant to recruiter
duty, instructor, or staff to similar positions). It is possible these situations will occur due to direct assignment from the
Department of the Army. NCOs should seek the harder, more professionally rewarding, leadership positions: section
leader, platoon sergeant, and first sergeant. They should round out their careers with battalion/brigade operations
experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. One station unit training (OSUT)/AIT, Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in warfighter
(tactical) assignments serving as a bridge crewman and bridge erection boat operator. Soldiers should seek responsibil-
ity and take advantage of opportunities to display leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing SOCAD (Service Member Opportunity College
Associate Degree) program. For more information on educational programs and financial support see your chain of
command and the installation education office. Recommended reading for Skill Level 10 soldiers: The Enlisted
Soldiers Guide (Perez, 1st Ed., Stackpole Books). The NCO Guide (Cragg and Perez, 3rd Ed., 1989). Soldiers Study
Guide: How to prepare for Promotion Boards. See Engineer Related Reading Material.

(d) Additional training. NBC
(e) Special assignments. Corporal recruiter.
(2) SGT.
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(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to
SGT, see AR 600–8–19).

(b) Operational assignments. The focus during this phase of a career should be in tactical assignments, primarily
bridge crew chief, developing their soldier leadership skills, honing technical expertise, and laying a foundation of
tactical knowledge. At every opportunity NCOs should seek the positions that allows them to gain leadership
experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program (ACCP). See Engineer Related Reading Material.

(d) Additional training. Master Fitness Trainer, NBC.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career, primarily section leader, must be on

continued development and refinement of their leadership skills, and tactical and technical expertise. Other duty
assignments in tactical units that will increase the technical expertise and develop the leadership level of the NCO are:
bridge inspector, demolition sergeant, senior boat operator, assistant reconnaissance sergeant. Avoid back-to-back non-
tactical assignments. This reduces MOS proficiency due to continuous changes in modernization, structure, and
doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Recommended reading for Skill Level 30 soldiers: Small Unit Administration (Manual or ADP Systems,
Stackpole Books), Common Sense Training (Collins, Presidio Press, 1980, ISBN 0–89141–046–5), The Noncommis-
sioned Officers’ Family Guide (Gross, Beau Lac Pub., 1985, ISBN 0–911980–13–X). See Engineer Related Reading
Material.

(d) Additional training. Drill Sergeant, Recruiter, Master Fitness Trainer.
(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion for SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeant Course (when serving in that capacity). First time first sergeants are required to attend the FSC prior to
holding a first sergeant position.

(b) Operational assignments. The focus during this phase of a career should be in tactical assignments as an
engineer platoon sergeant for a minimum of 18 months. The platoon sergeant’s job as the senior trainer in the platoon
is essential in the development of junior leaders. It is also necessary in order to be competitive for promotion to first
sergeant. Additional operational assignments that will increase the technical expertise and develop the leadership level
of the NCO are operations sergeant and reconnaissance sergeant at the company level.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. Recommended
reading for Skill Level 40 soldiers: Readings about world politics and tensions issues. Combat Leader’s Field Guide
(10th Ed., Stackpole Books). (FM 44–100 and related FMs). See Engineer Related Reading Material.

(d) Additional training. Master Physical Fitness Course. Special assignments. Drill Sergeant, Recruiter, Equal
Opportunity NCO, Instructor, and AA/RC Advisor.

(5) MSG/1SG. See MOS 12Z.
d. Professional Development Model for MOS 12C. . See Professional Development Model for MOS 12C.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

5–5. MOS 12C Reserve Component
The Reserve Component is managed the same as the Active Army (see para 5–4).

5–6. MOS 12Z Combat Engineering Senior Sergeant
a. Major duties. Combat engineering senior sergeant inspects and advises on bridging, rafting, and river crossings

operations. Formulates and maintains construction schedules. In a company a 12Z 1SG is the senior enlisted soldier in
charge of the professional development, training and welfare of the enlisted force in the company. Advises engineer
staff section personnel at battalion level and higher on matters involving combat engineer operations. Coordinates
employment of engineer elements operating with the maneuver units. Inspects construction sites and enforces job
specification and safety standards. Collects, interprets, analyzes, evaluates, and disseminates intelligence data. In a TOE
unit, the NCO should spend roughly 75 percent of his assignments at the battalion and below and 25 percent in other
duty positions. Back-to-back, non-engineer assignments should be avoided (such as going from drill sergeant to
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recruiter duty, instructor, or staff to similar positions). It is possible these situations will occur due to direct assignment
from the Department of the Army. NCOs should seek the harder, more professionally rewarding, leadership positions:
first sergeant, branch chief (NCOES) and chief drill sergeant leader. They should round out their careers with battalion/
brigade operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) MSG/1SG(12Z).
(a) Institutional training. First Sergeant Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position), and Battle Staff Course.
(b) Operational assignments. MOS 12Z are the combined MOS for 12B and 12C. The critical assignment and

primary focus for a MSG is first sergeant. Without a tour as a first sergeant, the opportunity for promotion to SGM is
very limited. It is beneficial to career development to serve as a first sergeant for at least 24 months (may consist of
one or more assignments). Other important assignments for MSG are battalion level or higher operations sergeant and
brigade level or higher intelligence sergeant.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference between two equal records. It will also assist in future
assignment since most of the SGM are staff positions. See Engineer Related Reading Material.

(d) Additional training. Airborne, Jumpmaster, Air Assault, Ranger, and Pathfinder.
(e) Special assignments. Observer/controller, military science instructor (ROTC), instructor, AA/RC advisor.
(2) SGM/CSM (12Z/00Z).
(a) Institutional training. Sergeants Major Academy and Battle Staff Course.
(b) Operational assignments. Sergeant major (12Z) and command sergeant major (00Z) are the capstone MOS for

12B and 12C. Other important assignments for sergeants majors are: brigade level or higher operations sergeant and
brigade level or higher intelligence sergeant.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to CSM is very competitive and could make the difference between two equal records. See Engineer Related Reading
Material.

(d) Additional training. None.
(e) Special assignments. Chief observer/controller, chief instructor/writer, and chief enlisted advisor.
d. Professional Development Model for MOS 12Z. See Professional Development Model for MOS 12Z.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. GI to Jobs COOL Web site.

5–7. MOS 12Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 5–6).

Chapter 6
Field Artillery CMF 13 Career Progression Plan

6–1. Duties
The mission of the field artillery is to destroy, neutralize, or suppress the enemy by cannon, rocket, and missile fire and
to integrate all supporting fires into combined arms operations. Provide fire support to maneuver elements through the
tactical and operational employment of field artillery systems. Perform technical fire control and firing operations using
both manual and computer techniques.

6–2. MOS 13B Cannon Crewmember
a. Major duties. The purpose of the cannon crewmember professional development pattern is to inform soldiers and

NCOs how the artillery wants their career pattern and professional development to unfold. To develop cannon
crewmembers into professional NCOs, their assignments must focus on leadership positions at the battery and battalion
level. In a TOE unit, the NCO should spend roughly 75 percent of their assignments at the battalion and below and 25
percent in other duty positions. Back-to-back, table of distribution and allowances (TDA), assignments should be
avoided (such as going from drill sergeant to recruiter duty, instructor, ROTC, Field Artillery (FA) Schools or similar
positions). NCOs should seek leadership positions: section chief, gunnery sergeant, master gunner, platoon sergeant,
operations sergeant, and first sergeant.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Become technically and tactically proficient. Strive to excel while attending NCOES or
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Functional Courses. Strive for the highest possible score on the APFT (Army Physical Fitness Test) and weapons
qualifications. Compete for SGT Morales Club and SGT Audie Murphy Club boards. Could serve as a drill sergeant,
recruiter, instructor, AA–RC trainer, ROTC, equal opportunity advisor, or observer/controller assignment. Attempt to
obtain some college level education. Seek leadership positions.

(1) PVT–SPC/CPL.
(a) Institutional training. One station unit training (OSUT)/advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. Soldiers should seek responsibility and
take advantage of opportunities to display leadership skills, initiative, and motivation. Duty assignments are driver,
cannoneer, assistant gunner, and ammo specialist.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It is focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience may be, converted to college credit utilizing SOCAD (Service Member Opportunity College
Associate Degree) program. For more information on educational programs and financial support, see your chain of
command and the installation education office. Continue to seek civilian education opportunities. See Field Artillery
Reading List Web site.

(d) Additional training. Airborne, Air Assault, and Field Artillery Weapons Maintenance (U6).
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of their career should be in tactical assignments develop-

ing their soldier leadership skills, honing their technical expertise, and laying a foundation of tactical knowledge. At
every opportunity, NCOs should seek the positions that allow them to gain leadership experience such as gunner or
ammo sergeant.

(c) Self-development. At this stage, junior NCOs should seek opportunities to obtain more Army correspondence
courses (through ACCP) and pursue/finish college level courses and degrees. All artillery soldiers should strive to earn
soldier of the month/quarter/year boards at the earliest point of their career possible to increase advancement potential.
SGT Morales/Audie Murphy inductees are an enhancer for promotion. See Field Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault, and Field Artillery Weapons Maintenance (U6).
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills, tactical, and technical expertise. Duty assignments in tactical units that will
increase the experience and develop the leadership level of the NCO are Howitzer section chief, and ammo section
chief. The Howitzer/ammo section chief should maintain this position a minimum of 24 months prior to moving to
other positions that are non-tactical; for example, drill sergeant, recruiter, instructor, etc. Avoid back-to-back non-
tactical assignments. This reduces MOS proficiency due to continuous changes in modernization, structure, and
doctrine.

(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault, and Field Artillery Weapons Maintenance (U6).
(e) Special assignments. Drill sergeant, recruiter, and instructor.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

the First Sergeant Course (required prior to serving in that capacity). First time first sergeants are required to attend the
FSC prior to holding a first sergeant position.

(b) Operational assignments. The focus during this phase of their career should be in tactical assignments as a
master gunner/operations sergeant, platoon sergeant, or gunnery sergeant for a minimum of 24 months. The platoon
sergeant’s job as the senior trainer in the platoon is essential in the development of junior leaders. In order to be
competitive for promotion to master sergeant/first sergeant all soldiers should seek to hold the position of platoon
sergeant.
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(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Drill sergeant, recruiter, ROTC, instructor, observer/controller, AA/RC trainer, and equal

opportunity advisor.
(5) MSG/1SG. See para 6–22.
d. Professional Development Model for 13B. See Professional Development Model for MOS 13B.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL website.

6–3. MOS 13B Reserve Component
The integrated use of the Army National Guard of the United States (ARNGUS) is essential to the successful
accomplishment of military operations. The ARNGUS represents substantive elements of the structure and capability of
the field artillery. The contributions of the ARNGUS cover the entire spectrum of types of forces from combat, to
combat support (CS) or combat service support (CSS), and general supporting forces. The ARNGUS NCO must
possess the same qualifications and capabilities as the Active Army (AA) counterpart. The quality and quantity of
training that the ARNGUS Field Artillery NCO receives will be the same as the AA NCO. Duty assignments for career
progression parallel that of the AA. Although geographical limitations will determine the types of units in which
ARNGUS soldiers may serve, the ARNGUS professional development NCOES satisfies professional development and
functional area requirements. The primary peacetime mission of the ARNGUS Field Artillery NCO is sustaining
training. Perfecting their combat skills and developing their subordinates into a lethal field artillery unit, the ARNGUS
must maintain a state of readiness in preparation for deployment and combat. The ARNGUS also has a second
peacetime role, which is the role of citizen soldier. Under the direction of the state government the ARNGUS soldier
may be called upon at anytime to support the community during a disaster, natural or manmade.

6–4. MOS 13C Tactical Automated Fire Control Systems Specialist
a. Major duties. The Tactical Automated Fire Control Systems (TAFCS) specialist leads, supervises, or serves as a

member of an activity operating tactical fire direction TAFCS and/or Advanced Field Artillery Tactical Data System
(AFATDS) equipment in a field artillery cannon battalion or higher unit. The purpose of the TAFCS professional
development pattern is to inform soldiers and NCOs how the artillery wants their career pattern and professional
development to unfold. To develop TAFCS into professional NCOs, their assignments must focus on leadership
positions at the battery and battalion level. Follow-on assignments at the brigade, division, and corps will then add to
their overall professional knowledge. In a TOE unit, the NCO should spend roughly 75 percent of their assignments at
the battalion level and below and 25 percent in other duty positions. Back-to-back table of distribution and allowances
(TDA) assignments should be avoided (such as going from drill sergeant to recruiter duty, instructor, FA Schools, or
similar positions). It is possible these situations will occur due to direct assignment from the Department of the Army.
NCOs should seek leadership positions: section chief, platoon sergeant, fire control NCO, senior fire control sergeant,
and first sergeant. They should round out their careers with battalion/brigade/division and corps operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Become technically and tactically proficient. Strive to excel while attending NCOES or

Functional Courses. Strive for the highest possible score on the APFT (Army Physical Fitness Test), and weapons
qualifications. Compete for SGT Morales Club and SGT Audie Murphy Club boards. Could serve as a drill sergeant,
recruiter, instructor, AA–RC trainer, equal opportunity advisor, inspector general, or observer-controller assignment.
Attempt to obtain some college level education. Seek leadership positions.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT)/advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of a soldier’s career should be on building a strong

base of technical expertise in equipment, basic MOS skills, and common soldier tasks. This is acquired in the National
Training Center (NTC) and warfighter (tactical) assignments serving as computer operators, radio telephone operators,
and Tactical Automated Fire Control Systems (TAFCS) specialists, etc. Soldiers should seek responsibility and take
advantage of opportunities to display their leadership skills, initiative, and motivation. A CPL is an NCO. Commanders
should decide lateral appointment to CPL based on demonstrated leadership potential and whether they are in a
leadership position.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It is focused to teach required academic areas and to improve the GT.
While the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
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education and experience may be converted to college credit utilizing Service Member Opportunity College Associate
Degree (SOCAD) program. For more information on educational programs and financial support, see your chain of
command and the installation education office. Continue to seek civilian education opportunities. See Field Artillery
Reading List.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of their career should be in tactical assignments develop-

ing their soldier leadership skills, MOS skills, and common soldier tasks. This is acquired at NTC by warfighter
(tactical) assignments, honing technical expertise, and laying a foundation of tactical knowledge. Duty assignments in
tactical units at battalion and higher level as TAFCS sergeant will increase the experience and develop the leadership
level needed to seek elevated positions. At every opportunity, NCOs should seek the positions that allow them to gain
that leadership experience.

(c) Self-development. At this stage, junior NCOs should seek opportunities to obtain more Army correspondence
courses (through ACCP), pursue/finish college level courses, and degrees. All artillery soldiers should strive to earn
soldier of the month/quarter/year boards at the earliest point of their careers possible to increase advancement potential.
SGT Morales/Audie Murphy inductees are an enhancer for promotion. See Field Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and the Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. This is done at the NTC by warfighter
(tactical) assignments and TOE duty assignments. The TAFCS sergeant should maintain this position a minimum of 24
months prior to moving to other positions that are non-tactical; for example, drill sergeant, recruiter, instructor, etc.
Avoid back-to-back, non-tactical assignments. This reduces MOS proficiency due to continuous changes in moderniza-
tion, structure, and doctrine.

(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Drill sergeant, recruiter, and instructor.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

the First Sergeant Course (required prior to serving in that capacity). First time first sergeants are required to attend the
FSC prior to holding a first sergeant position.

(b) Operational assignments. The focus during this phase of a career should be as a fire control NCO, senior fire
control sergeant for a minimum of 24 months. This is done at the battalion fire direction center, BDE fire control
element, DIVARTY Toc, and Corps G3 plans. The senior/chief fire control SGT, as the senior trainer, is essential in
the development of junior leaders. It is also necessary in order to be competitive for promotion to master sergeant/first
sergeant.

(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Drill sergeant, recruiter, instructor, observer/controller, AA/RC trainer, equal opportunity

advisor, and inspector general.
(5) MSG/1SG. See para 6–22.
d. Professional Development Model for MOS 13C. See Professional Development Model for MOS 13C.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

6–5. MOS 13C Reserve Component
The Reserve Component is managed the same as the Active Army (see para 6–4).

6–6. MOS 13D Field Artillery Automated Tactical Data Systems Specialist
a. Major duties. The Field Artillery Automated Tactical Data Systems (FAATDS) specialist leads, supervises, or

serves as a member of an activity operating FAATDS equipment in a field artillery cannon platoon/battery/battalion or
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higher unit. The purpose of the FAATDS professional development pattern is to inform soldiers and NCOs how the
artillery wants their career pattern and professional development to unfold. To develop FAATDS specialists into
professional NCOs, their assignments must focus on leadership positions at the battery and battalion level. Follow-on
assignments at the brigade, division, and corps will then add to their overall professional knowledge. In a TOE unit, the
NCO should spend roughly 75 percent of their assignments at the battalion level and below and 25 percent in other
duty positions. Back-to-back, table of distribution and allowances (TDA) assignments should be avoided (such as going
from drill sergeant to recruiter duty, instructor, FA Schools or similar positions). It is possible these situations will
occur due to direct assignment from the Department of the Army. NCOs should seek leadership positions: section
chief, platoon sergeant, chief fire control sergeant, senior fire control sergeant, and first sergeant. They should round
out their careers with battalion/brigade/division and corps operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To become technically and tactically proficient. Strive to excel while attending NCOES or

Functional Courses. Strive for the highest possible score on the APFT (Army Physical Fitness Test) and weapons
qualifications. Compete for SGT Morales Club and SGT Audie Murphy Club boards. Could serve as a drill sergeant,
recruiter, instructor, AA–RC trainer, equal opportunity advisor, inspector general, or observer-controller. Attempt to
obtain some college level education. Seek leadership positions.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT)/advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This is acquired in NTC by warfighter
(tactical) assignments serving as computer operator, radiotelephone operator, FAATDS specialist, liaison specialist, etc.
Soldiers should seek responsibility and take advantage of opportunities to display their leadership skills, initiative, and
motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It is designed to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate
Degree (SOCAD) program. For more information on educational programs and financial support, see your chain of
command and the installation education office. Continue to seek civilian education opportunities. See Field Artillery
Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, MOS skills, and common soldier tasks. This can be acquired in NTC and warfighter (tactical)
assignments, honing technical expertise, and laying a foundation of tactical knowledge. Duty assignments in tactical
units at platoon/battery/battalion and higher levels as fire control sergeants will increase the experience and develop the
leadership level needed to seek elevated positions. At every opportunity, NCOs should seek the positions that allow
them to gain that leadership experience.

(c) Self-development. At this stage, junior NCOs should seek opportunities to obtain more Army correspondence
courses (through ACCP), pursue/finish college level courses and degrees. All artillery soldiers should strive to earn
soldier of the month/quarter/year boards at the earliest point of their career to increase advancement potential. SGT
Morales/Audie Murphy inductees are an enhancer for promotion. See Field Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. This is acquired at NTC by warfighter
(tactical) and TOE duty assignments. The chief/fire control sergeant/liaison sergeant should maintain this position a
minimum of 24 months prior to moving to other positions that are non-tactical; for example, drill sergeant, recruiter,
instructor, etc. Avoid back-to-back, non-tactical assignments. This reduces MOS proficiency due to continuous changes
in modernization, structure, and doctrine.

24 DA PAM 600–25 • 15 October 2002



(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Drill sergeant, recruiter, and instructor.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

the First Sergeant Course (required prior to serving in that capacity). First time first sergeants are required to attend the
FSC prior to holding a first sergeant position.

(b) Operational assignments. The focus during this phase of a career should be a senior/chief fire control sergeant
for a minimum of 24 months. This can be done at battalion fire direction center, BDE fire control element, Division
Artillery (DIVARTY) Toc, and Corps G3 plans, prior to moving to other position that are non-tactical; that is,
instructor, AA/RC trainer, EOA, IG, etc. The senior/chief fire control SGT, as the senior trainer, is essential in the
development of junior leaders. It is also necessary in order to be competitive for promotion to master sergeant/first
sergeant.

(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Drill sergeant, recruiter, instructor, observer/controller, AA/RC trainer, equal opportunity

advisor, and inspector general.
(5) MSG/1SG. See para 6–22.
d. Professional Development Model for MOS 13D. See Professional Development Model for MOS 13D.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

6–7. MOS 13D Reserve Component
The Reserve Component is managed the same as the Active Army (see para 6–6).

6–8. MOS 13E Cannon Fire Direction Specialist
a. Major duties. The CFD specialist leads, supervises, or serves as a member of a fire direction element of a field

artillery firing battery. The purpose of the CFD specialist professional development pattern is to inform soldiers and
NCOs how the artillery wants their career pattern and professional development to unfold. To develop CFD specialists
into professional NCOs, their assignments must focus on leadership positions at the battery and battalion level. Follow-
on assignments at the brigade, division, and corps will then add to their overall professional knowledge. In a TOE unit,
the NCO should spend roughly 75 percent of their assignments at the battalion and below and 25 percent in other duty
positions. Back-to-back, table of distribution and allowances (TDA) assignments should be avoided (such as going
from drill sergeant to recruiter duty, instructor, FA Schools or similar positions). It is possible these situations will
occur due to direct assignment from the Department of the Army. NCOs should seek leadership positions: section
chief, platoon sergeant, chief fire control sergeant, senior fire control sergeant, and first sergeant. They should round
out their careers with battalion/brigade/division and corps operations experience. This MOS will grow into 13C/D at
Skill Level 4.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Become technically and tactically proficient. Strive to excel while attending NCOES or

functional courses. Strive for the highest possible score on the APFT (Army Physical Fitness Test), and weapons
qualifications. Compete for SGT Morales Club and SGT Audie Murphy Club boards. Could serve in a drill sergeant,
recruiter, or instructor assignment. Attempt to obtain some college level education. Seek leadership positions.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT)/advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This is acquired in Basic Combat
Training Program (BCTP), NTC, and warfighter (tactical) assignments serving as computer operators, radiotelephone
operators, fire direction specialists, etc. Soldiers should seek responsibility and take advantage of opportunities to
display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 will take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It is designed to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate
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Degree (SOCAD) program. For more information on educational programs, and financial support, see your chain of
command and the installation education office. Continue to seek civilian education opportunities. See Field Artillery
Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19), Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, MOS skills, and common soldier tasks. This is acquired at NTC by warfighter (tactical)
assignments, honing technical expertise, and laying a foundation of tactical knowledge. Duty assignments in tactical
units at battery fire direction as fire direction operator will increase the experience and develop the leadership level
needed to seek elevated positions. At every opportunity, NCOs should seek the positions that allow them to gain that
leadership experience.

(c) Self-development. At this stage, junior NCOs should seek opportunities to obtain more Army correspondence
courses (through ACCP) and pursue/finish college level courses and degrees. All artillery soldiers should strive to earn
soldier of the month/quarter/year boards at the earliest possible point of their career to increase advancement potential.
SGT Morales/Audie Murphy inductees are an enhancer for promotion. See Field Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC) and the Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of leadership skills and tactical and technical expertise. This is acquired at NTC by warfighter (tactical) and
TOE duty assignments. The chief fire direction computer should maintain this position a minimum of 24 months prior
to moving to other positions that are non-tactical; that is, drill sergeant, recruiter, instructor, etc. Avoid back-to-back
non-tactical assignments. This reduces MOS proficiency due to continuous changes in modernization, structure, and
doctrine.

(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Drill sergeant, recruiter, and instructor.
(4) SFC. See para 6–5.
d. Professional Development Model for MOS 13E. See Professional Development Model for MOS 13E.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

6–9. MOS 13E Reserve Component
The Reserve Component is managed the same as the Active Army (see para 6–8).

6–10. MOS 13F Fire Support Specialist
a. Major duties. The purpose of the fire support specialist professional development pattern is to inform soldiers and

NCOs how the artillery wants their career pattern and professional development to unfold. To develop fire support
specialists into professional NCOs, their assignments must focus on leadership positions at the battery and battalion
level. Follow-on assignments at the brigade, division, and corps will then add to their overall professional knowledge.
In a TOE unit, the NCO should spend roughly 75 percent of their assignments at the battalion level and below and 25
percent in other duty positions. Back-to-back table of distribution and allowances (TDA) assignments should be
avoided (such as going from drill sergeant to recruiter duty, instructor, FA Schools, or similar positions). It is possible
these situations will occur due to direct assignment from the Department of the Army. NCOs should seek leadership
positions: section chief, platoon sergeant, BN fire support sergeant, targeting NCO, and first sergeant. They should
round out their careers with battalion/brigade/division and corps operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Become technically and tactically proficient. Strive to excel while attending NCOES or

Functional Courses. Strive for the highest possible score on the APFT (Army Physical Fitness Test), and weapons
qualifications. Compete for SGT Morales Club and SGT Audie Murphy Club boards. Could serve as a drill sergeant,
recruiter, instructor, AA–RC trainer, equal opportunity advisor, inspector general, or observer-controller assignment.
Attempt to obtain some college level education. Seek leadership positions.

(1) PVT–SPC/CPL.
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(a) Institutional training. Basic training (BT)/advanced individual training (AIT), Primary Leadership Development
Course (PLDC).

(b) Operational assignments. The focus during the early years of a career should be on building a strong base of
technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in Joint Readiness
Training Center (JRTC) and NTC by warfighter (tactical) assignments serving as computer operators, radio telephone
operators, fire support specialists, target processing specialists, etc. Soldiers should seek responsibility and take
advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It is focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate
Degree (SOCAD) program. For more information on educational programs and financial support, see your chain of
command and the installation education office. Continue to seek civilian education opportunities. See Field Artillery
Reading List Web site.

( d )  A d d i t i o n a l  t r a i n i n g .  A i r b o r n e ,  A i r  A s s a u l t ,  a n d  A S I  F 9  ( A d v a n c e d  F i e l d  A r t i l l e r y  T a c t i c a l  D a t a  S y s t e m
Operator).

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, MOS skills, and common soldier tasks. This is acquired at JRTC and NTC by warfighter
(tactical) assignments, honing technical expertise, and laying a foundation of tactical knowledge. At every opportunity,
NCOs should seek the positions that allow them to gain leadership experience such as forward observer, colt chief,
target processing specialist, or fire support sergeant.

(c) Self-development. At this stage, junior NCOs should seek opportunities to obtain more Army correspondence
courses (through ACCP) and pursue/finish college level courses and degrees. All artillery soldiers should strive to earn
soldier of the month/quarter/year boards at the earliest point of their career possible to increase advancement potential.
SGT Morales/Audie Murphy inductees are an enhancer for promotion. See Field Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault, and Ranger.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and the Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of leadership skills and tactical and technical expertise. This is done at JRTC and NTC by warfighter
(tactical) and TOE duty assignments. Assignments that will increase the experience and develop the leadership level of
the NCO are fire support sergeant, squad leader/targeting NCO, and Bradley FIST commander. The fire support
sergeant should maintain this position a minimum of 24 months prior to moving to other positions that are non-tactical;
that is, drill sergeant, recruiter, instructor, etc. Avoid back-to-back non-tactical assignments.

(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault, Ranger, ASI Q8 (Tactical Air Operations), and ASI F9 (Advanced
Field Artillery Tactical Data System Operator).

(e) Special assignments. Drill sergeant, recruiter, and instructor.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), and First Sergeant Course

(required prior to serving in that capacity; first time first sergeants are required to attend the FSC prior to holding a
first sergeant position), and the Battle Staff Course.

(b) Operational assignments. The focus during this phase of a career should be as a battalion fire support sergeant/
targeting NCO for a minimum of 24 months. This is done at JRTC and NTC by warfighter (tactical) and TOE
assignments, honing their technical expertise. The fire support sergeant’s job, as the senior trainer, is essential in the
development of junior leaders. It is also necessary in order to be competitive for promotion to master sergeant/first
sergeant.

(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading List Web site.
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(d) Additional training. Airborne, Air Assault, and ASI Q8 (Tactical Air Operations).
(e) Special assignments. Drill sergeant, recruiter, instructor, observer/controller, AA/RC trainer, equal opportunity

advisor, and inspector general.
(5) MSG/1SG. See para 6–22.
d. Professional Development Model for MOS 13F. See Professional Development Model for MOS 13F.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

6–11. MOS 13F Reserve Component
The Reserve Component is managed the same as the Active Army (see para 6–10).

6–12. MOS 13M Multiple Launch Rocket System Crewmember
a. Major duties. The purpose of the MLRS crewmember professional development pattern is to inform soldiers and

NCOs how the artillery wants their career pattern and professional development to unfold. To develop MLRS
crewmembers into professional NCOs, their assignments must focus on leadership positions at the battery and battalion
level. Follow-on assignments at the brigade, division, and corps will then add to their overall professional knowledge.
In a TOE unit, the NCO should spend roughly 75 percent of their assignments at the battalion level and below and 25
percent in other duty positions. Back-to-back, table of distribution and allowances (TDA), assignments should be
avoided (such as going from drill sergeant to recruiter duty, instructor, FA Schools or similar positions). It is possible
these situations will occur due to direct assignment from the Department of the Army. NCOs should seek leadership
positions: section chief, platoon sergeant, master gunner, operations sergeant, and first sergeant. They should round out
their careers with battalion/brigade/division and corps operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Become technically and tactically proficient. Strive to excel while attending NCOES or

Functional Courses. Strive for the highest possible score on the APFT (Army Physical Fitness Test), and weapons
qualifications. Compete for SGT Morales Club and SGT Audie Murphy Club boards. Could serve as a drill sergeant,
recruiter, instructor, AA–RC trainer, technical inspector, equal opportunity advisor, inspector general, or in a observer/
controller assignment. Attempt to obtain some college level education. Seek leadership positions.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT)/advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. Soldiers should seek responsibility and
take advantage of opportunities to display leadership, initiative, motivation, and skills. A CPL is a NCO. Commanders
should decide lateral appointment to CPL based on demonstrated leadership potential and whether they are in a
leadership position. Duty positions are heavy expanded mobility tactical truck (HEMTT) driver, self-propelled launcher
loader (SPLL) driver, and ammo specialist.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It is focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing SOCAD (Service Member Opportunity College
Associate Degree) program. For more information on educational programs and financial support, see your chain of
command and the installation education office. Continue to seek civilian education opportunities. See Field Artillery
Reading List Web site.

(d) Additional training. None.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19), and Basic Noncommis-

sioned Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. At every opportunity,
NCOs should seek the positions that allow them to gain leadership experience such as gunner, assistant ammo chief,
and recon sergeant.

(c) Self-development. At this stage, junior NCOs should seek opportunities to obtain more Army correspondence
courses (through ACCP) and pursue/finish college level courses and degrees. All artillery soldiers should strive to earn
soldier of the month/quarter/year boards at the earliest point of their career possible to increase advancement potential.
SGT Morales/Audie Murphy inductees are an enhancer for promotion. See Field Artillery Reading List Web site.
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(d) Additional training. None.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and the Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Duty assignments in tactical units that will
increase the experience and develop the leadership level of the NCO are MLRS section chief, and ammo section chief.
The Multiple Launch Rocket System (MLRS) section chief should maintain this position a minimum of 24 months
prior to moving to other positions that are non-tactical; that is, drill sergeant, recruiter, instructor. Avoid back-to-back
non-tactical assignments. This reduces MOS proficiency due to continuous changes in modernization, structure, and
doctrine.

(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading List Web site.

(d) Additional training. None.
(e) Special assignments. Drill sergeant, recruiter, and instructor.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

the First Sergeant Course (required prior to serving in that capacity). First time first sergeants are required to attend the
FSC prior to holding a first sergeant position.

(b) Operational assignments. The focus during this phase of a career should be in tactical assignments as an
operations sergeant/master gunner or platoon sergeant, for a minimum of 24 months. The platoon sergeant’s job as the
senior trainer in the platoon is essential in the development of junior leaders. It is also necessary in order to be
competitive for promotion to master sergeant/first sergeant.

(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading List Web site.

(d) Additional training. None.
(e) Special assignments. Drill sergeant, recruiter, instructor, tech inspector, observer/controller, AA/RC trainer, equal

opportunity advisor, and inspector general.
(5) MSG/1SG. See para 6–22.
d. Professional Development Model for MOS 13M. See Professional Development Model for MOS 13M.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

6–13. MOS 13M Reserve Component
The Reserve Component is managed the same as the Active Component (see para 6–12).

6–14. MOS 13P MLRS Automated Tactical Data Systems Specialist
a. Major duties. The MLRSATDS (MLRS Automated Tactical Data Systems) specialist leads, supervises, or serve

as a member of Corp G3 plans, MLRS Fire Direction Center, liaison section, or firing platoon headquarters operating
the Fire Direction System (FDS) and/or AFATDS equipment. To develop MLRSATDS specialists into professional
NCOs, their assignments must focus on leadership positions at the battery and battalion level. Follow-on assignments at
the brigade, division, and corps will then add to their overall professional knowledge. In a TOE unit, the NCO should
spend roughly 75 percent of their assignments at the battalion level and below and 25 percent in other duty positions.
Back-to-back, table of distribution and allowances (TDA) assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, FA Schools, or similar positions). It is possible these situations will occur due to
direct assignment from the Department of the Army. NCOs should seek leadership positions: chief fire direction
computer, battery operations sergeant, platoon sergeant, and first sergeant. They should round out their careers with
battalion/brigade/division and corps operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Become technically and tactically proficient. Strive to excel while attending NCOES or

Functional Courses. Strive for the highest possible score on the APFT (Army Physical Fitness Test) and weapons
qualifications. Compete for SGT Morales Club and SGT Audie Murphy Club boards. Could serve as a drill sergeant,
recruiter, instructor, AA–RC trainer, equal opportunity advisor, or inspector general assignment. Attempt to obtain
some college level education. Seek leadership positions.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT)/advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of
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technical expertise in equipment, basic MOS skills, and common soldier tasks. This is acquired in BCTP, NTC,
warfighter (tactical) assignments serving as computer operator, radio telephone operator, fire direction specialist, liaison
specialist, etc. Soldiers should seek responsibility and take advantage of opportunities to display their leadership skills,
initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It is focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate
Degree (SOCAD) program. For more information on educational programs and financial support, see your chain of
command and the installation education office. Continue to seek civilian educational opportunities. See Field Artillery
Reading List Web site.

(d) Additional training. None.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19). Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, MOS skills, and common soldier tasks. This can be acquired at NTC by warfighter (tactical)
assignments, honing technical expertise and laying a foundation of tactical knowledge. Duty assignments in tactical
units at platoon/battery/battalion as battery display operator will increase the experience and develop the leadership
level needed to seek elevated positions. At every opportunity, NCOs should seek the positions that allow them to gain
that leadership experience.

(c) Self-development. At this stage, junior NCOs should seek opportunities to obtain more Army correspondence
courses (ACCP) and pursue/finish college level courses and degrees. All artillery soldiers should strive to earn soldier
of the month/quarter/year boards at the earliest possible point of their career to increase advancement potential. SGT
Morales/Audie Murphy inductees are an enhancer for promotion. See Field Artillery Reading List Web site.

(d) Additional training. None.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19) and Advanced Noncom-

missioned Officer Course (ANCOC).
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of leadership skills and tactical and technical expertise. This can be done at NTC by warfighter (tactical)
and TOE duty assignments. The fire direction computer or liaison sergeant should maintain this position a minimum of
24 months prior to moving to other positions that are non-tactical; that is, drill sergeant, recruiter, instructor, etc. Avoid
back-to-back non-tactical assignments. This reduces MOS proficiency due to continuous changes in modernization,
structure, and doctrine.

(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading List Web site.

(d) Additional training. None.
(e) Special assignments. Drill sergeant, recruiter, and instructor.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), the Battle Staff Course,

and the First Sergeant Course (required prior to serving in that capacity). First time first sergeants are required to attend
the FSC prior to holding a first sergeant position.

(b) Operational assignments. The focus during this phase of a career should be as chief fire direction computer and
battery operation SGT for a minimum of 24 months. This can be done at battery operation center, battalion fire
direction center, and Corps G3 plans, prior to moving to other positions that are non-tactical; that is, instructor, AA/RC
trainer, EOA, IG, etc. The chief fire direction and battery operation SGT, as the senior trainer, is essential in the
development of junior leaders. It is also necessary in order to be competitive for promotion to master sergeant/first
sergeant.

(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading List Web site.

(d) Additional training. Airborne.
(e) Special assignments. Drill sergeant, recruiter, instructor, AA/RC trainer, equal opportunity advisor, and inspector

general.
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(5) MSG/1SG. See para 6–22.
d. Professional Development Model for MOS 13P. See Professional Development Model for MOS 13P.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

6–15. MOS 13P Reserve Component.
The Reserve Component is managed the same as the Active Army (see para 6–14).

6–16. MOS 13R Field Artillery Fire Finder Radar Operator
a. Major duties. The purpose of the FA radar operator professional development pattern is to inform soldiers and

NCOs how the artillery wants their career pattern and professional development to unfold. To develop FA radar
operators into professional NCOs, their assignments must focus on leadership positions at the battery and battalion
level. Follow-on assignments at the brigade, division, and corps will then add to their overall professional knowledge.
In a TOE unit, the NCO should spend roughly 75 percent of their assignments at the battalion level and below and 25
percent in other duty positions. Back-to-back, table of distribution and allowances (TDA) assignments should be
avoided (such as going from drill sergeant to recruiter duty, instructor, FA Schools, or similar positions). It is possible
these situations will occur due to direct assignment from the Department of the Army. NCOs should seek leadership
positions: section chief, platoon sergeant, senior field artillery target NCO, and first sergeant. They should round out
their careers with battalion/brigade/division and corps operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Become technically and tactically proficient. Strive to excel while attending NCOES or

Functional Courses. Strive for the highest possible score on the APFT (Army Physical Fitness Test), and weapons
qualifications. Compete for SGT Morales Club and SGT Audie Murphy Club boards. Should serve as a drill sergeant,
recruiter, instructor, AA–RC trainer, equal opportunity advisor, inspector general, or observer/controller assignment.
Attempt to obtain some college level education. Seek leadership positions.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT)/advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. As a FA radar operator, the focus during the early years of a career should be on

building a strong base of technical expertise in equipment, basic MOS skills, and common soldier tasks. The FA radar
operator establishes and maintains radio and wire communications; prepares for operation and operates and maintains
firefinder radars (AN/TPQ–36 or AN/TPQ–37) and associated equipment. Constructs fortifications, bunkers, and crew-
served weapons emplacements. Operates and performs operator maintenance on prime movers, radar system, and
associated equipment.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It is focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every education opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate
Degree (SOCAD) program. For more information on educational programs and financial support, see your chain of
command and the installation education office. Continue to seek civilian educational opportunities. See Field Artillery
Reading list Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, MOS skills, and common soldier tasks. The senior fire finder radar operator leads and
supervises the preparation for operation, operates, and maintains firefinder radars. Assists section chief in controlling
soldiers and equipment and also provides technical guidance to lower grade soldiers. Takes part in the reconnaissance
and selection of site for emplacement of radar. Supervises and schedules operational maintenance on radar and
associated equipment. Serves as the squad leader and in the absence of the section chief, assumes the duties of the
section chief.

(c) Self-development. At this stage, junior NCOs should seek opportunities to obtain more Army correspondence
courses (through ACCP) and pursue/finish college level courses and degrees. All artillery soldiers should strive to earn
soldier of the month/quarter/year boards at the earliest possible point of their career to increase advancement potential.
SGT Morales/Audie Murphy inductees are an enhancer for promotion. See Field Artillery Reading List Web site.
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(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and the Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of leadership skills and tactical and technical expertise. The FA radar operator leads and supervises the
combat operation of firefinder mortar locating radars. Leads, trains, and supervises soldiers in operation and mainte-
nance of radar and associated equipment. Provides leadership and training for integrated target acquisition operations.
Instruct soldiers in radar operation, techniques, and procedures. Leads and supervises unit maintenance on firefinder
radar and ancillary equipment and vehicles. Evaluates, processes, and reports target information to battalion/DIVAR-
TY. Recommends positioning of direct support target acquisition radar assets, sectors of search, and radar zone
positioning. Recommends curing guidance to battalion/DIVARTY counter-fire officer for weapon locating radars.
Serves as the section chief and supervisor of radar assets for a minimum of 24 months prior to moving to other non-
tactical assignments.

(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Drill sergeant, recruiter, and instructor.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeant Course (required prior to serving in that capacity). First time first sergeants are required to attend the
FSC prior to holding a first sergeant position.

(b) Operational assignments. The focus during this phase of a career should be as a platoon sergeant and senior FA
target NCO for a minimum of 24 months. The FA radar operator leads and supervises the combat operations of radar
platoons. Leads soldiers performing duties of FA firefinder radar operator. Conducts map and ground reconnaissance of
general position areas for relocation of weapons locating radars. Coordinates survey data. Ensures radar visibility
diagrams are constructed correctly for posting on battery capabilities chart. Conducts, coordinates, and evaluates
platoon training. Trains the targeting element in a Tactical Operations Center, in conjunction with the fire support
element (FSE). Collects and disseminates intelligence information and applies these products to the tactical employ-
ment of TA assets and counter-fire operations. Assists in monitoring target acquisition assets operations, status, and
current and proposed locations. Recommends TA coverage to include command and control relationships of organic
and attached TA assets. Provides input to DIVARTY S–2 for consolidation into the Target Acquisition Tab. Recom-
mends the positioning of General Support TA assets, sector of search, and radar zone positioning. Prepares the radar
deployment orders (RDO) as required. Assists in maintaining the artillery OB Data Base and target file. Recommends
cueing guidance to the S–2 for all Division TA assets. Assists in preparing the Target Acquisition Tab of the FA
Support Plan. Coordinates logistics requirements and prepares reports summarizing data obtained from radar sections
on troop strengths, logistics, surveillance techniques, and tactical operations.

(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading list Web site.

(d) Additional training. Airborne, Air Assault, and ASI F9 (Advanced Field Artillery Tactical System).
(e) Special assignments. Drill sergeant, recruiter, instructor, observer/controller, AA /RC trainer, equal opportunity

advisor, and inspector general.
(5) MSG/1SG. See para 6–22.
d. Professional Development Model for MOS 13R. See Professional Development Model for MOS 13R.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

6–17. MOS 13R Reserve Component
The Reserve Component is managed the same as the Active Army (see para 6–16).

6–18. MOS 82C Field Artillery Surveyor
a. Major duties. The purpose of the FA surveyor professional development pattern is to inform soldiers and NCOs

how the artillery wants their career pattern and professional development to unfold. To develop FA surveyors into
professional NCOs, their assignments must focus on leadership positions at the battery and battalion level. Follow-on
assignments at the brigade, division, and corps will then add to their overall professional knowledge. In a TOE unit, the
NCO should spend roughly 75 percent of their assignments at the battalion level and below and 25 percent in other
duty positions. Back-to-back table of distribution and allowances (TDA) assignments should be avoided (such as going
from drill sergeant to recruiter duty, instructor, FA Schools or similar positions). It is possible these situations will
occur due to direct assignment from the Department of the Army. NCOs should seek leadership positions: section
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chief, platoon sergeant, chief surveyor, and first sergeant. They should round out their careers with battalion/brigade/
division and corps operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Become technically and tactically proficient. Strive to excel while attending NCOES or

Functional Courses. Strive for the highest possible score on the APFT (Army Physical Fitness Test), and weapons
qualifications. Compete for SGT Morales Club and SGT Audie Murphy Club boards. Could serve as a drill sergeant,
recruiter, instructor, AA–RC trainer, equal opportunity advisor, inspector general, or observer-controller assignment.
Attempt to obtain a college level education. Seek leadership positions.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic Training (BT)/Advanced Individual Training (AIT), Primary Leadership Develop-

ment Course (PLDC).
(b) Operational assignments. As a FA surveyor the focus during the early years of a career should be on building a

strong base of technical expertise in equipment, basic MOS skills, and common soldier tasks. The FA surveyor records
field data, prepares schematic sketches, and marks survey station. Performs astronomic observation, measure azimuths,
angles, and determines deviations for target, connection, and position area surveys with angular measuring equipment.
Assists PADS operator with the transfer, strap down, and preparation for operations of PADS. Computes data using
logarithms or calculator to obtain the unknown required field data to include computing for accuracy ratios and
adjustment. Operates and performs PMCS on vehicles, radios, weapons, and all survey equipment.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It is focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate
Degree (SOCAD) program. For more information on educational programs and financial support, see your chain of
command and the installation education office. Continue to seek civilian education opportunities. See Field Artillery
Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, MOS skills, and common soldier tasks. The FA surveyor supervises and coordinates PADS
vehicle operations. Computes survey data, plots geographic/UTM grid coordinates and performs azimuth transfer with
Portable Air Defense System (PADS). Operates PADS system, performs calibrations, zero velocity updates, and PMCS
on PADS system. Assists collection, evaluation, and dissemination of survey information. Provides leadership and
technical guidance to lower grade personnel. Serves as a survey computer operator, squad leader, or team chief.

(c) Self-development. At this stage, junior NCOs should seek opportunities to obtain more Army correspondence
courses (through ACCP) and pursue/finish college level courses and degrees. All artillery soldiers should strive to earn
soldier of the month/quarter/year boards at the earliest possible point of their career to increase advancement potential.
SGT Morales/Audie Murphy inductees are an enhancer for promotion. See Field Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and the Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Selects and determines survey starting data and
reviews data for errors. Supervises the proper maintenance on all assigned section equipment, prepares technical,
personnel, and administrative reports covering training objectives and survey operations. Orients, instructs, and leads
surveyors in survey procedures and techniques to include PADS operations. Provides leadership and technical guidance
to lower grade personnel. Serves as a section chief or chief of party for a minimum of 24 months prior to moving to
other non-tactical assignments.

(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Drill sergeant, recruiter, and instructor.
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(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeant Course (required prior to serving in that capacity). First time first sergeants are required to attend the
FSC prior to holding a first sergeant position.

(b) Operational assignments. The focus during this phase of a career should be as a platoon sergeant for a minimum
of 24 months. The FA surveyor determines methods of survey in order to obtain required accuracy, participates,
prepares, organizes, and schedules the survey parties. Serves as the principal assistant to the survey officer and
performs the survey officer’s duties in his or her absence. Provides leadership, expertise, and inspects section
equipment and vehicles to ensure the proper application of PMCS. Develops training plan to accomplish training
objective. Directs collection, evaluation, and dissemination of field artillery survey information. Coordinates survey
operations with other units and maintain survey maps/overlays. Serves as chief of survey or platoon sergeant.

(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading list Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Drill sergeant, recruiter, instructor, observer/controller, AA/RC trainer, equal opportunity

advisor, and inspector general.
(5) MSG/1SG. See para 6–22.
d. Professional Development Model for MOS 82C. See Professional Development Model for MOS 82C.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

6–19. MOS 82C Reserve Component
The Reserve Component is managed the same as the Active Army (see para 6–18).

6–20. MOS 93F Field Artillery Meteorological Crewmember
a. Major duties. The purpose of the meteorological specialist professional development pattern is to inform soldiers

and NCOs how the artillery wants their career pattern and professional development to unfold. To develop meteorolog-
ical specialists into professional NCOs, their assignments must focus on leadership positions at the battery and battalion
level. Follow-on assignments at the brigade, division, and corps will then add to their overall professional knowledge.
In a TOE unit, the NCO should spend roughly 75 percent of their assignments at the battalion level and below and 25
percent in other duty positions. Back-to-back, table of distribution and allowances (TDA) assignments should be
avoided (such as going from drill sergeant to recruiter duty, instructor, FA Schools, or similar positions). It is possible
these situations will occur due to direct assignment from the Department of the Army. NCOs should seek leadership
positions: section chief, platoon sergeant, met station leader, and first sergeant. They should round out their careers
with battalion/brigade/division and corps operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Become technically and tactically proficient. Strive to excel while attending NCOES or

Functional Courses. Strive for the highest possible score on the APFT (Army Physical Fitness Test), and weapons
qualifications. Compete for SGT Morales Club and SGT Audie Murphy Club boards. Could serve as a drill sergeant,
recruiter, instructor, AA–RC trainer, equal opportunity advisor, or inspector general assignment. Attempt to obtain
some college level education. Seek leadership positions.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT)/advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. As a meteorological equipment maintenance (MET) crewmember the focus during the

early years of a career should be on building a strong base of technical expertise in equipment, basic MOS skills, and
common soldier tasks. The MET crewmember operates all MET and inflation equipment, assembles, and operates
computer and peripheral equipment. Removes and reprograms system software and firmware. Performs operator
maintenance on all electronic and manual meteorology equipment. Computes total and free balloon lift for helium and
hydrogen. Emplaces meteorology and inflation equipment. Performs inflation, preflight, and post flight duties. Utilizes
basic meteorology knowledge to conduct and report limited observations of surface atmospheric conditions. Inputs
upper air information into computer assisted artillery meteorology models to develop meteorology data. Prepares all
data and MET messages for dissemination. Prepares and releases balloon train. Monitors flight progress and system
status during flight. Utilizes voice and digital electronic communications systems. Operates power generation equip-
ment. Drives vehicles.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It is focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every education opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
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Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate
Degree (SOCAD) program. For more information on educational programs and financial support, see your chain of
command and the installation education office. Continue to seek civilian education opportunities. See Field Artillery
Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, MOS skills, and common soldier tasks. The MET equipment repair NCO supervises the
operations of the second shift during 24-hour operations. Verifies all data or met messages before dissemination.
Supervises and performs all unit level maintenance on electronic and manual meteorology equipment. Analyzes and
repairs computer and peripheral equipment malfunctions. Technical liaison to Direct Support and Depot equipment
repair. Provides technical guidance to subordinate operators and maintenance personnel. Verifies calibration of elec-
tronic and manual meteorology equipment. Supervises inflation system emplacement and initialization. Selects appro-
priate wind-finding mode and determine status and strength. Analyzes operator fault diagnostics. Establishes digital and
voice communications.

(c) Self-development. At this stage, junior NCOs should seek opportunities to obtain more Army correspondence
courses (through ACCP) and pursue/finish college level courses and degrees. All artillery soldiers should strive to earn
soldier of the month/quarter/year boards at the earliest point of their career possible to increase advancement potential.
SGT Morales/Audie Murphy inductees are an enhancer for promotion. See Field Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault, and ASI H1 (MET Equipment Repair).
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of leadership skills and tactical and technical expertise. The MET equipment repair NCO serves as the
primary team chief during routine operations with additional duties as assistant section leader during periods of
extended operations for a minimum of 24 months prior to moving to other non-tactical assignments. Performs detailed
analysis of raw weather data to determine validity of computer output. Analyzes non-standard atmospheric conditions
and initiates appropriate actions. Verifies emplacement orientation data before the first flight of the day. Supervises
electrical grounding of all equipment. Inspects and tests electrical grounding before the first flight of the day. Prepares
technical and administrative reports covering MET station and station activities. Analyzes and approves appropriate
wind-finding chains or satellites. Examines samples of data for quality control. Supervises handling of chemical and
explosive materials.

(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Drill sergeant, recruiter, and instructor.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeant Course (required prior to serving in that capacity). First time first sergeants are required to attend the
FSC prior to holding a first sergeant position.

(b) Operational assignments. The focus during this phase of a career should be as a platoon sergeant/Met station
leader for a minimum of 24 months. Supervises MET section operations. The MET equipment repair NCO develops a
meteorology plan to support local and staff weather office requirements. Analyzes weather data for significant changes
that affects the meteorology observations and soundings. Coordinates meteorology support during periods when
multiple MET sections are operating. Obtains location info for input into weather forecast models. Analyzes the
technical and tactical competency demonstrated by shift supervisors. Develops schedules for obtaining and disseminat-
ing MET data. Advises the S3 on the employment and operation of the MET assets. Coordinates expendable and repair
logistical support. Coordinates with the signal staff officer to prioritize means of communication and data dissemina-
tion. Performs site reconnaissance. Directs the security, operation, emplacement, and displacement of the MET section.
Maintains quality control of MET data and maintains a flight log. Reviews and consolidates technical, personnel, and
administrative reports covering MET section and station activities. Organizes and supervises the MET section-training
program. Reviews all operator maintenance of meteorology, communications, and vehicular equipment. Supervises
preparation and distribution of all MET messages. Ensures adherence to all safety procedures. Manages MET section
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logistics for repair parts and expendable items. Assigns personnel to MET teams. Assesses individual and collective
tactical meteorology competence.

(c) Self-development. At this stage, soldiers should continue to seek civilian educational opportunities. See Field
Artillery Reading List Web site.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Drill sergeant, recruiter, instructor, AA/RC trainer, equal opportunity advisor, and inspector

general.
(5) MSG/1SG. See para 6–22.
d. Professional Development Model for MOS 93F. See Professional Development Model for MOS 93F.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

6–21. MOS 93F Reserve Component
The Reserve Component is managed the same as the Active Component (see para 6–20).

6–22. MOS 13Z Field Artillery Senior Sergeant
a. Major duties. A FA senior sergeant leads the fire support, operations/intelligent, and target acquisitions activities

in a field artillery battery, battalion, brigade, division artillery, or corps. A FA first sergeant (SQI “M”) leads soldiers
performing duties in all MOSs. The senior sergeants lead and supervise the operations of the unit command post in
accordance with directives. The senior sergeant leads, supervises, participates, and coordinates the implementation of
cannon, rocket, missile, and/or target acquisition operation, training programs, administrative matters, and communica-
tion activities. Provides tactical and technical guidance to subordinates, and provides professional support to lower and
higher enlisted soldiers in the accomplishment of their duties. Supervises the preparation and distribution of maps,
maintenance of staff journals, files, records, training material, operational information, security clearances, and reports.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Become technically and tactically proficient. Strive to excel while attending NCOES or

functional courses. Strive for the highest possible score on the APFT (Army Physical Fitness Test) and weapons
qualifications. Could serve as an instructor, AA–RC trainer, or an observer-controller, or on a Reserve Officer Training
Course (ROTC), inspector general, or United States Army Field Artillery School (USAFAS) assignment. Attempt to
obtain some college level education. Seek leadership positions.

(1) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

h o l d i n g  a  f i r s t  s e r g e a n t  p o s i t i o n ) ,  S e r g e a n t s  M a j o r  C o u r s e  ( f o r  c o n d i t i o n a l  p r o m o t i o n  t o  S G M / C S M ,  s e e  A R
600–8–19), and the Battle Staff Course.

(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,
the opportunity for promotion to SGM is limited. It is beneficial to your career development to serve as a first sergeant
for at least 24 months (may consist of one or more assignments). The majority of the SGM positions are operations
sergeant major positions, that is, battalion level or higher operations sergeant, battalion level or higher intelligence
sergeant. Lateral appointment to command sergeant major is an option for consideration each year in conjunction with
the SGM Board.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive. It will also assist in future assignments since most of the SGM are in staff positions. See
Field Artillery Reading List Web site.

(d) Additional training. First Sergeant Course, Tactical Air Operations.
(e) Special assignments. Instructor, AA/RC trainer, observer/controller, ROTC, inspector general, and USAFAS.
(2) SGM.
(a) Institutional training. Sergeants Major Course.
(b) Operational assignments. The majority of the SGM positions are operations sergeant major positions, that is,

battalion level or higher operations sergeant, battalion level or higher intelligence sergeant. Lateral appointment to
command sergeant major is an option for consideration each year in conjunction with the SGM Board.

(c) Self-development. Continuing civilian education will assist in future assignments since most of the SGMs are in
staff positions.

(d) Additional training. Tactical Air Operations.
(e) Special assignments. Instructor, ROTC, and USAFAS.
d. Professional Development Model for MOS 13Z. See Professional Development Model for MOS 13Z.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.
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6–23. MOS 13Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 6–22).

Chapter 7
Air Defense Artillery CMF 14 Career Progression Plan

7–1. Duties
Air Defense Artillery (ADA) is a combat arms branch of the Army, providing air and missile defense for division,
corps and theater level commanders providing coverage for the combined arms commanders throughout the continuum
of battlefield operations. The mission of ADA is to protect the force and selected geopolitical assets from aerial attack
and surveillance. This ensures our forces decisive victory with minimum casualties by enhancing freedom of maneuver
and force protection. ADA not only protects command and control centers that manage the battle; it also enables our
forces to sustain the war/battle by protecting logistic centers and other theater geopolitical and military assets on the
battlefield. ADA units maintain a high state of readiness for immediate worldwide deployment. Participation in Air
Defense Artillery is available through a variety of military occupational specialties (MOSs) that cover a diverse array
of technical, state of the art weaponry.

Note. Participation by female soldiers is closed for most MOSs associated with Short Range Air Defense (SHORAD) Weapon
Systems to include MOSs 14M (RC only), 14R, and 14S (see DA Pam 611–21, chap 13). The SHORAD exception is MOS 14J.
Female soldiers are eligible for 14J positions at the battalion and higher headquarters level.

All High and Medium Range Air Defense (HIMAD) Weapon System MOSs (14E and 14T) are open to female
participation. In the rapidly evolving Air Defense arena, the distinction between HIMAD and SHORAD is no longer as
evident as it once was. Elements of what once was HIMAD and elements of what was once SHORAD are being
combined into an integrated Air and Missile Defense (AMD) architecture. Listed below are positions in which every
ADA soldier and noncommissioned officer can be expected to serve during their career in Air Defense Artillery
regardless of the ADA MOS they hold. These positions are sequential and progressive for professional development;
every position carries greater responsibilities and leadership requirements. The positions always work toward reaching
the next level of development. The following are typical ADA positions:

a. Team member/crewmember/gunner.
b. Team chief/team leader/crew chief.
c. Squad leader/section chief/section leader.
d. Platoon sergeant/system evaluator/section chief.
e. First sergeant/operations NCO/Intelligence NCO/Master System evaluator.
f. Sergeant major/command sergeant major.

7–2. MOS 14E Patriot Fire Control Enhanced Operator/Maintainer
a. Major duties. The Patriot fire control enhanced operator/maintainer supervises or serves in an air defense unit or

as a member of an air defense activity engaged in operations or intelligence functions in liaison units.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The key to ADA NCO professional development is to seek key leadership positions in

order to become MOS certified as early as possible. In key leadership positions, perform duties in your primary
military occupational specialty (PMOS) at the authorized or next higher grade, in both table of organization and
equipment (TOE) and table of distribution and allowance (TDA) units. Troop time is the premier professional
development assignment. Seek these assignments and excel. However, at times the needs of the Army will require
NCOs to serve in assignments away from soldiers. The key during these specialty assignments is to do your best and
maintain warfighting skills through professional reading and correspondence courses/distance learning. In addition,
ADA soldiers should take advantage of available opportunities to expand their military and civilian education. NCO
professional development has three levels of responsibility: the soldier, the commander, and the ADA Branch career
advisor. The person at each level has different responsibilities in the professional development of the soldier. The
soldiers are responsible for managing their own career. The execution of assigned duties, training, and education must
be performed to meet or exceed high standards. Commanders support the professional development goals of their
NCOs by providing timely, honest counseling, opportunities to serve in leadership positions, and by supporting an
NCO’s pursuit of military and civilian education. The Commander’s Guidelines for ADA NCO professional develop-
ment, and ADA Branch (Combat Arms Division, Enlisted Personnel Management Directorate, DA PERSCOM) support
the soldier by trying to match the Army’s needs with the soldier’s personal preferences and career development
requirements, ensure equity in the assignment process, and help the force grow professionally through education,
training, and assignments.

(1) PVT–SPC/CPL.
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(a) Institutional training. Basic combat training (BCT), 14E advanced individual training (AIT), and Primary
Leadership Development Course (PLDC)

(b) Operational assignments. The focus during the early years of a career should be on building a strong base of
technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in assignments
serving as a fire control operator, force operations theater high altitude area defense (THAAD) crewmember, or support
team crewmember. Soldiers should seek responsibility and take advantage of opportunities to display their leadership
skills, initiative, and motivation.

(c) Self-development. Soldiers should look for opportunities to improve their basic writing and communication skills.
Soldiers and their chain of command must exploit every educational opportunity. There are other methods for obtaining
college credits other than the traditional classroom instruction. They include correspondence courses/distance learning,
College Level Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES).
The PATRIOT Fire Control Enhanced Operator/Maintainer Training Support Package (TSP) 043–14E10 is available
online from the Air Defense Artillery School Web site. Soldiers can enroll online for correspondence courses at the
Army Correspondence Course Program (ACCP) Web site.

(d) Additional training. Air Assault, NBC, Small Arms Repair, Combat Lifesaver, Field Sanitation.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Primary Leadership Development Course (for conditional promotion to SGT, see AR

600–8–19).
(b) Operational assignments. The focus during this phase of a career, in addition to becoming MOS certified, should

be on building leadership skills and refining MOS skills. Assignments that support these goals are force operations
NCO, engagement control shift NCO, and senior engagement controller. Soldiers should seek responsibility and take
advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers should look for opportunities to improve their basic writing and communication skills.
Military education and experience can be converted to college credit utilizing Service Member Opportunity College
Associate Degree (SOCAD) program. Soldiers and their chain of command must exploit every educational opportunity.
There are other methods for obtaining college credits other than the traditional classroom instruction. They include
Army correspondence courses (through ACCP)/distance learning, CLEP, and DANTES.

Note. This MOS is a feeder MOS to the warrant officer field as a 140E Patriot System Technician, open to both male and female
soldiers, and 140A Command and Control Systems Technician, open only to male soldiers.

(d) Additional training. Air Assault, NBC, Combat Lifesaver, Field Sanitation.
(e) Special assignments. Recruiter, drill sergeant (RC only).
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officer Course (for conditional promotion to SSG, see AR

600–8–19), Advanced Noncommissioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career, in addition to becoming MOS certified, should

be on refining leadership skills. Assignments that support these goals are fire control shift NCO, systems analyst, force
operations shift NCO, engagement control team leader, and assistant operations sergeant. At this grade, a TDA
assignment as an NCO Academy instructor or drill sergeant gives NCOs an opportunity to display their leadership
skills, initiative, and motivation.

(c) Self-development. By this point, all NCOs should have initiated a SOCAD agreement, had their military
experience evaluated for college credit, and be actively pursuing additional credits. Army correspondence courses
(through ACCP)/distance learning continue to be a valuable resource for gaining knowledge about various military
related skills, preparing you for the next level, and can be converted into college credits through SOCAD.

Note. This MOS is a feeder MOS to the warrant officer field as a 140E Patriot System Technician, open to both male and female
soldiers, and 140A Command and Control Systems Technician, open only to male soldiers.

(d) Additional training. Air Assault, NBC, Master Fitness Trainer, Small Group Instructor, Equal Opportunity
Representative.

(e) Special assignments. NCO Academy instructor, recruiter, drill sergeant, AIT instructor, training developer/writer.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officer Course (for conditional promotion to SFC, see AR

600–8–19) and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career, in addition to becoming MOS certified,

should be on developing the leadership skills of junior NCOs. Assignments that support this development are training/
evaluation NCO, system evaluation section leader, senior career advisor, platoon sergeant, and detachment sergeant. At
this grade, a TDA assignment as an NCO Academy instructor or drill sergeant gives NCOs an opportunity to display
their leadership skills, initiative, and motivation. NCOs at this grade should also look for opportunities to serve as a
first sergeant.
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(c) Self-development. By this point all NCOs should have initiated a SOCAD agreement, had their military
experience evaluated for college credit, and be actively pursuing as a minimum an associate’s degree. Correspondence
courses/distance learning continue to be a valuable resource for gaining knowledge about various military related skills,
including the First Sergeant’s Course, and can be converted into college credits through SOCAD. This MOS is a feeder
MOS to the warrant officer field as a 140E Patriot System Technician, open to both male and female soldiers, and
140A Command and Control Systems Technician, open only to male soldiers.

(d) Additional training. NBC, Master Fitness Trainer, Small Group Instructor, Equal Opportunity Representative.
(e) Special assignments. NCO Academy instructor, recruiter, drill sergeant, AIT instructor, training developer/writer,

career manager.
(5) MSG/1SG. See para 7–14.
d. Professional Development Model for CMF 14. See Professional Development Model for CMF 14.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

7–3. MOS 14E Reserve Component
The integrated use of the RC, Army Reserve (USAR) and Army National Guard (ARNGUS) is essential to the
successful accomplishment of military operations. The RC represents a large portion of the structure and capability of
each service. The contributions of the RC cover the entire spectrum of types of forces from combat, to combat support
(CS) or combat service support (CSS), and general supporting forces. The RC NCO must possess the same qualifica-
tions and capabilities as their AA counterpart due to necessary augmentation of forces that may occur in times of war
or conflict. The quality and quantity of training that the Air Defense RC NCO receives should be the same as the AA
NCO. Duty assignments for career progression parallel that of the AA. Although geographical limitations will
determine the types of units in which RC soldiers may serve, the RC professional development NCOES satisfies
professional development and functional area requirements. This is the same for all components. The ARNGUS also
has a peacetime mission, the role of citizen soldier. Under the direction of the state government, the ARNGUS soldier
may be called upon at any time to support the community during a disaster, natural or man-made.

7–4. MOS 14J - ADA Command, Control, Computers, Communications, and Intelligence Enhanced
Operator/Maintainer

a. Major duties. The ADA command, control, computers, communications, and intelligence (C41) systems enhanced
operator/maintainer supervises or serves in an air defense unit or as a member of an air defense activity engaged in
operations or intelligence functions of liaison units.

b. Prerequisite. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. (see para 7–2c).
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), 14J advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career, in addition to becoming MOS certified,

should be on building a strong base of technical expertise in equipment, basic MOS skills, and common soldier tasks.
These goals can be acquired in assignments serving as a sensor/C4I operator, EWS operator, engagement controller or
team leader. Soldiers should seek responsibility and take advantage of opportunities to display their leadership skills,
initiative, and motivation.

(c) Self-development. Soldiers should look for opportunities to improve their basic writing and communication skills.
Soldiers and their chain of command must exploit every educational opportunity. There are other methods for obtaining
college credits other than the traditional classroom instruction. They include correspondence courses/distance learning,
College Level Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES).
The ADA Command, Control, Computers, Communications and Intelligence (C4I) Enhanced Operator/Maintainer
Course Training Support Package (TSP) 043–14J10 is available online from the Air Defense Artillery School Web site.
Soldiers can enroll online for correspondence courses at the Army Correspondence Course Program (ACCP) Web site.

( d )  A d d i t i o n a l  t r a i n i n g .  A i r  A s s a u l t ,  A i r b o r n e  S c h o o l ,  N B C ,  S m a l l  A r m s  R e p a i r ,  C o m b a t  L i f e s a v e r ,  F i e l d
Sanitation.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Primary Leadership Development Course (for conditional promotion to SGT, see AR

600–8–19), Basic Noncommissioned Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of their career, in addition to becoming MOS certified,

should be on building leadership skills and refining MOS skills. Assignments that support this development are team
leader, EWS team chief, senior EWS operator, engagement control shift NCO, assistant liaison sergeant, assistant
operations sergeant, liaison sergeant, or section chief. Soldiers should seek responsibility and take advantage of
opportunities to display their leadership skills, initiative, and motivation.
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(c) Self-development. Soldiers should look for opportunities to improve their basic writing and communications
skills. Military education and experience can be converted to college credit utilizing Service Member Opportunity
College Associate Degree (SOCAD) program. Soldiers and their chain of command must exploit every educational
opportunity. There are other methods for obtaining college credits other than the traditional classroom instruction. They
include the Army Correspondence Course Program (ACCP)/distance learning, CLEP, and DANTES.

Note. This MOS is a feeder MOS to the warrant officer field as a 140A Command and Control System Technician, open to male
soldiers only.

(d) Additional training. Air Assault, Airborne School, NBC, Combat Lifesaver, Field Sanitation.
(e) Special assignments. Recruiter, drill sergeant (RC only).
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officer Course (for conditional promotion to SSG, see AR

600–8–19), Advanced Noncommissioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career, in addition to becoming MOS certified,

should be on refining leadership skills. Assignments that support this development are EWS section chief, engagement
control team leader, liaison sergeant, section chief, assistant operations sergeant or operations sergeant. At this grade, a
TDA assignment as an instructor or drill sergeant gives NCOs an opportunity to display their leadership skills,
initiative, and motivation.

(c) Self-development. By this point, all NCOs should have initiated a SOCAD agreement, had their military
experience evaluated for college credit, and be actively pursuing additional credits. Correspondence courses/distance
learning continue to be a valuable resource for gaining knowledge about various military related skills, preparing for
the next level, and can be converted into college credits through SOCAD. This MOS is a feeder MOS to the warrant
officer field as a 140A Command and Control System Technician, open to male soldiers only.

(d) Additional training. Air Assault, NBC, Master Fitness Trainer, Small Group Instructor, Equal Opportunity
Representative.

(e) Special assignments. NCO Academy instructor, recruiter, drill sergeant, AIT instructor, training developer/writer.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officer Course. (For conditional promotion to SFC, see AR

600–8–19.) Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career, in addition to becoming MOS certified, should

be on developing the leadership skills of junior NCOs. Assignments that support this development are platoon sergeant,
assistant operations sergeant, operations sergeant or detachment sergeant. At this grade, a TDA assignment as an
instructor or drill sergeant gives NCOs an opportunity to display their leadership skills, initiative, and motivation.
NCOs at this grade should also look for opportunities to serve as a first sergeant.

(c) Self-development. By this point, all NCOs should have initiated a SOCAD agreement, had their military
experience evaluated for college credit, and be actively pursuing as a minimum an associate’s degree. Army corre-
spondence courses/distance learning continue to be a valuable resource for gaining knowledge about various military
related skills, including the First Sergeant’s Course, and can be converted into college credits through SOCAD.

Note. This MOS is a feeder MOS to the warrant officer field as a 140A Command and Control System Technician, open to male
soldiers only.

(d) Additional training. NBC, Master Fitness Trainer, Small Group Instructor, Equal Opportunity Representative.
(e) Special assignments. NCO Academy Instructor, recruiter, drill sergeant, AIT instructor, training developer/writer,

career manager.
(5) MSG/1SG. See para 7–14.
d. Professional Development Model for CMF 14. See Professional Development Model for CMF 14.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

7–5. MOS 14J Reserve Component
The Reserve Component is managed the same as the Active Army (see para 7–4).

7–6. MOS 14M–Manportable Air Defense System Crewmember (RC only)
a. Major duties. The Manportable Air Defense System (MANPADS) crewmember supervises or serves as member

of Portable Air Defense System missile unit and air defense activity engaged in operations and intelligence functions.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. See para 7–2c.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), 14M advanced individual training (AIT), Primary Leader-

ship Development Course (PLDC). NCO Professional Leadership Development Courses (PLDC, BNCOC, ANCOC,
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etc.) may take longer periods of time to complete at all skill levels in the Reserve Component due to the part time
nature of many Reserve Component soldiers. These courses may also be broken up into component blocks of
instruction and taught during the weekend drills. Full-time Reserve Component soldiers generally attend these courses
at Active Army sites along with Active Army soldiers.

(b) Operational assignments. The focus during the early years of a career, in addition to becoming MOS qualified,
should be on building a strong base of technical expertise in equipment, basic MOS skills, and common soldier tasks.
These goals can be acquired in assignments serving as a MANPADS crewmember, MANPADS team leader, Bradley
Stinger Fighting Vehicle crewmember, Bradley Stinger Fighting Vehicle crewmember/driver, ammunition handler or
radio telephone operator. Soldiers should seek responsibility and take advantage of opportunities to display their
leadership skills, initiative, and motivation.

(c) Self-development. Soldiers should look for opportunities to improve their basic writing and communication skills.
Soldiers and their chain of command must exploit every educational opportunity. There are other methods for obtaining
college credits other than the traditional classroom instruction. They include correspondence courses/distance learning,
College Level Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES).
Military education and experience can be converted to college credit utilizing the Service Member Opportunity College
Associate Degree (SOCAD) program. The Manportable Air Defense System Crewmember Course Training Support
Package (TSP) 043–14M10 is available online from the Air Defense Artillery School Web site. Soldiers can enroll
online for correspondence courses at the Army Correspondence Course Program (ACCP) Web site.

( d )  A d d i t i o n a l  t r a i n i n g .  A i r  A s s a u l t ,  A i r b o r n e  S c h o o l ,  N B C ,  S m a l l  A r m s  R e p a i r ,  C o m b a t  L i f e s a v e r ,  F i e l d
Sanitation.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Primary Leadership Development Course (for conditional promotion to SGT, see AR

600–8–19), Basic Noncommissioned Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of their career, in addition to becoming MOS certified,

should be on building leadership skills and refining MOS skills. Assignments that support this development are
MANPADS team leader, ammunition team leader, or assistant liaison sergeant. Soldiers should seek responsibility and
take advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers should look for opportunities to improve their basic writing and communication skills.
Military education and experience can be converted to college credit utilizing Service Member Opportunity College
Associate Degree (SOCAD) program. Soldiers and their chain of command must exploit every educational opportunity.
There are other methods for obtaining college credits other than the traditional classroom instruction. They include the
Army Correspondence Course Program (ACCP)/distance learning, CLEP, and DANTES.

(d) Additional training. Air Assault, Airborne School, NBC, Combat Lifesaver, Field Sanitation.
(e) Special assignments. Recruiter, drill sergeant.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officer Course (for conditional promotion to SSG, see AR

600–8–19), Advanced Noncommissioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career, in addition to becoming MOS qualified,

should be on refining leadership skills. Assignments that support this development are section chief, squad leader,
assistant operations sergeant or liaison sergeant. At this grade, a TDA assignment as an NCO Academy instructor or
drill sergeant gives NCOs an opportunity to display their leadership skills, initiative, and motivation.

(c) Self-development. By this point, all NCOs should have initiated a SOCAD agreement, had their military
experience evaluated for college credit, and be actively pursuing additional credits. Army correspondence courses
(through ACCP)/distance learning continue to be a valuable resource for gaining knowledge about various military
related skills, preparing for the next level, and can be converted into college credits through SOCAD.

(d) Additional training. Air Assault, NBC, Master Fitness Trainer.
(e) Special assignments. NCO Academy instructor, recruiter, drill sergeant, AIT instructor, training developer/writer.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officer Course (for conditional promotion to SFC, see AR

600–8–19) and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career, in addition to becoming MOS qualified,

should be on developing the leadership skills of junior NCOs. Assignments that support this development are platoon
sergeant or operations sergeant. At this grade, a TDA assignment as an NCO Academy instructor or drill sergeant gives
NCOs an opportunity to display their leadership skills, initiative, and motivation. NCOs at this grade should also look
for opportunities to serve as a first sergeant.

(c) Self-development. By this point, all NCOs should have initiated a SOCAD agreement, had their military
experience evaluated for college credit, and be actively pursuing as a minimum an associate’s degree. The Army
Correspondence Course Program (ACCP)/distance learning continue to be a valuable resource for gaining knowledge
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about various military related skills, including the First Sergeant’s Course, and can be converted into college credits
through SOCAD.

(d) Additional training. NBC, Master Fitness Trainer.
(e) Special assignments. NCO Academy instructor, recruiter, drill sergeant, AIT instructor, training developer/writer,

career manager.
(5) MSG/1SG. See para 7–14.
d. Professional Development Model for CMF 14. See Professional Development Model for CMF 14.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

7–7. MOS 14M Reserve Component
The Reserve Component is managed the same as the Active Army (see para 7–6).

7–8. MOS 14R - Bradley Linebacker Crewmember
a. Major duties. The Bradley linebacker crewmember supervises and operates the Bradley Stinger Fighting Vehicle

(BSFV), linebacker and associated equipment.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. See para 7–2c.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), 14R advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. These goals can be acquired in
assignments serving as a Bradley linebacker crewmember, Bradley linebacker driver, or ammunition handler. Soldiers
should seek responsibility and take advantage of opportunities to display their leadership skills, initiative, and
motivation.

(c) Self-development. Soldiers should look for opportunities to improve their basic writing and communication skills.
Soldiers and their chain of command must exploit every educational opportunity. There are other methods for obtaining
college credits other than the traditional classroom instruction. They include correspondence courses/distance learning,
College Level Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES).
The Bradley Linebacker Crewmember Course (TSP) 043–14R10 is available online from the Air Defense Artillery
School Web site. Soldiers can enroll online for correspondence courses at the Army Correspondence Course Program
(ACCP) Web site.

( d )  A d d i t i o n a l  t r a i n i n g .  A i r  A s s a u l t ,  A i r b o r n e  S c h o o l ,  N B C ,  S m a l l  A r m s  R e p a i r ,  C o m b a t  L i f e s a v e r ,  F i e l d
Sanitation.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Primary Leadership Development Course. (For conditional promotion to SGT, see AR

600–8–19.) Basic Noncommissioned Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be on building leadership skills and

refining MOS skills. Assignments that support this development are Bradley linebacker gunner, Bradley linebacker
gunner/team chief, or ammunition team chief. Soldiers should seek responsibility and take advantage of opportunities
to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers should look for opportunities to improve their basic writing and communication skills.
Military education and experience can be converted to college credit utilizing SOCAD (Service Member Opportunity
College Associate Degree) program. Soldiers and their chain of command must exploit every educational opportunity.
There are other methods for obtaining college credits other than the traditional classroom instruction. They include
Army correspondence courses (through ACCP)/distance learning, CLEP, and DANTES.

(d) Additional training. Air Assault, Airborne School, NBC, Combat Lifesaver, Field Sanitation, Unit Conduct of
Fire Trainer (UCOFT) Instructor/Trainer.

(e) Special assignments. Recruiter, drill sergeant (RC only).
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officer Course (for conditional promotion to SSG, see AR

600–8–19), Advanced Noncommissioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career, in addition to becoming MOS certified,

should be on refining leadership skills. Assignments that support this development are Bradley linebacker squad leader,
liaison sergeant, master gunner or senior Bradley linebacker NCO. At this grade, a TDA assignment as an NCO
Academy instructor or drill sergeant gives NCOs an opportunity to display their leadership skills, initiative, and
motivation.
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(c) Self-development. By this point, all NCOs should have initiated a SOCAD agreement, had their military
experience evaluated for college credit, and be actively pursuing additional credits. The Army correspondence courses
(through ACCP)/distance learning continue to be a valuable resource for gaining knowledge about various military
related skills, preparing for the next level, and can be converted into college credits through SOCAD.

(d) Additional training. Air Assault, NBC, Master Fitness Trainer, Unit Conduct of Fire Trainer (UCOFT) Instruc-
tor/Trainer, Master Gunner, Small Group Instructor, Equal Opportunity Representative.

(e) Special assignments. NCO Academy instructor, recruiter, drill sergeant, AIT instructor, training developer/writer,
observer/controller, ROTC instructor.

(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officer Course (for conditional promotion to SFC, see AR

600–8–19) and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career should be on developing the leadership skills

of junior NCOs. Assignments that support this development are platoon sergeant, master gunner, or detachment
sergeant. At this grade, a TDA assignment as an NCO Academy instructor or drill sergeant gives NCOs an opportunity
to display their leadership skills, initiative, and motivation. NCOs at this grade should also look for opportunities to
serve as a first sergeant.

(c) Self-development. By this point, all NCOs should have initiated a SOCAD agreement, had their military
experience evaluated for college credit, and be actively pursuing as a minimum an associate’s degree. Army corre-
spondence courses (through ACCP)/distance learning continue to be a valuable resource for gaining knowledge about
various military related skills, including the First Sergeant’s Course, and can be converted into college credits through
SOCAD

(d) Additional training. NBC, Master Fitness Trainer, Small Group Instructor, Equal Opportunity Representative.
(e) Special assignments. NCO Academy instructor, recruiter, drill sergeant, instructor, training developer/writer,

career manager, observer/controller, ROTC military science instructor, West Point military science instructor.
(5) MSG/1SG. See para 7–14.
d. Professional Development Model for CMF 14. See Professional Development Model for CMF 14.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

7–9. MOS 14R Reserve Component
The Reserve Component is managed the same as the Active Army (see para 7–8).

7–10. MOS 14S–Avenger Crewmember
a. Major duties. The Avenger crewmember supervises, operates, or serves as a member of a lightweight, highly

mobile, air defense weapons system.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. See para 7–2c.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), 14S advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. These goals can be acquired in
assignments serving as an Avenger crewmember, MANPADS crewmember, Avenger team chief, MANPADS team
chief. This MOS is unique in the fact that the duty station determines assignment as an Avenger or MANPADS
crewmember. The Avenger and MANPADS crewmembers accomplish their mission on the battlefield as a two-man
team, therefore both the team chief and gunner must know both roles on the battlefield to be effective. It is imperative
that 14Ss stay certified on the weapon system they are manning and still maintain their training on the other. Soldiers
should seek responsibility and take advantage of opportunities to display their leadership skills, initiative, and
motivation.

(c) Self-development. Soldiers should look for opportunities to improve their basic writing and communication skills.
Soldiers and their chain of command must exploit every educational opportunity. There are other methods for obtaining
college credits other than the traditional classroom instruction. They include correspondence courses/distance learning,
College Level Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES).
The Avenger Crewmember Course (TSP) 043–14S10 is available online from the Air Defense Artillery School Web
site. Soldiers can enroll online for correspondence courses at the Army Correspondence Course Program (ACCP) Web
site.

( d )  A d d i t i o n a l  t r a i n i n g .  A i r  A s s a u l t ,  A i r b o r n e  S c h o o l ,  N B C ,  S m a l l  A r m s  R e p a i r ,  C o m b a t  L i f e s a v e r ,  F i e l d
Sanitation.

(e) Special assignments. Corporal recruiter.
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(2) SGT.
(a) Institutional training. Primary Leadership Development Course (for conditional promotion to SGT, see AR

600–8–19), Basic Noncommissioned Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be on building leadership skills and

refining MOS skills. Assignments that support this development are team chief, MANPADS team chief, ammunition
team chief, and assistant liaison sergeant. Soldiers should seek responsibility and take advantage of opportunities to
display their leadership skills, initiative, and motivation. Avenger/MANPADS crewmembers have the opportunity to be
stationed where they can take advantage of DA schools. These include Ranger School, Air Assault School, and
Airborne School. These schools are hard to get for most U.S. Army soldiers, so if the opportunity becomes available,
soldiers should very strongly consider attending.

(c) Self-development. Soldiers should look for opportunities to improve their basic writing and communication skills.
Military education and experience can be converted to college credit utilizing Service Member Opportunity College
Associate Degree (SOCAD) program. Soldiers and their chain of command must exploit every educational opportunity.
There are other methods for obtaining college credits other than the traditional classroom instruction. They include the
Army Correspondence Course Program (ACCP)/distance learning, CLEP, and DANTES.

(d) Additional training. Air Assault, NBC, Combat Lifesaver, Field Sanitation.
(e) Special assignments. Recruiter, drill sergeant (RC only).
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officer Course. (For conditional promotion to SSG, see AR

600–8–19.) Advanced Noncommissioned Officer Course (ANCOC) and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career should be on refining leadership skills.

Assignments that support this development are squad leader, liaison sergeant, section chief or assistant operations
sergeant. At this grade, a TDA assignment as an NCO Academy instructor or drill sergeant gives NCOs an opportunity
to display their leadership skills, initiative, and motivation.

(c) Self-development. By this point, all NCOs should have initiated a SOCAD agreement, had their military
experience evaluated for college credit, and be actively pursuing additional credits. Army correspondence courses
(through ACCP)/distance learning continue to be a valuable resource for gaining knowledge about various military
related skills, preparing for the next level, and can be converted into college credits through SOCAD.

(d) Additional training. Air Assault, NBC, Master Fitness Trainer, Small Group Instructor, Equal Opportunity
Representative.

(e) Special assignments. NCO Academy instructor, recruiter, drill sergeant, AIT instructor, training developer/writer,
observer/controller, ROTC instructor.

(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officer Course (for conditional promotion to SFC, see AR

600–8–19) and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career, in addition to becoming MOS certified, should

be on developing the leadership skills of junior NCOs. Assignments that support this development are platoon sergeant
or operations sergeant. At this grade, a TDA assignment as an NCO Academy instructor or drill sergeant gives NCOs
an opportunity to display their leadership skills, initiative, and motivation. NCOs at this grade should also look for
opportunities to serve as a first sergeant.

(c) Self-development. By this point, all NCOs should have initiated a SOCAD agreement, had their military
experience evaluated for college credit, and be actively pursuing as a minimum an associate’s degree. Army corre-
spondence courses (through ACCP)/distance learning continue to be a valuable resource for gaining knowledge about
various military related skills, including the First Sergeant’s Course, and can be converted into college credits through
SOCAD

(d) Additional training. NBC, Master Fitness Trainer, Small Group Instructor, Equal Opportunity Representative.
(e) Special assignments. NCO Academy instructor, recruiter, drill sergeant, AIT instructor, training developer/writer,

career manager, observer/controller, ROTC military science instructor, West Point military science instructor.
(5) MSG/1SG. See para 7–14.
d. Professional Development Model for CMF 14. See Professional Development Model for CMF 14.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

7–11. MOS 14S Reserve Component
The Reserve Component is managed the same as the Active Army (see para 7–10).

7–12. MOS 14T - Patriot Launching Station Enhanced Operator/Maintainer
a. Major duties. The Patriot launching station enhanced operator/maintainer supervises or serves in an air defense

unit or as a member of an air defense activity engaged in operations or intelligence functions of liaison units.
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b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. See para 7–2c.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), 14T advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. These goals can be acquired in
assignments serving as a launcher crewmember or a missile handler/driver. Soldiers should seek responsibility and take
advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers should look for opportunities to improve their basic writing and communication skills.
Soldiers and their chain of command must exploit every education opportunity. There are other methods for obtaining
college credits other than the traditional classroom instruction. They include correspondence courses/distance learning,
College Level Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES).
The Patriot Launching Station Enhanced Operator/Maintainer Training Support Package (TSP) 043–14T10 is available
online from the Air Defense Artillery School Web site. Soldiers can enroll online for correspondence courses at the
Army Correspondence Course Program (ACCP) Web site.

(d) Additional training. Air Assault, NBC, Small Arms Repair, Combat Lifesaver, Field Sanitation.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Primary Leadership Development Course. (For conditional promotion to SGT, see AR

600–8–19.) Basic Noncommissioned Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be on building leadership skills and

refining MOS skills. Assignments that support this development are assistant launcher section chief, senior missile
handler/driver, and support section team leader. Soldiers should seek responsibility and take advantage of opportunities
to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers should look for opportunities to improve their basic writing and communication skills.
Military education and experience can be converted to college credit utilizing Service Member Opportunity College
Associate Degree (SOCAD) program. Soldiers and their chain of command must exploit every educational opportunity.
There are other methods for obtaining college credits other than the traditional classroom instruction. They include
Army correspondence courses (through ACCP)/distance learning, CLEP, and DANTES.

Note. This MOS is a feeder MOS to the warrant officer field as a 140E Patriot System Technician, open to both male and female
soldiers.

(d) Additional training. Air Assault, NBC, Combat Lifesaver, Field Sanitation.
(e) Special assignments. Recruiter, drill sergeant (RC only).
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officer Course (for conditional promotion to SSG, see AR

600–8–19), Advanced Noncommissioned Officer Course (ANCOC), Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career should be on refining leadership skills.

Assignments that support this development are launcher section chief, assistant operations sergeant, and command
center sergeant. At this grade, a TDA assignment as an NCO Academy instructor or drill sergeant gives NCOs an
opportunity to display their leadership skills, initiative, and motivation.

(c) Self-development. By this point, all NCOs should have initiated a SOCAD agreement, had their military
experience evaluated for college credit, and be actively pursuing additional credits. Army correspondence courses/
distance learning continue to be a valuable resource for gaining knowledge about various military related skills,
preparing for the next level and can be converted into college credits through SOCAD.

Note. This MOS is a feeder MOS to the warrant officer field as a 140E Patriot System Technician, open to both male and female
soldiers.

(d) Additional training. Air Assault, NBC, Master Fitness Trainer, Small Group Instructor, Equal Opportunity
Representative.

(e) Special assignments. NCO Academy instructor, recruiter, drill sergeant, AIT instructor, training developer/writer.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officer Course (for conditional promotion to SFC, see AR

600–8–19), Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career should be on developing the leadership skills

of junior NCOs. Assignments that support this development are platoon sergeant, missile sergeant, operations sergeant,
ADA training coordinator, and detachment sergeant. At this grade, a TDA assignment as an NCO Academy instructor
or drill sergeant gives NCOs an opportunity to display their leadership skills, initiative, and motivation. NCOs at this
grade should also look for opportunities to serve as a first sergeant.
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(c) Self-development. By this point, all NCOs should have initiated a SOCAD agreement, had their military
experience evaluated for college credit, and be actively pursuing as a minimum an associates degree. Army correspond-
ence courses (through ACCP)/distance learning continue to be a valuable resource for gaining knowledge about various
military related skills, including the First Sergeant’s Course, and can be converted into college credits through SOCAD.
This MOS is a feeder MOS to the warrant officer field as a 140E Patriot System Technician, open to both male and
female soldiers.

(d) Additional training. NBC, Master Fitness Trainer, Small Group Instructor, Equal Opportunity Representative.
(e) Special assignments. NCO Academy instructor, recruiter, drill sergeant, AIT instructor, training developer/writer,

career manager.
(5) MSG/1SG. See para 7–14.
d. Professional Development Model for CMF 14. See Professional Development Model for CMF 14.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

7–13. MOS 14T Reserve Component
The Reserve Component is managed the same as the Active Army (see para 7–12).

7–14. MOS 14Z Air Defense Artillery Senior Sergeant
a. Major duties. The ADA senior sergeant supervises, plans, coordinates, and directs the emplacement, operation,

unit-level maintenance, and management of air defense artillery weapons systems in support of ADA units at all levels.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. (NOTE: All ADA MOSs (14E, 14J, 14R, 14S, 14M, and 14T) merge into MOS 14Z, at

the E–8/MSG level).
(1) MSG/1SG.
(a) Institutional training. First Sergeants Course (FSC) (first time first sergeants are required to attend the FSC prior

to holding a first sergeant position), and Battle Staff Course.
(b) Operational assignments. The critical assignment for an ADA master sergeant is first sergeant. Without a tour as

a 1SG, the opportunity for promotion to SGM is limited. It is beneficial to career development to serve as a 1SG for at
least 18–24 months; this may consist of more than one assignment. The following are other important assignments for
MSG that are highly rewarding and can significantly improve your tactical and technical skills: operation sergeant,
intelligence sergeant, AA/RC chief advisor, master system evaluator, Military Service School chief instructor, and
ROTC senior military instructor.

(c) Self-development. As a master sergeant, promotions to SGM/CSM are extremely competitive and college
education remains a primary interest; two years of college is a goal. However, continuing civilian education (the
completion of associates or bachelor’s degree) is highly encouraged. Promotion to SGM is so restrictive it could make
the difference between two equal records at the next promotion board. Education will also assist in future assignments
since most of the SGM positions are staff positions at battalion level and higher. CMF related courses on leadership,
team building, management and problem-solving techniques are also highly recommended.

(d) Additional training. Besides the NCOES requirements for promotion and qualification, there are other courses
that will enhance the NCO’s skills and make them a more valuable asset to the organization. These courses are
available at the installation level and are listed in the schools catalog. The Army Correspondence Course Program is
always open to every soldier on active duty.

(e) Special assignments. Observer/controller, military science instructor ROTC, and chief instructor of army service
school/AIT, AA/RC advisor.

(2) SGM/CSM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM/CSM, see AR 600–8–19) and

Battle Staff Course.
(b) Operational assignments. The pinnacle of an ADA NCO’s career is to be appointed and to serve as a command

sergeant major. Movement up the CSM ladder to positions at battalion-brigade-higher is based on performance and
demonstrated potential to serve at the next higher command level. The principal assignments for a SGM are as a
b a t t a l i o n  o r  h i g h e r  o p e r a t i o n s / i n t e l l i g e n c e  S G M ,  U S A A D A S C H  S G M ,  D i r e c t o r a t e  o r  D e p a r t m e n t  S G M  w i t h i n
USAADASCH, or in staff assignments at division level or higher.

(c) Self-development. There are many civilian degree programs that will benefit you as a SGM or CSM.
(d) Additional training. Beside the NCOES requirements for promotion and qualification, there are other courses

that will enhance skills and develop a more valuable asset to the organization. These courses are available at the
installation level and listed in the schools catalog. (See Civilian Personnel Management Course.)

(e) Special assignments. Ops/Intel assignment at C–3/2, USASMA faculty advisor, ROTC chief military science
instructor, and army level positions on appointment.

d. Professional Development Model for CMF 14. See Professional Development Model for CMF 14.
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e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

7–15. MOS 14Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 7–14).

Chapter 8
Special Forces CMF 18 Career Progression Plan

8–1. Duties
The mission of Special Forces is to conduct Army special operations across the operational continuum. In addition to
performing their primary missions of unconventional warfare (UW), foreign internal defense (FID), direct action (DA),
special reconnaissance (SR), and counter-terrorism (CT), Special Forces (SF) soldiers may be called upon to employ
their capabilities in the conduct of mission-related collateral activities. These collateral activities include support to
coalition operations, personnel recovery in support of combat search and rescue, and humanitarian assistance. Special
Forces missions are inherently joint in concept and execution, are often combined, and may be part of a broader
interagency operation. Special Forces typically work closely with the Air Force and Navy. Special Forces are one of
the Army’s Special Operations Forces (ARSOF) and often work in a combined arms role with one or more of the other
ARSOF–Psychological Operations (PSYOP), Civil Affairs (CA), Special Operations Aviation (SOA), and Rangers. In
peacetime, SF will typically operate in remote areas, conducting FID missions that include counterinsurgency and
nation building. Special Forces also support counter-drug operations. Such operations are conducted to meet U.S.
geopolitical objectives in the best interests of the U.S.

8–2. MOS 18B, 18C, 18D, 18E, 18F, 18Z Special Forces
a. Major duties.
(1) The CMF consists of the following six MOS and authorized ranks for each:
(a) 18B–Special Forces Weapons Sergeant (SSG/SFC).
(b) 18C–Special Forces Engineer Sergeant (SSG/SFC).
(c) 18D–Special Forces Medical Sergeant (SSG/SFC).
(d) 18E–Special Forces Communications Sergeant (SSG/SFC).
(e) 18F–Special Forces Assistant Operations and Intelligence Sergeant (SFC).
(f) 18Z–Special Forces Senior Sergeant (MSG/1SG/SGM).
(2) These MOS are used predominately in SF units and in joint HQ (unified commands). The Special Forces

Operational Detachment A (SFODA) is a flexible and highly trained organization. The SFODA is composed of one SF
CPT, one SF warrant officer, and 10 SF NCOs qualified in one or more of the following specialties: operations,
intelligence, foreign and domestic weapons (light and heavy), communications (FM, AM, HF, VHF, and UHF/SHF),
engineer construction and demolitions (conventional and improvised), and field medicine (routine and long-term
medical and dental care). Duties at other levels involve both command and control and support functions.

b. Prerequisites. Soldiers must meet the qualifications set forth in DA Pam 611–21 and the PERSCOM Smartbook
Web site for initial award of the CMF 18 MOS. CMF 18 is closed to female soldiers. Soldiers who volunteer and meet
the prerequisites undergo a rigorous and demanding selection, assessment, and training program to qualify as SF
NCOs. Due to operational requirements, some SF soldiers will undergo training in special infiltration skills, such as
military free fall, and combat diver operations. Special Forces NCOs are trained to operate in consonance with Army
operations battle doctrine in support of conventional commanders. Soldiers applying for selection for SF training must
meet the prerequisites of AR 614–200. Soldiers who fail to complete SF training will be reassigned with the needs of
the Army. The Commanding General, USAJFKSWCS, is the final waiver authority for course prerequisites and
qualification requirements. All requests for waivers should be addressed to the Commander, USAJFKSWCS, ATTN:
AOJK–SP, Fort Bragg, NC 28307–5000. Special Forces NCOs have a unique requirement to undergo intensive
preparation for employment in the geographic area focused on by their assigned unit. Whether the mission profile calls
for low-visibility employment in a denied area (an enemy rear area, for example) or for overt employment in a FID
role, the requirements are the same. The SF NCO must be area-oriented, language-qualified, and culture-sensitive. He
acquires and maintains area orientation through military and civilian schooling, self-study, language study, area study,
mission preparation, and actual deployments during the course of his SF career. A SF NCO can expect his operational
unit/regional assignment to reflect his respective area and regional orientation. He can also achieve area orientation
through environmental training that focuses on desert, jungle, mountain, arctic, or urban areas, depending on his unit’s
area orientation. Normally, the SF NCO qualifies in his initial language by attending a formal language course, unless
he already possesses demonstrated language proficiency. Maintenance of these language skills is through practice and
self-study. His Defense Language Proficiency Test (DLPT) score reflects his current language proficiency skills. All
CMF 18 MOSs are feeder MOSs for warrant officer MOS 180A, Special Forces warrant officer. Interested Special

47DA PAM 600–25 • 15 October 2002



Forces NCOs, serving in grades E6 or above, and under 36 years of age, who have demonstrated leadership potential,
and possess well-rounded tactical and technical experience, who desire to become a Special Forces warrant officer
should consult with their senior warrant officer serving in that specific specialty.

c. Goals for development.
(1) General.
(a) Grade requirements. As a non-accession career field, SF has no private through sergeant positions. The

professional development model begins at Skill Level 3 (SSG). A soldier is awarded an 18-series MOS upon successful
completion of Special Forces Assessment and Selection (SFAS), Airborne Course, Basic Noncommissioned Officer
Course (BNCOC), Special Forces Qualification Course (SFQC), Special Operations Forces (SOF) Basic Military
Language Course (BMLC) (attendance only), and the Survival, Evasion, Resistance, Escape (SERE) course. (BMLC
attendance may be waived by demonstrating language proficiency on a current DLPT in a language approved by the
Commanding General, USAJFKSWCS.)

(b) Additional standards. For a SF NCO at the grades of SSG, SFC, MSG, SGM, and CSM additional standards are
listed in paragraph b, above. Schooling and operational assignments prepare a SF NCO for promotion and positions of
greater responsibility in the CMF. All CMF 18 SF NCOs have the opportunity to become qualified at each grade.

(2) SSG (CMF 18).
(a) Institutional training. Basic NCO Course (BNCOC). (For conditional promotion to SSG, see AR 600–8–19.)

Advanced Noncommissioned Officer Course (ANCOC).
(b) Operational assignments. Following SF qualification, the SF SSG will serve as a member of an SFODA, SF

Signal Detachment (18E), or SF staff in a Special Forces group. However, the critical assignment for a SF SSG is on
an SFODA as this is the operational element of Special Forces.

(c) Self-development. The SF SSG should focus on expanding her or her understanding of conventional light infantry
operations (company level and higher), gaining and maintaining regional and linguistic expertise, and continually
upgrading specific MOS skills. In addition, the SF SSG should begin pursuing additional civilian education as the
unit’s operational commitments permit. The SF SSG must also maintain a high state of physical fitness.

(d) Additional training. Although not required, the SF SSG should strive to graduate from one or more skill
enhancing courses associated with CMF 18. These courses increase the scope of a SF NCO’s experience and are
excellent vehicles for professional development. These courses include Jumpmaster, Military Free Fall, Underwater
Operations, Ranger, Operator Training, Special Operations Target Interdiction Course (SOTIC), Special Forces Ad-
vanced Reconnaissance Target Analysis Exploitation Techniques Course (SFARTAETC), and Advanced Special Oper-
ations Training (ASOT).

(e) Special assignments. Instructor, drill sergeant, recruiter, Special Mission Unit (SMU) duty.
(3) SFC (CMF 18).
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19).
(b) Operational assignments. The SF SFC can expect assignments in any one of the following positions (not all

inclusive): member of a Special Forces Operations Detachment (SFODA); staff assignment at company, battalion, or
group level (SFODA, SFODB, SFODC); instructor duty at USAJFKSWCS; observer/controller duty at the CTCs; duty
with a civil affairs battalion; and advisor/trainer for security assistance missions or assignments. The SF SFC should
avoid back-to-back assignments away from a Special Forces Group.

(c) Self-development. The focus for self-development is on maintaining and upgrading SF regional and linguistic
expertise, MOS cross training, and seeking out duties in a supervisory role. The SF SFC should continue to pursue
additional civilian education as the unit’s operational commitments permit. The SF SFC must also maintain a high state
of physical fitness.

(d) Additional training. Some SF SFCs can expect reclassification from their original CMF 18 MOS (18B, 18C,
18D, and 18E) into MOS 18F. Reclassification action is based on the NCO’s successful completion of the SF ANCOC
and current personnel requirements for CMF 18. Although not required, the SF SFC should strive to be a graduate of
two or more skill enhancing courses associated with CMF 18. These courses include Jumpmaster, Military Free Fall,
Underwater Operations, Ranger, Operator Training, Special Operations Target Interdiction Course (SOTIC), Special
Forces Advanced Reconnaissance Target Analysis Exploitation Techniques Course (SFARTAETC), and Advanced
Special Operations Training (ASOT).

(e) Special assignments. Military science instructor (ROTC), instructor, drill sergeant, recruiter, observer/controller,
SMU duty.

(4) MSG (18Z).
(a) Institutional training. First Sergeants Course, for those serving in that capacity, (first time first sergeants are

required to attend the FSC prior to holding a first sergeant position).
(b) Operational assignments. The critical assignment for a SF MSG is SFODA Operations (Team) sergeant. Without

a tour as an SFODA Operations (Team) sergeant, the opportunity for promotion to SGM is limited. It is beneficial to
career development to serve as an SFODA Operations (Team) sergeant for at least 24 months as an E–8. Other
important assignments for SF MSG are first sergeant, staff assignment from Company level to MACOM level, senior
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instructor, senior observer/controller at CTCs, military science instructor (ROTC), Reserve Component advisor, senior
career advisor, PERSCOM, CMF 18 career manager, Special Operations Proponency Office.

(c) Self-development. The SF MSG’s focus is on general areas of knowledge. The MSG plans a self-development
program. At a minimum the SF MSG must maintain regional orientation, strive to improve language proficiency, and
continue pursuit of additional civilian education. The SF MSG must also maintain a high state of physical fitness.
Given the level of experience of the MSG, he is the first-line mentor for SF NCOs, SSG to SFC.

(d) Additional training. The SF MSG should be a graduate of the Static Line Jumpmaster Course and strive to be a
graduate of at least one additional skill enhancing course associated with CMF 18. These courses include Military Free
Fall, Underwater Operations, Ranger, Operator Training, Special Operations Target Interdiction Course (SOTIC),
Special Forces Advanced Reconnaissance Target Analysis Exploitation Techniques Course (SFARTAETC), and Ad-
vanced Special Operations Training (ASOT).

(e) Special assignments. SMU duty, first sergeant, senior observer/controller at CTCs, military science instructor
(ROTC), Reserve Component advisor, senior career advisor (PERSCOM), CMF 18 Career Manager (Special Opera-
tions Proponency Office).

(5) SGM (18Z).
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM, see AR 600–8–19).
(b) Operational assignments. The critical assignment for a SF SGM is as a company SGM. Ideally, a SGM would

have additional assignments as the principal operations NCO at battalion level or higher, principal intelligence NCO at
MSC HQs or higher, principal NCO for SFQC at the USAJFKSWCS, operations NCO at joint and/or combined HQs,
chief instructor and/or battalion SGM in ROTC, instructor with a USAR/ARNGUS unit, and chief advisor/trainer in
security assistance missions or assignments. Battalion, group, and higher-level operations sergeant major positions
should be filled by the best company sergeants major who have completed their company SGM assignment.

(c) Self-development. The SF SGM’s focus is general areas of knowledge. The SGM plans his own self-development
program. At a minimum the SF SGM must maintain regional orientation and language proficiency and continue pursuit
of additional civilian education. The SF SGM must maintain a high enough level of physical fitness to command the
respect of the soldiers under his or her leadership and to be effective in short notice deployments to austere and
unhealthy environments. The SF SGM is the senior mentor for SF NCOs, SSG to 1SG.

(d) Additional training. None.
(e) Special assignments. SMU duty as a Troop SGM and as directed by HQDA.
(6) CSM (00Z).
(a) Institutional training. Sergeants Major Course and Command Sergeants Major Course.
(b) Operational assignments. The critical assignment for a SF CSM is at a SF Battalion. After serving as an SF

Battalion CSM, the CSM can expect an additional assignment at battalion level at either the 112th Signal, 96th Civil
Affairs or the Special Warfare Center and School. Upon successful completion of duty as a CSM, the SF CSM can
expect to serve at levels from SF group to the MACOM.

(c) Self-development. The SF CSM’s focus is general areas of knowledge. The CSM plans a self-development
program. At a minimum the SF CSM must maintain regional orientation and language proficiency and continue pursuit
of additional civilian education. The SF CSM must maintain a high enough level of physical fitness to command the
respect of the soldiers under his or her leadership and to be effective on short notice deployments to austere and
unhealthy environments. The SF CSM is the senior mentor for SF NCOs, SSG to SGM.

(d) Additional training. None.
(e) Special assignments. SMU duty as a Squadron CSM and as directed by HQDA.
d. CMF 18 Professional Development Model. See Professional Development Model for CMF 18.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

8–3. CMF 18 Reserve Component
a. Mission and duties. For Reserve Component (RC) CMF 18 soldiers the mission and duties are identical to AA

with the following exceptions:
(1) Accessions. The RC CMF 18 draws its applicants through the ARNGUS and volunteers from other RC units. In-

service volunteers for SF must be male and in the rank of private E–1 through sergeant first class.
(2) Training. Soldiers who fail to complete SF training will be returned to their parent ARNGUS/USAR units. All

requests for waivers should be addressed through command channels (including State Adjutants General for ARNGUS)
to the Commanding General, USAJFKSWCS, ATTN: AOJK–SP, Fort Bragg, NC 28307–5000.

b. Reserve Component duty assignments (RC). RC soldiers may serve in USAJFKSWCS and various Special Forces
and Special Operations positions by volunteering for and being selected for assignment. ARNGUS and USAR SF
soldiers may volunteer for, and if selected, serve AD Tours in various Special Forces Positions in the AGR program
under the provisions of AR 135–18. They will serve under the provisions of Title 32, United States Code performing
AGR tours in full-time support positions assigned by each state. Title 32 AGR tour will normally be performed in
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assignments to ARNGUS Special Forces or Special Operations units. However, due to geographic considerations and
limited upward mobility in ARNGUS Special Operations units, some soldiers may not be able to stay only in Special
Operations units. They should seek assignments in State HQ (for ARNGUS); unified or specified commands, area
commands, IMA program, or at Regional Support Commands for USAR. ARNGUS/USAR soldiers may volunteer and
serve for specified periods of AD (short tours) with the following: United States Special Operations Command
(USSOCOM); USASOC; United States Army Special Forces Command (USASFC); USAJFKSWCS; Theater Army
Special Operations Support Command (TASOSC); any active component group (including the 1st Special Warfare
Training Group) and its subordinate units; Military Missions in Foreign Nations; or with Army joint and combined
staff requiring ARNGUS/USAR Special Forces experience. Requirements exist for ARNGUS/USAR soldiers to serve
short tours of 179, or fewer, days in duration such as: TTAD managed by CDR, PERSCOM in accordance with AR
135–210, chapter 3, ADSW in accordance with AR 135–200, chapter 6, and KPUP managed by the NGB only,
normally limited to ninety days in duration.

Chapter 9
Armor CMF 19 Career Progression Plan

9–1. Duties
The mission of armor and cavalry is to perform reconnaissance, provide security, close with and destroy the enemy
using fire, maneuver, and shock effect. The armor and cavalry crewman leads, supervises, or serves as a member of an
armor/cavalry unit in offensive and defensive combat operations. In addition, MOSC 19K/19D serves or assists on
staffs at battalion or higher level. The MOSC 19K/19D may also serve in a variety of TDA positions that are vital to
the Army and its ability to perform its various missions.

9–2. MOS 19D Cavalry Scout
a. Major duties. Cavalry soldiers perform three basic types of missions as part of combat operations: reconnaissance,

security, and economy of force. The cavalry soldier must provide his commander with real time accurate information
about the terrain and enemy, preserve and protect other friendly units, and be prepared to fight and win as part of a
combined arms team. Cavalry soldiers are valued for their warfighting skills, which are acquired and perfected
primarily through realistic training, professional military education, and service in the most demanding leadership
positions the Armor Branch offers. That being the case, it is service with troops, where tactical and technical
proficiencies are polished through practical application of warfighting skills that is of primary importance to the Armor
Branch. The focus of armor NCO professional development is to seek key leadership positions in order to become
MOS certified as early as possible in each grade (scout squad leader, team leader, section sergeant, platoon sergeant,
and first sergeant). In any key leadership position, the cavalry NCO performs duties in his or her primary military
occupational specialty (PMOS) at the authorized or next higher grade, in both TOE and TDA units. Troop time is the
premier professional development assignment. However, at times, the needs of the Army will require NCOs to serve in
assignments away from soldiers. The keys for success during these specialty assignments are to excel at whatever
position to which the NCO is assigned. Cavalry NCOs are expected to maintain their warfighting skills through
professional reading and correspondence courses. Back-to-back TDA assignments should be avoided if at all possible.
In addition, cavalry soldiers should take advantage of available opportunities to expand their military and civilian
education.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The focus during this stage of a career should be on the following to ensure success:

Mastering the warfighting skills for his or her skill level, successfully serving in MOS certifying positions and specialty
assignments, attending and successfully completing all NCOES schools and, if possible, the Battle Staff course,
attending Professional Development Schools (Airborne, Air Assault, Pathfinder, Master Gunner, and Master Fitness),
continuing to further civilian education, and serving operational time on a battalion/squadron staff. Soldiers who are
selected for conditional promotion to the grades of SGT thru SFC must attend PLDC, BNCOC, or ANCOC within one
year of being promoted.

(1) PVT–SPC/CPL.
(a) Institutional training. The soldier must be MOS trained at the Armor Center and a graduate of the Primary

Leadership Development Course (PLDC).
(b) Operational assignments. The primary focus during the early years of a career should be on building a strong

base of technical expertise in equipment, basic MOS skills and common soldier tasks. The cavalry trooper should
successfully complete one or more assignments as a driver, or dismounted scout. Performance in branch qualifying
positions remains the primary criterion for excellence in the Career Management Field. He or she should seek
responsibility and take advantage of opportunities to display leadership, initiative, and motivational skills.

(c) Self-development. Soldiers who scored below 100 on the GT section of the ASVAB test should attempt to raise
that score. Obtaining a GT score above 100 will help the soldier qualify for specialty assignments and reenlistment
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incentives. The post education center can assist in achieving this goal. If the soldier hasn’t already enrolled in the
Army Correspondence Course Program (ACCP), now is the time. Army correspondence courses contribute to the
military education and the ability to be promoted. Soldiers can enroll online at the ACCP Web site. All armor soldiers
are encouraged to seek self-development through civilian college courses. Although completion of college courses or a
degree program is not a requirement for promotion, promotion boards look favorably upon civilian education as an
indicator of the soldier’s discipline and motivation. Additionally, soldiers should seek to better themselves through
soldier recognition boards. Physical fitness is a personal responsibility; this is a great time to establish personal fitness
goals. These goals should enable the armor soldier to obtain and maintain a high level of physical fitness.

(d) Additional training. The 19D Cavalry Trooper should attempt to expand his or her professional development
through attendance in the following courses or programs: Airborne or Air Assault School. The 19D Cavalry Trooper
should also enroll in Military Correspondence Courses and strive to be enrolled in the Excellence in Armor Program
(EIA) or become a member of the Audie Murphy/SGT Morales Club Program (CPL only).

(e) Special assignments. Corporal recruiter or staff assignments.
(2) SGT.
(a) Institutional training. The soldier must be MOS trained at the Armor Center and attend the Basic Noncommis-

sioned Officers Course. PLDC. (For conditional promotion to SGT, see AR 600–8–19.)
(b) Operational assignments. Sergeants should focus during this phase of a career on developing troop leadership

skills, honing technical expertise, and laying a foundation of tactical knowledge. During this phase, the NCO should
successfully complete, at a minimum, 18 months as a CFV gunner, HMMWV squad leader, or team leader. Many
CMF 19D sergeants will serve as Bradley gunners. This is a logical career progression step to gain the necessary
expertise to serve as a scout section sergeant.

(c) Self-development. During this phase of a career the NCO should be enrolled in the Army Correspondence Course
Program (ACCP) and continue with civilian college education.

(d) Additional training. The 19D Cavalry NCO should attempt to expand his or her professional development
through attendance in the following courses or programs: Airborne, Air Assault, or Ranger. The 19D Cavalry NCO
should enroll in Military Correspondence Courses and strive to be enrolled in the Excellence in Armor Program (EIA)
or to become a member of the Audie Murphy/SGT Morales Club Program (CPL only).

(e) Special assignments. UCOFT instructor/operator (I/O), operations assistant, instructor/writer, Bradley crew
evaluator and training management NCO.

(3) SSG.
(a) Institutional training. The solider must be MOS trained at Armor Center, and attend the Advanced Noncommis-

sioned Officers Course (ANCOC), and if possible should attend the Battle Staff Course at Fort Bliss, Texas. BNCOC.
(For information regarding conditional promotion to SSG, see AR 600–8–19.)

(b) Operational assignments. During this phase of the NCO’s career the soldier should focus on refining and
continued development of his or her leadership, tactical, and technical expertise. At this stage of a career, competing
Army requirements often conflict with primary career development. The NCO must aggressively seek to meet the
required MOS certification standards (18 months successfully) prior to assignment to a specialty/non-CMF qualifying
position (for example, recruiter or drill sergeant). The critical qualifying assignment during this phase of the NCO’s
career is section/squad leader or vehicle commander. As a SSG, the NCO should take the opportunity to fill a platoon
sergeant position only after having certified in a scout section leader position.

(c) Self-development. During this phase of a career the NCO should continue enrollment in the Army Correspond-
ence Course Program (ACCP) and advance civilian college education.

(d) Additional training. The 19D Cavalry NCO should attempt to expand his or her professional development
through attendance in the following courses or programs: Airborne, Air Assault, Pathfinder, or Ranger. The NCO
should be enrolled in Military Correspondence Courses and strive for enrollment in the Excellence in Armor Program
(EIA) or to become a member of the Audie Murphy/SGT Morales Club Program.

(e) Special assignments. Highly qualified SSGs may be selected to serve as drill sergeants, Armor School instructor/
writers, doctrinal writers, or in AA/RC positions. These are favorable positions because they keep NCOs close to
soldiers and close to changing doctrine or technical developments. Recruiting duty is another encouraged specialty
assignments that qualified SSGs will be selected to fill. MOS 19D SSG may also serve as training management and
operations NCO. Again, prior to entering a TDA non-tactical assignment, an NCO must build a solid base of troop
leadership time by certifying with at least 18 months in a key leadership assignment.

(4) SFC.
(a) Institutional training. The soldier must be MOS trained at the Armor Center, be a graduate of ANCOC (for

information regarding conditional promotion to SFC, see AR 600–8–19), and if possible should attend the Battle Staff
Course at Fort Bliss, Texas.

(b) Operational assignments. The critical assignment at this stage of the NCO’s career is platoon sergeant. More
than any other critical troop leadership assignment, platoon sergeant is the assignment a soldier must have - and must
excel in–to advance to MSG/1SG and SGM/CSM. The NCO must take advantage of the opportunity to serve as a
platoon sergeant whenever it is offered. Due to Army requirements, if a SFC passes up an assignment as a platoon
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sergeant, he or she may never get another opportunity. Without the opportunity to achieve and maintain proficiency as
a platoon sergeant for at least 18 months, an MOS 19D NCO will not be competitive for promotion to MSG. Other
operational assignments may include company/troop 1SG, assistant operations sergeant or intelligence sergeant, or
master gunner.

(c) Self-development. At this point in a career, an Armor NCO should be approaching completion of an associate or
bachelor’s degree program. A college degree is not required for promotion to MSG; however, as the Department of the
Army progresses towards a civilian education requirement, it can become a discriminator on selection boards.

(d) Additional training. The 19D Cavalry NCO should attempt to expand professional development through attend-
ance in the following courses or programs: The Scout Leaders Course, Air Load Movement Course, Airborne, Air
Assault, Pathfinder, or Ranger. Enrollment in military correspondence courses and the Excellence in Armor Program
(EIA), Project Warrior NCO, or becoming a member of the Audie Murphy/SGT Morales Club Program is encouraged.

(e) Special assignments. Qualified SFCs may be selected to serve at any of the following duty positions: Service at
the Combat Training Center (NTC, JRTC, and CMTC) as an observer/controller, senior drill sergeant duty, university/
college-level ROTC instructor. Armor School senior instructor/team chief, training developer/writer, or an Active
Army/Reserve Component (AA/RC) observer/controller.

(5) MSG/1SG. See MOS 19Z.
d. Professional Development Model for MOS 19D. See Professional Development Model for MOS 19D.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

9–3. MOS 19D Reserve Component
The Reserve Component Noncommissioned Officer Development and CMF Standards are the same as the Active Army
(AA) as outlined in paragraph 9–2. Additional guidance is outlined in National Guard Regulation 600–200 (Enlisted
Personnel Management) and Army Regulation 140–158 (Enlisted Personnel Classification Promotion and Reduction).

9–4. MOS 19K M1 Armor Crewman
a. Major duties. Armor soldiers’ role on the battlefield is to close with and destroy enemy forces using firepower,

mobility, and shock action, or to destroy the enemy’s will to continue the battle. Some of the missions conducted by
armor soldiers are movement to contact, hasty attack, deliberate attack, and defend in sector. Armor soldiers are valued
for their warfighting skills, which are acquired and perfected primarily through realistic training, professional military
education, and service in the most demanding leadership positions Armor Branch offers. That being the case, it is
service with troops, where tactical and technical proficiencies are polished through practical application of warfighting
skills that is of primary importance to the Armor Branch. The key to armor NCO professional development is to seek
key leadership positions in order to become MOS certified as early as possible (gunner, tank commander, platoon
sergeant, and first sergeant). In any key leadership position the soldier is performing duties in a primary military
occupational specialty (PMOS) at the authorized or next higher grade, in both TOE and TDA units. Troop time is the
premier professional development assignment. However, at times the needs of the Army will require NCOs to serve in
assignments away from soldiers. The key for success during these specialty assignments is to do the best job and
maintain warfighting skills through professional reading and correspondence courses. Back-to-back TDA assignments
should be avoided if at all possible. In addition, armor soldiers should take advantage of available opportunities to
expand their military and civilian education.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The focus during the soldier’s career should be on the following to ensure success:

mastering the warfighting skills for a particular skill level, successfully serving in MOS certifying positions and
specialty assignments, attending and successfully completing all NCOES schools and battle staff, attending Professional
Development Schools (Airborne, Air Assault, Master Gunner, and Master Fitness Course), continuing to further
civilian education, and serving in operational positions on battalion/squadron staff. Soldiers who are selected for
conditional promotion to the grades of SGT thru SFC must attend PLDC, BNCOC, or ANCOC within one year of
being promoted.

(1) PVT–SPC/CPL.
(a) Institutional training. The soldier must be MOS trained at the Armor Center and a graduate of the Primary

Leadership Development Course (PLDC).
(b) Operational assignments. The primary focus during the early career years should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. The focus of armor is warfighting.
Performance in branch qualifying positions remains the primary criterion for excellence in the CMF. The soldier should
seek responsibility and take advantage of opportunities to display leadership, initiative, and motivational skills.

(c) Self-development. If the soldier scored below 100 on the GT section of the ASVAB test, he or she should
attempt to raise that score. Obtaining a GT score above 100 will help the armor soldier qualify for specialty
assignments and reenlistment incentives. The post education center can be instrumental in achieving this goal. If the
soldier hasn’t already enrolled in the Military Correspondence Course Program, now is the time. Correspondence
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courses contribute to military education and the ability to be promoted. Soldiers can enroll online at the ACCP Web
site. All armor soldiers are encouraged to seek self-development through civilian college courses. Although completion
of college courses or a degree program is not a requirement for promotion, promotion boards look favorably upon
civilian education as an indicator of the soldier’s discipline and motivation. Additionally soldiers should seek to better
themselves through soldier recognition boards. Physical fitness is a personal responsibility; this is a great time to
establish personal fitness goals. These goals should enable him to obtain and maintain a high level of physical fitness.

(d) Additional training. The MOS 19K soldier has very limited opportunities for institutional training course
attendance, however he or she should be enrolled in Military correspondence courses. The soldier should also be
enrolled in the Excellence in Armor Program (EIA) and strive to become a member of the Audie Murphy/SGT Morales
Club Program (CPL only)

(e) Special assignments. CPL recruiter or staff assignments.
(2) SGT.
(a) Institutional training. The soldier must be MOS trained at the Armor Center and attend the Basic Noncommis-

sioned Officers Course (BNCOC). PLDC (for conditional promotion to SGT, see AR 600–8–19).
(b) Operational assignments. Sergeants should focus during this phase of a career on developing troop leadership

skills, honing technical expertise, and laying a foundation of tactical knowledge. During this phase the NCO should
successfully complete at a minimum 18 months as a tank gunner/assistant TC or tank commander . Many CMF 19
sergeants will serve as tank gunners. This is a logical career progression step to gain the necessary expertise to serve as
a tank commander.

(c) Self-development. During this phase of a career the NCO should be enrolled in the Army Correspondence Course
Program (ACCP) and continue with civilian college education.

(d) Additional training. The 19K armor NCO should attempt to expand professional development through attend-
ance in institutional training courses such as the Master Gunner Course. The NCO should also be enrolled in military
correspondence courses, and strive to be enrolled in the Excellence in Armor Program (EIA) or become a member of
the Audie Murphy/SGT Morales Club Program.

(e) Special assignments. UCOFT instructor/operator (I/O) and tank crew evaluator.
(3) SSG.
(a) Institutional training. MOS trained at Armor Center, attend the Advanced Noncommissioned Officers Course

(ANCOC), and if possible, should attend the Battle Staff Course at Fort Bliss, Texas. BNCOC (for conditional
promotion to SSG, see AR 600–8–19).

(b) Operational assignments. During this career phase, the NCO should focus on refining and continued develop-
ment of leadership, tactical, and technical expertise. At this career stage, competing Army requirements often conflict
with primary career development. The NCO must aggressively seek to meet the required MOS certification standards,
(18 months successfully) prior to assignment to a specialty/non-CMF qualifying position (for example, recruiter or drill
sergeant). The critical qualifying assignment during this phase of the NCO’s career is section leader and tank
commander. As a SSG the NCO should take the opportunity to fill a platoon sergeant position only after having served
in a tank commander/section leader position.

(c) Self-development. During this career phase, the NCO should continue enrollment in the Army Correspondence
Course Program (ACCP) and advance civilian college education.

(d) Additional training. The 19K armor NCO should attempt to expand professional development through attend-
ance in the following courses or programs: Tank Commanders Certification Course, UCOFT Instructor Operator (IO),
Tank Crew Evaluator, and the Master Gunner Course. The NCO should be enrolled in the Army Correspondence
Course Program (ACCP). The NCO should also strive to be enrolled in the Excellence in Armor Program and the
Audie Murphy/SGT Morales Club member.

(e) Special assignments. Highly qualified SSGs may be selected to serve as drill sergeants, Armor School tactics
instructors, or doctrinal writers. These are favorable positions because they keep NCOs close to soldiers and close to
changing doctrine or technical developments. Recruiting duty and AA/RC duty are other encouraged specialty assign-
ments that qualified SSGs will be selected to fill. Again, prior to entering a TDA non-tactical assignment, an NCO
must build a solid base of troop leadership time by certifying with at least 18 months in a key leadership assignment.

(4) SFC.
(a) Institutional training. MOS trained at Armor Center, a graduate of ANCOC (for conditional promotion to SFC,

see AR 600–8–19), and, if possible, should attend the Battle Staff Course at Fort Bliss Texas.
(b) Operational assignments. The critical assignment at this stage of his career is platoon sergeant. More than any

other critical troop leadership assignment, platoon sergeant is an assignment the NCO must have—and must excel—to
advance to MSG/1SG and SGM/CSM. The NCO must take advantage of the opportunity to become a platoon sergeant
whenever it is offered. Due to Army requirements, if SFCs pass up an assignment as platoon sergeants, they may never
get another chance. Without the opportunity to achieve and maintain proficiency as a platoon sergeant for at least 18
months, many of them will not be competitive for promotion to MSG. Other operational assignments may include:
company/troop 1SG, operations or intelligence sergeant, battalion level or higher master gunner.

(c) Self-development. At this point in a career, the NCO should be approaching completion of an associate or
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bachelor’s degree program. A college degree is not required for promotion to MSG; however, as the Department of the
Army progresses towards a civilian education requirement, it can become a discriminator on selection boards.

(d) Additional training. The 19K armor NCO should attempt to expand his professional development through
attendance in the following courses or programs; M1A2 Tank Commander Course or Air Load Movement Course. The
NCO should be enrolled in the Army Correspondence Course Program (ACCP) and strive to be enrolled in the
Excellence in Armor Program (EIA), Project Warrior NCO Program, or become a member of the Audie Murphy/SGT
Morales Club Program.

(e) Special assignments. Qualified SFCs may be selected to serve at any of the following duty positions: service at
the Combat Training Center (NTC, JRTC, and CMTC) as an observer/controller, senior drill sergeant duty, or
university/college level ROTC instructor. Armor School senior instructor or team chief, senior training developer/
writer, combat developments NCO, training management NCO; Active Army/Reserve Component (AA/RC) senior
platoon observer/controller, trainer; or a battalion/squadron level master gunner or assistant operations sergeant.

(5) MSG/1SG. See MOS 19Z.
d. Professional Development Model for MOS 19K. See Professional Development Model for MOS 19K.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

9–5. MOS 19K Reserve Component
The Reserve Component is managed the same as the Active Army (see para 9–4).

9–6. MOS 19Z Armor Senior Sergeant
a. Major duties. The armor senior sergeant serves as the principal NCO in armor company, cavalry troop, or

operations and intelligence staff sections in armor battalion, cavalry squadron, or higher level organizations. Senior
armor NCOs are valued both for their warfighting and doctrinal skills, which are acquired and perfected primarily
through realistic training, professional military education, and service in the most demanding leadership positions
Armor Branch offers. That being the case, it is service with troops, where tactical and technical proficiencies are
polished through practical application of warfighting skills that is of primary importance to the Armor Branch.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. During the NCO’s career, the NCO should be focused on the following to ensure success:

successfully serving as a unit first sergeant, mastering the warfighting skills required for a skill level, attending and
successfully completing all NCOES schools and Battle Staff, attending Professional Development Schools (Airborne,
Air Assault, and Master Fitness Course), finishing a college degree program, and serving operational time on battalion,
brigade, or higher staff.

(1) MSG/1SG.
(a) Institutional training. The 19Z NCO must be MOS trained at Armor Center, attend the First Sergeants Course if

serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position), the Battle Staff Course at Fort Bliss Texas, and the Sergeants Majors Course.

(b) Operational assignments. At this level the critical assignment for an Armor Branch NCO is first sergeant (1SG).
Without a successful tour as a 1SG, minimum of 18 months, promotion to sergeant major is virtually impossible. Time
spent as a 1SG at SFC will not be considered a qualification at master sergeant. However, it is taken into consideration
when viewed by promotion boards. After serving as the 1SG of a troop or company the armor soldier should seek
additional 1SG time by serving as the 1SG of a headquarters troop or headquarters company or in a specialty
assignment.

(c) Self-development. An associate or bachelor’s degree is not required for promotion to CSM/SGM; however,
promotion to CSM/SGM is extremely competitive, and civilian education can enter in as a discriminator to board
members. Not only will continued education benefit the NCOs in the Army career, but it also helps to prepare them for
a civilian career upon retirement.

(d) Additional training. Joint Fire Power Control Course.
(e) Special assignments. Qualified MSG/1SGs may be selected to serve at any of the following duty positions:

battalion or higher operations sergeant, battalion level or higher intelligence sergeant, university/college ROTC tactical
instructor, Active Army/Reserve Component AA/RC observer/controller or operations NCO, TRADOC Service School
Division Chief, or master gunner at division or higher level.

(2) SGM/CSM.
(a) Institutional training. The 19Z SGM must be MOS trained at Armor Center and be a graduate of the Sergeants

Major Course (for conditional promotion to SGM/CSM, see AR 600–8–19) and the Battle Staff Course.
(b) Operational assignments. The principal assignments for a SGM (other than CSM) are battalion level or higher

operations SGM, or staff assignments at division level or above. Assignments may also include division or directorate
SGM in a TDA assignment.

(c) Self-development. There are several degree programs that will benefit a CSM/SGM to improve range of skills
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and support civilian career goals after retirement. The CSM/SGM should contact the installation Education Center. The
CSM/SGM should be nearly complete with a bachelor’s degree from an accredited college or university.

(d) Additional training. Joint fire power control course.
(e) Special assignments. Qualified MSG/1SGs may be selected to serve at any of the following duty positions:

division, directorate, or special staff SGM in a TDA assignment, AA/RC chief enlisted advisor or a university/college
ROTC tactical instructor or operations sergeant.

d. Professional Development Model for MOS 19Z. See Professional Development Model for MOS 19Z.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

9–7. MOS 19Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 9–6).

Chapter 10
Visual Information Operations CMF 25 Career Progression Plan

10–1. Duties
Career management field (CMF) 25 contains military occupational specialties (MOS) used for visual information (VI)
activities Army wide. These MOS are responsible for radio and television equipment repair; still, motion, and video
photography documentation; multimedia graphics illustration; and supervision of visual information activities. CMF 25
soldiers are part of the Signal Branch and serve in positions at all echelons. CMF 25 soldiers serve in table of
distribution and allowances (TDA) and table of equipment (TOE) units, both signal and non-signal. CMF 25 soldiers
serve in the White House Communications Agency (WHCA) providing presidential VI support. They serve in positions
that support the documentation of training exercises such as those conducted at the combat training centers (CTC).
They serve in positions in tactical VI units documenting combat operations for real-time information to support
National Command Authority (NCA), Chairman of the Joint Chiefs of Staff, the MILDEPS and the Unified Combatant
Commanders, Joint Combat Camera Center (JCCC), commanders, and for historical purposes. Multimedia Illustrators
in Military Intelligence (MI), Psychological (PSYOP) and Special Forces (SF) units, provide illustrations used for
battlefield operations. Additionally, CMF 25 soldiers operate and maintain radio and television equipment for the Army
Broadcast Service. They also provide the photographic (photo lab) and video documentation support for installations
and posts Army wide. They serve in medical units providing illustrations, photographic support, and video documenta-
tion of medical procedures. All MOSs in this CMF are open to women; however, because of their projected proximity
to direct combat, assignment to certain positions in Combat Arms units are prohibited. Assignment to certain positions
requires U.S. citizenship and a security clearance of Secret or Top Secret. A detailed description of CMF 25 can be
found in DA Pam 611–21.

10–2. MOS 25M Multimedia Illustrator
a. Major duties. See DA Pam 611–21.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Career Progression Plan is to inform soldiers and NCOs how the

Signal Corps wants their career pattern and professional development to unfold. Junior enlisted soldiers should take
steps to increase their technical and basic soldiering attributes. Junior enlisted assignments must focus on the hard,
demanding jobs such as team chief and section chief. Senior NCOs should seek positions such as platoon sergeant, first
sergeant, or other leadership positions, and serve in special and joint assignments. Follow-on assignments at the brigade
and division staff will add to their overall professional knowledge. Whenever possible, avoid repetitive assignments
outside of MOS (such as going from drill sergeant to recruiter duty, instructor, staff, or similar positions). This will
ensure necessary diversity throughout the career path. It is possible repetitive assignments will occur to meet Army
needs. However, soldiers should interject and communicate their desire for assignments that allow them to remain
competitive. Senior NCOs should round out their career with battalion/brigade level or above operations experience.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT), Primary Leadership Development Course (PLDC).
(b) Operational assignments. During the early years of a career, focus on building a strong base of technical

expertise, basic MOS skills, and common soldier tasks. Assignments such as Print Production Center operator, Still
Photography Editing Processing System operator, and desktop publishing operator with a tactical VI unit, and
enhancing technical and operational expertise are recommended. Soldiers should seek responsibility and take advantage
of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. While the operational tempo (OPTEMPO) of tactical assignments limit the opportunity for
civilian education, soldiers and their chain of command must exploit every education opportunity. There are alternative
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methods for obtaining college credits other than the traditional classroom instruction. They include the Internet and
"snail-mail" correspondence courses both military and civilian (see para (d) below), College Level Examination
Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and
experience can be converted to college credit utilizing Service Member Opportunity College Associate’s Degree
(SOCAD) program. Prior to PLDC, the completion of a college level English course is recommended. At this stage, it
is also a good time to improve Armed Services Vocation Aptitude Battery (ASVAB) scores, if appropriate. For more
information on education programs and financial support see your chain of command and the installation education
office. Soldiers can enroll online at the Army Correspondence Course Program (ACCP) Web site.

(d) Additional training. Electronic imaging course, advanced electronic imaging course and airborne. Suggested
correspondence courses: NCO primary leadership subjects course, signal leadership course and multimedia Illustrator
course.

(e) Special assignments. CPL recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19). Successful graduation with honors from this course could be a significant promotion factor.
(b) Operational assignments. During this phase of a career, focus on tactical assignments developing soldier

leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. NCOs, at every opportuni-
ty, should seek positions to gain leadership experience such as team chief with a tactical VI unit.

(c) Self-development. NCOs should pursue educational excellence by beginning or continuing college level and
Army correspondence courses (through ACCP) (see para 4, below).

(d) Additional training. Electronic imaging course, advanced electronic imaging course, and airborne. Suggested
correspondence courses: NCO Basic leadership subjects course and signal leadership course.

(e) Special assignments. N/A.
(3) SSG.
(a) Institutional training. Battle Staff Course, BNCOC (for conditional promotion to SSG, see AR 600–8–19), and

Advanced Noncommissioned Officer Course (ANCOC). Successful graduation with honors from these courses could
be a significant promotion factor.

(b) Operational assignments. During this phase of a career, the focus should be on tactical assignments, which
develop soldier leadership skills, hone technical expertise, and lay a foundation of tactical knowledge. NCOs, at every
opportunity, should seek positions to gain leadership experience such as multimedia NCO, graphics supervisor,
operations-intelligence multimedia illustrator or section chief with a tactical VI unit.

(c) Self-development. NCOs should actively pursue opportunities to further their civilian and military education (see
para 4, below). Although civilian education is not a requirement for promotion, it could be significant factor.

(d) Additional training. Airborne, Electronic Imaging, Advanced Electronic Imaging, Master Fitness Trainer. Sug-
gested correspondence courses: Visual Information Advanced Refresher Course, NCO Basic Leadership Subjects
Course, and Standards in Weapons Training Course.

(e) Special assignments. Drill sergeant, recruiter, and BNCOC small group leader.
(4) SFC. See para 10–8.
d. Professional Development Model for MOS 25M. See Professional Development Model for MOS 25M.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

10–3. MOS 25M Reserve Component
The integrated use of the RC is essential to the successful accomplishment of military operations. The RC represents
substantive elements of the structure and capability of each service. The contributions of the RC cover the entire
spectrum of forces from combat, to combat support (CS) or combat service support (CSS), and general supporting
forces. The RC NCO must possess the same qualifications and capabilities within the unit of assignment as his or her
AA counterpart in a similar unit of assignment. Duty assignments for career progression do not parallel those of the
AA . Assignments are constrained based on availability within their state or region. Although geographical limitations
will determine the types of units in which RC soldiers can serve, The Army Training System (TATS), professional
development NCOES satisfies professional development and functional area requirements. This is the same for all
components.

10–4. MOS 25R Visual Information Equipment Operator-Maintainer
a. Major duties. See DA Pam 611–21.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Career Progression Plan is to inform soldiers and NCOs how the

Signal Corps wants their career pattern and professional development to unfold. Junior enlisted soldiers should take
steps to increase their technical and basic soldiering attributes. Junior enlisted assignments must focus on the hard,
demanding jobs such as team chief and section chief. Senior NCOs should seek positions such as platoon sergeant, first
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sergeant, or other leadership positions, and serve in special and joint assignments. Follow-on assignments at the brigade
and division staff will add to their overall professional knowledge. Whenever possible, avoid repetitive assignments
outside of MOS (such as going from drill sergeant to recruiter duty, instructor, staff, or similar positions). This will
ensure necessary diversity throughout the career path. It is possible repetitive assignments will occur to meet Army
needs. However, soldiers should interject and communicate their desire for assignments that allow them to remain
competitive. Senior NCOs should round out their career with battalion/brigade level or above operations experience.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT), Primary Leadership Development Course (PLDC).
(b) Operational assignments. During the early years of a career, focus on building a strong base of technical

expertise, basic MOS skills, and common soldier tasks. Assignments such as VI equipment installer, television
equipment maintainer-repairer or radio equipment maintainer/operator with a tactical VI unit, or duty at the CTCs
enhance technical and operational expertise are recommended. Soldiers should seek responsibility and take advantage
of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. While the operational tempo (OPTEMPO) of tactical assignments limits the opportunity for
civilian education, soldiers and their chain of command must exploit every educational opportunity. There are
alternative methods for obtaining college credits other than the traditional classroom instruction. They include the
Internet and "snail-mail" correspondence courses both military and civilian (see para 4, below), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate’s
Degree (SOCAD) program. Prior to PLDC, completion of a college level English course is recommended. At this
stage, it is also a good time to improve Armed Services Vocation Aptitude Battery (ASVAB) scores, if appropriate. For
more information on educational programs and financial support see your chain of command and the installation
education office. Soldiers can enroll online at the Army Correspondence Course Program (ACCP) Web site.

(d) Additional training. Airborne. Suggested correspondence courses: NCO Primary Leadership Subjects Course,
Signal Leadership Course, and Visual Information/Equipment Operator-Maintainer Course.

(e) Special assignments. CPL recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19). Successful graduation with honors from this course could be a significant promotion factor.
(b) Operational assignments. During this phase of a career, focus on tactical assignments developing soldier

leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. NCOs, at every opportuni-
ty, should seek positions that allow them to gain leadership experience such as team chief with a tactical VI unit or
duty at the CTCs.

(c) Self-development. NCOs should pursue educational excellence by beginning or continuing college level and
Army correspondence courses (through ACCP) (see para (d), below).

(d) Additional training. Airborne, Advanced Imagery Systems Maintenance, Broadcast Radio and Television Sys-
tems Maintenance, Photographic Maintenance Technician, and Photographic Processing Maintenance/Quality Control.
Suggested correspondence courses: NCO Basic Leadership Subjects and Signal Leadership.

(e) Special assignments. N/A.
(3) SSG.
(a) Institutional training. Battle Staff Course, BNCOC (for conditional promotion to SSG, see AR 600–8–19) and

Advanced Noncommissioned Officer Course (ANCOC). Successful graduation with honors from these courses could
be a significant promotion factor.

(b) Operational assignments. During this phase of a career, focus must be on continued development and refinement
of their leadership skills and tactical and technical expertise. NCOs, at every opportunity, should seek the positions that
allow them to gain leadership experience such as workload control NCO, maintenance team chief or installation team
chief with a tactical VI unit or duty at the CTCs.

(c) Self- development. NCOs should actively seek opportunities to further their civilian and military education (see
para 4, below). Although civilian education is not a requirement for promotion, it could be a significant factor.

(d) Additional training. Advanced Imagery Systems Maintenance, Broadcast Radio and Television Systems Mainte-
nance, Photographic Maintenance Technician, Photographic Processing Maintenance/Quality Control, Airborne, Master
Fitness Trainer. Suggested correspondence courses: Visual Information Advanced Refresher Course, NCO Basic
Leadership Subjects Course, and Standards in Weapons Training Course.

(e) Special assignments. Drill sergeant, recruiter, and BNCOC small group leader.
(4) SFC. See para 10–8.
d. Professional Development Model for MOS 25R. See Professional Development Model for MOS 25R.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. GI to Jobs COOL Web site.
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10–5. MOS 25R Reserve Component
The Reserve Component is managed the same as the Active Army (see para 10–4).

10–6. MOS 25V Combat Documentation/Production Specialist
a. Major duties. See DA Pam 611–21.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Career Progression Plan is to inform soldiers and NCOs how the

Signal Corps wants their career pattern and professional development to unfold. Junior enlisted soldiers should take
steps to increase their technical and basic soldiering attributes. Junior enlisted assignments must focus on the hard,
demanding jobs such as team chief and section chief. Senior NCOs should seek positions such as platoon sergeant, first
sergeant, or other leadership positions, and serve in special and joint assignments. Follow-on assignments at the brigade
and division staff will add to their overall professional knowledge. Whenever possible, they should avoid repetitive
assignments outside of MOS (such as going from drill sergeant to recruiter duty, instructor, staff, or similar position).
This will ensure necessary diversity throughout the career path. It is possible repetitive assignments will occur to meet
Army needs. However, soldiers should interject and communicate their desire for assignments that allow them to
remain competitive. Senior NCOs should round out their career with battalion/brigade level or above operations
experience.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT), Primary Leadership Development Course (PLDC).
(b) Operational assignments. During the early years of a career, focus on building a strong base of technical

expertise, basic MOS skills and common soldier tasks. Assignments as a digital acquisition operator, still processing
equipment operation, video editing equipment operator, or VI satellite equipment operation with a Tactical VI Unit or
duty at the CTCs can enhance technical expertise and therefore are recommended. Soldiers should seek responsibility
and take advantage of opportunities to display leadership skills, initiative, and motivation.

(c) Self-development. While the operational tempo (OPTEMPO) of tactical assignments limits the opportunity for
civilian education, soldiers and their chain of command must exploit every educational opportunity. There are
alternative methods for obtaining college credits other than the traditional classroom instruction. They include the
Internet and "snail-mail" correspondence courses both military and civilian (see para (d), below), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate’s
Degree (SOCAD) program. Prior to PLDC, completion of a college level English course is recommended. At this
stage, it is also a good time to improve Armed Services Vocation Aptitude Battery (ASVAB) scores, if appropriate. For
more information on educational programs and financial support see your chain of command and the installation
education office. Soldiers can enroll online at the Army Correspondence Course Program (ACCP) Web site.

(d) Additional training. Airborne. Suggested correspondence courses: NCO Primary Leadership Subjects Course,
Signal Leadership Course, and Combat Documentation/Production Specialist.

(e) Special assignments. CPL recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19). Successful graduation with honors from this course could be a significant promotion factor.
(b) Operational assignments. During this phase of a career, focus on tactical assignments developing soldier

leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. NCOs, at every opportuni-
ty, should seek positions to gain leadership experience such as photo lab NCO, production NCO or team chief with a
Tactical VI Unit, an assignment with the WHCA or duty at the CTCs.

(c) Self-development. NCOs should pursue educational excellence by beginning or continuing college level and
Army correspondence courses ((through ACCP) see para (d), below).

(d) Additional training. Airborne Electronic Imaging Course and Advance Electronic Imaging Course. Suggested
correspondence courses: NCO Basic Leadership Subjects Course and Signal Leadership Course.

(e) Special assignments. N/A.
(3) SSG.
(a) Institutional training. Battle Staff Course, BNCOC (for conditional promotion to SSG, see AR 600–8–19) and

Advanced Noncommissioned Officer Course (ANCOC). Successful graduation with honors from these courses could
be a significant promotion factor.

(b) Operational assignments. During this phase of a career, focus on tactical assignments, which develop leadership
skills, hone technical expertise, and lay a foundation of tactical knowledge. NCOs, at every opportunity, should seek
positions to gain leadership experience such as combat camera team chief, Motion Video Editing System NCOIC, VI
supervisor, or photo lab NCOIC with a tactical VI unit or duty at the CTCs to enhance technical and operational
expertise.

(c) Self-development. NCOs should actively seek opportunities to further their civilian and military education (see
para 4, below). Although civilian education is not a requirement for promotion, it could be a significant factor.
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(d) Additional training. Airborne, Master Fitness Trainer Electronic Imaging Course, Advanced Electronic Imaging
Course. Suggested correspondence courses: Visual Information Advanced Refresher Course, NCO Basic Leadership
Subjects Course, and Standards in Weapons Training Course.

(e) Special assignments. Drill sergeant, recruiter, and BNCOC small group leader.
(4) SFC. See para 10–8.
d. Professional Development Model for MOS 25V. See Professional Development Model for MOS 25V.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

10–7. MOS 25V Reserve Component
The Reserve Component is managed the same as the Active Army (see para 10–6).

10–8. MOS 25Z Visual Information Operations Chief
a. Major duties. See DA Pam 611–21.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Career Progression Plan is to inform soldiers and NCOs how the

Signal Corps wants their career pattern and professional development to unfold. To develop VI operations chiefs into
professional NCOs, their assignments must focus on the hard, demanding jobs such as section sergeant, platoon
sergeant, first sergeant, senior enlisted advisor, or other supervisory positions. Signal soldiers should seek the demand-
ing jobs such as operations sergeant and serve in special or joint assignments. Follow-on assignments at the brigade
and division staff will add to their overall professional knowledge. Whenever possible, avoid repetitive assignments
outside of MOS (such as going from drill sergeant to recruiter duty, instructor, staff, or similar positions). This will
ensure necessary diversity throughout the career path. It is possible repetitive assignments will occur to meet Army
needs. However, soldiers should interject and communicate their desire for assignments that allow them to remain
competitive. Senior NCOs should round out their career with battalion/brigade level or above operations experience.

(1) SFC.
(a) Institutional training. Battle Staff Course, ANCOC (for conditional promotion to SFC, see AR 600–8–19), First

Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position). Successful graduation with honors from these courses could be a significant
promotion factor.

(b) Operational assignments. SFC should seek assignments as VI documentation supervisor, VI operations sergeant,
VI liaison NCO in a Signal VI Company (Tactical VI Unit), or a senior VI NCO on a DIV or installation staff.

(c) Self-development. SFC should complete at least one year of college prior to eligibility for the Master Sergeant
Board. A college degree is not a requirement for promotion; but it can be a significant factor and should be pursued
whenever possible.

(d) Additional training. Airborne, Master Fitness Trainer, Electronic Imaging Course, Advanced Electronic Imaging
Course and Visual Information Management Course. Suggested correspondence courses: Standards in Weapons Train-
ing Course.

(e) Special assignments. Senior drill sergeant, equal opportunity, recruiter, senior/ANCOC small group leader and
AA/RC advisor.

(2) MSG/1SG.
(a) Institutional training. Battle Staff Course, and First Sergeants Course (first time first sergeants are required to

attend the FSC prior to holding a first sergeant position), and Sergeants Majors Course.
(b) Operational assignments. MSG should seek assignments as first sergeant, Chief VI NCO on a corps or MACOM

staff, VI operations NCO in the Army Visual Information Center or a visual information school, or liaison NCO.
(c) Self-development. MSG should continue to aggressively attend college courses to obtain associate’s or higher

degrees.
(d) Additional training. Airborne, Master Fitness Trainer, Advanced Electronic Imaging Course and Visual Informa-

tion Management Course. Suggested correspondence courses: Standards in Weapons Training Course.
(e) Special assignments. AA/RC advisor.
(3) SGM/CSM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM/CSM, see AR 600–8–19) and

Command Sergeants Major Course.
(b) Operational assignments. SGM seek assignments as Chief VI NCO in the Information Services Support Branch

of a Theater Signal Command, on HQDA or Theater staff, as Signal Center VI staff NCO, as supervisor of 50 or more
personnel engaged in VI activities, or senior enlisted advisor at the Defense Information School.

(c) Self-development. SGM should have an associate’s degree and should continue in courses to obtain a bachelor’s
degree.
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(d) Additional training. Visual information management course and Army Force Management School. Suggested
correspondence courses: standards in weapons training course.

(e) Special assignments. AA/RC advisor.
d. Professional Development Model for MOS 25Z. See Professional Development Model for MOS 25Z.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

10–9. MOS 25Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 10–8).

Chapter 11
Paralegal CMF 27 Career Progression Plan

11–1. Duties
a. Paralegals comprise an integral part of the Judge Advocate Legal Service (JALS) serving in MTOE and TDA

organizations (in accordance with AR 27–1). JALS consists of members of the Judge Advocate General’s Corps
(JAGC), civilian attorneys, professional consultants, legal technicians, warrant officers, enlisted personnel, civilian
employees, and other personnel on duty with the JALS. Commonly, the JAGC is also used to describe the entire legal
team. However, AR 27–1 and section 1032, Title 10, United States Code define the JAGC to consist of judge
advocates and other members of the Army assigned by the Secretary of the Army). Paralegals are critical assets to a
Staff Judge Advocate (SJA) section, Command Judge Advocate (CJA) section, or the unit headquarters. They
participate in strategic, operational, and tactical missions in support of Army, Joint, and combined military commands.

b. Paralegals must be tactically and technically proficient. They administer and supervise the provision of legal
services to unit commanders, staff, soldiers, family members, and retirees. They perform their duties under the
technical supervision of judge advocates and DA civilian attorneys with a common focus of providing timely and
effective legal services. These legal services encompass operational law and the core legal disciplines: military justice,
international law, claims, legal assistance, administrative law, and civil law. Within the military justice discipline,
paralegals also provide support to judge advocates and attorneys working in the independent organizations of the U.S.
Army Trial Defense Service and the U.S. Army Trial Judiciary.

c. Paralegals function in a dynamic legal environment and perform a wide variety of diverse and technical tasks,
which require a career development track, focused on multifunctional legal capabilities. Some examples demonstrating
the scope of this technical field are listed below.

(1) Operational law. Paralegals provide support for the command and control of military operations, to include the
military decisionmaking process, and the conduct of operations. Paralegals support the military decisionmaking process
by performing mission analysis, preparing legal estimates and other operational law memoranda, designing the
operational legal support structure, war-gaming, writing legal annexes, assisting in the development and training of
rules of engagement (ROE), and reviewing plans and orders. Paralegals provide support during the conduct of
operations by maintaining situational awareness, and assisting with targeting, ROE implementation, and information
operations.

(2) International law. Paralegals help investigate and report alleged Law of War violations. They provide critical
support in implementing the DOD Law of War Program.

(3) Military justice. Paralegals manage and process evidence, interview witnesses, prepares courts-martial docu-
ments, draft charges and specifications, record and transcribe judicial proceedings. They prepare and manage records of
nonjudicial punishment, memoranda of reprimand, and officer and enlisted administrative separation documents. They
logistically coordinate and support all legal proceedings and hearings from administrative separation boards to general
courts-martial. They also assist judge advocates appointed as Special Assistant U.S. Attorneys in the prosecution of
criminal offenses in U.S. Magistrate or District Courts.

(4) Claims. Paralegals help administer the Army Claims Program, which includes claims filed under the Military
Claims Act, The Federal Torts Claims Act, and the Foreign Claims Act. In addition, paralegals process personnel
claims, and process claims under Article 139 (redress of injuries to property), Uniform Code of Military Justice.
Paralegal duties include Claim intake, adjudication, and carrier recovery. Select paralegals serve as medical claim
investigators (MCI) in major medical commands.

(5) Administrative law. Paralegals assist judge advocates and DA civilian attorneys in the review of documents, such
as reports of survey, Freedom of Information Act (FOIA), and Privacy Act files.

(6) Civil law. Paralegals coordinate and assist in contract, fiscal law, and environmental law legal actions.

11–2. MOS 27D Paralegal Specialist
a. Major duties.
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(1) Responsibilities. Paralegals support judge advocates and DA civilian attorneys in a wide variety of legal actions
and proceedings. On behalf of the SJA, judge advocates, and supported attorneys, paralegals perform such tasks as
follows: prepare legal documents and records of proceedings; conduct legal research; conduct interviews of potential
witnesses in administrative and criminal investigations; provide client services; coordinate proceedings; schedule
appointments; maintain records and statistics; prepare reports; process legal actions; manage the legal office in garrison
and in the field; apprise commanders and their staffs of the status of all legal actions and courses of action; coordinate
unit legal support and services; train and mentor legal personnel; conduct legal briefings; maintain and execute
preventive law programs; conduct intake/screening interviews of clients; and maintain legal automation systems.

(2) Operating environment. Paralegals must be technically and tactically proficient in all types of environments and
across the operational spectrum. Paralegals, under the supervision of the operational law attorney or the deployed judge
advocate, assist in the implementation of the DOD Law of War Program, including the interpreting and teaching of
Law of War and Rules of Engagement classes to the command. Often integrated in key command planning cells,
paralegals are trained in battle staff procedures and skilled in identifying legal issues.

(3) Additional skills. Paralegals with the additional skill identifier (ASI) C5 are court reporters. In addition to the
above duties, they record and transcribe verbatim records of courts-martial, administrative proceedings, Article 5
tribunals, and other proceedings as required by law or regulation.

(4) Legal administrator. Paralegal NCOs are the sole feeder MOS for MOS 270A, legal administrator. Interested
paralegal NCOs, who have demonstrated leadership potential, and possess well-rounded tactical and technical experi-
ence, who desire to become legal administrators should consult with their chief paralegal NCO, their resident legal
administrator, or contact the warrant officer of the Corp, Office of the Judge Advocate General (OTJAG).

b. Prerequisites. The MOS is open to women except for those assignments in MTOE units that are restricted by
Defense Combat Probability Code (DCPC) of 1. For initial qualifications and retention standards for MOS 27D and
ASI C5, see DA Pam 611–21 or PERSCOM Smartbook Web site.

c. Goals for development. Paralegals require familiarity with all legal disciplines and detailed knowledge regarding
their assigned duties. Therefore, continuous training and a wide variety of assignments are critical to the paralegal’s
development and ability to accept increased responsibilities. A paralegal’s assignment pattern should have a variety of
MTOE and TDA assignments. To develop the essential skills for progression, regular rotation should occur between the
different sections in the SJA offices and legal positions located in various echelons of command. In addition,
participation in unit rotations to the Combat Training Centers (NTC, JRTC and CMTC) and Division or Corps
Warfighter Field Exercises are important to sharpen tactical proficiency and gain leadership experience. Paralegals
should also seek leadership positions like squad leader, platoon sergeant, first sergeant, SJA section noncommissioned
officer in charge (NCOIC), or SJA division NCOIC. Every paralegal should strive to become multifunctional across the
legal disciplines. As such, paralegals should continually improve their technical abilities through civilian education
(certification by the National Paralegal Association), correspondence courses, and resident professional development
courses offered by The Judge Advocate General’s School, Army (TJAGSA) or other branches of the Armed Forces.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic Combat Training and 27D Advanced Individual Training and the Primary Leader-

ship Development Course (PLDC) (for conditional promotion to SGT, see AR 600–8–19).
(b) Operational assignments. The paralegal specialist is primarily located in the battalion or brigade headquarters or

in a staff judge advocate/command judge advocate (SJA/CJA) section. The paralegal specialist’s focus should be on
building a strong base of technical and tactical expertise in MOS-related legal tasks, legal automation systems and
networks, tactical communication systems, and basic soldier skills. During these early years, paralegal specialists
should deploy often with their assigned units.

(c) Self-development. Paralegal specialists must complete the TJAGSA correspondence courses that are required for
career progression. In addition, soldiers can enroll online at the Army Correspondence Course Program (ACCP) Web
site. Paralegal specialists should pursue completion of college courses, particularly in the areas of management,
automation, and paralegal studies.

(d) Additional training. Paralegal specialists are encouraged to increase their soldier skills and experience by
attending Air Assault and/or Airborne School, appearing before Soldier of the Month/Quarter/Year Boards, becoming a
certified combat lifesaver, or assuming leadership positions. In addition, paralegal specialists should obtain a secret
security clearance and civilian and military driver’s licenses.

(e) Special assignments. Paralegal specialists who demonstrate strong verbal and written English skills and typing
proficiency may consider becoming a court reporter. Upon selection for and graduation from the court reporter course
(7 weeks), they are awarded ASI C5.

(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Although sergeants are in select battalion headquarters (that is, Combat Arms, 160th

Special Operations Aviation Regiment (SOAR), and SF battalions), the majority are typically assigned to brigade
headquarters or in SJA/CJA sections. The SGT should focus on developing troop leadership skills and reinforcing the
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technical and tactical skills learned as a paralegal specialist. They should actively seek leadership positions such as a
squad leader or NCOIC in any SJA/CJA section. They must be personally prepared and prepare their subordinates to
deploy with their assigned units.

(c) Self-development. SGTs must complete the TJAGSA correspondence courses that are required for career progres-
sion and attendance at BNCOC. SGTs should attend the resident Law for Paralegal NCO course offered by TJAGSA.
In addition, they should pursue completion of college courses, particularly in the areas of management, automation, and
paralegal studies.

(d) Additional training. SGTs are encouraged to increase their soldier skills and experience by attending Air Assault,
Airborne, and/or Master Fitness Schools; appearing before NCO of the Month/Quarter/Year Boards and/or becoming a
certified combat lifesaver. SGTs are also eligible to appear before the SGT Morales and SGT Audie Murphy Boards.
However, appearance before these two boards should not take precedence over the operational assignments needed to
develop leadership skills and refine their technical and tactical abilities.

(e) Special assignments. SGTs who demonstrate strong verbal and written English skills and typing proficiency may
consider becoming a court reporter. Upon selection for and graduation from the court reporter course (7 weeks), they
are awarded ASI C5.

(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. Staff sergeants are typically assigned to brigade headquarters or to SJA/CJA sections.

SSGs should continue to focus on development and refinement of leadership skills along with improving their tactical
and technical expertise. At this point, they have the opportunity to serve as a brigade legal NCO. The numerous
functions, coupled with the diverse responsibilities, makes service as the brigade legal NCO one of the most
challenging paralegal assignments. Developing battle staff skills is important. They should integrate into the command
and staff, key operational cells, exercise supervisory authority over paralegal specialists, and seek other unit leadership
positions within the brigade headquarters. Thus, SSGs serving in the brigade headquarters should make every effort to
attain the ASI 2S, Battle Staff NCO. They must be personally prepared and prepare their subordinates to deploy with
their assigned units.

(c) Self-development. SSGs must complete the TJAGSA correspondence courses that are required for career progres-
sion and then attend ANCOC. SSGs should attend the resident Law for Paralegal NCO course offered by TJAGSA. At
this stage, SSGs should be pursuing an associate or bachelor’s degree. Court reporters should be striving to achieve
certification from the National Verbatim Reporters Association (NVRA).

(d) Additional training. SSGs are encouraged to increase their soldier skills and experience by attending Air Assault,
Airborne, and/or Master Fitness Schools; appearing before NCO of the Month/Quarter/Year Boards; and/or becoming a
certified combat lifesaver. In addition, SSGs should consider seeking membership in the Sergeant Audie Murphy Club
or Sergeant Morales Club.

(e) Special assignments. SSGs who demonstrate strong verbal and written English skills and typing proficiency may
consider becoming a court reporter. Upon selection for and graduation from the court reporter course (7 weeks), they
are awarded ASI C5. In addition, the following assignments are encouraged to enhance the tactical, technical, and
leadership abilities of the SSG: training proponency instructor/writer/developer; drill sergeant; recruiter; MOS 27D AIT
instructor; MOS 27D BNCOC small group leader; and court reporter instructor (ASI C5 qualified).

(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19) and Battle Staff Course.
(b) Operational assignments. SFCs are typically assigned to commands having general courts-martial (GCM)

jurisdiction. SFCs may also serve as the senior paralegal NCOs in small SJA/CJA installation/branch offices or in
special operational units (75th Ranger Regt, SF Group, or 160th SOAR). SFCs should refine their leadership skills and
continue to improve their technical and tactical expertise. In particular, SFCs should prepare themselves to be a chief
paralegal NCO in charge of an installation SJA/CJA office. As a chief paralegal NCO, management skills such as
personnel and budget management, network and automation systems, supply and accountability, MTOE/TDA document
management, training, and career counseling all take on increased importance. They must be personally prepared and
prepare their subordinates to deploy with their assigned units.

(c) Self-development. SFCs should attend the resident Senior Paralegal NCO or Chief Paralegal NCO courses
offered by TJAGSA. SFCs should be actively pursuing a college degree. Senior court reporters should be striving to
achieve certification from the National Verbatim Reporters Association (NVRA).

(d) Additional training. SFCs are encouraged to increase their soldier skills and experience by attending Air Assault,
Airborne, and/or Master Fitness Schools; appearing before NCO of the Month/Quarter/Year Boards; and/or becoming a
certified combat lifesaver. SFCs should also consider seeking membership in the Sergeant Audie Murphy Club or
Sergeant Morales Club. In addition, because many of the SFCs assigned to GCM jurisdictions normally hold key
leadership positions in the deployed SJA section (NCOIC, Unit MAIN/REAR), attendance at the ASI 2S producing
Battle Staff NCO Course is strongly recommended.

(e) Special assignments. SFCs who carry the ASI C5 are normally assigned to senior court reporter positions and
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exercise supervisory authority over other court reporters. In addition, the following assignments are encouraged to
enhance the tactical, technical, and leadership abilities of the SFC: senior drill sergeant; senior instructor, MOS 27D
AIT; training proponency senior instructor/writer/developer; JAGC combat developments NCO; MOS 27D ANCOC
small group leader; senior court reporter instructor (ASI C5 qualified); medical claims investigator; JAGC regimental
SGM executive assistant; MOS 27D assignment manager and MOS 27D observer/controller at NTC, JRTC, or CMTC.

(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. MSGs are typically assigned to division and large installation SJA offices. In addition,

MSGs are located in other specialized assignments like U.S. Special Operations Command, Corps Support Command,
field operating agencies of The Judge Advocate General’s Corps, chief court reporter instructor at TJAGSA, and
service school first sergeant positions. MSGs typically serve as chief paralegal NCOs. This position requires significant
leadership and management skills, including responsibilities for training, counseling, mentoring, technical supervision,
managing equipment and automation, planning logistical support, and preparing the office for deployment. They serve
as the principal advisor to the SJA/DSJA, commanders, and their staffs regarding all MOS 27D paralegal matters.
Along with the SJA, deputy staff judge advocate (DSJA), and the legal administrator, the chief paralegal NCO forms
the central team, which manages the legal organization and office. MSGs should refine their leadership skills and
continue to improve their technical and tactical expertise. They must be personally prepared and prepare the soldiers of
the SJA office to deploy with their units.

(c) Self-development. MSGs should be nearing completion of their educational goals, to include obtaining their
college degree. In addition, MSGs should attend the resident Senior Paralegal NCO or Chief Paralegal NCO courses
offered by TJAGSA.

(d) Additional training. See duties and major duties above.
(e) Special assignments. See duties and major duties above.
(6) SGM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM/CSM, see AR 600–8–19).
(b) Operational assignments. Sergeant Major (SGM) assignments include positions in SJA offices in Corps, Army

Service Component Commands, Theater Support Commands, and at The Judge Advocate General’s School. SGM
represents the culmination of training, education, and experience. SGMs set the example for all paralegals and strive to
improve their subordinates’ leadership, management, and training skills. They should mentor and develop a vision and
goals for their subordinates and implement a strong technical and tactical training program for their organization and
for all subordinate organizations. They are also a driving force in the execution of legal office operations. Serving as
the Regimental SGM for the Judge Advocate General’s Corps is the pinnacle assignment.

(c) Self-development. At this point, SGMs should have completed a bachelor’s degree and consider graduate level
studies.

(d) Additional training. See duties and major duties above.
(e) Special assignments. See duties and major duties above.
d. Professional Development Model for MOS 27D. See Professional Development Model for MOS 27D.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

11–3. MOS 27D Reserve Component
Career progression should parallel Active Army (AA) assignments to the maximum extent possible based on the
available troop program unit (TPU) or Individual Mobilization Augmentee (IMA) positions. In addition to the
assignments outlined above, many RC paralegal NCOs are assigned to unique legal organizations, which include the
Legal Support Organization (LSO), Legal Support Team (LST), Trial Defense Team (TDT), Regional Trial Defense
Team (RTDT), Military Judge Team (MJT), and Senior Military Judge Team (SMJT). Those organizations are all part
of the Judge Advocate General’s Service Organizations (JAGSOs). Individual Mobilization Augmentees, on the other
hand, are assigned to specific units and installations to provide legal support in the event of mobilization. Individual
Mobilization Augmentees are normally scheduled to work with their active component counterpart for their two-week
annual training each year. Based on grade and position, the focus for the RC paralegal should be similar to the focus of
the AA paralegal. The RC paralegal, however, must also focus on additional administrative duties. The RC paralegal
may serve in an LSO. While a legal organization typically functions as a separate office, it is embedded in a
headquarter’s element for support purposes. The LSO, however, is a separate command and has additional command
and unit responsibilities not found in other legal organizations. The senior judge advocate in the LSO has the official
title of "chief judge advocate" and is the LSO’s commander. Therefore, the chief paralegal NCO performs duties
associated with command as well as his or her legal duties. For example, he or she not only manages the execution of
daily legal operations, but also manages and supports the execution of command tasks, such as unit status reports and
periodic training briefs. The RC paralegal should possess the same qualifications and capabilities as the AA paralegal
and is, therefore, trained in a similar manner. Due to circumstances, such as the distance from the RC soldier’s
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personal residence to the drill location and civilian employment demands, they need a professional development
program that provides effective use of limited available training opportunities. A proactive self-development program
planned over a period of time and consistent with AA career development outlined in this chapter is critical for
successful RC advancement. This requires close coordination with supervisors and TJAGSA to obtain appropriate
assignment, training, schooling, and qualification requirements.

Chapter 12
Signal Operations CMF 31 Career Management Plan

12–1. Duties
The Signal Corps Career Management Field (CMF 31) provides communication operations for activities Army wide.
These military occupational specialties (MOSs) are responsible for supervising, operating and maintaining tactical and
strategic transmission and switching equipment, network control facilities, single and multi-channel high frequency
radio systems; operating and maintaining tropospheric scatter communications systems; the operation, control and
maintenance of tactical and Defense Satellite Communication System (DSCS); maintaining maneuver control systems
and Single Channel Ground and Airborne Radio Systems (SINCGARS); installing and repairing cable and fiber optics
systems; installing and maintaining wide area networks (WAN); and installing and maintaining the Enhanced Position
Location and Reporting System (EPLRS) Network Control Station (NCS). These soldiers serve in positions at all
echelons, in table of distribution and allowances (TDA) and table of equipment (TOE) units, both signal and non-
signal. They serve in combat arms, joint, allied, and special activities. CMF 31 soldiers serve in the White House
Communications Agency (WHCA) providing presidential communications support. Assignments also exist in special
operations units, psychological operations units, and key positions at the Combat Training Centers (CTCs), as well as
North Atlantic Treaty Organizations (NATO). CMF 31 soldiers serve in key positions at the CTCs. Signal soldiers
assignments occur in every theater of operation at every level of command. They serve in signal operations and signal
security capacities as needed. All MOSs in this CMF are open to women, however, certain positions in combat arms
units are closed to women because of their projected proximity to direct combat. A detailed description of CMF 31 can
be found in DA Pam 611–21.

12–2. MOS 31C Radio Operator-Maintainer
a. Major duties. See DA Pam 611–21.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Career Progression Plan is to inform soldiers and NCOs how the

Signal Corps wants their career pattern and professional development to unfold. Junior enlisted soldiers should take
steps to increase their technical and basic soldiering attributes. Junior enlisted assignments must focus on the hard,
demanding jobs such as team chief and section chief. Whenever possible, avoid repetitive assignments outside of MOS
(such as going from drill sergeant to recruiter duty, instructor, staff, or similar positions). This will ensure necessary
diversity throughout the career path. It is possible repetitive assignments will occur to meet Army needs. However,
soldiers should interject and communicate their desire for assignments that allow them to remain competitive.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. During the early years of a career, focus on building a strong base of technical

expertise in equipment, basic MOS skills and common soldier tasks. Assignments such as radio operator-maintainer,
EPLRS NCS operator and EGRU operator enhance technical and operational expertise. Soldiers should seek responsi-
bility and take advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. While the operational tempo (OPTEMPO) of tactical assignments limits the opportunity for
civilian education, soldiers and their chain of command must exploit every educational opportunity. There are methods
for obtaining college credits other than the traditional classroom instruction. They include the Internet and "snail-mail"
correspondence courses both military and civilian (see para (d), below), College Level Examination Program (CLEP),
and Defense activity for Non-Traditional Education Support (DANTES). Military education and experience can be
converted to college credit utilizing Service Member Opportunity College Associate’s Degree (SOCAD) program. Prior
to PLDC, the completion of a college level English course is recommended. At this stage, it is also a good time to
improve Armed Service Vocational Aptitude Battery (ASVAB) scores, if appropriate. For more information on
educational programs and financial support see your chain of command and the installation education office. Soldiers
can enroll online at the Army Correspondence Course Program (ACCP) Web site.

(d) Additional training. Enhanced Position Location and Reporting System (EPLRS) Net Control Station (NCS) and
Enhanced Ground Reference Unit (EGRU) Operator, Airborne, and Air Assault. Suggested correspondence courses:
Single Channel Radio Operator Course; Radio Operator Maintainer Course; Signal Leadership Course (SPC–SGT);
NCO Primary Leadership Subjects Course (SPC/CPL).

(e) Special assignments. CPL recruiter.
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(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19). Successful graduation with honors from this course could be a significant promotion factor.
(b) Operational assignments. During this phase of a career, focus on tactical assignments developing soldier

leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. NCOs, at every opportuni-
ty, should seek the positions that allow them to gain leadership experience such as senior radio operator-maintainer and
senior EGRU operator.

(c) Self-development. NCOs should pursue educational excellence by beginning or continuing college level courses
and Army correspondence courses (ACCP) (see para (d), below).

(d) Additional training. Enhanced Position Location and Reporting System (EPLRS) Net Control Station (NCS) and
Enhanced Ground Reference Unit (EGRU) Operator, Airborne, Air Assault, and Master Fitness Trainer. Suggested
correspondence courses: Single Channel Radio Operator Course; Radio Operator Maintainer Course; Signal Leadership
Course (SPC–SGT); NCO Basic Leadership Subjects Course (SGT and above).

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course. Successful graduation with honors from these courses could
be a significant promotion factor.

(b) Operational assignments. During this phase of a career, focus on tactical assignments developing soldier
leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. NCOs, at every opportuni-
ty, should seek positions to gain leadership experience such as radio supervisor, EPLS NCS supervisor, radio section
chief, EPLRS plans/operations NCO and radio operations NCO.

(c) Self-development. NCOs should actively seek opportunities to further their civilian and military education (see
para (d), below). Although civilian education is not a requirement for promotion, it could be a significant factor.

(d) Additional training. Enhanced Position Location and Reporting System (EPLRS) Net Control Station (NCS) and
Enhanced Ground Reference Unit (EGRU) Operator, Battlefield Spectrum Management, SSG(P), Airborne, Air As-
sault, and Master Fitness Trainer. Suggested correspondence courses: Single Channel Radio Operator Course; Radio
Operator Maintainer Course; NCO Basic Leadership Subjects Course (SGT and above); Standards in Weapons
Training Course (SSG and above).

(e) Special assignments. Drill sergeant, recruiter, and AA/RC advisor.
(4) SFC/MSG. See para 12–18.
d. Professional Development Model for MOS 31C. See Professional Development Model for MOS 31C.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

12–3. MOS 31C Reserve Component
The integrated use of the RC is essential to the successful accomplishment of military operations. The RC represents
substantive elements of the structure and capability of each service. The contributions of the RC cover the entire
spectrum of forces from combat, to combat support (CS) or combat service support (CSS), and general supporting
forces. The RC NCO must possess the same qualifications and capabilities within a unit of assignment as the AA
counterpart in a similar unit of assignment. Duty assignments for career progression do not parallel those of the AA.
Assignments are constrained based on availability within a state or region. Although geographical limitations will
determine the types of units in which RC soldiers can serve, The Army Training System (TATS), professional
development NCOES satisfies professional development and functional area requirements. This is the same for all
components.

12–4. MOS 31F Network Switching Systems Operator-Maintainer
a. Major duties. See DA Pam 611–21.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Career Progression Plan is to inform soldiers and NCOs how the

Signal Corps wants their career pattern and professional development to unfold. Junior enlisted soldiers should take
steps to increase their technical and basic soldiering attributes. Junior enlisted assignments must focus on the hard,
demanding jobs such as team chief and section chief. Whenever possible, avoid repetitive assignments outside of MOS
(such as going from drill sergeant to recruiter duty, instructor, staff, or similar positions). This will ensure necessary
diversity throughout the career path. It is possible repetitive assignments will occur to meet Army needs. However,
soldiers should interject and communicate their desire for assignments that allow them to remain competitive.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. During the early years of a career, focus on building a strong base of technical

expertise in equipment, basic MOS skills and common soldier tasks. Assignments such as switch systems operator-
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maintainer, node switch operator-maintainer, EXT switch operator-maintainer, FES switch operator-maintainer, Patriot
switch operator maintainer, management shelter operator-maintainer, range extension operator and EAC operator
enhance technical and operational expertise. Soldiers should seek responsibility and take advantage of opportunities to
display leadership skills, initiative, and motivation.

(c) Self-development. While the operational tempo (OPTEMPO) of tactical assignments limits the opportunity for
civilian education, soldiers and their chain of command must exploit every educational opportunity. There are methods
for obtaining college credits other than the traditional classroom instruction. They include the Internet and "snail-mail"
correspondence courses, which are both military and civilian (see para (d), below), College Level Examination Program
(CLEP), and Defense activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing Service Member Opportunity College Associate’s Degree (SOCAD)
Program. Prior to PLDC, the completion of a college level English course is recommended. At this stage, it is also a
good time to improve Armed Service Vocational Aptitude Battery (ASVAB) scores, if appropriate. For more informa-
tion on educational programs and financial support see your chain of command and the installation education office.
Soldiers can enroll online at the Army Correspondence Course Program (ACCP) Web site.

(d) Additional training. Airborne and Air Assault. Suggested correspondence courses: Network Switching Systems
Operator Maintainer Course; Signal Leadership Course (SPC–SGT); NCO Primary Leadership Subjects Course (SPC/
CPL).

(e) Special assignments. CPL recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19). Successful graduation with honors from this course could be a significant promotion factor.
(b) Operational assignments. During this phase of a career, the focus should be on tactical assignments developing

soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. NCOs, at every
opportunity, should seek the positions that allow them to gain leadership experience such as senior switch systems
operator-maintainer, extension switch supervisor, FES switch operator-maintainer, and senior Patriot switch operator-
maintainer.

(c) Self-development. NCOs should pursue educational excellence by beginning or continuing college level courses
and Army correspondence courses (through ACCP) (see para (d), below).

(d) Additional training. Airborne, Air Assault, and Master Fitness Trainer. Suggested correspondence courses:
Network Switching Systems Operator Maintainer Course; Signal Leadership Course (SPC–SGT); NCO Basic Leader-
ship Subjects Course (SGT and above).

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course. Successful graduation with honors from these courses could
be a significant promotion factor.

(b) Operational assignments. During this phase of a career, the focus should be on tactical assignments developing
soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. NCOs, at every
opportunity, should seek positions to gain leadership experience such as switch systems supervisor, node switch
supervisor, section chief, SCC operator-maintainer, plans/operations NCO, switching staff NCO, and training NCO.

(c) Self-development. NCOs should actively seek opportunities to further their civilian and military education (see
para (d), below). Although civilian education is not a requirement for promotion, it could be a significant factor.

(d) Additional training. Battlefield Spectrum Management, SSG (P), Airborne, Air Assault, and Master Fitness
Trainer. Suggested correspondence courses: Network Switching Systems Operator Maintainer Course; NCO Basic
Leadership Subjects Course (SGT and above); Standards in Weapons Training Course (SSG and above).

(e) Special assignments. Drill sergeant, recruiter, and AA/RC advisor.
(4) SFC/MSG. See para 12–18.
d. Professional Development Model for MOS 31F. See Professional Development Model for MOS 31F.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

12–5. MOS 31F Reserve Component
The Reserve Component is managed the same as the Active Army (see para 12–4).

12–6. MOS 31L Cable Systems Installer-Maintainer
a. Major duties. See DA Pam 611–21.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Career Progression Plan is to inform soldiers and NCOs how the

Signal Corps wants their career pattern and professional development to unfold. Junior enlisted soldiers should take
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steps to increase their technical and basic soldiering attributes. Junior enlisted assignments must focus on the hard,
demanding jobs such as team chief and section chief. Whenever possible, avoid repetitive assignments outside of MOS
(such as going from drill sergeant to recruiter duty, instructor, staff, or similar positions). This will ensure necessary
diversity throughout the career path. It is possible repetitive assignments will occur to meet Army needs. However,
soldiers should interject and communicate their desire for assignments that allow them to remain competitive.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. During the early years of a career, focus on building a strong base of technical

expertise in equipment, basic MOS skills and common soldier tasks. Assignments such as cable systems installer-
maintainer, antenna installer-maintainer and cable system splicer enhance technical and operational expertise. Soldiers
should seek responsibility and take advantage of opportunities to display their leadership skills, initiative, and
motivation.

(c) Self-development. While the operational tempo (OPTEMPO) of tactical assignments limits the opportunity for
civilian education, soldiers and their chain of command must exploit every educational opportunity. There are methods
for obtaining college credits other than the traditional classroom instruction. They include the Internet and "snail-mail"
correspondence courses both military and civilian (see paragraph, (d), below), College Level Examination Program
(CLEP), and Defense activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing Service Member Opportunity College Associate’s Degree (SOCAD)
Program. Prior to PLDC, the completion of a college level English course is recommended. At this stage, it is also a
good time to improve Armed Service Vocational Aptitude Battery (ASVAB) scores, if appropriate. For more informa-
tion on educational programs and financial support see your chain of command and the installation education office.
Soldiers can enroll online at the Army Correspondence Course Program (ACCP) Web site.

(d) Additional training. Antenna installation, cable splicing, airborne, and air assault. Suggested correspondence
courses: Antenna Installation Course; Cable Splicing Course; Signal Leadership Course (SPC–SGT); NCO Primary
Leadership Subjects Course (SPC/CPL).

(e) Special assignments. CPL recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19). Successful graduation with honors from this course could be a significant promotion factor.
(b) Operational assignments. During this phase of a career, focus on tactical assignments developing soldier

leadership skills, honing technical expertise and laying a foundation of tactical knowledge. NCOs, at every opportunity,
should seek the positions that allow them to gain leadership experience such as cable system team chief, antenna team
chief, senior cable system installer-maintainer and senior cable system splicer.

(c) Self-development. NCOs should pursue educational excellence by beginning or continuing college level courses
and Army correspondence courses (through ACCP) (see para (d), below).

(d) Additional training. Antenna Installation, Cable Splicing, Airborne, Air Assault and Master Fitness Trainer.
Suggested correspondence courses: Antenna Installation Course; Cable Splicing Course; Signal Leadership Course
(SPC–SGT); NCO Basic Leadership Subjects Course (SGT and above).

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officers Course (ANCOC), and Battle Staff Course. Successful graduation with honors from these courses could
be a significant promotion factor.

(b) Operational assignments. During this phase of a career, the focus should be on tactical assignments developing
soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. NCOs, at every
opportunity, should seek positions to gain leadership experience such as cable system team chief, section chief, antenna
systems supervisor, wire systems plans NCO, wire operations NCO and outside plant coordinator.

(c) Self-development. NCOs should actively seek opportunities to further their civilian and military education (see
para (d), below). Although civilian education is not a requirement for promotion, it could be a significant factor.

(d) Additional training. Antenna installation, cable splicing, battlefield spectrum management, SSG(P), airborne, air
assault, and master fitness trainer. Suggested correspondence courses: Antenna Installation Course; Cable Splicing
Course; NCO Basic Leadership Subjects Course (SGT and above); Standards in Weapons Training Course (SSG and
above).

(e) Special assignments. Drill sergeant, BNCOC SGL, and recruiter.
(4) SFC/MSG. See para 12–18.
d. Professional Development Model for MOS 31L. See Professional Development Model for MOS 31L.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.
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12–7. MOS 31L Reserve Component
The Reserve Component is managed the same as the Active Army (see para 2–6).

12–8. MOS 31P Microwave Systems Operator-Maintainer
a. Major duties. See DA Pam 611–21.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Career Progression Plan is to inform soldiers and NCOs how the

Signal Corps wants their career pattern and professional development to unfold. Junior enlisted soldiers should take
steps to increase their technical and basic soldiering attributes. Junior enlisted assignments must focus on the hard,
demanding jobs such as team chief and section chief. Senior NCOs should seek positions such as platoon sergeant, first
sergeant, or other leadership positions, and serve in special and joint assignments. Follow-on assignments at the brigade
and division staff will add to their overall professional knowledge. Whenever possible, avoid repetitive assignments
outside of MOS (such as going from drill sergeant to recruiter duty, instructor, staff, or similar positions). This will
ensure necessary diversity throughout the career path. It is possible repetitive assignments will occur to meet Army
needs. However, soldiers should interject and communicate their desire for assignments that allow them to remain
competitive. Senior NCOs should round out their career with battalion/brigade level or above operations experience.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. During the early years of a career, the focus should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. Assignments such as microwave
operator-maintainer, circuit controller, high power radio operator-maintainer, SYSCON controller, TST system techni-
cian, network control technician and circuit operator enhance technical and operational expertise. Soldiers should seek
responsibility and take advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. While the operational tempo (OPTEMPO) of tactical assignments limits the opportunity for
civilian education, soldiers and their chain of command must exploit every education opportunity. There are methods
for obtaining college credits other than the traditional classroom instruction. They include the Internet and "snail-mail"
correspondence courses, both military and civilian (see para (d), below), College Level Examination Program (CLEP),
and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience can be
converted to college credit utilizing Service Member Opportunity College Associate’s Degree (SOCAD) program. Prior
to PLDC, the completion of a college level English course is recommended. At this stage, it is also a good time to
improve Armed Services Vocation Aptitude Battery scores, if appropriate. For more information on educational
programs and financial support see your chain of command and the installation education office. Soldiers can enroll
online at the Army Correspondence Course Program (ACCP) Web site.

(d) Additional training. High Power Radio Operator-Maintainer, Airborne and Air Assault. Suggested correspond-
ence courses: Microwave Systems Operator/Maintainer Course; Circuit Conditioning Course; Signal Leadership Course
(SPC–SGT); and NCO Primary Leadership Subjects Course (SPC/CPL).

(e) Special assignments. CPL recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19). Successful graduation with honors from this course could be a significant promotion factor.
(b) Operational assignments. During this phase of a career, the focus should be on tactical assignments developing

soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. NCOs, at every
opportunity, should seek positions to gain leadership experience such as microwave team chief, circuit control team
chief, high power radio team chief, TST senior technician and training NCO.

(c) Self-development. NCOs should pursue educational excellence by beginning or continuing college level courses
and Army correspondence courses (through ACCP) (see para (d), below).

(d) Additional training. High Power Radio Operator-Maintainer, Airborne, Air Assault and Master Fitness Trainer.
Suggested correspondence courses: microwave systems operator/maintainer course; circuit conditioning course; Signal
Leadership Course (SPC–SGT); and NCO Basic Leadership Subjects Course (SGT and above).

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officers Course (ANCOC), and Battle Staff Course. Successful graduation with honors from these courses could
be a significant promotion factor.

(b) Operational assignments. During this phase of a career, focus on tactical assignments developing soldier
leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. NCOs, at every opportuni-
ty, should seek positions to gain leadership experience such as microwave supervisor, circuit control supervisor, high
power radio supervisor, senior SYSCON controller, microwave operations SGT and circuit operations SGT.

(c) Self-development. NCOs should actively seek opportunities to further their civilian and military education (see
para (d), below). Although civilian education is not a requirement for promotion, it could be a significant factor.
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(d) Additional training. High Power Radio Operator-Maintainer, Airborne, Air Assault, Drill Sergeant, Recruiter,
and Master Fitness Trainer. Suggested correspondence courses: Microwave Systems Operator/Maintainer Course;
Circuit Conditioning Course; NCO Basic Leadership Subjects Course (SGT and above); and Standards in Weapons
Training Course (SSG and above).

(e) Special assignments. Drill sergeant, BNCOC SGL, and recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, First

Sergeants Course, while serving in this capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position). Successful graduation with honors from these courses could be a significant
promotion factor.

(b) Operational assignments. SFC should seek assignments as a platoon sergeant, detachment sergeant, section
chief, microwave management NCO or circuit management NCO.

(c) Self-development. SFC should complete at least one year of college prior to eligibility for the Master Sergeant
Board. A college degree is not a requirement for promotion; but, it can be a significant factor and should be pursued
whenever possible.

(d) Additional training. Airborne, Air Assault, Drill Sergeant, and Master Fitness Trainer. Suggested correspondence
courses: Microwave Systems Operator/Maintainer Course; Circuit Conditioning Course; and Standards in Weapons
Training Course (SSG and above).

(e) Special assignments. ANCOC SGL, senior drill sergeant, EO advisor, and AA/RC advisor.
(5) MSG/1SG. See para 12–20.
d. Professional Development Model for MOS 31P. See Professional Development Model for MOS 31P.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

12–9. MOS 31P Reserve Component
The Reserve Component is managed the same as the Active Army (see para 12–8).

12–10. MOS 31R Multichannel Transmissions Systems Operator-Maintainer
a. Major duties. See DA Pam 611–21.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Career Progression Plan is to inform soldiers and NCOs how the

Signal Corps wants their career pattern and professional development to unfold. Junior enlisted soldiers should take
steps to increase their technical and basic soldiering attributes. Junior enlisted assignments must focus on the hard,
demanding jobs such as team chief and section chief. Whenever possible, avoid repetitive assignments outside of MOS
(such as going from drill sergeant to recruiter duty, instructor, staff, or similar positions). This will ensure necessary
diversity throughout the career path. It is possible repetitive assignments will occur to meet Army needs. However,
soldiers should interject and communicate their desire for assignments that allow them to remain competitive.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. During the early years of a career, focus on building a strong base of technical

expertise in equipment, basic MOS skills, and common soldier tasks. Assignments such as XMSN System operator-
maintainer, FES radio operator-maintainer, RAU operator-maintainer, TROPO operator-maintainer and Patriot switch
operator-maintainer enhance technical and operational expertise. Soldiers should seek responsibility and take advantage
of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. While the operational tempo (OPTEMPO) of tactical assignments limits the opportunity for
civilian education, soldiers and their chain of command must exploit every educational opportunity. There are methods
for obtaining college credits other than the traditional classroom instruction. They include the Internet and "snail-mail"
correspondence courses both military and civilian (see para (d), below), College Level Examination Program (CLEP),
and Defense activity for Non-Traditional Education Support (DANTES). Military education and experience can be
converted to college credit utilizing Service Member Opportunity College Associate’s Degree (SOCAD) program. Prior
to PLDC, the completion of a college level English course is recommended. At this stage, it is also a good time to
improve Armed Service Vocational Aptitude Battery (ASVAB) scores, if appropriate. For more information on
educational programs and financial support, see your chain of command and the installation education office. Soldiers
can enroll online at the Army Correspondence Course Program (ACCP) Web site.

(d) Additional training. Airborne and Air Assault. Suggested correspondence courses: Multichannel Transmission
Systems Operator Maintainer Course; Signal Leadership Course (SPC–SGT); NCO Primary Leadership Subjects
Course (SPC/CPL).

(e) Special assignments. CPL recruiter.
(2) SGT.
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(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to
SGT, see AR 600–8–19). Successful graduation with honors from this course could be a significant promotion factor.

(b) Operational assignments. During this phase of a career, focus on tactical assignments developing soldier
leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. NCOs, at every opportuni-
ty, should seek the positions that allow them to gain leadership experience such as senior transmission systems
operator/maintainer, senior RAU operator/maintainer, senior TROPO operator-maintainer and senior Patriot switch
operator-maintainer.

(c) Self-development. NCOs should pursue educational excellence by beginning or continuing college level courses
and Army correspondence courses (through ACCP) (see para (d), below).

(d) Additional training. Airborne, Air Assault and Master Fitness Trainer. Suggested correspondence courses:
Multichannel Transmission Systems Operator Maintainer; Signal Leadership Course (SPC–SGT); NCO Basic Leader-
ship Subjects Course (SGT and above).

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officers Course (ANCOC), and Battle Staff Course. Successful graduation with honors from these courses could
be a significant promotion factor.

(b) Operational assignments. During this phase of a career, focus on tactical assignments developing soldier
leadership skills, honing technical expertise and laying a foundation of tactical knowledge. NCOs, at every opportunity,
should seek positions to gain leadership experience such as XMSN Systems Team Chief, RAU Team Chief, XMSN
Systems Section Chief, TROPO Team Chief, and XMSN Systems Operations NCO.

(c) Self-development. NCOs should actively seek opportunities to further their civilian and military education (see
para (d), below). Although civilian education is not a requirement for promotion, it could be a significant factor.

(d) Additional training. Battlefield Spectrum Management, SSG(P), Airborne, Air Assault, and Master Fitness
Trainer. Suggested correspondence courses: Multichannel Transmission Systems Operator Maintainer; NCO Basic
Leadership Subjects Course (SGT and above); Standards in Weapons Training Course.

(e) Special assignments. Drill sergeant, BNCOC SGL, and recruiter.
(4) SFC/MSG. See para 12–18.
d. Professional Development Model for MOS 31R. See Professional Development Model for MOS 31R.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

12–11. MOS 31R Reserve Component
The Reserve Component is managed the same as the Active Army (see para 12–10).

12–12. MOS 31S Satellite Communications Systems Operator-Maintainer
a. Major duties. See DA Pam 611–21.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Career Progression Plan is to inform soldiers and NCOs how the

Signal Corps wants their career pattern and professional development to unfold. Junior enlisted soldiers should take
steps to increase their technical and basic soldiering attributes. Junior enlisted assignments must focus on the hard,
demanding jobs such as team chief and section chief. Senior NCOs should seek positions such as platoon sergeant, first
sergeant, or other leadership positions, and serve in special and joint assignments. Follow-on assignments at the brigade
and division staff will add to their overall professional knowledge. Whenever possible, avoid repetitive assignments
outside of MOS (such as going from drill sergeant to recruiter duty, instructor, staff, or similar positions). This will
ensure necessary diversity throughout the career path. It is possible repetitive assignments will occur to meet Army
needs. However, soldiers should interject and communicate their desire for assignments that allow them to remain
competitive. Senior NCOs should round out their career with battalion/brigade level or above operations experience.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. During the early years of a career, focus on building a strong base of technical

expertise in equipment, basic MOS skills, and common soldier tasks. Assignments such as SATCOM System operator-
maintainer, TACSAT System operator-maintainer, MILSTAR terminal operator-maintainer and SATCOM controller
enhance technical and operational expertise. Soldiers should seek responsibility and take advantage of opportunities to
display their leadership skills, initiative, and motivation.

(c) Self-development. While the operational tempo (OPTEMPO) of tactical assignments limits the opportunity for
civilian education, soldiers and their chain of command must exploit every educational opportunity. There are methods
for obtaining college credits other than the traditional classroom instruction. They include the Internet and "snail-mail"
correspondence courses, both military and civilian (see para (d), below), College Level Examination Program (CLEP),
and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience can be
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converted to college credit utilizing Service Member Opportunity College Associate’s Degree (SOCAD) program. Prior
to PLDC, the completion of a college level English course is recommended. At this stage, it is also a good time to
improve Armed Services Vocation Aptitude Battery scores, if appropriate. For more information on educational
programs and financial support see your chain of command and the installation education office. Soldiers can enroll
online at the Army Correspondence Course Program (ACCP) Web site.

(d) Additional training. Satellite Systems/Network Coordinator, Airborne and Air Assault. Suggested correspond-
ence courses: Signal Leadership Course (SPC–SGT); and NCO Primary Leadership Subjects Course (SPC/CPL).

(e) Special assignments. CPL recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). (For conditional promotion to SGT,

see AR 600–8–19.) PLDC. Successful graduation with honors from this course could be a significant promotion factor.
(b) Operational assignments. During this phase of a career, focus should be on tactical assignments developing

soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. NCOs, at every
opportunity, should seek positions to gain leadership experience such as TACSAT System team chief, senior SATCOM
operator-maintainer, senior MILSTAR operator-maintainer, senior SATCOM controller, and SATCOM training NCO.

(c) Self-development. NCOs should pursue educational excellence by beginning or continuing college level courses
and Army correspondence courses (through ACCP) (see para (d), below).

(d) Additional training. Satellite Systems/Network Coordinator, Airborne, Air Assault, and Master Fitness Trainer.
Suggested correspondence courses: Signal Leadership Course (SPC–SGT); and NCO Basic Leadership Subjects Course
(SGT and above).

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officers Course (ANCOC), and Battle Staff Course. Successful graduation with honors from these courses could
be a significant promotion factor.

(b) Operational assignments. During this phase of a career, focus should be on tactical assignments developing
soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. NCOs, at every
opportunity, should seek positions to gain leadership experience such as SATCOM System supervisor, SATCOM
operations NCO, SATCOM chief, section chief, MILSTAR team chief, SATCOM control NCO, network controller.

(c) Self-development. NCOs should actively seek opportunities to further their civilian and military education (see
para (d), below). While attending BNCOC, they will be introduced to the CMF 31, MOS 31S Degree Builder Program
sponsored by the Service Members Opportunity College. NCOs can choose to pursue an occupational degree in
satellite communications systems. NCOs who attended BNCOC prior to the implementation of this program should
visit their Education Center for enrollment. Although civilian education is not a requirement for promotion, it could be
a significant factor.

(d) Additional training. Satellite Systems/Network Coordinator, Airborne, Air Assault, Drill Sergeant, Recruiter, and
Master Fitness Trainer. Suggested correspondence courses: NCO Basic Leadership Subjects Course (SGT and above);
and Standards in Weapons Training Course (SSG and above).

(e) Special assignments. Drill sergeant, BNCOC SGL, and recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, while serving in this capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position). Successful graduation with honors from these courses could be a significant
promotion factor.

(b) Operational assignments. SFC should seek assignments as a platoon sergeant, detachment sergeant, section
chief, SATCOM terminal chief, SATCOM operations NCO, plans/operations NCO, senior network controller or
SATCOM staff NCO.

(c) Self-development. SFC should complete at least one year of college prior to eligibility for the Master Sergeant
Board. A college degree is not a requirement for promotion; but, it can be a significant factor and should be pursued
whenever possible.

(d) Additional training. Satellite Systems/Network Coordinator, Battlefield Spectrum Management, Airborne, Air
Assault, Drill Sergeant, and Master Fitness Trainer. Suggested correspondence courses: Standards in Weapons Training
Course (SSG and above).

(e) Special assignments. ANCOC SGL, senior drill sergeant, EO advisor, and AA/RC advisor.
(5) MSG. See para 12–20.
d. Professional Development Model for MOS 31S. See Professional Development Model for MOS 31S.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.
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12–13. MOS 31S Reserve Component
The Reserve Component is managed the same as the Active Army (see para 12–12).

12–14. MOS 31T Satellite/Microwave Systems Chief
a. Major duties. See. DA Pam 611–21.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Career Progression Plan is to inform soldiers and NCOs how the

Signal Corps wants their career pattern and professional development to unfold. To develop satellite/microwave
systems chiefs into professional NCOs, their assignments must focus on the hard, demanding jobs such as first sergeant
and station chief. Follow-on staff assignments will add to their overall professional knowledge. Whenever possible,
repetitive assignments outside of MOS should be avoided. Senior NCOs should ensure assignment diversity throughout
the career path. It is possible repetitive assignments will occur to meet Army needs. However, soldiers should interject
and communicate their desire for assignments that allow them to remain competitive. Senior NCOs should round out
their career with battalion/brigade level or above operations experience.

(1) MSG.
(a) Institutional training. Battle Staff Course and First Sergeants Course (first time first sergeants are required to

attend the FSC prior to holding a first sergeant position).
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,

the opportunity for promotion to SGM is limited. It is beneficial to career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments). Other assignments include microwave/satellite station or
operations chief.

(c) Self-development. MSG should continue to aggressively attend college courses to obtain an associate’s or higher
degree.

(d) Additional training. Airborne and Master Fitness Trainer. Suggested correspondence courses: Standards in
Weapons Training Course (SSG and above).

(e) Special assignments. None.
(2) SGM. See para 12–20.
d. Professional Development Model for MOS 31T. See Professional Development Model for MOS 31T.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

12–15. MOS 31T Reserve Component
The Reserve Component is managed the same as the Active Army (see para 12–14).

12–16. MOS 31U Signal Support Systems Specialist
a. Major duties. See DA Pam 611–21.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Career Progression Plan is to inform soldiers and NCOs how the

Signal Corps wants their career pattern and professional development to unfold. Junior enlisted soldiers should take
steps to increase their technical and basic soldiering attributes. Junior NCO assignments must focus on the hard,
demanding jobs such as team chief and platoon sergeant. Senior NCOs should seek positions such as section chief,
platoon sergeant, and first sergeant, or other leadership positions. Follow-on assignments, as senior NCOs, at the
brigade and above staff positions, as well as special assignments such as USAR/ARNGUS advisor, inspector general
NCO, and ROTC military science instructor will add to their overall professional knowledge as their career matures.
NCOs assigned to TDA units should seek challenging positions, such as BNCOC or ANCOC small group leader
(SGLs), and take advantage of opportunities to serve in special or joint assignments. Priority or special assignments
such as, Project Warrior observer/controller (OC), drill sergeant, recruiter, equal opportunity advisor, and inspector
general NCO are career enhancing. Whenever possible avoid repetitive assignments, outside of MOS. This will ensure
necessary diversity throughout the career path. It is possible repetitive assignments will occur to meet Army needs.
H o w e v e r ,  s o l d i e r s  s h o u l d  i n t e r j e c t  a n d  c o m m u n i c a t e  t h e i r  d e s i r e  f o r  a s s i g n m e n t s  t h a t  a l l o w  t h e m  t o  r e m a i n
competitive.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. During the early years of a career, focus should be on building a strong base of

technical expertise, basic MOS skills, and common soldier tasks. Assignments such as radio retrans operator, forward
signal support specialist, and signal information service specialist enhance technical and operational expertise, and are
recommended. Soldiers should seek responsibility and take advantage of opportunities to display their leadership skills,
initiative, and motivation.

(c) Self-development. While the operational tempo (OPTEMPO) of tactical assignments limits the opportunity for
civilian education, soldiers and their chain of command must exploit every educational opportunity. There are methods
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for obtaining college credits other than the traditional classroom instruction. They include the Internet and "snail-mail"
correspondence courses, both military and civilian (see para (d), below), College Level Examination Program (CLEP),
and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience can be
converted to college credit utilizing Service Member Opportunity College Associate’s Degree (SOCAD) program. Prior
to PLDC, the completion of a college level English course is recommended. At this stage, it is also a good time to
improve Armed Services Vocation Aptitude Battery scores, if appropriate. For more information on educational
programs and financial support see your chain of command and the installation education office. Soldiers can enroll
online at the Army Correspondence Course Program (ACCP) Web site.

(d) Additional training. Airborne and Air Assault. Suggested correspondence courses: NCO Primary Leadership
Subjects Course (SPC/CPL), Signal Support Systems Specialist Course, and Signal Leadership Course (SPC–SGT).

(e) Special assignments. CPL recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19). Successful graduation with honors from this course could be a significant promotion factor.
(b) Operational assignments. During this phase of a career, focus on tactical assignments, which will develop soldier

leadership skills, hone technical expertise, and lay a foundation of tactical knowledge. NCOs should be familiar with
DA Pam 611–21 and seek the positions that allow them to gain leadership experience by serving in the position of
team chief.

(c) Self-development. NCOs should pursue educational excellence by beginning or continuing college level courses
and Army correspondence courses (ACCP) (see para (d), below).

(d) Additional training. Airborne and Air Assault. Suggested correspondence courses: Signal Support Systems
Specialist Course, Signal Support Systems BNCOC Course (SGT and above), and NCO Basic Leadership Subjects
Course (SGT and above).

(e) Special assignments. None.
(3) SSG.
(a) Institution training. BNCOC (for conditional promotion to SSG, see AR 600–8–19) and Advanced Noncommis-

sioned Officer Course (ANCOC). Successful graduation with honors from these courses could be a significant
promotion factor.

(b) Operational assignments. During this phase of a career, focus must be on continued development and refinement
of leadership skills and tactical and technical expertise. Duty positions such as section chief, signal support system
chief, and BNCOC small group leader (SGL) will increase experience and intensify leadership skills. Avoid back-to-
back special duty assignments such as drill sergeant, recruiter, or any repetitive combination of such, whenever
possible. This reduces MOS proficiency due to continuous changes in modernization, structure, and doctrine.

(c) Self-development. NCOs should actively seek opportunities to further their civilian and military education (see
para (d), below). While attending BNCOC, NCOs will be introduced to the SOCAD Degree builder program. NCOs
who attended BNCOC prior to the implementation of the SOCAD Army Degree Builder program should visit their
local Education Center for enrollment. Although civilian education is not a requirement for promotion, it could be a
significant factor.

(d) Additional training. Battlefield Spectrum Management, Standardized COMSEC Custodian Course, Master Fit-
ness Trainer, Equal Opportunity Advisor (EOA), Drill Sergeant, Recruiter, Airborne, and Air Assault. Suggested
correspondence courses: Signal Support Systems Specialist Course, Signal Support Systems BNCOC Course (SGT and
above), NCO Basic Leadership Subjects Course (SGT and above), and Standards in Weapons Training Course.

(e) Special assignments. EOA, BNCOC SGL, drill sergeant, and recruiter.
(4) SFC.
(a) Institution training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeant Course, while serving in this capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position). Successful graduation with honors from these courses could be a significant
promotion factor.

(b) Operational assignments. During this phase of a career, focus should be in tactical assignments as a platoon
sergeant, section chief, detachment sergeant, or battle staff NCO. The platoon sergeant or section chief’s job as the
senior trainer in the platoon is essential in the development of junior leaders. It is also necessary in order to be
competitive for promotion to MSG and appointment to first sergeant.

(c) Self-development. SFC should complete at least one year of college prior to eligibility for the Master Sergeant
Board. A college degree is not a requirement for promotion, but it can be a significant factor and should be pursued
whenever possible.

(d) Additional training. Battlefield Spectrum Management, Master Fitness Trainer, Airborne, and Air Assault.
Suggested correspondence courses: Signal Support Systems Specialist Course and Standards in Weapons Training
Course (SSG and above).

(e) Special assignments. Senior drill sergeant, recruiter, equal opportunity advisor and ANCOC SGL.
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(5) MSG/1SG.
(a) Institution training. Battle Staff Course, and First Sergeants Course (first time first sergeants are required to

attend the FSC prior to holding a first sergeant position).
(b) Operational assignments. The critical assignment for a MSG is first sergeant, which are limited for 31Us. Other

comparable positions include signal support systems chief, and spectrum management NCO, and battalion or above
staff NCOs.

(c) Self-development. MSG should continue to aggressively attend college courses to obtain an associate’s or higher
degree.

(d) Additional training. Battlefield Spectrum Management, Master Fitness Trainer, Airborne, and Air Assault.
Suggested correspondence courses: Standards in Weapons Training Course (SSG and above).

(e) Special assignments. Project Warrior OC and AA/RC advisor.
(6) SGM. See para 12–20.
d. Professional Development Model for MOS 31U. See Professional Development Model for MOS 31U.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

12–17. MOS 31U Reserve Component
The Reserve Component is managed the same as the Active Army (see para 12–16).

12–18. MOS 31W Telecommunications Operations Chief
a. Major duties. See DA Pam 611–21.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Career Progression Plan is to inform soldiers and NCOs how the

signal regiment wants their career pattern and professional development to unfold. To develop telecommunications
operations chiefs into professional NCOs, their assignments must focus on the hard, demanding jobs such as section
chief, platoon sergeant and detachment sergeant or other supervisory positions. Whenever possible, avoid repetitive
assignments, outside of MOS (such as going from drill sergeant to recruiter duty, instructor, staff, or similar positions).
This will ensure necessary diversity throughout the career path. It is possible that repetitive assignments will occur to
meet Army needs. However, soldiers should interject and communicate their desire for assignments that allow them to
remain competitive. Senior NCOs should round out their career with battalion/brigade level or above operations
experience.

(1) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19) and First Sergeants

Course, while serving in this capacity (first time first sergeants are required to attend the FSC prior to holding a first
sergeant position). Successful graduation with honors from these courses could be a significant promotion factor.

(b) Operational assignments SFC should seek assignments as a platoon sergeant, detachment sergeant, section chief,
XMSN systems chief, switch systems chief, network operations chief, network control chief, signal maintenance chief
and plans/operations NCO.

(c) Self-development. SFC should complete at least one year of college prior to eligibility for the Master Sergeant
Board. A college degree is not a requirement for promotion, but it can be a significant factor and should be pursued
whenever possible.

(d) Additional training. Joint Tactical Automated Switching Network Supervisor, Network Management Tool Staff
Operations, Battlefield Spectrum Management, Master Fitness Trainer, Airborne, and Air Assault. Suggested corre-
spondence courses: Standards in Weapons Training Course (SSG and above).

(e) Special assignments. SR drill sergeant, recruiter, White House Communications Agency, special operations, Joint
Activities equal opportunity, inspector general NCO, instructor, observer/controller, and AA/RC advisor.

(2) MSG/1SG.
(a) Institutional training. First Sergeants Course, while serving in this capacity (first time first sergeants are required

to attend the FSC prior to holding a first sergeant position). Successful graduation with honors from these courses
could be a significant promotion factor.

(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,
the opportunity for promotion to SGM is limited. It is beneficial to career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments). Other assignments include senior network operations
NCO, senior network plans NCO, spectrum management chief, and senior maintenance NCO.

(c) Self-development. MSG should continue to aggressively attend college courses to obtain an associate’s or higher
degree.

(d) Additional training. Joint Tactical Automated Switching Network Supervisor, Network Management Tool Staff
Operations, Battlefield Spectrum Management, Master Fitness Trainer, Airborne, and Air Assault. Suggested corre-
spondence courses: Standards in Weapons Training Course (SSG and above).
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(e) Special assignments. Observer/controller, instructor, and AA/RC advisor.
(3) SGM. See para 12–20.
d. Professional Development Model for MOS 31W. See Professional Development Model for MOS 31W.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

12–19. MOS 31W Reserve Component
The Reserve Component is managed the same as the Active Army (see para 12–18).

12–20. MOS 31Z Senior Signal Sergeant
a. Major duties. See DA Pam 611–21.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Career Progression Plan is to inform soldiers and NCOs how the

Signal Corps wants their career pattern and professional development to unfold. To maintain senior signal sergeants as
professional NCOs, their assignments must focus on the hard, demanding jobs such as Chief Signal NCO, Corps Signal
NCO and Division Signal NCO. Follow-on staff assignments will add to their overall professional knowledge.
Whenever possible, avoid repetitive assignments, outside of MOS. Senior NCOs should ensure assignment diversity
throughout the career path. It is possible repetitive assignments will occur to meet Army needs. However, soldiers
should interject and communicate their desire for assignments that allow them to remain competitive.

(1) SGM.
(a) Institution training. Battle Staff Course, Sergeants Major Course (for conditional promotion to SGM/CSM, see

AR 600–8–19).
(b) Operational assignments. SGM should seek appointment to command sergeant major and operational assign-

ments on a major command or HQDA staff.
(c) Self-development. SGM should aggressively seek to obtain a bachelor’s degree.
(d) Additional training. Master Fitness Trainer.
(e) Special assignments. None.
(2) CSM. See 00Z.
d. Professional Development Model for MOS 31Z. See Professional Development Model for MOS 31Z.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

12–21. MOS 31Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 12–20).

Chapter 13
Military Intelligence Systems Maintenance/Integration CMF 33 Career Progression Plan

13–1. Duties
The Military Intelligence Systems Maintenance/Integration soldiers perform electronic maintenance at multiple eche-
lons from organizational through depot level. In many instances, they perform component level repair on one-of-a-kind
systems. CMF 33 soldiers play key roles in the Military Intelligence (MI) Battlefield Operating System (BOS). These
soldiers provide maintenance support on Intelligence and Electronic Warfare (IEW) Systems. These systems enhance
each MI Commander’s ability to provide timely, relevant, accurate, and synchronized IEW support to tactical,
operational, and strategic commanders across the range of military operations. In war, these IEW operations support the
winning of battles and campaigns. In support and stability operations (SASO) and small scale contingencies (SSC),
IEW operations support the promotion of peace, the resolution of conflict, and the deterrence of war. These operations
reduce uncertainty and risk to U.S. personnel and permit the effective application of force.

13–2. MOS 33W Military Intelligence Systems Maintainer/Integrator
a. Major duties. The purpose of the Electronics Warfare/Intercept Systems Maintenance Career Progression Plan is

to tell soldiers and NCOs how their career pattern and professional development should unfold. Success in this MOS
requires demonstrated potential in both technical and traditional leadership skills. Success also requires a soldier in this
MOS to seek as much assignment diversity as possible with duty in both tactical and strategic assignments, Echelon
above Corps (EAC) and Echelon below Corps (ECB) assignments, CONUS and OCONUS assignments, and TOE and
TDA assignments. This variety of assignments adds to each soldier’s overall professional knowledge and improves
their promotion potential. Back-to-back assignments of a similar type are to be avoided (such as going from drill
sergeant to recruiter duty, instructor to training development, or staff to similar positions). It is possible these situations
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will occur due to direct assignment from Department of the Army. Soldiers in this MOS should spend 30% of their
career developing the technical expertise needed by Army Intelligence, 45% of their career in leadership positions, and
the remaining 25% in staff positions. The portion of the career spent in leadership positions should concentrate on the
progressive leadership positions: squad leader, platoon sergeant, and first sergeant but should not exclude “technical
leadership” positions of shop foreman, section NCOIC, or systems supervisor. They should round out their careers with
battalion/brigade operations experience or equivalent staff positions in combat developments, force structure develop-
ment, training development, or systems acquisition.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The winning theme is to always strive to “exceed the standard” regardless of the position

one currently holds. Boards select successful leaders who have served in a variety of assignments, have supported their
role as MI NCOs by constantly increasing their civilian and military education levels, and displayed a trend of
outstanding performance in each position held.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in equipment, basic MOS skills and common soldier tasks. This can be acquired in tactical and/or
strategic assignments serving as an IEW Systems repairer. Soldiers should seek responsibility and take advantage of
opportunities to display their leadership skills, initiative, and motivation. Additional responsibility and experience is
also gained through seeking additional duties.

(c) Self-development. Soldiers must exploit every educational opportunity. Some assignments may limit the opportu-
nity for additional education through traditional means but there are other methods for obtaining college credit. These
methods include the Army Correspondence Course Program (ACCP), College Level Examination Program (CLEP),
and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience can be
converted to college credit utilizing the Service Member Opportunity College Associate Degree (SOCAD) Program.
For more information on educational programs and financial support see your chain of command and the installation
education office. College level courses should include electronics subjects that build on the knowledge gained in AIT
(see USAIC Web site).

(d) Additional training. Airborne, Air Assault, Unmanned Aerial Vehicle Repair, Tactical Exploitation of National
Capabilities Integrator/Maintainer.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC. (For conditional promotion to

SGT, see AR 600–8–19.)
(b) Operational assignments. The focus during this phase of their career should be in developing their soldier and

leadership skills, honing their technical expertise, and laying a foundation of tactical knowledge. Serve in a team leader
position. This level is a 33W soldier’s first opportunity to serve as a service school instructor. At every opportunity,
NCOs should seek the positions that allow them to gain leadership experience.

(c) Self-development. At this stage, junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. These courses should continue to build on electronics and information technology subjects.
Self-development should also focus on communications skills, briefing technique, technical writing, and research
techniques. If not already completed, ensure military training and experience conversion to college credit (see USAIC
Web site).

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer, Basic Instructor Training, Unmanned Aerial
Vehicle Repair, Tactical Exploitation of National Capabilities Integrator/Maintainer.

(e) Special assignments. Instructor, recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Choose duty assignments to add diversity to
the assignments already completed. Staff sergeants should serve at least 18 months as a squad leader or shop foreman.
Technical skills will be taken to the next level by serving as an instructor/writer. Avoid back-to-back assignments of a
similar type. This reduces MOS proficiency due to continuous changes in modernization, structure, and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Include training on management, organizational behavior, psychology, and problem-solving (see USAIC Web
site).

(d) Additional training. Airborne, Air Assault, Drill Sergeant, Recruiter, Jumpmaster, Master Fitness Trainer, Basic
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Instructor Training, Small Group Instruction, Tactical Exploitation of National Capabilities Integrator/Maintainer,
Information Systems Security Monitoring.

(e) Special assignments. Instructor, drill sergeant, recruiter, small group leader.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), First Sergeant Course

(when serving in that capacity) (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position), and Battle Staff Course.

(b) Operational assignments. The focus during this phase of their career should be in assignments as a platoon
sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is essential in the
development of junior leaders. It is also necessary in order to be competitive for promotion to master sergeant/first
sergeant. Other important assignments for SFC are maintenance/section NCOIC and senior instructor.

(c) Self-development. At this stage, soldiers complete an associate’s degree or pursue higher education if a 2-year
degree was previously completed. Any courses that can be taken in management and communication will only enhance
the ability to lead soldiers. A college degree is not a requirement for promotion but can a deciding factor when it
comes to selecting the best qualified (see USAIC Web site).

(d) Additional training. Airborne, Jumpmaster, Air Assault, Small Group Instruction.
(e) Special assignments. Senior drill sergeant, senior instructor, recruiter, detachment sergeant, career advisor/

professional development NCO, senior small group leader.
(5) MSG/1SG.
(a) Institutional training. First Sergeant Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,

the opportunity for promotion to SGM is limited. It is beneficial for career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments). Other important assignments for MSG are operations
sergeant at battalion or higher level, branch chief in an NCOA, and chief instructor.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference between two equal records. It will also assist in future
assignment since most of the SGM are staff positions (see USAIC Web site.)

(d) Additional training. None.
(e) Special assignments. Chief instructor, deputy NCOA commandant, senior career management NCO.
(6) SGM/CSM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM/CSM, see AR 600–8–19).
(b) Operational assignments. The 33W SGM/CSM can be assigned as a BN or higher CSM, while there are also

operational assignments in major training and maintenance activities. These will be command level assignments
whether as a SGM or a CSM.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or CSM; however, continuing
civilian education, to include completion of a degree is encouraged since promotions to this level are very competitive
and could make the difference between two equal records. It could also assist in future assignments (see USAIC Web
site.)

(d) Additional training. None.
(e) Special assignments. NCOA commandant. MOS 33W SGM level assignments are limited.
d. Professional Development Model for MOS 33W. See Professional Development Model for MOS 33W.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

13–3. MOS 33W Reserve Component
The integrated use of the RC is essential to the successful accomplishment of military operations. The RC represents
substantive elements of the structure and capability of each service. The contributions of the RC cover the entire
spectrum of types of forces from combat, to combat support (CS) or combat service support (CSS), and general
supporting forces. The RC NCO must possess the same qualifications and capabilities as the AA counterpart. The
quality and quantity of training that the IEW Systems Repairer RC NCO receives should be the same as the AA NCO.
Duty assignments for career progression parallel that of the AA. Although geographical limitations will determine the
types of units in which RC soldiers may serve, the RC professional development NCOES satisfies professional
development and functional area requirements. This is the same for all components.
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Chapter 14
Maintenance/Calibration CMF 35 Career Progression Plan

14–1. Duties
The primary duties of the electronic maintenance CMF are to perform the fix functions on Army weapons systems and
equipment that support maneuver forces in their preparation for and conduct of operations across the entire operational
spectrum. The fix functions include maintenance management, fault diagnostics, repair, and component/lures (line
replaceable units) assembly substitution and exchange. Electronic technicians support the life cycle functions of all
Army systems and the mission readiness of the Army’s combat, tactical, and ground support systems.

14–2. MOS 27E Land Combat Electronic Missile System Repairer
a. Major duties. MOS 27E performs DS/GS level maintenance on the TOW and Dragon Guided Missile Systems,

Bradley Fighting Vehicle, TOW/TOW 2 Subsystem, Javelin, related night sights, and ancillary test equipment. Skills
include performing quality control measures, inspecting, testing, and adjusting components to specific tolerances.
Personnel learn to determine shortcomings and malfunctions in electronic, electrical, mechanical, pneumatic, optical,
and electro-mechanical assemblies, sub-assemblies, modules and circuit elements.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site. Additional Skill Identifier J9, Equip-
ment Operator/Maintainer Test Set Ground Mounted Tow System (GMS) provides additional training to selected
enlisted students to operate, test, troubleshoot, and repair the TOW Field Test Set (TFTS) and ancillary equipment to
the authorized intermediate maintenance level.

c. Goals for development. The professional development of an electronic technician is essential to career progression
and promotions. Simply passing through programmed gates, such Primary Leadership Development Course (PLDC),
Basic Noncommissioned Officers Course (BNCOC), and Advanced Noncommissioned Officers Course (ANCOC) is
not adequate to ensure the most professional, knowledgeable, and well-trained soldiers. To progress to the next higher
grade or receive the most demanding assignments, the ideal professional development model incorporates the Army’s
three pillars of the development concept: institutional, operational, and self-development.

(1) PVT–SPC/CPL.
(a) Institutional training. Initial entry training (IET), advanced individual training (AIT), and Primary Leadership

Development Course (PLDC) for SPC/CPL.
(b) Operational assignments. During the early years, electronic technicians should focus on perfecting the basic

skills and obtaining the knowledge that would make them proficient in all aspects of their MOS. Emphasis should also
be placed on maintaining the standards of common soldier tasks. Regardless of assignment, soldiers should acquire the
necessary experience to fine-tune their technical skills. The ability to take advantage of opportunities and display
leadership skills, initiative and motivation is a must for career progression.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). College education is a favorable indication of self-development. Job
demands often preclude off-duty college education; however, soldiers should always strive to meet this goal. The Army
Continuing Education System (ACES) is a free service that is provided by the Army for soldiers to obtain higher levels
of civilian education. This service consists of professional academic counseling, career advisement, and testing. The
Army Correspondence Course Program (ACCP) offers courses and subcourses to aid technical proficiency. Smart
Force, formally CBT Systems, offers online courses that can be accepted as college courses at different colleges and
u n i v e r s i t i e s .  T h e s e  c o u r s e s  c a n  h e l p  i n  s p e c i f i c  M O S  s k i l l s  a n d  p r e p a r i n g  s o l d i e r s  f o r  a s s i g n m e n t s  o f  g r e a t e r
responsibility.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier skills, as the sergeant is now the unit’s primary trainer of tactical
skills.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military), and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides endless possibilities for continuing education away from the traditional methods. An NCO is expected to have
at least started setting the foundation for achieving an associate’s degree by taking college level courses. The Army
Correspondence Course Program (ACCP) also provides excellent educational advancements in continued leadership
and technical proficiency. Soldiers with the rank of SPC or SGT earn promotion points for correspondence completed.
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Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the
knowledge base, instill discipline, and assist soldiers with oral presentations. All electronic technicians must strive to
be the best that they can be, as this will ultimately provide them with a decisive edge over their peers. This is a
dominant factor for promotions to the next level.

(d) Additional training. Airborne, Air Assault, Master Fitness, and Jumpmaster.
(e) Special assignments. Assistant instructor, recruiter, and Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), ANCOC, and Battle Staff

Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as section

chief, shop foreman, operations NCO, instructor, small group leader and QA/QC (quality assurance/quality control)
inspector and platoon sergeant. Assignment in non-technical positions such as drill sergeant and recruiter will ensure
the continued development and refinement of leadership skills and personnel management techniques. Duty assignment
in non-technical positions should be kept to a minimum. Back-to-back non-technical assignments should be avoided
due to MOS proficiency erosion and continuous changes in structure and doctrine.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Drill Sergeant, Instructor, and
Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, Joint Service, and small group leader.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officers Course (ANCOC). (For conditional promotion to

SFC, see AR 600–8–19.) Battle Staff Course and First Sergeant Course (when serving in that capacity). First time first
sergeants are required to attend the FSC prior to holding a first sergeant position.

(b) Operational assignments. The SFC is expected to begin functioning as a member of senior level staffs and in
senior leadership roles. To be successful the SFC must master and demonstrate appropriate personnel and operational
management skills. Sergeants first class can expect assignments outside their technical field such as operations
sergeant, platoon sergeants, maintenance control sergeants, small group leaders, drill sergeant, recruiter, inspector
general NCO, equal opportunity NCO, career management NCO, combat developer, and training developer and should
seek these opportunities when they exist. Back-to-back assignments outside the electronic technician’s technical field is
discouraged and should be avoided due to the erosion of technical skills and knowledge. Assignments in leadership
positions such as platoon sergeant, drill sergeant, career management NCO, combat developer, training developer, or
small group leader demonstrate the electronic technician’s management skills, leader skills, and ability to perform the
supervisory functions required in the next higher grade. The successful completion of challenging and demanding
operational assignments is a significant discriminator in selection for promotion.

(c) Self-development. The self-development process should now shift to advanced skills. Ideally, the ordnance
soldier should have completed an associate’s degree by 12 years and should now continue studies to obtain upper level
degrees. The ordnance soldier must continue to remain competent in technical fields while focusing on broadening
management and doctrinal knowledge. Subjects such as organizational behavior, personnel management, time manage-
ment, Army operations, and battle staff functions should be emphasized as essential to the senior electronic technician’s
knowledge base.

(d) Additional training. Airborne, Jumpmaster, Air Assault, and Master Fitness Trainer, and Drill Sergeant School.
(e) Special assignment. Observer/controller, instructor, AA/RC advisor, IG NCO, small group leader, career man-

agement NCO, combat developer, training developer, equal opportunity NCO.
(5) MSG/1SG. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 27E. See Professional Development Model for MOS 27E.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

14–3. MOS 27E Reserve Component
Standards for RC soldiers mirror those of the Active Army. Soldiers in the RC should strive for the same type of
assignments and development; however, unit structure and geographic distribution often limit RC soldiers in the range
of possible assignments.

14–4. MOS 27M Multiple Launch Rocket System
a. Major duties. The Multiple Launch Rocket System (MLRS) repairer supervises or performs direct and general

support (DS/GS) level maintenance on MLRS self-propelled launcher-loader (SPLL) (less carrier), launcher pod/
container (LP/C) trainer, and test support group. Troubleshoots SPLL and the launcher loader module (LLM) electrical,
electronic, mechanical assemblies, modules and interconnecting cables to isolate malfunctions. Replaces or repairs
electrical, hydraulic and mechanical assemblies, modules, and cables determined to be faulty. Uses breakout boxes and
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built-in test equipment (BITE) for fault isolation and verification or adjustment of electrical assemblies and modules of
LLM. Repairs, replaces chassis mounted components on units under test. Operates system cable tester. Performs unit
maintenance on system peculiar test, training, and ancillary equipment. Assists automatic test equipment (ATE)
operator in fault isolating LLM electronic modules and assemblies to component level at organizational level. Prepares
and maintains equipment logs, equipment modification and utilization records, exchange logs, and calibration data
cards. Completes maintenance and supply forms and records.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The professional development of an electronic technician is essential to career progression

and promotions. Simply passing through programmed gates, such as Primary Leadership Development Course (PLDC),
Basic Noncommissioned Officers Course (BNCOC), and Advance Noncommissioned Officers Course (ANCOC) is not
adequate to ensure the most professional, knowledgeable, and well-trained soldiers. To progress to the next higher
grade or receive the most demanding assignments, the ideal professional development model incorporates the Army’s
three pillars of the development concept: institutional, operational, and self-development.

(1) PVT–SPC/CPL.
(a) Institutional training. Initial entry training (IET), advanced individual training (AIT), and Primary Leadership

Development Course (PLDC) for SPC/CPL.
(b) Operational assignments. During the early years, electronic technicians should focus on perfecting the basic

skills and obtaining the knowledge that would make them proficient in all aspects of their MOS. Emphasis should also
be placed on maintaining the standards of common soldier tasks. Regardless of assignment, soldiers should acquire the
necessary experience to fine-tune their technical skills. The ability to take advantage of opportunities and display
leadership skills, initiative, and motivation is a must for career progression.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). College education is a favorable indication of self-development. Job
demands often preclude off-duty college education; however, soldiers should always strive to meet this goal. The Army
Continuing Education System (ACES) is a free service that is provided by the Army for soldiers to obtain higher levels
of civilian education. This service consists of professional academic counseling, career advisement, and testing. The
Army Correspondence Course Program (ACCP) offers courses and subcourses to aid technical proficiency. Smart
Force, formally CBT Systems, offers online courses that can be accepted as college courses at different colleges and
u n i v e r s i t i e s .  T h e s e  c o u r s e s  c a n  h e l p  i n  s p e c i f i c  M O S  s k i l l s  a n d  p r e p a r i n g  s o l d i e r s  f o r  a s s i g n m e n t s  o f  g r e a t e r
responsibility.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier skills, as he or she is now the unit’s primary trainer of tactical skills.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides endless possibilities for continuing education away from the traditional methods. An NCO is expected to have
at least started setting the foundation for achieving an associate’s degree by taking college level courses. The Army
Correspondence Course Program (ACCP) also provides excellent educational advancements in continued leadership
and technical proficiency. Soldiers with the rank of SPC or SGT earn promotion points for correspondence completed.
Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the
knowledge base, instill discipline, and assist soldiers with oral presentations. All electronic technicians must strive to
be the best that they can be, as this will ultimately provide them with a decisive edge over their peers. This is a
dominant factor for promotions to the next level.

(d) Additional training. Airborne, Air Assault, Master Fitness, and Jumpmaster.
(e) Special assignments. Assistant instructor, recruiter, and Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19 and Battle Staff Course).
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as section

chief, foreman, instructor, small group leader, and QA/QC (quality assurance/quality control) inspector. Assignment in
non-technical positions such as drill sergeant and recruiter will ensure the continued development and refinement of
leadership skills and personnel management techniques. Duty assignment in non-technical positions should be kept to a
minimum. Back-to-back non-technical assignments should be avoided due to MOS proficiency erosion and continuous
changes in structure and doctrine.
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(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Drill Sergeant, Instructor, and
Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, Joint Service, and small group leader.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeant Course (when serving in that capacity). First time first sergeants are required to attend the FSC prior to
holding a first sergeant position.

(b) Operational assignments. The SFC is expected to begin functioning as a member of senior level staffs and in
senior leadership roles. To be successful the SFC must master and demonstrate appropriate personnel and operational
management skills. Sergeants first class can expect assignments outside their technical field such as operations
sergeant, platoon sergeant, small group leader, drill sergeant, recruiter, inspector general NCO, equal opportunity NCO,
career management NCO, combat developer, and training developer and should seek these opportunities when they
exist. Back-to-back assignments outside the electronic technician’s technical field are discouraged and should be
avoided due to the erosion of technical skills and knowledge. Assignments in leadership positions such as platoon
sergeant, drill sergeant, career management NCO, combat developer, training developer, or small group leader demon-
strate the electronic technician’s management skills, leader skills, and ability to perform the supervisory functions
required in the next higher grade. The successful completion of challenging and demanding operational assignments is
a significant discriminator in selection for promotion.

(c) Self-development. The self-development process should now shift to advanced skills. Ideally, the ordnance
soldier should have completed an associate’s degree by 12 years and should now continue studies to obtain upper level
degrees. The ordnance soldier must continue to remain competent in technical fields while focusing on broadening
management and doctrinal knowledge. Subjects such as organizational behavior, personnel management, time manage-
ment, Army operations, and battle staff functions should be emphasized as essential to the senior electronic technician’s
knowledge base.

(d) Additional training. Airborne, Jumpmaster, Air Assault, and Master Fitness Trainer, and Drill Sergeant School.
(e) Special assignment. Observer/controller, instructor, AA/RC advisor, IG NCO, small group leader, career man-

agement NCO, combat developer, training developer, and equal opportunity NCO.
(5) MSG/1SG. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 27M. See Professional Development Model for MOS 27M.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. GI to Jobs COOL Web site.

14–5. MOS 27M Reserve Component
The Reserve Component is managed the same as the Active Army (see para 14–4).

14–6. MOS 27T Avenger System Repairer
a. Major duties. The Avenger System repairer supervises, performs, and inspects unit level direct support and

general support maintenance on Avenger System and associated components (less carrier and communications). The
Avenger repairer performs quality control measures. Performs maintenance adjustments on test equipment. Serves on
maintenance and inspection teams. Inspects, tests, and adjusts components to specific tolerances. Determines shortcom-
ings and malfunctions in electronic, electrical and cryogenic assemblies, modules, and circuit elements using system
associated equipment. Removes and replaces defective line replaceable units (LRU), including interconnecting cables.
Determines serviceability and disposition of assemblies, subassemblies, and parts. Removes and installs Servomotor/
Azimuth Gear Assembly. Prepares maintenance and supply forms.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The professional development of an electronic technician is essential to career progression

and promotion. Simply passing through programmed gates, such as Primary Leadership Development Course (PLDC),
Basic Noncommissioned Officers Course (BNCOC), and Advance Noncommissioned Officers Course (ANCOC) is not
adequate to ensure the most professional, knowledgeable, and well-trained soldiers. To progress to the next higher
grade or receive the most demanding assignments, the ideal professional development model incorporates the Army’s
three pillars of the development concept: institutional, operational, and self-development.

(1) PVT–SPC/CPL.
(a) Institutional training. Initial entry training (IET), advanced individual training (AIT), and Primary Leadership

Development Course (PLDC) for SPC/CPL.
(b) Operational assignments. During the early years, electronic technicians should focus on perfecting the basic

skills and obtaining the knowledge that would make them proficient in all aspects of their MOS. Emphasis should also
be placed on maintaining the standards of common soldier tasks. Regardless of assignment, soldiers should acquire the
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necessary experience to fine-tune their technical skills. The ability to take advantage of opportunities and display
leadership skills, initiative, and motivation is a must for career progression.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). College education is a favorable indication of self-development. Job
demands often preclude off-duty college education; however, soldiers should always strive to meet this goal. The Army
Continuing Education System (ACES) is a free service that is provided by the Army for soldiers to obtain higher levels
of civilian education. This service consists of professional academic counseling, career advisement, and testing. The
Army Correspondence Course Program (ACCP) offers courses and subcourses to aid technical proficiency. Smart
Force, formally CBT Systems, offers online courses that can be accepted as college courses at different colleges and
u n i v e r s i t i e s .  T h e s e  c o u r s e s  c a n  h e l p  i n  s p e c i f i c  M O S  s k i l l s  a n d  p r e p a r i n g  s o l d i e r s  f o r  a s s i g n m e n t s  o f  g r e a t e r
responsibility.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier skills, as the sergeant is now the unit’s primary trainer of tactical
skills.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides endless possibilities for continuing education away from the traditional methods. An NCO is expected to have
at least started setting the foundation for achieving an associate’s degree by taking college level courses. The Army
Correspondence Course Program (ACCP) also provides excellent educational advancements in continued leadership
and technical proficiency. Soldiers with the rank of SPC or SGT earn promotion points for correspondence completed.
Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the
knowledge base, instill discipline, and assist soldiers with oral presentations. All electronic technicians must strive to
be the best that they can be, as this will ultimately provide them with a decisive edge over their peers. This is a
dominant factor for promotions to the next level.

(d) Additional training. Airborne, Air Assault, Master Fitness, and Jumpmaster.
(e) Special assignments. Assistant instructor, recruiter, and Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19) and Battle Staff Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as section

chief, maintenance supervisor, instructor, small group leader, and QA/QC (quality assurance/quality control) inspector.
Assignment in non-technical positions such as drill sergeant and recruiter will ensure the continued development and
refinement of leadership skills and personnel management techniques. Duty assignment in non-technical positions
should be kept to a minimum. Back-to-back non-technical assignments should be avoided due to MOS proficiency
erosion and continuous changes in structure and doctrine.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Drill Sergeant, Instructor, and
Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, Joint Service, and small group leader.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeant Course (when serving in that capacity). First time first sergeants are required to attend the FSC prior to
holding a first sergeant position.

(b) Operational assignments. The SFC is expected to begin functioning as a member of senior level staffs and in
senior leadership roles. To be successful the SFC must master and demonstrate appropriate personnel and operational
management skills. Sergeants first class can expect assignments outside their technical field such as operations
sergeant, platoon sergeants, maintenance control sergeants, small group leaders, drill sergeant, recruiter, inspector
general NCO, equal opportunity NCO, career management NCO, combat developer, and training developer and should
seek these opportunities when they exist. Back-to-back assignments outside the electronic technicians technical field
are discouraged and should be avoided due to the erosion of technical skills and knowledge. Assignments in leadership
positions such as platoon sergeant, drill sergeant, career management NCO, combat developer, training developer, or
small group leader demonstrate the electronic technician’s management skills, leader skills, and ability to perform the
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supervisory functions required in the next higher grade. The successful completion of challenging and demanding
operational assignments is a significant discriminator in selection for promotion.

(c) Self-development. The self-development process should now shift to advanced skills. Ideally, the ordnance
soldier should have completed an associate’s degree by 12 years and should now continue studies to obtain upper level
degrees. The ordnance soldier must continue to remain competent in technical fields while focusing on broadening
management and doctrinal knowledge. Subjects such as organizational behavior, personnel management, time manage-
ment, Army operations, and battle staff functions should be emphasized as essential to the senior electronic technician’s
knowledge base.

(d) Additional training. Airborne, Jumpmaster, Air Assault, and Master Fitness Trainer, and Drill Sergeant School.
(e) Special assignment. Observer/controller, instructor, AA/RC advisor, IG NCO, small group leader, career man-

agement NCO, combat developer, training developer, and equal opportunity NCO.
(5) MSG/1SG. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 27T. See Professional Development Model for MOS 27T.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

14–7. MOS 27T Reserve Component
The Reserve Component is managed the same as the Active Army (see para 14–6).

14–8. MOS 27X Patriot System Repairer
a. Major duties. The Patriot System repairer performs or supervises direct and general support (DS/GS) level

maintenance on the Patriot Missile System, associated equipment, and trainers. Patriot repairers perform DS/GS level
maintenance on the Patriot Information and Coordination Central (ICC), engagement control station (ECS), radar set
(RS), antenna mast group (AMG), launching station (LS) and communications relay group (CRG). Performs tests and
adjusts components to specific tolerances and determines shortcomings and malfunctions in electronic assemblies,
subassemblies, modules, and circuit elements with common and system peculiar test equipment. Isolates malfunctions
using automatic and semi-automatic programs, maintenance diagnostic software, unit self test and built-in test equip-
ment (BITE). Develops specialized computer software tests to evaluate suspected faults. Isolates system interface
malfunctions. Determines serviceability and disposition of defective assemblies, subassemblies, modules, and circuit
elements. Repairs unserviceable items by removing and replacing defective components. Operates and performs unit
level maintenance on standard and system peculiar test equipment. Performs quality control measures and serves on
maintenance and inspection teams. Completes maintenance and supply forms. Provides technical assistance to sup-
ported units.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The professional development of an electronic technician is essential to career progression

and promotions. Simply passing through programmed gates, such as Primary Leadership Development Course (PLDC),
Basic Noncommissioned Officers Course (BNCOC), or Advance Noncommissioned Officers Course (ANCOC) is not
adequate to insure the most professional, knowledgeable, and well-trained soldiers. To progress to the next higher
grade or receive the most demanding assignments, the ideal professional development model incorporates the Army’s
three pillars of the development concept: institutional, operational, and self-development.

(1) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier skills, as the sergeant is now the unit’s primary trainer of tactical
skills.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). College education is a favorable indication of self-development. Job
demands often preclude off-duty college education; however, soldiers should always strive to meet this goal. This is the
phase of their career where soldiers have the most influence on the pace of their progression. Promotion is a direct
result of the soldier’s actions via schools (both civilian and military), and job performance. At this stage the NCO must
take time to pursue opportunities in college level courses. Distance learning provides endless possibilities for continu-
ing education away from the traditional methods. An NCO is expected to have at least started setting the foundation for
achieving an associate’s degree by taking college level courses. The Army Continuing Education System (ACES) is a
free service that is provided by the Army for soldiers to obtain higher levels of civilian education. This service consists
of professional academic counseling, career advisement and testing. The Army Correspondence Course Program
(ACCP) also provides excellent educational advancements in continued leadership and technical proficiency. Soldiers
with the rank of SGT earn promotion points for correspondence completed. Soldier boards such as NCO of the
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Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the knowledge base, instill discipline, and
assist soldiers with oral presentations. Smart Force, formally CBT Systems, offers online courses that can be accepted
as college courses at different colleges and universities. These courses can help in specific MOS skills and preparing
soldiers for assignments of greater responsibility.

(d) Additional training. Airborne, Air Assault, Master Fitness, and Jumpmaster.
(e) Special assignments. Assistant instructor, recruiter, and Joint Service.
(2) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19) and Battle Staff Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as section

chief, instructor, small group leader, and QA/QC (quality assurance/quality control) inspector. Assignment in non-
technical positions such as drill sergeant and recruiter will ensure the continued development and refinement of
leadership skills and personnel management techniques. Duty assignment in non-technical positions should be kept to a
minimum. Back-to-back non-technical assignments should be avoided due to MOS proficiency erosion and continuous
changes in structure and doctrine.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Drill Sergeant, Instructor, and
Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, Joint Service, and small group leader.
(3) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeant (when serving in that capacity). First-time first sergeants are required to attend the FSC prior to holding
a first sergeant position.

(b) Operational assignments. The SFC is expected to begin functioning as a member of senior level staffs and in
senior leadership roles. To be successful the SFC must master and demonstrate appropriate personnel and operational
management skills. Sergeants first class can expect assignments outside their technical field such as operations
sergeant, platoon sergeant, small group leader, drill sergeant, recruiter, inspector general NCO, equal opportunity NCO,
career management NCO, combat developer, and training developer and should seek these opportunities when they
exist. Back-to-back assignments outside the electronic technician’s technical field is discouraged and should be avoided
due to the erosion of technical skills and knowledge. Assignments in leadership positions such as platoon sergeant, drill
sergeant, career management NCO, combat developer, training developer, or small group leader demonstrate the
electronic technician’s management skills, leader skills, and ability to perform the supervisory functions required in the
next higher grade. The successful completion of challenging and demanding operational assignments is a significant
discriminator in selection for promotion.

(c) Self-development. The self-development process should now shift to advanced skills. Ideally, the ordnance
soldier should have completed an associate’s degree by 12 years and should now continue studies to obtain upper level
degrees. The ordnance soldier must continue to remain competent in technical fields while focusing on broadening
management and doctrinal knowledge. Subjects such as organizational behavior, personnel management, time manage-
ment, Army operations, and battle staff functions should be emphasized as essential to the senior electronic technician’s
knowledge base.

(d) Additional training. Airborne, Jumpmaster, Air Assault, and Master Fitness Trainer, and Drill Sergeant School.
(e) Special assignment. Observer/controller, instructor, AA/RC advisor, IG NCO, small group leader, career man-

agement NCO, combat developer, training developer, and equal opportunity NCO.
(4) MSG/1SG.
(a) Institutional training. First Sergeants Course; first time first sergeants are required to attend the FSC prior to

holding a first sergeant position, Battle Staff Course, and Sergeants Major Course.
(b) Operational assignments. Master sergeants serve as the principal NCO of staff elements at battalion level and

above and perform the important duties of first sergeant upon lateral appointment. Regardless of position, electronic
technicians will be performing complex leadership functions, battle staff functions, and decisionmaking processes at the
senior and command levels. The electronic technician’s chances for promotion to SGM are greatly increased with 24
months of 1SG duties or other positions of great responsibility. As always, electronic technicians should step forward
and seize each opportunity for increased responsibility to ensure competitiveness in career progression.

(c) Self-development. The senior electronic technicians should now be prepared to accept any position in senior
leadership or managerial roles. Writing, communications skills, research abilities, time management, and personnel
management should be mastered at this point. Fiercely competitive records now dictate civilian education is considered
a major discriminator for selection to SGM. Electronic technicians not in possession of an associate’s degree or higher
should consider themselves eligible but not competitive for promotion, and not within the top bracket. Senior electronic
technicians should also be familiar with and fully prepared for attendance to the U.S. Army Sergeants Major Academy.

(d) Additional training. Airborne, Air Assault, and Master Fitness Trainer.
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(e) Special assignment. Observer/controller, senior instructor, senior AA/RC advisor, senior training developer, and
senior combat developer, and senior career management NCO.

(5) SGM/CSM. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 27X. See Professional Development Model for MOS 27X.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. GI to Jobs COOL Web site.

14–9. MOS 27X Reserve Component
The Reserve Component is managed the same as the Active Army (see para 14–8).

14–10. MOS 27Z Missile Systems Maintenance Chief
a. Major duties. The missile systems maintenance chief supervises, plans and coordinates overall maintenance of the

AVENGER, ATACMS, BFVS, DRAGON, IFTE, MLRS, TMDE and TOW weapon systems and associated sub-
systems. The duties of a 27Z are to supervise, inspect, and evaluate activities of subordinate units or sections, which
are engaged in missile systems maintenance and associated supply activities. Serves as missile maintenance control
sergeant in maintenance control or operations element of a company, detachment, or comparable organization engaged
in missile maintenance. Assists in development and supervises quality assurance and quality control programs. Senior
NCO in logistical support activities and material acquisition process to include senior career management NCO or
senior career advisor. Serves as chief advisor to a reserve component and foreign military units and as chief instructor
in major service schools.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) MSG/1SG.
(a) Institutional training. First Sergeants Course, first time first sergeants are required to attend the FSC prior to

holding a first sergeant position, Battle Staff Course, and Sergeants Major Course.
(b) Operational assignments. Master sergeants serve as the principal NCO of staff elements at battalion level and

above and perform the important duties of first sergeant upon lateral appointment. Regardless of position, electronic
technicians will be performing complex leadership functions, battle staff functions, and decisionmaking processes at the
senior and command levels. The electronic technician’s chances for promotion to SGM are greatly increased with 24
months of 1SG duties or other positions of great responsibility. As always, electronic technicians should step forward
and seize each opportunity for increased responsibility to ensure competitiveness in career progression.

(c) Self-development. The senior electronic technician should now be prepared to accept any position in senior
leadership or managerial roles. Writing, communications skills, research abilities, time management, and personnel
management should be mastered at this point. Fiercely competitive records now dictate civilian education is considered
a major discriminator for selection to SGM. Electronic technicians not in possession of an associate’s degree or higher
should consider themselves eligible but not competitive for promotion and not within the top bracket. Senior electronic
technicians should also be familiar with and fully prepared for attendance to the U.S. Army Sergeants Major Academy.

(d) Additional training. Airborne, Air Assault, and Master Fitness Trainer.
(e) Special assignment. Observer/controller, senior instructor, senior AA/RC advisor, senior training developer, and

senior combat developer, and senior career management NCO.
(2) SGM/CSM. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 27Z. See Professional Development Model for MOS 27Z.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

14–11. MOS 27Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 14–10).

14–12. MOS 35D Air Traffic Control Equipment Repairer
a. Major duties. The air traffic control (ATC) equipment repairer performs unit through intermediate direct support

maintenance and installation of ATC communications, navigation AIDS (NAVAIDS), and landing systems. Performs
installation and adjustments of ATC communications/NAVAIDS systems. Uses troubleshooting techniques to include
sectionalization, localization, and isolation to diagnose causes of malfunction or nonfunction to independent equipment
and ATC systems. Tests, aligns, and adjusts equipment. Replaces and repairs faulty components and individual parts
using repair techniques and trouble analysis charts. Maintains ATC communications systems. Checks and makes
adjustments on avionic equipment associated with ATC systems. Maintains equipment maintenance records, authorized
spare parts, supply stock, tool lists, and technical literature. Maintains technical manuals, and instructional material for
repair of ATC communications/navigation systems and equipment.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The professional development of an electronic technician is essential to career progression
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and promotions. Simply passing through programmed gates, such as Primary Leadership Development Course (PLDC),
Basic Noncommissioned Officers Course (BNCOC), or Advance Noncommissioned Officers Course (ANCOC) is not
adequate to ensure the most professional, knowledgeable, and well-trained soldiers. To progress to the next higher
grade or receive the most demanding assignments, the ideal professional development model incorporates the Army’s
three pillars of the development concept: institutional, operational, and self-development.

(1) PVT–SPC/CPL.
(a) Institutional training. Initial entry training (IET), advanced individual training (AIT), and Primary Leadership

Development Course (PLDC) for SPC/CPL.
(b) Operational assignments. During the early years, electronic technicians should focus on perfecting the basic

skills and obtaining the knowledge that would make them proficient in all aspects of their MOS. Emphasis should also
be placed on maintaining the standards of common soldier tasks. Regardless of assignment, soldiers should acquire the
necessary experience to fine-tune their technical skills. The ability to take advantage of opportunities and display
leadership skills, initiative, and motivation is a must for career progression.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). College education is a favorable indication of self-development. Job
demands often preclude off-duty college education; however, soldiers should always strive to meet this goal. The Army
Continuing Education System (ACES) is a free service that is provided by the Army for soldiers to obtain higher levels
of civilian education. This service consists of professional academic counseling, career advisement, and testing. The
Army Correspondence Course Program (ACCP) offers courses and subcourses to aid technical proficiency. Smart
Force, formally CBT Systems, offers online courses that can be accepted as college courses at different colleges and
u n i v e r s i t i e s .  T h e s e  c o u r s e s  c a n  h e l p  i n  s p e c i f i c  M O S  s k i l l s  a n d  p r e p a r i n g  s o l d i e r s  f o r  a s s i g n m e n t s  o f  g r e a t e r
responsibility.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier skills, as the sergeant is now the unit’s primary trainer of tactical
skills.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides endless possibilities for continuing education away from the traditional methods. An NCO is expected to have
at least started setting the foundation for achieving an associate’s degree by taking college level courses. The Army
Correspondence Course Program (ACCP) also provides excellent educational advancements in continued leadership
and technical proficiency. Soldiers with the rank of SPC or SGT earn promotion points for correspondence classes
completed. Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden
the knowledge base, instill discipline, and assist soldiers with oral presentations. All electronic technicians must strive
to be the best that they can be, as this will ultimately provide them with a decisive edge over their peers. This is a
dominant factor for promotions to the next level.

(d) Additional training. Airborne, Air Assault, Master Fitness, and Jumpmaster.
(e) Special assignments. Assistant instructor, recruiter, and Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19) and Battle Staff Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as equipment

repairer supervisor, team chief, instructor, small group leader, and QA/QC (quality assurance/quality control) inspector.
Assignment in non-technical positions such as recruiter will ensure the continued development and refinement of
leadership skills and personnel management techniques. Duty assignment in non-technical positions should be kept to a
minimum. Back-to-back non-technical assignments should be avoided due to MOS proficiency erosion and continuous
changes in structure and doctrine.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Instructor, and Recruiter.
(e) Special assignments. Instructor, recruiter, and Joint Service.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officers Course (ANCOC) (for conditional promotion to
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SFC, see AR 600–8–19), Battle Staff Course, and First Sergeant Course (when serving in that capacity). First time first
sergeants are required to attend the FSC prior to holding a first sergeant position.

(b) Operational assignments. The SFC is expected to begin functioning as a member of senior level staffs and in
senior leadership roles. To be successful the SFC must master and demonstrate appropriate personnel and operational
management skills. Sergeants first class can expect assignments outside their technical field such as operations
sergeant, platoon sergeant, flight tech inspector, recruiter, training developer, and detachment sergeants. They should
seek these opportunities when they exist. Back-to-back assignments outside the electronic technicians technical field is
discouraged and should be avoided due to the erosion of technical skills and knowledge. Assignments in leadership
positions such as platoon sergeant and training developer demonstrate the electronic technician’s management skills,
leader skills, and ability to perform the supervisory functions required in the next higher grade. The successful
completion of challenging and demanding operational assignments is a significant discriminator in selection for
promotion.

(c) Self-development. The self-development process should now shift to advanced skills. Ideally, the ordnance
soldier should have completed an associate’s degree by 12 years and should now continue studies to obtain upper level
degrees. The ordnance soldier must continue to remain competent in technical fields while focusing on broadening
management and doctrinal knowledge. Subjects such as organizational behavior, personnel management, time manage-
ment, Army operations, and battle staff functions should be emphasized as essential to the senior electronic technician’s
knowledge base.

(d) Additional training. Airborne, Jumpmaster, Air Assault, and Master Fitness Trainer.
(e) Special assignment. Instructor, training developer, and flight tech inspector.
(5) MSG/1SG.
(a) Institutional training. First Sergeants Course; first time first sergeants are required to attend the FSC prior to

holding a first sergeant position, Battle Staff Course, and Sergeants Major Course (for conditional promotion to SGM,
see AR 600–8–19).

(b) Operational assignments. Master sergeants serve as the principal NCO of staff elements at battalion level and
above and perform the important duties of first sergeant upon lateral appointment. Regardless of position, electronic
technicians will be performing complex leadership functions, battle staff functions, and decisionmaking processes at the
senior and command levels. The electronic technician’s chances for promotion to SGM are greatly increased with 24
months of 1SG duties or other positions of great responsibility. As always, electronic technicians should step forward
and seize each opportunity for increased responsibility to ensure competitiveness in career progression.

(c) Self-development. Senior electronic technicians should now be prepared to accept any position in senior leader-
ship or managerial roles. Writing, communications skills, research abilities, time management, and personnel manage-
ment should be mastered at this point. Fiercely competitive records now dictate civilian education is considered a major
discriminator for selection to SGM. Electronic technicians not in possession of an associate’s degree or higher should
consider themselves eligible but not competitive for promotion, and not within the top bracket. Senior electronic
technicians should also be familiar with and fully prepared for attendance to the U.S. Army Sergeants Major Academy.

(d) Additional training. Airborne, Air Assault, and Master Fitness Trainer.
(e) Special assignment. Senior training developer.
(6) SGM/CSM. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 35D. See Professional Development Model for MOS 35D.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

14–13. MOS 35D Reserve Component
The Reserve Component is managed the same as the Active Army (see para 14–12).

14–14. MOS 35E Radio and Communications Security (COMSEC) Repairer
a. Major duties. The radio and communications security (COMSEC) repairer performs or supervises direct and

general support (DS/GS) level maintenance of radio receivers, transmitters, COMSEC equipment, controlled crypto-
graphic Items (CCI), and other associated equipment. Uses test, measurement, and diagnostic equipment (TMDE) to
determine the cause and location of malfunctions, extent of faults, and category of maintenance required. Repairs
systems, equipment and subassemblies by adjusting, aligning, repairing, and replacing defective components, crypto-
graphic items, or line replaceable units (LRU). Performs bench equipment tests to verify operability of repaired
equipment and ensure emission security standards are met. Evacuates damaged equipment and components to the next
higher level of repair activities. Performs preventive maintenance checks and services (PMCS) on tools, TMDE,
vehicles, and power generators.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
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(a) Institutional training. Initial entry training (IET), advanced individual training (AIT), and Primary Leadership
Development Course (PLDC) for SPC/CPL.

(b) Operational assignments. During the early years, electronic technicians should focus on perfecting the basic
skills and obtaining the knowledge that would make them proficient in all aspects of their MOS. Emphasis should also
be placed on maintaining the standards of common soldier tasks. Regardless of assignment, soldiers should acquire the
necessary experience to fine-tune their technical skills. The ability to take advantage of opportunities and display
leadership skills, initiative, and motivation is a must for career progression.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). College education is a favorable indication of self-development. Job
demands often preclude off-duty college education; however, soldiers should always strive to meet this goal. The Army
Continuing Education System (ACES) is a free service that is provided by the Army for soldiers to obtain higher levels
of civilian education. This service consists of professional academic counseling, career advisement, and testing. The
Army Correspondence Course Program (ACCP) offers courses and subcourses to aid technical proficiency. Smart
Force, formally CBT Systems, offers online courses that can be accepted as college courses at different colleges and
u n i v e r s i t i e s .  T h e s e  c o u r s e s  c a n  h e l p  i n  s p e c i f i c  M O S  s k i l l s  a n d  p r e p a r i n g  s o l d i e r s  f o r  a s s i g n m e n t s  o f  g r e a t e r
responsibility.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier skills, as the sergeant is now the unit’s primary trainer of tactical
skills.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides endless possibilities for continuing education away from the traditional methods. An NCO is expected to have
at least started setting the foundation for achieving an associate’s degree by taking college level courses. The Army
Correspondence Course Program (ACCP) also provides excellent educational advancements in continued leadership
and technical proficiency. Soldiers with the rank of SPC or SGT earn promotion points for correspondence completed.
Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the
knowledge base, instill discipline, and assist soldiers with oral presentations. All electronic technicians must strive to
be the best that they can be, as this will ultimately provide them with a decisive edge over their peers. This is a
dominant factor for promotions to the next level.

(d) Additional training. Airborne, Air Assault, HAZMAT, Master Fitness, and Jumpmaster.
(e) Special assignments. Instructor assistant, recruiter, and Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19) and Battle Staff Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as COMSEC

radio supervisor, instructor, small group leader and QA/QC (quality assurance/quality control) inspector. Assignment in
non-technical positions such as drill sergeant and recruiter will ensure the continued development and refinement of
leadership skills and personnel management techniques. Duty assignment in non-technical positions should be kept to a
minimum. Back-to-back non-technical assignments should be avoided due to MOS proficiency erosion and continuous
changes in structure and doctrine.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Drill Sergeant, Instructor, and
Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, Joint Service, and small group leader.
(4) MSG/1SG. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 35E. See Professional Development Model for MOS 35E.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

14–15. MOS 35E Reserve Component
The Reserve Component is managed the same as the Active Army (see para 14–14).
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14–16. MOS 35F Special Electronic Devices Repairer
a. Major duties. The special electronic devices repairer performs or supervises direct support and general support

(DS/GS) level maintenance and repair on special electronic devices. This includes night vision equipment, mine
detectors, scattering systems, electronic distance and azimuth orienting devices, battlefield illumination devices, elec-
tronic azimuth determining devices, and nuclear, biological, and chemical warning and measuring devices. Inspects
equipment for faults and completeness. Tests equipment to determine operational condition. Troubleshoots to determine
location and extent of equipment faults. Repairs equipment by adjusting, aligning, repairing, or replacing defective
components. Tests repaired items to ensure compliance with technical specifications. Prepares appropriate maintenance
forms and records. Performs preventive maintenance checks and services (PMCS) on tools, test, measurement, and
diagnostic equipment (TMDE), vehicles, and power generators.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Initial entry training (IET), advanced individual training (AIT), and Primary Leadership

Development Course (PLDC) for SPC/CPL.
(b) Operational assignments. During the early years, electronic technicians should focus on perfecting the basic

skills and obtaining the knowledge that would make them proficient in all aspects of their MOS. Emphasis should also
be placed on maintaining the standards of common soldier tasks. Regardless of assignment, soldiers should acquire the
necessary experience to fine-tune their technical skills. The ability to take advantage of opportunities and display
leadership skills, initiative, and motivation is a must for career progression.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). College education is a favorable indication of self-development. Job
demands often preclude off-duty college education; however, soldiers should always strive to meet this goal. The Army
Continuing Education System (ACES) is a free service that is provided by the Army for soldiers to obtain higher levels
of civilian education. This service consists of professional academic counseling, career advisement, and testing. The
Army Correspondence Course Program (ACCP) offers courses and subcourses to aid technical proficiency. Smart
Force, formally CBT Systems, offers online courses that can be accepted as college courses at different colleges and
u n i v e r s i t i e s .  T h e s e  c o u r s e s  c a n  h e l p  i n  s p e c i f i c  M O S  s k i l l s  a n d  p r e p a r i n g  s o l d i e r s  f o r  a s s i g n m e n t s  o f  g r e a t e r
responsibility.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier skills, as the sergeant is now the unit’s primary trainer of tactical
skills.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides endless possibilities for continuing education away from the traditional methods. An NCO is expected to have
at least started setting the foundation for achieving an associate’s degree by taking college level courses. The Army
Correspondence Course Program (ACCP) also provides excellent educational advancements in continued leadership
and technical proficiency. Soldiers with the rank of SPC or SGT earn promotion points for correspondence completed.
Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the
knowledge base, instill discipline, and assist soldiers with oral presentations. All electronic technicians must strive to
be the best that they can be, as this will ultimately provide them with a decisive edge over their peers. This is a
dominant factor for promotions to the next level.

(d) Additional training. Airborne, Air Assault, Master Fitness, and Jumpmaster.
(e) Special assignments. Assistant instructor, recruiter, and Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19) and Battle Staff Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as electronics

device repairer supervisor, electronic device analyst, instructor, small group leader, and QA/QC (quality assurance/
quality control) inspector. Assignments in non-technical positions such as drill sergeant and recruiter will ensure the
continued development and refinement of leadership skills and personnel management techniques. Duty assignment in
non-technical positions should be kept to a minimum. Back-to-back non-technical assignments should be avoided due
to MOS proficiency erosion and continuous changes in structure and doctrine.
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(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Drill Sergeant, Instructor, and
Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, Joint Service, and small group leader.
(4) SFC. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 35F. See Professional Development Model for MOS 35F.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

14–17. MOS 35F Reserve Component
The Reserve Component is managed the same as the Active Army (see para 14–16).

14–18. MOS 35H Test, Measurement, and Diagnostic Equipment Maintenance Support Specialist
a. Major duties. The time measurement and diagnostic equipment (TMDE) maintenance support specialist performs

and supervises duties involving the calibration and repair of general purpose TMDE, selected special purpose TMDE,
and calibration standards and accessories. Operates TMDE and calibration standards. Operates and performs preventive
maintenance checks and services (PMCS) on assigned vehicles. Operates and performs calibration and minor repair of
general purpose TMDE and unit and direct support and general support (DS/GS) level maintenance on calibration
standards and calibration accessories; operates and performs PMCS on vehicles and power generators.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Initial entry training (IET), advanced individual training (AIT), and Primary Leadership

Development Course (PLDC) for SPC/CPL.
(b) Operational assignments. During the early years, electronic technicians should focus on perfecting the basic

skills and obtaining the knowledge that would make them proficient in all aspects of their MOS. Emphasis should also
be placed on maintaining the standards of common soldier tasks. Regardless of assignment, soldiers should acquire the
necessary experience to fine-tune their technical skills. The ability to take advantage of opportunities and display
leadership skills, initiative, and motivation is a must for career progression.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). College education is a favorable indication of self-development. Job
demands often preclude off-duty college education; however, soldiers should always strive to meet this goal. The Army
Continuing Education System (ACES) is a free service that is provided by the Army for soldiers to obtain higher levels
of civilian education. This service consists of professional academic counseling and career advisement and testing. The
Army Correspondence Course Program (ACCP) offers courses and subcourses to aid technical proficiency. Smart
Force, formally CBT Systems, offers online courses that can be accepted as college courses at different colleges and
u n i v e r s i t i e s .  T h e s e  c o u r s e s  c a n  h e l p  i n  s p e c i f i c  M O S  s k i l l s  a n d  p r e p a r i n g  s o l d i e r s  f o r  a s s i g n m e n t s  o f  g r e a t e r
responsibility.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier skills, as the sergeant is now the unit’s primary trainer of tactical
skills.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides endless possibilities for continuing education away from the traditional methods. An NCO is expected to have
at least started setting the foundation for achieving an associate’s degree by taking college level courses. The Army
Correspondence Course Program (ACCP) also provides excellent educational advancements in continued leadership
and technical proficiency. Soldiers with the rank of SPC or SGT earn promotion points for correspondence completed.
Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the
knowledge base, instill discipline, and assist soldiers with oral presentations. All electronic technicians must strive to
be the best that they can be, as this will ultimately provide them with a decisive edge over their peers. This is a
dominant factor for promotions to the next level.
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(d) Additional training. Airborne, Air Assault, Master Fitness, and Jumpmaster.
(e) Special assignments. Assistant instructor, recruiter, and Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), ANCOC, and Battle Staff

Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as section

chief, instructor, small group leader, and QA/QC (quality assurance/quality control) inspector. Assignment in non-
technical positions such as drill sergeant and recruiter will ensure the continued development and refinement of
leadership skills and personnel management techniques. Duty assignment in non-technical positions should be kept to a
minimum. Back-to-back non-technical assignments should be avoided due to MOS proficiency erosion and continuous
changes in structure and doctrine.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Drill Sergeant, Instructor, and
Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, Joint Service, and small group leader.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeant (when serving in that capacity). First time first sergeants are required to attend the FSC prior to holding
a first sergeant position.

(b) Operational assignments. The SFC is expected to begin functioning as a member of senior level staffs and in
senior leadership roles. To be successful the SFC must master and demonstrate appropriate personnel and operational
management skills. Sergeants first class can expect assignments outside their technical field such as operations
sergeant, platoon sergeant, team chief, small group leader, drill sergeant, recruiter, inspector general NCO, equal
opportunity NCO, career management NCO, combat developer, training developer, and detachment sergeants and
should seek these opportunities when they exist. Back-to-back assignments outside the electronic technicians technical
field is discouraged and should be avoided due to the erosion of technical skills and knowledge. Assignments in
leadership positions such as platoon sergeant, drill sergeant, career management NCO, combat developer, training
developer, or small group leader demonstrate the electronic technicians management skills, leader skills, and ability to
perform the supervisory functions required in the next higher grade. The successful completion of challenging and
demanding operational assignments is a significant discriminator in selection for promotion.

(c) Self-development. The self-development process should now shift to advanced skills. Ideally, the ordnance
soldier should have completed an associate’s degree by 12 years and should now continue studies to obtain upper level
degrees. The ordnance soldier must continue to remain competent in technical fields while focusing on broadening
management and doctrinal knowledge. Subjects such as organizational behavior, personnel management, time manage-
ment, Army operations, and battle staff functions should be emphasized as essential to the senior electronic technician’s
knowledge base.

(d) Additional training. Airborne, Jumpmaster, Air Assault, and Master Fitness Trainer and Drill Sergeant School.
(e) Special assignment. Observer/controller, instructor, AA/RC advisor, IG NCO, small group leader, career man-

agement NCO, combat developer, training developer, and equal opportunity NCO.
(5) MSG/1SG. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 35H. See Professional Development Model for MOS 35H.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

14–19. MOS 35H Reserve Component
The Reserve Component is managed the same as the Active Army (see para 14–18).

14–20. MOS 35J Computer/Automation System Repairer
a. Major duties. The computer/automation system repairer performs or supervises direct support and general support

(DS/GS) level maintenance of microcomputers and electro-mechanical telecommunications terminal equipment, facsim-
ile machines, field artillery (FA) digital devices, and other associated equipment and devices. Troubleshoots microcom-
p u t e r s ,  e l e c t r o - m e c h a n i c a l  t e l e c o m m u n i c a t i o n s  t e r m i n a l  e q u i p m e n t ,  f a c s i m i l e  m a c h i n e s ,  F A  d i g i t a l  d e v i c e s ,  a n d
associated equipment using built-in test equipment (BITE), test, measurement, and diagnostic equipment (TMDE),
schematics, and signal flowcharts in technical publications to determine the cause and location of faults and repairs
required. Repairs assemblies, subassemblies and components by disassembling, adjusting, aligning, repairing or replac-
ing faulty shop replaceable units (SRU), cables, wiring, and associated hardware. Tests repaired equipment to ensure
o p e r a b i l i t y  a n d  c o m p l i a n c e  w i t h  t e c h n i c a l  s p e c i f i c a t i o n s .  M a i n t a i n s  s e l e c t e d  c o m m e r c i a l - o f f - t h e - s h e l f  ( C O T S )
computers.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
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c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Initial entry training (IET), advanced individual training (AIT), and Primary Leadership

Development Course (PLDC) for SPC/CPL.
(b) Operational assignments. During the early years, electronic technicians should focus on perfecting the basic

skills and obtaining the knowledge that would make them proficient in all aspects of their MOS. Emphasis should also
be placed on maintaining the standards of common soldier tasks. Regardless of assignment, soldiers should acquire the
necessary experience to fine-tune their technical skills. The ability to take advantage of opportunities and display
leadership skills, initiative, and motivation is a must for career progression.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). College education is a favorable indication of self-development. Job
demands often preclude off-duty college education; however, soldiers should always strive to meet this goal. The Army
Continuing Education System (ACES) is a free service that is provided by the Army for soldiers to obtain higher levels
of civilian education. This service consists of professional academic counseling, career advisement and testing. The
Army Correspondence Course Program (ACCP) offers courses and sub-courses to aid technical proficiency. Smart
Force, formally CBT Systems, offers online courses that can be accepted as college courses at different colleges and
u n i v e r s i t i e s .  T h e s e  c o u r s e s  c a n  h e l p  i n  s p e c i f i c  M O S  s k i l l s  a n d  p r e p a r i n g  s o l d i e r s  f o r  a s s i g n m e n t s  o f  g r e a t e r
responsibility.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier skills, as he or she is now the unit’s primary trainer of tactical skills.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides endless possibilities for continuing education away from the traditional methods. An NCO is expected to have
at least started setting the foundation for achieving an associate’s degree by taking college level courses. The Army
Correspondence Course Program (ACCP) also provides excellent educational advancements in continued leadership
and technical proficiency. Soldiers with the rank of SPC or SGT earn promotion points for correspondence classes
completed. Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden
the knowledge base, instill discipline, and assist soldiers with oral presentations. All electronic technicians must strive
to be the best that they can be, as this will ultimately provide them with a decisive edge over their peers. This is a
dominant factor for promotions to the next level.

(d) Additional training. Airborne, Air Assault, Master Fitness, and Jumpmaster.
(e) Special assignments. Assistant instructor, recruiter, and Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), ANCOC, and Battle Staff

Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as computer/

automation systems repairer supervisor, instructor, small group leader, and QA/QC (quality assurance/quality control)
inspector. Assignment in non-technical positions such as drill sergeant and recruiter will ensure the continued develop-
ment and refinement of leadership skills and personnel management techniques. Duty assignment in non-technical
positions should be kept to a minimum. Back-to-back non-technical assignments should be avoided due to MOS
proficiency erosion and continuous changes in structure and doctrine.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Drill Sergeant, Instructor, and
Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, Joint Service, and small group leader.
(4) SFC. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 35J. See Professional Development Model for MOS 35J.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.
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14–21. MOS 35J Reserve Component
The Reserve Component is managed the same as the Active Army (see para 14–20).

14–22. MOS 35L Avionic Communications Equipment Repairer
a. Major duties. The avionic communications equipment repairer performs intermediate and depot maintenance on

aircraft communications equipment. Troubleshoots faulty communications equipment to diagnose and isolate the causes
of equipment malfunction or nonfunction with common or specialized hand tools and test equipment. Replaces faulty
components and individual parts. Tests, aligns, and adjusts repaired communications equipment. Alters or modifies
communication equipment according to modification work orders. Performs operator maintenance on tools and test
equipment. Requisitions and maintains shop and bench stock for repair of aircraft communications equipment. Prepares
forms and records related to aircraft and communications equipment maintenance.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Initial entry training (IET), advanced individual training (AIT), and Primary Leadership

Development Course (PLDC) for SPC/CPL.
(b) Operational assignments. During the early years, electronic technicians should focus on perfecting the basic

skills and obtaining the knowledge that would make them proficient in all aspects of their MOS. Emphasis should also
be placed on maintaining the standards of common soldier tasks. Regardless of assignment, soldiers should acquire the
necessary experience to fine-tune their technical skills. The ability to take advantage of opportunities and display
leadership skills, initiative, and motivation is a must for career progression.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). College education is a favorable indication of self-development. Job
demands often preclude off-duty college education; however, soldiers should always strive to meet this goal. The Army
Continuing Education System (ACES) is a free service that is provided by the Army for soldiers to obtain higher levels
of civilian education. This service consists of professional academic counseling, career advisement and testing. The
Army Correspondence Course Program (ACCP) offers courses and subcourses to aid technical proficiency. Smart
Force, formally CBT Systems, offers online courses that can be accepted as college courses at different colleges and
u n i v e r s i t i e s .  T h e s e  c o u r s e s  c a n  h e l p  i n  s p e c i f i c  M O S  s k i l l s  a n d  p r e p a r i n g  s o l d i e r s  f o r  a s s i g n m e n t s  o f  g r e a t e r
responsibility.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier skills, as he or she is now the unit’s primary trainer of tactical skills.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides endless possibilities for continuing education away from the traditional methods. An NCO is expected to have
at least started setting the foundation for achieving an associate’s degree by taking college level courses. The Army
Correspondence Course Program (ACCP) also provides excellent educational advancements in continued leadership
and technical proficiency. Soldiers with the rank of SPC or SGT earn promotion points for correspondence classes
completed. Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden
the knowledge base, instill discipline, and assist soldiers with oral presentations. All electronic technicians must strive
to be the best that they can be, as this will ultimately provide them with a decisive edge over their peers. This is a
dominant factor for promotions to the next level.

(d) Additional training. Airborne, Air Assault, and Master Fitness.
(e) Special assignments. Assistant instructor, recruiter, Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), ANCOC, and Battle Staff

Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as avionic

communication equipment supervisor, instructor, small group leader, and QA/QC (quality assurance/quality control)
inspector. Assignment in non-technical positions such as drill sergeant and recruiter will ensure the continued develop-
ment and refinement of leadership skills and personnel management techniques. Duty assignment in non-technical
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positions should be kept to a minimum. Back-to-back non-technical assignments should be avoided due to MOS
proficiency erosion and continuous changes in structure and doctrine.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer, Drill Sergeant, Instructor, and Recruiter.
(e) Special assignments. Instructor, drill sergeant, recruiter, Joint Service, and small group leader.
(4) SFC. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 35L. See Professional Development Model for MOS 35L.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

14–23. MOS 35L Reserve Component
The Reserve Component is managed the same as the Active Army (see para 14–22).

14–24. MOS 35M Radar Repairer
a. Major duties. The radar repairer performs or supervises unit, direct support and general support (DS/GS) level

maintenance on sentinel and firefinder radar, electronic assemblies, and associated equipment. Troubleshoots the
sentinel and firefinder radar assemblies, subassemblies, modular and circuit elements with common and system peculiar
test equipment for deficiencies and malfunctions. Repairs, removes, and/or replaces defective components and parts of
these systems. Inspects, tests, and adjusts system components and test equipment to specific tolerances. Determines
serviceability and disposition of sentinel and firefinder radar system assemblies, subassemblies, and parts. Performs
initial, in-process, on-site technical, and quality control inspections. Prepares and maintains equipment logs, equipment
modification and utilization records, exchange tags, and calibration data cards.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Initial entry training (IET), advanced individual training (AIT), and Primary Leadership

Development Course (PLDC) for SPC/CPL.
(b) Operational assignments. During the early years, electronic technicians should focus on perfecting the basic

skills and obtaining the knowledge that would make them proficient in all aspects of their MOS. Emphasis should also
be placed on maintaining the standards of common soldier tasks. Regardless of assignment, soldiers should acquire the
necessary experience to fine-tune their technical skills. The ability to take advantage of opportunities and display
leadership skills, initiative, and motivation is a must for career progression.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). College education is a favorable indication of self-development. Job
demands often preclude off-duty college education; however, soldiers should always strive to meet this goal. The Army
Continuing Education System (ACES) is a free service that is provided by the Army for soldiers to obtain higher levels
of civilian education. This service consists of professional academic counseling and career advisement and testing. The
Army Correspondence Course Program (ACCP) offers courses and subcourses to aid technical proficiency. Smart
Force, formally CBT Systems, offers online courses that can be accepted as college courses at different colleges and
u n i v e r s i t i e s .  T h e s e  c o u r s e s  c a n  h e l p  i n  s p e c i f i c  M O S  s k i l l s  a n d  p r e p a r i n g  s o l d i e r s  f o r  a s s i g n m e n t s  o f  g r e a t e r
responsibility.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier skills, as the sergeant is now the unit’s primary trainer of tactical
skills.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides endless possibilities for continuing education away from the traditional methods. An NCO is expected to have
at least started setting the foundation for achieving an associate’s degree by taking college level courses. The Army
Correspondence Course Program (ACCP) also provides excellent educational advancements in continued leadership
and technical proficiency. Soldiers with the rank of SPC or SGT earn promotion points for correspondence classes
completed. Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden
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the knowledge base, instill discipline, and assist soldiers with oral presentations. All electronic technicians must strive
to be the best that they can be, as this will ultimately provide them with a decisive edge over their peers. This is a
dominant factor for promotions to the next level.

(d) Additional training. Airborne, Air Assault, Master Fitness, and Jumpmaster.
(e) Special assignments. Assistant instructor, recruiter, and Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), ANCOC, and Battle Staff

Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as radar

repairer supervisor, instructor, small group leader and QA/QC (quality assurance/quality control) inspector. Assignment
in non-technical positions such as drill sergeant and recruiter will ensure the continued development and refinement of
leadership skills and personnel management techniques. Duty assignment in non-technical positions should be kept to a
minimum. Back-to-back non-technical assignments should be avoided due to MOS proficiency erosion and continuous
changes in structure and doctrine.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Drill Sergeant, Instructor, and
Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, Joint Service, and small group leader.
(4) SFC. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 35M. See Professional Development Model for MOS 35M.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

14–25. MOS 35M Reserve Component
The Reserve Component is managed the same as the Active Army (see para 14–24).

14–26. MOS 35N Wire Systems Equipment Repairer
a. Major duties. The wire systems equipment repairer performs or supervises direct support and general support

(DS/GS) level maintenance on manual and semiautomatic unit level switchboards, telephones, and associated wire
instruments and equipment. Uses test, measurement, and diagnostic equipment (TMDE) to test and isolate faulty
assemblies and components for wire equipment and unit level switchboards. Identifies faults, replaces parts, rewires
equipment, interconnects components, and adjusts all types of manual and semiautomatic telephone switchboard
equipment. Uses circuit and wiring diagrams and schematics. Tests repaired equipment.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Initial entry training (IET), advanced individual training (AIT), and Primary Leadership

Development Course (PLDC) for SPC/CPL.
(b) Operational assignments. During the early years, electronic technicians should focus on perfecting the basic

skills and obtaining the knowledge that would make them proficient in all aspects of their MOS. Emphasis should also
be placed on maintaining the standards of common soldier tasks. Regardless of assignment, soldiers should acquire the
necessary experience to fine-tune their technical skills. The ability to take advantage of opportunities and display
leadership skills, initiative, and motivation is a must for career progression.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). College education is a favorable indication of self-development. Job
demands often preclude off-duty college education; however, soldiers should always strive to meet this goal. The Army
Continuing Education System (ACES) is a free service that is provided by the Army for soldiers to obtain higher levels
of civilian education. This service consists of professional academic counseling, career advisement, and testing. The
Army Correspondence Course Program (ACCP) offers courses and sub-courses to aid technical proficiency. Smart
Force, formally CBT Systems, offers online courses that can be accepted as college courses at different colleges and
u n i v e r s i t i e s .  T h e s e  c o u r s e s  c a n  h e l p  i n  s p e c i f i c  M O S  s k i l l s  a n d  p r e p a r i n g  s o l d i e r s  f o r  a s s i g n m e n t s  o f  g r e a t e r
responsibility.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and
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always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier skills, as the sergeant is now the unit’s primary trainer of tactical
skills.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides endless possibilities for continuing education away from the traditional methods. An NCO is expected to have
at least started setting the foundation for achieving an associate’s degree by taking college level courses. The Army
Correspondence Course Program (ACCP) also provides excellent educational advancements in continued leadership
and technical proficiency. Soldiers with the rank of SPC or SGT earn promotion points for correspondence classes
completed. Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden
the knowledge base, instill discipline and assist soldiers with oral presentations. All electronic technicians must strive
to be the best that they can be, as this will ultimately provide them with a decisive edge over their peers. This is a
dominant factor for promotions to the next level.

(d) Additional training. Airborne, Air Assault, Master Fitness, and Jumpmaster.
(e) Special assignments. Assistant instructor, recruiter, Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), ANCOC, and Battle Staff

Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as wire

system repairer supervisor, instructor, small group leader and QA/QC (quality assurance/quality control) inspector.
Assignment in non-technical positions such as drill sergeant and recruiter will ensure the continued development and
refinement of leadership skills and personnel management techniques. Duty assignment in non-technical positions
should be kept to a minimum. Back-to-back non-technical assignments should be avoided due to MOS proficiency
erosion and continuous changes in structure and doctrine.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Drill Sergeant, Instructor, and
Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, Joint Service, and small group leader.
(4) SFC. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 35N. See Professional Development Model for MOS 35N.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

14–27. MOS 35N Reserve Component
The Active Army is managed the same as the Reserve Component (see para 14–26).

14–28. MOS 35R Avionic Systems Repairer
a. Major duties.
(1) The avionic systems repairer performs intermediate and depot maintenance (AVIM) on avionic navigation flight

c o n t r o l  s y s t e m s ,  s t a b i l i z a t i o n  e q u i p m e n t ,  a n d  e q u i p m e n t  t h a t  o p e r a t e  u s i n g  r a d a r  p r i n c i p l e s .  T h e s e  i n c l u d e  t h e
following:

(a) Marker beacons.
(b) Radar direction finders.
(c) Visual omni-directional receiver (VOR) and glidescope receivers.
(d) Automatic flight controls.
(e) Stability augmentation systems.
(f) Automatic stabilization systems.
(g) Aircraft magnetic compasses.
(h) Altitude/heading navigation systems.
(i) Terrain following avoidance radar.
(j) Doppler navigation radar.
(k) Weather radar.
(l) Station keeper radar.
(m) Radar altimeters.
(n) Identification friend or foe (IFF) transponders.
(o) Tactical Air Navigation (TACAN) System.
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(p) Countermeasure systems.
(q) Radar and laser detecting systems.
(2) Localizes and diagnoses causes of equipment malfunction or non-function by utilizing test measurement and

diagnostic equipment (TMDE) and specialized hand tools. Traces circuitry and tests, aligns, and adjusts repaired
equipment for proper functioning. Replaces faulty component and individual parts down to printed circuit boards.
Alters or modifies material in accordance with modification work orders and prescribed procedures. Performs user
maintenance on tools and test equipment. Prepares forms and records related to aircraft and avionic equipment
maintenance.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Initial entry training (IET), advanced individual training (AIT), and Primary Leadership

Development Course (PLDC) for SPC/CPL.
(b) Operational assignments. During the early years, electronic technicians should focus on perfecting the basic

skills and obtaining the knowledge that would make them proficient in all aspects of their MOS. Emphasis should also
be placed on maintaining the standards of common soldier tasks. Regardless of assignment, soldiers should acquire the
necessary experience to fine-tune their technical skills. The ability to take advantage of opportunities and display
leadership skills, initiative, and motivation is a must for career progression.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). College education is a favorable indication of self-development. Job
demands often preclude off-duty college education; however, soldiers should always strive to meet this goal. The Army
Continuing Education System (ACES) is a free service that is provided by the Army for soldiers to obtain higher levels
of civilian education. This service consists of professional academic counseling and career advisement and testing. The
Army Correspondence Course Program (ACCP) offers courses and sub-courses to aid technical proficiency. Smart
Force, formally CBT Systems, offers online courses that can be accepted as college courses at different colleges and
u n i v e r s i t i e s .  T h e s e  c o u r s e s  c a n  h e l p  i n  s p e c i f i c  M O S  s k i l l s  a n d  p r e p a r i n g  s o l d i e r s  f o r  a s s i g n m e n t s  o f  g r e a t e r
responsibility.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier skills, as the sergeant is now the unit’s primary trainer of tactical
skills.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides endless possibilities for continuing education away from the traditional methods. An NCO is expected to have
at least started setting the foundation for achieving an associate’s degree by taking college level courses. The Army
Correspondence Course Program (ACCP) also provides excellent educational advancements in continued leadership
and technical proficiency. Soldiers with the rank of SPC or SGT earn promotion points for correspondence classes
completed. Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden
the knowledge base, instill discipline, and assist soldiers with oral presentations. All electronic technicians must strive
to be the best that they can be, as this will ultimately provide them with a decisive edge over their peers. This is a
dominant factor for promotions to the next level.

(d) Additional training. Airborne, Air Assault, and Master Fitness.
(e) Special assignments. Assistant instructor, recruiter, Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), ANCOC, and Battle Staff

Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as avionic

systems repairer supervisor, instructor, small group leader and QA/QC (quality assurance/quality control) inspector.
Assignment in non-technical positions such as drill sergeant and recruiter will ensure the continued development and
refinement of leadership skills and personnel management techniques. Duty assignment in non-technical positions
should be kept to a minimum. Back-to-back non-technical assignments should be avoided due to MOS proficiency
erosion and continuous changes in structure and doctrine.
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(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer, Drill Sergeant, Instructor, and Recruiter.
(e) Special assignments. Instructor, drill sergeant, recruiter, Joint Service, training developer, and small group leader.
(4) SFC. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 35R. See Professional Development Model for MOS 35R.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

14–29. MOS 35R Reserve Component
The Reserve Component is managed the same as the Active Army (see para 14–28).

14–30. MOS 35W Electronic Maintenance Chief
a. Major duties. The electronic maintenance chief supervises, monitors, and directs the electronics maintenance

mission of the U.S. Army. They oversees and performs direct support and general support (DS/GS) level maintenance
of all Army standard electronics equipment, systems, and associated devices, to include Communications Security
(COMSEC) and controlled cryptographic items (CCI) devices.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeant (when serving in that capacity). First time first sergeants are required to attend the FSC prior to holding
a first sergeant position.

(b) Operational assignments. The SFC is expected to begin functioning as a member of senior level staffs and in
senior leadership roles. To be successful the SFC must master and demonstrate appropriate personnel and operational
management skills. Sergeant first class can expect assignments outside their technical field such as operations sergeant,
platoon sergeant, maintenance control sergeant, and small group leader. Drill sergeant, recruiter, inspector general
NCO, equal opportunity NCO, career management NCO, combat developer, training and detachment sergeants should
seek these opportunities when they exist. Back-to-back assignments outside the electronic technician’s technical field
are discouraged and should be avoided due to the erosion of technical skills and knowledge. Assignments in leadership
positions such as platoon sergeant, drill sergeant, career management NCO, combat developer, training developer, or
small group leader demonstrate the electronic technician’s management skills, leader skills, and ability to perform the
supervisory functions required in the next higher grade. The successful completion of challenging and demanding
operational assignments is a significant discriminator in selection for promotion.

(c) Self-development. The self-development process should now shift to advanced skills. Ideally, the ordnance
soldier should have completed an associate’s degree by 12 years and should now continue studies to obtain upper level
degrees. The ordnance soldier must continue to remain competent in technical fields while focusing on broadening
management and doctrinal knowledge. Subjects such as organizational behavior, personnel management, time manage-
ment, Army operations, and battle staff functions should be emphasized as essential to the senior electronic technician’s
knowledge base.

(d) Additional training. Airborne, Jumpmaster, Air Assault, and Master Fitness Trainer and Drill Sergeant School.
(e) Special assignment. Instructor, AA/RC advisor, IG NCO, small group leader, career management NCO, combat

developer, training developer, and equal opportunity NCO.
(2) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position), Battle Staff Course, and Sergeants Major Course (for conditional promotion to SGM,
see AR 600–8–19).

(b) Operational assignments. Master sergeants serve as the principal NCO of staff elements at battalion level and
above and perform the important duties of first sergeant upon lateral appointment. Regardless of position, electronic
technicians will be performing complex leadership functions, battle staff functions and decisionmaking processes at the
senior and command levels. The electronic technician’s chances for promotion to SGM are greatly increased with 24
months of 1SG duties or other positions of great responsibility. As always, electronic technicians should step forward
and seize each opportunity for increased responsibility to ensure competitiveness in career progression.

(c) Self-development. Senior electronic technicians should now be prepared to accept any position in senior leader-
ship or managerial roles. Writing, communications skills, research abilities, time management, and personnel manage-
ment should be mastered at this point. Fiercely competitive records now dictate that civilian education is considered a
major discriminator for selection to SGM. Electronic technicians not in possession of an associate’s degree or higher
should consider themselves eligible but not competitive for promotion and not within the top bracket. Senior electronic
technicians should also be familiar with and fully prepared for attendance to the U.S. Army Sergeants Major Academy.

(d) Additional training. Airborne, Air Assault, and Master Fitness Trainer.
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(e) Special assignment. Senior instructor, senior AA/RC advisor, senior training developer, senior combat developer
senior career management NCO, and senior career advisor.

(3) SGM/CSM. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 35W. See Professional Development Model for MOS 35W.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

14–31. MOS 35W Reserve Component
The Reserve Component is managed the same as the Active Army (see para 14–30).

14–32. MOS 35Y Integrated Family of Test Equipment Operator and Maintainer
a. Major duties. The integrated family of test equipment (IFTE) operator and maintainer operates, performs, and

supervises unit, direct support and general support (DS/GS) level maintenance on the base shop test facility (BSTF),
AN/TSM–191. Performs DS/GS level electronic maintenance, adjustments, tests, fault isolation, and repairs of sup-
ported system line replaceable units (LRU), shop replaceable units (SRU), and test program sets (TPS). Operates and
performs preventive maintenance checks and services (PMCS) on assigned vehicles and power generators. Performs
march order and emplacement of the BSTF, installs supported weapon system test program sets, initiates unit under test
(UUT) procedures, isolates UUT/BSTF printed circuit board or component malfunctions, replaces defective parts/
components and performs UUT/BSTF alignments and adjustments. Performs BSTF preventive maintenance checks and
services and operational checks. Operates and performs PMCS on assigned vehicles and power generators.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Initial entry training (IET), advanced individual training (AIT), and Primary Leadership

Development Course (PLDC) for SPC/CPL.
(b) Operational assignments. During the early years, electronic technicians should focus on perfecting the basic

skills and obtaining the knowledge that would make them proficient in all aspects of their MOS. Emphasis should also
be placed on maintaining the standards of common soldier tasks. Regardless of assignment, soldiers should acquire the
necessary experience to fine-tune their technical skills. The ability to take advantage of opportunities and display
leadership skills, initiative, and motivation is a must for career progression.

(c) Self-development. College education is a favorable indication of self-development. Job demands often preclude
off-duty college education; however, soldiers should always strive to meet this goal. The Army Continuing Education
System (ACES) is a free service that is provided by the Army for soldiers to obtain higher levels of civilian education.
This service consists of professional academic counseling, career advisement, and testing. The Army Correspondence
Course Program (ACCP) offers courses and subcourses to aid technical proficiency. Smart Force, formally CBT
Systems, offers online courses that can be accepted as college courses at different colleges and universities. These
courses can help in specific MOS skills and preparing soldiers for assignments of greater responsibility.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier skills, as the sergeant is now the unit’s primary trainer of tactical
skills.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides endless possibilities for continuing education away from the traditional methods. An NCO is expected to have
at least started setting the foundation for achieving an associate’s degree by taking college level courses. The Army
Correspondence Course Program (ACCP) also provides excellent educational advancements in continued leadership
and technical proficiency. Soldiers with the rank of SPC or SGT earn promotion points for correspondence classes
completed. Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden
the knowledge base, instill discipline, and assist soldiers with oral presentations. All electronic technicians must strive
to be the best that they can be, as this will ultimately provide them with a decisive edge over their peers. This is a
dominant factor for promotions to the next level.

(d) Additional training. Airborne, Air Assault, Master Fitness, and Jumpmaster.
(e) Special assignments. Assistant instructor, recruiter, and Joint Service.
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(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), ANCOC, and Battle Staff

Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as section

chief, shop foreman, van chief, instructor, small group leader, and QA/QC (quality assurance/quality control) inspector
and platoon sergeant. Assignment in non-technical positions such as drill sergeant and recruiter will ensure the
continued development and refinement of leadership skills and personnel management techniques. Duty assignment in
non-technical positions should be kept to a minimum. Back-to-back non-technical assignments should be avoided due
to MOS proficiency erosion and continuous changes in structure and doctrine.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Drill Sergeant, Instructor, and
Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, Joint Service, and small group leader.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course (when serving in that capacity). First time first sergeants are required to attend the FSC prior to
holding a first sergeant position.

(b) Operational assignments. The SFC is expected to begin functioning as a member of senior level staffs and in
senior leadership roles. To be successful the SFC must master and demonstrate appropriate personnel and operational
management skills. Sergeants first class can expect assignments outside their technical field such as operations
sergeant, platoon sergeants, maintenance control sergeants, small group leaders, drill sergeant, recruiter, inspector
general NCO, equal opportunity NCO, career management NCO, combat developer, training developer, and detach-
ment sergeants and should seek these opportunities when they exist. Back-to-back assignments outside the electronic
technician’s technical field are discouraged and should be avoided due to the erosion of technical skills and knowledge.
Assignments in leadership positions such as platoon sergeant, drill sergeant, career management NCO, combat
developer, training developer, or small group leader demonstrate the electronic technician’s management skills, leader
skills, and ability to perform the supervisory functions required in the next higher grade. The successful completion of
challenging and demanding operational assignments is a significant discriminator in selection for promotion.

(c) Self-development. The self-development process should now shift to advanced skills. Ideally, the ordnance
soldier should have completed an associate’s degree by 12 years and should now continue studies to obtain upper level
degrees. The ordnance soldier must continue to remain competent in technical fields while focusing on broadening
management and doctrinal knowledge. Subjects such as organizational behavior, personnel management, time manage-
ment, Army operations, and battle staff functions should be emphasized as essential to the senior electronic technician’s
knowledge base.

(d) Additional training. Airborne, Jumpmaster, Air Assault, and Master Fitness Trainer and Drill Sergeant School.
(e) Special assignment. Observer/controller, instructor, AA/RC advisor, IG NCO, small group leader, career man-

agement NCO, combat developer, training developer, and equal opportunity NCO.
(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position), Battle Staff Course, and Sergeants Major Course (for conditional promotion to SGM,
see AR 600–8–19).

(b) Operational assignments. Master sergeants serve as the principal NCO of staff elements at battalion level and
above and perform the important duties of first sergeant upon lateral appointment. Regardless of position, electronic
technicians will be performing complex leadership functions, battle staff functions, and decisionmaking processes at the
senior and command levels. The electronic technician’s chances for promotion to SGM are greatly increased with 24
months of 1SG duties or other positions of great responsibility. As always, electronic technicians should step forward
and seize each opportunity for increased responsibility to ensure competitiveness in career progression.

(c) Self-development. The senior electronic technician should now be prepared to accept any position in senior
leadership or managerial roles. Writing, communications skills, research abilities, time management, and personnel
management should be mastered at this point. Fiercely competitive records now dictate civilian education is considered
a major discriminator for selection to SGM. Electronic technicians not in possession of an associate’s degree or higher
should consider themselves eligible but not competitive for promotion, and not within the top bracket. Senior electronic
technicians should also be familiar with and fully prepared for attendance at the U.S. Army Sergeants Major Academy.

(d) Additional training. Airborne, Air Assault, and Master Fitness Trainer.
(e) Special assignment. Observer/controller, senior instructor, senior AA/RC advisor, senior training developer, and

senior combat developer, and senior career management NCO.
(6) SGM/CSM. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 35Y. See Professional Development Model for MOS 35Y.
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e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

14–33. MOS 35Y Reserve Component
The Reserve Component is managed the same as the Active Army (see para 14–32).

14–34. MOS 35Z Senior Electronic Maintenance Chief
a. Major duties. The senior electronic maintenance chief plans and directs electronic maintenance operations at all

levels of command and echelons of the Army. Performs electronic maintenance staff functions, and provides technical
advice to commanders and staff concerning Army electronic maintenance and electronic logistic support matters. Write
directives, policies and procedures, which establish Army electronic maintenance requirements. Serves as senior staff
noncommissioned officer (NCO) in electronic maintenance school staff.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) SGM/CSM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM/CSM, see AR 600–8–19).
(b) Operational assignments. The sergeant major will serve in positions of great responsibility at the battalion level

or higher. Operational assignments are limited; however, the most senior electronic technicians will now be in positions
influencing large numbers of junior soldiers and NCOs. The SGM/CSM should always seize every available opportu-
nity having the biggest impact on his ability to impart knowledge to both commanders and soldiers alike.

(c) Self-development. The goal of the SGM/CSM is to possess an upper level degree and be working toward a
master’s in a chosen discipline. Outstanding communications skills are required just by the nature of the number of
soldiers their communications reach. Skills in community and public relations are mandatory since the SGM/CSM will
often find that they represent the command or Army in civic functions.

(d) Additional training. Airborne, Air Assault, and Master Fitness Trainer.
(e) Special assignment. Chief instructor, chief AA/RC advisor, chief training developer, chief combat developer,

chief career management NCO, and small group leader.
(2) SGM/CSM. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 35Z. See Professional Development Model for MOS 35Z.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

14–35. MOS 35Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 14–34).

14–36. MOS 39B Automatic Test Equipment Operator and Maintainer
a. Major duties. Operates and performs unit level maintenance on ATE and repairs electronic equipment, printed

circuit boards, and modules. Prepares appropriate maintenance forms and records. Troubleshoots automatic test
equipment to determine cause of malfunction at unit level maintenance. Repairs ATE and subassemblies by adjusting,
aligning, repairing and/or replacing defective components at unit level maintenance. Tests repaired ATE system to
ensure compliance with technical specifications.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Initial entry training (IET), advanced individual training (AIT), and Primary Leadership

Development Course (PLDC) for SPC/CPL.
(b) Operational assignments. During the early years, electronic technicians should focus on perfecting the basic

skills and obtaining the knowledge that would make them proficient in all aspects of their MOS. Emphasis should also
be placed on maintaining the standards of common soldier tasks. Regardless of assignment, soldiers should acquire the
necessary experience to fine-tune their technical skills. The ability to take advantage of opportunities and display
leadership skills, initiative, and motivation is a must for career progression.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). College education is a favorable indication of self-development. Job
demands often preclude off-duty college education; however, soldiers should always strive to meet this goal. The Army
Continuing Education System (ACES) is a free service that is provided by the Army for soldiers to obtain higher levels
of civilian education. This service consists of professional academic counseling, career advisement, and testing. The
Army Correspondence Course Program (ACCP) offers courses and subcourses to aid technical proficiency. Smart
Force, formally CBT Systems, offers online courses that can be accepted as college courses at different colleges and
u n i v e r s i t i e s .  T h e s e  c o u r s e s  c a n  h e l p  i n  s p e c i f i c  M O S  s k i l l s  a n d  p r e p a r i n g  s o l d i e r s  f o r  a s s i g n m e n t s  o f  g r e a t e r
responsibility.
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(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier skills, as the sergeant is now the unit’s primary trainer of tactical
skills.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides endless possibilities for continuing education away from the traditional methods. An NCO is expected to have
at least started setting the foundation for achieving an associate’s degree by taking college level courses. The Army
Correspondence Course Program (ACCP) also provides excellent educational advancements in continued leadership
and technical proficiency. Soldiers with the rank of SPC or SGT earn promotion points for correspondence classes
completed. Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden
the knowledge base, instill discipline, and assist soldiers with oral presentations. All electronic technicians must strive
to be the best that they can be, as this will ultimately provide them with a decisive edge over their peers. This is a
dominant factor for promotions to the next level.

(d) Additional training. Airborne, Air Assault, Master Fitness, and Jumpmaster.
(e) Special assignments. Assistant instructor, recruiter, Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), ANCOC, and Battle Staff

Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as section

chief, ATE supervisor van chief, instructor, small group leader, and QA/QC (quality assurance/quality control)
inspector. Assignment in non-technical positions such as drill sergeant and recruiter will ensure the continued develop-
ment and refinement of leadership skills and personnel management techniques. Duty assignment in non-technical
positions should be kept to a minimum. Back-to-back non-technical assignments should be avoided due to MOS
proficiency erosion and continuous changes in structure and doctrine.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Drill Sergeant, Instructor, and
Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, Joint Service, and small group leader.
(4) SFC. See Professional Development Model for the rest of the MOS progression.
d. Professional Development Model for MOS 39B. See Professional Development Model for MOS 39B.
e. Army career degree. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

14–37. MOS 39B Reserve Component
The Reserve Component is managed the same as the Active Army (see para 14–36).

Chapter 15
Psychological Operations CMF 37 Career Progression Plan

15–1. Duties
Psychological operations (PSYOP) is a special operations accession career management field (CMF) in the Army
Active and the Reserve Component. Grade levels E–1 through E–9 are coded 37F. Psychological operations soldiers
are highly deployed, many times individually or in small teams without unit level leadership, and must demonstrate a
high degree of training, professionalism, and expertise.

15–2. MOS 37F Psychological Operations Specialist
a. Major duties. The psychological operations specialist coordinates, and participates in analysis, planning, produc-

tion, and dissemination of tactical, operational and consolidation PSYOP.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
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c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Airborne School, Basic

Military Language Course (BMLC) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. Psychological operations specialists should focus on building a strong base of techni-

cal expertise in PSYOP equipment, capabilities, basic MOS skills, and common soldier tasks. This expertise can be
acquired by assignments in both tactical and operational PYSOP positions.

(c) Self-development. Upon completion of language training, soldiers should enhance their language capabilities.
Understanding that the OPTEMPO of PSYOP units may limit civilian education opportunities, there are other
opportunities for civilian education, that is, the Army Correspondence Course Program (ACCP), College Level
E x a m i n a t i o n s  P r o g r a m  ( C L E P ) ,  d i s t a n c e  l e a r n i n g ,  a n d  D e f e n s e  A c t i v i t y  f o r  N o n - T r a d i t i o n a l  E d u c a t i o n  S u p p o r t
(DANTES). Military education and experience can be converted to college credit by utilizing SOCAD (Service
Member Opportunity College Associate’s Degree).

(d) Additional training. Combat Lifesaver, Individual Terrorism Awareness Course.
(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19), Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of an NCO’s career should be in tactical and operational

PSYOP. NCOs must ensure they are well versed on all facets of psychological operations. At every opportunity NCOs
should seek positions that allow maximum leadership opportunities, including team leader positions at the tactical level
and NCOIC positions as members of a deployed team.

(c) Self-development. Junior NCOs should seek opportunities to pursue college level courses and correspondence
courses. NCOs must continue to maintain their language proficiency through institutional refresher courses and
individual study habits.

(d) Additional training. Nuclear Biological and Chemical (NBC) NCO Course, Air Movement and Air Load
Planners Course, Ammunition Handlers Course, Jumpmaster, Master Fitness Trainer, and Individual Terrorism Aware-
ness Course.

(e) Special assignments. Land Information Warfare Agency.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a NCO’s career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Duty assignments in TOE and TDA units that will
increase experience and develop the leadership level of the NCO are AIT/BNCOC instructor, tactical team chief,
Product Development Center (PDC) Team Chief, drill sergeant, assistant operations sergeant, recruiter, and AA/RC
advisor.

(c) Self-development. NCOs during this phase of development should seek opportunities to pursue an associate’s
degree. Civilian education is not a requirement for promotion, but it can be a discriminating factor when two records
are similar. NCOs should continue language maintenance in their designated target language.

(d) Additional training. Drill Sergeant, Recruiter, Master Fitness Trainer, Joint PSYOP Staff Planners Course,
Jumpmaster Course, Language Refresher Training, Range Certification, Force Protection, Unit Safety Manager’s
Course, Air Movement and Air Load Planners Course.

(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. Senior NCOs in this phase of development should be well rounded PSYOP NCOs
with experience in all facets of PSYOP, including tactical and operational PSYOP. NCOs should have served
successfully in both tactical and operational units, in leadership, as well as staff positions. Duty assignments that will
enhance the senior PSYOP NCO career are senior PSYOP sergeant (tactical and operational), staff operations NCO,
senior PSYOP sergeant (Division/Corps/Army/Joint Staff), and NCO Academy branch chief.

(c) Self-development. Senior PSYOP SFCs should continue to pursue an associate’s or higher degree. Although a
civilian education is not required for promotion, a higher education can enhance knowledge, versatility, and leadership
abilities, and may well be a discriminator for promotion when similar records are considered. Maintenance of target
language should continue.

(d) Additional training. Joint PSYOP Staff Planners Course, Master Fitness Trainer, Language Refresher Training,
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Range Certification, Jumpmaster Course, Force Protection, Unit Safety Managers Course, Air Movement and Air Load
Planners Course.

(e) Special assignments. Observer/controller, drill sergeant, RC advisor, CMF assignment manager, and equal
opportunity NCO.

(5) MSG/1SG.
(a) Institutional training. Battle Staff Course and First Sergeants Course (first time first sergeants are required to

attend the FSC prior to holding a first sergeant position).
(b) Operational assignments. The critical assignment for MSG is a first sergeant position. MSGs without a first

sergeant tour may have limited opportunity for promotion to SGM. Other important assignments for MSGs are
battalion level or higher operations sergeant, AA/RC advisor, observer/controller, senior PSYOP staff NCO (Joint/
Corps/Army) CMF career manager.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (attainment of associates, bachelor’s, or graduate degree) is encouraged since
promotion to SGM is very competitive and civilian education levels may provide a discriminator between two
otherwise equal records.

(d) Additional training. Joint Staff Planners Course and Sergeants Major Academy.
(e) Special assignments. See operational assignments.
(6) SGM/CSM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM, see AR 600–8–19) and

Command Sergeants Major Course.
(b) Operational assignments. Group operations SGM, SR PSYOP SGM USSOCOM, BN CSM, GP CSM.
(c) Self-development. The PYSOP SGM or CSM should maintain language proficiency, and SOF certification. The

PYSOP SGM or CSM should complete college level degree requirements as noted above, if not already done.
(d) Additional training. None.
(e) Special assignments. None.
d. Professional Development Model for MOS 37F. See Professional Development Model for MOS 37F.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

15–3. MOS 37F Reserve Component
The majority of PSYOP personnel are in the Reserve Component. Therefore, it is paramount that RC PSYOP soldiers
possess the same qualifications and capabilities as their AA counterparts. The quality and quantity of training that the
RC soldier receives must be equivalent to the AA NCO. Duty assignments for RC NCOs should parallel that of AA
NCOs.

Chapter 16
Civil Affairs CMF 38 Career Progression Plan

16–1. Duties
CMF 38, Civil Affairs, is comprised of one MOS, 38A, and is only authorized in the reserves. CA activities encompass
both strategic and tactical CA operations for Army, Joint, and combined military commands. The CA units direct and
participate in the conduct of CA command support, foreign internal defense (FID), conventional and unconventional
warfare, civil administration, disaster relief operations, nation assistance activities, and other missions—overt and
covert—across the operational continuum. Special or unique civilian skills (within the fields of medicine, engineering,
communications, economics, finance, management, education and/or training, and government) are the aspect that
make the CA career management field (CMF) unique. The above skills, coupled with detailed knowledge of a
country’s culture and institutions at all levels, are usually acquired in regularly scheduled reserve training and in the
civilian workplace.

16–2. MOS 38A Civil Affairs
a. Major duties. Civil affairs (CA) specialists are the designated Reserve Component forces and units organized,

trained, and equipped specifically to conduct CA activities and to support civil-military operations (CMO). CA soldiers
support the commander’s relationship with civil authorities, the local populace, non-governmental organizations
(NGOs), and international organizations (IOs) as well as promote legitimacy and to enhance military effectiveness.
Special or civilian acquired skills and experience (within the fields of public health, engineering, agriculture, communi-
cations, transportation, law, economics, finance, management, education and/or training, emergency management and
government) are the characteristics that make the CA Career Management Field (CMF) unique. These skills, coupled
with detailed knowledge of a country’s culture, history, politics, economy, language, and institutions at all levels, are
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usually acquired in regularly scheduled reserve training, military and civilian education, and in the civilian workplace.
CA forces support the CMO staffs of geographic, theater Army component, and maneuver commanders, down to
battalion Task Force level. CA units conduct CA activities, which include: foreign nation support, populace and
resource control, humanitarian assistance, military civic action, emergency services and support to civil administration.

b. Prerequisites. See AR 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), and Primary Leadership

Course.
(b) Operational assignments. Civil affairs specialists should focus on building a strong base of technical expertise in

CA capabilities, basic MOS skills, regional expertise, and common soldier tasks. This expertise can be acquired by
assignment to a Tactical CA Team (CAT–A).

(c) Self-development. Upon completion of advanced individual training, soldiers should begin self-development
supporting one of the 16 functional specialties. Individual education may be obtained by attending colleges and
universities. There are opportunities for civilian education, for example, Army Correspondence Course Program
(ACCP), College Level Examinations Program, distance learning, and Defense Activity for Non-Traditional Education
Support (DANTES). Military education and experience can be converted to college credit by utilizing SOCAD (Service
Member Opportunity College Associate’s Degree). Soldiers must also meet Special Operations Forces (SOF) certifica-
tion standards.

(d) Additional training. Language Training, Combat Lifesaver, Individual Terrorism Awareness Course, Airborne
School.

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 140–158), Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of an NCO’s career should be in honing CA knowledge

and capabilities. NCOs must ensure they are well versed on all facets of civil affairs. At every opportunity NCOs
should seek positions that allow maximum leadership opportunities and NCOIC positions as members of a deployed
team.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program (ACCP). NCOs must continue to maintain their language proficiency through
institutional refresher courses and individual study habits. NCOs must also meet special operations forces (SOF)
certification standards.

(d) Additional training. Nuclear, Biological, and Chemical (NBC) NCO Course, Air Movement and Air Load
Planners Course, Ammunition Handlers Course, Airborne School, Master Fitness Trainer, Individual Terrorism Aware-
ness Course, and Instructor Training Course.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 140–158), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of an NCO’s career must be on continued development

and refinement of leadership skills and CA expertise. Duty assignments that will increase experience and develop the
leadership level of the NCO are CA team sergeant, specialty team, CA TAC DET, instructor, or BN S3 staff.

(c) Self-development. NCOs during this phase of development should seek opportunities to pursue an associate’s
degree. Civilian education is not a requirement for promotion, but it can be a discriminating factor when two records
are similar. NCOs should continue language maintenance in their designated target language. NCOs must also meet
Special Operations Forces (SOF) certification standards.

(d) Additional training. Master Fitness Trainer, Airborne School.
(e) Special assignments. AIT/BNCOC/ANCOC instructor in The Army School System, USAJFKSWCS.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 140–158), First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position), and Battle Staff Course.

(b) Operational assignments. Senior NCOs in this phase of development should be well rounded CA NCOs with
experience in all facets of CA. NCOs should have served successfully on CA teams as well as in leadership and staff
positions. Duty assignments that will enhance the senior CA NCO career are CA team sergeant, detachment sergeant,
and instructor.

(c) Self-development. At this stage assistant team chiefs should continue to pursue an associate’s degree or higher.
Although a civilian education is not required for promotion, a higher education can enhance knowledge, versatility, and
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leadership abilities, and may well be a discriminator for promotion when similar records are considered. Maintenance
of target language and SOF certification should continue. NCOs must also meet SOF certification standards.

(d) Additional training. Master Fitness Trainer, Language Refresher Training, Jumpmaster Course, Force Protection,
Unit Safety Managers Course, Air Movement, and Air Load Planners Course.

(e) Special assignments. AIT/BNCOC/ANCOC instructor in The Army School System, USAJFKSWCS.
(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position), Battle Staff Course, and the Sergeants Major Course.
(b) Operational assignments. The critical assignment for MSG is a first sergeant position. MSGs without a first

sergeant tour may have limited opportunity for promotion to SGM. Other important assignments for MSGs are
battalion level or higher operations sergeant, tactical or operational support team NCO, or senior instructor.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of an associates or bachelor’s or graduate degree) is encouraged
since promotion to SGM is very competitive and education level may make the difference between two equal records.
NCOs must maintain SOF certification.

(d) Additional training. None.
(e) Special assignments. See operational assignments.
(6) SGM/CSM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM/CSM, see AR 140–158.)
(b) Operational assignments. Command or brigade G3 senior operations NCO. The goal for the CA SGM should be

selection to serve as CSM of a CA unit.
(c) Self-development. CA SGMs and CSMs should continue civilian education. NCOs must also meet SOF certifica-

tion standards.
(d) Additional training. Maintain language proficiency.
(e) Special assignments. See operational assignments.
d. Professional Development Model for MOS 38A. The professional development model is hosted by Department of

the Army Special Forces Branch. See an NCO in your chain of command for access.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

Chapter 17
Public Affairs CMF 46 Career Progression Plan

17–1. Duties
Army Public Affairs is a special branch designed to provide Active Army and Reserve Component and retired soldiers,
their family members, DA civilians, and the American public with timely information about the Army’s current
operations, policies, and initiatives. Public Affairs also plays a major role in the commander’s information operations
mission. Public affairs soldiers accomplish these missions by using the PA core processes: conduct public affairs
planning; execute information strategies; facilitate media operations; conduct public affairs training; and maintain
community relations.

17–2. MOS 46Q Public Affairs Specialist
a. Major duties. Public affairs specialists participate in and assist with the supervision of the administration of Army

Public Affairs Programs primarily through writing and photographing the Army’s activities, for use in the internal and
external news media. Public affairs specialists work as part of a PA team, detachment, operations center, PA section
organic to a division or echelons above division, or at an installation/activity public affairs office. A public affairs
specialist determines news sources, conducts interviews, writes news stories, shoots news photographs, designs newspa-
per pages, prepares press kits, and escorts news media personnel. The public affairs specialist accomplishes these tasks
while staying current in basic soldiering skills necessary for today’s battlefield.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL. The focus during the early years of their career should be on building a strong base of technical

expertise in equipment, basic MOS skills, and common soldier tasks.
(a) Institutional training. AIT and Primary Leadership Development Course (PLDC).
(b) Operational assignments. A public affairs specialist should seek assignments in a PAD, MPAD, division, corps,

theater support command, training center, and installation or command public affairs offices. Soldiers should seek
responsibility and take advantage of opportunities to display leadership skills, initiative, and motivation.
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(c) Self-development. While CMF 46 enjoys a higher percentage of IET soldiers with college education/degrees than
most other MOSs, soldiers and their chain of command must still exploit every education opportunity. There are other
methods for obtaining college credits other than the traditional classroom instruction. They include the Army Corre-
spondence Course Program (ACCP), a College Level Examination Program (CLEP), and Defense Activity for Non-
Traditional Education Support (DANTES). Soldiers can enroll online at the ACCP Web site. Military education and
experience can be converted to college credit utilizing SOCAD (Service Member Opportunity College Associate
Degree) program. For more information on educational programs and financial support, see your chain of command
and the installation education office. Recommended reading for Skill Level 10 soldiers: The Enlisted Soldiers Guide
(Perez, 1st Ed., Stackpole Books); The NCO Guide (Cragg and Perez, 3rd Ed., 1989); and Soldiers Study Guide: How
to prepare for Promotion Boards.

(d) Additional training. Airborne, Air Assault, NBC.
(e) Special assignments. Corporal recruiter.
(2) SGT. Emphasis is on leadership potential. Throughout this period, the sergeant continues to develop leadership,

tactical, technical, and managerial skills.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. A public affairs specialist should seek assignments in a PAD, MPAD, division, corps,

theater support command, training center, and installation or command public affairs offices. Other assignment
opportunities are listed on the PERSCOM CMF 46 Career Advisor’s Web site.

(c) Self-development. Continue to seek educational opportunities through available functional courses. Soldiers
should enroll in continuing civilian education. Learning Center libraries help soldiers prepare for promotion and
provide material to supplement the Soldier’s Manual. Army correspondence courses (ACCP) are also available to
increase MOS technical knowledge. Studying leadership techniques, theories, military history, the global information
environment, joint PA, and information operations doctrine and human behavior along with a sincere concern for
soldiers will improve chances of success. Soldiers should also seek opportunities to cross train with other CMF 46
MOS soldiers in the Active Army and Reserve Component and public affairs colleagues from other services. CMF 46
NCOs should also study FM 46–1 and FM–100–5, available via the Army Doctrine and Training Library, and gain an
understanding of their role in FM 100–6.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Ranger NBC; and The Editor’s
Course at the Defense Information School, Fort George G. Meade, MD, is available to public affairs specialists.

(e) Special assignments. Recruiter, drill sergeant.
(3) SSG. Effective leadership skills require a continuous process of motivation and self-improvement. The study of

leadership techniques, theories, military history, the global information environment, joint PA and information opera-
tions doctrine and human behavior along with a sincere concern for soldiers will improve chances of success. The staff
sergeant seeks to refine individual leadership, tactical, technical, and managerial skills.

(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-
sioned Officer Course (ANCOC) (for conditional promotion to SFC, see AR 600–8–19), and Battle Staff Course.

(b) Operational assignments. The focus during this phase of their career must be on continued development and
refinement of their leadership skills and tactical and technical expertise. Journalists should avoid lengthy back-to-back,
nontactical assignments. This reduces MOS proficiency due to continuous changes in modernization, structure and
doctrine. Journalists should seek assignments in PADs, MPADs, PAOCs, PSYOPS units and as Stars and Stripes
reporters. Positions as instructors or drill sergeants at training centers and installation or command public affairs offices
are also recommended. Other assignment opportunities are listed on the PERSCOM CMF 46 Career Advisor’s Web
site.

(c) Self-development. Continue to seek educational opportunities through available functional courses. The Joint
Public Affairs Supervisor’s Course and the Broadcast Management Course are available at the Defense Information
School. Soldiers should strive to complete studies for an associate’s degree as well as seek advanced educational
opportunities. Staff sergeants can also apply for the Training with Industry Program. Staff sergeants should continue
honing their technical skills based on requirements set forth in the Soldier’s Manual. Army correspondence courses
(ACCP) are also available to increase the MOS technical knowledge. Additionally, PA NCOs should seek guidance
from the Professional Development Model for CMF 46.

(d) Additional training. Airborne, Air Assault, NBC, Drill Sergeant, Recruiter, Master Fitness Trainer.
(e) Special assignments. Instructor, drill sergeant, AA/RC advisor.
( 4 )  S F C .  T h e  P u b l i c  A f f a i r s  N C O ,  4 6 Q 4 0 ,  d e v e l o p s  s e n i o r - l e v e l  s t a f f  s k i l l s  w h i l e  b u i l d i n g  o n  a n d  r e f i n i n g

previously learned skills.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend FSC prior to holding a first sergeant
position), and Battle Staff Course.

(b) Operational assignments. In addition to leadership positions in tactical units, journalists should seek assignments
as classroom and NCOES instructors, Stars and Stripes DA staff, the U.S. Army Public Affairs Center, TRADOC
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training centers and installation or command Public Affairs Offices. Other assignment opportunities are listed on the
PERSCOM CMF 46 Career Advisor’s Web site.

( c )  S e l f - d e v e l o p m e n t .  C o n t i n u e  p u r s u i n g  a d v a n c e d  l e v e l  e d u c a t i o n a l  o p p o r t u n i t i e s  t h r o u g h  a v a i l a b l e  f u n c t i o n a l
courses. The Joint Public Affairs Supervisors’ Course, the Joint Course in Communication, and Training With Industry
Course are available to all 46Q sergeants first class. Soldiers should continue pursuing their bachelor’s degree.
Sergeants first class should continue honing their technical and tactical skills based on requirements set forth in the
Soldier’s Manual. Army correspondence courses (ACCP) are also available to increase MOS technical knowledge.

(d) Additional training. Master Physical Fitness Course.
(e) Special assignments. Recruiter, equal opportunity NCO, instructor, and AA/RC advisor.
(5) MSG/1SG. The public affairs master sergeant supervises radio and television broadcasting, Army command

information and public affairs programs. The public affairs MSG serves as the principal NCO of staff elements. In a
company a 46Z 1SG is the senior enlisted soldier in charge of the professional development, training, and welfare of
the enlisted force in the company.

(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position) and Battle Staff Course.

(b) Operational assignments. Master sergeants or first sergeants should seek assignments at MPADs, ABS, Division
Theater Support Commands and major installations or command Public Affairs offices or sections, DA Staff Public
Affairs, and at the U.S. Army Public Affairs Center. Other assignment opportunities are listed on the PERSCOM CMF
46 Career Advisor’s Web site.

(c) Self-development. Learning and developing good staff action skills are an important part of professional develop-
ment. Advanced level educational opportunities are available through courses such as the Joint Communications
Course. Civilian education is not a requirement for promotion to SGM. However, continuing civilian education
(completion of associates or bachelor’s degree) is encouraged since promotion to SGM is very competitive and could
make the difference between two equal records. Soldiers should pursue a bachelor’s degree in any social science or
management discipline.

(d) Additional training. Airborne, Jumpmaster, Air Assault, Ranger, Pathfinder.
(e) Special assignments. None.
(6) SGM. The public affairs sergeant major assists and provides guidance in the continuing development of NCOs;

executes established policies and standards pertaining to the performance, training, appearance, and conduct of enlisted
personnel; and advises the command on all enlisted issues.

(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM/CSM, see AR 600–8–19).
(b) Operational assignments. The public affairs sergeant major should seek assignments at Corps, MACOM, PAOCs

Office of the Chief of Public Affairs, the U.S. Army Public Affairs Center, ABS, AFIS, and area commands. Other
assignment opportunities are listed on the PERSCOM CMF 46 Career Advisor’s Web site.

(c) Self-development. Sergeant major is the culmination of training, education, and experience provided by the
Army. Soldiers should continue their military and civilian educational goals to include JCC Course in Communications.
Civilian courses should include Research Techniques (Statistics) and Human Resource Management.

(d) Additional training. None.
(e) Special assignments. Chief enlisted advisor.
d. Professional Development Model for MOS 46Q. See Professional Development Model for MOS 46Q.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

17–3. MOS 46Q Reserve Component
The Reserve Component is managed the same as the Active Army (see para 17–2).

17–4. MOS 46R Public Affairs Specialist (Broadcast)
a. Major duties. The public affairs specialist (broadcast) participates in and assists with the supervision of the

administration of Army public affairs programs, primarily through television and radio journalism and videography of
the Army’s activities for use in the internal and external news media. Public affairs specialists (broadcast) work as part
of a PA team, detachment, operations center, and PA section organic to a division or echelons above division. They
also serve at installation/activity public affairs offices, psychological operations units, or an Armed Forces Radio and
Television (AFRTS) Network or comparable broadcast facility. Public affairs specialists (broadcast) write and an-
nounce broadcast copy, conduct broadcast interviews, record and edit news video and audio products, perform radio
music programs, and operate audio and video control room equipment. The public affairs specialists (broadcast)
accomplish these tasks while staying current in basic soldiering skills necessary for today’s battlefield.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
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(1) PVT–SPC/CPL. The focus during the early years of their career should be on building a strong base of technical
expertise in equipment, basic MOS skills, and common soldier tasks.

(a) Institutional training. AIT, Primary Leadership Development Course (PLDC).
(b) Operational assignments. Public affairs specialists (broadcast) should seek assignments in a PAD, MPAD, BOD,

PAOC, division, corps, AFRTS or PSYOPS. Soldiers should seek responsibility and take advantage of opportunities to
display their leadership skills, initiative, and motivation.

(c) Self-development. While CMF 46 enjoys a higher percentage of IET soldiers with college education/degrees than
most other MOSs, soldiers and their chain of command must still exploit every educational opportunity. There are
other methods for obtaining college credits other than the traditional classroom instruction. They include the Army
Correspondence Course Program (ACCP), College Level Examination Program (CLEP), and Defense Activity for Non-
Traditional Education Support (DANTES). Soldiers can enroll in the ACCP online through the ACCP Web site.
Military education and experience can be converted to college credit utilizing SOCAD (Service Member Opportunity
College Associate Degree) program. For more information on educational programs and financial support, see your
chain of command and the installation education office. Recommended reading for Skill Level 10 soldiers: The
Enlisted Soldiers Guide (Perez, 1st Ed., Stackpole Books); The NCO Guide (Cragg and Perez, 3rd Ed., 1989); and
Soldiers Study Guide: How to prepare for Promotion Boards.

(d) Additional training. Airborne, Air Assault, NBC.
(e) Special assignments. CPL recruiter.
(2) SGT. Emphasis is on leadership potential. Throughout this period, the sergeant continues to develop leadership,

tactical, technical, and managerial skills.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. Public affairs specialists (broadcast) should seek assignments in a PAD, MPAD, BOD,

PAOC, division, corps, AFRTS, or PSYOPS. Other assignment opportunities are listed on the PERSCOM CMF 46
Career Advisor’s Web site.

(c) Self-development. Sergeants should enroll in continuing civilian education. Learning Center libraries help sol-
diers prepare for promotion and provide material to supplement the Soldier’s Manual. Army correspondence courses
(ACCP) are also available to increase MOS technical knowledge. Studying leadership techniques, theories, military
history, the global information environment, joint PA and information operations doctrine and human behavior along
with a sincere concern for soldiers will improve chances of success. Soldiers should also seek opportunities to cross
train with other CMF 46 MOS soldiers in the Active Army and the Reserve Component and public affairs colleagues
from other services. CMF 46 NCOs should also study FM 46–1 and FM–100–5, available via the Army Doctrine and
Training Library, and gain an understanding of their role in FM 100–6.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, NBC; and The Advanced
Electronic Journalism Course at the Defense Information School, Fort George G. Meade, MD, is available to Public
Affairs Specialists (Broadcast).

(e) Special assignments. Recruiter, drill sergeant.
(3) SSG. Effective leadership skills require a continuous process of motivation and self-improvement. The study of

leadership techniques, theories, military history the global information environment, joint PA and information opera-
tions doctrine and human behavior along with a sincere concern for soldiers will improve chances of success. The staff
sergeant seeks to refine individual leadership, tactical, technical, and managerial skills.

(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-
sioned Officer Course (ANCOC), and Battle Staff Course.

(b) Operational assignments. The focus during this phase of their career must be on continued development and
refinement of their leadership skills, and tactical and technical expertise. Broadcast journalists at this level should be
prepared to supervise the operation of radio or television broadcast section or elements. Avoid lengthy back-to-back,
non-tactical assignments. This reduces MOS proficiency due to continuous changes in modernization, structure and
doctrine. Broadcast Journalists should seek assignments as Station Commander, Broadcast NCO, and PSYOPS units, as
instructors and as drill sergeants at training centers. Other assignment opportunities are listed on the PERSCOM CMF
46 Career Advisor’s Web site.

(c) Self-development. Continue to seek educational opportunities through available functional courses. The Joint
Public Affairs Supervisor’s Course and the Broadcast Management Courses are available at the Defense Information
School. Soldiers should strive to complete studies for an associate’s degree as well as seek advanced education
opportunities. Staff sergeants can also apply for the Training with Industry program. Staff sergeants should continue
honing their technical skills based on requirements set forth in the Soldier’s Manual. Army correspondence courses are
also available to increase the MOS technical knowledge. Additionally, broadcast NCOs should seek guidance from the
Professional Development Model for CMF 46.

(d) Additional training. Airborne, Air Assault, NBC, Drill Sergeant, Recruiter, Master Fitness Trainer.
(e) Special assignments. Instructor, drill sergeant, AA/RC advisor.
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(4) SFC. The Public Affairs NCO, 46R40, is developing senior-level staff skills while building on and refining
previously learned skills.

(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), First Sergeants Course,
when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position), and Battle Staff Course.

(b) Operational assignments. In addition to leadership positions in tactical units, broadcast journalists should seek
assignments as classroom and NCOES instructors; and at the U.S. Army Public Affairs Center, TRADOC training
centers as well as assignments as station manager and operations sergeant. Other assignment opportunities are listed on
the PERSCOM CMF 46 Career Advisor’s Web site.

( c )  S e l f - d e v e l o p m e n t .  C o n t i n u e  p u r s u i n g  a d v a n c e d  l e v e l  e d u c a t i o n a l  o p p o r t u n i t i e s  t h r o u g h  a v a i l a b l e  f u n c t i o n a l
courses. The Joint Public Affairs Supervisors’ Course, the Joint Course in Communication, and Training With Industry
Course are available to all 46R sergeants first class. Soldiers should continue pursuing their bachelor’s degree.
Sergeants first class should continue honing their technical and tactical skills based on requirements set forth in the
Soldier’s Manual. Army correspondence courses (ACCP) are also available to increase MOS technical knowledge.

(d) Additional training. Master Physical Fitness Course.
(e) Special assignments. Drill sergeant, recruiter, equal opportunity NCO, instructor, and AA/RC advisor.
(5) MSG/1SG. The public affairs master sergeant supervises radio and television broadcasting, Army command

information and public affairs programs. The public affairs MSG serves as the principal NCO of staff elements. In a
company a 46Z 1SG is the senior enlisted soldier in charge of the professional development, training and welfare of the
enlisted force in the company.

(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position) and Battle Staff Course.

(b) Operational assignments. Master sergeants or first sergeants should seek assignments at MPAD, Army Broad-
casting Service, ABS, Division Theater Support Commands and major installations or command Public Affairs offices
or sections, DA Staff Public Affairs and at the U.S. Army Public Affairs Center. Other assignment opportunities are
listed on the PERSCOM CMF 46 Career Advisor’s Web site.

(c) Self-development. Learning and developing good staff action skills are an important part of professional develop-
ment. Advanced level educational opportunities are available through courses such as the Joint Communications
Course. Civilian education is not a requirement for promotion to SGM. However, continuing civilian education
(completion of associates or bachelor’s degree) is encouraged since promotion to SGM is very competitive and could
make the difference between two equal records. Soldiers should pursue a bachelor’s degree in any social science or
management discipline.

(d) Additional training. Airborne, Jumpmaster, Air Assault, Ranger, Pathfinder.
(e) Special assignments. None.
(6) SGM. The public affairs sergeant major assists and provides guidance in the continuing development of NCOs;

executes established policies and standards pertaining to the performance, training, appearance, conduct of enlisted
personnel; and advises the command on all enlisted issues.

(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM/CSM, see AR 600–8–19).
(b) Operational assignments. The public affairs sergeant major should seek assignments at corps, MACOM, PAOCs,

Office of the Chief of Public Affairs, the U.S. Army Public Affairs Center, ABS, Armed Forces Information Service
(AFIS), and area commands. Other assignment opportunities are listed on the PERSCOM CMF 46 Career Advisor’s
Web site.

(c) Self-development. Sergeant major is the culmination of training, education, and experience provided by the
Army. Soldiers should continue their military and civilian educational goals to include a Joint Communications Center
(JCC) Course in Communications. Civilian courses should include Research Techniques (Statistics) and Human
Resource Management.

(d) Additional training. None.
(e) Special assignments. Chief enlisted advisor.
d. Professional Development Model for MOS 46R. See Professional Development Model for MOS 46R.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

17–5. MOS 46R Reserve Component
The Reserve Component is managed the same as the Active Army (see para 17–4).
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Chapter 18
General Engineering CMF 51 Career Progression Plan

18–1. Duties
The Engineer Force is a branch designed to provide mobility, countermobility, and survivability engineering support to
combat forces. The engineer arrives in the battle area by airborne or air assault means; as a mechanized or wheeled
force; or by foot.

18–2. MOS 00B Diver
a. Major duties. The diver performs underwater work, operating power support equipment, supervises, calculates,

and emplaces demolitions. Prepares patching materials and pumps for salvage operations. Prepares rigging and lifting
devices for salvage of submerged objects. Directs preparation and operation of diving equipment and watercraft support
platforms. Supervises use of underwater hydraulic and electric power equipment and other special underwater tools.
Performs and operates air systems and underwater support equipment during diving and recompression chamber
operations. Supervises recompression therapy for diving injuries and coordinates medical support. Writes and develops
doctrinal, regulatory, training, and safety material related to the accomplishment of the diving missions. In a company,
a MOS 00B 1SG is the senior enlisted soldier in charge of the professional development, training, and welfare of the
enlisted force in the company. In a TOE unit, the NCO should spend roughly 75 percent of his or her assignments at
the battalion level and below and 25 percent in other duty positions. Back-to-back TDA assignments should be avoided
(such as going from drill sergeant to recruiter duty, instructor, or staff to similar positions). It is possible these
situations will occur due to direct assignment from the Department of the Army. NCOs should seek the harder, more
professionally rewarding, leadership positions: squad leader, platoon sergeant, and first sergeant. They should round out
their careers with battalion/brigade operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training/AIT, Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in underwater skills and diving equipment maintenance, basic MOS skills, and common soldier
tasks. This can be accomplished with assignments to light/heavy diving teams serving as (00B) diver. Soldiers should
seek responsibility and take advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. While the OPTEMPO of TOE assignments limits the opportunity for civilian education,
soldiers and their chain of command must exploit every educational opportunity. There are other methods for obtaining
college credits other than the traditional classroom instruction. They include the Army Correspondence Course Program
(ACCP); College Level Examination Program (CLEP); and Defense Activity for Non-Traditional Education Support
(DANTES). Military education and experience can be converted to college credit utilizing SOCAD (Service Member
Opportunity College Associate Degree) program. For more information on educational programs and financial support
see your chain of command and the installation education office. Recommended reading for Skill Level 10: The
Enlisted Soldiers Guide (Perez, 1st Ed., Stackpole Books); The NCO Guide (Cragg and Perez, 3rd Ed., 1989); Soldiers
Study Guide: How to prepare for Promotion Boards (Jackson, Stackpole Books); and Additional Engineer Related
Reading Material.

(d) Additional training. None.
(e) Special assignments. None.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of a career should be on building a strong base of

technical expertise in TOE assignments developing soldier leadership skills, honing technical underwater skills as a
lead diver. At every opportunity NCOs should seek the positions that allow them to gain leadership experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program (ACCP). Recommended reading for Skill Level 20: Rules for Leadership;
Improving Unit Performance (Blade, National Defense University Press, 1986,88–28556); FM 22–100, FM 22–102,
FM 25–100, FM 25–101, Guide to Effective Military Writing (Mcintosh, Stackpole Books); The Story of the
Noncommissioned Officer Corps (Center for Military History, 70–38); and Additional Engineer Related Reading
Material.

(d) Additional training. Master Fitness Trainer.
(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC).
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(b) Operational assignments. The focus during this phase of their career must be on continued development and
refinement of their leadership skills, tactical, and technical expertise. Duty assignments in light/heavy diving teams as a
diving supervisor will increase experience and develop leadership. Staff sergeants should maintain this position a
minimum of 18 months prior to moving to other position that are TDA, such as drill sergeant, recruiter, etc. Avoid
back-to-back non-tactical assignments. This reduces MOS proficiency due to continuous changes in modernization,
structure, and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Recommended reading for Skill Level 30: Small Unit Administration (Manual or ADP Systems, Stackpole
Books); Common Sense Training (Collins, Presidio Press, 1980, ISBN 0–89141–046–5); The Noncommissioned
Officers’ Family Guide (Gross, Beau Lac Pub., 1985, ISBN 0–911980–13–X); and Additional Engineer Related
Reading Material.

(d) Additional training. Drill Sergeant, Recruiter, Master Fitness Trainer.
(e) Special assignments. Instructor/writer, drill sergeant, recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), First Sergeant Course

(when serving in that capacity). First time first sergeants are required to attend the FSC prior to holding a first sergeant
position.

(b) Operational assignments. The focus during this phase of their career should be in light diving teams serving as a
senior diving supervisor for a minimum of 24 months. The senior diving supervisor job as the senior trainer in the
detachment is essential in the development of junior leaders. It is also necessary in order to be competitive for
promotion to first sergeant.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. Recommended
reading for Skill Level 40: readings about world politics and tensions issues; Combat Leader’s Field Guide (10th Ed.,
Stackpole Books); Army operations battle doctrine (FM 3–0 and related FMs); Roots of Strategy, Book 2 (Picq,
Clausewitz, Jomini, Stackpole Books); and Additional Engineer Related Reading Material.

(d) Additional training. Master Fitness Trainer and Certification as Master Diver.
(e) Special assignments. Drill sergeant, instructor/writer, combat development NCO and diver liaison NCO.
(5) MSG/1SG.
(a) Institutional training. First Sergeant Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,

the opportunity for promotion to SGM is limited. It is beneficial to career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments). Other important assignments for MSG are master diving
supervisor and chief diving supervisor.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference between two equal records. It will also assist in future
assignment since most of the SGM are staff positions. (See Additional Engineer Related Reading Material.)

(d) Additional training. None.
(e) Special assignments. None.
(6) SGM/CSM. See MOS 51Z.
d. Professional Development Model for MOS 00B. See professional Development Model for MOS 00B.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

18–3. MOS 00B Reserve Component
N/A.

18–4. MOS 51B Carpentry and Masonry Specialist
a. Major duties. The carpentry and masonry specialist provides mobility, countermobility, and survivability in

support of combat forces. The carpentry and masonry specialist works as a squad, section, or platoon performing basic
vertical construction. Performs general heavy carpentry, structural steel, and masonry duties, to include fabrication and
other structural assemblies. Interprets construction drawings and blue prints. Directs and assists operational mainte-
nance on assigned equipment. Operates hand-held tools and compaction equipment. Assists performance of combat
engineer missions. The carpentry and masonry specialist accomplishes these tasks while staying current in basic
soldiers skills, necessary for today’s battlefield. In a TOE unit, the NCO should spend roughly 75 percent of his or her
assignments at the battalion level and below and 25 percent in other duty positions. Back-to-back TDA assignments
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should be avoided (such as going from drill sergeant to recruiter duty, instructor, or staff to similar positions). It is
possible these situations will occur due to direct assignment from the Department of the Army. NCOs should seek the
harder, more professionally rewarding, leadership positions: squad leader, platoon sergeant, and first sergeant. They
should round out their careers with battalion/brigade operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training/AIT, Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in vertical construction, basic MOS skills, and common soldier tasks. This can be accomplished
with assignments to combat engineer battalions. Soldiers should seek responsibility and take advantage of opportunities
to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of TOE assignments limits the opportunity for civilian education, soldiers and their chain of command
must exploit every educational opportunity. There are other methods for obtaining college credits other than the
traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing SOCAD (Service Member Opportunity College
Associate Degree) program. For more information on educational programs and financial support see your chain of
command and the installation education office. Recommended reading for Skill Level 10: The Enlisted Soldiers Guide
(Perez, 1st Ed., Stackpole Books); The NCO Guide (Cragg and Perez, 3rd Ed., 1989); Soldiers Study Guide: How to
prepare for Promotion Boards (Jackson, Stackpole); and Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19). Reading and Math scores at 10 level, base on TABE, working towards 12 level in
preparation for BNCOC.

(b) Operational assignments. The focus during this phase of a career should be in TOE assignments developing
soldier leadership skills and honing technical skills. At every opportunity NCOs should seek the positions that allows
them to gain leadership experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program (ACCP). Recommended reading for Skill Level 20: Rules for Leadership;
Improving Unit Performance (Blade, National Defense University Press, 1986,88–28556); FM 22–100, FM 25–100,
FM 25–101, Guide to Effective Military Writing (Mcintosh, Stackpole Books); The Story of the Noncommissioned
Officer Corps (Center for Military History, 70–38); and Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Recruiter.
(3) SSG. See MOS 51H30.
d. Professional Development Model for MOS 51B. See Professional Development Model for MOS 51B.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

18–5. MOS 51B Reserve Component
The integrated use of the RC is essential to the successful accomplishment of military operations. The RC represents
substantive elements of the structure and capability of the Engineer Force. The contributions of the RC cover the entire
spectrum of types of forces from combat, to combat support (CS) or combat service support (CSS), and general
supporting forces. The RC NCO must possess the same qualifications and capabilities as the Active Army (AA)
counterpart. The quality and quantity of training that the RC engineer NCO receives should be the same as the AA
NCO. Duty assignments for career progression parallel that of the AA. Although geographical limitations will
determine the type of units in which RC soldiers may serve, the RC professional development NCOES satisfies
professional development and functional area requirements. The primary peacetime mission of the RC engineer NCO is
sustaining training, perfecting their combat skills, and developing their subordinates into a well-trained engineer unit.
The RC must maintain a state of readiness in preparation for deployment and combat. The ARNGUS also has a second
peacetime mission, namely, the role of citizen soldier. Under the direction of the state government the ARNGUS
soldier may be called upon at anytime to support the community during a disaster, natural or man-made.

18–6. MOS 51H Construction Engineering Supervisor
a. Major duties. The construction engineering supervisor provides mobility, countermobility, and survivability in
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support of combat forces. The construction engineering supervisor works as a squad, section, or platoon performing
basic vertical construction. Supervises construction, repair, and utility services of buildings, warehouses, concrete
placement, culvert placement, and installation, fixed bridges, port facilities, and petroleum pipelines, tanks, and related
equipment. Reads and interprets construction drawings. Directs and supervises demolition operations as required.
Directs operator maintenance on assigned vehicles and equipment. Devices network flow diagrams such as the critical
path method and coordinates work activities of supporting units. The construction engineering supervisor accomplishes
these tasks while staying current in basic soldiering skills, necessary for today’s battlefield. In a TOE unit, the NCO
should spend roughly 75 percent of his or her assignments at the battalion level and below and 25 percent in other duty
positions. Back-to-back, TDA assignments should be avoided (such as going from drill sergeant to recruiter duty,
instructor, or staff to similar positions). It is possible these situations will occur due to direct assignment from the
Department of the Army. NCOs should seek the harder, more professionally rewarding, leadership positions: squad
leader, platoon sergeant, and first sergeant. They should round out their careers with battalion/brigade operations
experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) SSG.
(a) Institutional training. BNCOC (for conditional promotion for SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course. Reading and Math at 10 level based on TABE, working
towards 12 level, in preparation for ANOOC.

(b) Operational assignments. The focus during this phase of a career must be on continued development and
refinement of their leadership skills and tactical and technical expertise. A duty assignment in a combat engineer
battalion that will increase the experience and develop the leadership level of the NCO is 51H - Construction Squad
Leader. Staff sergeants should maintain this position a minimum of 18 months prior to moving to other positions that
are TDA such as drill sergeant, recruiter, AA/RC advisor, etc. Avoid back-to-back non-tactical assignments. This
reduces MOS proficiency due to continuous changes in modernization, structure, and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Recommended reading for Skill Level 30: Small Unit Administration (Manual or ADP Systems, Stackpole
Books); Common Sense Training (Collins, Presidio Press, 1980, ISBN 0–89141–046–5); The Noncommissioned
Officers’ Family Guide (Gross, Beau Lac Pub., 1985, ISBN 0–911980–13–X); and Additional Engineer Related
Reading Material.

(d) Additional training. Airborne, Air Assault, Drill Sergeant, Recruiter, Master Fitness Trainer.
(e) Special assignments. Instructor/writer, drill sergeant, recruiter, AA/RC advisor, observer/controller, Corps of

Engineers.
(2) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course and

First Sergeant Course (when serving in that capacity). First time first sergeants are required to attend the FSC prior to
holding a first sergeant position.

(b) Operational assignments. The focus during this phase of their career should be in combat engineer battalions
serving as a platoon sergeant (51H) for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the
platoon is essential in the development of junior leaders. It is also necessary in order to be competitive for promotion
to first sergeant.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. Recommended
reading for Skill Level 40: readings about world politics and tensions issues; Combat Leader’s Field Guide (10th Ed.,
Stackpole Books); Army operations battle doctrine (FM 3–0 and related FMs); and Additional Engineer Related
Reading Material.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Drill sergeant, equal opportunity, instructor/writer, observer/controller, and AA/RC advisor.
(3) MSG/1SG. See MOS 51Z.
d. Professional Development Model for 51H. See Professional Development Model for MOS 51H.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

18–7. MOS 51H Reserve Component
The Reserve Component is managed the same as the Active Army (see para 18–6).

18–8. MOS 51K Plumber
a. Major duties. The plumber installs and repairs pipe systems, and fixtures, and petroleum pipeline systems. Reads
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and interprets drawings, plans, and specifications to determine layout and identify types and quantities of materials
required. Conducts inspections of plumbing facilities and ensures employment of proper safety procedures. Assists in
the performance of combat engineer missions. Operates hand held tools and compaction equipment. Performs demoli-
tion missions as required. The plumber accomplishes these tasks while staying current in basic soldiering skills, which
is necessary for today’s battlefield. In a TOE unit, the NCO should spend roughly 75 percent of his assignments at the
battalion and below and 25 percent in other duty positions. Back-to-back, TDA assignments should be avoided (such as
going from drill sergeant to recruiter duty, instructor, or staff to similar positions). It is possible these situations will
occur due to direct assignment from the Department of the Army. NCOs should seek the harder, more professionally
rewarding, leadership positions: squad leader, platoon sergeant, and first sergeant. They should round out their careers
with battalion/brigade operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training/AIT, Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in vertical construction, basic MOS skills, and common soldier tasks. This can be accomplished
with assignments to combat engineer battalions, serving as plumbers (51K). Soldiers should seek responsibility and
take advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of TOE assignments limits the opportunity for civilian education, soldiers and their chain of command
must exploit every educational opportunity. There are other methods for obtaining college credits other than the
traditional classroom instruction. They include the Army Correspondence Course Program (ACCP); College Level
Examination Program (CLEP); and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate
Degree (SOCAD) program. Also at this stage reading and math skills should be working towards a minimum level 10
based on TABE in preparation for PLDC. For more information on educational programs and financial support see
your chain of command and the installation education office. Recommended reading for Skill Level 10: The Enlisted
Soldiers Guide (Perez, 1st Ed., Stackpole Books); The NCO Guide (Cragg and Perez, 3rd Ed., 1989); Soldiers Study
Guide: How to prepare for Promotion Boards (Jackson, Stackpole); and Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19). Reading and math course at level 10, working towards level 12 in preparation for BNCOC.
(b) Operational assignments. The focus during this phase of a career should be in TOE assignments developing

soldier leadership skills and honing technical skills. At every opportunity NCOs should seek the positions that allow
them to gain leadership experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program (ACCP). Recommended reading for Skill Level 20: Rules for Leadership;
Improving Unit Performance (Blade, National Defense University Press, 1986,88–28556); FM 22–100, FM 25–100,
FM 25–101; Guide to Effective Military Writing (Mcintosh, Stackpole Books); The Story of the Noncommissioned
Officer Corps (Center for Military History, 70–38); and Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Recruiter.
(3) SSG. See MOS 51H30.
d. Professional Development Model for MOS 51K. See Professional Development Model for MOS 51K.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

18–9. MOS 51K Reserve Component
The Reserve Component is managed the same as the Active Army (see para 18–7).

18–10. MOS 51M Firefighter
a. Major duties. The firefighter supervises, directs, and performs firefighting operations during structural fires,

aircraft crash incidents, vehicle emergencies, and natural cover fires. Supervises emergency response crews during
hazardous materials incidents. Conducts fire prevention operations to include determining building classification and
installation level inspections. Develops and plans for hazardous materials emergencies and conducts initial fire-ground
investigations. The firefighter accomplishes these tasks while staying current in basic soldiering skills, which is
necessary for today’s battlefield. In a TOE unit, the NCO should spend roughly 75 percent of his or her assignments at

115DA PAM 600–25 • 15 October 2002



the battalion level and below and 25 percent in other duty positions. Back-to-back, TDA assignments should be
avoided (such as going from drill sergeant to recruiter duty, instructor, or staff to similar positions). It is possible these
situations will occur due to direct assignment from the Department of the Army. NCOs should seek the harder, more
professionally rewarding, leadership positions: squad leader, platoon sergeant, and first sergeant. They should round out
their careers with battalion/brigade operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training/AIT, Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during this phase of a career should be on building a strong base of

technical expertise in firefighting/rescue techniques, basic MOS skills, and common soldier tasks. This can be
accomplished with assignments to firefighting teams, serving as (51M) firefighter. Soldiers should seek responsibility
and take advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. While the OPTEMPO of TOE assignments limits the opportunity for civilian education,
soldiers and their chain of command must exploit every educational opportunity. There are other methods for obtaining
college credits other than the traditional classroom instruction. They include the Army Correspondence Course Program
(ACCP), College Level Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support
(DANTES). Military education and experience can be converted to college credit utilizing Service Member Opportu-
nity College Associate Degree (SOCAD) program. For more information on educational programs and financial
support see your chain of command and the installation education office. Recommended reading for Skill Level 10:
The Enlisted Soldiers Guide (Perez, 1st Ed., Stackpole Books); The NCO Guide (Cragg and Perez, 3rd Ed., 1989);
Soldiers Study Guide: How to prepare for Promotion Boards (Jackson, Stackpole); and Additional Engineer Related
Reading Material.

(d) Additional training. Rescue Technician Course.
(e) Special assignments. None.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of a career should be in TOE assignments developing

soldier leadership skills and honing technical skills. At every opportunity NCOs should seek the positions that allow
them to gain leadership experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program (ACCP). Recommended reading for Skill Level 20: Rules for Leadership:
Improving Unit Performance (Blade, National Defense University Press, 1986,88–28556); FM 22–100, FM 25–100,
FM 25–101; Guide to Effective Military Writing (Mcintosh, Stackpole Books); The Story of the Noncommissioned
Officer Corps (Center for Military History, 70–38); and Additional Engineer Related Reading Material.

(d) Additional training. Master Fitness Trainer, Fire Inspector I and Fire Inspector II, Hazardous Materials and
Rescue Technician Course.

(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of their leadership skills, and tactical and technical expertise. A duty assignment in a firefighting detach-
ment that will increase the experience and develop the leadership level of the NCO are fire team chief, or fire
inspector. Staff sergeants should maintain these positions a minimum of 18 months prior to moving to other positions
that are TDA such as drill sergeant, recruiter, AA/RC advisor, etc. Avoid back-to-back non-tactical assignments. This
reduces MOS proficiency due to continuous changes in modernization, structure, and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Recommended reading for Skill Level 30: Small Unit Administration (Manual or ADP Systems, Stackpole
Books); Common Sense Training (Collins, Presidio Press, 1980, ISBN 0–89141–046–5); The Noncommissioned
Officers’ Family Guide (Gross, Beau Lac Pub., 1985, ISBN 0–911980–13–X); and Additional Engineer Related
Reading Material.

(d) Additional training. Airborne, Air Assault, Drill Sergeant, Recruiter, Master Fitness Trainer.
(e) Special assignments. Instructor/writer, drill sergeant, recruiter, AA/RC advisor.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Fire Officer II, and First
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Sergeant Course (when serving in that capacity); first time first sergeants are required to attend the FSC prior to
holding a first sergeant position.

(b) Operational assignments. The focus during this phase of their career should be in a firefighting team detachment
serving as a fire chief (51M) for a minimum of 24 months. The fire chief job as the senior trainer in the detachment is
essential in the development of junior leaders. It is also necessary in order to be competitive for promotion to first
sergeant.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. Recommended
reading for Skill Level 40: readings about world politics and tensions issues; Combat Leader’s Field Guide (10th Ed.,
Stackpole Books); Army operations battle doctrine (FM 3–0 and related FMs); Roots of Strategy, Book 2 (Picq,
Clausewitz, Jomini, Stackpole Books); and Additional Engineer Related Reading Material.

(d) Additional training. Master Fitness Trainer.
(e) Special assignments. Drill sergeant, instructor/writer, and AA/RC advisor.
(5) MSG/1SG. See MOS 51Z.
d. Professional Development Model for MOS 51M. See Professional Development Model for MOS 51M.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

18–11. MOS 51M Reserve Component
The Reserve Component is managed the same as the Active Army (see para 18–10).

18–12. MOS 51R Interior Electrician
a. Major duties. The interior electrician provides mobility, countermobility, and survivability in support of combat

forces. The interior electrician works as a squad, section, or platoon performing basic vertical construction. Supervises
or performs installation and maintenance of interior electrical systems and equipment. Plans electrical system layout
using drawings, plans, specifications, and wiring diagrams. Assists in performance of combat engineer missions. The
interior electrician accomplishes these tasks while staying current in basic soldier’s skills, which is necessary for
today’s battlefield. In a TOE unit, the NCO should spend roughly 75 percent of his or her assignments at the battalion
level and below and 25 percent in other duty positions. Back-to-back, TDA assignments should be avoided (such as
going from drill sergeant to recruiter duty, instructor, or staff to similar positions). It is possible these situations will
occur due to direct assignment from the Department of the Army. NCOs should seek the harder, more professionally
rewarding, leadership positions: squad leader, platoon sergeant, and first sergeant. They should round out their careers
with battalion/brigade operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training/AIT, Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in vertical construction, basic MOS skills, and common soldier tasks. This can be accomplished
with assignments to combat engineer battalions. Soldiers should seek responsibility and take advantage of opportunities
to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of TOE assignments limits the opportunity for civilian education, soldiers and their chain of command
must exploit every educational opportunity. There are other methods for obtaining college credits other than the
traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate
Degree (SOCAD) program. For more information on educational programs and financial support see your chain of
command and the installation education office. Recommended reading for Skill Level 10: The Enlisted Soldiers Guide
(Perez, 1st Ed., Stackpole Books); The NCO Guide (Cragg and Perez, 3rd Ed., 1989); Soldiers Study Guide: How to
prepare for Promotion Boards (Jackson, Stackpole); and Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of a career should be in TOE assignments developing

117DA PAM 600–25 • 15 October 2002



soldier leadership skills and honing technical skills. At every opportunity NCOs should seek the positions that allow
them to gain leadership experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program (ACCP). Recommended reading for Skill Level 20: Rules for Leadership;
Improving Unit Performance (Blade, National Defense University Press, 1986,88–28556); FM 22–100, FM 25–100,
FM 25–101; Guide to Effective Military Writing (Mcintosh, Stackpole Books); The Story of the Noncommissioned
Officer Corps (Center for Military History, 70–38); and Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Recruiter.
(3) SSG. See MOS 51H30.
d. Professional Development Model for MOS 51R. See Professional Development Model for MOS 51R.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

18–13. MOS 51R Reserve Component
The Reserve Component is managed the same as the Active Army (see para 18–12).

18–14. MOS 51T Technical Engineering Specialist
a. Major duties. The technical engineering specialist supervises or participates in construction site development to

include technical investigation, surveying, and drafting, development of construction plans and specifications and
performing quality control inspections. The technical engineering specialist accomplishes these tasks while staying
current in basic soldiering skills, which is necessary for today’s battlefield. In a TOE unit, the NCO should spend
roughly 75 percent of his or her assignments at the battalion level and below and 25 percent in other duty positions.
Back-to-back TDA assignments should be avoided (such as going from drill sergeant to recruiter duty, instructor, or
staff to similar positions). It is possible these situations will occur due to direct assignment from the Department of the
Army. NCOs should seek the harder, more professionally rewarding, leadership positions: squad leader, platoon
sergeant, and first sergeant. They should round out their careers with battalion/brigade operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training/AIT, Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in vertical construction, basic MOS skills and common soldier tasks. This can be accomplished with
assignments to combat engineer battalions, serving as (51T) technical engineer. Soldiers should seek responsibility and
take advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. While the OPTEMPO of TOE assignments limits the opportunity for civilian education,
soldiers and their chain of command must exploit every educational opportunity. There are other methods for obtaining
college credits other than the traditional classroom instruction. They include the Army Correspondence Course Program
(ACCP), College Level Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support
(DANTES). Military education and experience can be converted to college credit utilizing Service Member Opportu-
nity College Associate Degree (SOCAD) program. For more information on educational programs and financial
support see your chain of command and the installation education office. Recommended reading for Skill Level 10:
The Enlisted Soldiers Guide (Perez, 1st Ed., Stackpole Books); The NCO Guide (Cragg and Perez, 3rd Ed., 1989);
Soldiers Study Guide: How to prepare for Promotion Boards (Jackson, Stackpole); and Additional Engineer Related
Reading Material.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. None.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of a career should be in TOE assignments developing

soldier leadership skills and honing technical skills. At every opportunity NCOs should seek the positions that allow
them to gain leadership experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program (ACCP). Recommended reading for Skill Level 20. Rules for Leadership;
Improving Unit Performance (Blade, National Defense University Press, 1986,88–28556); FM 22–100, FM 25–100,
FM 25–101, Guide to Effective Military Writing (Mcintosh, Stackpole Books); The Story of the Noncommissioned
Officer Corps (Center for Military History, 70–38); and Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
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(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and the Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Duty assignments in combat engineer battalions that
will increase the experience and develop the leadership level of the NCO are technical engineer NCO and reconnais-
sance NCO. Staff sergeants should maintain these positions a minimum of 18 months prior to moving to other
positions that are TDA such as drill sergeant, recruiter, AA/RC advisor, etc. Avoid back-to-back non-tactical assign-
ments. This reduces MOS proficiency due to continuous changes in modernization, structure, and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Recommended reading for Skill Level 30: Small Unit Administration (Manual or ADP Systems, Stackpole
Books), Common Sense Training (Collins, Presidio Press, 1980, ISBN 0–89141–046–5), The Noncommissioned
Officers’ Family Guide (Gross, Beau Lac Pub, 1985, ISBN 0–911980–13–X), and Additional Engineer Related
Reading Material.

(d) Additional training. Airborne, Air Assault, Drill Sergeant, Recruiter, Master Fitness Trainer.
(e) Special assignments. Instructor/writer, drill sergeant, recruiter, AA/RC advisor.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeant Course (when serving in that capacity); first time first sergeants are required to attend the FSC prior to
holding a first sergeant position.

(b) Operational assignments. The focus during this phase of their career should be in combat engineer battalions
serving as a senior technical NCO (51T) for a minimum of 24 months. The senior technical NCO’s job as the senior
trainer in the platoon is essential in the development of junior leaders. It is also necessary in order to be competitive for
promotion to first sergeant.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. Recommended
reading for Skill Level 40: readings about world politics and tensions issues; Combat Leader’s Field Guide (10th Ed.,
Stackpole Books); Army operations battle doctrine (FM 3–0 and related FMs); Roots of Strategy, Book 2 (Picq,
Clausewitz, Jomini, Stackpole Books); and Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Drill sergeant, instructor/writer, and AA/RC advisor.
(5) MSG/1SG. See MOS 51Z.
(6) Professional Development Model for MOS 51T. See Professional Development Model for MOS 51T.
(7) Army career degrees. See SOCAD Army Career Degree Program.
(8) GI to Jobs. See GI to Jobs COOL Web site.

18–15. MOS 51T Reserve Component
The Reserve Component is managed the same as the Active Army (see para 18–14).

18–16. MOS 52E Prime Power Production Specialist
a. Major duties. The prime power production specialist works as a squad, team, section, or platoon performing

electrical power support. Supervises, operates, installs, and maintains electric power plant and associated auxiliary
systems and equipment. Analyzes plant equipment and systems operating characteristics to determine operational
conditions. Serves as technical inspector to determine faulty operation/maintenance practice. Estimates manpower,
equipment and material necessary to accomplish installation of power station and construction of associated system.
The prime power production specialist accomplishes these tasks while staying current in basic soldiering skills, which
is necessary for today’s battlefield. In a TOE unit, the NCO should spend roughly 75 percent of his or her assignments
at the battalion level and below and 25 percent in other duty positions. Back-to-back TDA assignments should be
avoided (such as going from drill sergeant to recruiter duty, instructor, or staff to similar positions). It is possible these
situations will occur due to direct assignment from the Department of the Army. NCOs should seek the harder, more
professionally rewarding, leadership positions: squad leader, platoon sergeant, and first sergeant. They should round out
their careers with battalion/brigade operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training/AIT, Primary Leadership Development Course (PLDC).
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(b) Operational assignments. There are no soldiers in MOS 52E in the rank of private through specialist.
(c) Self-development. N/A.
(d) Additional training. N/A.
(e) Special assignments. N/A.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of their career should be in TOE assignments developing

soldier leadership skills and honing technical skills. This can be accomplished with assignments to a Prime Power
Company. Serving as a prime power production specialist with an additional skill identifier (ASI), U4 Distribution
System SGT, S2 mechanical specialist, S3 electrical specialist. At every opportunity NCOs should seek the positions
that allow them to gain leadership experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program (ACCP). Recommended for Skill Level 20: Rules for Leadership; Improving
Unit Performance (Blade, National Defense University Press, 1986,88–28556); FM 22–100, FM 25–100, FM 25–101;
Guide to Effective Military Writing (Mcintosh, Stackpole Books); The Story of the Noncommissioned Officer Corps
(Center for Military History, 70–38); and Additional Engineer Related Reading Material.

(d) Additional training. Master Fitness Trainer, Hazardous Materials and Load Master Course.
(e) Special assignments. NA.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. The focus during this phase of career must be on continued development and

refinement of leadership skills and tactical and technical expertise. A duty assignment serving as a fire inspector in
prime power companies will increase the experience and develop the leadership level. Staff sergeants should maintain
this position a minimum of 18 months prior to moving to other positions that are TDA: drill sergeant, recruiter, AA/RC
advisor etc. Avoid back-to-back non-tactical assignments. This reduces MOS proficiency due to continuous changes in
modernization, structure, and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Small Unit Administration (Manual or ADP Systems, Stackpole Books); Common Sense Training (Collins,
Presidio Press, 1980, ISBN 0–89141–046–5); The Noncommissioned Officers’ Family Guide (Gross, Beau Lac Pub,
1985, ISBN 0–911980–13–X); and Additional Engineer Related Reading Material.

(d) Additional training. Drill Sergeant, Recruiter, Master Fitness Trainer.
(e) Special assignments. Instructor/writer, drill sergeant, recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of their career should be in a prime power company as a

prime power NCO for a minimum of 24 months. The prime power NCO’s job as the senior trainer in the company is
essential in the development of junior leaders. It is also necessary in order to be competitive for promotion to first
sergeant.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. Small Unit
Administration (Manual or ADP Systems, Stackpole Books); Common Sense Training (Collins, Presidio Press, 1980,
I S B N  0 – 8 9 1 4 1 – 0 4 6 – 5 ) ;  T h e  N o n c o m m i s s i o n e d  O f f i c e r s ’  F a m i l y  G u i d e  ( G r o s s ,  B e a u  L a c  P u b . ,  1 9 8 5 ,  I S B N
0–911980–13–X); and Additional Engineer Related Reading Material.

(d) Additional training. Master Fitness Trainer.
(e) Special assignments. Drill sergeant, instructor/writer, and Department of Training Development.
(5) MSG/1SG. See MOS 51Z.
d. Professional Development Model for MOS 52E. See Professional Development Model for MOS 52E.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

18–17. MOS 52E Reserve Component
The Reserve Component is managed the same as the Active Army (see para 18–16).

18–18. MOS 62E Heavy Construction Equipment Operator
a. Major duties. The heavy construction equipment operator provides mobility, countermobility, and survivability in
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support of combat forces. The heavy construction equipment operator works as a squad, section, or platoon performing
basic horizontal construction. Operates crawler and wheeled tractors with dozer attachments, scoop loader, motorized
grader, and towed or self-propelled scraper. Interprets information on grade stakes. Transport heavy construction
equipment with tractor-trailer. Assists in performance of combat engineer missions. Performs surface and drainage
maintenance. The heavy construction equipment operator accomplishes these tasks while staying current in basic
soldiering skills, which is necessary for today’s battlefield. In a TOE unit, the NCO should spend roughly 75 percent of
his or her assignments at the battalion level and below and 25 percent in other duty positions. Back-to-back TDA
assignments should be avoided (such as going from drill sergeant to recruiter duty, instructor, or staff to similar
positions). It is possible these situations will occur due to direct assignment from the Department of the Army. NCOs
should seek the harder, more professionally rewarding, leadership positions: squad leader, platoon sergeant, and first
sergeant. They should round out their careers with battalion/brigade operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training/AIT, Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in horizontal construction, basic MOS skills, and common soldier tasks. This can be accomplished
with assignments to combat engineer battalions. Soldiers should seek responsibility and take advantage of opportunities
to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of TOE assignments limits the opportunity for civilian education, soldiers and their chain of command
must exploit every educational opportunity. There are other methods for obtaining college credits other than the
traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate
Degree (SOCAD) program. For more information on educational programs and financial support see your chain of
command and the installation education office. Recommended reading for Skill Level 10: The Enlisted Soldiers Guide
(Perez, 1st Ed., Stackpole Books); The NCO Guide (Cragg and Perez, 3rd Ed., 1989); Soldiers Study Guide: How to
prepare for Promotion Boards (Jackson, Stackpole); and Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of a career should be in TOE assignments, developing

soldier leadership skills and honing technical skills. At every opportunity NCOs should seek the positions that allow
them to gain leadership experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program (ACCP). Recommended reading for Skill Level 20: Rules for Leadership;
Improving Unit Performance (Blade, National Defense University Press, 1986,88–28556); FM 22–100, FM 25–100,
FM 25–101; Guide to Effective Military Writing (Mcintosh, Stackpole Books); The Story of the Noncommissioned
Officer Corps (Center for Military History, 70–38); and Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Recruiter.
(3) SSG. See MOS 62N30.
d. Professional Development Model for MOS 62E. See Professional Development Model for MOS 62E.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

18–19. MOS 62E Reserve Component
The Reserve Component is managed the same as the Active Army (see para 18–18).

18–20. MOS 62F Crane Operator
a. Major duties. The crane operator provides mobility, countermobility and survivability by several in support of

combat forces. The crane operator works as a squad, section, or platoon performing basic horizontal construction.
Operates 20-ton wheel mounted crane. Installs and removes crane booms, extensions, and hook blocks. Positions crane
outriggers assemblies and maneuvers in response to hand signals. Determines safe lifting capabilities. Operates all
general construction equipment. Directs operational maintenance on assigned equipment. The crane operator ac-
complishes these tasks while staying current in basic soldiering skills, which is necessary for today’s battlefield. In a
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TOE unit, the NCO should spend roughly 75 percent of his or her assignments at the battalion level and below and 25
percent in other duty positions. Back-to-back, TDA assignments should be avoided (such as going from drill sergeant
to recruiter duty, instructor, or staff to similar positions). It is possible these situations will occur due to direct
assignment from the Department of the Army. NCOs should seek the harder, more professionally rewarding, leadership
positions: squad leader, platoon sergeant, and first sergeant. They should round out their careers with battalion/brigade
operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training/AIT, Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in horizontal construction, basic MOS skills, and common soldier tasks. This can be accomplished
with assignments to combat engineer battalions. Soldiers should seek responsibility and take advantage of opportunities
to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of TOE assignments limits the opportunity for civilian education, soldiers and their chain of command
must exploit every educational opportunity. There are other methods for obtaining college credits other than the
traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing SOCAD (Service Member Opportunity College
Associate Degree) program. For more information on educational programs and financial support see your chain of
command and the installation education office. Recommended reading for Skill Level 10: The Enlisted Soldiers Guide
(Perez, 1st Ed., Stackpole Books); The NCO Guide (Cragg and Perez, 3rd Ed., 1989); Soldiers Study Guide: How to
prepare for Promotion Boards (Jackson, Stackpole); and Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of a career should be in TOE assignments developing

soldier leadership skills and honing technical skills. At every opportunity NCOs should seek the positions that allow
them to gain leadership experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program (ACCP). Recommended reading for Skill Level 20: Rules for Leadership;
Improving Unit Performance (Blade, National Defense University Press, 1986,88–28556); FM 22–100, FM 25–100,
FM 25–101; Guide to Effective Military Writing (Mcintosh, Stackpole Books); The Story of the Noncommissioned
Officer Corps (Center for Military History, 70–38); and Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Recruiter.
(3) SSG. See MOS 62N30.
d. Professional Development Model for MOS 62F. See Professional Development Model for MOS 62F.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

18–21. MOS 62F Reserve Component
The Reserve Component is managed the same as the Active Army (see para 18–20).

18–22. MOS 62G Quarrying Specialist
a. Major duties. The quarrying specialist provides mobility, countermobility, and survivability in support of combat

forces. The quarrying specialist works as a squad, section, or platoon performing basic horizontal construction.
Supervises or operates electric, pneumatic, and internal combustion powered machines used in drilling, crushing,
grading, and cleaning gravel and rock, or detonates explosives to blast rock in quarries and at construction sites.
Directs combat engineering missions. The quarrying specialist accomplishes these tasks while staying current in basic
soldiering skills, which is necessary for today’s battlefield. In a TOE unit, the NCO should spend roughly 75 percent of
his or her assignments at the battalion level and below and 25 percent in other duty positions. Back-to-back TDA
assignments should be avoided (such as going from drill sergeant to recruiter duty, instructor, or staff to similar
positions). It is possible these situations will occur due to direct assignment from the Department of the Army. NCOs
should seek the harder, more professionally rewarding, leadership positions: squad leader, platoon sergeant, and first
sergeant. They should round out their careers with battalion/brigade operations experience.
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b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training/AIT, Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in horizontal construction, basic MOS skills, and common soldier tasks. This can be accomplished
with assignments to combat engineer battalions. Soldiers should seek responsibility and take advantage of opportunities
to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of TOE assignments limits the opportunity for civilian education, soldiers and their chain of command
must exploit every educational opportunity. There are other methods for obtaining college credits other than the
traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate
Degree (SOCAD) program. For more information on educational programs and financial support see your chain of
command and the installation education office. Recommended reading for Skill Level 10: The Enlisted Soldiers Guide
(Perez, 1st Ed., Stackpole Books); The NCO Guide (Cragg and Perez, 3rd Ed., 1989); Soldiers Study Guide: How to
prepare for Promotion Boards (Jackson, Stackpole); Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of a career should be in TOE assignments developing

leadership skills and honing technical skills. At every opportunity NCOs should seek the positions that allow them to
gain leadership experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program (ACCP). Recommended reading for Skill Level 20: Rules for Leadership;
Improving Unit Performance (Blade, National Defense University Press, 1986,88–28556); FM 22–100, FM 25–100,
FM 25–101; Guide to Effective Military Writing (Mcintosh, Stackpole Books); The Story of the Noncommissioned
Officer Corps (Center for Military History, 70–38); and Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of leadership skills and tactical and technical expertise. A duty assignment in combat engineer battalions
that will increase the experience and develop the leadership level of the NCO is 62G - squad leader. Staff sergeants
should maintain this position a minimum of 18 months prior to moving to other positions that are TDA, such as drill
sergeant, recruiter, etc. Avoid back-to-back non-tactical assignments. This reduces MOS proficiency due to continuous
changes in modernization, structure, and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Recommended reading for Skill Level 30: Small Unit Administration (Manual or ADP Systems, Stackpole
Books); Common Sense Training (Collins, Presidio Press, 1980, ISBN 0–89141–046–5); The Noncommissioned
Officers’ Family Guide (Gross, Beau Lac Pub, 1985, ISBN 0–911980–13–X); and Additional Engineer Related
Reading Material.

(d) Additional training. Airborne, Air Assault, Drill Sergeant, Recruiter, Master Fitness Trainer.
(e) Special assignments. Instructor/writer, drill sergeant, recruiter.
(4) SFC. See MOS 62N40.
d. Professional Development Model for MOS 62G. See Professional Development Model for MOS 62G.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

18–23. MOS 62G Reserve Component
The Reserve Component is managed the same as the Active Army (see para 18–22).
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18–24. MOS 62H Concrete and Asphalt Equipment Operator
a. Major duties. The concrete and asphalt operator provides mobility, countermobility, and survivability in support

of combat forces. The concrete and asphalt equipment operator works as a squad, section, or platoon performing basic
horizontal construction. Supervises or operates all equipment used in concrete and asphalt production and paving.
Produces concrete with concrete mobile mixer. Assists in the erection and operation of asphalt producing plant.
Operates asphalt plant for the production of hot mix asphalt. Sets up and operates asphalt lay-down equipment to meet
desired asphalt specification. Directs combat engineering missions. The concrete and asphalt operator accomplishes
these tasks while staying current in basic soldiering skills, which is necessary for today’s battlefield. In a TOE unit, the
NCO should spend roughly 75 percent of his or her assignments at the battalion level and below and 25 percent in
other duty positions. Back-to-back TDA assignments should be avoided (such as going from drill sergeant to recruiter
duty, instructor, or staff to similar positions). It is possible these situations will occur due to direct assignment from the
Department of the Army. NCOs should seek the harder, more professionally rewarding, leadership positions: squad
leader, platoon sergeant, and first sergeant. They should round out their careers with battalion/brigade operations
experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training/AIT, Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in horizontal construction, basic MOS skills, and common soldier tasks. This can be accomplished
with assignments to combat engineer battalions. Soldiers should seek responsibility and take advantage of opportunities
to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of TOE assignments limits the opportunity for civilian education, soldiers and their chain of command
must exploit every educational opportunity. There are other methods for obtaining college credits other than the
traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate
Degree (SOCAD) program. For more information on educational programs and financial support see your chain of
command and the installation education office. Recommended reading for Skill Level 10: The Enlisted Soldiers Guide
(Perez, 1st Ed., Stackpole Books); The NCO Guide (Cragg and Perez, 3rd Ed., 1989); Soldiers Study Guide: How to
prepare for Promotion Boards (Jackson, Stackpole); and Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC. (For conditional promotion to

SGT, see AR 600–8–19.)
(b) Operational assignments. The focus during this phase of a career should be in TOE assignments developing

soldier leadership skills and honing technical skills. At every opportunity NCOs should seek the positions that allow
them to gain leadership experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program (ACCP). Recommended reading for Skill Level 20: Rules for Leadership;
Improving Unit Performance (Blade, National Defense University Press, 1986,88–28556); FM 22–100, FM 25–100,
FM 25–101; Guide to Effective Military Writing (Mcintosh, Stackpole Books); The Story of the Noncommissioned
Officer Corps (Center for Military History, 70–38); and Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of leadership skills and tactical and technical expertise. A duty assignment in combat engineer battalions
that will increase the experience and develop the leadership level of the NCO is 62H - squad leader. Staff sergeants
should maintain this position a minimum of 18 months prior to moving to other positions that are TDA, such as drill
sergeant, recruiter, etc. Avoid back-to-back non-tactical assignments. This reduces MOS proficiency due to continuous
changes in modernization, structure, and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Recommended reading for Skill Level 30: Small Unit Administration (Manual or ADP Systems, Stackpole
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Books); Common Sense Training (Collins, Presidio Press, 1980, ISBN 0–89141–046–5); The Noncommissioned
Officers’ Family Guide (Gross, Beau Lac Pub, 1985, ISBN 0–911980–13–X); and Additional Engineer Related
Reading Material.

(d) Additional training. Airborne, Air Assault, Drill Sergeant, Recruiter, Master Fitness Trainer.
(e) Special assignments. Instructor/writer, drill sergeant, recruiter.
(4) SFC. See MOS 62N40.
d. Professional Development Model for MOS 62H. See Professional Development Model for MOS 62H.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

18–25. MOS 62H Reserve Component
The Reserve Component is managed the same as the Active Army (see para 18–24).

18–26. MOS 62J General Construction Equipment Operator
a. Major duties. The general construction equipment operator provides mobility, countermobility and survivability in

support of combat forces. The general construction equipment operator works as a squad, section, or platoon perform-
ing basic horizontal construction. Operates air compressors and special purpose construction machines engaged in
compaction, ditching, pumping and auguring. Operates SEE and attachments, performing digging, back-filling, and
loading operations. Assists in performance of combat engineer mission. Supervises and conducts operational mainte-
nance on assigned equipment. The general construction equipment operator accomplishes these tasks while staying
current in basic soldiering skills, which is necessary for today’s battlefield. TOE unit, the NCO should spend roughly
75 percent of his or her assignments at the battalion and below and 25 percent in other duty positions. Back-to-back
TDA assignments should be avoided (such as going from drill sergeant to recruiter duty, instructor, or staff to similar
positions). It is possible these situations will occur due to direct assignment from the Department of the Army. NCOs
should seek the harder, more professionally rewarding, leadership positions: squad leader, platoon sergeant, and first
sergeant. They should round out their careers with battalion/brigade operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training/AIT, Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in horizontal construction, basic MOS skills, and common soldier tasks. This can be accomplished
with assignments to combat engineer battalions. Soldiers should seek responsibility and take advantage of opportunities
to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of TOE assignments limits the opportunity for civilian education, soldiers and their chain of command
must exploit every educational opportunity. There are other methods for obtaining college credits other than the
traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate
Degree (SOCAD) program. For more information on educational programs and financial support see your chain of
command and the installation education office. Recommended reading for Skill Level 10: The Enlisted Soldiers Guide
(Perez, 1st Ed., Stackpole Books); The NCO Guide (Cragg and Perez, 3rd Ed., 1989); Soldiers Study Guide: How to
prepare for Promotion Boards (Jackson, Stackpole); and Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of a career should be in TOE assignments developing

leadership skills and honing technical skills. At every opportunity NCOs should seek the positions that allow them to
gain leadership experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program. Recommended reading for Skill Level 20: Rules for Leadership; Improving
Unit Performance (Blade, National Defense University Press, 1986,88–28556); FM 22–100, FM 25–100, FM 25–101;
Guide to Effective Military Writing (Mcintosh, Stackpole Books); The Story of the Noncommissioned Officer Corps
(Center for Military History, 70–38); and Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
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(e) Special assignments. Recruiter, well drilling (62J).
(3) SSG. See MOS 62N30.
d. Professional Development Model for MOS 62J. See Professional Development Model for MOS 62J.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

18–27. MOS 62J Reserve Component
The Active Army is managed the same as the Reserve Component (see para 18–26).

18–28. MOS 62N Construction Equipment Supervisor
a. Major duties. The construction equipment supervisor provides mobility, countermobility, and survivability in

support of combat forces. The construction equipment supervisor works as a squad, section, or platoon performing
basic horizontal construction. Supervises construction equipment, quarry, paving, and plant equipment operations, and
crew maintenance of equipment. Organizes and directs well drilling operations. Estimates equipment for specific job.
Devises network flow diagrams such as the critical path method and coordinates work activities of supporting units.
Develops and directs engineering missions. The construction equipment supervisor accomplishes these tasks while
staying current in basic soldiering skills, necessary for today’s battlefield. In a TOE unit, the NCO should spend
roughly 75 percent of his or her assignments at the battalion level and below and 25 percent in other duty positions.
Back-to-back TDA assignments should be avoided (such as going from drill sergeant to recruiter duty, instructor, or
staff to similar positions). It is possible these situations will occur due to direct assignment from the Department of the
Army. NCOs should seek the harder, more professionally rewarding, leadership positions: squad leader, platoon
sergeant, and first sergeant. They should round out their careers with battalion/brigade operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. A duty assignment in combat engineer
battalions that will increase the experience and develop the leadership level of the NCO is 62N - Squad Leader. Staff
sergeants should maintain this position a minimum of 18 months prior to moving to other positions that are TDA, such
as drill sergeant, recruiter, AA/RC advisor, etc. Avoid back-to-back non-tactical assignments. This reduces MOS
proficiency due to continuous changes in modernization, structure, and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Recommended reading for Skill Level 30: Small Unit Administration (Manual or ADP Systems, Stackpole
Books). Common Sense Training (Collins, Presidio Press, 1980, ISBN 0–89141–046–5). The Noncommissioned
Officers’ Family Guide (Gross, Beau Lac Pub, 1985, ISBN 0–911980–13–X). Additional Engineer Related Reading
Material.

(d) Additional training. Airborne, Air Assault, Drill Sergeant, Recruiter, Master Fitness Trainer.
(e) Special assignments. Instructor/writer, drill sergeant, recruiter, AA/RC advisor, observer/controller, well drilling

(62N).
(2) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeant Course (when serving in that capacity); first time first sergeants are required to attend the FSC prior to
holding a first sergeant position.

(b) Operational assignments. The focus during this phase of their career should be in combat engineer battalions
serving as a platoon sergeant (62N) for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the
platoon is essential in the development of junior leaders. It is also necessary in order to be competitive for promotion
to first sergeant

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. Recommended
reading for Skill Level 40: readings about world politics and tensions issues; Combat Leader’s Field Guide (10th Ed.,
Stackpole Books); Army operations battle doctrine (FM 3–0 and related FMs); and Additional Engineer Related
Reading Material.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Drill sergeant, equal opportunity, instructor/writer, observer/controller, and AA/RC advisor.
(3) MSG/1SG. See MOS 51Z.
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d. Professional Development Model for MOS 62N. See professional Development Model for MOS 62N.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

18–29. MOS 62N Reserve Component
The Reserve Component is managed the same as the Active Army (see para 18–28.)

18–30. MOS 51Z General Engineering Supervisor
a. Major duties. The general engineering supervisor supervises general engineering activities related to all construc-

tion and utility operations. Assists engineering officers in construction planning, scheduling, and material estimating.
Provides staff supervision and principal noncommissioned officer direction to units engaged in performing general
engineering missions. Inspects construction and training activities. In a company a 51Z 1SG is the senior enlisted
soldier in charge of the professional development, training, and welfare of the enlisted force in the company. In a TOE
unit, the NCO should spend roughly 75 percent of his or her assignments at the battalion level and below and 25
percent in other duty positions. Back-to-back, TDA assignments should be avoided (such as going from drill sergeant
to recruiter duty, instructor, or staff to similar positions). It is possible these situations will occur due to direct
assignment from the Department of the Army. NCOs should seek the harder, more professionally rewarding, leadership
positions: squad leader, platoon sergeant, and first sergeant. They should round out their careers with battalion/brigade
operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) MSG/1SG.
(a) Institutional training. First Sergeant Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,

the opportunity for promotion to SGM is limited. It is beneficial to career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments). Other important assignments for MSG are battalion level
or higher operations sergeant, AA/RC advisor, chief instructor/writer.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference between two equal records. It will also assist in future
assignment since most of the SGM are staff positions. (See Additional Engineer Related Reading Material.)

(d) Additional training. None.
(e) Special assignments. Observer-controller, instructor, and AA/RC advisor.
(2) SGM/CSM.
(a) Institutional training. Sergeants Major Course. (For conditional promotion to SGM, see AR 600–8–19.) Battle

Staff Course.
(b) Operational assignments. Sergeant major and command sergeant major (51Z/00Z) are the capstone MOSs for

OOB, 51H, 51M, 51T, 52E, and 62N. Other important assignments for sergeant majors: brigade level or higher
operations sergeant; brigade level or higher intelligence sergeant.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to CSM is very competitive and could make the difference between two equal records. (See Additional Engineer
Related Reading Material.)

(d) Additional training. None.
(e) Special assignments. Chief observer/controller, chief instructor/writer, and chief enlisted advisor.
d. Professional Development Model for CMF 51. See Professional Development Model for CMF 51.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

18–31. MOS 51Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 18–30).

Chapter 19
Chemical CMF 54 Career Progression Plan

19–1. Duties
The Chemical Branch is focused primarily on operations and training in support of nuclear, biological, and chemical
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(NBC) defense; and smoke and flame munitions technology and management. Additional functions include scientific,
development, and material management activities for these programs. The branch provides the Army with a highly
trained Corps of NBC experts. Noncommissioned officers (NCOs) assigned to the Chemical Branch carry the CMF 54.

19–2. MOS 54B Chemical Specialist
a. Major duties. The purpose of the chemical soldier professional development pattern is to tell soldiers and NCOs

how the Chemical Corps wants their career pattern and professional development to unfold. To develop chemical
soldiers into professional NCOs, their assignments must focus on leadership positions at the company and battalion
level. Follow-on assignments at the brigade and division staff will then add to their overall professional knowledge. In
a TOE unit, the NCO should spend roughly 75 percent of his or her assignments at the battalion level and below and
25 percent in other duty positions. Back-to-back non-chemical assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or staff to similar positions). It is possible these situations will occur due to direct
assignments from the Department of the Army. NCOs should seek the harder, more professionally rewarding,
leadership positions: squad leader, platoon sergeant, and first sergeant. They should round out their careers with
battalion/brigade operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. One station unit training (OSUT)/advanced individual training (AIT), and Primary Leader-

ship Development Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic military occupational skills (MOS), and common soldier tasks. This can be
acquired as a chemical operations specialist, decontamination specialist, and Technical Escort Team Member.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It is focused to teach required academic areas to improve their GT score.
While the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include the Army Correspondence Course Program (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate
Degree (SOCAD) program. Recommended NCOES courses are English Composition 1, Basic Mathematics, and
Computer Literacy. For more information on educational programs and financial support see your chain of command
and the installation education office. Soldiers should take advantage of local boards to increase their knowledge base
on common soldier skills and advancement potential. See Professional Development Model for MOS 54B.

(d) Additional training. NBC Reconnaissance (L5), Biological Integrated Detection Systems (BIDS) (L4), Technical
Escort (J5), Ranger (V), Master Fitness Trainer (P5), Airborne (P), and Air Assault.

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. This can be
acquired as an NBC NCO and chemical operations NCO. Sergeants should seek positions in chemical companies as
assistant squad leaders or team leaders. These leadership positions will prepare the junior NCO for more demanding
leadership positions. Most NCOs will have the opportunity to serve as company level NBC NCOs.

(c) Self-development. Junior NCOs should seek opportunities to pursue college level courses and Army correspond-
ence courses (ACCP). At this point junior NCOs should allocate time towards completion of an associate’s degree.
Recommended NCOES courses are Basic Math, Speech, English Composition II, Personal Supervision, and Stress
Management. They should continue to compete in local boards. See Professional Development Model for MOS 54B.

(d) Additional training. NBC Reconnaissance (L5), Biological Integrated Detection Systems (BIDS) (L4), Technical
Escort (J5), Ranger (V), Airborne (P), Master Fitness Trainer (P5), Air Assault, and Jumpmaster.

(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officers Course (for conditional promotion to SSG, see AR

600–8–19), Advanced Noncommissioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Duty assignments include squad leader, NBC
NCO, and computer plotter. Sergeants should seek positions of leadership and maintain them for a minimum of 12
months. NCOs at this point in their career should also avoid back-to-back TDA assignments and begin to diversify
their skills in both staff and field environments.
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(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Recommended NCOES courses are behavioral science, personal management, organizational behavior, and
information management systems. Pursue induction into the SGT Morales/SGT Audie Murphy Club. See Professional
Development Model for MOS 54B.

(d) Additional training. Master Fox (L1), NBC Reconnaissance (L5), Biological Integrated Detection Systems
(BIDS) (L4), Technical Escort (J5), Instructor (H), Training Developer (2), Ranger (V), Airborne (P), Master Fitness
Trainer (P5), Air Assault, and Jumpmaster.

(e) Special assignments. Drill sergeant, small group leader, NBC observer/controller and recruiter, and instructor/
writer.

(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. The focus during this phase of their career should be in tactical and staff assignments
as platoon sergeant, detachment sergeant, NBC staff NCO, and operations sergeant. SFCs at this level should pursue
leadership positions such as platoon sergeant or detachment sergeant in MTOE units (preferably chemical units when
possible). SFCs assigned to staff positions should seek to enhance their operational skills by attending battle staff.
NCOs should maintain these positions or a combination of both for a minimum of 24 months and should avoid back-
to-back special TDA assignments.

(c) Self-development. Soldiers should be seeking avenues to complete an associate’s degree and begin work on their
bachelor’s degree. Any courses that can be taken in management and communications will only enhance the ability to
lead soldiers. Recommended NCOES courses are Behavioral Science, Personal Management, Organizational Behavior,
Time Management, and Information Management Systems. Pursue induction into the SGT Morales/SGT Audie Murphy
Club.

(d) Additional training. Master Fox (L1), NBC Reconnaissance (L5), Biological Integrated Detection Systems
(BIDS) (L4), Technical Escort (J5), Instructor (H), Training Developer (2), Ranger (V), Airborne (P), Master Fitness
Trainer (P5), Air Assault, and Jumpmaster.

(e) Special assignments. Drill sergeant, small group leader, NBC observer/controller, recruiter, instructor/writer,
equal opportunity (EO) advisor, chemical advisor Active Army/Reserve Component (AA/RC), onsite inspection team,
and career advisor (PERSCOM).

(5) MSG/1SG.
(a) Institutional training. Battle Staff Course and First Sergeants Course (first time first sergeants are required to

attend the FSC prior to holding a first sergeant position).
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,

the opportunity for promotion to SGM is limited. It is beneficial to career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments). Other assignments are chemical operations NCO and
chemical operations sergeant.

(c) Self-development. Recommended NCOES related courses are research techniques (statistics), human resource
management, and human personal management. NCOs should pursue completion of BA/BS degree.

(d) Additional training. Airborne (P), Master Fitness Trainer (P5), Technical Escort (J5), and Air Assault.
(e) Special assignments. Chief instructor/writer, Branch Chief, Noncommissioned Officer Academy (NCOA), en-

listed career advisor, and Chemical Advisor, Active Army/Reserve Component (AA/RC) X–3–1. Career Development
Map for 54B.

(6) SGM/CSM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM/CSM, see AR 600–8–19) and

Battle Staff Course.
(b) Operational assignments. At this level all tactical, technical, executive, and leadership skills are applied.

Sergeants major are assigned to command and senior staff positions in a wide variety of branch, functional area, and
branch immaterial positions. Key chemical sergeant major assignments include division staff, corps staff, MACOM
staff, chemical school personnel proponency or directorate SGM, battalion or brigade equivalent CSM, and the
regimental CSM position.

(c) Self-development. Although there is no requirement for promotion to SGM or lateral appointment to CSM, it will
be difficult to achieve this goal without continuing your civilian education. It is highly encouraged to have completed
an associates or bachelor’s degree. SGM is very competitive and generally will make the difference between two equal
records. It will also assist in future assignments to staff or command positions.

(d) Additional training. Airborne, Equal Opportunity Advisor, Technical Escort.
(e) Special assignments. * Joint operations, equal opportunity, inspector general (*None of these positions are coded

54 specific).
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d. Professional Development Model for MOS 54B. See Professional Development Model for MOS 54B.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

19–3. MOS 54B Reserve Component
The Army National Guard/United States Army Reserve (ARNGUS/USAR) chemical NCO represents the largest
portion of the chemical corps. The RC NCO must posses the same qualifications and responsibilities as his/her active
component counterpart. Duty assignments for career progression are parallel to that of the active component NCO with
the exception of OCONUS assignments. NCOES is required at all levels for the Reserve Component soldier. The role
of the RC is to provide sustained training of chemical soldiers and units in the defense of NBC attacks. The RC
provides assistance in all peacekeeping and contingency operations. RC soldiers will play a key role in homeland
defense and weapons of mass destruction (WMD). The RC has 63 percent of the total force chemical authorizations
assigned to chemical companies, batallions (BNs), and brigades (BDEs). RC components are aligned to CINCs for
wartime missions and are mobilized in part or full to augment AA forces during wartime. The Army School System’s
(TASS) role is to augment AA soldiers at the institutional level.

Chapter 20
Ammunition and Explosive Ordnance Disposal CMF 55 Career Progression Plan

20–1. Duties
The duties of the ammunition CFM are to perform ammunition (class V) accountability, management, and supply
throughout the Army. The explosive ordnance disposal units identify and render safe unexploded ammunition with
many additional duties throughout the military.

20–2. MOS 55B Ammunition Specialist
a. Major duties. The primary duties of the 55B are to perform direct support/general support DS/GS ammunition

supply and service to conventional ammunition, guided missiles, rockets, and other ammunition related items to include
maintenance modification. MOS 55B duties also include a number of staff positions to advise senior staff elements on
ammunition procedures and doctrine.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The professional development of ammunition soldiers is essential to career progression

and promotions. Simply passing through programmed gates, such as Primary Leadership Development Course (PLDC),
Basic Noncommissioned Officers Course (BNCOC), and Advanced Noncommissioned Officers Course (ANCOC) is
not adequate to ensure the most professional, knowledgeable, and well-trained soldiers. To progress to the next higher
grade or receive the most demanding assignments, the ideal professional development model incorporates the Army’s
three pillars of the development concept: institutional, operational, and self-development. Soldiers must attend and pass
all prerequisite schools such as Primary Leadership Development Course (PLDC), Basic Noncommissioned Officers
Course (BNCOC), and Advanced Noncommissioned Officers Course (ANCOC) to further their career. Other schools
may be attended based on availability or operational requirements and weigh heavily in building the base of knowledge
our professional leaders need. Soldiers must seek attendance to all relevant institutional training and should always
remain prepared for attendance to the next career progression school. Nothing can replace hands-on experience.
Soldiers should pursue operational assignments that provide the necessary exposure to the technical field and those
assignments outside the field that build competency in leadership, doctrine, and management. Soldiers should strive to
remain in their technical field of expertise and also seek assignments that will build a knowledgeable and well-rounded
NCO. This is one of the most important and powerful tools in professional development and career progression. Self-
development is absolutely essential to the soldier’s career progression. It is not only the individual’s responsibility; it is
his or her duty. Continued education through university studies, professional reading programs, keeping abreast of
technological advances, appearing before soldier boards such as the Sergeant Morales Club, NCO of the Year
competition, or other programs broaden knowledge and enhance the abilities necessary to progress through the
leadership ranks. The soldier’s self-development efforts enhance their chances of promotion and will easily distinguish
them from those who have not shown the same effort.

(1) PVT–SPC/CPL.
(a) Institutional training. Initial entry training (IET), advanced individual training (AIT) and Primary Leadership

Development Course (for conditional promotion to SGT, see AR 600–8–19).
(b) Operational assignments. Ammunition soldiers should focus on perfecting the basic skills and obtaining the

knowledge that would make them proficient in all aspects of their MOS. Duties include ammunition stock records and
accounting; transporting, inspecting, and storage of ammunition. Emphasis should also be placed on maintaining the
standards of common soldier tasks. Regardless of assignment, soldiers should acquire the necessary experience to fine-
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tune their technical skills. The ability to take advantage of opportunities and display leadership skills, initiative, and
motivation is a must for career progression.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). College education is a favorable indication of self-development. Job
demands often preclude off-duty college education; however, soldiers should always strive to meet this goal. The Army
Continuing Education System (ACES) is a free service that is provided by the Army for soldiers to obtain higher levels
of civilian education. This service consists of professional academic counseling, career advisement, and testing. The
Army Correspondence Course Program (ACCP) offers courses and subcourses to aid technical proficiency. Smart
Force, formally CBT Systems, offers online courses that can be accepted as college courses at different colleges and
u n i v e r s i t i e s .  T h e s e  c o u r s e s  c a n  h e l p  i n  s p e c i f i c  M O S  s k i l l s  a n d  p r e p a r i n g  s o l d i e r s  f o r  a s s i g n m e n t s  o f  g r e a t e r
responsibility.

(d) Additional training. Airborne, Air Assault, HAZMAT, Combat Lifesavers Course, unit movement officer, and
NBC School (see DA Pam 351–4).

(e) Special assignments. Hometown recruiter, instructor apprentice and instructor aide.
(2) SGT.
(a) Institutional training. Basic Noncomissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. Four years is the average for advancement to sergeant. During this phase soldiers

should continually seek out demanding assignments such as squad leader and section sergeant and always strive to
serve in positions of greater responsibility. Duties include, but not limited to, acting ammunition section chief,
ammunition stock records accounting sergeant, ammunition sergeant, and ammunition supply advisor. It is imperative
that soldiers become technically proficient in their MOS in order to provide critical advice and guidance to subordi-
nates. In addition, the sergeant must broaden and maintain proficiency in basic soldier skills and is now the unit’s
primary trainer of tactical skills.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions in furthering their education (both civilian and military)
and job performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance
learning provides endless possibilities for continuing education away from the traditional methods. An NCO is
expected to have at least started setting the foundation for achieving an associate’s degree by taking college level
courses. The Army Correspondence Course Program (ACCP) also provides excellent educational advancements in
continued leadership and technical proficiency. Soldiers with the rank of SPC or SGT earn promotion points for
correspondence courses completed. Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and
Sergeant Morales Club broaden the knowledge base, instill discipline, and assist soldiers with oral presentations. All
ammunition soldiers must strive to be the best they can, as this will ultimately provide them with a decisive edge over
their peers. This is a dominant factor for promotions to the next level.

(d) Additional training. Airborne, Air Assault, HAZMAT, Combat Lifesavers Course, Unit Movement Officer, and
NBC School (see DA Pam 351–4).

(e) Special assignments. Drill sergeant SGT (P) instructor assistant, recruiter, and Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19) and Advanced Noncom-

missioned Officer Course (ANCOC).
(b) Operational assignments. Six years time in service is the average for achieving this rank. Soldiers should strive

to serve in positions of greater responsibility such as platoon sergeant, ammunition NCO, or SGL. Duties include but
not limited to ammunition section sergeant, ammunition inspector, ammunition supply sergeant. Assignment in non-
technical positions such as drill sergeant will ensure the continued development and refinement of leadership skills and
personnel management techniques. Duty assignment in non-technical positions should be kept to a minimum. Back-to-
back non-technical assignments should be avoided due to MOS proficiency erosion and continuous changes in structure
and doctrine.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, HAZMAT, Combat Lifesavers Course, Unit Movement Officer, and
NBC School (see DA Pam 351–4).

(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor, Joint Service and small group leader.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. The SFC is expected to begin functioning as a member of senior level staffs and in
senior leadership roles such as platoon sergeant, operations sergeant and first sergeant. An average time in service for
promotion to sergeant first class is 14 years. To be successful the soldier must master and demonstrate appropriate
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personnel and operational management skills. Sergeant first class can expect assignments outside their technical field
such as operations sergeant, platoon sergeant, small group leader, drill sergeant, recruiter, inspector general NCO, and
first sergeant and should seek these opportunities when they exist. Back-to-back assignments outside the their technical
field is discouraged and should be avoided due to the erosion of technical skills and knowledge. Assignments in
leadership positions such as platoon sergeant, drill sergeant, or small group leader demonstrate the management skills,
leader skills, and ability to perform the supervisory functions required in the next higher grade. The successful
completion of challenging and demanding operational assignments is a significant discriminator in selection for
promotion.

(c) Self-development. The self-development process should now shift to advanced skills. Ideally, the soldier should
have completed an associate’s degree by 12 years and should now continue studies to obtain upper level degrees. The
soldier must continue to remain competent in technical fields while focusing on broadening management and doctrinal
knowledge. Subjects such as organizational behavior, personnel management, time management, Army operations, and
battle staff functions should be emphasized as essential to the senior maintainer’s knowledge base.

(d) Additional training. Drill Sergeant, Airborne, Air Assault, HAZMAT Combat Lifesavers Course, Unit Move-
ment Officer, and NBC School (see DA Pam 351–4).

(e) Special assignment. Observer/controller, instructor, AA/RC advisor, IG NCO, and small group leader.
(5) MSG/1SG
(a) Institutional training. First Sergeant Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position), Battle Staff Course, and Sergeants Major Course (for conditional promotion to SGM,
see AR 600–8–19).

(b) Operational assignments. Master sergeants serve as the principal NCO of staff elements at battalion level and
above and perform the important duties of first sergeant upon lateral appointment. Normally the master or first sergeant
will be selected by or at 18 years of service. Regardless of position, they will be performing complex leadership
functions, battle staff functions, and decisionmaking processes at the senior and command levels. The senior NCO’s
chances for promotion to SGM are greatly increased with 24 months of 1SG duties or other positions of great
responsibility. As always, senior NCOs should step forward and seize each opportunity for increased responsibility to
ensure competitiveness in career progression.

(c) Self-development. Senior NCOs should now be prepared to accept any position in senior leadership or managerial
roles. Writing, communications skills, research abilities, time management, and personnel management should be
mastered at this point. Fiercely competitive records now dictate civilian education is considered a major discriminator
for selection to SGM. Soldiers not possessing an associate’s degree or higher should consider themselves the least
competitive for promotion, but not within the top bracket. Master and first sergeants should also be familiar with and
fully prepared for attendance to the U.S. Army Sergeants Major Course.

(d) Additional training. Airborne, Air Assault, HAZMAT, Combat Lifesavers Course, Unit Movement Officer and
NBC School (see DA Pam 351–4).

(e) Special assignment. Observer/controller, instructor, AA/RC advisor, and training developer.
(6) SGM/CSM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM, see AR 600–8–19) and

Command Sergeants Major Course.
(b) Operational assignments. The sergeant major will serve in positions of great responsibility at the battalion level

or higher. Operational assignments are limited; however, the most senior will now be in positions influencing large
numbers of junior soldiers and NCOs. The SGM/CSM should always seize every available opportunity having the
biggest impact on his ability to impart knowledge to both commanders and soldiers alike.

(c) Self-development. The goal of the SGM/CSM is to possess an upper level degree and be working toward a
master in a chosen discipline. Outstanding communications skills are required just by the nature of the number of
soldiers their communications reach. Skills in community and public relations are mandatory since the SGM/CSM will
often find themselves representing the command or Army in civic functions.

(d) Additional training. Combat Developments Course (see DA Pam 351–4).
(e) Special assignment. Instructor, AA/RC advisor, training developer, and chief ammunition NCO.
d. Professional Development Model for MOS 55B. See Professional Development Model for MOS 55B.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

20–3. MOS 55B Reserve Component
Standards of RC soldiers mirror that of the active Army in MOS 55B. Soldiers in the RC should strive for the same
type of assignments and development; however, unit structure and geographic distribution often limits RC soldiers in
the range of possible assignments.

20–4. MOS 55D Explosive Ordnance Disposal
a. Major duties. The primary duty of the Explosive Ordnance Disposal (EOD) Career Program is to train soldiers to
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locate, identify, render safe, and dispose of munitions. This includes foreign and domestic conventional, nuclear,
biological, chemical, or improvised munitions found on land or underwater. Additionally, the program supports VIP
missions for the U.S. Secret Service, State Department, and other federal agencies.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The professional development of ammunition soldiers is essential to career progression

and promotions. Simply passing through programmed gates, such as Primary Leadership Development Course (PLDC),
Basic Noncommissioned Officers Course (BNCOC), and Advance Noncommissioned Officers Course (ANCOC) is not
adequate to ensure the most professional, knowledgeable, and well-trained soldiers. To progress to the next higher
grade or receive the most demanding assignments, the ideal professional development model incorporates the Army’s
three pillars of the development concept: institutional, operational, and self-development. Soldiers must attend and pass
all prerequisite schools such as Primary Leadership Development Course (PLDC), Basic Noncommissioned Officers
Course (BNCOC), and Advanced Noncommissioned Officers Course (ANCOC) to further their career. Other schools
may be attended based on availability or operational requirements and weigh heavily in building the base of knowledge
our professional leaders need. Soldiers must seek attendance to all relevant institutional training and should always
remain prepared for attendance to the next career progression school. Nothing can replace hands-on experience.
Soldiers should pursue operational assignments that provide the necessary exposure to the technical field and those
assignments outside the field that build competency in leadership, doctrine, and management. Soldiers should strive to
remain in their technical field of expertise and also seek assignments that will build a knowledgeable and well-rounded
NCO. This is one of the most important and powerful tools in professional development and career progression. Self-
development is absolutely essential to the soldier’s career progression and is not only the individual’s responsibility—-
it is his or her duty. Continued education through university studies, professional reading programs, keeping abreast of
technological advances, appearing before soldier boards such as the Sergeant Morales Club, NCO of the Year
competition, or other programs broaden knowledge and enhance the abilities necessary to progress through the
leadership ranks. The EOD soldier has the opportunity to demonstrate his technical expertise in the EOD Team of the
Year (TOY) Competition. The soldier’s self-development efforts enhance their chances of promotion and will easily
distinguish them from those who have not shown the same effort.

(1) PVT–SPC/CPL.
(a) Institutional training. Initial entry training (IET), advanced individual training (AIT), and Primary Leadership

Development Course (PLDC) (for conditional promotion to SGT, see AR 600–8–19).
(b) Operational assignments. Ammunition soldiers should focus on perfecting the basic skills and obtaining the

knowledge that would make them proficient in all aspects of their MOS. Duties for the EOD specialist include research
and identification of the ordnance using EOD technical publications; detecting the presence of and identifying chemical
agents; and preparing and maintaining EOD tools, equipment, and vehicles. Other duties include assistance in operating
an Emergency Contamination Control Station (ECCS) and Emergency Personnel Decontamination Station (EPDS),
assistance in locating and gaining access to buried ordnance, and assisting the EOD team leader in performing the
major duties. Emphasis should also be placed on maintaining the standards of common soldier tasks. Regardless of
assignment, soldiers should acquire the necessary experience to fine-tune their technical skills. The ability to take
advantage of opportunities and display leadership skills, initiative, and motivation is a must for career progression.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). College education is a favorable indication of self-development. Job
demands often preclude off-duty college education; however, soldiers should always strive to meet this goal. The Army
Continuing Education System (ACES) is a free service that is provided by the Army for soldiers to obtain higher levels
of civilian education. This service consists of professional academic counseling, career advisement, and testing. The
Army Correspondence Course Program (ACCP) offers courses and subcourses to aid technical proficiency. Smart
Force, formally CBT Systems, offers online courses that can be accepted as college courses at different colleges and
u n i v e r s i t i e s .  T h e s e  c o u r s e s  c a n  h e l p  i n  s p e c i f i c  M O S  s k i l l s  a n d  p r e p a r i n g  s o l d i e r s  f o r  a s s i g n m e n t s  o f  g r e a t e r
responsibility.

(d) Additional training. Airborne, Air Assault, Technical Escort, HAZMAT, Hazardous Devices, Defense Hazardous
Materials/Waste Handling, Defense Hazardous Waste (refresher), Nuclear Emergency Team Operations Course, Ad-
vanced Access and Disablement, Defense Packaging of Hazardous Materials for Transportation. Defense Packaging
and Utilization, Combat Lifesavers Course, Sniper, Pathfinder, Survival, Evasion, Resistance, and Escape, Interservice
Nuclear Weapons School, British IED School, Canadian IED School, French Demining Course, Humanitarian Demin-
ing Course, Unit Movement Officer, Radiation Protection Officer, NBC School, DOD Hazardous Communications
Course, and Spanish Basic (see DA Pam 351–4).

(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. BNCOC and PLDC (for conditional promotion to SGT, see AR 600–8–19).
(b) Operational assignments. Four years is the average for advancement to sergeant. During this phase soldiers

should continually seek out demanding assignments such as EOD team leader, VIP coordinator, training facilitator, and
section sergeant and always strive to serve in positions of greater responsibility. Duties include but not limited to EOD
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sergeant. It is imperative that soldiers become technically proficient in their MOS in order to provide critical advice
and guidance to subordinates. In addition, the sergeant must broaden and maintain proficiency in basic soldier skills
and is now the unit’s primary trainer of tactical skills.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions in furthering their education (both civilian and military)
and job performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance
learning provides endless possibilities for continuing education away from the traditional methods. An NCO is
expected to have at least started setting the foundation for achieving an associate’s degree by taking college level
courses. The Army Correspondence Course Program (ACCP) also provides excellent educational advancements in
continued leadership and technical proficiency. Soldiers with the rank of SPC or SGT earn promotion points for
correspondence courses completed. Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and
Sergeant Morales Club broaden the knowledge base, instill discipline, and assist soldiers with oral presentations. All
ammunition soldiers must strive to be the best they can, as this will ultimately provide them with a decisive edge over
their peers. This is a dominant factor for promotions to the next level.

(d) Additional training. Airborne, Air Assault, Technical Escort, HAZMAT, Hazardous Devices, Defense Hazardous
Materials/Waste Handling, Defense Hazardous Waste (refresher), Nuclear Emergency Team Operations Course, Ad-
vanced Access and Disablement, Defense Packaging of Hazardous Materials for Transportation. Defense Packaging
and Utilization, Combat Lifesavers Course, Sniper, Pathfinder, Survival, Evasion, Resistance, and Escape, Interservice
Nuclear Weapons School, British IED School, Canadian IED School, French Demining Course, Humanitarian Demin-
ing Course, Unit Movement Officer, Radiation Protection Officer, NBC School, DOD Hazardous Communications
Course and Spanish Basic (see DA Pam 351–4).

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19) and ANCOC.
(b) Operational assignments. Six years time in service is the average for achieving this rank. Soldiers should strive

to serve in positions of greater responsibility such as operations sergeant, response NCO, SGL, VIP coordinator,
training facilitator, senior EOD NCO, EOD liaison NCO, or EOD section NCO. Duties include but not limited to EOD
team leader, VIP coordinator, and training facilitator. Assignment in non-technical positions such as drill sergeant will
ensure the continued development and refinement of leadership skills and personnel management techniques. Duty
assignment in non-technical positions should be kept to a minimum. Back-to-back non-technical assignments should be
avoided due to MOS proficiency erosion and continuous changes in structure and doctrine.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Technical Escort, HAZMAT, Hazardous Devices, Defense Hazardous
Materials/Waste Handling, Defense Hazardous Waste (Refresher), Nuclear Emergency Team Operations Course,
Advanced Access and Disablement, Defense Packaging of Hazardous Materials for Transportation. Defense Packaging
and Utilization, Combat Lifesavers Course, Sniper, Pathfinder, Survival, Evasion, Resistance, and Escape, Interservice
Nuclear Weapons School, British IED School, Canadian IED School, French Demining Course, Humanitarian Demin-
ing Course, Unit Movement Officer, Radiation Protection Officer, NBC School, DOD Hazardous Communications
Course and Spanish Basic.

(e) Special assignments. Instructor, drill sergeant, Joint Service, and small group leader.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), First Sergeant Course,

when serving in that position (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position).

(b) Operational assignments. The SFC is expected to begin functioning as a member of senior level staffs and in
senior leadership roles such as platoon sergeant, operations sergeant and first sergeant. An average time in service for
promotion to sergeant first class is 14 years. To be successful the soldier must master and demonstrate appropriate
personnel and operational management skills. Sergeant first class can expect assignments outside their technical field
such as operations sergeant, response NCO, small group leader, VIP coordinator, training facilitator, senior EOD NCO,
EOD liaison NCO, EOD section NCO, and first sergeant and should seek these opportunities when they exist. Back-to-
back assignments outside the their technical field is discouraged and should be avoided due to the erosion of technical
skills and knowledge. Assignments in leadership positions such as response NCO, operation NCO, platoon sergeant,
drill sergeant, or small group leader demonstrate the management skills, leader skills, and ability to perform the
supervisory functions required in the next higher grade. The successful completion of challenging and demanding
operational assignments is a significant discriminator in selection for promotion.

(c) Self-development. The self-development process should now shift to advanced skills. Ideally, the soldier should
have completed an associate’s degree by 12 years and should now continue studies to obtain upper level degrees. The
soldier must continue to remain competent in technical fields while focusing on broadening management and doctrinal
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knowledge. Subjects such as organizational behavior, personnel management, time management, Army operations, and
battle staff functions should be emphasized as essential to the senior maintainer’s knowledge base.

(d) Additional training. Drill Sergeant, Airborne, Air Assault, Technical Escort, HAZMAT, Hazardous Devices,
Defense Hazardous Materials/Waste Handling, Defense Hazardous Waste (Refresher), Nuclear Emergency Team
Operations Course, Advanced Access and Disablement, Defense Packaging of Hazardous Materials for Transportation.
Defense Packaging and Utilization, Combat Lifesavers Course, Sniper, Pathfinder, Survival, Evasion, Resistance, and
Escape, Interservice Nuclear Weapons School, British IED School, Canadian IED School, French Demining Course,
Humanitarian Demining Course, Unit Movement Officer, Radiation Protection Officer, NBC School, DOD Hazardous
Communications Course and Spanish Basic (see Department of the Army Pamphlet 351–4).

(e) Special assignment. Observer/controller, instructor, and small group leader.
(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Sergeants Major Course (for conditional promotion to SGM, see AR 600–8–19).
(b) Operational assignments. Master sergeants serve as the principal NCO of staff elements at battalion level and

above and perform the important duties of first sergeant upon lateral appointment. Normally the master or first sergeant
will be selected by or at 18 years of service. Regardless of position, they will be performing complex leadership
functions, battle staff functions, and decisionmaking processes at the senior and command levels. The senior NCOs
chances for promotion to SGM are greatly increased with 24 months of 1SG duties or other positions of great
responsibility. As always, senior NCOs should step forward and seize each opportunity for increased responsibility to
ensure competitiveness in career progression.

(c) Self-development. Senior NCOs should now be prepared to accept any position in senior leadership or managerial
roles. Writing, communications skills, research abilities, time management, and personnel management should be
mastered at this point. Fiercely competitive records now dictate civilian education is considered a major discriminator
for selection to SGM. Soldiers not possessing an associate’s degree or higher should consider themselves the least
competitive for promotion but not within the top bracket. Master and first sergeants should also be familiar with and
fully prepared for attendance to the U.S. Army Sergeants Major Academy.

(d) Additional training. Airborne, Air Assault, Technical Escort, HAZMAT, Hazardous Devices, Defense Hazardous
Materials/Waste Handling, Defense Hazardous Waste (Refresher), Nuclear Emergency Team Operations Course,
Advanced Access and Disablement, Defense Packaging of Hazardous Materials for Transportation. Defense Packaging
and Utilization, Combat Lifesavers Course, Sniper, Pathfinder, Survival, Evasion, Resistance, and Escape, Interservice
Nuclear Weapons School, British IED School, Canadian IED School, French Demining Course, Humanitarian Demin-
ing Course, Unit Movement Officer, Radiation Protection Officer, NBC School, DOD Hazardous Communications
Course and Spanish Basic (see DA Pam 351–4).

(e) Special assignment. Senior instructor, senior AA/RC advisor, senior training developer, senior combat developer,
senior career management NCO, and EOD Staff NCO.

(6) SGM/CSM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM, see AR 600–8–19) and

Command Sergeants Major Course.
(b) Operational assignments. The sergeant major will serve in positions of great responsibility at the battalion level

or higher. Operational assignments are limited; however, the most senior will now be in positions influencing large
numbers of junior soldiers and NCOs. The SGM/CSM should always seize every available opportunity having the
biggest impact on his ability to impart knowledge to both commanders and soldiers alike.

(c) Self-development. The goal of the SGM/CSM is to possess an upper level degree and be working toward a
masters in a chosen discipline. Outstanding communications skills are required just by the nature of the number of
soldiers their communications reach. Skills in community and public relations are mandatory since the SGM/CSM will
often find themselves representing the command or Army in civic functions.

(d) Additional training. Combat Developments Course (see DA Pam 351–4).
(e) Special assignment. Senior EOD sergeant, operations NCO, EOD SGM chief instructor, chief AA/RC advisor,

chief training developer, chief combat developer, chief career management NCO, and small group leader.
d. Professional Development Model for MOS 55D. See Professional Development Model for MOS 55D.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

20–5. MOS 55D Reserve Component
Standards of RC soldiers mirror that of the Active Army in MOS 55D. Soldiers in the RC should strive for the same
type of assignments and development; however, unit structure and geographic distribution often limits RC soldiers in
the range of possible assignments.
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Chapter 21
Religious Support CMF 56 Career Progression Plan

21–1. Duties
The chaplain assistant is a part of the U.S. Army Chaplain Corps and, with the chaplain, forms a Unit Ministry Team.
The chaplain assistant is a soldier trained to assist the chaplain in religious support and is essential to the religious
support mission. The mission of the unit ministry team is to provide religious support to soldiers and their families,
members of other services, and authorized civilians.

21–2. MOS 56M Chaplain Assistant
a. Major duties. The chaplain assistant is a combatant who provides security for the chaplain. Chaplain assistants

provide expertise in religious support and religious support operations (battle staff); communication skills (oral and
written); suicide awareness and sexual harassment prevention; first level battle fatigue identification; care or interven-
tion; training subordinate Unit Ministry Teams; preparation of operations plans and orders; administration; budget; and
fund management. They also perform specific tasks within the religious support operation during deployments and
training. Normally, there is only one chaplain assistant in a unit. Chaplain assistants must be mature, able to work
independently, and make sound decisions in the absence of the chaplain. Chaplain assistants must be intentional about
career development. They should take advantage of every opportunity for training, self-development, and career
enhancing assignments. Development of professional chaplain assistant NCOs includes a variety of assignments in both
TOE and TDA units. NCOs should seek harder, more professionally rewarding positions and special assignments, such
as first sergeant, drill sergeant, recruiter, observer/controller, equal opportunity advisor, service school instructor,
platoon sergeant, and squad leader.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training and 56M Advanced Individual Training. The Primary Leadership

Development Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in basic MOS skills and common soldier tasks. Chaplain assistants acquire these skills while serving
in a combat support or combat service support battalion, medical activity (MEDDAC) or installation. They should take
advantage of opportunities to exercise their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score to ensure
eligibility for future training and specialized assignments. The Functional Academic Skill Training (FAST) focuses on
required academic areas to improve the GT score. Recommend the completion of the Chaplain Assistant Initial
Sustainment Training to sustain and build upon MOS skills. Other Army correspondence courses (ACCP) in areas such
as finance, logistics, infantry skills, and personnel will broaden technical knowledge in MOS related fields. Chaplain
assistants must exploit every education opportunity to remain competitive and supplement Army training. The MOS
56M Degree Builder is a streamlined method to integrate Army training and experience with college credit for degree
completion. There are many innovative means to obtain college credit such as College Level Examination Program
(CLEP), Defense Activity for Non-Traditional Education Support (DANTES), and other distance learning opportunities
provided by various colleges. The chaplain assistant can accumulate additional college credits through evaluation of his
or her military training and experience. They must coordinate with the education center and personnel service battalion
to complete a DD 295, Application for the Evaluation of Learning Experiences During Military service. Soldiers can
enroll online through the Army Correspondence Course Program (ACCP) Web site.

(d) Additional training. Chaplain assistants should complete the Combat Lifesaver Course due to their work with
casualties during combat operations. Chaplain assistants will complete required training prior to assignment to ranger,
airborne and air assault positions. They must complete the Non-appropriated Fund Clerk Course prior to being
designated as fund clerks. Chaplain assistants assigned to medical units should complete the Introduction to Hospital
Ministry Course offered by Medical Command. Other optional training includes Critical Incident Stress Debriefing,
Suicide Awareness and Prevention Training, and Sexual Harassment Prevention Training offered by the Menninger
Clinic.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase of their career, chaplain assistant NCOs should continue to improve

tactical and technical proficiency. They should focus on developing their soldier leadership skills. Chaplain assistants
acquire these skills while serving in a Maneuver Battalion, Corps Separate Brigade, Medical Center (MEDCEN) or
installation. As junior noncommissioned officers, chaplain assistant NCOs should seek the positions that provide
experience and growth in leadership.
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(c) Self-development. If not completed, recommend completion of the Chaplain Assistant Initial Sustainment Train-
ing to sustain and build upon MOS skills. Other Army correspondence courses (ACCP) in areas such as finance,
logistics, infantry skills, and personnel will broaden technical knowledge in MOS related fields. Recommend chaplain
assistants continue to pursue college level courses in keeping with MOS 56M Degree Builder.

(d) Additional training. Ranger, Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Combat Lifesaver, Non-
appropriated Fund Clerk Course, Introduction to Hospital Ministry Course, Suicide Awareness and Prevention Training
and Sexual Harassment Prevention Training offered by the Menninger Clinic, Non-appropriated Fund Manager Course.

(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. During this phase of their career, chaplain assistant NCOs should continue to hone

their leadership skills. They must become accomplished trainers as they assume the role as trainer/mentor for
subordinate unit ministry teams. Chaplain assistant NCOs acquire these skills while serving at divisional, training, and
recruiting brigades. Other assignments include MEDCEN, Clinical Pastoral Education Center, Installation, Training
Division Brigade (USAR), Support Command (ARNGUS), and Mobilization Station (ARNGUS). The chaplain assist-
ant NCOs should continue to seek a variety of TOE/TDA assignments to build a broad base of experience in
preparation for service as senior noncommissioned officers.

(c) Self-development. At this juncture, the chaplain assistant NCO should complete an associate’s degree utilizing
the MOS 56M Degree Builder Program. Civilian education is critical for promotion and is a deciding factor when two
records are similar. Recommend completion of the Chaplain Assistant Advanced Sustainment Training Course via
correspondence. Chaplain assistant NCOs in the grade of staff sergeant and above may perform duties as NAF
manager. Attendance to the Chaplain Resource Manager Course is mandatory before serving in this capacity.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Combat Lifesaver, Introduction
to Hospital Ministry Course, Critical Incident Stress Debriefing, Suicide Awareness and Prevention Training, and
Sexual Harassment Prevention Training offered by the Menninger Clinic.

(e) Special assignments. Instructor, small group leader, recruiter, and drill sergeant.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19) and Battle Staff Course.
(b) Operational assignments. During this phase of their career, chaplain assistant NCOs can expect a minimum of

24 months in a TDA assignment. TDA assignments include installation, major command (MACOM), MEDCEN, major
subordinate command (MSC)(USAR) and Service School. They must continue to refine leadership and training skills
as they prepare for a tactical assignment as master sergeant. TOE/TDA assignments for a SFC include Armored
Cavalry Regiment, Corps Aviation/Artillery, Base Support Battalion, Area Support Group, and Corps HQs.

(c) Self-development. After completion of an associate’s degree, the chaplain assistant NCO should begin work on a
bachelor’s degree using the MOS 56M Degree Builder. If not previously completed, recommend completion of the
Chaplain Assistant Advanced Sustainment Training Course.

(d) Additional training. Airborne; Air Assault; Jumpmaster, Master Fitness Trainer; Combat Lifesaver; Introduction
to Hospital Ministry Course; Critical Incident Stress Debriefing; Chaplain Resource Manager Course, Suicide Aware-
ness and Prevention Training, and Sexual Harassment Prevention Training offered by the Menninger Clinic.

(e) Special assignments. Instructor, recruiter, drill sergeant, AA/RC Title XI, career advisor, career management
NCO, equal opportunity advisor, and observer/controller.

(5) MSG/1SG.
(a) Institutional training. First Sergeant Course when serving in that capacity (first time first sergeants are required

to attend the FSC prior to holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. During this phase of their career, chaplain assistant NCOs can expect a minimum of

12–24 months in a TOE assignment. TOE assignments include Division and Corps Support Command. TDA assign-
ments include training centers, MACOM, Service School, Reserve command, State/District/Territorial Area command
(ARNGUS), MSC (USAR), and Division Exercise/Instructional Training (USAR). There is a limited opportunity for
assignment as first sergeant as only one position exists in MOS 56M.

(c) Self-development. The chaplain assistant NCO should continue work on a bachelor’s degree using the MOS 56M
Degree Builder. Recommended is completion of the Chaplain Assistant Senior Sustainment Training Course.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Combat Lifesaver, Critical
Incident Stress Debriefing, Suicide Awareness and Prevention Training and Sexual Harassment Prevention Training
offered by the Menninger Clinic, and Chaplain Resource Manager Course.

(e) Special assignments. First sergeant, chief enlisted training division, combat developments NCO, DA proponent
NCO, and division NCOIC.

(6) SGM/CSM.
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(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM/CSM, see AR 600–8–19) and
Battle Staff Course.

(b) Operational assignments. The senior chaplain assistant NCO can expect assignments including theater, Field
Army, Corps, Theater Support Command, MACOM, Continental U.S. Army (CONUSA), Reserve command, and
Regional Support Command (RSC).

(c) Self-development. Completion of a bachelor’s degree is not required but recommend using the MOS 56M Degree
Builder.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Combat Lifesaver, Critical
Incident Stress Debriefing, Suicide Awareness and Prevention Training and Sexual Harassment Prevention Training
offered by the Menninger Clinic.

(e) Special assignments. DA staff NCO, chief career management NCO, National Guard Bureau, CSM (D) select,
and NCO Academy.

d. Professional Development Model for MOS 56M. See Professional Development Model for MOS 56M.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL website.

21–3. MOS CMF 56M Reserve Component
The chaplain assistant RC soldiers comprise more than half the enlisted personnel in the Chaplain Corps of the Army.
Qualifications and standards are the same for the RC chaplain assistants as for AA chaplain assistants. RC soldiers
reclassifying into MOS 56M may attend the seven-week course at United States Army Chaplain School (USACHCS)
or take the RC Reclassification Course. RC soldiers will follow the same education and training progression as AA
training. The chaplain assistant RC soldier may attend BNCOC or ANCOC, which comprises two phases. Phase 1 is
inactive duty training (IDT) conducted as correspondence training. Phase 2 consists of two weeks of active duty
training (ADT) resident phase conducted by USARF schools at either USACHCS or through a USARF school.

Chapter 22
Mechanical Maintenance CMF 63 Career Progression Plan

22–1. Duties
The primary duties of the mechanical maintenance CMF are to perform the fix functions on Army weapons systems
and equipment that support maneuver forces in their preparation for and conduct of operations across the entire
operational spectrum. The fix functions include: maintenance management, recovery, fault diagnostics, repair, overhaul,
and component/major assembly substitution and exchange. Ordnance maintainers support the life cycle functions of all
Army systems and the mission readiness of the Army’s combat, tactical, and ground support systems.

22–2. MOS 44B Metal Worker
a. Major duties. The metal worker inspects, installs, modifies, and performs maintenance on metal and composite

material body components, radiators, fuel tanks, hulls, and accessories of Army watercraft, land combat systems, and
general purpose equipment. The metal worker’s primary duties center on ferrous and nonferrous welding processes
using gas, arc, MIG and TIG. Duties cover a full spectrum of metal preparations, painting processes, auto body repair,
and fabrications.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT), advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. During the metal worker’s initial term, ordnance soldiers should spend as much time

performing within their military occupational specialty as possible. This period is most important in building expertise
and technical proficiency as a metal worker and should not be spent in other capacities outside their field. Positions
such as team leaders, squad leaders, and senior welders offer the opportunity to build and exercise leadership skills.
The following positions are recommended for building a foundation of expertise and the skills necessary to progress to
sergeant: welder, metal worker, and marine hull repairer.

(c) Self-development. College education is a foundation for self-development. Job demands often preclude off-duty
college education; however, soldiers should always strive to meet this goal and begin as early as possible. It is
recommended each soldier begin their college work by concentrating on core classes such as English 101/102, Math
101/102, etc. The Army Continuing Education System (ACES) is a free service provided by the Army for soldiers to
obtain higher levels of civilian education. This service consists of professional academic counseling, career advisement,
and testing. The Army Correspondence Course Program (ACCP) offers courses and subcourses to aid technical
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proficiency. These courses can help in specific MOS skills and in preparing soldiers for assignments of greater
responsibility. In addition, metal workers should consider appropriate level correspondence courses for infantry
operations, logistics and supply operations, unit armorer, and courses familiarizing them with the 44E Machinist.

(d) Additional training. Airborne, Air Assault, Driver’s Training, Combat LifeSavers Course.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC); PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this period, metal workers should seek demanding assignments and always

strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically in their
specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must broaden and
maintain proficiency in basic soldier and tactical skills, and now demonstrate the competencies learned to his or her
soldiers as one of the unit’s primary trainers. Demanding positions are squad leader, training NCO (not to exceed 18
months), and section sergeant: section chief (SSG or SFC authorized), shop supervisor, squad leader (appointed duty),
and senior welder.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. The NCO must take time to pursue opportunities in college level courses. Distance learning provides for
continuing education other than traditional methods. An NCO is expected to have at least started setting the foundation
for achieving an associate’s degree by taking college level courses. The Army Correspondence Course Program
(ACCP) also provides excellent educational advancements in continued leadership and technical proficiency. Corre-
spondence courses covering logistics operations and machinist technical skills will prepare the maintainer for supervi-
sory positions over multiple MOSs, and the transition to 44E upon promotion to SSG. Courses for infantry and
engineer skills will assist the metal worker in tactical environments. Soldier boards such as NCO of the Quarter/Year,
Audie Murphy Club, and Sergeant Morales Club broaden the metal worker’s knowledge base and builds NCO’s
confidence and oral communication.

(d) Additional training. Airborne, Air Assault, HAZMAT, Master Fitness, Jumpmaster.
(e) Special assignments. Joint Service.
(3) SSG. The 44B20 sergeant progresses to 44E30 upon promotion to staff sergeant.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–3. MOS 44B Reserve Component
Reserve Component Standards of RC soldiers mirror that of the Active Army in MOS 44B. Soldiers in the RC should
strive for the same type of assignments and development; however, unit structure and geographic distribution often
limit RC soldiers in the range of possible assignments.

22–4. MOS 44E Machinist
a. Major duties. The machinist inspects, modifies, supervises, and performs maintenance on machinable materials on

Army watercraft, land combat systems and general-purpose equipment. The machinist’s primary duties center on
fabricating components made of ferrous and nonferrous metals, plastics, and other machinable materials using machine
shop equipment such as lathes, milling machines, drills and presses. Duties cover a full spectrum of metal preparations,
joining processes, layout and fabrication to within tolerances of a thousandth of an inch (.001”).

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT - SPC/CPL.
(a) Institutional training. Advanced individual training (AIT), Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the machinists’ initial enlistment should be on building a strong base

of safety, technical expertise in the use of assigned equipment, and basic MOS skills and common soldier tasks. This
can be acquired in assignments to maintenance units having a full spectrum of allied trades operations, and to units
requiring specified skills as well. The machinist should seek every opportunity within any organization to gain as much
hands-on experience as possible to prepare the machinist in supervising all metal working operations upon promotion.
The ability to seize opportunities and display leadership skills, initiative, and motivation is a must. Machinists must
ensure they build a foundation of expertise and the skills necessary to progress to sergeant, machinist.

(c) Self-development. College education is one of the foundations for self-development. Job demands often preclude
off-duty college education; however, soldiers should always strive to meet this goal and begin as early as possible. It is
recommended each soldier begin their college work by concentrating on core classes such as English 101/102, Math
101/102, etc. The Army Continuing Education System (ACES) is a free service provided by the Army for soldiers to
obtain higher levels of civilian education. This service consists of professional academic counseling, career advisement,

139DA PAM 600–25 • 15 October 2002



and testing. The Army Correspondence Course Program (ACCP) offers courses and sub-courses to aid technical
proficiency. These courses can help in specific MOS skills and in preparing soldiers for assignments of greater
responsibility. In addition, maintainers should consider appropriate level correspondence courses for infantry opera-
tions, logistics and supply operations, unit armor, and courses familiarizing them with the 44B Metal Worker.

(d) Additional training. Drivers Training, Air Assault, Airborne.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The sergeant begins supervising subordinates and must be relied on to demonstrate

expertise and provide sound and expert technical advice to his or her soldiers. Leadership development is important in
this phase and the sergeant must become a trainer of technical skills and tactical skills as well. Seeking the toughest
and most demanding leadership positions is essential in gaining the most experience from assignments. Available duty
assignments are machinist, squad leader (appointed duty), section sergeant (staff sergeant authorized).

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses to be successful
later in their career. Distance learning provides for continuing education other than traditional methods. An NCO is
expected to have at least started setting the foundation for achieving an associate’s degree by taking college level
courses. The Army Correspondence Course Program (ACCP) also provides excellent educational advancements in
continued leadership and technical proficiency. Soldiers with the rank of SGT earn promotion points for correspond-
ence courses completed. Courses covering logistics operations or appropriate technical skills will prepare the machinist
for supervisory positions having multiple MOSs. Courses for infantry and engineer skills will assist the machinist in
tactical environments. Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales
Club broaden the knowledge base, instill discipline, and build the soldier’s oral communication.

(d) Additional training. Maintenance Management, Driver’s Training, Master Fitness Trainer, Airborne, Air Assault.
(e) Special assignments. Joint Services.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. Six years time in service is the average for achieving this rank. Soldiers should strive

to serve in positions of greater responsibility such as squad leader, section sergeant, and platoon sergeant. Assignment
in non-technical positions such as drill sergeant and recruiter will ensure the continued development and refinement of
leadership skills and personnel management techniques. Duty assignment in non-technical positions should be kept to a
minimum. Back-to-back non-technical assignments should be avoided due to MOS proficiency erosion and continuous
changes in structure and doctrine. Available duty positions are squad leader (appointed duty), section sergeant, platoon
sergeant (SFC authorized), metal shop supervisor, and machinist supervisor.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but is often the deciding factor in determining the most qualified. Technical or vocational
type degrees related to the machinist’s duties are looked upon very favorably by the promotion authorities and most
closely meet the spirit and intent of the self-development program. Continued self-development by taking correspond-
ence courses in tactical and related technical skills is still an extremely important element in building the professional
maintenance leader.

(d) Additional training. HAZMAT, Maintenance Management, Master Fitness Trainer, Drill Sergeant, Recruiter.
(e) Special assignments. Instructor, drill sergeant, recruiter, Joint Service.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position), and Battle Staff Course.

(b) Operational assignments. The SFC is expected to begin functioning as a member of senior level staffs and in
senior leadership roles. To be successful he must master and demonstrate appropriate personnel and operational
management skills. Sergeants first class can expect assignments outside their technical field such as operations
sergeant, platoon sergeants, maintenance control sergeants, support operations NCOs, small group leaders, drill ser-
geant, recruiter, inspector general NCO, and detachment sergeants and should seek these opportunities when they exist.
Back-to-back assignments outside the maintainer’s technical field are discouraged and should be avoided due to the
erosion of technical skills and knowledge. Assignments in leadership positions such as platoon sergeant, drill sergeant,
or small group leader demonstrates the maintainer’s management skills, leader skills, and ability to perform the
supervisory functions required in the next higher grade. The successful completion of challenging and demanding
operational assignments is a significant discriminator in selection for promotion (platoon sergeant, detachment sergeant,
operations sergeant, support operations NCO).
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(c) Self-development. The self-development process should now shift to advanced skills. Ideally, the machinist
should be close to a completed associate’s degree by 12 years and should continue studies to obtain upper level
degrees. The machinist must continue to remain competent in technical fields while focusing on broadening manage-
ment and doctrinal knowledge. Subjects such as organizational behavior, personnel management, time management,
Army operations, and battle staff functions should be emphasized as essential to the senior maintainer’s knowledge
base. Correspondence courses in staff functions and doctrine will also prepare the maintainer for staff positions and
operational assignments in maintenance units.

(d) Additional training. HAZMAT, Maintenance Management, Master Fitness Trainer, Drill Sergeant, Recruiter.
(e) Special assignments. Drill sergeant, recruiter, instructor, inspector general NCO, equal opportunity NCO, AA/RC

advisor, observer/controller.
(5) MSG/1SG. The 44E40 progresses to 63Z50 upon promotion to master sergeant.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–5. MOS 44E Reserve Component
Standards of RC soldiers mirror that of the Active Army in MOS 44E. Soldiers in the RC should strive for the same
type of assignments and development; however, unit structure and geographic distribution often limit RC soldiers in the
range of possible assignments.

22–6. MOS 45B Small Arms/Artillery Repairer
a. Major duties. The small arms/artillery repairer performs direct support and general support (DS/GS) maintenance

and repairs on small arms and other infantry weapons and towed artillery. Diagnoses and troubleshoots malfunctions of
small arms and other infantry weapons, and towed artillery.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT), advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. During the small arms/artillery repairer’s initial term, ordnance soldiers should spend

as much time performing within their military occupational specialty as possible. This period is most important in
building expertise and technical proficiency as a small arms/artillery repairer’s and should not be spent in other
capacities outside their field. Positions such as team leaders and squad leader offer the opportunity to build and
exercise leadership skills. The following position is recommended for building a foundation of expertise and the skills
necessary to progress to sergeant: small arms artillery repair.

(c) Self-development. College education is a foundation for self-development. Job demands often preclude off-duty
college education; however, soldiers should always strive to meet this goal and begin as early as possible. It is
recommended each soldier begin their college work by concentrating on core classes such as English 101/102, Math
101/102, etc. The Army Continuing Education System (ACES) is a free service provided by the Army for soldiers to
obtain higher levels of civilian education. This service consists of professional academic counseling, career advisement,
and testing. The Army Correspondence Course Program (ACCP) offers courses and sub-courses to aid technical
proficiency. These courses can help in specific MOS skills and in preparing soldiers for assignments of greater
responsibility. In addition, small arms/artillery repairers should consider appropriate level correspondence courses for
infantry operations, logistics and supply operations, unit armorer, and courses familiarizing them with the 45B Small
Arms Repair.

(d) Additional training. Airborne, Air Assault, Driver’s Training, Combat LifeSavers Course.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course. PLDC (for conditional promotion to SGT, see

AR 600–8–19).
(b) Operational assignments. During this period, small arms artillery repair should seek demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier and tactical skills, and now demonstrate the competencies learned to
his or her soldiers as one of the unit’s primary trainers. Demanding positions are squad leader, training NCO (not to
exceed 18 months), and section sergeant. Since this field merges to 45K at staff sergeant follow that progression
pattern.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. The NCO must take time to pursue opportunities in college level courses. Distance learning provides for
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continuing education other than traditional methods. An NCO is expected to have at least started setting the foundation
for achieving an associate’s degree by taking college level courses. The Army Correspondence Course Program
(ACCP) also provides excellent educational advancements in continued leadership and technical proficiency. Corre-
spondence courses covering logistics operations and machinist technical skills will prepare the maintainer for supervi-
sory positions over multiple MOSs and the transition to 45K upon promotion to SSG. Courses for infantry and
engineer skills will assist the small arms artillery repair in tactical environments. Soldier boards such as NCO of the
Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the small arms/artillery repairer’s knowledge
base and build NCO’s confidence and oral communication.

(d) Additional training. Airborne, Air Assault, HAZMAT, Master Fitness, Jumpmaster.
(e) Special assignments. Joint Service.
(3) SSG. The 45B20 Sergeant progresses to 45K30 upon promotion to staff sergeant.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–7. MOS 45B Reserve Component
Standards of RC soldiers mirror that of the Active Army in MOS 45B. Soldiers in the RC should strive for the same
type of assignments and development; however, unit structure and geographic distribution often limit RC soldiers in the
range of possible assignments.

22–8. MOS 45D Self-Propelled Field Artillery Turret Mechanic
a. Major duties. The self-propelled field artillery turret mechanic performs unit level maintenance of carriage-

mounted armament, associated fire control, and related systems on all self-propelled field artillery weapon systems.
They diagnose, troubleshoot, and repair unit level faults on these systems.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT), advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. During the self-propelled field artillery turret mechanics’ initial term, they should

spend as much time performing within their military occupational specialty as possible. This period is most important
in building expertise and technical proficiency as a self-propelled field artillery turret mechanic and should not be spent
in other capacities outside their field. Positions such as team leaders and squad leaders offer the opportunity to build
and exercise leadership skills. Duty assignments include SP FA turret mechanic.

(c) Self-development. College education is a foundation for self-development. Job demands often preclude off-duty
college education; however, soldiers should always strive to meet this goal and begin as early as possible. It is
recommended that each soldier begin college work by concentrating on core classes such as English 101/102, Math
101/102, etc. The Army Continuing Education System (ACES) is a free service provided by the Army for soldiers to
obtain higher levels of civilian education. This service consists of professional academic counseling, career advisement,
and testing. The Army Correspondence Course Program (ACCP) offers courses and subcourses to aid technical
proficiency. These courses can help in specific MOS skills and in preparing soldiers for assignments of greater
responsibility. In addition, maintainers should consider appropriate level correspondence courses for infantry opera-
tions, logistics and supply operations, unit armor, and courses familiarizing them with mechanical maintenance tasks
performed by 63D Self-Propelled Field Artillery System Mechanic.

(d) Additional training. Airborne, Air Assault, Driver’s Training, Combat LifeSavers Course.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this period, self-propelled field artillery turret mechanics should seek demand-

ing assignments and always strive to serve in positions of greater responsibility. It is imperative that soldiers become
proficient technically in their specialty in order to provide critical advice and guidance to subordinates. In addition, the
sergeant must broaden and maintain proficiency in basic soldier and tactical skills and now demonstrate the com-
petencies learned to his or her soldiers as one of the unit’s primary trainers. Duty assignments include SP FA turret
mechanic.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides for continuing education other than traditional methods. An NCO is expected to have at least started setting
the foundation for achieving an associate’s degree by taking college level courses. The Army Correspondence Course
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Program (ACCP) also provides excellent educational advancements in continued leadership and technical proficiency.
Soldiers with the rank of SPC or SGT earn promotion points for correspondence courses completed. Courses covering
logistics operations or appropriate technical skills will prepare the maintainer for supervisory positions having multiple
MOSs. Courses for infantry and engineer skills will assist the maintainer in tactical environments. Soldier boards such
as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the knowledge base, instill
discipline, and improve the soldiers’ oral communication.

(d) Additional training. Airborne, Air Assault, HAZMAT, Master Fitness, Jumpmaster.
(e) Special assignments. Drill sergeant, instructor assistant, recruiter, Joint Service.
(3) SSG. The 45D20 progresses to 63D30 upon promotion to SSG.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–9. MOS 45D Reserve Component
Standards of RC soldiers mirror that of the Active Army in CMF 63. Soldiers in the RC should strive for the same type
of assignments and development; however, unit structure and geographic distribution often limit RC soldiers in the
range of possible assignments.

22–10. MOS 45E M1 ABRAMS Tank Turret Mechanic
a. Major duties. The M1 ABRAMS tank turret mechanic performs unit maintenance of vehicular-mounted armament

(including machine guns), associated fire control, and related systems on M1 and M728 combat engineer vehicle
(CEV) turrets. They diagnose, troubleshoot and repair unit level faults on these system’s turrets.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT), advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. During the M1 ABRAMS tank turret mechanics’ initial term, they should spend as

much time performing within their military occupational specialty as possible. This period is most important in
building expertise and technical proficiency as an M1 ABRAMS tank turret mechanic and should not be spent in other
capacities outside their field. Positions such as team leaders and squad leaders offer the opportunity to build and
exercise leadership skills. Duty assignments include M1 Abrams tank turret mechanic.

(c) Self-development. College education is a foundation for self-development. Job demands often preclude off-duty
college education; however, soldiers should always strive to meet this goal and begin as early as possible. It is
recommended each soldier begin their college work by concentrating on core classes such as English 101/102, Math
101/102, etc. The Army Continuing Education System (ACES) is a free service provided by the Army for soldiers to
obtain higher levels of civilian education. This service consists of professional academic counseling, career advisement,
and testing. The Army Correspondence Course Program (ACCP) offers courses and sub-courses to aid technical
proficiency. These courses can help in specific MOS skills and in preparing soldiers for assignments of greater
responsibility. In addition, maintainers should consider appropriate level correspondence courses for infantry opera-
tions, logistics and supply operations, unit armor, and courses familiarizing them with mechanical maintenance tasks
performed by MOS 63E M1 ABRAMS Tank System Mechanic.

(d) Additional training. Airborne, Air Assault, Driver’s Training, Combat LifeSavers Course.
(e) Special assignments. None.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this period, the M1 ABRAMS tank turret mechanic should seek demanding

assignments and always strive to serve in positions of greater responsibility. It is imperative that soldiers become
proficient technically in their specialty in order to provide critical advice and guidance to subordinates. In addition, the
sergeant must broaden and maintain proficiency in basic soldier and tactical skills and now demonstrate the com-
petencies learned to his or her soldiers as one of the unit’s primary trainers. Duty assignments include M1 Abrams
Tank Turret Mechanic.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides for continuing education other than traditional methods. An NCO is expected to have at least started setting
the foundation for achieving an associate’s degree by taking college level courses. The Army Correspondence Course
Program (ACCP) also provides excellent educational advancements in continued leadership and technical proficiency.
Soldiers with the rank of SPC or SGT earn promotion points for correspondence courses completed. Courses covering
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logistics operations or appropriate technical skills will prepare the maintainer for supervisory positions having multiple
MOSs. Courses for infantry and engineer skills will assist the maintainer in tactical environments. Soldier boards such
as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the knowledge base, instill
discipline, and improve the soldiers’ oral communication.

(d) Additional training. Airborne, Air Assault, HAZMAT, Master Fitness, Jumpmaster.
(e) Special assignments. Drill sergeant, instructor assistant, recruiter, Joint Service.
(3) SSG. The 45E20 progresses to 63E30 upon promotion to SSG.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–11. MOS 45E Reserve Component
The Reserve Component is managed the same as the Active Army (see para 22–10).

22–12. MOS 45G Fire Control Repairer
a. Major duties. The fire control repairer (FC Rep) supervises and performs direct and general support (DS/GS)

maintenance on combat vehicle, infantry and artillery fire control systems and equipment, and related test equipment.
Maintains DS/GS and/or repairs laser range finders, ballistic computers, laser observation devices, laser designators,
thermal imaging systems, periscopes, telescopes, commander’s weapon station/auxiliary sights, aiming circles, image
transfer assemblies, quadrants, mount assemblies, fire control support equipment, and test, measurement, and diagnostic
equipment (TMDE). Performs battlefield damage assessment and repair (BDAR) and provides technical guidance to the
soldiers to diagnose and troubleshoot malfunctions in fire control systems and related equipment at the DS/GS
maintenance level

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT), advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. During the fire control repairer’s initial term, ordnance soldiers should spend as much

time performing within their military occupational specialty as possible. This period is most important in building
expertise and technical proficiency as a fire control repairer and should not be spent in other capacities outside their
field. Positions such as team leaders, squad leaders, and fire control repairer offer the opportunity to build and exercise
leadership skills. Fire control repairers must ensure they build a foundation of expertise and the skills necessary to
progress to sergeant, fire control repairer.

(c) Self-development. College education is a foundation for self-development. Job demands often preclude off-duty
college education; however, soldiers should always strive to meet this goal and begin as early as possible. It is
recommended that soldiers begin their college work by concentrating on core classes such as English 101/102, Math
101/102, etc. The Army Continuing Education System (ACES) is a free service provided by the Army for soldiers to
obtain higher levels of civilian education. This service consists of professional academic counseling, career advisement
and testing. The Army Correspondence Course Program (ACCP) offers courses and subcourses to aid technical
proficiency. These courses can help in specific MOS skills and in preparing soldiers for assignments of greater
responsibility. In addition, fire control repairers should consider appropriate level correspondence courses for infantry
operations, logistics and supply operations, unit armorer, and courses familiarizing them with 45K Armament Repair.

(d) Additional training. Airborne, Air Assault, Driver’s Training, Combat LifeSavers Course.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this period, fire control repairers should seek demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier and tactical skills, and now demonstrate the competencies learned to
his or her soldiers as one of the unit’s primary trainers. Demanding positions are squad leader, training NCO (not to
exceed 18 months), and section sergeant, fire control repairer, and squad leader (appointed duty).

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. The NCO must take time to pursue opportunities in college level courses. Distance learning provides for
continuing education other than traditional methods. An NCO is expected to have at least started setting the foundation
for achieving an associate’s degree by taking college level courses. The Army Correspondence Course Program
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(ACCP) also provides excellent educational advancements in continued leadership and technical proficiency. Corre-
spondence courses covering logistics operations and TMDE skills will prepare the maintainer for supervisory positions
over multiple MOSs and the transition to 45K upon promotion to SSG. Courses for infantry and engineer skills will
assist the fire control repairer in tactical environments. Soldier boards such as NCO of the Quarter/Year, Audie Murphy
Club, and Sergeant Morales Club broaden the fire control repairer’s knowledge base and build NCO’s confidence and
oral communication.

(d) Additional training. Airborne, Air Assault, HAZMAT, Master Fitness, Jumpmaster.
(e) Special assignments. Joint Service.
(3) SSG. The 45G20 Sergeant progresses to 45K30 upon promotion to staff sergeant.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–13. MOS 45G Reserve Component
Standards of RC soldiers mirror that of the Active Army in MOS 45G. Soldiers in the RC should strive for the same
type of assignments and development; however, unit structure and geographic distribution often limit RC soldiers in the
range of possible assignments.

22–14. MOS 45K Armament Repairer
a. Major duties. The armament repairer supervises and performs direct/general support (DS/GS) and depot level

maintenance/repairs on the mechanisms/systems of tank turrets/weapons, fighting vehicles, towed/self-propelled artil-
lery, small arms and other infantry weapons. Assists in correcting malfunctions on the mechanisms/systems of tank
turrets, armament weapons, and cupolas. Performs small arms/artillery repairer (MOS 45B) duties, performs fire
control repairer (MOS 45G) duties, supervises lower grade soldiers and provides technical guidance to the soldiers in
the accomplishment of their duties. Performs as senior advisor and supervisor of ordnance maintenance and repair
crews engaged in DS/GS and depot maintenance on all mechanisms and systems of armament/ fire control turrets,
artillery and small technical guidance to the soldiers in the accomplishment of their duties.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT), advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. During the armament repairer’s initial term, ordnance soldiers should spend as much

time performing within their military occupational specialty as possible. This period is most important in building
expertise and technical proficiency as an armament repair and should not be spent in other capacities outside their field.
Positions such as team leaders, squad leaders, and platoon sergeant offer the opportunity to build and exercise
leadership skills. Armament repairers must ensure they build a foundation of expertise and the skills necessary to
progress to sergeant, armament repairer.

(c) Self-development. College education is a foundation for self-development. Job demands often preclude off-duty
college education; however, soldiers should always strive to meet this goal and begin as early as possible. It is
recommended each soldier begin their college work by concentrating on core classes such as English 101/102, Math
101/102, etc. The Army Continuing Education System (ACES) is a free service provided by the Army for soldiers to
obtain higher levels of civilian education. This service consists of professional academic counseling, career advisement,
and testing. The Army Correspondence Course Program (ACCP) offers courses and sub-courses to aid technical
proficiency. These courses can help in specific MOS skills and in preparing soldiers for assignments of greater
responsibility. In addition, armament repairers should consider appropriate level correspondence courses for infantry
operations, logistics and supply operations, TMDE, and courses familiarizing them with 45K Weaponry Repair.

(d) Additional training. Airborne, Air Assault, Driver’s Training, Combat LifeSavers Course.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this period, armament repairers should seek demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient technically
in their specialty in order to provide critical advice and guidance to subordinates. In addition, the sergeant must
broaden and maintain proficiency in basic soldier and tactical skills and now demonstrate the competencies learned to
his soldiers as one of the unit’s primary trainers. Demanding positions are squad leader, training NCO (not to exceed
18 months), section sergeant, armament repairer, and squad leader (appointed duty).

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
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performance. The NCO must take time to pursue opportunities in college level courses. Distance learning provides for
continuing education other than traditional methods. An NCO is expected to have at least started setting the foundation
for achieving an associate’s degree by taking college level courses. The Army Correspondence Course Program
(ACCP) also provides excellent educational advancements in continued leadership and technical proficiency. Corre-
spondence courses covering logistics operations and TMDE technical skills will prepare the maintainer for supervisory
positions over multiple MOSs. Courses for infantry and engineer skills will assist the armament repairer in tactical
environments. Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club
broaden the armament repairer’s knowledge base and build NCO’s confidence and oral communication.

(d) Additional training. Airborne, Air Assault, HAZMAT, Master Fitness, Jumpmaster.
(e) Special assignments. Joint Service.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officers Course (for conditional promotion to SSG, see AR

600–8–19) and Battle Staff Course.
(b) Operational assignments. Six to eight years in the service is the average time to progress to this rank. The staff

sergeant should continue to seek challenging leadership positions. He/she will supervise subordinates and must be
relied on to demonstrate expertise and provide sound and expert technical advice to his/her soldiers. During this phase,
the SSG will be in positions of greater responsibility, for example, section sergeant or platoon sergeant. Other
assignments may include recruiter and drill sergeant. These demanding assignments will assist in developing their
leadership and management skills. Duty positions include armament maintenance technical inspector, armament section
chief, armament maintenance supervisor, and armament repairer.

(c) Self-development. Pursuing your college degree is beneficial for knowledge and sharpening leadership qualities.
College education is not a requirement for promotion; however, a college degree can be the crucial element when
advancement is considered. The NCO should take advantage of every opportunity to seek self-improvement. The Army
Correspondence Course Program (ACCP) is an excellent way to remain technical and tactical proficient.

(d) Additional training. Inspector General, Maintenance Management, Drill Sergeant, and Recruiter.
(e) Special assignments. Inspector general NCO, instructor, drill sergeant, recruiter.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officer Course (ANCOC) (for conditional promotion to SFC,

see AR 600–8–19) and Battle Staff Course.
(b) Operational assignments. The SFC’s role is to function as a part of the senior leadership level. They are

expected to be a subject matter expert in management operations and personnel issues. Job assignments can include
detachment sergeant, platoon sergeant, section chief, maintenance control sergeant, instructor. These are challenging
positions and the SFC should seek those opportunities when available. Assignments such as small group leader,
inspector general NCO, operations NCO, drill sergeant, and recruiter are demanding and challenging assignments; yet
they are outside their technical field and should not be served consecutively. Successful completions of these
demanding and challenging assignments factor in the selection for promotion process. Duty assignments include
armament maintenance technical inspector, armament section chief, armament maintenance supervisor, armament
repairer, and platoon sergeant.

(c) Self-development. In this phase of development, the focus of education should be directed towards advance and
upper level courses. A goal is to obtain an associate’s degree by 12 years of service. Mechanics need to expand their
knowledge of subjects such as personnel and time management, Army operations, and battle staff functions while
continuing to remain technically proficient in their MOS.

(d) Additional training. Maintenance Management, Master Fitness Trainer.
(e) Special assignments. Inspector general NCO, equal opportunity NCO, AA/RC advisor, observer/controller, drill

sergeant, and recruiter.
(5) MSG/1SG. The 45K40 progresses to 63Z50 upon promotion to master sergeant.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–15. MOS 45K Reserve Component
Standards of RC soldiers mirror that of the Active Army in MOS 45K. Soldiers in the RC should strive for the same
type of assignments and development; however, unit structure and geographic distribution often limit RC soldiers in the
range of possible assignments.

22–16. MOS 45T Bradley Fighting Vehicle System Turret Mechanic
a. Major duties. The Bradley Fighting Vehicle System turret mechanics performs unit maintenance of vehicular-

mounted armaments (including machine guns), associated fire control, and related systems on the improved TOW
vehicle (ITV), infantry fighting vehicle (IFV), cavalry fighting vehicle (CFV), and fire support vehicle (FISTV). They
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inspect, test, repair, and adjust cannon assemblies, turret missile launchers, ammunition feeder-loader systems, second-
ary armament systems, traversing systems, elevating systems, stabilization systems, electrical power distribution
systems, electrical firing systems, hydraulic systems, and sighting and fire control systems.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT), advanced individual training (AIT), Primary Leadership Development

Course (PLDC)
(b) Operational assignments. During the Bradley Fighting Vehicle System turret mechanics’ initial term, they should

spend as much time performing within their military occupational specialty as possible. This period is most important
in building expertise and technical proficiency as a Bradley Fighting Vehicle System turret mechanic and should not be
spent in other capacities outside the field. Positions such as team leaders and squad leaders offer the opportunity to
build and exercise leadership skills. Duty assignments include BFVS turret mechanic.

(c) Self-development. College education is a foundation for self-development. Job demands often preclude off-duty
college education; however, soldiers should always strive to meet this goal and begin as early as possible. It is
recommended each soldier begin their college work by concentrating on core classes such as English 101/102, Math
101/102, etc. The Army Continuing Education System (ACES) is a free service provided by the Army for soldiers to
obtain higher levels of civilian education. This service consists of professional academic counseling, career advisement
and testing. The Army Correspondence Course Program (ACCP) offers courses and subcourses to aid technical
proficiency. These courses can help in specific MOS skills and in preparing soldiers for assignments of greater
responsibility. In addition, maintainers should consider appropriate level correspondence courses for infantry opera-
tions, logistics and supply operations, unit armor, and courses familiarizing them with mechanical maintenance tasks
performed by MOS 63T Bradley Fighting Vehicle System mechanic.

(d) Additional training. Airborne, Air Assault, Driver’s Training, Combat LifeSavers Course.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this period, the Bradley Fighting Vehicle System turret mechanics should seek

demanding assignments and always strive to serve in positions of greater responsibility. It is imperative that soldiers
become proficient technically in their specialty in order to provide critical advice and guidance to subordinates. In
addition, the sergeant must broaden and maintain proficiency in basic soldier and tactical skills and now demonstrate
the competencies learned to his or her soldiers as one of the unit’s primary trainers. Duty assignments include BFVS
turret mechanic.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military), and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides for continuing education other than traditional methods. An NCO is expected to have at least started setting
the foundation for achieving an associate’s degree by taking college level courses. The Army Correspondence Course
Program (ACCP) also provides excellent educational advancements in continued leadership and technical proficiency.
Soldiers with the rank of SPC or SGT earn promotion points for correspondence completed. Courses covering logistics
operations or appropriate technical skills will prepare the maintainer for supervisory positions having multiple MOSs.
Courses for infantry and engineer skills will assist the maintainer in tactical environments. Soldier boards such as NCO
of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the knowledge base, instill discipline,
and improve the soldiers’ oral communication.

(d) Additional training. Airborne, Air Assault, HAZMAT, Master Fitness, Jumpmaster.
(e) Special assignments. Drill sergeant, instructor assistant, recruiter, Joint Service.
(3) SSG. The 45T20 progresses to 63T30 upon promotion to SSG.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–17. MOS 45T Reserve Component
The Reserve Component is managed the same as the Active Army (see para 22–16).

22–18. MOS 52C Utilities Equipment Repairer
a. Major duties. The utilities equipment repairer supervises and performs unit, direct support and general support

(DS/GS) maintenance to include utilities equipment and special purpose support systems.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
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c. Goals for development.
(1) PVT - SPC/CPL.
(a) Institutional training. Advanced individual training (AIT), Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills and common soldier tasks. This can be acquired in technical
assignments serving as refrigerant recovery/recycle specialist, etc. The ability to take advantage of opportunities and
display leadership skills, initiative and motivation is a must. Duty assignments include utilities equipment repairer.

(c) Self-development. Soldiers with low GT scores (below 100) should seek to improve their scores through
Functional Academic Skill Training. Soldiers should also strive to continue their civilian education. This can be done
through traditional classroom study or other methods such as Army correspondence courses (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education can also be converted to college credit. Soldiers should see their chain of command and the installation
education center for more information on educational programs. Ordnance must soldiers strive to master the basics of
their profession as this could result in them being awarded the Mechanic Badge.

(d) Additional training. Airborne, Air Assault, Maintenance Management.
(e) Special assignments. Hometown recruiter, instructor apprentice, and instructor aide.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. Three years time in service is the unwritten standard for attaining this level. At this

stage, soldiers focus on laying a solid foundation of technical knowledge, honing their tactical expertise and developing
their soldier leadership skills. Soldiers should also seek positions such as squad leader or section chief that will allow
them to gain leadership experience. Duty assignments include utilities equipment repairer.

(c) Self-development. Soldiers have the most influence on the pace of their progression at this stage. Promotion is a
direct result of the soldier’s actions via schools (both civilian and military), and job performance. Pursuing a college
education at this level is a must as opportunities to do so are few and far apart at the upper levels. Soldiers should have
at least started setting the foundation for achieving an associate’s degree. Soldier boards such as NCO of the Quarter/
Year, Audie Murphy Club, and Sergeant Morales Club broaden the knowledge base, instill discipline, and improve the
soldier’s ability to communicate verbally.

(d) Additional training. Airborne, Air Assault, Maintenance Management, Master Fitness Trainer, Jumpmaster,
HAZMAT.

(e) Special assignments. Instructor assistant, Joint Service.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). (For conditional promotion to SSG,

see AR 600–8–19.) Advanced Noncommissioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. Six years time in service is the norm for achieving this level. The focus during this

phase of their career is centered on continued development and refinement of their leadership skills and technical
expertise. Duty assignment in as many of these positions for at least 24 months each is essential for consideration of
advancement to the next level. Duty assignment in non-technical positions should be kept to a minimum. Duty
assignments in technical units that will increase experience and develop the leadership level of the NCO are senior
utilities equipment repairer, technical inspector, utilities equipment maintenance manager, and senior quartermaster and
chemical equipment repairer.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Maintenance Management, Jumpmaster, Master Fitness Trainer, Drill
Sergeant, Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, and AA/RC advisor.
(4) SFC. The 52C30 progresses to 52X40 upon promotion to sergeant first class.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–19. MOS 52C Reserve Component
Standards of RC soldiers mirror that of the Active Army in MOS 52C. Soldiers in the RC should strive for the same
type of assignments and development; however, unit structure and geographic distribution often limit RC soldiers in the
range of possible assignments.

22–20. MOS 52D Power Generation Equipment Repairer
a. Major duties. The power-generation equipment repairer supervises and performs unit, direct support and general
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support (DS/GS) maintenance functions, including overhaul, but not rebuild of power generation equipment, internal
combustion engines and associated equipment up through 200KW (except for turbine engine driven generators).

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT), Primary Leadership Development Course (PLDC)
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in technical
assignments serving as power generation equipment repairer, etc. The ability to take advantage of opportunities and
display leadership skills, initiative, and motivation is a must. Duty assignments include power generation equipment
repairer.

(c) Self-development. Soldiers with low GT scores (below 100) should seek to improve their scores through
Functional Academic Skill Training. Soldiers should also strive to continue their civilian education. This can be done
through traditional classroom study or other methods such as the Army Correspondence Course Program (ACCP),
College Level Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES).
Military education can also be converted to college credit. Soldiers should see their chain of command and the
installation education center for more information on educational programs. Ordnance soldiers must strive to master the
basics of their profession as this could result in them being awarded the Mechanic Badge.

(d) Additional training. Airborne, Air Assault, Maintenance Management, Mast and Electric Power Plant Mainte-
nance, Aviation Generator/Aviation Ground Power Unit Course.

(e) Special assignments. Hometown recruiter, instructor apprentice, instructor aide, and Joint Service.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. Soldiers should be at this level with four years time in service. At this stage soldiers

focus on laying a solid foundation of technical knowledge, honing their tactical expertise, and developing their soldier
leadership skills. Soldiers should also seek positions such as team chief and squad leader that will allow them to gain
leadership experience. Duty assignments include power generation equipment repairer and squad leader (appointed
duty).

(c) Self-development. Soldiers have the most influence on the pace of their progression at this stage. Promotion is a
direct result of the soldier’s actions via schools (both civilian and military) and job performance. Pursuing a college
education at this level is a must as opportunities to do so are few and far apart at the upper levels. A fairly reasonable
goal is at least one year of college education prior to advancing to the next level. Soldier boards such as NCO of the
Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the knowledge base, instill discipline, and
improve the soldier’s ability to communicate verbally.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Maintenance Management, Master Fitness Trainer, Mast
and Electric Powerplant Maintenance, Aviation Generator/Aviation Ground Power Unit Course.

(e) Special assignments. Instructor assistant and Joint Service.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC) (for conditional promotion to SSG, see

AR 600–8–19), Advanced Noncommissioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. Soldiers attain this level at an average of 7 years time in service. The focus during this

phase of their career is centered on continued development and refinement of their leadership skills and technical
expertise. It is imperative that soldiers become proficient technically in their specialty in order to provide critical advice
and guidance to subordinates. Assignment in as many of these positions for at least 18 months each is recommended in
order to receive favorable consideration for advancement to the next level. Duty assignment in non-technical positions
should be kept to a minimum. Duty assignments in technical units that will increase experience and develop the
leadership level of the NCO are senior power generation equipment repairer and technical inspector.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Maintenance Management, Master Fitness Trainer, Jumpmaster.
(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor, IG NCO, and Joint Service.
(4) SFC. The 52D30 progresses to 52X40 upon promotion to sergeant first class.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–21. MOS 52D Reserve Component
Standards of RC soldiers mirror that of the Active Army in MOS 52D. Soldiers in the RC should strive for the same
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type of assignments and development; however, unit structure and geographic distribution often limit RC soldiers in
their career progression.

22–22. MOS 52X Special Purpose Equipment Repairer
a. Major duties. Supervises the performance of unit, direct support and general support (DS/GS) special purpose

equipment maintenance activities. Performs maintenance management activities, including production and quality
control. Provides technical guidance and training.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) SFC.
(a) Institutional training. Advanced Noncommissioned Officer Course (ANCOC), (for conditional promotion to

SFC, see AR 600–8–19), First Sergeants Course, when serving in that capacity (first time first sergeants are required to
attend the FSC prior to holding a first sergeant position), and Battle Staff Course.

(b) Operational assignments. Soldiers reach this level at an average of 11 years time in service. The focus during
this phase of their career should be assignments as a platoon sergeant for a minimum of 18 months. The platoon
sergeant’s job is essential in developing junior leaders within the platoon. Such leadership positions are essential in
order to be competitive for promotion to the next grade. Assignments in technical units for a minimum of 24 months
each are essential for consideration of advancement to the next level. Duty assignments in technical units that will
increase experience and develop the leadership level of the NCO are special purpose equipment repairer supervisor and
special purpose equipment management sergeant.

(c) Self-development. Soldiers should seek opportunities to pursue furthering their college education at this stage. At
least 2 years of college education at this level is desirable. Civilian education is not a requirement for promotion;
however, it could be the deciding factor when two records are alike.

(d) Additional training. Airborne, Air Assault, Maintenance Management, Jumpmaster, Master Fitness Trainer,
Rappel Master, Drill Sergeant, Recruiter.

(e) Special assignments. Drill sergeant, equal opportunity advisor, IG NCO, instructor, observer/controller, AA/RC
advisor, White House Maintenance Team.

(2) MSG/1SG. 52X40 progresses to 63Z50 upon promotion to master sergeant.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. GI to Jobs COOL Web site.

22–23. MOS 52X Reserve Component
Standards of RC soldiers mirror that of the Active Army in MOS 52X. Soldiers in the RC should strive for the same
type of assignments and development, however; unit structure and geographic distribution often limit RC soldiers in the
range of possible assignments.

22–24. MOS 62B Construction Equipment Repairer
a. Major duties. The construction equipment repairer supervises and performs unit direct support and general

support (DS/GS) maintenance on construction equipment which includes that used for earthmoving, grading, and
compaction, lifting and loading, quarrying and rock crushing, asphalt and concrete mixing, and surfacing, water
pumping, air compression and pneumatic tools, and powered bridging.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT - SPC/CPL.
(a) Institutional training. Advanced individual training (AIT), Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in technical
assignments serving as refrigerant recovery/recycle specialist, etc. The ability to take advantage of opportunities and
display leadership skills, initiative, and motivation is a must.

(c) Self-development. Soldiers with low GT scores (below 100) should seek to improve their scores through
Functional Academic Skill Training. Soldiers should also strive to continue their civilian education. This can be done
through traditional classroom study or other methods such as Army correspondence courses (ACCP), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education can also be converted to college credit. Soldiers should see their chain of command and the installation
education center for more information on educational programs. Ordnance soldiers strive to master basics of their
profession as this could result in them being awarded the Mechanic Badge.

(d) Additional training. Airborne, Air Assault, Recovery Operations, Maintenance Management.
(e) Special assignments. Hometown recruiter.
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(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), Primary Leadership Development

Course (PLDC) (for conditional promotion to SGT, see AR 600–8–19).
(b) Operational assignments. Soldiers should attain this level at 4 years time in service. At this stage soldiers focus

on laying a solid foundation of technical knowledge, honing their tactical expertise and developing their soldier
leadership skills. Soldiers should always seek positions such as squad leader and team chief that will allow them to
gain leadership experience. Duty assignments include repairer.

(c) Self-development. Pursuing a college education at this level is a must as opportunities to do so are few and far
apart at the upper levels. One year of college education at this level is adequate progress.

(d) Additional training. Airborne, Air Assault, Recovery Operations, Maintenance Management, Jumpmaster, Master
Fitness Trainer, Rappel Master.

(e) Special assignments. Instructor, recruiter.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC) (for conditional promotion to SSG, see

AR 600–8–19), Advanced Noncommissioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. This level is achieved at an average of 6 years time in service. The focus during this

phase of their career is centered on continued development and refinement of their leadership skills and technical
expertise. Assignment in as many of these positions for at least 24 months each is essential in being favorably
considered for advancement to the next level. Duty assignments in technical units that will increase the experience and
develop the leadership level of the NCO are senior construction equipment repairer, technical inspector, construction
equipment maintenance sergeant, and construction equipment sergeant.

(c) Self-development. Soldiers should seek completion of an associate’s degree at this stage. A college degree is not
required for promotion but can be the deciding factor in determining the best qualified.

(d) Additional training. Airborne, Air Assault, Recovery Operations, Maintenance Management, Jumpmaster, Master
Fitness Trainer, Drill Sergeant, Recruiter, Rappel Master.

(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor, IG.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officer Course (ANCOC) (for conditional promotion to SFC,

see AR 600–8–19), Battle Staff Course, First Sergeants Course, when serving in that capacity (first time first sergeants
are required to attend the FSC prior to holding a first sergeant position).

(b) Operational assignments. Soldiers attain this level at an average of 11 years time in service. The focus during
this phase of their career should be assignments as a platoon sergeant for a minimum of 18 months. The platoon
sergeant’s job is essential in developing junior leaders within the platoon. Such leadership positions are essential in
order to be competitive for promotion to the next grade. Assignment in as many of these positions for at least 24
months each is necessary in order to be considered for advancement to the next level. Other duty assignments that will
increase the experience and develop the leadership level of the NCO are construction equipment supervisor and
engineer equipment NCO.

(c) Self-development. Soldiers should seek opportunities to pursue continuing their college education at this stage. At
least 2 years of college education shows sufficient progress at this level. Civilian education is not a requirement for
promotion; however, it could be the deciding factor when two records are alike.

(d) Additional training. Airborne, Air Assault, Recovery Operations, Maintenance Management, Jumpmaster, Master
Fitness Trainer, Drill Sergeant, Recruiter, Rappel Master.

(e) Special assignments. Drill sergeant, equal opportunity, IG, instructor, observer/controller, and AA/RC advisor.
(5) MSG/1SG. The 62B40 progresses to 63Z50 upon promotion to master sergeant.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–25. MOS 62B Reserve Component
Standards of RC soldiers mirror that of the Active Army in MOS 62B. Soldiers in the RC should strive for the same
type of assignments and development; however, unit structure and geographic distribution often limit RC soldiers in the
range of possible assignments.

22–26. MOS 63A M1 Abrams Tank System Maintainer
a. Major duties. The M1/M1A1 Abrams Tank System maintainers supervise and perform unit maintenance and

select on-board direct support tasks, that is, major assembly replacement on M1 tanks to include the hull, turret, and
fire control. They inspect, test, repair, and adjust power plants, suspension systems, steering systems, hydraulic
systems, auxiliary power units, fire extinguisher/suppression systems, gas particulate systems, vehicular mounted
armament, gun turret drive system, and the fire control systems.
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b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT), advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. During the M1/M1A1 Abrams Tank System maintainers’ initial term, they should

spend as much time performing within their military occupational specialty as possible. This period is most important
in building expertise and technical proficiency as M1/M1A1 Abrams Tank System maintainers and should not be spent
in other capacities outside their field. Positions such as team leaders and squad leaders offer the opportunity to build
and exercise leadership skills. Duty assignments include Abrams Tank System maintainer and recovery vehicle
operator.

(c) Self-development. College education is a foundation for self-development. Job demands often preclude off-duty
college education; however, soldiers should always strive to meet this goal and begin as early as possible. It is
recommended that each soldier begin their college work by concentrating on core classes such as English 101/102,
Math 101/102, etc. The Army Continuing Education System (ACES) is a free service provided by the Army for
soldiers to obtain higher levels of civilian education. This service consists of professional academic counseling, career
advisement, and testing. The Army Correspondence Course Program (ACCP) offers courses and sub-courses to aid
technical proficiency. These courses can help in specific MOS skills and in preparing soldiers for assignments of
greater responsibility. In addition, maintainers should consider appropriate level correspondence courses for infantry
operations, logistics and supply operations, unit armor, and courses familiarizing them with maintenance tasks.

(d) Additional training. Recovery Operations, M1A2 Tank Operations and Maintenance, Airborne, Air Assault,
Driver’s Training, Combat LifeSavers Course.

(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (for conditional promotion to SGT, see AR

600–8–19).
(b) Operational assignments. The sergeants begin supervising subordinates and providing technical guidance on

diagnosing, troubleshooting, and correcting malfunctions of various subsystems. They must demonstrate expertise and
provide sound technical advice to their soldiers. Leadership development is important in this phase and the sergeant
must become a trainer of technical and tactical skills. Seeking the toughest and most demanding leadership positions is
essential in gaining the most experience from assignments. Available duty assignments are Abrams Tank System
maintainer, recovery vehicle operator, squad leader (appointed duty), and section sergeant (staff sergeant authorized).

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides for continuing education other than traditional methods. An NCO is expected to have at least started setting
the foundation for achieving an associate’s degree by taking college level courses. The Army Correspondence Course
Program (ACCP) also provides excellent educational advancements in continued leadership and technical proficiency.
Soldiers with the rank of SPC or SGT earn promotion points for correspondence courses completed. Courses covering
logistics operations or appropriate technical skills will prepare the maintainer for supervisory positions having multiple
MOSs. Courses for infantry and engineer skills will assist the maintainer in tactical environments. Soldier boards such
as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the knowledge base, instill
discipline, and improve the soldiers’ oral communication skills.

(d) Additional training. Recovery Operations, M1A2 Tank Operations and Maintenance, Airborne, Air Assault,
HAZMAT, Master Fitness, Jumpmaster.

(e) Special assignments. Drill sergeant, instructor assistant, recruiter, Joint Service.
(3) SSG.
(a) Institutional training. BNCOC. (For promotion to SSG, see AR 600–8–19.) ANCOC and Battle Staff Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as section

chief of a recovery section or instructor/writer. Assignment in non-technical positions such as drill sergeant or small
group leader will ensure the continued development and refinement of leadership skills and personnel management
techniques. Duty assignment in non-technical positions should be kept to a minimum. Back-to-back non-technical
assignments should be avoided due to MOS proficiency erosion and continuous changes in structure and doctrine.
Available duty assignments are Abrams Tank System maintainer, recovery vehicle supervisor, squad leader (appointed
duty), section sergeant, instructor/writer, small group leader, and recruiter.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but is often the deciding factor in determining the most qualified. Technical or vocational
type degrees related to the maintainer’s duties are looked upon very favorably by the promotion authorities and most
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closely meet the spirit and intent of the self-development program. Continued self development by taking correspond-
ence courses in tactical and related technical skills is still an extremely important element in building the professional
maintenance leader.

(d) Additional training. Instructor Training Course, M1A2 Tank Operations and Maintenance, Airborne, Air assault,
Jumpmaster, Master Fitness Trainer, Drill Sergeant, Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor, Joint Service, small group leader.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. The sergeants first class is expected to begin functioning as members of senior level
staffs and in senior leadership roles. To be successful they must master and demonstrate appropriate personnel and
operational management skills. Sergeants first class can expect assignments outside their technical field such as
operations sergeant, platoon sergeants, maintenance control sergeants, support operations NCOs, small group leaders,
drill sergeant, recruiter, inspector general NCO, and detachment sergeants and should seek these opportunities when
they exist. Back-to-back assignments outside the maintainer’s technical field are discouraged and should be avoided
due to the erosion of technical skills and knowledge. Assignments in leadership positions such as platoon sergeant, drill
sergeant, or small group leader demonstrates the maintainer’s management skills, leader skills, and ability to perform
the supervisory functions required in the next higher grade. The successful completion of challenging and demanding
operational assignments is a significant discriminator in selection for promotion. Available duty assignments are
Abrams Tank System, supervisor, instructor/writer, small group leader, recruiter, and drill sergeant.

(c) Self-development. The self-development process should now shift to advanced skills. Ideally, the maintainer
should have completed an associate’s degree by 12 years and should now continue studies to obtain upper level
degrees. The maintainer must continue to remain competent in technical fields while focusing on broadening manage-
ment and doctrinal knowledge. Subjects such as organizational behavior, personnel management, time management,
Army operations, and battle staff functions should be emphasized as essential to the senior maintainer’s knowledge
base. Correspondence courses in staff functions and doctrine will also prepare the maintainer for staff positions and
operational assignments in maintenance units.

(d) Additional training. Airborne, Jumpmaster, Air assault, Master Fitness Trainer.
(e) Special assignment. Observer/controller, instructor, AA/RC advisor, IG NCO, small group leader, recruiter, drill

sergeant.
(5) MSG/1SG. The 63A40 progresses to 63Z50 upon promotion to MSG.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–27. MOS 63A Reserve Component
The Reserve Component is managed the same as the Active Army (see para 22–26).

22–28. MOS 63B Light-Wheel Vehicle Mechanic
a. Major duties. The light wheel maintainer supervises and performs unit maintenance and recovery operations on

gasoline and diesel fueled light wheeled (prime movers designated as 5 ton or less and their associated trailers) and
associated items; supervises unit maintenance and recovery operations on track and heavy wheel vehicles and on
material handling equipment.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT), advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. During these early years of development the maintainer must focus and become

proficient in the skills of their military occupational specialty (MOS) and continue to broaden their knowledge which
will in turn reflect on them positively in the later years. Common soldier tasks cannot be overlooked, the ordnance
soldier should hone the skills needed to be tactically knowledgeable. The light wheel vehicle maintainer and recovery
vehicle operator positions are recommended for building a foundation of expertise and the skills necessary to progress
to sergeant.

(c) Self-development. College education cannot be overlooked when it comes to self-development. Striving to
integrate this invaluable knowledge into a busy workload is well worth the efforts. The Army Continuing Education
System (ACES) is a service provided free of charge, for soldiers to achieve higher levels of civilian education. The
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Army Correspondence Course Program (ACCP) also provides excellent educational advancements in continued educa-
tion, leadership and technical proficiency. Soldiers also earn promotion points for correspondence courses completed
for advancement to sergeant and staff sergeant.

(d) Additional training. Airborne, Air Assault, Recovery Operations (ASI H8).
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course. PLDC (for conditional promotion to SGT, see

AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and

always strive to serve in positions of greater responsibility (for example, squad leader, section sergeant). It is
imperative that soldiers become proficient in their specialty in order to provide critical advice and guidance to
subordinates. It is important that the NCO become familiar with the skills of the 63S and 63Y for this will also become
a part of their specialty at the rank of SSG. In addition the sergeant must broaden and maintain proficiency in tactical
skills, as he or she is now the unit’s primary trainer of these skills. Duty assignments include light wheel vehicle
maintainer, recovery vehicle operator, and senior maintainer.

(c) Self-development. This is the phase or their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier actions via schools (both civilian and military), and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides for continuing education other than traditional methods. An NCO is expected to have at least started setting
the foundation for achieving an associate’s degree by taking college levels courses. The Army Correspondence Course
Program (ACCP) also provides excellent educational advancements in continued leadership and technical proficiency.
Soldiers in the rank of SPC or SGT earn promotion points for correspondence courses completed. Courses covering
logistics operations or appropriate technical skills will prepare the maintainer for supervisory positions having multiple
MOSs. Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the
knowledge base, instill discipline, and build the soldier’s oral skills.

(d) Additional training. Airborne, Air Assault, HAZMAT, Master fitness, Jumpmaster, Recovery Operations (ASI
H8).

(e) Special assignments. Drill sergeant, recruiter, and Joint Service.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officers Course (for conditional promotion to SSG, see AR

600–8–19), Advanced Noncommissioned Officers Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as motor

sergeant, shop foreman, support team leader, senior mechanic. Assignment in non-technical positions such as drill
sergeant will ensure the continued development and refinements of leadership skills and personnel management
techniques. Duty assignment in non-technical assignments should be avoided due to MOS proficiency erosion and
continuous changes in structure and doctrine. Duty assignments include senior maintainer and motor sergeant.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but is often the deciding factor in determining the most qualified. Technical or vocational
type degrees related to the maintainer’s duties are looked upon very favorably by promotion authorities and most
closely meet the spirit and intent of the self-development program. Continued self-development by taking correspond-
ence courses in tactical and related technical skills is still an extremely important element in building the professional
maintenance leader.

(d) Additional training. Airborne, Jumpmaster, Air Assault, Master Fitness Trainer.
(e) Special assignments. Observer/controller, instructor, AA/RC advisor, IG NCO, small group leader.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. The SFC is expected to begin functioning as a member of senior level staffs and in
senior leadership roles. To be successful he must master and demonstrate appropriate personnel and operational
management skills. Sergeant first class can expect assignments outside their technical field such as operations sergeant,
platoon sergeants, maintenance control sergeants, support operations NCO, small group leaders, drill sergeant, recruiter,
inspector general NCO, and detachment sergeants and should seek these opportunities when they exist. Back-to-back
assignments outside of the maintainer’s technical field is discouraged and should be avoided due to the erosion of
technical skills and knowledge. Assignments in leadership positions such as platoon sergeant, drill sergeant, or small
group leader demonstrate the maintainer’s management skills, leader skills, and ability to perform the supervisory
functions required in the next higher grade. The successful completion of challenging and demanding operational
a s s i g n m e n t s  i s  a  s i g n i f i c a n t  d i s c r i m i n a t o r  i n  s e l e c t i o n  f o r  p r o m o t i o n  ( m o t o r  s e r g e a n t  a n d  s e n i o r  m a i n t e n a n c e
supervisor).

(c) Self-development. The self-development process should now shift to advanced skills. Ideally, the maintainer
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should have completed an associate’s degree by 12 years and should now continue studies to obtain upper level
degrees. The maintainer must continue to remain competent in technical fields while focusing on broadening manage-
ment and doctrinal knowledge. Subjects such as organizational behavior, personnel management, time management,
Army operations, and battle staff functions should be emphasized as essential to the senior maintainer’s knowledge
base. Correspondence courses in staff functions and doctrine will also prepare the maintainer for staff positions and
operational assignments in maintenance units.

(d) Additional training. Airborne, Jumpmaster, Air Assault, Master Fitness Trainer.
(e) Special assignments. Observer/controller, instructor, AA/RC advisor, IG NCO, small group leader equal opportu-

nity advisor.
(5) MSG/1SG. The 63B40 progresses to 63Z50 upon promotion to master sergeant.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–29. MOS 63B Reserve Component
Standards of RC soldiers mirror that of the Active Army in MOS 63B. Soldiers in the RC should strive for the same
type of assignments and development; however, unit structure and geographic distribution often limit RC soldiers in the
range of possible assignments.

22–30. MOS 63D Self-Propelled Field Artillery System Mechanic
a. Major duties. The self-propelled field artillery system mechanics supervise and perform unit maintenance and

recovery of all self-propelled field artillery cannon weapon systems, including the automotive, turret, fire control and
chemical protection subsystems. They inspect, test, repair, and adjust diesel power plants/packs, compression ignition
engine fuel systems, compression ignition air induction systems, track vehicle exhaust systems, air cooling systems,
vehicle liquid cooling systems, vehicle starting systems, vehicle charging systems, track hull electrical systems,
automatic transmission assemblies cross-drive transmission assemblies, auxiliary drive assemblies, track vehicle sus-
pension systems, lockout suspension systems, mechanical/hydraulic steering systems, track vehicle hydraulic systems,
auxiliary power units, fire extinguisher/suppression systems, and gas particulate filter systems.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT), advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. During the self-propelled field artillery system mechanics’ initial term, they should

spend as much time performing within their military occupational specialty as possible. This period is most important
in building expertise and technical proficiency as self-propelled field artillery system mechanics and should not be
spent in other capacities outside their field. Positions such as team leaders and squad leaders offer the opportunity to
build and exercise leadership skills. Duty assignments include SP FA automotive system mechanic and recovery
vehicle operator.

(c) Self-development. College education is a foundation for self-development. Job demands often preclude off-duty
college education; however, soldiers should always strive to meet this goal and begin as early as possible. It is
recommended each soldier begin their college work by concentrating on core classes such as English 101/102, Math
101/102, etc. The Army Continuing Education System (ACES) is a free service provided by the Army for soldiers to
obtain higher levels of civilian education. This service consists of professional academic counseling, career advisement
and testing. The Army Correspondence Course Program (ACCP) offers courses and sub-courses to aid technical
proficiency. These courses can help in specific MOS skills and in preparing soldiers for assignments of greater
responsibility. In addition, maintainers should consider appropriate level correspondence courses for infantry opera-
tions, logistics and supply operations, unit armor, and courses familiarizing them with maintenance tasks.

(d) Additional training. Recovery Operations, Airborne, Air Assault, Driver’s Training, Combat LifeSavers Course.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The sergeants begin supervising subordinates and providing technical guidance on

diagnosing, troubleshooting, and correcting malfunctions of various subsystems. They must demonstrate expertise and
provide sound technical advise to their soldiers. Leadership development is important in this phase and the sergeant
must become a trainer of technical and tactical skills. Seeking the toughest and most demanding leadership positions is
essential in gaining the most experience from assignments. Available duty assignments are SP FA automotive system
mechanic, recovery vehicle operator, and squad leader (appointed duty).

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
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progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides for continuing education other than traditional methods. An NCO is expected to have at least started setting
the foundation for achieving an associate’s degree by taking college level courses. The Army Correspondence Course
Program (ACCP) also provides excellent educational advancements in continued leadership and technical proficiency.
Soldiers with the rank of SPC or SGT earn promotion points for correspondence courses completed. Courses covering
logistics operations or appropriate technical skills will prepare the maintainer for supervisory positions having multiple
MOSs. Courses for infantry and engineer skills will assist the maintainer in tactical environments. Soldier boards such
as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the knowledge base, instill
discipline, and improve the soldiers’ oral communication skills.

(d) Additional training. Recovery Operations, Airborne, Air Assault, HAZMAT, Master Fitness, Jumpmaster.
(e) Special assignments. Drill sergeant, instructor assistant, recruiter, Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), ANCOC, and Battle Staff

Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as recovery

vehicle supervisor or instructor/writer. Assignment in non-technical positions such as drill sergeant or small group
leader will ensure the continued development and refinement of leadership skills and personnel management tech-
niques. Duty assignment in non-technical positions should be kept to a minimum. Back-to-back non-technical assign-
ments should be avoided due to MOS proficiency erosion and continuous changes in structure and doctrine. Available
duty assignments are SP FA system mechanic, recovery vehicle supervisor, squad leader (appointed duty), instructor/
writer, small group leader, and recruiter.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but is often the deciding factor in determining the most qualified. Technical or vocational
type degrees related to the maintainer’s duties are looked upon very favorably by the promotion authorities and most
closely meet the spirit and intent of the self-development program. Continued self development by taking correspond-
ence courses in tactical and related technical skills is still an extremely important element in building the professional
maintenance leader.

(d) Additional training. Instructor Training Course, Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, Drill
Sergeant, Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor, Joint Service, small group leader.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. The sergeants first class are expected to begin functioning as members of senior level
staffs and in senior leadership roles. To be successful they must master and demonstrate appropriate personnel and
operational management skills. Sergeants first class can expect assignments outside their technical field such as
operations sergeant, platoon sergeants, maintenance control sergeants, support operations NCOs, small group leaders,
drill sergeant, recruiter, inspector general NCO, and detachment sergeants and should seek these opportunities when
they exist. Back-to-back assignments outside the maintainer’s technical field is discouraged and should be avoided due
to the erosion of technical skills and knowledge. Assignments in leadership positions such as platoon sergeant, drill
sergeant, or small group leader demonstrates the maintainer’s management skills, leader skills, and ability to perform
the supervisory functions required in the next higher grade. The successful completion of challenging and demanding
operational assignments is a significant discriminator in selection for promotion. Available duty assignments are SP FA
system maintenance supervisor, instructor/writer, small group leader, recruiter, and drill sergeant.

(c) Self-development. The self-development process should now shift to advanced skills. Ideally, the maintainer
should have completed an associate’s degree by 12 years and should now continue studies to obtain upper level
degrees. The maintainer must continue to remain competent in technical fields while focusing on broadening manage-
ment and doctrinal knowledge. Subjects such as organizational behavior, personnel management, time management,
Army operations, and battle staff functions should be emphasized as essential to the senior maintainer’s knowledge
base. Correspondence courses in staff functions and doctrine will also prepare the maintainer for staff positions and
operational assignments in maintenance units.

(d) Additional training. Airborne, Jumpmaster, Air Assault, Master Fitness trainer.
(e) Special assignment. Observer/controller, instructor, AA/RC advisor, IG NCO, small group leader, recruiter, drill

sergeant.
(5) MSG/1SG. The 63D40 progresses to 63Z50 upon promotion to MSG.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
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f. GI to Jobs. See GI to Jobs COOL Web site.

22–31. MOS 63D Reserve Component
The Reserve Component is managed the same as the Active Army (see para 22–30).

22–32. MOS 63E M1 Abrams Tank System Mechanic
a. Major duties. The M1 Abrams Tank System mechanic supervises and performs unit maintenance and recovery

operations on M1 tanks to include automotive, turret, fire control and chemical protection systems. They inspect, test,
repair, and adjust hydraulic brake systems, air/hydraulic brake systems, mechanical brake systems, track vehicle
suspension systems, wheel vehicle suspension systems, vehicle hub/wheel assemblies, mechanical/hydraulic steering
systems, wheel vehicle crane/hoist/winch assemblies, track vehicle hydraulic systems, auxiliary power units, wheeled
vehicle winch assemblies, fire extinguisher/suppression systems, and gas particulate systems.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT), advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. During the M1 Abrams Tank System mechanics’ initial term, they should spend as

much time performing within their military occupational specialty as possible. This period is most important in
building expertise and technical proficiency as a M1 Abrams Tank System mechanic and should not be spent in other
capacities outside their field. Positions such as team leaders and squad leaders offer the opportunity to build and
exercise leadership skills. Duty assignments include Abrams Tank auto mechanic and recovery vehicle operator.

(c) Self-development. College education is a foundation for self-development. Job demands often preclude off-duty
college education; however, soldiers should always strive to meet this goal and begin as early as possible. It is
recommended each soldier begin their college work by concentrating on core classes such as English 101/102, Math
101/102, etc. The Army Continuing Education System (ACES) is a free service provided by the Army for soldiers to
obtain higher levels of civilian education. This service consists of professional academic counseling, career advisement,
and testing. The Army Correspondence Course Program (ACCP) offers courses and sub-courses to aid technical
proficiency. These courses can help in specific MOS skills and in preparing soldiers for assignments of greater
responsibility. In addition, maintainers should consider appropriate level correspondence courses for infantry opera-
tions, logistics and supply operations, unit armor, and courses familiarizing them with maintenance tasks.

(d) Additional training. Recovery Operations, M1A2 Tank Operations and Maintenance, Airborne, Air Assault,
Driver’s Training, Combat LifeSavers Course.

(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC); PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The sergeants begin supervising subordinates and providing technical guidance on

diagnosing, troubleshooting, and correcting malfunctions of various subsystems. They must demonstrate expertise and
provide sound technical advice to their soldiers. Leadership development is important in this phase and the sergeant
must become a trainer of technical and tactical skills. Seeking the toughest and most demanding leadership positions is
essential in gaining the most experience from assignments. Available duty assignments are Abrams tank auto mechanic,
recovery vehicle operator, squad leader (appointed duty), and section sergeant (staff sergeant authorized).

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides for continuing education other than traditional methods. An NCO is expected to have at least started setting
the foundation for achieving an associate’s degree by taking college level courses. The Army Correspondence Course
Program (ACCP) also provides excellent educational advancements in continued leadership and technical proficiency.
Soldiers with the rank of SPC or SGT earn promotion points for correspondence courses completed. Courses covering
logistics operations or appropriate technical skills will prepare the maintainer for supervisory positions having multiple
MOSs. Courses for infantry and engineer skills will assist the maintainer in tactical environments. Soldier boards such
as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the knowledge base, instill
discipline, and improve the soldiers’ oral communication skills.

(d) Additional training. Recovery Operations, M1A2 Tank Operations and Maintenance, Airborne, Air Assault,
HAZMAT, Master Fitness, Jumpmaster.

(e) Special assignments. Drill sergeant, instructor assistant, recruiter, Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), ANCOC, and Battle Staff

Course.
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(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as recovery
vehicle supervisor or instructor/writer. Assignment in non-technical positions such as drill sergeant or small group
leader will ensure the continued development and refinement of leadership skills and personnel management tech-
niques. Duty assignment in non-technical positions should be kept to a minimum. Back-to-back non-technical assign-
ments should be avoided due to MOS proficiency erosion and continuous changes in structure and doctrine. Available
duty assignments are Abrams Tank System mechanic, recovery vehicle supervisor, squad leader (appointed duty),
section sergeant, instructor/writer, small group leader, and recruiter.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but is often the deciding factor in determining the most qualified. Technical or vocational
type degrees related to the maintainer’s duties are looked upon very favorably by the promotion authorities and most
closely meet the spirit and intent of the self-development program. Continued self development by taking correspond-
ence courses in tactical and related technical skills is still an extremely important element in building the professional
maintenance leader.

(d) Additional training. Instructor Training Course, M1A2 Tank Operations and Maintenance, Airborne, Air Assault,
Jumpmaster, Master Fitness Trainer, Drill Sergeant, Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor, Joint Service, small group leader.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. The sergeants first class are expected to begin functioning as members of senior level
staffs and in senior leadership roles. To be successful they must master and demonstrate appropriate personnel and
operational management skills. Sergeants first class can expect assignments outside their technical field such as
operations sergeant, platoon sergeants, maintenance control sergeants, support operations NCOs, small group leaders,
drill sergeant, recruiter, inspector general NCO, and detachment sergeants and should seek these opportunities when
they exist. Back-to-back assignments outside the maintainer’s technical field are discouraged and should be avoided
due to the erosion of technical skills and knowledge. Assignments in leadership positions such as platoon sergeant, drill
sergeant, or small group leader demonstrate the maintainer’s management skills, leader skills, and ability to perform the
supervisory functions required in the next higher grade. The successful completion of challenging and demanding
operational assignments is a significant discriminator in selection for promotion. Available duty assignments are
Abrams tank maintenance supervisor, instructor/writer, small group leader, recruiter, and drill sergeant.

(c) Self-development. The self-development process should now shift to advanced skills. Ideally, the maintainer
should have completed an associate’s degree by 12 years and should now continue studies to obtain upper level
degrees. The maintainer must continue to remain competent in technical fields while focusing on broadening manage-
ment and doctrinal knowledge. Subjects such as organizational behavior, personnel management, time management,
Army operations, and battle staff functions should be emphasized as essential to the senior maintainer’s knowledge
base. Correspondence courses in staff functions and doctrine will also prepare the maintainer for staff positions and
operational assignments in maintenance units.

(d) Additional training. Airborne, Jumpmaster, Air Assault, Master Fitness Trainer.
(e) Special assignment. Observer/controller, instructor, AA/RC advisor, IG NCO, small group leader, recruiter, drill

sergeant.
(5) MSG/1SG. The 63E40 progresses to 63Z50 upon promotion to MSG.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–33. MOS 63E Reserve Component
The Reserve Component is managed the same as the Active Army (see para 22–32).

22–34. MOS 63G Automotive Electrical Systems Repairer
a. Major duties. The automotive electrical systems repairer performs direct support and general support (DS/GS)

maintenance on electrical components of wheel and track vehicles and on internal combustion engines associated with
power generation equipment or material handling equipment.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT), Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focal point of the repairer’s initial enlistment should be on building a strong base

of safety, technical expertise in the use of assigned equipment, basic MOS skills, and common soldier tasks. This can
be acquired in assignments to units containing a variety of wheel and track vehicles. Repairers should seek every
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opportunity within any organization to gain as much hands-on experience as possible to prepare themselves in
supervising all levels (DS/GS) of repairing operations and procedures. Duty assignments include automotive electrical
systems repairer.

(c) Self-development. College education is essential for self-development. Job requirements often entail off-duty
college education. Repairers should start as soon as possible and continue to strive to meet this goal. It is recommended
that repairers begin with the common core classes such as English 101/102, Math 101/102, etc. The Army Continuing
Education System (ACES) is a free service provided by the Army for repairers to obtain higher levels of civilian
education. This service consists of professional academic counseling, career advertisement, and testing. The Army
Correspondence Course Program (ACCP) offers courses and subcourses to aid in technical proficiency. Repairers can
earn promotion points from completed courses for future advancement to SGT. These courses can help in specific
MOS skills and in preparing repairers for future assignments of greater responsibility and MOS progression. In
addition, repairers should consider the appropriate level of correspondence courses for maintenance operations and
procedures.

(d) Additional training. Driver’s Training, Airborne, Air Assault.
(e) Special assignments. Hometown recruiter, instructor apprentice, and instructor aide.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The sergeant supervises subordinates and must be relied on to demonstrate expertise

and provide sound and expert technical advice to his/her soldiers. Leadership development is important in this phase as
the sergeant now becomes a trainer of technical and tactical skills. Seeking the toughest and most demanding
leadership positions is essential in gaining the most experience from assignments. Duty assignments are automotive
electrical repairer and squad leader (appointed duty).

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s action from their education level (civilian and military) and job
performance. During this stage, NCOs must take the time to pursue opportunities in college level courses to be
successful later in their careers. The Army Correspondence Course Program (ACCP) also provides educational
advancements in continued leadership and technical proficiency. Soldiers with the rank of SGT can earn promotion
points for correspondence courses completed. Courses providing logistics operations and the appropriate technical skills
will prepare the mechanic for supervisory positions having a variety of MOSs. The Army Distance Education Program
provides an alternate way of sustaining their education goals. Soldier boards such as NCO of the Quarter/Year, Audie
Murphy Club, and Sergeant Morales Club assist NCOs in broadening their leadership knowledge, instilling self-
discipline, and building oral communication and confidence.

(d) Additional training. Maintenance Management, Airborne, Air Assault.
(e) Special assignments. Instructor assistant.
(3) SSG. The 63G20 progresses to 63H30 upon promotion to staff sergeant.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–35. MOS 63G Reserve Component
Standards of RC soldiers mirror that of the Active Army in MOS 63G. Soldiers in the RC should strive for the same
type of assignments and development; however, unit structure and geographic distribution often limit RC soldiers in the
range of possible assignments.

22–36. MOS 63H Track Vehicle Repairer
a. Major duties. The track vehicle repairer supervises and performs direct support and general support (DS/GS)

maintenance on track vehicles; supervises maintenance vehicles, material handling equipment (MHE), and chemical
quartermaster equipment (less office machines); and supervises related activities including fuel and electrical system
repair and maintenance.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT - SPC/CPL.
(a) Institutional training. Advanced individual training (AIT), Recovery Operations, Primary Leadership Develop-

ment Course (PLDC).
(b) Operational assignments. The focal point of the repairer’s initial enlistment should be on building a strong base

of safety, technical expertise in the use of assigned equipment, basic MOS skills, and common soldier tasks. This can
be acquired in assignments to units containing a variety of wheeled and track vehicles. The repairer should seek every
opportunity within any organization to gain as much hands-on experience as possible to prepare him/her in supervising
all levels (DS/GS) of repairing operations and procedures. Duty assignments include repairer and recovery operations.
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(c) Self-development. College education is essential for self-development. Job requirements often entail off-duty
college education. Soldiers should start as soon as possible and continue to strive to meet this goal. It is recommended
soldiers should begin with the common core classes such as English 101/102, Math 101/102, etc. The Army Continuing
Education System (ACES) is a free service provided by the Army for soldiers to obtain higher levels of civilian
education. This service consists of professional academic counseling, career advertisement, and testing. The Army
Correspondence Course Program (ACCP) offers courses and sub-courses to aid in technical proficiency. Soldiers can
earn promotion points from completed courses for future advancement to SGT. These courses can help in specific
MOS skills and in preparing soldiers for future assignments of greater responsibility and MOS progression. In addition,
soldiers should consider the appropriate level of correspondence courses for maintenance operations and procedures.

(d) Additional training. Driver’s Training, Vehicle Recovery Training.
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC. (For conditional promotion to

SGT, see AR 600–8–19.)
(b) Operational assignments. The sergeant supervises subordinates and must be relied on to demonstrate expertise

and provide sound and expert technical advice to his/her soldiers. Leadership development is important in this phase
and the sergeant must become a trainer of technical and tactical skills. Seeking the toughest and most demanding
leadership positions is essential in gaining the most experience from assignments and for future promotion in areas of
g r e a t e r  r e s p o n s i b i l i t y .  D u t y  a s s i g n m e n t s  i n c l u d e  r e p a i r e r ,  s q u a d  l e a d e r  ( a p p o i n t e d  d u t y ) ,  a n d  r e c o v e r y  v e h i c l e
supervisor.

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s action from their education level (civilian and military) and job
performance. During this stage, the NCO must take the time to pursue opportunities in college level courses to be
successful later in their career. The Army Correspondence Course Program (ACCP) also provides educational advance-
ments in continued leadership and technical proficiency. A soldier with the rank of SGT can earn promotion points for
correspondence courses completed. Courses providing logistics operations and the appropriate technical skills will
prepare the mechanic for supervisory positions having a variety of MOSs. The Army Distance Education Program
provides an alternate way of sustaining their education goals. Soldier boards (for example, NCO of the Quarter/Year,
Audie Murphy Club, and Sergeant Morales Club) assist the NCO in broadening their leadership knowledge, instilling
discipline, and building the NCO’s oral communication and confidence.

(d) Additional training. Maintenance Management, Driver’s Training.
(e) Special assignments. Joint Services.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officer Course (for conditional promotion to SSG, see AR

600–8–19) and Battle Staff Course.
(b) Operational assignments. Six to eight years in the service is the average time to progress to this rank. The staff

sergeant should continue to seek challenging leadership positions. He/she will supervise subordinates and must be
relied on to demonstrate expertise and provide sound and expert technical advice to his/her soldiers. During this phase,
the SSG will be in positions of greater responsibility, for example, section sergeant or platoon sergeant. Other
assignments may include recruiter and drill sergeant. These demanding assignments will assist in developing their
leadership and management skills. Duty positions include maintenance analyst, recovery supervisor, auto repair SGT,
mechanical maintenance SGT, MHE maintenance NCO, technical inspector, operations sergeant, and SR electrical
system supervisor.

(c) Self-development. Pursuing your college degree is beneficial for knowledge and sharpening leadership qualities.
College education is not a requirement for promotion; however, a college degree can be the crucial element when
advancement is considered. The NCO should take advantage of every opportunity to seek self-improvement. The Army
Correspondence Course Program (ACCP) is an excellent way to remain technical and tactical proficient.

(d) Additional training. Inspector general, maintenance management, drill sergeant, and recruiter.
(e) Special assignments. Inspector general NCO, instructor, drill sergeant, recruiter.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officer Course (ANCOC) (for conditional promotion to SFC,

see AR 600–8–19), Battle Staff Course, and First Sergeants Course, when serving in that capacity (first time first
sergeants are required to attend the FSC prior to holding a first sergeant position).

(b) Operational assignments. The SFC role is to function as a part of the senior leadership level. They are expected
to be a subject matter expert in management operations and personnel issues. Job assignments can include detachment
sergeant, platoon sergeant, section chief, maintenance control sergeant, and instructor. These are challenging positions
and the SFC should seek those opportunities when available. Assignments such as small group leader, inspector general
NCO, operations NCO, drill sergeant, and recruiter are demanding and challenging assignments; yet they are outside
their technical field and should not be served consecutively. Successful completions of these demanding and challeng-
ing assignments factor in the selection for promotion process. Duty assignments include maintenance analyst, auto
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repair supervisor, maintenance plans/policy NCO, operations sergeant, mechanical maintenance sergeant, maintenance
sergeant, maintenance management NCO, section chief, detachment sergeant, platoon sergeant, commodity manage-
ment NCO, and force integration NCO.

(c) Self-development. This phase of development the focus of education should be directed towards advance and
upper level courses. An associate’s degree should have been completed by 12 years of service. The mechanic needs to
expand their knowledge of subjects such as personnel and time management, Army operations, and battle staff
functions while continuing to remain technically proficient in their MOS.

(d) Additional training. Maintenance Management, Master Fitness Trainer.
(e) Special assignments. Inspector general NCO, equal opportunity NCO, AA/RC advisor, observer/controller, drill

sergeant, and recruiter.
(5) MSG/1SG. The 63H40 progresses to 63Z50 upon promotion to master sergeant.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–37. MOS 63H Reserve Component
Standards of RC soldiers mirror that of the Active Army in MOS 63H. Soldiers in the RC should strive for the same
type of assignments and development; however, unit structure and geographic distribution often limit RC soldiers in the
range of possible assignments.

22–38. MOS 63J Quartermaster and Chemical Equipment Repairer
a. Major duties. The quartermaster and chemical equipment repairer supervises or performs unit and direct support

and general (DS/GS) maintenance on chemical equipment, quartermaster machinery, forced air-heaters, and special
purpose equipment.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT - SPC/CPL.
(a) Institutional training. Advanced individual training (AIT), Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus point of the repairer’s initial enlistment should be on building a strong base

of safety, technical expertise in the use of assigned equipment, basic MOS skills, and common soldier tasks. This can
be acquired in assignments to units containing a variety of chemical equipment, quartermaster machinery, forced air-
heaters, and special purpose equipment. Repairers should seek every opportunity within any organization to gain as
much hands-on experience as possible to prepare themselves in supervising all levels (DS/GS) of repairing operations
and procedures. Duty assignments include quartermaster and chemical equipment repairer.

(c) Self-development. College education is essential for self-development. Job requirements often entail off-duty
college education. Repairers should start as soon as possible and continue to strive to meet this goal. It is recommended
that repairers begin with the common core classes such as English 101/102, Math 101/102, etc. The Army Continuing
Education System (ACES) is a free service provided by the Army for repairers to obtain higher levels of civilian
education. This service consists of professional academic counseling, career advertisement, and testing. The Army
Correspondence Course Program (ACCP) offers courses and sub-courses to aid in technical proficiency. Repairers can
earn promotion points from completed courses for future advancement to SGT. These courses can help in specific
MOS skills and in preparing repairers for future assignments of greater responsibility and MOS progression. In
addition, repairers should consider the appropriate level of correspondence courses for maintenance operations and
procedures.

(d) Additional training. Driver’s Training, Airborne, Air Assault, Maintenance Management Course.
(e) Special assignments. Hometown recruiter, instructor apprentice, and instructor aide.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. Sergeants supervise subordinates and must be relied on to demonstrate expertise and

provide sound technical advice to their soldiers. Leadership development is important in this phase as the sergeant now
becomes a trainer of technical and tactical skills. Seeking the toughest and most demanding leadership positions is
essential in gaining the most experience from assignments and for future promotions in areas of greater responsibility.
Duty assignments include quartermaster and chemical equipment repairer and squad leader (appointed duty).

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s action from their education level (civilian and military) and job
performance. During this stage, NCOs must take the time to pursue opportunities in college level courses to be
successful later in their careers. The Army Correspondence Course Program (ACCP) also provides educational
advancements in continued leadership and technical proficiency. Soldiers with the rank of SGT can earn promotion
points for correspondence courses completed. Courses providing logistics operations and the appropriate technical skills
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will prepare soldiers for supervisory positions having a variety of MOSs. The Army Distance Education Program
provides an alternate way of sustaining their education goals. Soldier boards such as NCO of the Quarter/Year, Audie
Murphy Club, and Sergeant Morales Club assist the NCOs in broadening their leadership knowledge, instilling self-
discipline, and building oral communication and confidence.

(d) Additional training. Maintenance Management, Master Fitness Trainer, Airborne, Air Assault.
(e) Special assignments. Instructor assistant and Joint Services.
(3) SSG. The 63J20 progresses to 52C30 upon promotion to staff sergeant.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–39. MOS 63J Reserve Component
Standards of RC soldiers mirror that of the Active Army in MOS 63J. Soldiers in the RC should strive for the same
type of assignments and development; however, unit structure and geographic distribution often limit RC soldiers in the
range of possible assignments.

22–40. MOS 63M Bradley Fighting Vehicle System Maintainer
a. Major duties. The Bradley Fighting Vehicle System maintainers supervise and perform unit maintenance and

select on-board direct support tasks, that is, major assembly and LRU replacement on the M2/M3 A1/A2 Series
Bradley Fighting Vehicles (BFV), M6 Linebacker, and M7 Bradley Fighting Infantry Support Team (BFIST) (hull and
turret). They diagnose and troubleshoot malfunctions and perform organizational maintenance on powerplant, suspen-
sion systems, steering systems, fire extinguisher/suppression systems, gas particulate systems, vehicular mounted
armament, and associated fire control systems.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT), advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. During the Bradley Fighting Vehicle System (BFVS) maintainers’ initial term, they

should spend as much time performing within their military occupational specialty as possible. This period is most
important in building expertise and technical proficiency as Bradley Fighting Vehicle System maintainers and should
not be spent in other capacities outside their field. Positions such as team leaders and squad leaders offer the
opportunity to build and exercise leadership skills. Duty assignments include BFVS maintainer and recovery vehicle
operator.

(c) Self-development. College education is a foundation for self-development. Job demands often preclude off-duty
college education; however, soldiers should always strive to meet this goal and begin as early as possible. It is
recommended each soldier begin their college work by concentrating on core classes such as English 101/102, Math
101/102, etc. The Army Continuing Education System (ACES) is a free service provided by the Army for soldiers to
obtain higher levels of civilian education. This service consists of professional academic counseling, career advisement,
and testing. The Army Correspondence Course Program (ACCP) offers courses and subcourses to aid technical
proficiency. These courses can help in specific MOS skills and in preparing soldiers for assignments of greater
responsibility. In addition, maintainers should consider appropriate level correspondence courses for infantry opera-
tions, logistics and supply operations, unit armor, and courses familiarizing them with maintenance tasks.

(d) Additional training. Recovery Operations, Bradley A3 System Maintainer, Airborne, Air Assault, Driver’s
Training, Combat LifeSavers Course.

(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The sergeants begin supervising subordinates and providing technical guidance on

diagnosing, troubleshooting, and correcting malfunctions of various subsystems. They must demonstrate expertise and
provide sound technical advice to their soldiers. Leadership development is important in this phase and the sergeant
must become a trainer of technical and tactical skills. Seeking the toughest and most demanding leadership positions is
essential in gaining the most experience from assignments. Available duty assignments are BFVS maintainer, recovery
vehicle operator, squad leader (appointed duty), and section sergeant (staff sergeant authorized).

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides for continuing education other than traditional methods. An NCO is expected to have at least started setting
the foundation for achieving an associate’s degree by taking college level courses. The Army Correspondence Course
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Program (ACCP) also provides excellent educational advancements in continued leadership and technical proficiency.
Soldiers with the rank of SPC or SGT earn promotion points for correspondence courses completed. Courses covering
logistics operations or appropriate technical skills will prepare the maintainer for supervisory positions having multiple
MOSs. Courses for infantry and engineer skills will assist the maintainer in tactical environments. Soldier boards such
as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the knowledge base, instill
discipline, and improve the soldiers’ oral communication skills.

(d) Additional training. Recovery Operations, Bradley A3 System Maintainer, Airborne, Air Assault, HAZMAT,
Master Fitness, Jumpmaster.

(e) Special assignments. Drill sergeant, instructor assistant, recruiter, Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), ANCOC, and Battle Staff

Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as section

chief of a recovery section or instructor/writer. Assignment in non-technical positions such as drill sergeant or small
group leader will ensure the continued development and refinement of leadership skills and personnel management
techniques. Duty assignment in non-technical positions should be kept to a minimum. Back-to-back non-technical
assignments should be avoided due to MOS proficiency erosion and continuous changes in structure and doctrine.
Available duty assignments are BFVS maintainer, recovery vehicle supervisor, squad leader (appointed duty), section
sergeant, instructor/writer, small group leader, and recruiter.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but is often the deciding factor in determining the most qualified. Technical or vocational
type degrees related to the maintainer’s duties are looked upon very favorably by the promotion authorities and most
closely meet the spirit and intent of the self-development program. Continued self development by taking correspond-
ence courses in tactical and related technical skills is still an extremely important element in building the professional
maintenance leader.

( d )  A d d i t i o n a l  t r a i n i n g .  I n s t r u c t o r  T r a i n i n g  C o u r s e ,  B r a d l e y  A 3  S y s t e m  M a i n t a i n e r ,  A i r b o r n e ,  A i r  A s s a u l t ,
Jumpmaster, Master Fitness Trainer, Drill Sergeant, Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor, Joint Service, small group leader.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. The sergeants first class are expected to begin functioning as members of senior level
staffs and in senior leadership roles. To be successful they must master and demonstrate appropriate personnel and
operational management skills. Sergeants first class can expect assignments outside their technical field such as
operations sergeant, platoon sergeants, maintenance control sergeants, support operations NCOs, small group leaders,
drill sergeant, recruiter, inspector general NCO, and detachment sergeants and should seek these opportunities when
they exist. Back-to-back assignments outside the maintainer’s technical field are discouraged and should be avoided
due to the erosion of technical skills and knowledge. Assignments in leadership positions such as platoon sergeant, drill
sergeant, or small group leader demonstrate the maintainer’s management skills, leader skills, and ability to perform the
supervisory functions required in the next higher grade. The successful completion of challenging and demanding
operational assignments is a significant discriminator in selection for promotion. Available duty assignments are BFVS
supervisor, instructor/writer, small group leader, recruiter, and drill sergeant.

(c) Self-development. The self-development process should now shift to advanced skills. Ideally, the maintainer
should have completed an associate’s degree by 12 years and should now continue studies to obtain upper level
degrees. The maintainer must continue to remain competent in technical fields while focusing on broadening manage-
ment and doctrinal knowledge. Subjects such as organizational behavior, personnel management, time management,
Army operations, and battle staff functions should be emphasized as essential to the senior maintainer’s knowledge
base. Correspondence courses in staff functions and doctrine will also prepare the maintainer for staff positions and
operational assignments in maintenance units.

(d) Additional training. Airborne, Jumpmaster, Air Assault, Master Fitness Trainer.
(e) Special assignment. Observer/controller, instructor, AA/RC advisor, IG NCO, small group leader, recruiter, and

drill sergeant.
(5) MSG/1SG. The 63M40 progresses to 63Z50 upon promotion to MSG.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.
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22–41. MOS 63M Reserve Component
The Reserve Component is managed the same as the Active Army (see para 22–40).

22–42. MOS 63S Heavy Wheel Vehicle Maintainer
a. Major duties. The heavy-wheel vehicle maintainer performs unit maintenance on heavy-wheel vehicles (prime

movers designated as more than 5 tons and their associated trailers) and material handling equipment (MHE).
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT - SPC/CPL.
(a) Institutional training. Basic training (BT), advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. During these early years of development the maintainer must focus and become

proficient in the skills of their military occupational specialty (MOS) and continue to broaden their knowledge that will
in turn reflect on them positively in the later years. Common soldier tasks cannot be overlooked, either. The ordnance
soldier should also hone the skills needed to be tactically knowledgeable. Duty assignments include heavy wheel
vehicle maintainer and recovery vehicle operator.

(c) Self-development. College education cannot be overlooked when it comes to self-development. Striving to
integrate this invaluable knowledge into a busy workload is well worth the efforts. The Army Continuing Education
System is a service provided free of charge, for soldiers to achieve higher levels of civilian education. The Army
Correspondence Course Program (ACCP) also provides excellent educational advancements in continued education,
leadership, and technical proficiency. Soldiers also earn promotion points for correspondence courses completed for
advancement to sergeant and staff sergeant.

(d) Additional training. Airborne, Air Assault, Recovery Operations (ASI H8).
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient in their
specialty in order to provide critical advice and guidance to subordinates. It is important that the NCO become familiar
with the skills of the 63Y and 63B since this will also become a part of their specialty at the rank of SSG. In addition
the sergeant, as the unit’s primary trainer of tactical skills, must broaden and maintain proficiency in basic soldier
skills. Duty assignments include heavy wheel vehicle maintainer and recovery vehicle operator.

(c) Self-development. This is the phase or their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides for continuing education other than traditional methods. An NCO is expected to have at least started setting
the foundation for achieving an associate’s degree by taking college levels courses. The Army Correspondence Course
Program (ACCP) also provides excellent educational advancements in continued leadership and technical proficiency.
Soldiers in the rank of SPC or SGT earn promotion points for correspondence courses completed. Courses covering
logistics operations or appropriate technical skills will prepare the maintainer for supervisory positions having multiple
MOSs. Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the
knowledge base, instill discipline, and build the soldier’s oral skills.

(d) Additional training. Airborne, Air Assault, HAZMAT, Master Fitness, Jumpmaster, Recovery Operations (ASI
H8).

(e) Special assignments. Drill sergeant, recruiter, Joint Service.
(3) SSG. The 63S20 sergeant progresses to 63B30 upon promotion to staff sergeant.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–43. MOS 63S Reserve Component
Standards of RC soldiers mirror that of the Active Army in MOS 63S. Soldiers in the RC should strive for the same
type of assignments and development; however, unit structure and geographic distribution often limit RC soldiers in the
range of possible assignments.

22–44. MOS 63T Bradley Fighting Vehicle System Mechanic
a. Major duties. The Bradley Fighting Vehicle System (BFVS) mechanic supervises and performs unit maintenance

on launch and recovery operations of the improved tow vehicle (ITV), infantry fighting vehicle (IFV), cavalry fighting
vehicle (CFV), fire support vehicle (FISTV), multiple launch rocket system (MLRS), and the 113 family of light
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armored vehicles, including the automotive, turret, fire control, and chemical protection systems. They diagnose and
troubleshoot malfunctions and perform organizational maintenance on diesel power plants/packs/units, compression
engines, wheeled vehicle clutch assemblies, compression ignition engine fuel systems, compression ignition air induc-
tion systems, vehicle exhaust/liquid cooling systems, vehicle starting/charging systems, track vehicle hull electrical
systems, standard/automatic transmission assemblies, cross-drive transmission assemblies, auxiliary drive assemblies,
propeller shaft assemblies, air/hydraulic brake system, mechanical brake systems, track/wheel vehicle suspension
systems, vehicle wheel/hub assemblies, mechanical/hydraulic steering systems, controlled differential steering systems,
track vehicle hydraulic assemblies, auxiliary power units, wheel vehicle winch assemblies, fire extinguisher/suppression
systems, and gas particulate filter systems.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic training (BT), advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. During the Bradley Fighting Vehicle System mechanics’ initial terms, they should

spend as much time performing within their military occupational specialties as possible. This period is most important
in building expertise and technical proficiency as Bradley Fighting Vehicle System mechanics and should not be spent
in other capacities outside their field. Positions such as team leaders and squad leaders offer the opportunity to build
and exercise leadership skills. Duty assignments include Bradley FVS automotive mechanic and recovery vehicle
operator.

(c) Self-development. College education is a foundation for self-development. Job demands often preclude off-duty
college education; however, soldiers should always strive to meet this goal and begin as early as possible. It is
recommended each soldier begin their college work by concentrating on core classes such as English 101/102, Math
101/102, etc. The Army Continuing Education System (ACES) is a free service provided by the Army for soldiers to
obtain higher levels of civilian education. This service consists of professional academic counseling, career advisement,
and testing. The Army Correspondence Course Program (ACCP) offers courses and sub-courses to aid technical
proficiency. These courses can help in specific MOS skills and in preparing soldiers for assignments of greater
responsibility. In addition, mechanics should consider appropriate level correspondence courses for infantry operations,
logistics and supply operations, unit armor, and courses familiarizing them with maintenance tasks.

(d) Additional training. Recovery Operations, Bradley A3 System Maintainer, Airborne, Air Assault, Driver’s
Training, Combat LifeSavers Course.

(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The sergeant begins supervising subordinates and providing technical guidance on

diagnosing, troubleshooting, and correcting malfunctions of various subsystems. They must demonstrate expertise and
provide sound technical advice to their soldiers. Leadership development is important in this phase and the sergeant
must become a trainer of technical and tactical skills. Seeking the toughest and most demanding leadership positions is
essential in gaining the most experience from assignments. Available duty assignments are Bradley FVS mechanic,
recovery vehicle operator, squad leader (appointed duty), and section sergeant (staff sergeant authorized).

(c) Self-development. This is the phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides for continuing education other than traditional methods. An NCO is expected to have at least started setting
the foundation for achieving an associate’s degree by taking college level courses. The Army Correspondence Course
Program (ACCP) also provides excellent educational advancements in continued leadership and technical proficiency.
Soldiers with the rank of SPC or SGT earn promotion points for correspondence courses completed. Courses covering
logistics operations or appropriate technical skills will prepare the maintainer for supervisory positions having multiple
MOSs. Courses for infantry and engineer skills will assist the maintainer in tactical environments. Soldier boards such
as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the knowledge base, instill
discipline, and improve the soldier’s oral communication skills.

(d) Additional training. Recovery Operations, Bradley A3 System Maintainer, Airborne, Air Assault, HAZMAT,
Master Fitness, Jumpmaster.

(e) Special assignments. Drill sergeant, instructor assistant, recruiter, Joint Service.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), ANCOC, and Battle Staff

Course.
(b) Operational assignments. Soldiers should strive to serve in positions of greater responsibility such as section

chief of a recovery section or instructor/writer. Assignment in non-technical positions such as drill sergeant or small
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group leader will ensure the continued development and refinement of leadership skills and personnel management
techniques. Duty assignment in non-technical positions should be kept to a minimum. Back-to-back non-technical
assignments should be avoided due to MOS proficiency erosion and continuous changes in structure and doctrine.
Available duty assignments are Bradley FVS mechanic, recovery vehicle supervisor, squad leader (appointed duty),
section sergeant, instructor/writer, small group leader, and recruiter.

(c) Self-development. Soldiers should seek continuation of their college education at this stage. A college degree is
not required for promotion but is often the deciding factor in determining the most qualified. Technical or vocational
type degrees related to the maintainer’s duties are looked upon very favorably by the promotion authorities and most
closely meet the spirit and intent of the self-development program. Continued self-development by taking correspond-
ence courses in tactical and related technical skills is still an extremely important element in building the professional
maintenance leader.

( d )  A d d i t i o n a l  t r a i n i n g .  I n s t r u c t o r  T r a i n i n g  C o u r s e ,  B r a d l e y  A 3  S y s t e m  M a i n t a i n e r ,  A i r b o r n e ,  A i r  A s s a u l t ,
Jumpmaster, Master Fitness Trainer, Drill Sergeant, Recruiter.

(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor, Joint Service, small group leader.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. The sergeants first class are expected to begin functioning as members of senior level
staffs and in senior leadership roles. To be successful they must master and demonstrate appropriate personnel and
operational management skills. Sergeants first class can expect assignments outside their technical field such as
operations sergeant, platoon sergeant, maintenance control sergeant, support operations NCO, small group leader, drill
sergeant, recruiter, inspector general NCO, and detachment sergeant and should seek these opportunities when they
exist. Back-to-back assignments outside the maintainer’s technical field is discouraged and should be avoided due to
the erosion of technical skills and knowledge. Assignments in leadership positions such as platoon sergeant, drill
sergeant, or small group leader demonstrate the maintainer’s management skills, leader skills, and ability to perform the
supervisory functions required in the next higher grade. The successful completion of challenging and demanding
operational assignments is a significant discriminator in selection for promotion. Available duty assignments are
Bradley FVS supervisor, instructor/writer, small group leader, recruiter, and drill sergeant.

(c) Self-development. The self-development process should now shift to advanced skills. Ideally, the maintainer
should have completed an associate’s degree by 12 years and should now continue studies to obtain upper level
degrees. The maintainer must continue to remain competent in technical fields while focusing on broadening manage-
ment and doctrinal knowledge. Subjects such as organizational behavior, personnel management, time management,
Army operations, and battle staff functions should be emphasized as essential to the senior maintainer’s knowledge
base. Correspondence courses in staff functions and doctrine will also prepare the maintainer for staff positions and
operational assignments in maintenance units.

(d) Additional training. Airborne, Jumpmaster, Air Assault, Master Fitness Trainer.
(e) Special assignment. Observer/controller, instructor, AA/RC advisor, IG NCO, small group leader, recruiter, drill

sergeant.
(5) MSG/1SG. The 63T40 progresses to 63Z50 upon promotion to MSG.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–45. MOS 63T Reserve Component
The Reserve Component is managed the same as the Active Army (see para 22–44).

22–46. MOS 63W Wheel Vehicle Repairer
a. Major duties. The wheel vehicle repairer performs direct support and general support (DS/GS) maintenance on

wheel vehicles, material handling equipment (MHE) (less propulsion motor on electrical MHE), trailers, and associated
items.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT), Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focal point of the repairer’s initial enlistment should be on building a strong base

of safety, technical expertise in the use of assigned equipment, basic MOS skills, and common soldier tasks. This can
be acquired in assignments to units containing a variety of wheeled and track vehicles. The repairer should seek every
opportunity within any organization to gain as much hands-on experience as possible to prepare him/her in supervising
all levels (DS/GS) of repairing operations and procedures. Duty assignments include repairer.
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(c) Self-development. College education is essential for self-development. Job requirements often entail off-duty
college education. Soldiers should start as soon as possible and continue to strive to meet this goal. It is recommended
soldiers should begin with the common core classes such as English 101/102, Math 101/102, etc. The Army Continuing
Education System (ACES) is a free service provided by the Army for soldiers to obtain higher levels of civilian
education. This service consists of professional academic counseling, career advertisement, and testing. The Army
Correspondence Course Program (ACCP) offers courses and sub-courses to aid in technical proficiency. Soldiers can
earn promotion points from completed courses for future advancement to sergeant. These courses can help in specific
MOS skills and in preparing soldiers for future assignments of greater responsibility and MOS progression. In addition,
soldiers should consider the appropriate level of correspondence courses for maintenance operations and procedures.

(d) Additional training. Driver’s Training.
(e) Special assignments. Hometown recruiter, airborne.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The sergeant supervises subordinates and must be relied on to demonstrate expertise

and provide sound and expert technical advice to his/her soldiers. Leadership development is important in this phase
and the sergeant must become a trainer of technical and tactical skills. Seeking the toughest and most demanding
leadership positions is essential in gaining the most experience from assignments. Duty assignments include repairer,
squad leader (appointed duty), Mobile Maintenance Team NCO.

(c) Self-development. This phase of their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s action from their education level (civilian and military) and job
performance. During this stage, NCOs must take the time to pursue opportunities in college level courses to be
successful later in their career. The Army Correspondence Course Program (ACCP) also provides educational advance-
ments in continued leadership and technical proficiency. Soldiers with the rank of SGT can earn promotion points for
correspondence courses completed. Courses providing logistics operations and the appropriate technical skills will
prepare the mechanic for supervisory positions having a variety of MOSs. The Army Distance Education Program
provides an alternate way of sustaining their education goals. Soldier boards (for example, NCO of the Quarter/Year,
Audie Murphy Club, and Sergeant Morales Club) assist the NCO in broadening their leadership knowledge, instilling
discipline, and building the NCOs’ oral communication and confidence.

(d) Additional training. Maintenance Management, Driver’s Training.
(e) Special assignments. Joint Services.
(3) SSG. The 63W20 progresses to 63H30 upon promotion to staff sergeant.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–47. MOS 63W Reserve Component
Standards of RC soldiers mirror that of the Active Army in MOS 63W. Soldiers in the RC should strive for the same
type of assignments and development, however; unit structure and geographic distribution often limit RC soldiers in the
range of possible assignments.

22–48. MOS 63Y Track Vehicle Mechanic
a. Major duties. The track vehicle mechanic performs unit maintenance on M113, M981, M88, and MLRS track

vehicles. They diagnose and troubleshoot malfunctions and perform organizational maintenance on power plant,
suspension systems, steering systems, fire extinguisher/suppression systems, gas particulate systems, and vehicular
mounted armament.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT - SPC/CPL.
(a) Institutional training. Basic training (BT), advanced individual training (AIT), Primary Leadership Development

Course (PLDC).
(b) Operational assignments. During these early years of development the maintainer must focus and become

proficient in the skills of their military occupational specialty (MOS) and continue to broaden their knowledge which
will in turn reflect on them positively in the later years. Common soldier tasks cannot be overlooked, either. The
ordnance soldier should also hone the skills needed to be tactically knowledgeable. Duty assignments include track
vehicle mechanic and recovery vehicle operator.

(c) Self-development. College education cannot be overlooked when it comes to self-development. Striving to
integrate this invaluable knowledge into a busy workload is well worth the efforts. The Army Continuing Education
System is a service provided free of charge for soldiers to achieve higher levels of civilian education. The Army
Correspondence Course Program (ACCP) also provides excellent educational advancements in continued education,

167DA PAM 600–25 • 15 October 2002



leadership, and technical proficiency. Soldiers also earn promotion points for correspondence courses completed for
advancement to sergeant and staff sergeant.

(d) Additional training. Airborne, Air Assault, Recovery Operations (ASI H8).
(e) Special assignments. Hometown recruiter.
(2) SGT.
(a) Institutional training. Basic NonCommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. During this phase soldiers should continually seek out demanding assignments and

always strive to serve in positions of greater responsibility. It is imperative that soldiers become proficient in their
specialty in order to provide critical advice and guidance to subordinates. It is important that the NCO become familiar
with the skills of the 63B and 63S for this will also become a part of their specialty at the rank of SSG. In addition the
sergeant must broaden and maintain proficiency in basic soldier skills as they are relied upon now as the unit’s primary
trainer of tactical skills. Duty assignments include track vehicle mechanic and recovery vehicle operator.

(c) Self-development. This is the phase or their career where soldiers have the most influence on the pace of their
progression. Promotion is a direct result of the soldier’s actions via schools (both civilian and military) and job
performance. At this stage the NCO must take time to pursue opportunities in college level courses. Distance learning
provides for continuing education other than traditional methods. An NCO is expected to have at least started setting
the foundation for achieving an associate’s degree by taking college levels courses. The Army Correspondence Course
Program (ACCP) also provides excellent educational advancements in continued leadership and technical proficiency.
Soldiers in the rank of SPC or SGT earn promotion points for correspondence completed. Courses covering logistics
operations or appropriate technical skills will prepare the maintainer for supervisory positions having multiple MOSs.
Soldier boards such as NCO of the Quarter/Year, Audie Murphy Club, and Sergeant Morales Club broaden the
knowledge base, instill discipline, and build the soldier’s oral skills.

(d) Additional training. Airborne, Air Assault, HAZMAT, Master Fitness, Jumpmaster, Recovery Operations (ASI
H8).

(e) Special assignments. Drill sergeant, recruiter, and Joint Service.
(3) SSG. The 63Y20 Sergeant progresses to 63B30 upon promotion to staff sergeant.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–49. MOS 63Y Reserve Component
Standards of RC soldiers mirror that of the Active Army in MOS 63Y. Soldiers in the RC should strive for the same
type of assignments and development; however, unit structure and geographic distribution often limit RC soldiers in the
range of possible assignments.

22–50. MOS 63Z Mechanical Maintenance Supervisor
a. Major duties. The mechanical maintenance supervises, plans, coordinates, and directs the unit direct support and

general support (DS/GS) on all mechanical equipment. Serves as the principle maintenance or operations NCO in a
maintenance battalion or higher level organization. Supervises personnel performing the duties of machinist (44E4O),
armament/fire control maintenance supervisor (45Z4O), construction equipment repairer (62B4O), and track vehicle
repairer (63H4O).

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) MSG/1SG.
(a) Institutional training. Graduate of basic training (BT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC), Basic Noncommissioned Officers Course (BNCOC) Advanced Noncommissioned Offi-
cers Course (ANCOC), Battle Staff Course, and First Sergeants Course (first time first sergeants are required to attend
the FSC prior to holding a first sergeant position).

(b) Operational assignments. Master sergeants serve as the principal NCO of staff elements at battalion level and
above and perform the important duties of first sergeant upon lateral appointment. Regardless of position, maintainers
will be performing complex leadership functions, battle staff functions, and decision making processes at the senior and
command levels. The maintainer’s chances for promotion to SGM are greatly increased with 24 months of 1SG duties
or other positions of great responsibility. As always, maintainers should step forward and seize each opportunity for
increased responsibility to ensure competitiveness in career progression in the areas of M1 senior mechanical mainte-
nance supervisor, operations NCO (Maint Opns Branch), logistics maintenance manager, chief maintenance NCO, first
sergeant, or battalion operations NCO.

(c) Self-development. Senior maintainers should now be prepared to accept any position in senior leadership or
managerial roles. Writing, communications skills, research abilities, time management, and personnel management
should be mastered by this point. Fiercely competitive records now dictate civilian education is considered a major
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discriminator for selection to SGM. Maintainers not possessing an associate’s degree or higher should consider
themselves at least competitive for promotion, but not within the top bracket. Senior maintainers should also be
familiar with and fully prepared for attendance to the U.S. Army Sergeants Major Academy.

(d) Additional training. N/A.
(e) Special assignments. AA/RC assignments, Joint Duty.
(2) SGM/CSM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM, see AR 600–8–19) and

Command Sergeants Major Course.
(b) Operational assignments. The sergeant major will serve in positions of great responsibility at the battalion level

or higher. Operational assignments are limited; however, the most senior maintainer will now be in positions influenc-
ing large numbers of junior soldiers and NCOs. The SGM/CSM should always seize every available opportunity
having the biggest impact on his or her ability to impart knowledge to both commanders and soldiers alike.

(c) Self-development. The goal of the SGM/CSM is to possess an upper level degree and be working toward a
master’s in a chosen discipline. Outstanding communications skills are required just by the nature of the number of
soldiers their communications reach. Skills in community and public relations are also important since the SGM/CSM
will often find themselves representing the command or Army in civic functions.

(d) Additional training. Airborne, Air Assault.
(e) Special assignment. Joint Services, AA/RC advisor.
d. Professional Development Model for CMF 63. See Professional Development Model for CMF 63.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

22–51. MOS 63Z Reserve Component
Standards of RC soldiers mirror that of the Active Army in MOS 63Z. Soldiers in the RC should strive for the same
type of assignments and development; however, unit structure and geographic distribution often limit RC soldiers in the
range of possible assignments.

Chapter 23
Aviation Maintenance CMF 67 Career Progression Plan

23–1. Duties
Aviation units operate in the ground regime. Aviation is the relevant force for the 21st century providing combat,
combat support, and combat service support capabilities across the spectrum of full-dimensional operations. Our highly
motivated soldiers, trained to world class proficiency, will provide commanders at all levels an exponential increase in
lethality. Aviation’s inherent versatility and warfighting effectiveness influence all dimensions of the battlespace.
Aviation units operate across the entire length and breadth of the area of operations (close, deep, and rear), and can be
expected to conduct simultaneous operations 24 hours a day. The ability to maintain combat power, competent,
confident, and adaptive leaders are the key to the future.

23–2. MOS 67G Utility Airplane Repairer - Reserve Component only
a. Major duties. MOS 67G repairs, supervises, and performs maintenance on utility airplanes, excluding repair of

systems components. MOS 67G is the only army aviation fixed wing airplane mechanic MOS. This MOS is RC only.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 67G will normally spend his or her entire time in
a TDA capacity; 67G is a reserve component only MOS. NCOs should seek the harder, more professionally rewarding,
leadership positions: team chief, platoon sergeant, and first sergeant. When careers are reviewed they should present a
picture of a well rounded, experienced utility airplane repairer. (See Aviation Proponency Enlisted Career Book.)

(1) PVT–SPC.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in a TDA
assignment serving as a utility airplane repairer or crew chief. Soldiers should seek responsibility and take advantage of
opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
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the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For more
information on educational programs and financial support see your chain of command and the installation education
office. Soldiers can enroll online at the Army Correspondence Course Program Web site. All Aviation Maintenance
soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License plus one
year college, between 5 and 8 years of service. (See Aviation Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE); attend Airborne (P) or Air Assault as
operational assignments require.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 140–158) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in an assignment that develops

soldier leadership skills, honing technical expertise, and laying a foundation of proficient knowledge. At every
opportunity NCOs should seek the positions that allows them to gain leadership experience (that is, squad or team
leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus one year college, between 5 and 8 years of service. (See Aviation
Proponency’s Career Handbook.)

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. Instructor and recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 140–158), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Duty assignments in units that will increase
their experience and develop the leadership level of the NCO are squad leader, section chief, utility airplane supervisor,
and utility airplane technical inspector.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service. (See Aviation
Proponency’s Career Handbook.)

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. Drill sergeant, instructor, and recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 140–158), Battle Staff Course, and

the First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior
to holding a first sergeant position).

(b) Operational assignments. The focus during this phase of their career should serve as an aviation platoon sergeant
for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is essential in the
development of junior leaders. It is also necessary in order to be competitive for promotion to first sergeant. After
soldiers have completed a minimum of 24 months as a platoon sergeant, soldiers should seek out assignments that
increase their knowledge of the entire Army and prepare them for MSG/67Z. Duty assignments in units that will help
to fulfill these goals include but are not limited to platoon sergeant, detachment sergeant, aircraft maintenance
supervisor, and aircraft quality control supervisor.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. (See Aviation
Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. Drill sergeant, instructor, and recruiter.
(5) MSG. At this point in their careers 67G NCOs merge into MOS 67Z, Aircraft Maintenance Senior Sergeant.
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d. Professional Development Model for 67G. See Professional Development Model for 67G.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–3. MOS 67G Reserve Component
This MOS is RC only. The integrated use of the RC is essential to the successful accomplishment of military
operations. The RC represents substantive elements of the structure and capability of each service. The contributions of
the RC cover the entire spectrum of types of forces from combat, to combat support (CS) or combat service support
(CSS), and general supporting forces. The RC NCO must possess the same qualifications and capabilities as his or her
AA counterpart. The quality and quantity of training that the Aviation RC NCO receives should be the same as the AA
NCO. Duty assignments for career progression parallel that of the AA. Although geographical limitations will
determine the types of units in which RC soldiers may serve, the RC professional development NCOES satisfies
professional development and functional area requirements. This is the same for all components.

23–4. MOS 67N UH–1 Helicopter Repairer
a. Major duties. MOS 67N repairs, supervises, and performs maintenance on UH–1 helicopters, excluding repair of

systems components. Removes and installs aircraft subsystem assemblies such as engines, rotors, gearboxes, transmis-
sions, and mechanical flight controls and their components. Prepares UH1 helicopter for inspections and maintenance
checks. Performs scheduled inspections and assists in performing special inspections. Performs limited maintenance
operational checks and assists in diagnosing and troubleshooting aircraft subsystems using special tools and equipment
as required. Prepares forms and records related to aircraft maintenance. Performs air crewmember duties.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 67N should spend roughly 80 percent of a career
in TOE and 20 percent in TDA. Back-to-back non-MOS assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the harder, more professionally reward-
ing, leadership positions. An NCO who demonstrated leadership in a TOE position as a platoon sergeant and troop-
leading assignments should be considered more competitive than those who have not. This may include positions
outside of the NCO’s MOS. When careers are reviewed they should present a picture of a well rounded, experienced
UH–1 Helicopter Repairer. (See Aviation Proponency Enlisted Career Book).

(1) PVT–SPC.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills and common soldier tasks. This can be acquired in TOE and TDA
assignments serving as UH–1 helicopter repairer or crew chief. Soldiers should seek responsibility and take advantage
of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For more
information on educational programs and financial support see your chain of command and the installation education
office. Soldiers can enroll online at the Army Correspondence Course Program Web site. All aviation maintenance
soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License plus 1 year
college, between 5 and 8 years of service. (See Aviation Proponency’s Career Handbook.)

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE); attend Airborne (P) or Air Assault as
operational assignments require.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of their career should be in tactical assignments develop-

ing their soldier leadership skills, honing their technical expertise, and laying a foundation of tactical knowledge. At
every opportunity NCOs should seek the positions that allow them to gain leadership experience (that is, squad leader
or team leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
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correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service. (See Aviation
Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. Instructor and recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and the Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Duty assignments in tactical units that will
increase the experience and develop the leadership level of the NCO are squad leader, section chief, and technical
inspector.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service. (See Aviation
Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(4) SFC. At this point in their careers 67N NCOs merge into MOS 67T, UH–60 Helicopter Repairer.
d. Professional Development Model for 67N. See Professional Development Model for 67N.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–5. MOS 67N Reserve Component
The integrated use of the RC is essential to the successful accomplishment of military operations. The RC represents
substantive elements of the structure and capability of each service. The contributions of the RC cover the entire
spectrum of types of forces from combat, to combat support (CS) or combat service support (CSS), and general
supporting forces. The RC NCO must possess the same qualifications and capabilities as his or her AA counterpart.
The quality and quantity of training that the Aviation RC NCO receives should be the same as the AA NCO. Duty
assignments for career progression parallel that of the AA. Although geographical limitations will determine the types
of units in which RC soldiers may serve, the RC professional development NCOES satisfies professional development
and functional area requirements. This is the same for all components.

23–6. MOS 67R AH–64 Attack Helicopter Repairer
a. Major duties. MOS 67R repairs, supervises, and performs maintenance on AH–64 A/D attack helicopters,

excluding repair of systems components. Removes and installs aircraft subsystem assemblies such as engines, rotors,
gearboxes, transmissions, and mechanical flight controls and their components. Prepares aircraft for inspections and
maintenance checks. Performs scheduled inspections and assists in performing special inspections. Performing limited
maintenance operational checks and assists in diagnosing and troubleshooting aircraft subsystems using special tools
and equipment as required. Prepares forms and records related to aircraft maintenance.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 67R should spend roughly 80 percent of a career
in TOE and 20 percent in TDA. Back-to-back non-MOS assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the most challenging leadership positions.
An NCO who demonstrated leadership in a TOE position as a platoon sergeant and in troop-leading assignments
should be considered more competitive than those who have not. This may include positions outside of the NCO’s
MOS. When careers are reviewed they should present a picture of a well-rounded, experienced AH–64 attack
helicopter repairer. (See Aviation Proponency Enlisted Career Book.)

(1) PVT–SPC.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in TOE and TDA
assignments serving as AH–64 attack helicopter repairer or crew chief. Soldiers should seek responsibility and take
advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
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Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For more
information on educational programs and financial support see your chain of command and the installation education
office. Soldiers can enroll online at the Army Correspondence Course Program Web site. All aviation maintenance
soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License plus 1 year
college, between 5 and 8 years of service. (See Aviation Proponency’s Career Handbook.)

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE); attend Airborne (P) or Air assault as
operational assignments require.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of their career should be in tactical assignments develop-

ing their soldier leadership skills, honing their technical expertise, and laying a foundation of tactical knowledge. At
every opportunity NCOs should seek the positions that allow them to gain leadership experience (that is, squad leader,
section chief, or team leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service. (See Aviation
Proponency’s Career Handbook.)

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. Instructor and recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Duty assignments in tactical units that will increase
the experience and develop the leadership level of the NCO are squad leader, section chief, and technical inspector.

(c) Self-development. At this stage soldiers should be seeking to complete an associate’s degree. Any courses that
can be taken in management and communication will only enhance the ability to avenues to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified (Aviation
Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. The focus during this phase of their career should be in tactical assignments as an
aviation platoon sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is
essential in the development of junior leaders. It is also necessary in order to be competitive for promotion to first
sergeant.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can be a deciding factor when it comes to the best qualified. An
associate’s degree in aviation maintenance, airframe & powerplant, or avionics would be expected by the 15th year of
service. A bachelor of applied science in aviation maintenance management, airframe & powerplant, or avionics would
be expected at the 20th year of service. Successful assignments as a recruiter, drill instructor, AA/RC position, and
NCO Academy SGL/AIT instructor are often good indicators of future potential to lead at the next higher grade of
MSG/1SG. (See Aviation Proponency’s Career Handbook.)

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
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(5) MSG. At this point in their careers 67R NCOs merge into MOS 67Z, Aircraft Maintenance Senior Sergeant.
d. Professional Development Model for 67R. See Professional Development Model for 67R.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–7. MOS 67R Reserve Component
The Reserve Component is managed the same as the Active Army (see para 23–6).

23–8. MOS 67S OH–58D Helicopter Repairer
a. Major duties. MOS 67S repairs, supervises, and performs maintenance on OH–58D helicopters, excluding repair

of systems components. Removes and installs aircraft subsystem assemblies such as engines, rotors, gearboxes,
transmissions, and mechanical flight controls and their components. Prepares aircraft for inspections and maintenance
checks. Performs scheduled inspections and assists in performing special inspections. Performs limited maintenance
operational checks and assists in diagnosing and troubleshooting aircraft subsystems using special tools and equipment
as required. Prepares forms and records related to aircraft maintenance.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 67S should spend roughly 80 percent of a career
in TOE and 20 percent in TDA. Back-to-back non-MOS assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the most challenging leadership positions.
An NCO who demonstrated leadership in a TOE position as a platoon sergeant and troop-leading assignments should
be considered more competitive than those who have not. This may include positions outside of the NCO’s MOS.
When careers are reviewed they should present a picture of a well-rounded, experienced OH–58D Scout Helicopter
Repairer. (See Aviation Proponency Enlisted Career Book.)

(1) PVT–SPC.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in TOE and TDA
assignments serving as OH–58D helicopter repairer, squad leader, etc. Soldiers should seek responsibility and take
advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For more
information on educational programs and financial support see your chain of command and the installation education
office. Soldiers can enroll online at the Army Correspondence Course Program Web site. All aviation maintenance
soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License plus 1 year
college, between 5 and 8 years of service. (See Aviation Proponency’s Career Handbook.)

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE); attend Airborne (P) or Air Assault as
operational assignments require.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. At every opportu-
nity NCOs should seek the positions that allow them to gain leadership experience (that is, squad leader or team
leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service. (See Aviation
Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. Instructor and recruiter.
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(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Duty assignments in tactical units that will increase
the experience and develop the leadership level of the NCO are squad leader, section sergeant, and technical inspector.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service. (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

the First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior
to holding a first sergeant position).

(b) Operational assignments. The focus during this phase of their career should be in tactical assignments as an
aviation platoon sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is
essential in the development of junior leaders. It is also necessary in order to be competitive for promotion to first
sergeant.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. An associate’s
degree in either aviation maintenance airframe & powerplant or avionics would be expected by the 15th year of
service. A bachelors of applied science in aviation maintenance management, airframe & powerplant or avionics would
be expected at the 20th year of service. Successful assignments as a recruiter, drill instructor, in an AA/RC position,
and as an NCO Academy SGL/AIT Instructor are often good indicators of future potential to lead at the next higher
grade of MSG/1SG (see Aviation Proponency’s Career Handbook).

(d) Additional training. Aviation Life support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(5) MSG. At this point in their careers 67S NCOs merge into MOS 67Z, Aircraft Maintenance Senior Sergeant.
d. Professional Development Model for MOS 67S. See Professional Development Model for MOS 67S.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–9. MOS 67S Reserve Component
The Reserve Component is managed the same as the Active Army (see para 23–8).

23–10. MOS 67T UH–60 Helicopter Repairer
a. Major duties. MOS 67T repairs, supervises, and performs maintenance on UH–60 helicopters, excluding repair of

systems components. Performs and installs aircraft subsystem assemblies such as engines, rotors, gearboxes, transmis-
sions, and mechanical flight controls and their components. Services and lubricates aircraft and subsystems. Prepares
aircraft for inspections and maintenance checks. Performs scheduled inspections and assists in performing special
inspections, performing limited maintenance operational checks and assisting in diagnosing and troubleshooting aircraft
subsystems using special tools and equipment as required. Prepares forms and records related to aircraft maintenance.
Performs air crewmember duties.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 67T should spend roughly 80 percent of their
career in TOE and 20 percent in TDA. Back-to-back non-MOS assignments should be avoided (such as going from
drill sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the most challenging leadership
positions. An NCO who demonstrated leadership in a TOE position as a platoon sergeant and in troop-leading
assignments should be considered more competitive than those who have not. This may include positions outside of the
NCO’s MOS. When careers are reviewed they should present a picture of a well rounded, experienced UH–60
helicopter repairer (see Aviation Proponency Enlisted Career Book).

(1) PVT–SPC.
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(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development
Course (PLDC).

(b) Operational assignments. The focus during the early years of their career should be on building a strong base of
technical expertise in equipment, basic MOS skills and common soldier tasks. This can be acquired in TOE and TDA
assignments serving as UH–60 helicopter repairer, squad leader, etc. Soldiers should seek responsibility and take
advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For more
information on educational programs and financial support see your chain of command and the installation education
office. Soldiers can enroll online at the Army Correspondence Course Program Web site. All aviation maintenance
soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License plus 1 year
college, between 5 and 8 years of service (see Aviation Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE); attend Airborne (P) or Air Assault as
operational assignments require.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19), and Basic Noncommis-

sioned Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of their career should be in tactical assignments develop-

ing their soldier leadership skills, honing their technical expertise, and laying a foundation of tactical knowledge. At
every opportunity NCOs should seek the positions that allow them to gain leadership experience (that is, squad leader
or team leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air assault as operational assignments require.

(e) Special assignments. Instructor and recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Duty assignments in tactical units that will increase
the experience and develop the leadership level of the NCO are section chief, team leader, and technical inspector.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

the First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior
to holding a first sergeant position).

(b) Operational assignments. The focus during this phase of a career should be in tactical assignments as an aviation
platoon sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is
essential in the development of junior leaders. It is also necessary in order to be competitive for promotion to first
sergeant.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. An associate’s
degree in aviation maintenance, airframe & powerplant, or avionics would be expected by the 15th year of service. A
bachelor of applied science in aviation maintenance management, airframe & powerplant or avionics would be

176 DA PAM 600–25 • 15 October 2002



expected at the 20th year of service. Successful assignments as a recruiter, drill instructor, AA/RC positions, and NCO
Academy SGL/AIT instructor are often good indicators of future potential to lead at the next higher grade of MSG/1SG
(see Aviation Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor.
(5) MSG. At this point in their careers 67T NCOs merge into MOS 67Z, Aircraft Maintenance Senior Sergeant.
d. Professional Development Model for 67T. See Professional Development Model for 67T.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–11. MOS 67T Reserve Component
The Reserve Component is managed the same as the Active Army (see para 23–10).

23–12. MOS 67U CH–47 Helicopter Repairer
a. Major duties. MOS 67U repairs, supervises, and performs maintenance on CH–47 helicopters, excluding repair of

systems components. Repairer supervises and performs maintenance on CH–47 helicopters, excluding repair of systems
components. Removes and installs aircraft subsystem assemblies such as engines, rotors, gearboxes, transmissions,
mechanical flight controls, and their components. Prepares aircraft for inspections and maintenance checks. Prepares
forms and records related to aircraft maintenance. Performs scheduled inspections and assists in performing special
inspections. Performs limited maintenance operational checks and assists in diagnosing and troubleshooting aircraft
subsystems, using special tools and equipment as required. Performs crewmember duties.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 67U should spend roughly 80 percent of a career
in TOE and 20 percent in TDA. Back-to-back non-MOS assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the harder, more professionally reward-
ing, leadership positions. An NCO who demonstrated leadership in a TOE position as a platoon sergeant and troop-
leading assignments should be considered more competitive than those who have not. This may include positions
outside of the NCO’s MOS. When careers are reviewed they should present a picture of a well-rounded, experienced
CH–47 helicopter repairer (see Aviation Proponency Enlisted Career Book).

(1) PVT–SPC.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in TOE and TDA
assignments serving as CH–47 helicopter repairer, squad leader, etc. Soldiers should seek responsibility and take
advantage of opportunities to display leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For more
information on educational programs and financial support see your chain of command and the installation education
office. Soldiers can enroll online at the Army Correspondence Course Program Web site. All aviation maintenance
soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License plus 1 year
college, between 5 and 8 years of service. (see Aviation Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE); attend Airborne (P) or Air assault as
operational assignments require.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. At every opportu-
nity NCOs should seek the positions that allow them to gain leadership experience (that is, squad leader or team
leader).
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(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service. (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT), attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. Instructor and recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Duty assignments in tactical units that will
increase their experience and develop leadership level of the NCO are section chief, team leader, and technical
inspector.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service (see Aviation
Proponency’s Career Handbook.)

(d) Additional training. Aircraft Crewmember Standardization Training/N1, Aviation Life Support Equipment/Q2
(ALSE), Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

the First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior
to holding a first sergeant position).

(b) Operational assignments. The focus during this phase of their career should be in tactical assignments as an
aviation platoon sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is
essential in the development of junior leaders. It is also necessary in order to be competitive for promotion to first
sergeant.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. An associate’s
degree in aviation maintenance, airframe & powerplant, or avionics would be expected by the 15th year of service. A
bachelor of applied science in aviation maintenance management, airframe & powerplant, or avionics would be
expected at the 20th year of service. Successful assignments as a recruiter, drill instructor, in AA/RC positions, and as
an NCO Academy SGL/AIT instructor are often good indicators of future potential to lead at the next higher grade of
MSG/1SG (see Aviation Proponency’s Career Handbook).

(d) Additional training. Crewmember Standardization Training, Aviation Life Support Equipment/Q2 (ALSE),
Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(5) MSG. At this point in their careers 67U NCOs merge into MOS 67Z, Aircraft Maintenance Senior Sergeant.
d. Professional Development Model for 67U. See Professional Development Model for 67U.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–13. MOS 67U Reserve Component
The Reserve Component is managed the same as the Active Army (see para 23–12).

23–14. MOS 67V OH–58 Observation/Scout Helicopter Repairer-Reserve Component only
a. Major duties. MOS 67V repairs, supervises, and performs maintenance on OH–58 observation/scout helicopters,

excluding repair of systems components. Removes and installs aircraft subsystem assemblies such as engines, rotors,
gearboxes, transmissions, and mechanical flight controls and their components. Services and lubricates aircraft and
subsystems. Prepares aircraft for inspections and maintenance checks. Performs scheduled inspections and assists
operational checks and assists in diagnosing and troubleshooting aircraft subsystems, using special tools and equipment
as required. Prepares forms and records related to aircraft maintenance. Performs air crewmember duties as required.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 67V should spend roughly 80 percent of their
career in TOE and 20 percent in TDA. Back-to-back non-MOS assignments should be avoided (such as going from
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drill sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the harder, more professionally
rewarding, leadership positions. An NCO who demonstrated leadership in a TOE position as a platoon sergeant and
troop-leading assignments should be considered more competitive than those who have not. This may include positions
outside of the NCO’s MOS. When careers are reviewed, they should present a picture of a well-rounded, experienced
OH–58 observation/scout helicopter repairer (see Aviation Proponency Enlisted Career Book).

(1) PVT–SPC.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in TOE and TDA
assignments serving as OH–58 observation/scout helicopter repairer, squad leader, etc. Soldiers should seek responsi-
bility and take advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For more
information on educational programs and financial support see your chain of command and the installation education
office. Soldiers can enroll online at the Army Correspondence Course Program Web site. All aviation maintenance
soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License plus 1 year
college, between 5 and 8 years of service (see Aviation Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE); attend Airborne (P) or Air Assault as
operational assignments require.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 140–158.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. At every opportu-
nity NCOs should seek the positions that allow them to gain leadership experience (that is, squad leader or team
leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. Instructor and recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 140–158), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Duty assignments in tactical units that will
increase the experience and develop the leadership level of the NCO are section chief, team leader, and technical
inspector.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. RC advisor, drill sergeant, instructor, and recruiter.
(4) SFC. At this point in their careers 67V NCOs merge into MOS 67Y, Attack Helicopter Repairer.
d. Professional Development Model for 67V. See Professional Development Model for 67V.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.
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23–15. MOS 67V Reserve Component
The Reserve Component is managed the same as the Active Army (see para 23–14).

23–16. MOS 67Y AH–1 Attack Helicopter Repairer- Reserve Component only
a. Major duties. MOS 67Y repairs, supervises, and performs maintenance on AH–1 attack helicopters, excluding

repair of systems components. Removes and installs aircraft subsystem assemblies such as engines, rotors, gearboxes,
transmissions, mechanical flight controls and their components. Services and lubricates aircraft and subsystems.
Prepares aircraft for inspections and maintenance checks. Performs scheduled inspections and assists operational checks
and assists in diagnosing and troubleshooting aircraft subsystems, using special tools and equipment as required.
Prepares forms and records related to aircraft maintenance.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 67Y should spend roughly 80 percent of a career
in TOE and 20 percent in TDA. Back-to-back non-MOS assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the most challenging leadership positions.
An NCO who demonstrated leadership in a TOE position as a platoon sergeant and troop-leading assignments should
be considered more competitive than those who have not. This may include positions outside of the NCO’s MOS.
When careers are reviewed they should present a picture of a well-rounded, experienced AH–1 attack helicopter
repairer (see Aviation Proponency Enlisted Career Book).

(1) PVT–SPC.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in TOE and TDA
assignments serving as AH–1 attack helicopter repairer, squad leader, etc. Soldiers should seek responsibility and take
advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For more
information on educational programs and financial support see your chain of command and the installation education
office. Soldiers can enroll online at the Army Correspondence Course Program Web site. All aviation maintenance
soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License plus 1 year
college, between 5 and 8 years of service. (see Aviation Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE); attend Airborne (P) or Air Assault as
operational assignments require.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 140–158) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. At every opportu-
nity NCOs should seek the positions that allow them to gain leadership experience (that is, squad leader or team
leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. Instructor and recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 140–158), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career must be on continued development and
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refinement of leadership skills and tactical and technical expertise. Duty assignments in tactical units that will increase
the experience and develop the leadership level of the NCO are section chief, team leader, and technical inspector.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. RC advisor, drill sergeant, instructor, and recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 140–158), Battle Staff Course, and

the First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior
to holding a first sergeant position).

(b) Operational assignments. The focus during this phase of their career should serve as an aviation platoon sergeant
for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is essential in the
development of junior leaders. It is also necessary in order to be competitive for promotion to first sergeant. After
soldiers have completed a minimum of 24 months as a platoon sergeant, soldiers should seek out assignments that
increase their knowledge of the entire Army and prepare them for MSG/67Z. Duty assignments in units that will help
to fulfill these goals include but are not limited to platoon sergeant, detachment sergeant, aircraft maintenance
supervisor, and aircraft quality control supervisor.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. An associate’s
degree in aviation maintenance, airframe & powerplant, or avionics would be expected by the 15th year of service. A
bachelor of applied science in aviation maintenance management, airframe & powerplant or avionics would be
expected at the 20th year of service. Successful assignments as a recruiter, drill instructor, AA/RC positions, and NCO
Academy SGL/AIT instructor are often good indicators of future potential to lead at the next higher grade of MSG/1SG
(see Aviation Proponency’s Career Handbook).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, recruiter.
(5) MSG. At this point in their careers 67Y NCOs merge into MOS 67Z, Aircraft Maintenance Senior Sergeant.
d. Professional Development Model for 67Y. See Professional Development Model for 67Y.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–17. MOS 67Y Reserve Component
This MOS is RC only. The integrated use of the RC is essential to the successful accomplishment of military
operations. The RC represents substantive elements of the structure and capability of each service. The contributions of
the RC cover the entire spectrum of types of forces from combat, to combat support (CS) or combat service support
(CSS), and general supporting forces. The RC NCO must possess the same qualifications and capabilities as his or her
AA counterpart. The quality and quantity of training that the aviation RC NCO receives should be the same as the AA
NCO. Duty assignments for career progression parallel that of the AA. Although geographical limitations will
determine the types of units in which RC soldiers may serve, the RC professional development NCOES satisfies
professional development and functional area requirements. This is the same for all components.

23–18. MOS 67Z Aircraft Maintenance Senior Sergeant
a. Major duties. The aircraft maintenance senior sergeant supervises aviation unit maintenance (AVUM), intermedi-

ate aircraft maintenance (IAVM), and depot maintenance personnel in activities having a mix of aircraft maintenance
or component repair. Prepares studies, evaluations, special reports, and records pertaining to aircraft maintenance,
component repair, and related activities. Plans aircraft maintenance areas, components repair shops, and facilities.
Applies production control, quality control and other maintenance management principles and procedures to aircraft
maintenance and shop operations. Supervises the verification and validation of technical manuals, training devices and
contractor furnished training material pertaining to new aircraft or component fielding. Supervises research and
development projects in aviation and related areas.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers and NCOs into professional well-trained fighting forces their

assignments must focus on both leadership and technical positions at the company, battalion, and brigade levels.
Sergeants major stride to enhance maintenance training and the total professionalism of well-rounded aviation soldiers.
Follow-on assignments at the brigade and division staff will then add to their overall professional knowledge. When
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careers are reviewed they should present a picture of a well-rounded, experienced aircraft maintenance senior sergeant
(see Aviation Proponency Enlisted Career Book).

(1) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and the Sergeants Major Course (for conditional promotion to SGM, see AR
140–158).

(b) Operational assignments. At this level, a MSG should serve as a first sergeant. Serving as a 1SG, provides an
excellent opportunity to refine the leadership skills needed at the SGM/CSM level. Uniquely, the 67Z can serve at
numerous positions that influence maintenance operations at the Corp/Division levels. Other important assignments for
MSG are aircraft production control NCO (depot), operations sergeant (AA/RC), division chief, aviation senior
sergeant, NCOES Assistant Commandant, and Aviation Branch career advisor.

(c) Self-development. Civilian education is not a requirement for promotion to MSG/SGM or lateral appointment to
CSM. However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since
promotion to SGM is very competitive and could make the difference between two equal records. It will also assist in
future assignments, since most of the SGM are staff positions. (See Aviation Proponency’s Career Handbook).

(d) Additional training. Attend Airborne (P) or Air Assault as operational assignments requires.
(e) Special assignments. Military science instructor (ROTC), NCOES instructor, senior career advisor/manager, and

AA/RC advisor.
(2) SGM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM, see AR 140–158).
(b) Operational assignments. NCOs at this level will be serving in positions as battalion and brigade senior

maintenance sergeants or as battalion sergeants major.
(c) Self-development. Civilian education is not a requirement for lateral appointment to CSM. However, continuing

civilian education (completion of associates or bachelor’s degree) is encouraged since appointment to CSM is very
competitive and could make the difference between two equal records (see Aviation Proponency’s Career Handbook).

(d) Additional training. Attend Airborne or Air Assault as operational assignments requires.
(e) Special assignments. Chief career management NCO and directorate sergeant major.
d. Professional Development Model for 67Z. See Professional Development Model for 67Z.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–19. MOS 67Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 23–18).

23–20. MOS 68B Aircraft Powerplant Repairer
a. Major duties. MOS 68B repairs, supervises, inspects, and performs aviation unit (AVUM), intermediate (AVIM)

maintenance and depot maintenance on aircraft turbine engines and components. The aircraft powerplant repairer
supervises, inspects, and performs AVUM, AVIM, and depot maintenance on aircraft turbine engines and components.
Removes, replaces, services, prepares, preserves, cleans and stores engine assembles or components. Disassembles,
repairs, resembles, adjusts, diagnostically tests turbine engine systems, subsystems, and components according to
directives. Assists in troubleshooting engines and rigging engine controls. Performs limited maintenance operational
checks. Requisitions and maintains shop and bench stock for repair of aircraft engines. Prepares request for turn-ins
and repair parts and engine components. Prepares forms and records related to MOS.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 68B should spend roughly 80 percent of a career
in TOE and 20 percent in TDA. Back-to back non-MOS assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the most challenging leadership positions.
An NCO who demonstrated leadership in a TOE position as a platoon sergeant and in troop-leading assignments
should be considered more competitive than those who have not. This may include positions outside of the NCO’s
MOS. When careers are reviewed they should present a picture of a well-rounded, experienced aircraft powerplant
repairer (see Aviation Proponency Enlisted Career Book).

(1) PVT–SPC.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in TOE and TDA
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assignments serving as aircraft powerplant repairer, squad leader, etc. Soldiers should seek responsibility and take
advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For more
information on educational programs and financial support see your chain of command and the installation education
office. Soldiers can enroll online at the Army Correspondence Course Program Web site. All aviation maintenance
soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License plus 1 year
college, between 5 and 8 years of service (see Aviation Proponency’s Career Handbook).

(d) Additional training. Attend Airborne (P) or Air Assault as operational assignments requires.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. At every opportu-
nity NCOs should seek the positions that allow them to gain leadership experience (that is, squad leader or team
leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. Instructor and recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19) and Advanced Noncom-

missioned Officer Course (ANCOC).
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Duty assignments in tactical units that will increase
the experience and develop the leadership level of the NCO are section chief, team leader, and technical inspector.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Master Fitness Training\P5 (MFT); attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(4) SFC. At this point in their careers 68B NCOs merge into MOS 68K, Aircraft Components Repair Supervisor.
d. Professional Development Model for 68B. See Professional Development Model for 68B.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–21. MOS 68B Reserve Component
The Reserve Component is managed the same as the Active Army (see para 23–20).

23–22. MOS 68D Aircraft Powertrain Repairer
a. Major duties. MOS 68D repairs, supervises, inspects, and performs aviation unit (AVUM), intermediate (AVIM)

maintenance, and depot maintenance aircraft powertrain systems. The aircraft powertrain repairer supervises, inspects,
and performs AVUM, AVIM, and depot maintenance on aircraft powertrain systems. Removes and replaces powertrain
quills, transmissions adapting parts, rotary wing hub and tanks. Disassembles friction dampers and hanger assemblies.
Disassembles, repairs, reassembles, adjusts, balances, and aligns powertrain components, systems, and subsystems to
include main and tail rotor hub assemblies according to directives. Applies corrosion preventative procedures. Performs
nondestructive inspections on aircraft components and related items. Prepares request for turn-ins and repair parts for
powertrain components. Prepares forms and records related to aircraft maintenance.
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b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 68D should spend roughly 80 percent of a career
in TOE and 20 percent in TDA. Back-to-back non-MOS assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the most challenging leadership positions.
An NCO who demonstrated leadership in a TOE position as a platoon sergeant and troop-leading assignments should
be considered more competitive than those who have not. This may include positions outside of the NCO’s MOS.
When careers are reviewed they should present a picture of a well-rounded, experienced aircraft power plant repairer
(see Aviation Proponency Enlisted Career Book).

(1) PVT–SPC.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in TOE and TDA
assignments serving as aircraft powertrain repairer, squad leader, etc. Soldiers should seek responsibility and take
advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For more
information on educational programs and financial support see your chain of command and the installation education
office. Soldiers can enroll online at the Army Correspondence Course Program Web site. All aviation maintenance
soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License plus 1 year
college, between 5 and 8 years of service (see Aviation Proponency’s Career Handbook).

(d) Additional training. Nondestructive Test Equipment\N2 (NDI) and attend Airborne (P) or Air Assault as
operational assignments require.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. At every opportu-
nity NCOs should seek the positions that allow them to gain leadership experience (that is, squad leader or team
leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Nondestructive Testing Equipment/N2 (NDI), Aviation Life Support Equipment/Q2 (ALSE),
Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. Instructor and recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Duty assignments in tactical units that will
increase the experience and develop the leadership level of the NCO are section chief, team leader, and technical
inspector.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All Aviation Maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Power plant (A&P) License plus 1 year college, between 5 and 8 years of service (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Nondestructive Testing Equipment/N2 (NDI), Aviation Life Support Equipment/Q2 (ALSE),
Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.

184 DA PAM 600–25 • 15 October 2002



(4) SFC. At this point in their careers 68D NCOs merge into MOS 68K, Aircraft Components Repair Supervisor.
d. Professional Development Model for 68D. See Professional Development Model for 68D.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–23. MOS 68D Reserve Component
The Reserve Component is managed the same as the Active Army (see para 23–22).

23–24. MOS 68F Aircraft Electrician
a. Major duties. MOS 68F Aircraft Electrician supervises, inspects, and performs aviation unit (AVUM), intermedi-

ate (AVIM), and depot electrical maintenance on aircraft electrical systems. Diagnoses and troubleshoots malfunctions
in electrical and electronic components, including solid state and transistorized subsystems. Repairs aircraft instrument
systems. Applies principles of electricity/electronics, hydrostatic motion, pneumatics, and hydraulics applicable to
repair aircraft instrument systems. Removes, installs, repairs, adjusts, and tests electrical/electronic components and
aircraft instruments. Removes, repairs, services, installs, and troubleshoots nickel-cadmium batteries. Prepares forms
and records related to aircraft maintenance.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 68F should spend roughly 80 percent of a career
in TOE and 20 percent in TDA. Back-to-back non-MOS assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the most challenging leadership positions.
An NCO who demonstrated leadership in a TOE position as a platoon sergeant and in troop-leading assignments
should be considered more competitive than those who have not. This may include positions outside of the NCO’s
MOS. When careers are reviewed they should present a picture of a well-rounded, experienced aircraft electrician (see
Aviation Proponency Enlisted Career Book).

(1) PVT–SPC.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in TOE and TDA
assignments serving as aircraft electrician, squad leader, etc. Soldiers should seek responsibility and take advantage of
opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing Service Member Opportunity College Associate Degree (SOCAD) program.
For more information on educational programs and financial support see your chain of command and the installation
education office. All aviation maintenance soldiers should strive to earn a professional certificate such as an Airframe
and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service. (Military education and
experience can be converted to college credit utilizing the Army Continuing Education System (ACES) program.) For
more information on educational programs and financial support see your chain of command and the installation
education office. Soldiers can enroll online at the Army Correspondence Course Program Web site. All aviation
maintenance soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License
plus 1 year college, between 5 and 8 years of service (see Aviation Proponency’s Career Handbook.)

(d) Additional training. Attend Airborne (P) or Air Assault as operational assignments require.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. At every opportu-
nity NCOs should seek the positions that allow them to gain leadership experience (that is, squad leader or team
leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
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Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. Instructor and recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Duty assignments in tactical units that will increase
the experience and develop the leadership level of the NCO are section chief, team leader, and technical inspector.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service (Aviation Proponency’s
Career Handbook).

(d) Additional training. Master Fitness Trainer/P5 (MFT), attend Airborne (P) or Air Assault as operational assign-
ments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(4) SFC. At this point in their careers 68F NCOs merge into MOS 68K, Aircraft Components Repair Supervisor.
d. Professional Development Model for 68F. See Professional Development Model for 68F.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–25. MOS 68F Reserve Component
The Reserve Component is managed the same as the Active Army (see para 23–24).

23–26. MOS 68G Aircraft Structural Repairer
a. Major duties. MOS 68G repairs, supervises and performs aviation unit (AVUM), intermediate (AVIM) mainte-

nance and depot maintenance on aircraft structures. Repairs and replaces aircraft structural components to include
stingers, longerons, bulkheads, beams, and aircraft skin according to drawings, blueprints, directives, technical manuals,
and safety procedures. Fabricates structural parts, forming blocks, and shapes metal using stretching, shrinking, and
other metal forming techniques. Mixes and applies fiberglass materials. Applies corrosion control treatment to aircraft
metals. Requisitions and maintains shop and bench stock for repair of aircraft structures. Maintains facilities for storage
of flammable and hazardous materials. Uses and performs operator maintenance on common and special tools. Prepares
forms and records related to aircraft maintenance.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 68G should spend roughly 80 percent of a career
in TOE and 20 percent in TDA. Back-to-back non-MOS assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the most challenging leadership positions.
An NCO who demonstrated leadership in a TOE position as a platoon sergeant and troop-leading assignments should
be considered more competitive than those who have not. This may include positions outside of the NCO’s MOS.
When careers are reviewed they should present a picture of a well-rounded, experienced aircraft structure repairer (see
Aviation Proponency Enlisted Career Book).

(1) PVT–SPC.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in TOE and TDA
assignments serving as aircraft structure repairer, squad leader, etc. Soldiers should seek responsibility and take
advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For more
information on educational programs and financial support see your chain of command and the installation education
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office. Soldiers can enroll online at the Army Correspondence Course Program Web site. All aviation maintenance
soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License plus 1 year
college, between 5 and 8 years of service (see Aviation Proponency’s Career Handbook).

(d) Additional training. Attend Airborne (P) or Air Assault as operational assignments require.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. At every opportu-
nity NCOs should seek the positions that allow them to gain leadership experience (that is, squad leader or team
leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. Instructor and recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Duty assignments in tactical units that will increase
the experience and develop the leadership level of the NCO are section chief, team leader, and technical inspector.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree
in aviation maintenance management, airframe & powerplant, or avionics by the 15th year of service. Although civilian
education is not a requirement for promotion, it could be the deciding factor when two records are alike (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Master Fitness Trainer\P5 (MFT), attend Airborne (P) or Air Assault, as operational
assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(4) SFC. At this point in their careers 68G NCOs merge into MOS 68K, Aircraft Components Repair Supervisor.
d. Professional Development Model for 68G. See Professional Development Model for 68G.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–27. MOS 68G Reserve Component
The Reserve Component is managed the same as the Active Army (see para 23–26).

23–28. MOS 68H Aircraft Pneudraulics Repairer
a. Major duties. MOS 68H repairs, supervises, inspects and performs aviation unit (AVUM), intermediate (AVIM)

and depot maintenance on aircraft pneudraulics systems. Removes, repairs, replaces, adjusts, and tests pneudraulics
systems, subsystems, assemblies, and components. Fabricates tubes and hoses. Diagnoses and troubleshoots malfunc-
tions to pneudraulics systems and subsystems or component. Requisitions and maintains shop and bench stock for
repair of aircraft pneudraulics systems. Prepares forms and records related aircraft maintenance.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 68H should spend roughly 80 percent of a career
in TOE and 20 percent in TDA. Back-to-back non-MOS assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the most challenging leadership positions.
An NCO who demonstrated leadership in a TOE position as a platoon sergeant and in troop-leading assignments
should be considered more competitive than those who have not. This may include positions outside of the NCO’s
MOS. When careers are reviewed they should present a picture of a well-rounded, experienced aircraft pneudraulics
repairer (see Aviation Proponency Enlisted Career Book).

(1) PVT–SPC.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
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(b) Operational assignments. The focus during the early years of their career should be on building a strong base of
technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in TOE and TDA
assignments serving as aircraft pneudraulics repairer, squad leader, etc. Soldiers should seek responsibility and take
advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For more
information on educational programs and financial support see your chain of command and the installation education
office. Soldiers can enroll online at the Army Correspondence Course Program Web site. All aviation maintenance
soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License plus 1 year
college, between 5 and 8 years of service (see Aviation Proponency’s Career Handbook).

(d) Additional training. Attend Airborne (P) or Air Assault as operational assignments require.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19), and Basic Noncommis-

sioned Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. At every opportu-
nity NCOs should seek the positions that allow them to gain leadership experience (that is, squad leader or team
leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. Instructor and recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Duty assignments in tactical units that will increase
the experience and develop the leadership level of the NCO are section chief, team leader, and technical inspector.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree
in aviation maintenance management, airframe & powerplant, or avionics by the 15th year of service. Although civilian
education is not a requirement for promotion, it could be the deciding factor when two records are alike (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(4) SFC. At this point in their careers 68H NCOs merge into MOS 68K, Aircraft Components Repair Supervisor.
d. Professional Development Model for MOS 68H. See Professional Development Model for MOS 68H.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–29. MOS 68H Reserve Component
The Reserve Component is managed the same as the Active Army (see para 23–28).

23–30. MOS 68J Aircraft Armament/Missile Systems Repairer
a. Major duties. MOS 68J performs aviation unit (AVUM), intermediate (AVIM) maintenance and depot mainte-

nance on electrical, mechanical, and pneudraulics systems associated with aircraft armament, missile, and fire control
systems. Performs maintenance, authorized modifications and alignment on aircraft weapon components, fire control
units, sighting elements, electronic and mechanical devices. Performs operational checks, ammunition loading/unload-
ing weapon subsystems configuration changes for all aircraft fire control systems. Test/troubleshoots and repairs test
sets and diagnostic equipment. Maintains records on weapons and subsystems. Prepares forms and records related to
MOS.
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b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 68J should spend roughly 80 percent of a career
in TOE and 20 percent in TDA. Back-to-back, non-MOS assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the most challenging leadership positions.
An NCO who demonstrated leadership in a TOE position as a platoon sergeant and in troop-leading assignments
should be considered more competitive than those who have not. This may include positions outside of the NCO’s
MOS. When careers are reviewed they should present a picture of a well-rounded, experienced aircraft armament/
missile systems repairer (see Aviation Proponency Enlisted Career Book).

(1) PVT–SPC.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in TOE and TDA
assignments serving as aircraft armament/missile systems repairer, squad leader, etc. Soldiers should seek responsibility
and take advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST) It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For more
information on education programs and financial support see your chain of command and the installation education
office. Soldiers can enroll online at the Army Correspondence Course Program Web site. All aviation maintenance
soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License plus 1 year
college, between 5 and 8 years of service (see Aviation Proponency’s Career Handbook).

(d) Additional training. Attend Airborne (P) or Air Assault as operational assignments require.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, honing their technical expertise, and laying a foundation of tactical knowledge. At every
opportunity NCOs should seek the positions that allow them to gain leadership experience (that is, squad leader or
team leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Power plant (A&P) License plus 1 year college, between 5 and 8 years of service. The A&P license is
not a discriminator for promotion, especially for senior NCOs. (see Aviation Proponency’s Career Handbook).

(d) Additional training. Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. Instructor and recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Duty assignments in tactical units that will
increase the experience and develop the leadership level of the NCO are section chief, team leader, and technical
inspector.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an aviation mainte-
nance management of either an airframe & powerplant or avionics associate’s degree by the 15th year of service.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike (see Aviation Proponency’s Career Handbook).

(d) Additional training. Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(4) SFC.
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(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and
First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. The focus during this phase of their career should be in tactical assignments as an
aviation platoon sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is
essential in the development of junior leaders. It is also necessary in order to be competitive for promotion to first
sergeant.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. An associate’s
degree in aviation maintenance, airframe & powerplant or avionics would be expected by the 15th year of service. A
bachelor of applied science in aviation maintenance management, airframe & powerplant, or avionics would be
expected at the 20th year of service. Successful assignments as a recruiter, drill instructor, in AA/RC positions, and as
an NCO Academy SGL/AIT instructor, or equal opportunity advisor are often good indicators of future potential to
lead at the next higher grade of MSG/1SG (see Aviation Proponency’s Career Handbook).

(d) Additional training. Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(5) MSG. At this point in their careers 68J NCOs merge into MOS 67Z, Aircraft Maintenance Senior Sergeant.
d. Professional Development Model for 68J. See Professional Development Model for 68J.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–31. MOS 68J Reserve Component
The Reserve Component is managed the same as the Active Army (see para 23–30).

23–32. MOS 68K Aircraft Components Repair Supervisor
a. Major duties. MOSs 68K supervises aviation unit level maintenance (AVUM), aviation intermediate level

maintenance (AVIM), and depot level maintenance on aircraft components, aviation communications and other
electronic/electrical systems associated with Army aircraft. The individual must be knowledgeable of the duties
performed by personnel in MOS 68B, 68D, 68F, 68G, 68H, and 68N.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 68K should spend roughly 80 percent of a career
in TOE and 20 percent in TDA. Back-to-back non-MOS assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the most challenging leadership positions.
An NCO who demonstrated leadership in a TOE position as a platoon sergeant and troop-leading assignments should
be considered more competitive than those who have not. This may include positions outside of the NCO’s MOS.
When careers are reviewed they should present a picture of a well-rounded, experienced aircraft components repair
supervisor (see Aviation Proponency Enlisted Career Book).

(1) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. The focus during this phase of their career should be in tactical assignments as an
aviation platoon sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is
essential in the development of junior leaders. It is also necessary in order to be competitive for promotion to first
sergeant.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. An associate’s
degree in aviation maintenance, airframe & powerplant or avionics would be expected by the 15th year of service. A
bachelor of applied science in aviation maintenance management, airframe & powerplant or avionics would be
expected at the 20th year of service. Successful assignments as a recruiter, drill instructor, in AA/RC positions, and as
an NCO Academy SGL/AIT instructor, or an equal opportunity advisor are often good indicators of future potential to
lead at the next higher grade of MSG/1SG (see Aviation Proponency’s Career Handbook).

(d) Additional training. Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
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(2) MSG. At this point in their careers 68K NCOs merge into MOS 67Z, Aircraft Maintenance Senior Sergeant.
d. Professional Development Model for 68K. See Professional Development Model for 68K.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–33. MOS 68K Reserve Component
The Reserve Component is managed the same as the Active Army (see para 23–32).

23–34. MOS 68N Avionic Mechanic
a. Major duties. MOS 68N Avionic Mechanic performs unit and intermediate maintenance on tactical communica-

tions security (COM–SEC), communication, navigation, identification friend or foe (IFF), and flight control equipment.
Repairs, replaces and performs operational and preventive checks and alignments on aircraft flight controls, stabiliza-
tion systems, avionics and controlled cryptographic equipment. Troubleshoots equipment and traces avionic and
cryptographic equipment wiring harnesses using technical manuals and schematic drawings to diagnose and isolate
faults and effect repairs. Performs unit maintenance on special and common hand tools and test, measurement, and
diagnostic equipment. Requisitions and maintains shop and bench stock for repair of aircraft avionics equipment.
Prepares forms and records related to aircraft maintenance.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 68N should spend roughly 80 percent of a career
in TOE and 20 percent in TDA. Back-to-back non-MOS assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the most challenging leadership positions.
An NCO who demonstrated leadership in a TOE position as a platoon sergeant and troop-leading assignments should
be considered more competitive than those who have not. This may include positions outside of the NCO’s MOS.
When careers are reviewed they should present a picture of a well rounded, experienced avionic mechanic (see
Aviation Proponency Enlisted Career Book).

(1) PVT–SPC.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills and common soldier tasks. This can be acquired in TOE and TDA
assignments serving as avionic mechanic, squad leader, etc. Soldiers should seek responsibility and take advantage of
opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their scores through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For more
information on educational programs and financial support see your chain of command and the installation education
office. Soldiers can enroll online at the Army Correspondence Course Program Web site. All aviation maintenance
soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License plus 1 year
college, between 5 and 8 years of service (see Aviation Proponency’s Career Handbook).

(d) Additional training. AH–64A Avionic Maintenance Course (X1); attend Airborne (P) or Air Assault as opera-
tional assignments require.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of their career should be in tactical assignments develop-

ing their soldier leadership skills, honing their technical expertise, and laying a foundation of tactical knowledge. At
every opportunity NCOs should seek the positions that allow them to gain leadership experience (that is, squad leader
or team leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service. The A&P license is not
a discriminator for promotion, especially for senior NCOs. (see Aviation Proponency’s Career Handbook).
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(d) Additional training. AH–64A Avionic Maintenance Course (X1) Master Fitness Trainer/P5 (MFT); attend
Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. Instructor and recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Duty assignments in tactical units that will
increase the experience and develop the leadership level of the NCO are section chief, team leader, and technical
inspector.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree
in aviation maintenance management, airframe & powerplant, or avionics by the 15th year of service. Although civilian
education is not a requirement for promotion, it could be the deciding factor when two records are alike (see Aviation
Proponency’s Career Handbook).

(d) Additional training. AH–64A Avionic Maintenance Course (X1), and Master Fitness Trainer\P5 (MFT), as
operational assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(4) SFC. At this point in their careers 68N NCOs merge into MOS 68K Aircraft Components Repair Supervisor.
d. Professional Development Model for 68N. See Professional Development Model for 68N.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–35. MOS 68N Reserve Component
The Reserve Component is managed the same as the Active Army (see para 23–34).

23–36. MOS 68S OH–58D Armament/Electrical/Avionics Systems Repairer
a. Major duties. MOS 68S repairs avionics/electronics/armament systems, performs aviation unit (AVUM), interme-

diate (AVIM), and depot maintenance on the OH–58D. Diagnoses and repairs malfunctions in OH–58D (R) armament,
electrical, instrument, and fire control systems and avionics components including solid state and transistorized
subsystems according to technical manuals, directives, and safety procedures. Performs maintenance, authorized
modifications and alignment on OH–58D (R) weapons components, fire control units, sighting elements, electronic and
mechanical devices, and instruments.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 68S should spend roughly 80 percent of a career
in TOE and 20 percent in TDA. Back-to-back non-MOS assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the most challenging leadership positions.
An NCO who demonstrated leadership in a TOE position as a platoon sergeant and troop-leading assignments should
be considered more competitive than those who have not. This may include positions outside of the NCO’s MOS.
When careers are reviewed they should present a picture of a well-rounded, experienced OH–58D armament/electrical/
avionics systems repairer (see Aviation Proponency Enlisted Career Book).

(1) PVT–SPC.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in TOE and TDA
assignments serving as OH–58D armament/ electrical/ avionics systems repairer, squad leader, etc. Soldiers should seek
responsibility and take advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their scores through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For more
information on educational programs and financial support see your chain of command and the installation education
office. Soldiers can enroll online at the Army Correspondence Course Program Web site. All aviation maintenance
soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License plus 1 year
college, between 5 and 8 years of service (see Aviation Proponency’s Career Handbook).
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(d) Additional training. Attend Airborne (P) or Air Assault as operational assignments require.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of their career should be in tactical assignments develop-

ing their soldier leadership skills, honing their technical expertise, and laying a foundation of tactical knowledge. At
every opportunity NCOs should seek the positions that allow them to gain leadership experience (that is, squad leader
or team leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. Instructor and recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Duty assignments in tactical units that will
increase the experience and develop the leadership level of the NCO are section chief, team leader, and technical
inspector.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree
in aviation maintenance management, airframe & powerplant, or avionics by the 15th year of service. Although civilian
education is not a requirement for promotion, it could be the deciding factor when two records are alike (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Master Fitness Training\P5 (MFT), attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. The focus during this phase of their career should be in tactical assignments as an
aviation platoon sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is
essential in the development of junior leaders. It is also necessary in order to be competitive for promotion to first
sergeant.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. An associate’s
degree in aviation maintenance, airframe & powerplant, or avionics would be expected by the 15th year of service. A
bachelor of applied science in aviation maintenance management, airframe & powerplant, or avionics would be
expected at the 20th year of service. Successful assignments as a recruiter, drill instructor, in AA/RC positions, and as
an NCO Academy SGL/AIT instructor, or an equal opportunity advisor are often good indicators of future potential to
lead at the next higher grade of MSG/1SG (see Aviation Proponency’s Career Handbook).

(d) Additional training. Master Fitness Training/P5 (MFT); attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(5) MSG. At this point in their careers 68S NCOs merge into MOS 67Z, Aircraft Maintenance Senior Sergeant.
d. Professional Development Model for 68S. See Professional Development Model for 68S.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–37. MOS 68S Reserve Component
The Reserve Component is managed the same as the Active Army (see para 23–36).

23–38. MOS 68X AH64 Armament/Electrical Systems Repairer
a. Major duties. MOS 68X repairs, performs aviation unit (AVUM), intermediate (AVIM) maintenance, and depot
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maintenance on AH–64A electrical and instrument systems and the electrical, electronic, mechanical and pneudraulics
systems associated with AH–64A armament/missile and fire control systems.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 68X should spend roughly 80 percent of a career
in TOE and 20 percent in TDA. Back-to-back non-MOS assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the harder, more professionally reward-
ing, leadership positions. An NCO who demonstrated leadership in a TOE position as a platoon sergeant and troop-
leading assignments should be considered more competitive than those who have not. This may include positions
outside of the NCO’s MOS. When careers are reviewed they should present a picture of a well-rounded, experienced
AH–64A armament/electrical systems repairer (see Aviation Proponency Enlisted Career Book).

(1) PVT–SPC.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills and common soldier tasks. This can be acquired in TOE and TDA
assignments serving as AH–64 armament/electrical systems repairer, squad leader, etc. Soldiers should seek responsi-
bility and take advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For more
information on educational programs and financial support see your chain of command and the installation education
office. Soldiers can enroll online at the Army Correspondence Course Program Web site. All aviation maintenance
soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License plus 1 year
college, between 5 and 8 years of service (see Aviation Proponency’s Career Handbook).

(d) Additional training. Attend Airborne (P) or Air Assault as operational assignments require.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of their career should be in tactical assignments develop-

ing their soldier leadership skills, honing their technical expertise, and laying a foundation of tactical knowledge. At
every opportunity NCOs should seek the positions that allow them to gain leadership experience (that is, squad leader
or team leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Powerplant (A&P) License plus 1 year college, between 5 and 8 years of service (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. Instructor and recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Duty assignments in tactical units that will
increase the experience and develop the leadership level of the NCO are section chief, team leader, and technical
inspector.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree
in aviation maintenance management, airframe & powerplant, or avionics by the 15th year of service. Although civilian
education is not a requirement for promotion, it could be the deciding factor when two records are alike (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Master Fitness Training\P5 (MFT), attend Airborne (P) or Air Assault as operational
assignments require.
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(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. The focus during this phase of their career should be in tactical assignments as an
aviation platoon sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is
essential in the development of junior leaders. It is also necessary in order to be competitive for promotion to first
sergeant.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. An associate’s
degree in aviation maintenance, airframe & powerplant, or avionics would be expected by the 15th year of service. A
bachelor of applied science in aviation maintenance management, airframe & powerplant, or avionics would be
expected at the 20th year of service. Successful assignments as a recruiter, drill instructor, in AA/RC positions, and as
an NCO Academy SGL/AIT instructor, or equal opportunity advisor are often good indicators of future potential to
lead at the next higher grade of MSG/1SG (see Aviation Proponency’s Career Handbook).

(d) Additional training. Master Fitness Training\P5 (MFT); attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(5) MSG. At this point in their careers 68X NCOs merge into MOS 67Z, Aircraft Maintenance Senior Sergeant (see

para 23–26c).
d. Professional Development Model for 68X. See Professional Development Model for 68X.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

23–39. MOS 68X Reserve Component
The Reserve Component is managed the same as the Active Army (see para 23–38).

23–40. MOS 68Y AH–64D Armament/Electrical/Avionic Systems Repairer
a. Major duties. MOS 68Y repairs, supervisors, inspects and performs aviation unit (AVUM), intermediate (AVIM)

maintenance, and depot maintenance and repairs on the AH–64D armament, electrical, and avionic systems to include
the electrical, electronic, mechanical, and pneudraulics systems associated with AH–64D Armament/Missile Fire
Control Systems.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 68Y should spend roughly 80 percent of a career
in TOE and 20 percent in TDA. Back-to-back non-MOS assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or similar positions). NCOs should seek the most challenging leadership positions.
An NCO who demonstrated leadership in a TOE position as a platoon sergeant and troop-leading assignments should
be considered more competitive than those who have not. This may include positions outside of the NCO’s MOS.
When careers are reviewed they should present a picture of a well-rounded, experienced AH–64D Armament/
Electrical/Avionic Systems Repairer (see Aviation Proponency Enlisted Career Book).

(1) PVT–SPC.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in TOE and TDA
assignments serving as AH–64D Armament/ Electrical/Avionic Systems repairer, squad leader, etc. Soldiers should
seek responsibility and take advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For more
information on educational programs and financial support see your chain of command and the installation education
office. Soldiers can enroll on-line at the Army Correspondence Course Program Web site. All aviation maintenance
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soldiers should strive to earn a professional certificate such as an Airframe and Powerplant (A&P) License plus 1 year
college, between 5 and 8 years of service. (See Aviation Proponency’s Career Handbook).

(d) Additional training. Attend Airborne (P) or Air Assault as operational assignments requires.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of their career should be in tactical assignments develop-

ing their soldier leadership skills, honing their technical expertise, and laying a foundation of tactical knowledge. At
every opportunity NCOs should seek the positions that allow them to gain leadership experience (that is, squad leader
or team leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. All aviation maintenance soldiers should strive to earn a professional certificate such as an
Airframe and Power plant (A&P) License plus 1 year college, between 5 and 8 years of service (See Aviation
Proponency’s Career Handbook).

(d) Additional training. Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. Instructor and recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Duty assignments in tactical units that will
increase the experience and develop the leadership level of the NCO are section chief, team leader, and technical
inspector.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree
in aviation maintenance management, airframe & powerplant, or avionics by the 15th year of service. Although civilian
education is not a requirement for promotion, it could be the deciding factor when two records are alike (see Aviation
Proponency’s Career Handbook).

(d) Additional training. Master Fitness Training/P5 (MFT); attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. The focus during this phase of a career should be in tactical assignments as an aviation
platoon sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is
essential to the development of junior leaders. It is also necessary in order to be competitive for promotion to first
sergeant.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. An associate’s
degree in aviation maintenance, airframe & powerplant, or avionics would be expected by the 15th year of service. A
bachelor of applied science in aviation maintenance management, airframe & powerplant, or avionics would be
expected at the 20th year of service. Successful assignments as recruiters, drill instructors, in AA/RC positions, or as
NCO Academy SGL/AIT instructors are often good indicators of future potential to lead at the next higher grade of
MSG/1SG (see Aviation Proponency’s Career Handbook).

(d) Additional training. Master Fitness Training/P5 (MFT), attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. AA/RC advisor, drill sergeant, instructor, and recruiter.
(5) MSG. At this point in their careers 68Y NCOs merge into MOS 67Z, Aircraft Maintenance Senior Sergeant.
d. Professional Development Model for 68Y. See Professional Development Model for 68Y.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.
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23–41. MOS 68Y Reserve Component
The Reserve Component is managed the same as the Active Army (see para 23–40).

Chapter 24
Administration of the CMF 71 Career Progression Plan

24–1. Duties
a. Administration. The Adjutant General’s Corps is charged with sustaining the Army (Active Army and Reserve

Component), Joint, and Combined Operations by providing comprehensive Personnel and Human Resources (HR)
support to commanders, soldiers, family members, and retirees. The branch is also responsible for formulating,
interpreting, and implementing policy for, and managing the Army’s personnel, administrative, and community activity
support systems. Critical personnel accounting, casualty operations, replacement management, postal operations, mo-
rale, welfare, and recreation (MWR), essential personnel services, military pay, and personnel support to civilians are
an integral part of these policies.

b. Finance. The Finance Branch is charged with sustaining Army, Joint & Combined Operations by providing
timely resource management: travel and vendor payments; pay and disbursing services; foreign national pay support;
and limited accounting on an area basis. Its members are subject to specific liabilities and penalties under law, by Title
10 and Title 31 of the United States Code. Finance provides the essential professional analysis of financial data
necessary for the efficient use of the Army’s resources to include money, material, and personnel.

24–2. MOS 71L Administrative Specialist
a. Major duties. The 71L soldier formulates, interprets, implements, and directs administrative activities and services

to include publications, distribution, correspondence, document reproduction, classified document control, courier
services, records and files management, postal operations, and the employment of sophisticated administration tech-
niques such as word processing and micrographics. Advises the commander, the staff, and unit soldiers on administra-
tive matters. Central to this mission is formulation of policy for peacetime administrative functions and programs
described in AR 600–8 and critical wartime functions such as postal and mailroom operations. MOS 71L soldiers
support every echelon of command across the Department of Defense (DOD). These positions range from battalion to
MACOM, Army, Joint and DOD agencies. They inspect, train, and supervise soldier and civilian personnel in
administrative functions. Refer to DA PAM 611–21, tables 10–71L2 and 10–71L3 for a complete list of all duty
positions. MOS 71L, Administrative Specialist with ASI E4 is the feeder MOS for warrant officer MOS 350L, Attache
Technician. Interested Administrative NCOs, serving in grades E5 or above, who have demonstrated leadership
potential and possess well-rounded tactical and technical experience, who desire to become an attache technician
should consult with their senior warrant officer serving in that specific specialty.

b. Prerequisites. See DA Pam 611–21 paragraph 10–204, and the PERSCOM Smartbook Web site for a description
of what is required to qualify for 71L.

c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).

The Primary Leadership Development Course (PLDC) is required for promotion to sergeant (for conditional promotion
to SGT, see AR 600–8–19).

(b) Operational assignments. The focus during the early years of their career should be on building a strong base of
technical expertise in basic MOS skills and common soldier tasks. Assignments include administrative specialist, postal
specialist, executive administrative assistant, and mail delivery specialist.

(c) Self-development. Recommend pursuing civilian education with either an associates (AA) or bachelor’s (BA)
degree as a goal. Enroll in the ACCP with emphasis on leadership and MOS technical subjects. Soldiers can enroll
online at the ACCP Web site. Seek cross training of MOS functions; do not become too specialized. The Noncommis-
sioned Officer Career Development Matrix offers recommendations to enhance CMF knowledge. All soldiers with a
GT score below 100 should take the opportunity to increase their score through Functional Academic Skill Training
(FAST).

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Seek challenging assignments and supervisory responsibilities. Assignments include

administrative sergeant, postal sergeant, executive administrative assistant, mail delivery sergeant, and courier.
(c) Self-development. Develop instructor skills (team and squad). Complete recommended Army correspondence

197DA PAM 600–25 • 15 October 2002



courses (ACCP) courses prior to BNCOC attendance. Soldiers can enroll online at the ACCP Web site. Continue
pursuing a degree in civilian education. The Noncommissioned Officer Career Development Matrix offers recommen-
dations to enhance CMF knowledge.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. Maintain a good mix of TDA and TOE assignments; do not stay in one too long as

this may hinder promotion opportunities. Assignments may include administrative supervisor, executive administrative
assistant, administrative section supervisor, postal supervisor, protocol sergeant, courier, and attaché administrative
sergeant.

(c) Self-development. Develop public speaking and speech writing skills. Complete recommended Army correspond-
ence courses (ACCP) courses prior to BNCOC/ANCOC attendance. Soldiers can enroll online at the ACCP Web site.
Continue pursuing a degree in civilian education. The Noncommissioned Officer Career Development Matrix offers
recommendations to enhance CMF knowledge.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Drill sergeant, recruiter, instructor, training developer/writer, AA/RC advisor, and PLDC/

BNCOC small group leader.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), First Sergeant Course,

and Battle Staff Course. First time first sergeants are required to attend the FSC prior to holding a first sergeant
position.

(b) Operational assignments. Continue to maintain a good mix of TDA and TOE assignments; do not stay in one
too long as this may hinder promotion opportunities. Assignments may include administrative supervisor, platoon
sergeant, postal supervisor, postal platoon sergeant, postal inspector, protocol sergeant, courier, attaché administrative
sergeant, liaison sergeant, and detachment sergeant.

(c) Self-development. Continue to develop public speaking and speech writing skills. Continue pursuing a degree in
civilian education. Soldiers can enroll online at the ACCP Web site. The Noncommissioned Officer Career Develop-
ment Matrix offers recommendations to enhance CMF knowledge.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Drill sergeant, recruiter, instructor, training developer/writer, AA/RC advisor, equal oppor-

tunity advisor, inspector general NCO, career management NCO, ANCOC small group leader, and senior small group
leader.

(5) MSG/1SG.
(a) Institutional training. First Sergeant Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and the Sergeants Major Course (for conditional promotion to SGM, see AR
600–8–19).

(b) Operational assignments. The critical assignment for master sergeant is first sergeant; without a tour as a first
sergeant the opportunity for promotion to sergeant major is limited. Other assignments may include chief administra-
tive supervisor, senior protocol sergeant, chief courier, senior postal inspector, and attaché operations sergeant.

(c) Self-development. Continue pursuing a bachelor’s degree since promotion to sergeant major is very competitive
and a degree could make the difference between two equal records. Soldiers can enroll online at the ACCP Web site.
The Professional Development Model offers recommendations to enhance MOS knowledge.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Chief instructor, branch chief, sergeant’s major course (SMC) instructor/writer, senior

training developer/writer, inspector general NCO and senior career management NCO.
(6) SGM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM, see AR 600–8–19) and Battle

Staff Course.
(b) Operational assignments. Assignments may include senior administrative supervisor, chief protocol sergeant, and

chief postal SGM.
(c) Self-development. Bachelor’s degree should be complete at this time; continue with civilian education towards a

master’s degree. Soldiers can enroll online at the ACCP Web site. The Professional Development Model offers
recommendations to enhance MOS knowledge.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Chief instructor, SMC small group leader, chief instructor/writer, chief career management

NCO, inspector general NCO.
d. Professional Development Model for MOS 71L. See Professional Development Model for MOS 71L.
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e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

24–3. MOS 71L Reserve Component
The RC soldier’s role is essentially the same as that of the AA soldier. However, due to geographic constraints
ARNGUS and USAR soldiers may have limited opportunities for career progression within this MOS. MOS 71L
soldiers will perform the same wartime technical mission, upon mobilization, as their AD counterparts; they require
NCOES technical training identical to that of the Active Army.

24–4. MOS 73C Finance Specialist
a. Major duties. Performs or supervises duties specific to the following financial management processes: disburse-

ment and accountability of government funds; payment for travel; pay support of soldiers and foreign national
employees; and internal control operations.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site. Finance specialists must possess finger
dexterity in both hands and be able to sit for periods in excess of four hours. They must be able to lift 10–20 pounds
(vertically to heights of five feet and carry for a distance of 300 feet), while maintaining a physical profile of 323221or
better. They must score a minimum of 95 in the CL aptitude area. Finance specialists must have no record of
conviction of any crime involving moral turpitude or any information in their background that might adversely reflect
against the character, honesty, or integrity of the soldier. Finance specialists must complete formal training, Finance
Specialist Course, conducted under the auspices of the U. S. Army Finance School.

c. Goals for development. Finance specialists must meet certain standards in terms of schooling, operational
assignments, and self-development to qualify at each rank. Meeting these standards ensures that the soldier acquires the
skills, knowledge, and behaviors to remain proficient. Early assignments to Defense Finance and Accounting Service
activities provide the repetitious environment necessary in establishing a valuable technical background. Each soldier
should aggressively pursue education, leadership, and supervisory positions at each level.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), Finance Specialist Course, and Primary Leadership Develop-

ment Course. The Primary Leadership Development Course (PLDC) is required for promotion to sergeant. (For
conditional promotion to SGT, see AR 600–8–19.)

(b) Operational assignments. The focus during the early years of their career should be on mastering basic MOS
skills and common soldier tasks and building a strong base of technical knowledge. They can acquire the necessary
experience in both TDA and MTOE assignments serving as disbursing specialist, cashier, travel specialist, and military
pay specialist.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). While some assignments limit the opportunity for civilian education,
soldiers and their chain of command must exploit every educational opportunity. Utilize other methods of obtaining
college credits through Army correspondence courses (ACCP), College Level Examination Program (CLEP), and
Defense Activity for Non-Traditional Education Support (DANTES). They should use Service Member Opportunity
College Associate Degree (SOCAD) program to convert military education and experience to college credit. Important
college courses at this level focus on improving English composition, math, computer literacy, and reading skills.
Soldiers should read Army publications, study Army history, and compete in unit Soldier of the Month competitions.

(d) Additional training. Airborne; Air Assault; NBC; Combat Lifesaver; Field Sanitation; Joint Service Pay Opera-
tions Course, and Travel Administration and Entitlements Course.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional Training. Finance/Accounting Basic Noncommissioned Officer Course PLDC. (For conditional

promotion to SGT, see in AR 600–8–19.)
(b) Operational assignments. The focus during this phase of their career should be in MTOE assignments. They

should develop their soldier leadership skills, hone technical expertise, and begin laying a foundation of tactical
knowledge. Sergeants should seek positions that allow them to gain leadership experience.

(c) Self-development. At this stage, sergeants should seek opportunities to pursue college level courses and Army
correspondence courses (ACCP). Important college courses at this level focus on improving communication, personnel
supervision, and behavioral science skills. Sergeants should read Army publications, study Army history, and compete
in unit NCO of the Month competitions. Sergeants should begin to build necessary technical knowledge and experience
necessary to achieve certification under the Defense Financial Manager Program.

(d) Additional training. Airborne; Air Assault; NBC; Combat Lifesaver; Field Sanitation; Joint Service Pay Opera-
tions Course, Disbursing Operations Course, Military Accounting Course; and Travel Administration and Entitlements
Course.

(e) Special assignments. Recruiter and team leader.
(3) SSG.
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(a) Institutional training. Finance/Accounting Advanced Noncommissioned Officer Course and Battle Staff Course.
BNCOC. (For conditional promotion to SSG, see AR 600–8–19.)

(b) Operational assignments. The focus during this phase of their career should be in MTOE assignments. They
should continue to develop and refine their leadership skills, as well as tactical and technical expertise. Staff sergeants
should seek positions, brigade and battalion operations NCO, which allow them to gain tactical leadership experience.
Avoid back-to-back non-tactical assignments. Long TDA assignments reduce tactical proficiencies due to continuous
changes in modernization, structure and doctrine.

(c) Self-development. Staff sergeants should seek opportunities to pursue completion of an associate of arts (AA) or
associate of science (AS) degree by 10th year of service. Degree should be in a finance-related field listed in Finance
NCO Professional Development Model. Although civilian education is not a requirement for promotion, it can be the
deciding factor when two records are alike. Important college courses at this level focus on principles of management,
organizational behavior, information management systems, and technical writing. Staff sergeants should read Army
publications, study Army history, and compete in unit NCO of the Month competitions. Although not required, to be
competitive staff sergeants should continue to build necessary technical knowledge and experience necessary to achieve
certification under the Certified Defense Financial Manager Program.

(d) Additional training. Airborne; Air Assault; NBC; Combat Lifesaver; Field Sanitation; Jumpmaster; Disbursing
Operations Course; Joint Service Pay Operations Course; and Travel Administration and Entitlements Course.

( e )  S p e c i a l  a s s i g n m e n t s .  D e v e l o p e r / w r i t e r ,  i n s t r u c t o r / w r i t e r  a t  F i n a n c e  S c h o o l ,  s e c t i o n  l e a d e r ,  D r i l l  S e r g e a n t ,
Recruiter, AA/RC advisor, inspector general duty.

(4) SFC.
( a )  I n s t i t u t i o n a l  t r a i n i n g .  F i n a n c e / A c c o u n t i n g  A d v a n c e d  N o n c o m m i s s i o n e d  O f f i c e r  C o u r s e  a n d  F i r s t  S e r g e a n t

Course (when applicable) and Battle Staff Course (ANCOC). (For conditional promotion to SFC, see AR 600–8–19.)
First time first sergeants are required to attend FSC prior to holding first sergeant position.

(b) Operational assignments. The focus during this phase of their career should be in MTOE assignments. They
should develop their soldier leadership skills, hone technical expertise, and begin laying a foundation of tactical
knowledge. Sergeants first class should seek positions like detachment sergeant and brigade operations NCO, which
allow them to gain tactical leadership experience. Avoid back-to-back, non-tactical assignments. Long TDA assign-
ments reduce tactical proficiencies due to continuous changes in modernization, structure and doctrine.

(c) Self-development. Sergeants first class should seek opportunities to pursue completion of an associate of arts
(AA) or associate of science (AS) degree by their 10th year of service or a bachelor of arts (BA) or bachelor of science
(BS) degree by their 16th year of service. Degrees should be in a finance-related field listed in the Finance NCO
Professional Development Model. Although civilian education is not a requirement for promotion, it can be the
deciding factor when two records are alike. Important college courses at this level focus on applied management,
planning, organizing, and information systems security. Although not required, to be competitive sergeants first class
should seek certification under the Certified Defense Financial Manager Program and complete the appropriate
continuing professional education required to maintain their certification. Sergeants first class should seek assignments
as first sergeant, detachment sergeant, or as a staff NCO.

(d) Additional training. Airborne; Air Assault; NBC; Jumpmaster; Disbursing Operations Course; Joint Service Pay
Operations Course; and Travel Administration and Entitlements Course.

(e) Special assignments. Detachment sergeant, career advisor, senior developer/writer, senior instructor/writer at
Finance School.

(5) MSG/1SG. See MOS 73Z Finance Senior Sergeant.
d. Professional Development Model for MOS 73C. See Professional Development Model for MOS 73C.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

24–5. MOS 73C Reserve Component
The RC Finance soldiers play an important role in the mission of finance. To qualify for the MOS 73C each reserve
soldier must complete the Finance Specialist Course conducted by the U. S. Army Finance School or a RC training
institution designated by the U. S. Army Finance School. All other entry standards apply. Duty assignments for career
progression are the same for RC as for the AA. During peacetime training to provide support to both the Active and
Reserve Component soldiers is critical.

24–6. MOS 73D Accounting Specialist
a. Major duties. Performs or supervises duties specific to the following financial management processes: budgeting,

disbursing, accounting of government funds, payment for commercial vendor services, and internal control operations.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site. Accounting specialists must be possess

finger dexterity in both hands and be able to sit for periods in excess of four hours. They must be able to lift 20 pounds
(vertically to heights of five feet and carried for a distance of 300 feet), while maintaining a physical profile of
323321or better. They must score a minimum of 105 in the CL aptitude area. Accounting specialists must have no
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record of conviction of any crime involving moral turpitude or any information in their background that might
adversely reflect against the character, honesty, or integrity of the soldier. Accounting specialists must complete formal
training, Accounting Specialist Course, conducted under the auspices of the U.S. Army Finance School.

c. Goals for development. Accounting specialist must meet certain standards in terms of schooling, operational
assignments, and self-development to qualify at each rank. Meeting these standards ensures the soldiers acquire the
skills, knowledge, and behaviors to remain proficient. Early assignments to Defense Finance and Accounting Service
activities provide the repetitious environment necessary in establishing a valuable technical background. Each soldier
should aggressively pursue education, leadership, and supervisory positions at each level.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), Accounting Specialist Course, and Primary Leadership

Development Course. The Primary Leadership Development Course (for conditional promotion to SGT, see AR
600–8–19).

(b) Operational assignments. The focus during the early years of their career should be on mastering basic MOS
skills, and common soldier tasks and building a strong base of technical knowledge. They can acquire the necessary
experience in both TDA and MTOE assignments serving as cashier, internal control specialist, accounting specialist,
vendor services specialist, and budget specialist.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). While some assignments limit the opportunity for civilian education,
soldiers and their chain of command must exploit every educational opportunity. Utilize other methods of obtaining
college credits through Army correspondence courses (ACCP), College Level Examination Program (CLEP), and
Defense Activity for Non-Traditional Education Support (DANTES). They should use Service Member Opportunity
College Associate Degree (SOCAD) program to convert military education and experience to college credit. Important
college courses at this level focus on improving English composition, math, computer literacy, and reading skills.
Soldiers should read Army publications, study Army history, and compete in unit Soldier of the Month competitions.

(d) Additional training. Airborne, Air Assault, NBC, Combat Lifesaver, Field Sanitation, Accounts Payable Course,
and Military Accounting Course.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Finance/Accounting Basic Noncommissioned Officer Course (BNCOC) (for conditional

promotion to SSG, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of a career should be in MTOE assignments. They should

develop their soldier leadership skills, hone technical expertise, and begin laying a foundation of tactical knowledge.
Sergeants should seek positions that allow them to gain leadership experience.

(c) Self-development. At this stage, sergeants should seek opportunities to pursue college level courses and Army
correspondence courses. Important college courses at this level focus on improving communication, personnel supervi-
sion, and behavioral science skills. Sergeants should read Army publications, study Army history, and compete in unit
NCO of the Month competitions. Sergeants should begin to build necessary technical knowledge and experience
necessary to achieve certification under the Defense Financial Manager Program.

(d) Additional training. Airborne, Air Assault, NBC, Combat Lifesaver, Field Sanitation, Accounts Payable Course,
Disbursing Operations Course, and Military Accounting Course.

(e) Special assignments. Recruiter and team leader.
(3) SSG.
(a) Institutional training. Finance/Accounting Advanced Noncommissioned Officer Course and Battle Staff Course.

BNCOC (for conditional promotion to SSG, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of a career should be in MTOE assignments. They should

continue to develop and refine their leadership skills, as well as tactical and technical expertise. Staff sergeants should
seek positions, brigade and battalion operations NCO, which allow them to gain tactical leadership experience. Avoid
back-to-back, non-tactical assignments. Long TDA assignments reduce tactical proficiencies due to continuous changes
in modernization, structure, and doctrine.

(c) Self-development. Staff sergeants should seek opportunities to pursue completion of an associate of arts (AA) or
associate of science (AS) degree by the 10th year of service. Degree should be in a finance-related field listed in
Finance NCO Professional Development Model. Although civilian education is not a requirement for promotion, it can
be the deciding factor when two records are alike. Important college courses at this level focus on principles of
management, organizational behavior, information management systems, and technical writing. Staff sergeants should
read Army publications, study Army history, and compete in unit NCO of the Month competitions. Although not
required, to be competitive staff sergeants should continue to build necessary technical knowledge and experience
necessary to achieve certification under the Certified Defense Financial Manager Program.

(d) Additional training. Airborne; Air Assault; NBC; Combat Lifesaver; Field Sanitation; Jumpmaster; Disbursing
Operations Course; Advanced Management Accounting and Analysis Course); Accounts Payable Course; Military
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Accounting Course; Planning, Programming, Budgeting, and Execution System Course; and Resource Management
Budget.

( e )  S p e c i a l  a s s i g n m e n t s .  D e v e l o p e r / w r i t e r ,  i n s t r u c t o r / w r i t e r  a t  F i n a n c e  S c h o o l ,  s e c t i o n  l e a d e r ,  d r i l l  s e r g e a n t ,
recruiter, AA/RC advisor, inspector general duty.

(4) SFC.
(a) Institutional training. Finance/Accounting Advanced Noncommissioned Officer Course, First Sergeant Course

(when applicable) and Battle Staff Course. ANCOC (for conditional promotion to SFC, see AR 600–8–19). First time
first sergeants are required to attend the FSC prior to holding a first sergeant position.

(b) Operational assignments. The focus during this phase of their career should be in MTOE assignments. They
should develop their soldier leadership skills, hone technical expertise, and begin laying a foundation of tactical
knowledge. Sergeants first class should seek positions like detachment sergeant and brigade operations NCO, which
allow them to gain tactical leadership experience. Avoid back-to-back non-tactical assignments. Long TDA assign-
ments reduce tactical proficiencies due to continuous changes in modernization, structure, and doctrine.

(c) Self-development. Sergeants first class should seek opportunities to pursue completion of an associate of arts
(AA) or associate of science (AS) degree by their 10th year of service or a bachelor of arts (BA) or bachelor of science
(BS) degree by their 16th year of service. Degrees should be in a finance-related field listed in the Finance NCO
Professional Development Model. Although civilian education is not a requirement for promotion, it can be the
deciding factor when two records are alike. Important college courses at this level focus on applied management,
planning, organizing, and information systems security. Although not required, to be competitive sergeants first class
should seek certification under the Certified Defense Financial Manager Program and complete the appropriate
continuing professional education required to maintain their certification. Sergeants first class should seek assignments
as first sergeant, detachment sergeant, or as a staff NCO.

(d) Additional training. Airborne; Air Assault; NBC; Jumpmaster; Disbursing Operations Course; Advanced Man-
agement Accounting and Analysis Course; Accounts Payable Course; Military Accounting Course; Planning, Program-
ming, Budgeting, and Execution System Course; and Resource Management Budget.

(e) Special assignments. Detachment sergeant, career advisor, senior developer/writer, senior instructor/writer at
Finance School.

(5) MSG/1SG. See MOS 73Z Finance Senior Sergeant.
d. Professional Development Model for MOS 73D. See Professional Development Model for MOS 73D.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

24–7. MOS 73D Reserve Component
The RC finance soldiers play an important role in the mission of finance. To qualify for the MOS 73D each reserve
soldier must complete the Accounting Specialist Course conducted by the U. S. Army Finance School or a RC training
institution designated by the U. S. Army Finance School. All other entry standards apply. Duty assignments for career
progression are the same for RC as for the AA. During peacetime training to provide support to both the Active Army
and Reserve Component soldiers is critical. The wartime effectiveness of the finance mission depends on the quality of
finance soldiers in the RC. The RC finance soldiers will deploy in the same capacity as AA finance soldiers.

24–8. MOS 73Z Finance Senior Sergeant
a. Major duties. Supervises and advises on all functions and activities of financial management.
b. Prerequisites. Finance senior sergeants must be possess finger dexterity in both hands and be able to sit for

periods in excess of four hours. They must be able to lift 20 pounds and carry for a distance of 100 feet, while
maintaining a physical profile of 333321or better. Finance senior sergeants must have no record of conviction of any
crime involving moral turpitude or any information in their background that might adversely reflect against the
character, honesty, or integrity of the soldier. Finance senior sergeants must complete formal training, Finance/
Accounting Advanced Noncommissioned Officer Course, conducted under the auspices of the U. S. Army Finance
School.

c. Goals for development. Finance NCOs must meet certain standards in terms of schooling, operational assign-
ments, and self-development to qualify at each rank. Meeting these standards ensures the NCO acquires the skills,
knowledge, and behaviors to remain proficient. Early assignments to Defense Finance and Accounting Service
activities provide the repetitious environment necessary in establishing a valuable technical background. Each soldier
should aggressively pursue education, leadership, and supervisory positions at each level.

(1) MSG/1SG.
(a) Institutional training. First Sergeant Course and Battle Staff Course. First time first sergeants are required to

attend the FSC prior to holding a first sergeant position.
(b) Operational assignments. The critical assignment for a master sergeant is first sergeant. Without a tour as a first

sergeant, opportunity for promotion to sergeant major is limited. To enhance career development, spend at least 24-
months in a first sergeant position (may consist of one or more assignments). The focus during this phase of their
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career can be in both MTOE and TDA assignments. They should focus on honing soldier leadership skills, enhancing
technical expertise and tactical knowledge. Master sergeants should seek assignments as first sergeant or battalion
senior operations NCO.

(c) Self-development. Master sergeants should complete a BA or BS degree by their 16th year of service. Degree
should be in a finance-related field listed in the Finance NCO Professional Development Model. Although civilian
education is not a requirement for promotion, it can be the deciding factor when two records are alike. Important
college courses at this level focus on research techniques (statistics), human resource management, and world geogra-
phy. Although not required, to be competitive master sergeants should seek certification under the Certified Defense
Financial Manager Program and complete the appropriate continuing professional education required to maintain their
certification.

(d) Additional training. Airborne; Air Assault; NBC; Jumpmaster; Military Accounting Course; Planning, Program-
ming, Budgeting, and Execution System Course; Advanced Management Accounting and Analysis Course; and
Resource Management Budget.

(e) Special assignments. First sergeant and finance operations NCO.
(2) SGM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM, see AR 600–8–19).
(b) Operational assignments. To enhance career development, vary assignments between both MTOE and TDA

assignments. They should focus on enhancing leadership skills, technical expertise, and tactical knowledge. Sergeants
major should seek assignments as brigade senior finance operations NCO.

(c) Self-development. Sergeants major should complete a BA or BS degree by their 16th year of service. Degrees
should be in a finance-related field listed in the Finance NCO Professional Development Model. Although civilian
education is not a requirement for promotion, it can be the deciding factor when two records are alike. Although not
required, to be competitive sergeants major should seek certification under the Certified Defense Financial Manager
Program and complete the appropriate continuing professional education required to maintain their certification.

(d) Additional training. Airborne; Air Assault; NBC; Jumpmaster; Military Accounting Course; Planning, Program-
ming, Budgeting, and Execution System Course; Advanced Management Accounting and Analysis Course; and
Resource Management Budget.

(e) Special assignments. Brigade senior finance operations NCO and chief, career management NCO.
d. Professional Development Model for MOS 73Z. See Professional Development Model for MOS 73Z.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

24–9. MOS 73Z Reserve Component
The RC finance soldiers play an important role in the mission of finance. To qualify for the MOS 73Z each reserve
soldier must complete the Finance/Accounting Advanced Noncommissioned Officer Course conducted by the U.S.
Army Finance School or a RC training institution designated by the U.S. Army Finance School. All other entry
standards apply. Duty assignments for career progression are the same for RC as for the AA. During peacetime training
to provide support to both the Active Army and Reserve Component soldiers is critical. The wartime effectiveness of
the finance mission depends on the quality of finance soldiers in the RC. The RC finance soldiers will deploy in the
same capacity as AA finance soldiers.

24–10. MOS 75B Personnel Administration Specialist
a. Major duties. The 75B soldier formulates, interprets, implements, and directs policies for functions that include

personnel readiness management, personnel accounting and strength reporting, casualty operations management, re-
placement management, personnel information management, and essential personnel services. Advises the commander,
the staff, and unit soldiers on personnel matters. Central to this mission is formulation of policy for peacetime
personnel functions and programs described in AR 600–8; and critical wartime functions described in FM 12–6. MOS
75B soldiers serve at all levels of the Army, including battalion and brigade level S–1s, personnel service detachments/
battalions, personnel groups, personnel commands and centers, and replacement companies, as well as state HQ,
regional support commands, and DA staff. They train and supervise soldiers and civilian personnel in organizational
administration and personnel service support. Refer to DA Pam 611–21, tables 10–75B–2 and 10–75B–3, for a
complete list of all duty positions.

b. Prerequisites. See DA Pam 611–21, paragraph 10–213b, and PERSCOM Smartbook Web site for descriptions of
what is required to qualify for 75B.

c. Goals for development.
(1) PVT/SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).

The Primary Leadership Development Course is required for promotion to sergeant.
(b) Operational assignments. Seek progressive positions, including MOS substitution in accordance with DA Pam

611–21, figure 10–71. The focus during the early years of their career should be on building a strong base of technical
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expertise in basic MOS skills and common soldier tasks. Assignments include personnel administration clerk, personnel
information systems management clerk, and personnel services clerk.

(c) Self-development. Recommend pursuing civilian education with either an AA or BA degree as a goal. Enroll in
the Army Correspondence Course Program (ACCP) with emphasis on leadership and MOS technical subjects. Soldiers
can enroll online at the ACCP Web site. Seek cross training of MOS functions; do not become too specialized. The
Career Development Map offers recommendations to enhance MOS knowledge.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Seek challenging assignments, supervisory responsibilities, and pursue MOS substitu-

tion in accordance with DA Pam 611–21, figure 10–71. Assignments include personnel administration sergeant,
personnel information systems management sergeant, and personnel services sergeant.

(c) Self-development. Develop instructor skills (team and squad). Complete recommended Army correspondence
courses (ACCP) prior to BNCOC attendance. Continue pursuing a degree in civilian education. Soldiers can enroll
online at the ACCP Web site. The Career Development Map offers recommendations to enhance MOS knowledge.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Recruiter.
(3) SSG. See MOS 75H.
d. Professional Development Model for MOS 75B. See Professional Development Model for MOS 75B.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

24–11. MOS 75B Reserve Component
RC soldiers play an important role in the mission of the Army. To qualify for the MOS 75B each reserve soldier must
complete initial entry training conducted by the U.S. Army AG School or a RC training institution designated by the
U.S. Army AG School. All other entry standards apply. Duty assignments for career progression are the same for RC
as for the AA. During peacetime training to provide support to both the Active Army and Reserve Component soldiers
is critical. The wartime effectiveness of the AG mission depends on the quality of finance soldiers in the RC.

24–12. MOS 75F Personnel Information Systems Management Specialist
a. Major duties. The 75F soldier formulates, interprets, implements, and directs policies for functions that include

personnel readiness management, personnel accounting and strength reporting, casualty operations management, re-
placement management, personnel information management, and essential personnel services. Advises the commander,
the staff, and unit soldiers on personnel matters. Central to this mission is formulation of policy for peacetime
personnel functions and programs described in AR 600–8; and critical wartime functions described in FM 12–6. MOS
75F NCOs serve at all levels of the Army, including battalion and brigade level S–1s, personnel service detachments/
battalions, personnel groups, personnel commands and centers, and replacement companies, as well as state HQ,
regional support commands, and DA staff. They train and supervise soldiers and civilian personnel in organizational
administration and personnel service support. Refer to DA Pam 611–21, tables 10–75F–2 and 10–75F–3, for a
complete list of all duty positions.

b. Prerequisite. See DA Pam 611–21 paragraph 10–217b, and PERSCOM Smartbook Web site for descriptions of
what is required to qualify for 75F.

c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).

The Primary Leadership Development Course is required for promotion to sergeant.
(b) Operational assignments. Seek progressive positions, including MOS substitution in accordance with DA Pam

611–21, figure 10–71. The focus during the early years of their career should be on building a strong base of technical
expertise in basic MOS skills and common soldier tasks. Assignments include personnel administration clerk, personnel
information systems management clerk, and personnel services clerk.

(c) Self-development. Recommend pursuing civilian education with either an AA or BA degree as a goal. Enroll in
the Army Correspondence Course Program (ACCP) with emphasis on leadership and MOS technical subjects. Soldiers
can enroll online at the ACCP Web site. Seek cross training of MOS functions; do not become too specialized. The
Professional Development Model offers recommendations to enhance MOS knowledge.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Corporal recruiter.
(2) SGT.
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(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned
Officer Course (BNCOC).

(b) Operational assignments. Seek challenging assignments, supervisory responsibilities, and pursue MOS substitu-
tion in accordance with DA Pam 611–21, figure 10–71. Assignments include personnel administration sergeant,
personnel information systems management sergeant, and personnel services sergeant.

(c) Self-development. Develop instructor skills (team and squad). Complete recommended ACCP courses prior to
BNCOC attendance. Soldiers can enroll online at the ACCP Web site. Continue pursuing a degree in civilian
education. The Career Development Map offers recommendations to enhance MOS knowledge.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Recruiter.
(3) SSG. See MOS 75H.
d. Professional Development Model for MOS 75F. See Professional Development Model for MOS 75F.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

24–13. MOS 75F Reserve Component
RC soldiers play an important role in the mission of the Army. To qualify for the MOS 75F each reserve soldier must
complete initial entry training, conducted by the U.S. Army AG School or a RC training institution designated by the
U.S. Army AG School. All other entry standards apply. Duty assignments for career progression are the same for RC
as for the AA. During peacetime training to provide support to both the Active Army and Reserve Component soldiers
is critical. The wartime effectiveness of the AG mission depends on the quality of finance soldiers in the RC.

24–14. MOS 75H Personnel Services Specialist
a. Major duties. The 75H soldier formulates, interprets, implements, and directs policies for functions that include

personnel readiness management, personnel accounting and strength reporting, casualty operations management, re-
placement management, personnel information management, and essential personnel services. Advises the commander,
the staff, and unit soldiers on personnel matters. Central to this mission is formulation of policy for peacetime
personnel functions and programs described in AR 600–8 and critical wartime functions described in FM 12–6. MOS
75H soldiers serve at all levels of the Army, including battalion and brigade level S–1s, personnel service detachments/
battalions, personnel groups, personnel commands and centers, and replacement companies, as well as state HQ,
regional support commands, and DA staff. They train and supervise soldiers and civilian personnel in organizational
administration and personnel service support. Refer to DA Pam 611–21, tables 10–75H–2 and 10–75H–3, for a
complete list of all duty positions.

b. Prerequisites. See DA Pam 611–21, paragraph 10–217.1b, and PERSCOM Smartbook Web site for descriptions
of what is required to qualify for 75H.

c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).

The Primary Leadership Development Course is required for promotion to sergeant.
(b) Operational assignments. Seek progressive positions, including MOS substitution in accordance with DA Pam

611–21, figure 10–71. The focus during the early years of their career should be on building a strong base of technical
expertise in basic MOS skills and common soldier tasks. Assignments include personnel administration clerk, personnel
information systems management clerk, and personnel services clerk.

(c) Self-development. Recommend pursuing civilian education with either an AA or BA degree as a goal. Enroll in
the Army Correspondence Course Program (ACCP) with emphasis on leadership and MOS technical subjects. Soldiers
can enroll online at the ACCP Web site. Seek cross training of MOS functions; do not become too specialized. The
Career Development Map offers recommendations to enhance MOS knowledge.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Seek challenging assignments, supervisory responsibilities, and pursue MOS substitu-

tion in accordance with DA Pam 611–21, figure 10–71. Assignments include personnel administration sergeant,
personnel information systems management sergeant, and personnel services sergeant.

(c) Self-development. Develop instructor skills (team and squad). Complete recommended ACCP courses prior to
BNCOC attendance. Continue pursuing a degree in civilian education. Soldiers can enroll for Army correspondence
courses online at the ACCP Web site. The Career Development Map offers recommendations to enhance MOS
knowledge.
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(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19). Advanced Noncommis-

sioned Officer Course (ANCOC) and Battle Staff Course.
(b) Operational assignments. Maintain a good mix of TDA and TOE assignments; do not stay in one too long as

this may hinder promotion opportunities. Assignments may include personnel service sergeant and manpower/force
development sergeant.

(c) Self-development. Develop public speaking and speech writing skills. Complete recommended ACCP courses
prior to BNCOC/ANCOC attendance. Soldiers can enroll for Army correspondence courses online at the ACCP Web
site. Continue pursuing a degree in civilian education. The Professional Development Model offers recommendations to
enhance MOS knowledge.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer, Manpower/Force Development Course.
(e) Special assignments. Drill sergeant, recruiter, instructor, training developer/writer, AA/RC advisor, and PLDC/

BNCOC small group leader.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19). First Sergeant Course and

Battle Staff Course. First time first sergeants are required to attend the FSC prior to holding a first sergeant position.
(b) Operational assignments. Maintain a good mix of TDA and TOE assignments; do not stay in one too long as

this may hinder promotion opportunities. Assignments may include senior personnel service sergeant, detachment
sergeant, operations sergeant, platoon sergeant, career advisor, liaison sergeant, and manpower/force development
sergeant.

(c) Self-development. Develop public speaking and speech writing skills. Complete recommended Army correspond-
ence courses (ACCP) courses prior to ANCOC attendance. Soldiers can enroll online at the ACCP Web site.
Associate’s degree should be completed at this time; continue pursuing a bachelor’s degree. The Professional Develop-
ment Model offers recommendations to enhance MOS knowledge.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer, Manpower/Force Development Course.
(e) Special assignments. Drill sergeant, recruiter, instructor, training developer/writer, AA/RC advisor, equal oppor-

tunity advisor, inspector general NCO, career management NCO, ANCOC small group leader, and senior small group
leader.

(5) MSG/1SG.
(a) Institutional training. First Sergeant Course, Sergeants Major Course (for conditional promotion to SGM, see

AR 600–8–19), and Battle Staff Course. First time first sergeants are required to attend the FSC prior to holding a first
sergeant position.

(b) Operational assignments. The critical assignment for master sergeant is first sergeant; without a tour as a first
sergeant, the opportunity for promotion to sergeant major is limited. Other assignments may include senior personnel
service sergeant, operations sergeant, senior career advisor, liaison sergeant, senior combat development NCO and
senior manpower/force development sergeant.

(c) Self-development. Continue pursuing a bachelor’s degree since promotion to sergeant major is very competitive
and a degree could make the difference between two equal records. Soldiers can enroll for Army correspondence
courses online at the ACCP Web site. The Career Development Map offers recommendations to enhance MOS
knowledge.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer, Manpower/Force Development Course.
(e) Special assignments. Chief instructor, branch chief, Sergeants Major Course (SMC), instructor/writer, senior

training developer/writer, inspector general NCO and senior career management NCO.
(6) SGM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM, see AR 600–8–19) and Battle

Staff Course.
(b) Operational assignments. Assignments may include chief personnel services sergeant, chief career advisor, and

chief manpower/force development sergeant.
(c) Self-development Bachelor’s degree should be completed at this time; continue with civilian education towards a

master’s degree. Soldiers can enroll for Army correspondence courses online at the ACCP Web site. The Career
Development Map offers recommendations to enhance MOS knowledge.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer, Manpower/Force Development Course.
(e) Special assignments. Chief instructor, SMC small group leader, chief training developer/writer, chief career

management NCO, and inspector general NCO.
d. Professional Development Model for MOS 75H. See Professional Development Model for MOS 75H.
e. Army career degrees. See SOCAD Army Career Degree Program.
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f. GI to Jobs. See GI to Jobs COOL Web site.

24–15. MOS 75H Reserve Component
RC soldiers play an important role in the mission of the Army. To qualify for the MOS 75H each reserve soldier must
complete initial entry training conducted by the U.S. Army AG School or a RC training institution designated by the
U.S. Army AG School. All other entry standards apply. Duty assignments for career progression are the same for RC
as for the AA. During peacetime training to provide support to both the Active and Reserve Component soldiers is
critical. The wartime effectiveness of the AG mission depends on the quality of finance soldiers in the RC.

Chapter 25
Information Operations CMF 74 Career Progression Plan

25–1. Duties
The information operations career management field (CMF) is designed to perform duties, which pertain to computer
operations and maintenance activities Army-wide. Information operations soldiers are responsible for supervising the
installation and operations of teleprocessing and telecommunications center operations, electronic message traffic, and
unit/direct support level maintenance in mini and mainframe telecommunications computer systems; automatic message
switched and associated peripheral equipment as well as various other computer systems. In addition, they perform
software program development, troubleshooting, systems analysis, local area network (LAN)/wide area network
(WAN) and system administration, and automation information support. Information operations soldiers perform
communications security (COMSEC) equipment and material accounting, information support services office (ISSO)
functions of distribution, printing, publications, and records management. All military occupational specialties (MOSs)
in this CMF are open to women; however, certain positions in combat arms units are closed to women because of their
projected proximity to direct combat. A detailed description of CMF 74 can be found in DA Pam 611–21.

25–2. MOS 74B Information Systems Operator-Analyst
a. Major duties. See DA Pam 611–21.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Career Progression Plan is to inform soldiers and NCOs how the

Signal Corps wants their career pattern and professional development to unfold. To develop information systems
operator-analysts into professional NCOs, their assignments must focus on the hard, demanding jobs such as section
sergeant, platoon sergeant, first sergeant or other supervisory positions, and serve in special or joint assignments.
Follow-on assignments at the brigade and division staff will add to their overall professional knowledge. Whenever
possible, avoid repetitive assignments outside of MOS (such as going from drill sergeant to recruiter duty, instructor,
staff, or similar positions). While most of the authorizations are in non-tactical assignments, soldiers should diversify
their careers by requesting tactical assignments. It is possible repetitive assignments will occur to meet Army needs.
However, soldiers should interject and communicate their desire for assignments that allow them to remain competi-
tive. Senior NCOs should round out their career with battalion/brigade level or above operations experience.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT), Primary Leadership Development Course (PLDC) (for

conditional promotion to SGT, see AR 600–8–19).
(b) Operational assignments. During the early years of a career, focus on building a strong base of technical

expertise, basic MOS skills, and common soldier tasks. Assignments such as local area network manager, ADP
security, information systems manager, software analyst, and DMS/TMS systems administrators can enhance technical
expertise. Soldiers should seek responsibility and take advantage of opportunities to display their leadership skills,
initiative, and motivation.

(c) Self-development. While the operational tempo (OPTEMPO) of tactical assignments limits the opportunity for
civilian education, soldiers and their chain of command must exploit every educational opportunity. There are
alternative methods for obtaining college credits other than the traditional classroom instruction. They include Internet
and "snail-mail," Army correspondence courses, both military and civilian (see para (d), below), College Level
Examination Program (CLEP), and Defense activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate’s
Degree (SOCAD) program. Prior to PLDC, the completion of a college level English course is recommended. At this
stage, it is also a good time to improve Armed Forces Vocational Aptitude Battery (ASVAB) scores, if appropriate. For
more information on educational programs and financial support see your chain of command and the installation
education office. Soldiers can enroll online at the ACCP Web site.

(d) Additional training. Airborne, Air Assault, Webmaster, Defense Message System (DMS) Certification Authority
Workstation, Global Command and Control System and Information Assurance. Suggested correspondence courses:
Signal Leadership Course (SPC through SGT) and NCO Primary Leadership Course (SPC and below).
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(e) Special assignments. CPL recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course BNCOC. PLDC. (For conditional promotion to

SGT, see AR 600–8–19.) Successful graduation with honors from this course could be a significant promotion factor.
(b) Operational assignments. During this phase of a career, focus should be on tactical assignments developing

soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. NCOs, at every
opportunity, should seek positions to gain leadership experience such as team chief, section sergeant, and AIT
instructor. Other assignments include senior information systems administrator, SR LAN manager, and assignments at
White House Communications Agency (WHCA), and Department of Defense (DOD)/Joint Agencies.

(c) Self-development. NCOs should pursue educational excellence by beginning or continuing college level and
correspondence courses (see para (d), below).

(d) Additional training. Airborne, Air Assault, Webmaster, Defense Message System (DMS) Certification Authority
Workstation, Global Command and Control System, Information Assurance and Local Area Networks Concepts and
Configurations. Suggested correspondence courses: Signal Leadership Course and NCO Basic Leadership Subjects
Course.

(e) Special assignments. N/A.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course. Successful graduation with honors from these courses could
be a significant promotion factor.

(b) Operational assignments. During this phase of a career focus should be on continued development and refine-
ment of leadership skills and tactical and technical expertise. Duty assignments that will increase the experience and
the leadership level of NCOs are platoon sergeant, section sergeant, and BNCOC small group leader (SGL) and
operational assignments as a team chief, section sergeant, JOPS team chief, Division Signal Office, and assignments at
Joint/DOD activity or the WHCA.

(c) Self-development. NCOs should actively seek opportunities to further their civilian and military education (see
para (d), below). While attending BNCOC, they will be introduced to the CMF 74 SOCAD Degree Builder Program
sponsored by the Service Members Opportunity College. NCOs can choose to pursue an occupational degree in
management or computer studies. NCOs who attended BNCOC prior to the implementation of this program should
visit their local Education Center for enrollment. Although civilian education is not a requirement for promotion, it
could be a significant factor.

(d) Additional training. Master Fitness Trainer, Airborne, Air Assault, Webmaster, Defense Message System (DMS)
Certification Authority Workstation, Global Command and Control System, Information Assurance, Local Area Net-
works Concepts and Configurations, Systems Administrator security and Network Security Manager. Suggested corre-
spondence courses: NCO Basic Leadership Subjects Course and Standards in Weapons Training Course.

(e) Special assignments. Drill sergeant, BNCOC small group leader (SGL) and recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeant Course (when serving in that capacity). First time first sergeants are required to attend the FSC prior to
holding a first sergeant position. Successful graduation with honors from these courses could be a significant promotion
factor.

(b) Operational assignments. During this phase of a career focus should be on tactical assignments as an platoon
sergeant, Directorate of Information Management NCOIC, detachment sergeant or an operational assignments as
section supervisor, staff NCO, information systems supervisor, or an assignment with the WHCA. As the senior trainer
in the platoon, the platoon sergeant’s job is essential in the development of junior leaders. It is also necessary in order
to be competitive for promotion to master sergeant and appointment to first sergeant.

(c) Self-development. SFC should complete at least one year of college prior to eligibility for the Master Sergeant
Board. A college degree is not a requirement for promotion; but, it can be a significant factor and should be pursued
whenever possible.

(d) Additional training. Master Fitness Trainer, Air Assault, Airborne, Webmaster, Global Command and Control
System, Information Assurance, Local Area Networks Concepts and Configurations, Systems Administrator Security
and Network Security Manager. Suggested correspondence courses: NCO Basic Leadership Subjects Course and
Standards in Weapons Training Course.

(e) Special assignments. Drill sergeant, ANCOC SGL, BNCOC SGL, recruiter, equal opportunity advisor, and
inspector general NCO.

(5) MSG/SGM. See para 25–6.
d. Professional Development Model for MOS 74B. See Professional Development Model for MOS 74B.
e. Army career degrees. See SOCAD Army Career Degree Program.
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f. GI to Jobs. See GI to Jobs COOL Web site.

25–3. MOS 74B Reserve Component
The integrated use of the RC is essential to the successful accomplishment of military operations. The RC represents
substantive elements of the structure and capability of each service. The contributions of the RC cover the entire
spectrum of forces from combat, to combat support (CS) or combat service support (CSS), and general supporting
forces. The RC NCO must possess the same qualifications and capabilities within a unit of assignment as his or her
AA counterpart in a similar unit of assignment. Duty assignments for career progression do not parallel those of the
AA. Assignments are constrained based on availability within their state or region. Although geographical limitations
will determine the types of units in which RC soldiers can serve, The Army Training System (TATS) professional
development NCOES satisfies professional development and functional area requirements. This is the same for all
components.

25–4. MOS 74C Telecommunications Operator-Maintainer
a. Major duties. See DA Pam 611–21.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Career Progression Plan is to inform soldiers and NCOs how the

Signal Corps wants their career pattern and professional development to unfold. To develop telecommunications
operator-maintainers into professional NCOs, their assignments must focus on the hard, demanding jobs such as team
chief, section sergeant, platoon sergeant, first sergeant, detachment sergeant, or other supervisory positions. NCOs in
the operational side of units should seek the demanding jobs such as communications security (COMSEC) custodian,
MSG switch supervisor, or operations sergeant and serve in special or joint assignments. Follow-on assignments at the
brigade and division staff will then add to their overall professional knowledge. Whenever possible, avoid repetitive
assignments outside of MOS (such as going from drill sergeant to recruiter duty, instructor, staff, or similar positions).
While most of the authorizations are in tactical assignments, soldiers should diversify their careers by requesting non-
tactical assignments. It is possible that repetitive assignments will occur to meet Army needs. However, soldiers should
interject and communicate their desire for assignments that allow them to remain competitive. Senior NCOs should
round out their career with battalion/brigade level or above operations experience.

(1) SPC/CPL.
(a) Institutional training. Advanced individual training (AIT), Primary Leadership Development Course (PLDC).
(b) Operational assignments. During the early years a career, focus on building a strong base of technical expertise,

basic MOS skills, and common soldier tasks. Assignments such as, TYC–39 operator/maintainer, Telecommunications
Center operator-maintainer, COMSEC clerk, and Special Forces can enhance technical expertise. Soldiers should seek
responsibility and take advantage of opportunities to display their leadership skills, initiative, and motivation. Soldiers
can enroll online at the ACCP Web site.

(c) Self-development. While the operational tempo (OPTEMPO) tactical assignments limits the opportunity for
civilian education, soldiers and their chain of command must exploit every educational opportunity. There are
alternative methods for obtaining college credits other than the traditional classroom instruction. They include the
Internet and "snail-mail," Army correspondence courses, both military and civilian (see para (d), below), College Level
Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate’s
Degree (SOCAD) program. Prior to PLDC, the completion of a college level English course is recommended. At this
stage, it is also a good time to improve Armed Forces Vocational Aptitude Battery (ASVAB) scores. For more
information on educational programs and financial support see your chain of command and the installation education
office.

(d) Additional training. Airborne, Air Assault, Automatic Message Switching Central AN/TYC 39, Certification
Authority Workstation. Suggested correspondence courses: Signal Leadership Course (SPC through SGT) and NCO
Primary Leadership Course (SPC and below).

(e) Special assignments. CPL recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC. (For conditional promotion to

SGT, see AR 600–8–19.) Successful graduation with honors from this course could be a significant promotion factor.
(b) Operational assignments. During this phase of a career the focus should be on tactical assignments developing

soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. NCOs, at every
opportunity, should seek positions to gain leadership experience such as team chief or section sergeant or operational
assignments as Sr. Telecommunications Center operator, Sr. COMSEC clerk, TYC–39 operator/maintainer and assign-
ments at NATO/JOINT/MI activities or WHCA.

(c) Self-development. NCOs should pursue educational excellence by beginning or continuing college level and
Army correspondence courses (ACCP) (see para (d), below).

(d) Additional training. Airborne, Air Assault, Automatic Message Switching Central AN/TYC 39, Certification
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Authority Workstation, Master Fitness Trainer, and COMSEC Custodian Course. Suggested correspondence courses:
Signal Leadership Course and NCO Basic Leadership Subjects Course.

(e) Special assignments. N/A.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Battle Staff Course and

Advanced Noncommissioned Officer Course. Successful graduation with honors from these courses could be a
significant promotion factor.

(b) Operational assignments. During this phase a career, focus on continued development and refinement of their
leadership skills and tactical and technical expertise. Duty assignments that will increase the experience and develop
the leadership level of the NCO are team chief, or section sergeant. Other assignments include COMSEC custodian,
training developer, TYC–39 SR operator/maintainer, and assignments at Department of Defense (DOD)/Joint activities,
or White House Communications Agency (WHCA).

(c) Self-development. NCOs should actively seek opportunities to further their civilian and military education (see
para (d), below). While attending BNCOC, they will be introduced to the CMF 74 Degree Builder program sponsored
by the Service Members Opportunity College. NCOs can choose to pursue an occupational degree in management or
computer studies. NCOs who attended BNCOC prior to the implementation of this program should visit their local
Education Center for enrollment. Although civilian education is not a requirement for promotion, it could be a
significant factor.

(d) Additional training. Airborne, Air Assault, Automatic Message Switching Central AN/TYC 39, Certification
Authority Workstation, Certification Authority Workstation System Administration, Master Fitness Trainer, COMSEC
Custodian. Suggested correspondence courses: NCO Basic Leadership Subjects Course and Standard in Weapons
Training Course.

(e) Special assignments. BNCOC small group leader (SGL), drill sergeant, and recruiter.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) Battle Staff Course and

First Sergeant Course (when serving in that capacity). Successful graduation with honors from these courses could be a
significant promotion factor.

(b) Operational assignments. During this phase of a career, focus on assignments as a platoon sergeant, detachment
sergeant, ANCOC small group leader (SGL), BNCOC SGL. Additional assignments include Telecommunications
Center supervisor, staff NCO, TYC–39 supervisor, Division/CORPS COMSEC custodian, information systems supervi-
sor, and assignments at Department of Defense (DOD)/Joint activities, or an assignment with White House Communi-
cations Agency (WHCA). As the senior trainer in the platoon, the platoon sergeant’s job is essential in the development
of junior leaders. It is also necessary in order to be competitive for promotion to master sergeant and appointment to
first sergeant.

(c) Self-development. SFC should complete at least one year of college prior to eligibility for the Master Sergeant
Board. A college degree is not a requirement for promotion; but, it can be a significant factor and should be pursued
whenever possible.

(d) Additional training. Airborne, Air Assault, Automatic Message Switching Central AN/TYC 39, Certification
Authority Workstation, Certification Authority Workstation System Administration, Master Fitness Trainer, COMSEC
Custodian. Suggested correspondence courses: NCO Basic Leadership Subjects Course and Standard in Weapons
Training Course.

(e) Special assignments. Drill sergeant, recruiter, equal opportunity advisor, ANCOC SGL.
(5) MSG/SGM. See para 25–6.
d. Professional Development Model for MOS 74C. See Professional Development Model for MOS 74C.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

25–5. MOS 74C Reserve Component
The Reserve Component is managed the same as the Active Army (see para 25–4).

25–6. MOS 74Z Information Systems Chief
a. Major duties. See DA Pam 611–21.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Career Progression Plan is to inform soldiers and NCOs how the

Signal Corps wants their career pattern and professional development to unfold. To develop information systems chief
into professional NCOs, their assignments must focus on the hard, demanding jobs such as first sergeant, Division/
Corps information chief, DOIM NCOIC, or other supervisory positions. Whenever possible, avoid repetitive assign-
ments (such as going from staff or similar positions). While most of the authorizations are in non-tactical assignments,
soldiers should diversify their careers by requesting tactical assignments. It is possible that repetitive assignments will
occur to meet Army needs. However, soldiers should interject and communicate their desire for assignments that allow
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them to remain competitive. Senior NCOs should round out their careers with Division/Corps/theater operations
experience.

(1) MSG/1SG.
(a) Institutional training. First Sergeant Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. The critical assignment for a MSG is first sergeant and operational assignment as

BDE/DIV/CORPS Staff NCOs. It is beneficial for career development to serve as a first sergeant for at least 24 months
(may consist of one or more assignments). Other important assignments for MSG include Division/Corps information
chief, information systems supervisor, and record telecommunications chief.

(c) Self-development. MSG should continue to aggressively attend college courses to obtain an associate’s or higher
degree.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer. Suggested correspondence courses: NCO
Basic Leadership Subjects Course and Standard in Weapons Training Course.

(e) Special assignments. N/A.
(2) SGM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM, see AR 600–8–19) and Battle

Staff Course.
(b) Operational assignments. SGM should seek appointment to CSM. However, the number of CSM positions with

a CMF 74 background is limited. Therefore, soldiers should seek operational assignments as information systems chief
on a major command or HQDA staff. Other important assignments for SGMs include White House Communications
Agency (WHCA), Proponent Office, USSOSCOM, Joint Activities, MACOM information management NCO, and
DOIM NCOIC.

(c) Self-development. SGMs should have an associate’s degree and should continue in courses to obtain a bachelor’s
degree.

(d) Additional training. Master Fitness Trainer. Suggested correspondence courses: NCO Basic Leadership Subjects
Course and Standard in Weapons Training Course.

(e) Special assignments. N/A.
d. Professional Development Model for MOS 74Z. See Professional Development Model for MOS 74Z.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

25–7. MOS 74Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 25–6).

Chapter 26
Petroleum and Water CMF 77 Career Progression Plan

26–1. Duties
The petroleum, water, and laboratory specialist supervises or performs water purification equipment, water storage, and
distribution. Receives, stores, accounts for and cares for, dispenses, issues, and ships bulk or packaged petroleum, oils,
and lubricants. Conducts laboratory tests on petroleum, oils, and lubricants.

26–2. MOS 77F Petroleum Supply Specialist
a. Major duties. The petroleum supply specialist supervises or receives, stores, accounts for, dispenses, issues, and

ships bulk or packaged petroleum, oils, and lubricants by land, air, and sea for all the U.S. Army units and some other
Department of Defense activities around the world. Their assignments must focus on a combination of leadership
positions at all levels, with some staff positions at the senior rank level. Back-to-back special duty assignments outside
the MOS should be avoided (EO to drill sergeant). NCOs should seek the harder, more professionally rewarding,
leadership positions: squad leader, section/platoon sergeants, and first sergeant.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic training/advanced individual training and Primary Leadership Development Course

(PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills and common soldier tasks. This can be acquired in tactical and
support units serving as squad leaders, fuel handlers, fuel vehicle operators, pump/pump station operator, and aircraft
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fuel handlers. Soldiers should seek responsibility and take advantage of opportunities to display their leadership skills,
initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include Army correspondence courses (ACCP), College Level Examination
Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and
experience can be converted to college credit utilizing SOCAD (Service Member Opportunity College Associate
Degree) program. For more information on educational programs and financial support see your chain of command and
the installation education office. Soldiers should participate in the local boards.

(d) Additional training. Airborne, Air Assault, NBC, HAZMAT, Hazardous Cargo and Petroleum Vehicle Operator
Course (PVOC),

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. Squad leader, pump station operator, aircraft fuel handler, petroleum vehicle operator,

Corps/installation supply operator, and petroleum inventory control specialist.
(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and Army

correspondence courses (ACCP). Take advantage of any military schools available.
(d) Additional training. Airborne, Air Assault, NBC, HAZMAT, Hazardous Cargo, Sling Load Inspector, Master

Fitness Trainer.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officer Course (for conditional promotion to SSG, see AR

600–8–19), Advanced Noncommissioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. Petroleum supply foreman, pump station foreman, airfield service supervisor, section

chief, petroleum vehicle supervisor, petroleum supply sergeant, Corps/installation supply operations, petroleum dispatch
sergeant, petroleum distribution sergeant, petroleum distribution quality assurance supervisor, petroleum operation
specialist, petroleum storage supervisor.

(c) Self-development. Soldiers should seek opportunities to pursue completion of an associate’s degree. Although
civilian education is not a requirement for promotion, it could be the deciding factor when two records are alike.

(d) Additional training. Airborne, Air Assault, NBC, HAZMAT, Hazardous Cargo, Sling Load Inspector, Master
Fitness Trainer, Instructor Course, Master Rappelling, Drill Sergeant, Recruiter.

(e) Special assignments. AIT instructor, small group leader, drill sergeant, and recruiter.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officer Course (ANCOC). (For conditional promotion to

SFC, see AR 600–8–19.) Battle Staff Course, and First Sergeants Course (when serving in that capacity). First time
first sergeants are required to attend the FSC prior to holding a first sergeant position.

(b) Operational assignments. Petroleum supply sergeant, platoon sergeant (is a plus for career progression), petro-
leum distribution supervisor, petroleum requirements sergeant, petroleum dispatch sergeant, petroleum operation ser-
geant, petroleum supply supervisor, petroleum sergeant, detachment sergeant.

(c) Self-development. Soldiers should be seeking avenues to complete an associate’s degree. Any courses that can be
taken in management and communication will only enhance the ability to lead soldiers. A college degree is not a
requirement for promotion but can a deciding factor when it comes to the best qualified.

(d) Additional training. Airborne, Air Assault, NBC, HAZMAT, Hazardous Cargo, Sling Load Inspector, Master
Fitness Trainer, Instructor Course, Master Rappelling, Drill Sergeant, Recruiter, EO, IG, Quality Assurance Representa-
tive Course, Fuel Barge Training.

(e) Special assignment. Drill sergeant, recruiter, IG, EO, observer/controller, AIT instructor, small group leader, AA/
RC advisor, professional development NCO, CMF proponent manager, quality assurance representative.

(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position), Battle Staff Course, and Sergeants Major Course (for conditional promotion to SGM,
see AR 600–8–19).

(b) Operational assignments. First Sergeant (without a tour as a first sergeant, the opportunity for promotion to
SGM is limited), petroleum operation sergeant, petroleum supply sergeant, Corps/installation supply operations, petro-
leum NCO, water supply sergeant, quality assurance NCO, petroleum distribution sergeant.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
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However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference between two equal records. It will also assist in future
assignment since most of the SGM are staff positions.

(d) Additional training. Air Assault, Quality Assurance Representative, Fuel Barge Training, HAZMAT, Hazardous
Cargo.

(e) Special assignments. Quality assurance representative, IG, AA/RC advisor.
(6) SGM/CSM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM/CSM, see AR 600–8–19).
(b) Operational assignments. Petroleum supply NCO, petroleum distribution sergeant.
(c) Self-development. None.
(d) Additional training. None.
(e) Special assignments. TACOM, U.S. Army Petroleum School sergeant major, AA/RC advisor.
d. Professional Development Model for MOS 77F. See Professional Development Model for MOS 77F
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

26–3. MOS 77F Reserve Component
The integrated use of the RC is essential to the successful accomplishment of military operations. The RC represents
substantive elements of the structure and capability of each service. The contributions of the RC cover the entire
spectrum of types of forces from combat, to combat support (CS) or combat service support (CSS), and general
supporting forces. The RC NCO must possess the same qualifications and capabilities as his or her AA counterpart.
The quality and quantity of training that the CMF 77 RC NCO receives should be the same as the AA NCO. Duty
assignments for career progression parallel that of the AA. Although geographical limitations will determine the types
of units in which RC soldiers may serve, the RC professional development NCOES satisfies professional development
and functional area requirements.

26–4. MOS 77L Petroleum Laboratory Specialist
a. Major duties. The petroleum laboratory specialist supervises or conducts laboratory tests on petroleum, oils, and

lubricants for all the U.S. Army units and some other Department of Defense activities around the world. Leadership
positions are extremely limited however, NCOs should seek leadership positions when available. Back-to-back special
duty assignments outside the MOS should be avoided (EO to drill sergeant). World wide special assignments available:
DLA, DESC, and Department of Defense. Extremely low density MOS. MOS merge with 77F at the MSG level.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic training/advanced individual training, Primary Leadership Development Course

(PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in tactical and
support units serving as squad leaders, and petroleum lab specialist in pipeline and terminal operating companies/
battalions, and airborne units working at the Air Mobile Lab. Soldiers should seek responsibility and take advantage of
opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include Army correspondence courses (ACCP), College Level Examination
Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and
experience can be converted to college credit utilizing Service Member Opportunity College Associate Degree
(SOCAD) program. For more information on educational programs and financial support see your chain of command
and the installation education office. Soldiers should participate in the local boards.

(d) Additional training. Airborne, Air Assault, NBC, HAZMAT, Hazardous Cargo.
(e) Special assignments. None.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. Petroleum laboratory sergeant, AirMobile Laboratory petroleum lab sergeant.
(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and Army

correspondence courses (ACCP). They should take advantage of any military school available.
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(d) Additional training. Airborne, Air Assault, NBC, HAZMAT, Hazardous Cargo, Sling Load Inspector, Master
Fitness Trainer.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). (For conditional promotion to SSG,

see AR 600–8–19.) Advanced Noncommissioned Officer Course (ANCOC) and Battle Staff Course.
(b) Operational assignments. Petroleum laboratory supervisor, petroleum surveillance supervisor, NCOIC in an

AirMobile Laboratory.
(c) Self-development. Soldiers should seek opportunities to pursue completion of an associate’s degree. Although

civilian education is not a requirement for promotion, it could be the deciding factor when two records are alike.
(d) Additional training. Airborne, Air Assault, NBC, HAZMAT, Hazardous Cargo, Sling Load Inspector, Master

Fitness Trainer, Instructor Course, Master Rappelling, Drill Sergeant.
(e) Special assignments. AIT instructor, small group leader, drill sergeant, and quality assurance representative.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officer Course. (For conditional promotion to SFC, see AR

600–8–19.) Battle Staff Course and the First Sergeants Course (when serving in that capacity). First time first sergeants
are required to attend the FSC prior to holding a first sergeant position.

(b) Operational assignments. Petroleum laboratory supervisor, petroleum laboratory NCO, petroleum surveillance
NCO.

(c) Self-development. Soldiers should be seeking avenues to complete an associate’s degree. Any courses that can be
taken in management and communication will only enhance the ability to lead soldiers. A college degree is not a
requirement for promotion but can a deciding factor when it comes to the best qualified.

(d) Additional training. Airborne, Air Assault, NBC, HAZMAT, Hazardous Cargo, Sling Load Inspector, Master
Fitness Trainer, Instructor Course, Master Rappelling, Drill Sergeant, Quality Assurance Representative Course, Fuel
Barge Training.

(e) Special assignment. Drill sergeant, AIT instructor, small group leader, quality assurance representative.
(5) MSG/1SG. See para 26–2.
d. Professional Development Model for MOS 77L. See Professional Development Model for MOS 77L.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

26–5. MOS 77L Reserve Component
The Reserve Component is managed the same as the Active Army (see para 26–4).

26–6. MOS 77W Water Treatment Specialist
a. Major duties. The water treatment specialist supervises or performs installation, operation of water purification

equipment, water storage and distribution operations and activities for all the U.S. Army units and other Department of
Defense activities. Leadership positions are limited; however, NCOs should seek leadership positions when available.
Back-to-back special duty assignments outside the MOS should be avoided (EO to drill sergeant). MOS merge with
77F at the MSG level. Diversity of assignments and duty stations is limited due to the location of the water units.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Soldiers should always seek leadership positions in MTOE units. Stay technical and

tactical proficient in all aspects of the MOS. Seek for a diversity of assignments in support tactical units. Continue the
civilian and military education by enrolling in correspondence courses and, when possible, college courses. Strive for
excellence not success with regard to PT, weapons qualification, etc. Stay in touch with your Branch Professional
Development NCO (Branch Manager) and the MOS Proponent Manager for the latest on career progression and MOS
related events/assignments.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic training/advanced individual training, and Primary Leadership Development Course

(PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in tactical and
support units serving as squad leaders. Soldiers should seek responsibility and take advantage of opportunities to
display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include Army correspondence courses (ACCP), College Level Examination
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Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and
experience can be converted to college credit utilizing Service Member Opportunity College Associate Degree
(SOCAD) program. For more information on educational programs and financial support see your chain of command
and the installation education office. Soldiers should participate in the local boards.

(d) Additional training. Airborne, Air Assault, NBC, and Petroleum Vehicle Operator Course (PVOC)
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC. (For conditional promotion to

SGT, see AR 600–8–19.)
(b) Operational assignments. Squad leader, water treatment NCO, FAWPSS supervisor.
(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and Army

correspondence courses (ACCP). They should take advantage of any military schools available.
(d) Additional training. Airborne, Air Assault, Sling Load Inspector, Master Fitness Trainer.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officer Course (for conditional promotion to SSG, see AR

600–8–19), Advanced Noncommissioned Officer Course, and Battle Staff Course.
(b) Operational assignments. Assistant water purification supervisor, assistant water treatment supervisor, water

treatment supervisor.
(c) Self-development. Soldiers should seek opportunities to pursue completion of an associate’s degree. Although

civilian education is not a requirement for promotion, it could be the deciding factor when two records are alike.
(d) Additional training. Airborne, Air Assault, Sling Load Inspector, Master Fitness Trainer, Instructor Course,

Master Rappelling, Drill Sergeant, Recruiter.
(e) Special assignments. AIT instructor, small group leader, drill sergeant, recruiter.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officer Course (for conditional promotion to SFC, see AR

600–8–19), Battle Staff Course, and the First Sergeants Course (when serving in that capacity). First time first
sergeants are required to attend the FSC prior to holding a first sergeant position.

(b) Operational assignments. Water purification supervisor, water treatment supervisor, detachment sergeant.
(c) Self-development. Soldiers should be seeking avenues to complete an associate’s degree. Any courses that can be

taken in management and communication will only enhance the ability to lead soldiers. A college degree is not a
requirement for promotion but can a deciding factor when it comes to the best qualified.

(d) Additional training. Airborne, Air Assault, Sling Load Inspector, Master Fitness Trainer, Instructor Course,
Master Rappelling, Drill Sergeant, Recruiter, EO, IG.

(e) Special assignment. Drill sergeant, AIT instructor, small group leader, AA/RC advisor.
(5) MSG/1SG. See para 26–2.
d. Professional Development Model for MOS 77W. See Professional Development Model for MOS 77W.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

26–7. MOS 77W Reserve Component
The Reserve Component is managed the same as the Active Army (see para 26–6).

Chapter 27
Recruiting and Retention CMF 79 Career Progression Plan

27–1. Duties
The Recruiting and Retention Force is designed to provide and sustain the Army with qualified personnel, and reduce
attrition to support the five pillars of defense, the Army Organizational Life Cycle model, the Secretary of the Army’s
(SecArmy) vision and National Military Strategy in accordance with Defense Planning Guidance (DPG) and applicable
regulations. The Recruiting and Retention Force directly impacts Army end strength. This impact supports readiness,
force structure and sustainability, which are the first three pillars of the five pillars of defense.

27–2. MOS 79R Army Recruiter
a. Major duties. Recruiters conduct initial accession operations directed by the Assistant Secretary of the Army for

Manpower and Reserve Affairs (ASA–MPRA) throughout the United States, Puerto Rico, the Virgin Islands, Guam,
and American Samoa, as well as the American communities in Panama, Europe, and Asia. Specifically, recruiters
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evaluate applicants’ occupational, educational, socio-economical, moral, and psychological background to determine
initial enlistment qualifications for Army service and to help determine Army programs with specific individual appeal.
The recruiter interviews and counsels prospective enlistees to determine individual goals and desires, discusses personal
aptitudes, training opportunities, job satisfaction and stability, advancement, prestige, and Army life. The recruiter
explains Army benefits including pay and allowance entitlements, medical care, housing, enlistment bonuses, military
and civilian educational opportunities, travel and recreational benefits, and all similar programs. Recruiters represent
the Army in local communities on and off military installations, and explain the occupational and organizational
structure of the Army to applicants, parents, government officials, private and civic organizations.

b. Prerequisites. See DA Pam 611–21, AR 601–1, and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the Recruiter Professional Development Model is to inform the career

recruiter how their career and professional development patterns should unfold. To develop recruiters into professional
NCOs, assignments must center on leadership positions at the recruiting station (RS) and company level. Follow-on
assignments at battalion and brigade staff should be used to develop professional knowledge. Consecutive non-
recruiting assignments should be avoided at all costs, such as going from staff to staff (batallion (Bn)-bridgage (Bde)),
instructor to staff, or similar positions. These situations may arise that are out of the NCO’s control, but every effort
must be made to seek the more challenging, harder and professionally rewarding leadership positions: on production
station commander (OPSC), limited production station commander (LPSC), detachment sergeant, and first sergeant.
Battalion, brigade and HQ USAREC assignments should round out the NCO’s development, not form it.

(1) SGT.
(a) Institutional training. Army Recruiter Course (upon graduation, NCOs are awarded the SQI 4"), BNCOC.

PLDC. (For conditional promotion to SGT, see AR 600–8–19.)
(b) Operational assignments. Recruiter NCOs should focus the first 3 years in the RS. This time affords the NCO to

build a strong technical and tactical foundation for future assignments in USAREC and grounds the NCO in solid
doctrinal procedures. NCOs must seek responsibility and take advantage of every opportunity to display their leader-
ship and sales skills.

(c) Self-development. All recruiting NCOs should strive to earn the Gold Recruiting Badge at the earliest point
possible. This is a promotion discriminator for NCOs seeking advancement to SFC. Although the operation tempo
(OPTEMPO) is high, NCOs must take advantage of every civilian educational opportunity. The NCO should begin a
course of study in marketing, statistics, business management, business administration, or sales. Although the primary
focus of the NCO should be to improve MOS technical and tactical expertise, at this time beginning a course of study
will enhance the technical skill sets necessary at the senior enlisted grades.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer.
(e) Special assignments. None.
(2) SSG.
(a) Institutional training. Army Recruiter Course (upon graduation, NCOs are awarded the SQI 4"), BNCOC (for

conditional promotion to SSG, see AR 600–8–19).
(b) Operational assignments. NCOs should focus the first 3 years in the recruiting station (RS) if conversion to

MOS 79R was as a SSG. This affords the NCO the time to build a strong technical and tactical foundation for future
assignments in USAREC and grounds the NCO in solid doctrinal procedures. NCOs who converted to MOS 79R as
SGT and have at least 3 years operational assignment at the recruiter level should seek leadership responsibilities as
station commander. Leadership assignments are promotion discriminators to the senior ranks in MOS 79R. NCOs must
seek responsibility and take advantage of every opportunity to display their leadership and sales skills. Important
assignments for a SSG are recruiter and On Production Station Commander (OPSC) Exhibit Team NCO.

(c) Self-development. All recruiting NCOs should strive to earn the Gold Recruiting Badge at the earliest point
possible. This is a promotion discriminator for NCOs seeking advancement to SFC. Although the operation tempo
(OPTEMPO) is high, NCOs must take advantage of every civilian educational opportunity. NCOs who were DA
selected and converted to MOS 79R as SSG should begin a course of study in marketing, statistics, business
management, business administration, or sales. Although the primary focus of the NCO should be to improve MOS
technical and tactical expertise, at this time beginning a course of study will enhance the technical skill sets at the
senior enlisted grades.

(d) Additional training. Station Commander Course, Guidance Counselor and Operations Course, Airborne, Air
Assault, and Master Fitness Trainer.

(e) Special assignments. Guidance counselor, Special Forces.
(3) SFC.
(a) Institutional training. Army Recruiter Course, ANCOC (for conditional promotion to SFC, see AR 600–8–19),

First Sergeants Course, and USAREC First Sergeants Course, when serving in that capacity (first time first sergeants
are required to attend the FSC prior to holding a first sergeant position).

(b) Operational assignments. NCOs must not avoid leadership positions. The key leadership position for the SFC is
limited production station commander (LPSC). NCOs should pursue assignment as LPSC for a minimum of 3 years
before seeking a different operational assignment. A staff assignment should not exceed 24 months. A staff assignment
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is any operational assignment not in the recruiting station (RS). NCOs must avoid consecutive staff assignments.
Important assignments for a SFC are recruiter, on production station commander (OPSC), limited production station
commander (LPSC), guidance counselor, recruiter trainer NCO, operations NCO.

(c) Self-development. All recruiting NCOs should strive to earn the Army Recruiter Ring at the earliest point
possible. This is a promotion discriminator for NCOs seeking advancement to 1SG/MSG. NCOs must take advantage
of every civilian educational opportunity. NCOs who were DA selected and converted to MOS 79R as SFC should
begin a course of study in marketing, statistics, business management, business administration, or sales. Although the
primary focus of the NCO should be to improve their technical and tactical expertise, at this time beginning a course of
study will enhance the technical skill sets at the senior enlisted grades.

(d) Additional training. Guidance Counselor Course, Health Care Recruiting Course, Recruiter Trainer Course,
Station Commander Course, Airborne, Air Assault, Master Fitness Trainer, Equal Opportunity Course, and Manpower
and Force Management Course.

(e) Special assignments. Special missions recruiter (AMEDD, SF, SOAR), liaison NCO, exhibit team chief, instruc-
tor/writer/developer, selection NCO.

(4) MSG/1SG.
(a) Institutional training. First Sergeants Course, USAREC First Sergeants Course (first time first sergeants are

required to attend the FSC prior to holding a first sergeant position).
(b) Operational assignments. The crucial operational assignment for a MSG is first sergeant. Without an assignment

as first sergeant the opportunity for promotion to the rank of SGM or appointment to CSM is limited. First sergeants
should serve a minimum of 24 months in position before seeking other operational assignments. Staff and special
assignments should be viewed as career enhancing only after serving as first sergeant. Assignments important for a first
sergeant/master sergeant are first sergeant, senior guidance counselor, master recruiter trainer NCO.

(c) Self-development. Although not required, continuing civilian education is beneficial to the development of the
NCO as well as development of subordinates. Pursuing a graduate or an undergraduate degree in marketing, statistics,
or business is recommended since promotion to SGM or appointment to CSM is very competitive and all SGM and
CSM positions are analytically based.

(d) Additional training. Master Fitness Trainer, Equal Opportunity Course, Middle Managers Course, Manpower and
Force Management Course.

(e) Special assignments. Senior career management NCO, chief instructor/writer/developer, special programs NCO,
senior liaison NCO.

(5) SGM/CSM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM/CSM, see AR 600–8–19) and

USAREC CSM Course.
(b) Operational assignments. USAREC command sergeant major, recruiting brigade command sergeant major,

Recruiting and Retention School command sergeant major, Recruiting Battalion Command sergeant major, operations
sergeant major.

(c) Self-development. At this stage continued self-development can only assist in the continued professional develop-
ment of subordinates.

(d) Additional training. None.
(e) Special assignments. SGM, Recruiting Department RRS, SGM, USAREC Directorates, SGM, ODC, G–1,

liaison, USASMA, SGM, proponent and training RRS.
d. Professional Development Model for CMF 79. See Professional Development Model for CMF 79.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

27–3. MOS 79R Reserve Component
Not applicable.

27–4. MOS 79S Career Counselor
a. Major duties. Career counselors serve as a special staff adviser to the commander and command sergeant major

on all matters relating to retention, career development, and separations and attrition management. Assists in sustaining
Army personnel readiness by developing, implementing, and maintaining aggressive Army retention programs and
attrition management programs, designed to accomplish specific goals and missions consistent with governing laws,
policies, and directives. Specifically, career counselors are to counsel, reenlist, extend, or transition qualified soldiers
into the Active Army or Reserve Components. Counselors assist in achieving and maintaining force alignment through
the retention or transfer of qualified soldier into critical skills and location. Career counselors directly impact Army end
strength and are force multipliers. Their functions are critical to the warfighting effort and directly support the Five
Pillars of Defense. These functions will continue when deployed, during war and OOTW, or until suspended by the
Secretary of the Army.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
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c. Goals for development. The purpose of the Career Counselor Professional Development Model is to educate a
career counselor on how their career and professional development patterns should unfold. To develop career counse-
lors into professional NCOs, their assignments must focus on "on-production positions" at the battalion and brigade
level. Follow-on assignments at division and division staff will then add to their overall professional and technical
knowledge. Back-to-back, non-production positions should be avoided (such as going from recruiter duty to operations,
instructor, or staff to similar positions). It is possible these situations will occur due to direct assignment from
Department of the Army. NCOs should seek the harder, more professionally rewarding, leadership positions: senior
career counselor at a large brigade with subordinate career counselors or career counselor positions of greater
responsibility. Career counselors should seek to become well-rounded professionals during their careers by demonstrat-
ing their competence within a multi-echelon environment, encompassing a variety of operational and special assign-
ments, CONUS and OCONUS.

(1) SSG.
(a) Institutional training. Battle Staff Course and BNCOC. (For conditional promotion to SSG, see AR 600–8–19.)
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of their leadership, counseling skills, and technical expertise. Duty assignments in units that will increase
the experience and develop the counseling ability and leadership level of the NCO are Bn career counselor, Bn career
counselor of a separate battalion, and Bde career counselor.

(c) Self-development. At this stage soldiers should seek opportunities to pursue an associate’s degree. All career
counselors should strive to maximize every opportunity to pursue advanced civilian education that focuses on improv-
ing the counselor not only personally but also professionally. The counselor’s willingness to pursue educational goals
that enhance job performance could assist in future development.

(d) Additional training. Transition NCO, Airborne, Air Assault, Recruiter, Ranger course, Master Fitness Trainer.
(e) Special assignments. At this point in a career counselor’s career, the focus should be on strengthening counseling

technique and technical proficiency. Operational assignments in battalion level positions are recommended. The only
available and acceptable special assignment for a SSG is recruiter.

(2) SFC.
(a) Institutional training. Battle Staff Course and ANCOC (for conditional promotion to SFC, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of a career should be in brigade assignments as a Sr.

career counselor for a minimum of 24 months. The career counselor’s job as the senior technical advisor to the
commander is essential in the maintenance of unit combat readiness and Army end strength. It is also necessary in
order to be competitive for promotion to master sergeant. Other important assignments for SFC are Bn career counselor
of a separate battalion, Bde career counselor, operations NCO (MACOM/Installation with a MSG SR career counselor).

(c) Self-development. At this stage career counselors should be seeking avenues to complete an associate’s degree.
Any courses that can be taken in management, communication, or human resources will only enhance their ability to
counsel soldiers. A college degree is not a requirement for promotion but can a deciding factor when it comes to the
best qualified.

(d) Additional training. Transition NCO, Master Fitness Trainer, Ranger, Airborne, and Instructor Training Course.
(e) Special assignments. Instructor/writer, recruiter, RMB Program action officer, EIS analyst, and career manage-

ment NCO.
(3) MSG.
(a) Institutional training. None.
(b) Operational assignments. An important assignment for a MSG is operations NCO at the division level or higher.

A tour as an operation NCO (division level or higher) will increase the level of experience required for SGM. It is
beneficial to a MSG’s career development to serve as an operation NCO (division level or higher) for at least 18
months (may consist of one or more assignments). Other important assignments for MSG are brigade senior career
counselor, MACOM senior career counselor, installation senior career counselor, command senior career counselor.

(c) Self-development. Civilian education is not a requirement for promotion to SGM. However, continuing civilian
education (completion of associates or bachelor’s degree) is encouraged since promotion to SGM is very competitive
and could make the difference between two equal records.

(d) Additional training. Transition NCO, Master Fitness Trainer, Airborne, Air Assault, Ranger, Instructor Training
Course, and Training Developer Course.

(e) Special assignments. Chief instructor/writer, RMB Program action officer, EIS senior analyst, operations NCO
(ODCS, G-1), RETAIN NCOIC, career advisor, senior career management NCO.

(4) SGM.
(a) Institutional training. Sergeants Major Course. (For conditional promotion to SGM, see AR 600–8–19.)
(b) Operational assignments. The only operational assignment for a SGM is command career counselor. Command

career counselors are assigned to progressively higher commands starting at division level. These positions are
installation CMD career counselor (10,500 or more enlisted Assigned), Division CMD career counselor, Corps CMD
career counselor, MACOM CMD career counselor.

218 DA PAM 600–25 • 15 October 2002



(c) Self-development. At this stage continued self-development can only assist in the continued professional develop-
ment of subordinate counselors.

(d) Additional training. Master Fitness Trainer, Airborne.
(e) Special assignments. Senior Army career counselor (ODC, G–1), Director of the Retention Department at the

Recruiting and Retention School, Branch SGM in the Policy and Eligibility Inquiry Branch at PERSCOM, and Branch
SGM in the Reenlistment Management Branch at PERSCOM.

d. Professional Development Model for CMF 79. See Professional Development Model for CMF 79.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

27–5. MOS 79S Reserve Component
Not applicable.

27–6. MOS 79T ARNGUS Recruiting and Retention NCO
a. Major duties.
(1) Strength maintenance. Work within the civilian community and their assigned units in support of the ARNGUS

Strength Maintenance Program. Duties involve the three tenets of the Strength Maintenance philosophy: recruiting
quality soldiers, retaining MOS qualified soldiers at ETS, and reducing the attrition of first-term soldiers. Serves under
the direction of the recruiting and retention manager (RRM) in each of the 54 states and territories in the achievement
of the annual Strength Maintenance goals assigned by NGB. A limited number of R&R NCOs serve as instructors at
the NGB Strength Maintenance Training Center or as staff members at the NGB Strength Maintenance Division.
Additionally, some are stationed at Army posts as Reserve Component career counselors and as ARNG liaison NCOs.

(2) ARNGUS membership. Develop interest in ARNGUS membership through personal contacts, mail-outs, and
other local marketing efforts. Leads are contacted in person or by electronic means. After leads are contacted and the
individual indicates interest in the ARNGUS, an interview is conducted with the prospect. During the interview
process, an evaluation of the prospect’s occupational, educational, socio-economical, moral, and psychological back-
ground is performed to determine enlistment qualifications for ARNGUS service. All training programs, enlistment
options, and incentives available to ARNGUS applicants must be explained.

(3) Enlistee processing. Collects documentation, conducts initial background investigation, prepares enlistment
packets, and brief applicants on the testing and processing procedures necessary for enlistment. Effective time
management and organizational skills must be utilized to accommodate the large number of prospects that must be
contacted, interviewed, and processed. Makes presentations about the ARNGUS to various school and civic organiza-
tions using public speaking skills.

(4) Service. Continues to provide "service after the sale." Builds a relationship with the applicant, not just from
contact to contract, but throughout ARNGUS membership. Counsels new enlistees about training requirements and
opportunities for promotion under the "Stripes for Buddies" program. Works with supported units, ensuring new
soldiers have a unit sponsor to speed integration into the unit. Provides continual support and encouragement to
enlistees through the completion of initial active duty for training (IADT).

(5) Attrition. Monitors the unit attrition environment and assists unit leadership in attrition management. Assists unit
first line leaders in career planning for enlisted soldiers and conducts training in Strength Maintenance matters.
Establishes a partnership with the chain of command to prevent the loss of soldiers before they reach the completion of
their contracted term of service.

(6) Guidance and training. Provides guidance and training for additional duty Unit Retention NCOs in support of
the unit’s retention mission. Educates soldiers concerning the value of ARNGUS membership and encourages them to
extend their contract with the ARNGUS upon reaching expiration of term of service. Monitors and assists leaders
interviewing and counseling of soldiers during the course of their enlistment. Ensures the soldier’s changing needs,
goals, and aspirations are being addressed by unit leadership in order to enhance the retention of qualified soldiers.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.)
(b) Operational assignments. Recruiting & retention NCO, RCT/IST coordinator, State AMEDD recruiter/NCO,

ARNGUS MEPS guidance counselor, marketing NCO, recruiting & retention training NCO, recruiting & retention
automation NCO.

(c) Self-development. Associate’s degree in sales or marketing. Read Situational Selling by Dr. Paul Hersey.
(d) Additional training. MEPS Guidance Counselor Course, RCCC Course, ARNGUS Liaison NCO Course, Leader-

ship Awakening Course at Empower-U, Inc.
(e) Special assignments. Instructor/writer at Strength Maintenance Training Center, Reserve Component career

counselor, ARNGUS liaison NCO, staff recruiting & retention NCO at ARNGUS Strength Maintenance Division-
NGB.
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(2) MSG/1SG.
(a) Institutional training. First Sergeants Course. First time first sergeants are required to attend the FSC prior to

holding a first sergeant position.
(b) Operational assignments. Area recruiting & retention NCO, state marketing NCO, recruiting & retention

operations NCO.
(c) Self-development. Baccalaureate degree in sales or marketing. Read Situational Leadership by Dr. Paul Hersey.
(d) Additional training. Senior Enlisted Management Course, and Leadership Adventure Course at Empower-U, Inc.
(e) Special assignments. Operations NCO, senior instructor/writer or senior writer/instructor at Strength Maintenance

Training Center, senior recruiting & retention NCO or senior ARNGUS marketing NCO at ARNGUS Strength
Maintenance Division-NGB, senior Reserve Component career counselor, senior ARNGUS liaison NCO.

(3) SGM/CSM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM, see AR 600–8–19).
(b) Operational assignments. State recruiting & retention SGM.
(c) Self-development. None.
(d) Additional training. Senior Enlisted Management Course, Recruiting & Retention Management Course, Situa-

tional Leadership Course at Center for Leadership Studies.
(e) Special assignments. NGB recruiting & retention SGM, RCCC SGM, ARNGUS liaison SGM.

27–7. Professional Development Model
Not applicable.

27–8. MOS 79V Retention and Transition NCO (RTNCO) (Army Reserve)
a. Major duties. The 79V soldier affects the retention of Army Reserve soldiers. This includes counseling and/or

reenlistment or extension of qualified Army Reserve soldiers and transfer of qualified Army Reserve soldiers to Troop
Program Units. RTNCOs conduct retention and transition training, manage retention and transition support activities to
include obtaining application and commitment in recruiting for warrant officer, Active Guard Reserve (AGR) and AGR
recruiter programs as prescribed in United States Army Reserve Command and Army regulations. MOS 79V soldiers
are staff RTNCO, district/area managers, and production RTNCOs.

b. Prerequisites. See AR 601–1, DA Pam 611–21, and PERSCOM Smartbook Web Site.
c. Goals for development.
(1) SSG.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), Advanced Noncommissioned Officer

Course (ANCOC).
(b) Operational assignments. Production Retention and Transition NCO or RTNCO at Regional Support Command

(RSC)/General Officer Command (GOCOM) or other position graded for this MOS. Seek challenging assignments and
supervisory responsibilities.

(c) Self-development. Develop public speaking and speech writing skills. Complete recommended ACCP courses
prior to BNCOC/ANCOC attendance. Continue pursuing a degree in civilian education.

(d) Additional training. Advanced Army Competitive Shooter, Master Fitness Trainer, Guidance Counselor, Transi-
tion NCO.

(e) Special assignments. Recruiter, instructor, training developer/writer, BNCOC small group leader.
(2) SFC.
(a) Institutional training. Advanced Noncommissioned Officer Course (ANCOC).
(b) Operational assignments. Retention and transition NCO in a large unit of a RSC; career manager, Full Time

Support Management Directorate, AR–PERSCOM; operations sergeant at RSC, GOCOM; Office of the Chief, Army
Reserve, Retention/Transition Division (OCAR–RTD); OCAR, RSC, GOCOM warrant officer branch/recruiter.

(c) Self-development. Develop public speaking and speech writing skills; complete recommended ACCP courses
prior to ANCOC attendance; continue pursuing a degree in civilian education.

(d) Additional training. Advanced Army Competitive Shooter, Master Fitness Trainer, Guidance Counselor, Transi-
tion NCO.

(e) Special assignments. Recruiter, instructor, training developer/writer, Army Reserve Readiness Training Center
(ARRTC), BNCOC small group leader.

(3) MSG.
(a) Institutional training. Advanced Noncommissioned Officer Course (ACNOC), Sergeants Major Course (SMC).
(b) Operational assignments. District/area managers; senior retention/transition NCO at RSC/United States Army

Reserve General Officer Command (GOCOM); operations NCO at Training Support Center (TSC) or Office of the
Chief, Army Reserve (OCAR) RTD (return to duty); career manager at Full Time Support Management Directorate
(FTSMD), AR–PERSCOM.
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(c) Self-development. Continue to develop public speaking and speech writing skills. Complete recommended ACCP
courses prior to ANCOC/SMC attendance. Continue pursuing a degree in civilian education.

(d) Additional training. Advanced Army Competitive Shooter, Master Fitness Trainer, Guidance Counselor, Transi-
tion NCO.

(e) Special assignments. Recruiter, instructor, training developer/writer, retention department, Recruiting and Reten-
tion School, BNCOC small group leader.

(4) SGM.
(a) Institutional training. Sergeants Major Course (SMC).
(b) Operational assignments. Chief RTNCO at RSC or Major Command (MACOM), or OCAR Retention Transition

Division.
(c) Self-development. Continue to develop public speaking and speech writing skills. Complete recommended ACCP

courses prior to SMC attendance. Complete a degree in civilian education.
(d) Additional training. Advanced Army Competitive Shooter, Master Fitness Trainer, Guidance Counselor, Transi-

tion NCO.
(e) Special assignments. Recruiter; instructor; training developer/writer; Retention and Transition Department, AR-

RTC; BNCOC small group leader.

27–9. Professional Development Model
Not applicable.

Chapter 28
Topographic Engineering CMF 81 Career Progression Plan

28–1. Duties
The Topographic Engineer Force is designed to provide terrain visualization, terrain evaluation, and terrain analysis
engineering support to combat forces. The engineer arrives in the battle area by airborne or air assault and by wheeled
force.

28–2. MOS 81L Lithographer
a. Major duties. The lithographer operates and performs operator maintenance on offset duplicators, presses, copy

cameras, platemaking and various types of bindery and film processing equipment; supervises and performs all printing
and binding, camera operations and plate making activities. The lithographer accomplishes these tasks while staying
current in basic soldiering skills, which is necessary for today’s battlefield. In a TOE unit, the NCO should spend
roughly 75 percent of his or her assignments at the battalion and below and 25 percent in other duty positions. Back-to-
back, non-engineer assignments should be avoided (such as going from drill sergeant to recruiter duty, instructor, or
staff to similar positions). It is possible these situations will occur due to direct assignment from the Department of the
Army. NCOs should seek the harder, more professionally rewarding, leadership positions: squad leader, platoon
sergeant, and first sergeant. They should round out their careers with battalion or higher operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. AIT, Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in TOE (tactical)
assignments serving as a lithographer by producing negative/positive film, contact paper prints, and line negative/
positives. In addition a lithographer produces color proofs, deep etches, and performs bindery operations to new and
duplicated material. Soldiers should seek responsibility and take advantage of opportunities to display their leadership
skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include the Army Correspondence Course Program, College Level Examina-
tion Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and
experience can be converted to college credit utilizing Service Member Opportunity College Associate Degree
(SOCAD) program. For more information on educational programs and financial support see your chain of command
and the installation education office. Recommended reading for Skill Level 10 soldiers: The Enlisted Soldiers Guide
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(Perez, 1st Ed., Stackpole Books). The NCO Guide (Cragg and Perez, 3rd Ed., 1989). Soldiers Study Guide: How to
prepare for Promotion Boards. Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, NBC.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC. (For conditional promotion to

SGT, see AR 600–8–19.)
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments, primarily

lithographic sergeant, developing their soldier leadership skills, honing their technical expertise, and laying a founda-
tion of tactical knowledge. Other duty assignments in tactical units that will increase the technical expertise and
develop the leadership level of the NCO are performing and supervising operator/preventative maintenance on all
photolithographic equipment. At every opportunity NCOs should seek the positions that allow them to gain leadership
experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program. Recommended reading for Skill Level 20 soldiers: Rules for Leadership;
Improving Unit Performance (Blade, National Defense University Press, 1986,88–28556), FM 22–100, FM 21–20, FM
25–100, FM 25–101, and Guide to Effective Military Writing (Mcintosh, Stackpole Books). Also The Story of the
Noncommissioned Officer (Center for Military History, 70–38). See additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, NBC.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career, primarily squad and section leader, must

be on continued development and refinement of leadership skills and tactical and technical expertise. Other duty
assignments in tactical units that will increase the technical expertise and develop the leadership level of the NCO are
lithographer sergeant and senior lithographer produce sergeant. Avoid back-to-back non-tactical assignments. This
reduces MOS proficiency due to continuous changes in modernization, structure, and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Recommended reading for Skill Level 30 soldiers: Small Unit Administration (Manual or ADP Systems,
Stackpole Books). Common Sense Training (Collins, Presidio Press, 1980, ISBN 0–89141–046–5). The Noncommis-
sioned Officers’ Family Guide (Gross, Beau Lac Pub., 1985, ISBN 0–911980–13–X). Guide to Effective Military
Writing (Mcintosh, Stackpole Books). See additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, Drill Sergeant, Recruiter, Pathfinder, Jumpmaster Course, Master
Fitness Trainer Course.

(e) Special assignments. Instructor, drill sergeant, recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

the First Sergeant Course (when serving in that capacity). First time first sergeants are required to attend the FSC prior
to holding a first sergeant position.

(b) Operational assignments. The focus during this phase of their career should be in tactical assignments as an
engineer platoon sergeant. The platoon sergeant’s job as the senior trainer in the platoon is essential in the development
of junior leaders. It is also necessary in order to be competitive for promotion to first sergeant. Additional operational
assignments that will enhance the technical expertise and develop the leadership level of the NCO are senior
lithographic sergeant.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. Recommended
reading for Skill Level 40 soldiers are readings about world politics and tensions issues: Combat Leader’s Field Guide
(10th Ed., Stackpole Books) and FM 44–100 and related FMs. See additional Engineer Related Reading Material.

(d) Additional training. Airborne, Jumpmaster, Air Assault, Master Physical Fitness Trainer Course.
(e) Special assignments. Recruiter, instructor writer.
(5) MSG/1SG. See para 28–8.
d. Professional Development Model for MOS 81L. See Professional Development Model for MOS 81L.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.
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28–3. MOS 81L Reserve Component
The integrated use of the RC is essential to the successful accomplishment of military operations. The RC represents
substantive elements of the structure and capability of the Engineer Force. The contributions of the RC cover the entire
spectrum of types of forces from combat, to combat support (CS) or combat service support (CSS), and general
supporting forces. The RC NCO must possess the same qualifications and capabilities as his or her Active Army (AA)
counterpart. The quality and quantity of training that the RC engineer NCO receives should be the same as the AA
NCO. Duty assignments for career progression parallel that of the AA. Although geographical limitations will
determine the types of units in which RC soldiers may serve, the RC professional development NCOES satisfies
professional development and functional area requirements. The primary peacetime mission of the RC engineer NCO is
sustaining training, perfecting their combat skills, and developing their subordinates into a well-trained engineer unit.
The RC must maintain a state of readiness in preparation for deployment and combat. The RC also has a second
peacetime mission, which is the role of citizen soldier. Under the direction of the state government the RC soldier may
be called upon at anytime to support the community during a disaster, natural or man-made.

28–4. MOS 81T Topographic Analyst
a. Major duties. The topographic analyst supervises and performs cartographic and terrain analysis duties by

c o l l e c t i n g  a n d  p o s s e s s i n g  m i l i t a r y  g e o g r a p h i c  i n f o r m a t i o n  f r o m  r e m o t e  s e n s e d  i m a g e r y ,  d i g i t a l  d a t a ,  e x i s t i n g
topographic products, and other collateral data sources; edits cartographic and terrain analysis products. Advises
command and staff officers on topographic operations and special map product planning. The lithographer ac-
complishes these tasks while staying current in basic soldiering skills, which is necessary for today’s battlefield. In a
TOE unit, the NCO should spend roughly 75 percent of his or her assignments at the battalion level and below and 25
percent in other duty positions. Back-to-back, non-engineer assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or staff to similar positions). It is possible these situations will occur due to direct
assignment from the Department of the Army. NCOs should seek the harder, more professionally rewarding, leadership
positions: section/squad leader, platoon sergeant, and first sergeant. They should round out their careers with battalion
and higher operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. AIT, Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in TOE (tactical)
assignments serving as a topographic analyst by extracting terrain data from remote sensed imagery, digital data,
intelligence data, existing topographic products, and other collateral data sources. Soldiers should seek responsibility
and take advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their scores through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include the Army Correspondence Course Program, College Level Examina-
tion Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and
experience can be converted to college credit utilizing SOCAD (Service Member Opportunity College Associate
Degree) program. For more information on educational programs and financial support see your chain of command and
the installation education office. Recommended reading for Skill Level 10 soldiers: The Enlisted Soldiers Guide (Perez,
1st Ed., Stackpole Books). The NCO Guide (Cragg and Perez, 3rd Ed., 1989). Soldiers Study Guide: How to prepare
for Promotion Boards. See additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, NBC.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of their career should be in tactical assignments, primarily

section leader and topographic sergeant, developing their soldier leadership skills, honing their technical expertise, and
laying a foundation of tactical knowledge. At every opportunity NCOs should seek the positions that allow them to
gain leadership experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program. Recommended reading for Skill Level 20 soldiers: Rules for Leadership;
Improving Unit Performance (Blade, National Defense University Press, 1986, 88–28556); FM 22–100, FM 21–20, FM
25–100; Guide to Effective Military Writing (Mcintosh, Stackpole Books); The Story of the Noncommissioned Officer
Corps (Center for Military History, 70–38). See additional Engineer Related Reading Material.
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(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, NBC.
(e) Special assignments. Recruiter, drill sergeant.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career, primarily squad must be on continued

development and refinement of leadership skills and tactical and technical expertise. Another duty assignment in
tactical units that will increase the technical expertise and develop the leadership level of the NCO is the senior
topographic analyst. Avoid back-to-back non-tactical assignments. This reduces MOS proficiency due to continuous
changes in modernization, structure, and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Recommended reading for Skill Level 30 soldiers: Small Unit Administration (Manual or ADP Systems,
Stackpole Books); Common Sense Training (Collins, Presidio Press, 1980, ISBN 0–89141–046–5); The Noncommis-
sioned Officers’ Family Guide (Gross, Beau Lac Pub, 1985, ISBN 0–911980–13–X); Guide to Effective Military
Writing (Mcintosh, Stackpole Books). See additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, Recruiter, Jumpmaster Course, Master Fitness Trainer Course.
(e) Special assignments. Instructor, recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

the First Sergeant Course (when serving in that capacity). First time first sergeants are required to attend the FSC prior
to holding a first sergeant position.

(b) Operational assignments. The focus during this phase of their career should be in tactical assignments as an
engineer platoon sergeant. The platoon sergeant’s job as the senior trainer in the platoon is essential in the development
of junior leaders. It is also necessary in order to be competitive for promotion to first sergeant. An additional
operational assignments that will enhance the technical expertise and develop the leadership level of the NCO is senior
topographic sergeant.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. Recommended
reading for Skill Level 40 soldiers: Readings about world politics and tensions issues; Combat Leader’s Field Guide
(10th Ed., Stackpole Books); FM 3–0. See additional Engineer Related Reading Material.

(d) Additional training. Airborne, Jumpmaster, Air Assault, Master Physical Fitness Trainer Course.
(e) Special assignments. Recruiter, drill sergeant, and instructor writer.
(5) MSG/1SG. See para 28–8.
d. Professional Development Model for MOS 81T. See Professional Development Model for MOS 81T.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

28–5. MOS 81T Reserve Component
The Reserve Component is managed the same as the Active Army (see para 28–4).

28–6. MOS 82D Topographic Surveyor
a. Major duties. The topographic surveyor supervises or conducts surveys to provide control data for mapmaking

and artillery support and supervises or performs topographic or geodetic computations. The topographic surveyor
accomplishes these tasks while staying current in basic soldiering skills, which is necessary for today’s battlefield. In a
TOE unit, the NCO should spend roughly 75 percent of his or her assignments at the battalion level and below and 25
percent in other duty positions. Back-to-back, non-engineer assignments should be avoided (such as going from drill
sergeant to recruiter duty, instructor, or staff to similar positions). It is possible these situations will occur due to direct
assignment from the Department of the Army. NCOs should seek the harder, more professionally rewarding, leadership
positions such as squad leader, platoon sergeant, and first sergeant. They should round out their careers with battalion
and higher operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. AIT, Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in TOE (tactical)
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assignments serving as a topographic surveyor, Rodman, and a tape man. Soldiers should seek responsibility and take
advantage of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their scores through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include the Army Correspondence Course Program, College Level Examina-
tion Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and
experience can be converted to college credit utilizing Service Member Opportunity College Associate Degree
(SOCAD) program. For more information on educational programs and financial support see your chain of command
and the installation education office. Recommended reading for Skill Level 10 soldiers: The Enlisted Soldiers Guide
(Perez, 1st Ed., Stackpole Books); The NCO Guide (Cragg and Perez, 3rd Ed., 1989); Soldiers Study Guide: How to
prepare for Promotion Boards. See Additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, NBC.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments, primarily

topographic survey sergeant, developing soldier leadership skills, honing technical expertise, and laying a foundation of
tactical knowledge. Another duty assignment in tactical units that will increase the technical expertise and develop the
leadership level of the NCO is survey operations sergeant. At every opportunity NCOs should seek the positions that
allow them to gain leadership experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and the
Army Correspondence Course Program. Recommended reading for Skill Level 20 soldiers: Rules for Leadership;
Improving Unit Performance (Blade, National Defense University Press, 1986, 88–28556). FM 22–100, FM 21–20, FM
25–100, FM 25–101, Guide to Effective Military Writing (Mcintosh, Stackpole Books); The Story of the Noncommis-
sioned Officer Corps (Center for Military History, 70–38); see additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, Jumpmaster, Master Fitness Trainer, NBC.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a career, primarily squad leader, must be on continued

development and refinement of leadership skills and tactical and technical expertise. Another duty assignment in
tactical units that will increase the technical expertise and develop the leadership level of the NCO is senior
topographic survey sergeant. Avoid back-to-back non- tactical assignments. This reduces MOS proficiency due to
continuous changes in modernization, structure, and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Recommended reading for Skill Level 30 soldiers: Small Unit Administration (Manual or ADP Systems,
Stackpole Books); Common Sense Training (Collins, Presidio Press, 1980, ISBN 0–89141–046–5); The Noncommis-
sioned Officers’ Family Guide (Gross, Beau Lac Pub., 1985, ISBN 0–911980–13–X); Guide to Effective Military
Writing (Mcintosh, Stackpole Books). See additional Engineer Related Reading Material.

(d) Additional training. Airborne, Air Assault, Recruiter, Jumpmaster Course, Master Fitness Trainer Course.
(e) Special assignments. Instructor writer, recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

the First Sergeant Course (when serving in that capacity). First time first sergeants are required to attend the FSC prior
to holding a first sergeant position.

(b) Operational assignments. The focus during this phase of their career should be in tactical assignments as an
engineer section leader. The section leader’s job as the senior trainer in the platoon is essential in the development of
junior leaders. It is also necessary in order to be competitive for promotion to first sergeant. Another operational
assignment that will enhance the technical expertise and develop the leadership level of the NCO is senior topographic
sergeant.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified. Recommended
reading for Skill Level 40 soldiers: Readings about world politics and tensions issues; Combat Leader’s Field Guide
(10th Ed., Stackpole Books); FM 44–100 and related FMs. See Additional Engineer Related Reading Material.
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(d) Additional training. Airborne, Jumpmaster, Air Assault, Master Physical Fitness Trainer Course.
(e) Special assignments. Recruiter, instructor/writer.
(5) MSG/1SG. See para 28–8.
d. Professional Development Model for MOS 82D. See Professional Development Model for MOS 82D.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

28–7. MOS 82D Reserve Component
The Reserve Component is managed the same as the Active Army (see para 28–6).

28–8. MOS 81Z Topographic Engineering Supervisor
a. Major duties. Topographic engineering supervisor supervises topographic surveying, cartography, and photoli-

thography activities. Assists in topographic planning and control activities. Assists in determining requirements and
providing technical supervision of topographic mapping and other military geographic intelligence programs, to include
geodetic and topographic surveying activities. Assists in command supervision and coordination of map reproduction
and topographic map supply programs. Provides staff supervision and principal noncommissioned officer direction to
units engaged in performing topographic engineering missions. In a company 81Z, 1SG is the senior enlisted soldier in
charge of the professional development, training, and welfare of the enlisted force in the company. In a TOE unit, the
NCO should spend roughly 75 percent of his or her assignments at the battalion level and below and 25 percent in
other duty positions. Back-to-back, non-engineer assignments should be avoided (such as going from drill sergeant to
recruiter duty, instructor, or staff to similar positions). It is possible these situations will occur due to direct assignment
from the Department of the Army. NCOs should seek the harder, more professionally rewarding, leadership positions:
section/squad leader, platoon sergeant, and first sergeant. They should round out their careers with battalion and higher
operations experience.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) MSG/1SG(81Z).
(a) Institutional training. First Sergeant Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. MOS 81Z is the combined MOS for 81L, 81T, and 82D. The critical assignment and

primary focus for a MSG is first sergeant. Without a tour as a first sergeant, the opportunity for promotion to SGM is
very limited. It is beneficial to career development to serve as a first sergeant for at least 24 months (may consist of
one or more assignments). Other important assignments for MSG are battalion level or higher topographic operations
sergeant; battalion level or higher topographic intelligence sergeant.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference between two equal records. It will also assist in future
assignment since most of the SGM are staff positions. See additional Engineer Related Reading Material.

(d) Additional training. Airborne, Jumpmaster, Air Assault.
(e) Special assignments. Instructor/writer.
(2) SGM /CSM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM, see AR 600–8–19) and Battle

Staff Course.
(b) Operational assignments. Sergeant major and command sergeant major (81Z/00Z) are the capstone MOS for

81L, 81T, and 82D. The main assignment for an 81Z is a senior topographic NCO.
(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.

However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to CSM is very competitive and could make the difference between two equal records. See additional Engineer Related
Reading Material.

(d) Additional training. None.
(e) Special assignments. Defense Mapping School.
d. Professional Development Model for CMF 81. See Professional Development Model for CMF 81.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

28–9. MOS 81Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 28–8).
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Chapter 29
Transportation CMF 88 Career Progression Plan

29–1. Duties
The Transportation Corps provides Army transportation services essential for the CONUS-based and forward-deployed
power projection forces in support of the National Military Strategy. The Transportation Corps is responsible for the
worldwide movement of units, personnel, equipment, and supplies. Transportation Corps Noncommissioned Officers
(NCOs) assist in the planning, staffing, directing, and supervising of Army and DOD transportation operations at the
tactical, operational, and strategic levels of war. Warfighting operations, joint operations, and in operations other than
war all involve modes of transportation. A significant portion of Transportation Corps assets resides in the RC.

29–2. MOS 88H Cargo Specialist
a. Major duties. The cargo specialist (one of the most deployed MOSs in the Army), leads, directs, or performs

duties to move cargo to, from, and between all modes of transport (truck, train, vessel, and aircraft). The cargo
specialist must be proficient in all methods of cargo handling and storage procedures (manual or mechanical). The 88H
leads, instructs, and provides technical guidance to subordinates to ensure the safe operation of winches, hoists, and
other cargo handling equipment. The 88H also plans, organizes, and executes the different terminal operations and
services (railheads, truck terminals, airports, trailer transfer points, and water terminals).

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Advanced initial training (AIT), Primary Leadership Development course (PLDC).
(b) Operational assignments. Career progression should include assignments to TOE units at the company level. The

focus during the early years of a career should be on building a strong base of technical expertise in equipment, basic
MOS skills, and common soldier tasks. Soldiers should seek positions such as cargo checker/handler, forklift operator,
and crane operator that allow them to gain leadership experience.

(c) Self-development. All soldiers must acquire the skills and knowledge for which each is responsible. Practice to
sustain the skills taught in the training base and at the unit level. Soldiers should enroll in the Army Correspondence
Course Program (ACCP). The ACCP provides a variety of training courses that are specific to the CMF. The courses
are geared to professional development and composed of individual sub-courses on specific topics. The Army
Continuation Education System (ACES) is a professional development resource available to all soldiers. It provides
educational programs, opportunities, and services that can help soldiers attain professional and personal growth goals.
Soldiers with a low GT score can raise their scores utilizing the Basic Skills Program (BSEP) and through Functional
Academic Skill Training (FAST). College level courses and programs are available on a tuition-assisted basis. College
credits can be obtained through traditional classroom instruction, College Level Examination Program (CLEP), Defense
Activity for Non-Traditional Education Support (DANTES), and through distance learning. Military and civilian
training evaluated by the American Council on Education (ACE) may be converted to college credits utilizing the
Service Member Opportunity College Associate Degree (SOCAD) Program (see Office of the Chief of Transportation
Web site).

(d) Additional training. Air Mobility Command (AMC) Affiliation, Defense Packing of Hazardous Material, Air
Assault, Airborne and Army Commercial Drivers License (ACDL).

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. Career progression should include assignments to troop units at the company level. As

a junior NCO, the focus should be on assignments that develop leadership skills as well as enhance technical and
tactical skills. Seek out those assignments that provide an opportunity to serve in a leadership position. NCOs who
have served frequently in the tough jobs are considered more competitive than those who do not. An 88H20 can be
assigned as a Hatch foreman, section chief, and UMO.

(c) Self-development. Continue to complete work on a college education as a personal goal. Recommended courses
are English Composition, Speech, Personnel Supervision, Stress Management, and Computer Literacy. Courses should
be completed prior to attending BNCOC. See an education counselor for assistance in completing recommended
courses/goals (see Office of the Chief of Transportation Web site).

(d) Additional training. Integrated Computerized Deployment Systems (ICODES)/Ship Loading, Unit Movement
Officer (UMO)/Military Standard Transportation and Movement Procedures (MILSTAMP), Air Load Planners Course
(ALPS), Air Assault, Airborne and Army Commercial Drivers License (ACDL).

(e) Special assignments. None.
(3) SSG.
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(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). For conditional promotion to SSG,
see AR 600–8–19.) Advanced Noncommissioned Officer Course (ANCOC).

(b) Operational assignments. Career progression should include assignments to troop units at company and battalion
levels. The focus during this phase should be on continued development and refinement of leadership skills and tactical
and technical expertise. Seek out the tough leadership positions and excel in the performance of the duties associated
with those positions. Successful assignments as a section sergeant or UMO are good indicators of potential for greater
responsibility and promotions. An 88H may also be assigned as an assistant operations sergeant or Hatch foreman. As
you gain experience and expertise in both MOS-particular skills and leadership, you will usually serve one or more
tours outside of the TOE units. These positions offer unique opportunities in the areas of leadership and problem-
solving. Some positions are as a drill sergeant, recruiter, or instructor.

(c) Self-development. Continue to work on college education as a personal goal. While a college degree is not a
requirement for promotion, it is desirable and indicates initiative. Recommended courses prior to attendance at
ANCOC: Principles of Management, Information Management Systems, and Technical Writing. The courses are only
recommendations are not a prerequisite for attendance at ANCOC (see Office of the Chief of Transportation Web site).

(d) Additional training. Integrated Computerized Deployment systems (ICODES)/Ship Loading, Unit Movement
O f f i c e r  ( U M O ) ,  M i l i t a r y  S t a n d a r d  T r a n s p o r t a t i o n  a n d  M o v e m e n t  P r o c e d u r e s  ( M I L S T A M P ) ,  A i r  L o a d  P l a n n e r s
(ALPS), Air Assault, and Airborne.

(e) Special assignments. In addition to the NCOES requirement, special courses and special assignments such as
drill sergeant, recruiter, and instructor will enhance NCOs at this level within their MOS.

(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officers Course (ANCOC) (for conditional promotion to

SFC, see AR 600–8–19) and Battle Staff Course.
(b) Operational assignments. Platoon sergeant, operations sergeant, detachment sergeant, and cargo gear equipment

foreman. NCOs who have served frequently in tough leadership positions are considered more competitive for
promotion than those who have not.

(c) Self-development. Focus should be on completing an associate’s degree or higher. While a college education is
desirable and indicates initiative, it is not a requirement for promotion (see Office of the Chief of Transportation Web
site).

(d) Additional training. WorldWide Port Systems (WPS).
(e) Special assignment. NCOs at this level will receive career enhancement from the following courses and special

assignments: AA/RC advisor, equal opportunity (EOA) advisor, drill sergeant, recruiter, instructor and career manage-
ment NCO.

(5) MSG/1SG. See para 29–18.
d. Professional Development Model for CMF 88. See Professional Development Model for CMF 88.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

29–3. MOS 88H Reserve Component
The integration of the Reserve Component (RC) within the Transportation Corps (TC) is essential to the successful
accomplishment of transportation operations. The RC represents a substantial portion of the overall TC structure and
capability. NCOES in the RC mirrors Active Army training and requires all NCOs to meet one standard in terms of
schooling and operational assignments. There are three transportation MOSs found solely in the Army Reserves:
railroad repairer (88P), railway section repairer (88T), and locomotive operator (88U). An additional role found within
the Army National Guard is the performance of state missions during times of emergencies and/or natural disasters.
Wartime mission of all three components is identical: To successfully perform transportation operations within a
theater or area of operations.

29–4. MOS 88K Watercraft Operator
a. Major duties. The 88K must be competent in the use of electronic navigation equipment (for example, sonar and

radar), navigational aids, radios, and single-letter international code flags. The watercraft operator (some of the most
deployed soldiers in the army) leads, operates, and performs seamanship duties on army watercraft and amphibians.
The 88K must be proficient at docking/undocking vessels and loading/unloading vessels. Watercraft operators receive
extensive training in damage control, firefighting, lifesaving and rescue procedures. MOS 88K NCOs are trained for
independent watercraft operations.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
( a )  I n s t i t u t i o n a l  t r a i n i n g .  A d v a n c e d  i n d i v i d u a l  t r a i n i n g  ( A I T ) ,  a n d  P r i m a r y  L e a d e r s h i p  D e v e l o p m e n t  C o u r s e

(PLDC).
(b) Operational assignments. Career progression should include assignments to TOE units at the company level. The
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focus during the early years of their career should be on building a strong base of technical expertise in equipment,
basic MOS skills and common soldier tasks. Soldiers should seek positions such as seaman that allow them to gain
leadership experience.

(c) Self-development. All soldiers must acquire the skills and knowledge for which each is responsible and practice
to sustain the skills taught in the training base and at the unit level. Soldiers should enroll in the Army Correspondence
Course Program (ACCP). The ACCP provides a variety of training courses that are specific to the CMF. The courses
are geared to professional development and composed of individual sub-courses on specific topics. The Army
Continuation Education System (ACES) is a professional development resource available to all soldiers. It provides
educational programs, opportunities, and services that can help soldiers attain professional and personal growth goals.
Soldiers with a low GT score can raise their scores utilizing the Basic Skills Program (BSEP) and through Functional
Academic Skill Training (FAST). College level courses and programs are available on a tuition-assisted basis. College
credits can be obtained through traditional classroom instruction, College Level Examination Program (CLEP), Defense
Activity for Non-Traditional Education Support (DANTES), and through distance learning. Military and civilian
training evaluated by the American Council on Education (ACE) may be converted to college credits utilizing the
Service Member Opportunity College Associate Degree (SOCAD) Program (see Office of the Chief of Transportation
Web site).

(d) Additional training. Airborne, Air Assault, K10 Certification, K20 Certification.
(e) Special assignments. None.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. Career progression should include assignments to troop units at the company level. As

a junior NCO, the focus should be on assignments such as watercraft NCO or boatswain that develop your leadership
skills as well as enhance your technical and tactical skills. Seek out those assignments that provide an opportunity to
serve in a leadership position. NCOs who have served frequently in the tough jobs are considered more competitive
than those who do not. An 88K can be assigned as a squad leader, coxswain, or leading seaman.

(c) Self-development. Continue to complete work on a college education as a personal goal. Recommended courses:
English Composition, Speech, Personnel Supervision, Stress Management, and Computer Literacy. Courses should be
completed prior to attending BNCOC. See an education counselor for assistance in completing recommended courses/
goals (see Office of the Chief of Transportation Web site).

(d) Additional training. Airborne, Air Assault, K10 Certification, K20 Certification.
(e) Special assignments. None.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC) (for conditional promotion to SSG,

see AR 600–8–19) and Advanced Noncommissioned Officer Course (ANCOC).
(b) Operational assignments. Career progression should include assignments to troop units at company and battalion

levels. The focus during this phase should be on continued development and refinement of their leadership skills and
tactical and technical expertise. Seek out the tough leadership positions and excel in the performance of the duties
associated with those positions. Successful assignments as a boatswain, operations sergeant, or section sergeant are
good indicators of potential for greater responsibility and promotions. MOS 88K may also be assigned as a platoon
sergeant or watercraft NCO. As the soldier gains experience and expertise in both MOS-particular skills and leadership,
he or she will usually serve one or more tours outside of the TOE units. These positions offer unique opportunities in
the areas of leadership and problem solving. Some positions are as a drill sergeant, recruiter, or instructor.

(c) Self-development. Continue to work on college education as a personal goal. While a college degree is not a
requirement for promotion, it is desirable and indicates initiative. Recommended courses prior to attendance at
ANCOC: Principles of Management, Information Management Systems, and Technical Writing. The courses are only
recommendations are not a prerequisite for attendance at ANCOC (see Office of the Chief of Transportation Web site).

(d) Additional training. Airborne, Air Assault, K30 Certification, K40 Certification Bridge Resource Management
(BRM), Global Maritime Distress and Safety System (GMDSS), and Maritime Radar Observers Course (MROC).

(e) Special assignments. In addition to the NCOES requirement, special course and special assignments as drill
sergeant, recruiter, and instructor will enhance the NCOs at this level within their MOS.

(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officers Course (ANCOC). (For conditional promotion to

SFC, see AR 600–8–19.) Battle Staff Course.
(b) Operational assignments. Platoon sergeant, operations sergeant, harbor master, detachment sergeant, and 1st

mate “A” vessel. NCOs who have served frequently in tough leadership positions are considered more competitive for
promotion than those who have not.

(c) Self-development. Focus should be on completing an associate’s degree or higher. While a college education is
desirable and indicates initiative, it is not a requirement for promotion (see Office of the Chief of Transportation Web
site).
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(d) Additional training. K40 Certification, BMR, GMDSS and MROC.
(e) Special assignments. NCOs at this level will receive career enhancement from the following courses and special

assignments: AA/RC advisor, equal opportunity (EOA) advisor, drill sergeant, recruiter, chief instructor, and career
management NCO.

(5) MSG/1SG. See para 29–18.
d. Professional Development Model for CMF 88. See Professional Development Model for CMF 88.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

29–5. MOS 88K Reserve Component
The Reserve Component is managed the same as the Active Army (see paragraph 29–4).

29–6. MOS 88L Watercraft Engineer
a. Major duties. The watercraft engineer (one of the most frequently deployed MOSs in the army) leads, performs,

and trains subordinate personnel to operate and maintain the vessel’s engines and powerplant. In addition to the
engines, duties include electrical and cooling systems; lubrication fuel systems; refrigeration; streeing mechanisms;
pneumatic and hydraulic systems; the hull; piping and general vessel maintenance. NOTE: This is a highly technical
field that equally requires superior leadership.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
( a )  I n s t i t u t i o n a l  t r a i n i n g .  A d v a n c e d  i n d i v i d u a l  t r a i n i n g  ( A I T ) ,  a n d  P r i m a r y  L e a d e r s h i p  D e v e l o p m e n t  C o u r s e

(PLDC).
(b) Operational assignments. Career progression should include assignments to TOE units at the company level. The

focus during the early years of their career should be on building a strong base of technical expertise in equipment,
basic MOS skills, and common soldier tasks. Soldiers should seek positions such as marine engineman that will allow
them to gain leadership experience.

(c) Self-development. All soldiers must acquire the skills and knowledge for which each is responsible and practice
to sustain the skills taught at the training base and at the unit level. Soldiers should enroll in the Army Correspondence
Course Program (ACCP). The ACCP provides a variety of training courses that are specific to the CMF. The courses
are geared to professional development and composed of individual sub-courses on specific topics. The Army
Continuation Education System (ACES) is a professional development resource available to all soldiers. It provides
educational programs, opportunities, and services that can help soldiers attain professional and personal growth goals.
Soldiers with a low GT score can raise their scores utilizing the Basic Skills Program (BSEP) and through Functional
Academic Skill training (FAST). College level courses and programs are available on a tuition-assisted basis. College
credits can be obtained through traditional classroom instruction, College Level Examination Program (CLEP), Defense
Activity for Non-Traditional Education Support (DANTES), and through distance learning. Military and civilian
training evaluated by the American Council on Education (ACE) may be converted to college credits utilizing the
Service Member Opportunity College Associate Degree (SOCAD) Program (see Office of the Chief of Transportation
Web site).

(d) Additional training. Air Assault, Airborne, K10 Certification, K20 Certification.
(e) Special assignments. None.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. Career progression should include assignments to troop units at the company level. As

a junior NCO, the focus should be on assignments that develop leadership skills as well as enhance technical and
tactical skills. Seek out those assignments that provide an opportunity to serve in a leadership position. NCOs who
have served frequently in the tough jobs are considered more competitive than those who do not. An 88L can be
assigned as a squad leader, chief engineer “B” vessel, or junior marines engineer.

(c) Self-development. Continue to complete work on a college education as a personal goal. Recommended courses:
English Composition, Speech, Personnel Supervision, Stress Management, and Computer Literacy. Courses should be
completed prior to attending BNCOC. See an education counselor for assistance in completing recommended courses/
goals (see Office of the Chief of Transportation Web site).

(d) Additional training. Air Assault, Airborne, K10 Certification, K20 Certification.
(e) Special assignments. None.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officers Course (for conditional promotion to SSG, see AR

600–8–19). Advanced Noncommissioned Officer Course (ANCOC).
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(b) Operational assignments. Career progression should include assignments to troop units at company and battalion
levels. The focus during this phase should be on continued development and refinement of leadership skills and tactical
and technical expertise. Seek out the tough leadership positions and excel in the performance of the duties associated
with those positions. Successful assignments as marine maintenance sergeant or assistant marine maintenance sergeant
are good indicators of potential for greater responsibility and promotions. MOS 88L may also be assigned as an
assistant platoon sergeant or bull oiler. As the soldier gains experience and expertise in both MOS-particular skills and
leadership, he or she will usually serve one or more tours outside of the TOE units. These positions offer unique
opportunities in the areas of leadership and problem solving. Some positions are as a drill sergeant, instructor/writer,
recruiter, or operations sergeant.

(c) Self-development. Continue to work on college education as a personal goal. While a college degree is not a
requirement for promotion, it is desirable and indicates initiative. Recommended courses prior to attendance at
ANCOC: Principles of Management, Information Management Systems, and Technical Writing. The courses are only
recommendations and are not prerequisites for attendance at ANCOC (see Office of the Chief of Transportation Web
site).

(d) Additional training. Airborne, Air Assault, K30 Certification, K40 Certification.
(e) Special assignments. In addition to the NCOES requirement, special course and special assignments as drill

sergeant, recruiter, and instructor will enhance NCOs at this level within their MOS.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officers Course (ANCOC) (for conditional promotion to

SFC, see AR 600–8–19) and Battle Staff Course.
(b) Operational assignments. Platoon sergeant, detachment sergeant, marine maintenance NCO. NCOs who have

served frequently in tough leadership positions are considered more competitive for promotion than those who have
not.

(c) Self-development. Focus should be on completing an associate’s degree or higher. While a college education is
desirable and indicates initiative, it is not a requirement for promotion (see Office of the Chief of Transportation Web
site).

(d) Additional training. K40 Certification.
(e) Special assignments. NCOs at this level will receive career enhancement from the following courses and special

assignments: AA/RC duty, EO advisor, drill sergeant, recruiter, career advisor and instructor.
(5) MSG/1SG. See para 29–18.
d. Professional Development Model for CMF 88. See Professional Development Model for CMF 88.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

29–7. MOS 88L Reserve Component
The Reserve Component is managed the same as the Active Army (see para 29–6).

29–8. MOS 88M Motor Transport Operator
a. Major duties. The motor transport operator supervises or operates wheel vehicles to transport personnel and

cargo. Operates all wheel vehicles and equipment over rough terrain and roadways for support of combat operations.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years should be geared toward building a strong base of

technical expertise in basic MOS skills and common soldier tasks. Soldiers should seek assignments in a HET platoon
as a HET vehicle driver. Soldiers may also be assigned as couriers and heavy vehicle drivers.

(c) Self-development. All soldiers must acquire the skills and knowledge for which each is responsible. Practice to
sustain the skills taught in the training base and at the unit level. Soldiers should enroll in the Army Correspondence
Course Program (ACCP). The ACCP provides a variety of training courses that are specific to the CMF. The courses
are geared to professional development and composed of individual sub-courses on specific topics. The Army
Continuation Education System (ACES) is a professional development resource available to all soldiers. It provides
educational programs, opportunities, and services that can help soldiers attain professional and personal growth goals.
Soldiers with a low GT score can raise their scores utilizing the Basic Skills Education Program (BSEP) and through
Functional Academic Skill Training (FAST). College level courses and programs are available on a tuition-assisted
basis. College credits can be obtained through traditional classroom instruction, College Level Examination Program
(CLEP), Defense Activity for Non-Traditional Education Support (DANTES), and through distance learning. Military
and civilian training evaluated by the American Council on Education (ACE) may be converted to college credits
utilizing the Service Member Opportunity College Associate Degree (SOCAD) Program (see Office of the Chief of
Transportation Web site).
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(d) Additional training. Air Assault, Airborne.
(e) Special assignments. None.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC. (For conditional promotion to

SGT, see AR 600–8–19.)
(b) Operational assignments. As a junior NCO, the focus should be on assignments that develop your leadership

skills as well as enhance your technical and tactical skills. Seek out those assignments that provide an opportunity to
serve in a leadership position. NCOs who have served frequently in tough jobs are considered more competitive than
those who have not. An 88M20 can be assigned as a dispatcher, vehicle driver, chauffeur (Col or BG), HET driver,
courier and heavy vehicle driver.

(c) Self-development. Continue or complete work on a college education as a personal goal. Recommended courses:
English Composition, Speech, Personnel Supervision, Stress Management, and Computer Literacy. Courses should be
completed prior to attending BNCOC. See an education counselor for assistance in completing recommended courses/
goals (see Office of the Chief of Transportation Web site).

(d) Additional training. Transportation Coordinator-Automated Command and Control Information System (TC–AC-
CIS), Worldwide Port System (WPS), Department of the Army Movement Management System-Redesign (DAM-
MS–R), Airborne, Air Assault, Hazardous Material (HAZMAT), Military Standard Transportation and Movement
Procedures (MILSTAMP), Joint Federal Travel Regulation (JFTR), Special assignments Arrival and Departure Airfield
Control Group (ADCG), Air Deployment Planning, Unit Movement Officer (UMO) Course.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC) (For conditional promotion to SSG,

see AR 600–8–19.) Advanced Noncommissioned Officers Course (ANCOC).
(b) Operational assignments. The focus during this phase should be on continued development and refinement of

leadership skills and tactical and technical expertise. Seek out the tough leadership positions and excel in the
performance of the duties associated with those positions. Successful assignments as an assistant truckmaster, or
section sergeant are good indicators of potential for greater responsibility and promotions. An 88M30 may also be
assigned as a chauffeur or driver-testing sergeant. As you gain experience and expertise in both MOS-particular skills
and leadership, you will usually serve one or more tours outside of the TOE units. These positions offer unique
opportunities in the areas of leadership and problem solving. Some positions are as a drill sergeant, recruiter, or
instructor.

(c) Self-development. Continue to work on college education as a personal goal. While a college degree is not a
requirement for promotion, it is desirable and indicates initiative. Recommended courses prior to attendance at
ANCOC: Principles of Management, Information Management Systems, and Technical Writing. The courses are only
recommendations and are not prerequisites for attendance at ANCOC (see Office of the Chief of Transportation Web
site).

(d) Additional training. Basic Freight, Air Load Planning Course (ALPS), Integrated Computerized Deployment
Systems (ICODES), Transportation Coordinator-Automated Command and Control Information System (TC–ACCIS),
Transportation Coordinator Automative Information for Movements Management System (TC–AIMS II), Air Deploy-
ment Planning, Airborne, Air Assault, Master Fitness Trainer.

(e) Special assignments. Instructor, drill sergeant, recruiter.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officers Course (ANCOC) (for conditional promotion to

SFC, see AR 600–8–19.). Battle Staff Course.
(b) Operational assignments. Truckmaster, platoon sergeant, detachment sergeant, operations sergeant, Hwy Ops

sergeant, fleet management NCO, Sr. courier and chauffeur. NCOs who have served frequently in tough leadership
positions are considered more competitive for promotion than those who have not.

(c) Self-development. Focus should be on completing an associate’s degree or higher. While a college education is
desirable and indicates initiative, it is not a requirement for promotion (see Office of the Chief of Transportation Web
site).

(d) Additional training. Air Load Planning Course (ALPS), Joint Planners Course (JOPES), Global Command and
Control System-Army (GCCSA), Air Deployment Planning, Airborne, Air Assault, Master Fitness Trainer.

(e) Special assignments. AA/RC advisor, EO advisor, drill sergeant, recruiter, instructor, career management NCO.
(5) MSG/1SG. See para 29–18.
d. Professional Development Model for CMF 88. See Professional Development Model for CMF 88.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.
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29–9. MOS 88M Reserve Component
The Reserve Component is managed the same as the Active Army (see para 29–8).

29–10. MOS 88N Transportation Management Coordinator
a. Major duties. The transportation management coordinator coordinates, monitors, controls and supervises the

movement of personnel and equipment, and cargo by air, rail, highway, and water. Determines the most efficient mode
of transport that accomplishes mission requirements. Advises military and DOD civilians concerning the selection of
sites for depots, truck terminals, railheads, beachheads, airfields, ports, and inland waterway terminals.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years should be geared toward building a strong base of

technical expertise in basic MOS skills and common soldier tasks. Soldiers should Seek assignments that will allow
them to use the knowledge gained in the training base. All assignments at this level should be MOS related, that is,
transportation management coordinator or movement specialist.

(c) Self-development. All soldiers must acquire the skills and knowledge for which each is responsible. Practice to
sustain the skills taught in the training base and at the unit level. Soldiers should enroll in the Army Correspondence
Course Program (ACCP). The ACCP provides a variety of training courses that are specific to the CMF. The courses
are geared to professional development and composed of individual sub-courses on specific topics. The Army
Continuation Education System (ACES) is a professional development resource available to all soldiers. It provides
educational programs, opportunities, and services that can help soldiers attain professional and personal growth goals.
Soldiers with a low GT score can raise their scores utilizing the Basic Skills Educational Program (BSEP) and through
Functional Academic Skill Training (FAST). College level courses and programs are available on a tuition-assisted
basis. College credits can be obtained through traditional classroom instruction, College Level Examination Program
(CLEP), Defense Activity for Non-Traditional Education Support (DANTES), and through distance learning. Military
and civilian training evaluated by the American Council on Education (ACE) may be converted to college credits
utilizing the Service Member Opportunity College Associate Degree (SOCAD) Program. Recommended courses:
English Composition I, Computer Literacy, and Basic Mathematics. These are only recommendations. Contact your
local education office for assistance (see Office of the Chief of Transportation Web site).

(d) Additional training. Transportation Coordinator-Automated Command and Control Information System (TC–AC-
CIS), Worldwide Port System (WPS), Department of the Army Movement Management System-Redesign (DAM-
MS–R), Airborne, Air Assault, Hazardous Material (HAZMAT).

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC. (For conditional promotion to

SGT, see AR 600–8–19.)
(b) Operational assignments. As a junior NCO, the focus should be on assignments that develop leadership skills as

well as enhance technical and tactical skills. MOS 88Ns are not always afforded the opportunity to serve in leadership
positions. However, there are assignments that involve leadership responsibility. At this level, the soldier may be
assigned as a trans ship/inspector, transportation management NCO or movements NCO. The positions are equivalent
to those of a section sergeant or squad leader.

(c) Self-development. Continue or complete work on a college education as a personal goal. Recommended courses:
English Composition, Speech, Personnel Supervision, Stress Management, Basic Mathematics, and Computer Literacy.
You must have the ability to read, write, and speak effectively. You will be required to train, counsel, advise, and write
efficiency reports and recommendations for various personnel actions. Some basic mathematical skills will be required
to account for personnel and property. Courses should be completed prior to attending BNCOC. See an education
counselor for assistance in completing recommended courses/goals (see Office of the Chief of Transportation Web
site).

( d )  A d d i t i o n a l  t r a i n i n g .  B a s i c  F r e i g h t  T r a f f i c ,  M i l i t a r y  S t a n d a r d  T r a n s p o r t a t i o n  a n d  M o v e m e n t  P r o c e d u r e s
(MILSTAMP), Hazardous Material (HAZMAT), Integrated Computerized Deployment Systems (ICODES), Air Load
Planners Course (ALPS), Air Assault, Airborne.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC) (For conditional promotion to SSG,

see AR 600–8–19.) Advanced Noncommissioned Officers Course (ANCOC).
(b) Operational assignments. The focus during this phase should be on continued development and refinement of

leadership skills and tactical and technical expertise. Even though 88Ns are not always afforded the opportunity to
serve in leadership positions, there are assignments that involve leadership responsibility. Seek out those positions and
excel in the performance of the duties associated with those positions. A position as a document, movements or trans
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management supervisor is equivalent to holding a position as a section or squad leader. As the soldier gains experience
and expertise in both MOS-particular skills and leadership, he or she will usually serve one or more tours outside of the
TOE units. These positions offer unique opportunities in the areas of leadership and problem-solving. Some positions
are as a drill sergeant, recruiter, or instructor.

(c) Self-development. Continue to work on college education as a personal goal. While a college degree is not a
requirement for promotion, it is desirable and indicates initiative. Recommended courses prior to attendance at
ANCOC: Principles of Management, Information Management Systems, and Technical Writing. The courses are only
recommendations and are not a prerequisite for attendance at ANCOC (see Office of the Chief of Transportation Web
site).

(d) Additional training. Basic Freight, Air Load Planning Course (ALPS), Integrated Computerized Deployment
Systems (ICODES), Transportation Coordinator-Automated Command and Control Information System (TC–ACCIS),
Air Assault, Airborne, Master Fitness Trainer.

(e) Special assignments. Instructor, drill sergeant, recruiter.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officers Course (ANCOC) (For conditional promotion to

SFC, see AR 600–8–19.) Battle Staff Course.
(b) Operational assignments. Continue to seek out the leadership positions. NCOs who have served frequently in

tough leadership positions are considered more competitive for promotion than those who have not. An 88N40 may be
assigned as a detachment sergeant, operations sergeant, transportation logistics NCO, staff movements NCO, senior
movements NCO and chief movements supervisor.

(c) Self-development. Focus should be on completing an associate’s degree or higher. While a college education is
desirable and indicates initiative, it is not a requirement for promotion (see Office of the Chief of Transportation Web
site).

(d) Additional training. Installation Traffic Management, Division Transportation Officer (DTO) Course, Unit
Movement Officer (UMO) Course, Contracting Officer, Air Load Planning Course (ALPS), Joint Planners Course
(JOPES)

(e) Special assignments. AA/RC advisor, EO advisor, drill sergeant, recruiter, instructor, career management NCO.
(5) MSG/1SG. See para 29–18.
d. Professional Development Model for CMF 88. See Professional Development Model for CMF 88.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

29–11. MOS 88N Reserve Component
The Reserve Component is managed the same as the Active Army (see para 29–10).

29–12. MOS 88P Railway Equipment Repairer
a. Major duties. The railway equipment repairer supervises or performs unit and direct support/general support (DS/

GS) maintenance on diesel-electric locomotives and railway cars.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years should be geared toward building a strong base of

technical expertise in basic MOS skills. Soldiers should seek responsibility and take advantage of opportunities to
display their leadership skills and initiative during all collective training.

(c) Self-development. Begin or continue college education and/or technical coursework. Enroll in Army correspond-
ence courses (ACCP) focused on leadership and common skills. This will enhance personal knowledge and provide
additional qualifications for future promotions. Seek counsel with unit training NCO to plan future training require-
ments (see Office of the Chief of Transportation Web site).

(d) Additional training. Reclassification (The Army School System) Course.
(e) Special assignments. None.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC. (For conditional promotion to

SGT, see AR 140–158.)
(b) Operational assignments. The focus during this phase of development should be geared toward leadership

refinement. Soldiers should seek greater levels of responsibility and positions that challenge both their technical and
tactical knowledge.

(c) Self-development. Continue personal education with college level or technical courses. Enroll in correspondence
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courses focused on advanced leadership and tactical skill enhancement. Develop basic computer/automation skills (see
Office of the Chief of Transportation Web site).

(d) Additional training. Hazmat Course, Combat Lifesaver Course.
(e) Special assignments. Drill sergeant in a Division (Institutional Training) organization.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC) (For information regarding conditional

promotion to SSG, see AR 140–158.) Advanced Noncommissioned Officers Course (ANCOC).
(b) Operational assignments. The focus for this rank should be squad/team level operations. Should challenge

subordinates both in tactical and technical areas to assess level of proficiency.
(c) Self-development. Continue college or technical coursework. Encouraged to expand knowledge of automation

programs (see Office of the Chief of Transportation Web site).
(d) Additional training. Master Fitness Trainer, Physical Security Course, Effective Counseling Course, Instructor

Training Course (ITC).
(e) Special assignments. Retention NCO, The Army School System (TASS) instructor.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officers Course (ANCOC) (for conditional promotion to

SFC, see AR 140–158); First Sergeant Course (FSC) (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position); and Battle Staff Course.

(b) Operational assignments. The focus should be platoon/company level supervision. Should be preparing for first
sergeant rotation. Focus should be on mentoring and counseling of subordinate noncommissioned officers.

(c) Self-development. Focus should be on expanding personal knowledge and skills in management of people and
group dynamics (see Office of the Chief of Transportation Web site).

(d) Additional training. Special Operations Course, Unit Movement Course, Unit Mobilization Course, Information
Security Course.

(e) Special assignments. Recruiting NCO.
(5) MSG/1SG. See para 29–18.
d. Professional Development Model for CMF 88. See Professional Development Model for CMF 88.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

29–13. MOS 88P Reserve Component
The Reserve Component is managed the same as the Active Army (see para 29–12).

29–14. MOS 88T Railway Section Repairer
a. Major duties. The railway section repairer performs and supervises maintenance of railway tracks, roadbeds,

switches, fences, and other railway facilities.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years should be geared toward building a strong base of

technical expertise in basic MOS skills. Soldiers should seek responsibility and take advantage of opportunities to
display their leadership skills and initiative during all collective training.

(c) Self-development. Begin or continue college education and/or technical coursework. Enroll in Army correspond-
ence courses (ACCP) focused on leadership and common skills. This will enhance personal knowledge and provide
additional qualifications for future promotions. Seek counsel with unit training NCO to plan future training require-
ments (see Office of the Chief of Transportation Web site).

(d) Additional training. Reclassification (TASS) Course.
(e) Special assignments. None.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC. (For conditional promotion to

SGT, see AR 140–158.)
(b) Operational assignments. The focus during this phase of development should be geared toward leadership

refinement. Soldiers should seek greater levels of responsibility and positions, which challenge both their technical and
tactical knowledge.

(c) Self-development. Continue personal education with college level or technical courses. Enroll in correspondence
courses focused on advanced leadership and tactical skill enhancement. Develop basic computer/automation skills (see
Office of the Chief of Transportation Web site).
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(d) Additional training. Hazmat Course, Combat Lifesaver Course.
(e) Special assignments. Drill sergeant in a Division (Institutional Training) organization.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). (For conditional promotion to SSG,

see AR 140–158.)
(b) Operational assignments. The focus for this rank should be squad/team level operations. Should challenge

subordinates both in tactical and technical areas to assess level of proficiency.
(c) Self-development. Continue college or technical coursework. Encouraged to expand knowledge of automation

programs (see Office of the Chief of Transportation Web site).
(d) Additional training. Master Fitness Trainer, Physical Security Course, Effective Counseling Course, Instructor

Training Course (ITC).
(e) Special assignments. Retention NCO, The Army School System (TASS) instructor.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officers Course (ANCOC) (for conditional promotion to

SFC, see AR 140–158.); First Sergeant Course (FSC) (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position); Battle Staff Course.

(b) Operational assignments. The focus should be platoon/company level supervision. Should be preparing for first
sergeant rotation. Focus should be on mentoring and counseling of subordinate noncommissioned officers.

(c) Self-development. Focus should be on expanding personal knowledge and skills in management of people and
group dynamics (see Office of the Chief of Transportation Web site).

(d) Additional training. Special Operations Course, Unit Movement Course, Unit Mobilization Course, Information
Security Course.

(e) Special assignments. Recruiting NCO.
(5) MSG/1SG. See para 29–18.
d. Professional Development Model for CMF 88. See Professional Development Model for CMF 88.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

29–15. MOS 88T Reserve Component
The Reserve Component is managed the same as the Active Army (see para 29–14).

29–16. MOS 88U Railway Operations Crewmember
a. Major duties. The railway operations crewmember supervises and/or operates diesel-electric locomotives and

related equipment. Serves as crewmember or brakeman in makeup and movement of railway cars/trains. Dispatches
train or operate railway stations, railway signals and switches. Controls train movements.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years should be geared toward building a strong base of

technical expertise in basic MOS skills. Soldiers should seek responsibility and take advantage of opportunities to
display their leadership skills and initiative during all collective training.

(c) Self-development. Begin or continue college education and/or technical coursework. Enroll in Army correspond-
ence courses (ACCP) focused on leadership and common skills. This will enhance personal knowledge and provide
additional qualifications for future promotions. Seek counsel with unit training NCO to plan future training require-
ments (see Office of the Chief of Transportation Web site).

(d) Additional training. FRA Certification Course and Reclassification (TASS) Course.
(e) Special assignments. None.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC). PLDC (for conditional promotion to

SGT, see AR 140–158).
(b) Operational assignments. The focus during this phase of development should be geared toward leadership

refinement. Soldiers should seek greater levels of responsibility and positions, which challenge both their technical and
tactical knowledge.

(c) Self-development. Continue personal education with college level or technical courses. Enroll in Army corre-
spondence courses (ACCP) focused on advanced leadership and tactical skill enhancement. Develop basic computer/
automation skills (see Office of the Chief of Transportation Web site).

(d) Additional training. FRA Recertification, Hazmat Course, Combat Lifesavers Course.
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(e) Special assignments. Drill sergeant in a Division (Institutional Training) organization.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC) (for conditional promotion to SSG,

see AR 140–158).
(b) Operational assignments. The focus for this rank should be squad/team level operations. Should challenge

subordinates both in tactical and technical areas to assess level of proficiency.
(c) Self-development. Continue college or technical coursework. Encouraged to expand knowledge of automation

programs (see Office of the Chief of Transportation Web site).
(d) Additional training. FRA Recertification Master Fitness Trainer, Physical Security Course, Effective Counseling

Course, Instructor Training Course (ITC).
(e) Special assignments. Retention NCO, The TASS instructor.
(4) SFC.
(a) Institutional training. Advanced Noncommissioned Officers Course (ANCOC) (for conditional promotion to

SFC, see AR 140–158); First Sergeant Course (FSC) (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position); and Battle Staff Course.

(b) Operational assignments. The focus should be platoon/company level supervision. Should be preparing for first
sergeant rotation. Focus should be on mentoring and counseling of subordinate noncommissioned officers.

(c) Self-development. Focus should be on expanding personal knowledge and skills in management of people and
group dynamics (see Office of the Chief of Transportation Web site).

(d) Additional training. FRA Recertification, Special Operations Course, Unit Movement Course, Unit Mobilization
Course, Information Security Course.

(e) Special assignments. Recruiting NCO.
(5) MSG/1SG. See para 29–18.
d. Professional Development Model for CMF 88. See Professional Development Model for CMF 88.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

29–17. MOS 88U Reserve Component
The Reserve Component is managed the same as the Active Army (see para 29–16).

29–18. MOS 88Z Transportation Senior Sergeant
a. Major duties. The transportation senior sergeant plans, directs, and controls movement operations and service

support for freight, personnel, and cargo by all transportation modes (air/surface/water). Manages and coordinates the
operation and maintenance of Army watercraft. Assists in the coordination and implementation of operations, adminis-
tration, training programs, and communication activities. Accounts for location, employment, and deployment of
organic operating equipment and maintenance activities. Consolidates, prepares, reviews and processes regular and
special reports of command transportation and watercraft activities. Serves as the principal NCO associated with SQI
M in transportation companies.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) MSG/1SG.
(a) Institutional training. First Sergeant Course (FSC). (First time first sergeants are required to attend the FSC prior

to holding a first sergeant position.) Battle Staff Course.
(b) Operational assignments. The critical assignment for a MSG is first sergeant. It is beneficial to career develop-

ment to serve as a first sergeant for at least 24 months. Other duty positions include career management NCO, career
advisor, operations sergeant, transportation supervisor, plans NCO, and marine maintenance sergeant.

(c) Self-development. At this stage, a MSG should have completed an associate’s degree or higher. A college degree
is not a requirement for promotion to SGM. However, since promotion to SGM is very competitive, a degree could be
the discriminating factor between two equal records (see Office of the Chief of Transportation Web site).

(d) Additional training. Division Transportation Officer (DTO) Course, Installation Traffic Management Course,
Joint Planners Course (JOPES).

(e) Special assignments. Career advisor, career management NCO, IG.
(2) SGM/CSM.
(a) Institutional training. Sergeants Major Course. (For conditional promotion to SGM/CSM, see AR 600–8–19.)
(b) Operational assignments. Operations sergeant; transportation senior sergeant; manpower analyst; Career Man-

agement Proponent Sergeant Major, Division Transportation Operations (DTO) Transportation Senior Sergeant, Corps
Transportation Operations (CTO) Transportation Senior Sergeant.

(c) Self-development. Focus should be on expanding personal knowledge and skills in management of people.
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Continue pursuing a civilian education. If you have a 2-year degree, pursue a 4-year degree (see Office of the Chief of
Transportation Web site).

(d) Additional training. Unit Movements Course, Division Transportation Course, Strategic Air Deployment Plan-
ning Course.

(e) Special assignments. Trans Inspector (Office of the IG, HQ MTMC CMD).
d. Professional Development Model for CMF 88. See Professional Development Model for CMF 88.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

29–19. MOS 88Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 29–18).

Chapter 30
Army Medical Department CMF 91 Career Progression Plan

30–1. Duties
The Army Medical Department (AMEDD) mission is to provide day-to-day health care for the U.S. Army, family
members, and retirees both in peacetime and wartime. The enlisted AMEDD specialties are designed as health care
extenders of the medical professionals. The enlisted force is made up of several specialties ranging from emergency
care, stabilization, and evacuation of wounded soldiers provided by the 91W Health Care Specialist to food inspection
on board Navy ships provided by the 91R Food Inspection Specialist. AMEDD MOS assignments range from the
medic with an infantry platoon to the respiratory specialist at one of the Army’s world class medical centers.

30–2. MOS 91A Medical Equipment Repairer
a. Major duties. The medical equipment repairer performs maintenance services and repairs on all medical equip-

ment, medical systems, medically related equipment and medically related systems (in accordance with para 10–242,
DA Pam 611–21). Medical equipment repairers serve in both the TOE tactical units and in the TDA Military
Healthcare System (MHS) under a variety of job titles. Positions include medical equipment repairer in Medical
Logistics Battalions and Division/Brigade Support Battalions as well as Medical Centers (MEDCENS)/medical activi-
ties (MEDDACS).

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Normal career progression providing the best foundation for promotion combines assign-

ments in both TOE and TDA units. TOE assignments provide the basis for training and competence in common tasks,
tactical expertise, basic medical support/repair tasks, and leadership. TDA assignments provide more in depth and
specialized training. Also positions as instructor/writer, drill sergeants, and recruiters are available for career enhance-
ment. Although extended assignments in either the TOE or TDA or back-to-back assignments are not normally
recommended, limited positions in the TOE allow for more extended TDA time.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. MOS 91A10s serve in a variety of assignments. They may serve as a medical

equipment repairer in any of the Combat Arms Divisions or Combat Support Hospitals. They may serve in the same
positions in a MEDDAC/MEDCEN or higher. During these assignments they should concentrate on developing their
medical support/technical and leadership skills. Recommendations for promotion to higher rank will depend on
mastering these skills and displaying the aptitude and attitude consistent with the “whole soldier” concept.

(c) Self-development. Soldiers should formulate plans with objectives and goals at this point in their career. They
should concentrate on their military skills, but also look at civilian education and degree producing programs.
Extensive military education and training is available through the Army Correspondence Course Program (ACCP) and
the successful completion of courses count for promotion points for SGT and SSG. Soldiers can enroll online at the
ACCP Web site.

(d) Additional training. All soldiers should attend any and all special training available or offered to them such as
Airborne, Air Assault, NBC, etc. All CMF 91soldiers should compete for the Expert Field Medical Badge (EFMB). It
is not only an honor to hold the EFMB, but it may become a discriminator in selection for higher rank.

(e) Special assignments. There are no specific special assignments for Skill Level 1 soldiers; however, the Corporal
Recruiters Program offers outstanding specialists an opportunity to assist the U.S. Army recruiting effort.

(2) SGT.
(a) Institutional training. Training at the SGT level requires completion of PLDC (for conditional promotion to
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SGT, see AR 600–8–19.) Basic Noncommissioned Officer Course (for conditional promotion to SSG, see AR
600–8–19, para 1–27).

(b) Operational assignments. Sergeant assignments include positions as a medical equipment repairer sergeant in
both the TOE and TDA. Regardless of the assignment, soldiers should concentrate on improving medical support and
leadership skills.

(c) Self-development. Sergeants should develop a plan to acquire a degree. Opportunities for an associate’s degree
and higher are available through the Army Education SOCAD program. MOS 91A has a degree program in place
relating to the MOS. Although this is not mandatory, the groundwork should be prepared at this level. The EFMB
should be acquired if not already completed. Consideration should be given for training and advancement into the
Warrant Officer Corps.

(d) Additional training. All available additional training should be taken. Many functional courses are given at the
organization level and may be unique to that unit or installation. In addition to Airborne and Air Assault, SGTs should
consider Master Fitness Training and Warrant Officer Training if available and if the prerequisites are met.

(e) Special assignments. Sergeants can apply for drill sergeant, recruiter, and instructor at this rank, although most of
the requirements are for SSGs.

(3) SSG.
(a) Institutional training. Although conditional promotions to SSG can be given, BNCOC must be completed for

permanent promotion. (For conditional promotion to SSG, see AR 600–8–19.) Selection for SFC requires attendance at
and completion of ANCOC (for conditional promotion to SFC, see AR 600–8–19, para 1–27).

(b) Operational assignments. Leadership positions at this rank are available in both the TOE and TDA units. SSGs
should concentrate on leadership skills in all of these assignments. However, 91A SSGs may have repeated assign-
ments of a technical nature.

(c) Self-development. SSGs should concentrate on acquiring a degree, if not already completed. Those with an
associate’s degree should consider a bachelor’s degree in a related field. College degrees are not required for promotion
at any level but civilian education could be used as an indicator of self-improvement at senior rank selection.

(d) Additional training. SSG is the rank where the predominance of special assignments are found. Training and
assignment as drill sergeants, recruiters, and instructor/writers are recommended at this rank. If serving in an authorized
position, any additional training offered by the Army or by the unit/installation is helpful.

(e) Special assignments. Selection for special assignments such as drill sergeant, recruiter, or instructor, even if
involuntary, is a benefit to the soldier. Only the most qualified of each MOS is selected for specialized training.
Satisfactory performance in these assignments is extremely beneficial for consideration for promotion selection.
Volunteering for selection allows the soldier more leeway in deciding at what point in his/her career to perform one of
these special assignments. These assignments should not be “back-to-back.” Although important, MOS proficiency may
suffer during extended periods away from the basic assignments.

(4) SFC.
(a) Institutional training. ANCOC is required for permanent promotion to SFC. (For conditional promotion to SFC,

see AR 600–8–19.)
(b) Operational assignments. Most of the AMEDD leadership positions are structured around this rank. SFCs may

be principal medical maintenance NCOs in both TOE logistics battalions and TDA MEDCEN/MEDDACS. SFCs
should concentrate on leadership positions as well as refining their leadership and technical skills. Extended assign-
ments in TDA or non-leadership positions should be avoided if possible however due to the technical nature of this
MOS this may not be possible. If not already completed, assignments as a drill sergeant, recruiter, or instructor should
be considered.

(c) Self-development. An associate’s degree is recommended, but not mandatory, at this rank. Civilian education is
not only an indicator of self-improvement to selection boards but will serve the soldier well upon completion of his/her
military career.

(d) Additional training. Any available Army or unit/installation training not already completed.
(e) Special assignment. Assignments at SFC are drill sergeant, recruiter, and instructor/writer. There are limited AA/

RC advisor positions as well. These are not all inclusive, and SFCs for more information should be in contact with
their assignment managers at ephs@hoffman.army.mil.

(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position).
(b) Operational assignments. There are operational assignments in the TOE/TDA, which include both leadership and

technical skills. Avoiding consecutive TDA assignments is recommended but is not always possible due to the
technical nature of this MOS.

(c) Self-development. Degree completion is strongly recommended at this rank. Although not mandatory, completion
of an associate’s degree or higher is a marked discriminator for self-improvement.

(d) Additional training. Any training available should be taken for continuing education and self-development.
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(e) Special assignments. None.
(6) SGM/CSM.
(a) Institutional training. Graduation from the resident or non-resident Sergeants Major Course is a requirement for

promotion to SGM. (For conditional promotion to SGM, see AR 600–8–19, para 1–27.)
(b) Operational assignments. Assignments for SGMs are as the chief medical maintenance NCO in both TOE and

TDA positions. Currently, there are only three authorizations for SGM 91A. CSMs are selected and assigned based on
experience, training, and desire to serve as a CSM.

(c) Self-development. Degree completion is recommended but not required.
(d) Additional training. None.
(e) Special assignments. None.
d. Professional Development Model for MOS 91A. See Professional Development Model for MOS 91A.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs Cool Web site.

30–3. MOS 91A Reserve Component
The Reserve Component comprises approximately 67% of the AMEDD Force. Consequently, NCOs in the Army
Reserve and the National Guard are critical to the AMEDD mission. The RC NCO must possess the same qualifica-
tions and training as the AA NCO. Duty assignments for the RC NCO parallel the AA, although geographical
limitations will determine the types of unit in which RC NCOs may serve. The RC NCOES satisfies professional and
functional requirements of the Army. Although authorizations exist in the National Guard for this MOS, career
progression is difficult due to lack of senior NCO grades. Not all MOSs have authorizations in the ARNGUS.

30–4. MOS 91D Operating Room Specialist
a. Major duties. The operating room specialist assists the nursing staff in preparing the patient and the operating

room (OR) environment for surgery and for providing assistance to the medical staff during surgical procedures. They
are also the centralized materiel service (CMS) and are responsible for preparing and maintaining sterile medical
supplies and special equipment for medical treatment facilities. The operating room specialist also assists in the
management of operating room suites (in accordance with DA Pam 611–21, para 10–245). Operating room specialists
serve in both the TOE tactical units and in the TDA Military Healthcare System (MHS) under a variety of job titles.
Positions include OR specialists at TOE hospitals and TDA MEDCEN/MEDDACs.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Normal career progression providing the best foundation for promotion combines assign-

ments in both TOE and TDA units. TOE assignments provide the basis for training and competence in common tasks,
tactical expertise, basic medical tasks, and leadership. TDA assignments provide more in depth and specialized medical
training, as well as positions as instructor/writer, drill sergeants, and recruiters. Too long an assignment in either the
TOE or TDA, or back-to-back assignments are not recommended but due to the technical nature of this MOS, long or
repeated assignments in the TDA are not uncommon through the rank of SFC.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. MOS 91D10s serve in a variety of assignments. They may serve in a combat support

hospital or surgical team or they may be in a medical center or medical activity. During these assignments should
concentrate on developing their medical and technical skills. Recommendations for promotion to higher rank will
depend on mastering these skills and displaying the aptitude and attitude consistent with the “whole soldier” concept.

(c) Self-development. Soldiers should formulate plans with objectives and goals at this point in their career. They
should concentrate on their military skills, but also look at civilian education and degree producing programs.
Extensive military education and training is available through the Army Correspondence Course Program (ACCP) and
the successful completion of courses count for promotion points for SGT and SSG. Soldiers can enroll online at the
ACCP Web site.

(d) Additional training. All soldiers should attend any and all special training available or offered to them such as
Airborne, Air assault, NBC, etc. All medical soldiers should compete for the Expert Field Medical Badge (EFMB). It is
not only an honor to hold the EFMB, but it may become a discriminator in selection for higher rank.

(e) Special assignments. There are no specific special assignments for Skill Level 1 soldiers; however, the Corporal
Recruiters Program offers outstanding specialists an opportunity to assist the U.S. Army recruiting effort.

(2) SGT.
(a) Institutional training. Training at the SGT level requires completion of PLDC for promotion to SGT (for

information regarding conditional promotion to SGT, see AR 600–8–19). The Basic Noncommissioned Officer Course
for promotion to SSG (for conditional promotion to SSG, see AR 600–8–19, para 1–27).

(b) Operational assignments. SGT assignments include supervision of subordinates and setup of ORs in both TOE
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units and TDA MEDCENs/MEDDACs. Positions are available as operating room sergeants and as CMS NCOs.
Regardless of the assignment, soldiers should concentrate on improving medical and leadership skills.

(c) Self-development. SGTs should develop a plan to acquire a degree. Opportunities for an associate’s degree and
higher are available through the Army Education SOCAD program. Although this is not mandatory, the groundwork
should be prepared at this level.

(d) Additional training. All available additional training should be taken. Many functional courses are given at the
organization level and may be unique to that unit or installation. In addition to airborne and air assault, SGTs should
consider Master Fitness Training if available and if the prerequisites are met.

(e) Special assignments. Sergeants can apply for drill sergeant, recruiter, and instructor at this rank, although most of
the requirements are for SSGs.

(3) SSG.
(a) Institutional training. Although conditional promotions to SSG can be given, BNCOC must be completed for

promotion to SSG (for information regarding conditional promotion to SSG, see AR 600–8–19). Selection for SFC
requires attendance at and completion of ANCOC (for conditional promotion to SFC, see AR 600–8–19, para 1–27).

(b) Operational assignments. Leadership positions at this rank are available in both the TOE and TDA units. SSGs
should concentrate on leadership skills in all of these assignments. SSGs may be operating room NCOs or CMS NCOs.

(c) Self-development. SSGs should concentrate on acquiring a degree, if not already completed. Those with an
associate’s degree should consider a bachelor’s degree in a related field. College degrees are not required for promotion
at any level but civilian education could be used as an indicator of self-improvement at senior rank selection.

(d) Additional training. SSG is the rank where the predominance of special assignments are found. Training and
assignment as drill sergeants, recruiters, and instructors are recommended at this rank. Any additional training offered
by the Army or by the unit/installation is helpful.

(e) Special assignments. Selection for special assignments such as drill sergeant, recruiter, or instructor even if
involuntary, is a benefit to the soldier. Only the most qualified of each MOS is selected for specialized training.
Satisfactory performance in these assignments is extremely beneficial for consideration for promotion selection.
Volunteering for selection allows the soldier more leeway in deciding at what point in his/her career to perform one of
these special assignments. These assignments should not be “back-to-back.” Although important, MOS proficiency may
suffer during extended periods away from the basic assignments.

(4) SFC.
(a) Institutional training. ANCOC is required for permanent promotion to SFC. (For conditional promotion to SFC,

see AR 600–8–19, para 1–27.)
(b) Operational assignments. Most of the AMEDD leadership positions are structured around this rank. SFCs are the

senior operating room NCO and the senior CMS NCO in both TOE and TDA units. SFCs should concentrate on
leadership positions as well as refining their leadership skills. Extended assignments in TDA or non-leadership
positions should be avoided if possible. If not already completed, assignments as a drill sergeant, recruiter, or instructor
as well as EOA and IG positions should be considered.

(c) Self-development. An associate’s degree is recommended, but not mandatory, at this rank. Civilian education is
not only an indicator of self-improvement to selection boards but will serve the soldier well upon completion of his/her
military career.

(d) Additional training. Any available Army or unit/installation training not already completed.
(e) Special assignment. Assignments at SFC are drill sergeant, recruiter, instructor, EOA, and IG. These are not all

i n c l u s i v e  a n d  f o r  m o r e  i n f o r m a t i o n  S F C s  s h o u l d  b e  i n  c o n t a c t  w i t h  t h e i r  a s s i g n m e n t  m a n a g e r s  a t
ephs@hoffman.army.mil.

(5) MSG. See MOS 91W.
d. Professional Development Model for MOS 91D. See Professional Development Model for MOS 91D.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

30–5. MOS 91D Reserve Component
The Active Army is managed the same as the Reserve Component (see para 30–4).

30–6. MOS 91E Dental Specialist
a. Major duties. The dental specialist assists the dental officer in prevention, examination, and treatment of diseases

of teeth and oral region, or assists with the management of dental treatment facilities. (in accordance with DA Pam
611–21, para 10–246). Dental specialists serve in both the TOE tactical units and in the TDA Military Healthcare
System (MHS) under a variety of job titles. Positions include dental specialists, dental sergeants, dental NCOs,
preventive dentistry specialists and sergeants, operations sergeants detachment sergeants, senior dental NCOs, chief
dental NCOs, and first sergeants.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.

241DA PAM 600–25 • 15 October 2002



c. Goals for development. Normal career progression providing the best foundation for promotion combines assign-
ments in both TOE and TDA units. TOE assignments provide the basis for training and competence in common tasks,
tactical expertise, basic medical tasks, and leadership. TDA assignments provide more in depth and specialized medical
training, as well as positions as instructor/writer, drill sergeant, and recruiter and also include training and assignment
in the additional skill identifiers (ASIs) associated with 91E. Too long an assignment in either the TOE or TDA or
back-to-back assignments are not recommended.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC). PFCs and SPCs (CPLs) should consider specialty training into one of the 91E ASIs at
this rank. Under normal conditions, higher-ranking soldiers will not be offered this training. Training ranges up to 104
weeks and is usually followed by an assignment of at least one-year for hands-on experience.

(b) Operational assignments. MOS 91E10s serve in a variety of assignments. They may serve as a dental specialist
in any of the TOE medical or dental companies. They could also serve in TDA DENTACS. During these assignments
soldiers should concentrate on developing their dental/technical and leadership skills. Recommendations for promotion
to higher rank will depend on mastering these skills and displaying the aptitude and attitude consistent with the “whole
soldier” concept.

(c) Self-development. Soldiers should formulate plans with objectives and goals at this point in their career. They
should concentrate on their military skills but also look at civilian education and degree producing programs. They
should seek out National Certified Dental Assisting certification. Extensive military education and training is available
through the Army Correspondence Course Program (ACCP) and the successful completion of courses count for
promotion points for SGT and SSG. Soldiers can enroll online at the ACCP Web site.

(d) Additional training. All soldiers should attend any and all special training available or offered to them such as
Airborne, Air Assault, NBC, etc. All CMF 91 soldiers should compete for the Expert Field Medical Badge (EFMB). It
is not only an honor to hold the EFMB, but it may become a discriminator in selection for higher rank. In addition, the
following three additional skill identifiers (ASIs) are associated with MOS 91E. These ASIs are restricted to SPC
through SSG and are applied for through normal channels. Descriptions, qualifications and restrictions are found in
table 12, DA Pam 611–21 (M9-dental hygienist, N5- dental laboratory specialist, and X2- preventive dentistry
specialist).

(e) Special assignments. There are no specific special assignments for Skill Level 1 soldiers; however, the Corporal
Recruiters Program offers outstanding specialists an opportunity to assist the U.S. Army recruiting effort.

(2) SGT.
(a) Institutional training. Training at the SGT level requires completion of PLDC for promotion to SGT and the

Basic Noncommissioned Officer Course for promotion to SSG. (For conditional promotion to SGT and SSG, see AR
600–8–19, para 1–27.)

(b) Operational assignments. Sergeant assignments include dental sergeants, dental NCOs, dental lab sergeants, and
assignments are located in both the TOE and TDA. Regardless of the assignment, soldiers should concentrate on
improving medical and leadership skills. Soldiers working in assignments based on their ASI should concentrate on
learning and developing skills specific to the ASI.

(c) Self-development. Sergeants should develop a plan to acquire a degree. Opportunities for an associates degree
and higher are available through the Army Education SOCAD program. Although this is not mandatory, the ground-
work should be prepared at this level. The EFMB should be acquired if not already completed.

(d) Additional training. All available additional training should be taken. Many functional courses are given at the
organization level and may be unique to that unit or installation. In addition to Airborne and Air Assault, SGTs should
consider Master Fitness Training and Dental ASI Training if available and if the prerequisites are met.

(e) Special assignments. Sergeants can apply for drill sergeant, recruiter, and instructor at this rank, although most of
the requirements are for SSGs.

(3) SSG.
(a) Institutional training. Although conditional promotions to SSG can be given, BNCOC must be completed for

permanent promotion. Selection for SFC requires attendance at and completion of ANCOC. (For conditional promotion
to SSG and SFC, see AR 600–8–19, para 1–27.) If serving in an authorized position, SSGs should attend the Battle
Staff Course.

(b) Operational assignments. Leadership positions at this rank are available in both the TOE and TDA units. SSGs
should concentrate on leadership skills in all of these assignments. SSGs may be senior dental sergeants, senior dental
lab sergeants or dental clinic NCOICs or dental clinic practice managers.

(c) Self-development. SSGs should concentrate on acquiring a degree, if not already completed. Those with an
associate’s degree should consider a bachelor’s degree in a related field. College degrees are not required for promotion
at any level, but civilian education may be used as an indicator of self-improvement at senior rank selection.

(d) Additional training. SSG is the rank where the predominance of special assignments are found. Training and
assignment as drill sergeants, recruiters, and instructors are recommended at this rank. Any additional training offered
by the Army or by the unit/installation is helpful.
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(e) Special assignments. Selection for special assignments, such as drill sergeant, recruiter, or instructor even if
involuntary, is a benefit to the soldier. Only the most qualified of each MOS is selected for specialized training.
Satisfactory performance in these assignments is extremely beneficial for consideration for promotion selection.
Volunteering for selection allows the soldier more leeway in deciding at what point in his/her career to perform one of
these special assignments. These assignments should not be “back-to-back.” Although important, MOS proficiency may
suffer during extended periods away from the basic assignments.

(4) SFC.
(a) Institutional training. ANCOC is required for permanent promotion to SFC (for conditional promotion to SFC,

see AR 600–8–19). Attendance at Battle Staff Course if serving in an authorized position.
(b) Operational assignments. Most of the AMEDD leadership positions are structured around this rank. SFCs may

be detachment sergeants in a TOE medical detachment, operations sergeants in dental companies, senior dental NCOs
of DENTACs and NCOICs of various dental clinics and services. SFCs should concentrate on leadership positions as
well as refining their leadership skills. Extended assignments in TDA or non-leadership positions should be avoided if
possible. If not already completed, assignments as a drill sergeant, recruiter, or instructor as well as EOA and IG
positions, should be considered.

(c) Self-development. An associate’s degree is recommended, but not mandatory, at this rank. Civilian education is
not only an indicator of self-improvement to selection boards, but will serve the soldier well upon completion of his/
her military career.

(d) Additional training. First Sergeant’s Course, if selected to serve in that position, and any other available Army or
unit/installation training not already completed.

(e) Special assignment. Assignments at SFC are drill sergeant, recruiter, instructor, EOA, and IG. These are not all
inclusive, and for more information SFCs should contact their assignment managers at ephs@hoffman.army.mil.

(5) MSG/1SG.
(a) Institutional training. First Sergeant Course. First time first sergeants are required to attend the FSC prior to

holding a first sergeant position.
(b) Operational assignments. The most advantageous position for a MSG is first sergeant or chief dental NCO.

There are a number of operational assignments in the TOE/TDA, which include both leadership and technical skills.
Avoiding consecutive TDA assignments is recommended.

(c) Self-development. Degree completion is strongly recommended at this rank. Although not mandatory, completion
of an associate’s degree or higher is a marked discriminator for self-improvement.

(d) Additional training. Any training available should be taken for continuing education and self-development.
(e) Special assignments. Assignments as AIT Company first sergeants are restricted to those MSGs who have

successfully served as drill sergeants. Opportunity exists to serve as an EOA advisor, IG NCO, or operations sergeant
at MSG.

(6) SGM/CSM. See MOS 91Z/00Z.
d. Professional Development Model for MOS 91E. See Professional Development Model for MOS 91E.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

30–7. MOS 91E Reserve Component
The Reserve Component is managed the same as the Active Army (see para 30–6).

30–8. MOS 91G Patient Administration Specialist
a. Major duties. The patient administration specialist supervises or performs administrative duties in patient adminis-

tration division of a hospital or other medical activity (in accordance with DA Pam 611–21, para 10–203). Patient
administration specialists serve in both the TOE tactical units and in the TDA Military Healthcare System (MHS)
under a variety of job titles. Positions include patient admin specialists at TOE Medical Companies and Combat
Support Hospitals and TDA MEDCEN/MEDDACs.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Normal career progression providing the best foundation for promotion combines assign-

ments in both TOE and TDA units. TOE assignments provide the basis for training and competence in common tasks,
tactical expertise, basic medical tasks and leadership. TDA assignments provide more in depth and specialized medical
training, as well as positions as instructor/writer, drill sergeants, and recruiters. Too long an assignment in either the
TOE or TDA or back-to-back assignments are not recommended but due to the technical nature of this MOS, long or
repeated assignments in the TDA are not uncommon through the rank of SFC.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. MOS 91G10s serve in a variety of assignments. They may serve in a Combat Support
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Hospital or Medical Company or they may be in a medical center or medical activity. During these assignments should
concentrate on developing their medical and technical skills. Recommendations for promotion to higher rank will
depend on mastering these skills and displaying the aptitude and attitude consistent with the “whole soldier” concept.

(c) Self-development. Soldiers should formulate plans with objectives and goals at this point in their career. They
should concentrate on their military skills, but also look at civilian education and degree producing programs.
Extensive military education and training is available through the Army Correspondence Course Program (ACCP) and
the successful completion of courses count for promotion points for SGT and SSG. Soldiers can enroll online at the
ACCP Web site.

(d) Additional training. All soldiers should attend any and all special training available or offered to them such as
Airborne, Air Assault, NBC, etc. All CMF 91soldiers should compete for the Expert Field Medical Badge (EFMB). It
is not only an honor to hold the EFMB, but it may become a discriminator in selection for higher rank.

(e) Special assignments. There are no specific special assignments for Skill Level 1 soldiers; however, the Corporal
Recruiters Program offers outstanding specialists an opportunity to assist the U.S. Army recruiting effort.

(2) SGT.
(a) Institutional training. Training at the SGT level requires completion of PLDC for promotion to SGT and the

Basic Noncommissioned Officer Course for promotion to SSG. (For conditional promotion to SGT and SSG, see AR
600–8–19 para 1–27.)

(b) Operational assignments. Sergeant assignments include supervision of subordinates in combat support hospitals,
professional services NCO in TOE units and similar positions in TDA MEDCENs/MEDDACs. Regardless of the
assignment, soldiers should concentrate on improving medical and leadership skills.

(c) Self-development. Sergeants should develop a plan to acquire a degree. Opportunities for an associate’s degree
and higher are available through the Army Education SOCAD program. Although this is not mandatory, the ground-
work should be prepared at this level.

(d) Additional training. All available additional training should be taken. Many functional courses are given at the
organization level and may be unique to that unit or installation. In addition to Airborne and Air Assault, SGTs should
consider Master Fitness Training if available and if the prerequisites are met.

(e) Special assignments. Sergeants can apply for drill sergeant and Instructor at this rank, although most of the
requirements are for SSGs.

(3) SSG.
(a) Institutional training. Although conditional promotions to SSG can be given, BNCOC must be completed for

permanent promotion. Selection for SFC requires attendance at and completion of ANCOC. (For conditional promotion
to SSG and SFC, see AR 600–8–19, para 1–27.)

(b) Operational assignments. Leadership positions at this rank are available in both the TOE and TDA units as
patient administration and professional services NCOs. SSGs should concentrate on leadership skills in all of these
assignments.

(c) Self-development. Staff sergeants should concentrate on acquiring a degree, if not already completed. Those with
an associate’s degree should consider a bachelor’s degree in a related field. College degrees are not required for
promotion at any level, but civilian education may be used as an indicator of self-improvement at senior rank selection.

(d) Additional training. Staff sergeant is the rank where the predominance of special assignments are found.
Training and assignment as drill sergeants, recruiters, and instructors are recommended at this rank. Any additional
training offered by the Army or by the unit/installation is helpful.

(e) Special assignments. Selection for special assignments such as drill sergeant, recruiter, or instructor, even if
involuntary, is a benefit to the soldier. Only the most qualified of each MOS is selected for specialized training.
Satisfactory performance in these assignments is extremely beneficial for consideration for promotion selection.
Volunteering for selection allows the soldier more leeway in deciding at what point in his/her career to perform one of
these special assignments. These assignments should not be “back-to-back.” Although important, MOS proficiency may
suffer during extended periods away from the basic assignments.

(4) SFC.
(a) Institutional training. ANCOC is required for permanent promotion to SFC. (For conditional promotion to SFC,

see AR 600–8–19, para 1–27.)
(b) Operational assignments. Most of the AMEDD leadership positions are structured around this rank. SFCs are the

patient administration and professional services NCOs in both TOE and TDA units. SFCs should concentrate on
leadership positions as well as refining their leadership skills. Extended assignments in TDA or non-leadership
positions should be avoided if possible. If not already completed, assignments as a drill sergeant, recruiter, or instructor
as well as EOA and IG positions should be considered.

(c) Self-development. An associate’s degree is recommended, but not mandatory, at this rank. Civilian education is
not only an indicator of self-improvement to selection boards but will serve the soldier well upon completion of his/her
military career.

(d) Additional training. Any available Army or unit/installation training not already completed.
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(e) Special assignments. Assignments at SFC are drill sergeant, recruiter, instructor, EOA, and IG. These are not all
inclusive, and for more information SFCs should contact their assignment managers at ephs@hoffman.army.mil.

(5) MSG.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM, see AR 600–8–19).
(b) Operational assignments. There are a number of operational assignments in the TOE/TDA, which include both

leadership and technical skills. Avoiding consecutive TDA assignments is recommended although due to limited
positions available in this technical MOS this may not be avoided.

(c) Self-development. Degree completion is strongly recommended at this rank. Although not mandatory, completion
of an associate’s degree or higher is a marked discriminator for self-improvement.

(d) Additional training. Any training available should be taken for continuing education and self-development.
(e) Special assignments. Opportunity exists to serve as an EOA advisor, IG NCO, or operations sergeant at MSG.
(6) SGM/CSM. See MOS 91Z/00Z.
d. Professional Development Model for MOS 91G. See Professional Development Model for MOS 91G.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

30–9. MOS 91G Reserve Component
The Reserve Component is managed the same as the Active Army (see para 30–8).

30–10. MOS 91H Optical Laboratory Specialist
a. Major duties. The optical laboratory specialist assembles spectacles utilizing pre-surfaced single vision lens,

surfaces multi-vision lens, and assembles multi-vision spectacles; repairs and fabricates spectacles and supervises
optical laboratory personnel (in accordance with DA Pam 611–21, para 10–125). Optical laboratory specialists serve in
both the TOE tactical units and in the TDA Military Healthcare System (MHS) under the title optical laboratory
specialist or NCO. Positions include specialists at TOE medical companies, medical logistics battalions, and TDA
optical laboratories.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Normal career progression providing the best foundation for promotion combines assign-

ments in both TOE and TDA units. TOE assignments provide the basis for training and competence in common tasks,
tactical expertise, basic medical tasks, and leadership. TDA assignments provide more in depth and specialized medical
training, as well as positions as instructor/writer, drill sergeants, and recruiters. Too long an assignment in either the
TOE or TDA or back-to-back assignments are not recommended but due to the technical nature of this MOS, long or
repeated assignments in the TDA are not uncommon through the rank of SFC.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. MOS 91H10s serve in a variety of assignments. They may serve in a medical

company, a medical logistics battalion, area support battalion, or they may be in an optical laboratory. During these
assignments they should concentrate on developing their medical and technical skills. Recommendations for promotion
to higher rank will depend on mastering these skills and displaying the aptitude and attitude consistent with the “whole
soldier” concept.

(c) Self-development. Soldiers should formulate plans with objectives and goals at this point in their career. They
should concentrate on their military skills, but also look at civilian education and degree producing programs.
Extensive military education and training is available through the Army Correspondence Course Program (ACCP) and
the successful completion of courses count for promotion points for SGT and SSG. Soldiers can enroll online at the
ACCP Web site.

(d) Additional training. All soldiers should attend any and all special training available or offered to them such as
Airborne, Air Assault, NBC, etc. All CMF 91 soldiers should compete for the Expert Field Medical Badge (EFMB). It
is not only an honor to hold the EFMB, but it may become a discriminator in selection for higher rank.

(e) Special assignments. There are no specific special assignments for Skill Level 1 soldiers; however, the Corporal
Recruiters Program offers outstanding specialists an opportunity to assist the U.S. Army recruiting effort.

(2) SGT.
(a) Institutional training. Training at the SGT level requires completion of PLDC for promotion to SGT and the

Basic Noncommissioned Officer Course for promotion to SSG. (For conditional promotion to SGT and SSG, see AR
600–8–19, para 1–27.)

(b) Operational assignments. Sergeant assignments include supervision of subordinates, fabrication of spectacles in
both TOE units and TDA optical laboratories as optical lab sergeants. Regardless of the assignment, soldiers should
concentrate on improving medical and leadership skills.

(c) Self-development. Sergeants should develop a plan to acquire a degree. Opportunities for an associate’s degree
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and higher are available through the Army Education SOCAD program. Although this is not mandatory, the ground-
work should be prepared at this level.

(d) Additional training. All available additional training should be taken. Many functional courses are given at the
organization level and may be unique to that unit or installation. In addition to Airborne and Air Assault, SGTs should
consider Master Fitness Training if available and if the prerequisites are met.

(e) Special assignments. Sergeants can apply for drill sergeant, recruiter, and instructor at this rank, although most of
the requirements are for SSGs.

(3) SSG.
(a) Institutional training. Although conditional promotions to SSG can be given, BNCOC must be completed for

permanent promotion. Selection for SFC requires attendance at and completion of ANCOC. (For conditional promotion
to SSG and SFC, see AR 600–8–19, para 1–27.)

(b) Operational assignments. Leadership positions at this rank are available in both the TOE and TDA units. SSGs
should concentrate on leadership skills in all of these assignments. SSGs may be optical fabrication NCOs in a Corps
or EAC Level Field Unit Optical Laboratory.

(c) Self-development. Staff sergeants should concentrate on acquiring a degree, if not already completed. Those with
an associate’s degree should consider a bachelor’s degree in a related field. College degrees are not required for
promotion at any level, but civilian education may be used as an indicator of self-improvement at senior rank selection.

(d) Additional training. Staff sergeant is the rank where the predominance of special assignments are found.
Training and assignment as drill sergeants, recruiters, and instructors are recommended at this rank. Any additional
training offered by the Army or by the unit/installation is helpful.

(e) Special assignments. Selection for special assignments such as drill sergeant, recruiter, or instructor, even if
involuntary, is a benefit to the soldier. Only the most qualified of each MOS is selected for specialized training.
Satisfactory performance in these assignments is extremely beneficial for consideration for promotion selection.
Volunteering for selection allows the soldier more leeway in deciding at what point in his/her career to perform one of
these special assignments. These assignments should not be “back-to-back.” Although important, MOS proficiency may
suffer during extended periods away from the basic assignments.

(4) SFC.
(a) Institutional training. ANCOC is required for permanent promotion to SFC. (For conditional promotion to SFC,

see AR 600–8–19, para 1–27.)
(b) Operational assignments. Most of the AMEDD leadership positions are structured around this rank. SFCs are the

senior optical lab NCOs in both TOE and TDA units. SFCs should concentrate on leadership positions as well as
refining their leadership skills. Extended assignments in TDA or non-leadership positions should be avoided if possible.
If not already completed, assignments as a drill sergeant, recruiter, or instructor as well as EOA and IG positions
should be considered.

(c) Self-development. An associate’s degree is recommended, but not mandatory, at this rank. Civilian education is
not only an indicator of self-improvement to selection boards but will serve the soldier well upon completion of his/her
military career.

(d) Additional training. Any available Army or unit/installation training not already completed.
(e) Special assignments. Assignments at SFC are drill sergeant, recruiter, instructor, EOA, and IG. These are not all

i n c l u s i v e  a n d  f o r  m o r e  i n f o r m a t i o n  S F C s  s h o u l d  b e  i n  c o n t a c t  w i t h  t h e i r  a s s i g n m e n t  m a n a g e r s  a t
ephs@hoffman.army.mil.

(5) MSG/SGM. See MOS 91W.
d. Professional Development Model for MOS 91H. See Professional Development Model for MOS 91H.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

30–11. MOS 91H Reserve Component
The Reserve Component is managed the same as the Active Army (see para 30–10).

30–12. MOS 91J Medical Logistics Specialist
a. Major duties. The medical logistics specialist performs or supervises requisitioning, receipt, inventory manage-

ment, storage, preservation, issue, salvage, destruction, stock control, quality control, property management, repair parts
management, inspection, packing and shipping, care, segregation, and accounting of medical supplies and equipment
(in accordance with DA Pam 611–21, para 10–219). Medical logistics specialists serve in both the TOE tactical units
and in the TDA Military Healthcare System (MHS) under a variety of job titles. Positions include medical logistics
specialists, Med Log NCOs, stock control supervisors, and operations sergeants.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Normal career progression providing the best foundation for promotion combines assign-

ments in both TOE and TDA units. TOE assignments provide the basis for training and competence in common tasks,
tactical expertise, basic medical tasks, and leadership. TDA assignments provide more in depth and specialized medical
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training, as well as positions as instructor/writer, drill sergeants, recruiters. Too long an assignment in either the TOE
or TDA or back-to-back assignments are not recommended.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. MOS 91J10s serve in a variety of assignments. They may serve as Med Log specialists

in any of the TOE medical companies or Med Log battalions or detachments. They could also serve in TDA
MEDCENs/MEDDACS. During these assignments they should concentrate on developing their technical and leader-
ship skills. Recommendations for promotion to higher rank will depend on mastering these skills and displaying the
aptitude and attitude consistent with the “whole soldier” concept.

(c) Self-development. Soldiers should formulate plans with objectives and goals at this point in their career. They
should concentrate on their military skills, but also look at civilian education and degree producing programs.
Extensive military education and training is available through the Army Correspondence Course Program (ACCP) and
the successful completion of courses count for promotion points for SGT and SSG. Soldiers can enroll online at the
ACCP Web site.

(d) Additional training. All soldiers should attend any and all special training available or offered to them such as
Airborne, Air Assault, NBC, etc. All CMF 91soldiers should compete for the Expert Field Medical Badge (EFMB). It
is not only an honor to hold the EFMB, but it may become a discriminator in selection for higher rank.

(e) Special assignments. There are no specific special assignments for Skill Level 1 soldiers; however, the Corporal
Recruiters Program offers outstanding specialists the opportunity to assist the U.S. Army recruiting effort.

(2) SGT.
(a) Institutional training. Training at the SGT level requires completion of PLDC for promotion to SGT and the

Basic Noncommissioned Officer Course for promotion to SSG. (For promotion to SGT and SSG, see AR 600–8–19,
para 1–27.)

(b) Operational assignments. Sergeant assignments include medical logistics sergeants and positions are located in
both the TOE and TDA. Regardless of the assignment, soldiers should concentrate on improving medical and
leadership skills.

(c) Self-development. Sergeants should develop a plan to acquire a degree. Opportunities for an associate’s degree
and higher are available through the Army Education SOCAD program. Although this is not mandatory, the ground-
work should be prepared at this level. The EFMB should be acquired if not already completed.

(d) Additional training. All available additional training should be taken. Many functional courses are given at the
organization level and may be unique to that unit or installation. In addition to Airborne and Air Assault, SGTs should
consider Master Fitness Training.

(e) Special assignments. Sergeants can apply for drill sergeant, recruiter, and instructor at this rank, although most of
the requirements are for SSGs.

(3) SSG.
(a) Institutional training. Although conditional promotions to SSG can be given, BNCOC must be completed for

permanent promotion. Selection for SFC requires attendance at and completion of ANCOC. (For information regarding
conditional promotion to SSG and SFC, see AR 600–8–19, para 1–27.) Attendance at Battle Staff Course if serving in
an authorized position.

(b) Operational assignments. Leadership positions at this rank are available in both the TOE and TDA units.
Medical logistics SSGs serve as medical storage supervisors, medical logistics sergeants, and stock control supervisors.
They should concentrate on leadership skills in all of these assignments.

(c) Self-development. Staff sergeants should concentrate on acquiring a degree, if not already completed. Those with
an associate’s degree should consider a bachelor’s degree in a related field. College degrees are not required for
promotion at any level, but civilian education may be used as an indicator of self-improvement at senior rank selection.

(d) Additional training. Staff sergeant is the rank where the predominance of special assignments are found.
Training and assignment as drill sergeants, recruiters, and instructors are recommended at this rank. Any additional
training offered by the Army or by the unit/installation is helpful.

(e) Special assignments. Selection for special assignments such as drill sergeant, recruiter, or instructor, even if
involuntary, is a benefit to the soldier. Only the most qualified of each MOS is selected for specialized training.
Satisfactory performance in these assignments is extremely beneficial for consideration for promotion selection.
Volunteering for selection allows the soldier more leeway in deciding at what point in his/her career to perform one of
these special assignments. These assignments should not be “back-to-back.” Although important, MOS proficiency may
suffer during extended periods away from the basic assignments.

(4) SFC.
(a) Institutional training. ANCOC is required for permanent promotion to SFC. (For conditional promotion to SFC,

see AR 600–8–19, para 1–27.) Attendance at Battle Staff Course if serving in an authorized position.
(b) Operational assignments. Most of the AMEDD leadership positions are structured around this rank. SFCs may

247DA PAM 600–25 • 15 October 2002



be detachment sergeants in TOE Med Log detachments, platoon sergeants/operations sergeants in Med Log battalions
and NCOICs logistic services. SFCs should concentrate on leadership positions as well as refining their leadership
skills. Extended assignments in TDA or non-leadership positions should be avoided if possible. If not already
completed, assignments as a drill sergeant, recruiter, or instructor, as well as EOA and IG positions, should be
considered.

(c) Self-development. An associate’s degree is recommended, but not mandatory, at this rank. Civilian education is
not only an indicator of self-improvement to selection boards but will serve the soldier well upon completion of his/her
military career.

(d) Additional training. First Sergeants Course, if selected to serve in that position and any other available Army or
unit/installation training not already completed.

(e) Special assignments. Assignments at SFC are drill sergeant, recruiter, instructor, EOA, and IG. These are not all
i n c l u s i v e  a n d  f o r  m o r e  i n f o r m a t i o n  S F C s  s h o u l d  b e  i n  c o n t a c t  w i t h  t h e i r  a s s i g n m e n t  m a n a g e r s  a t
ephs@hoffman.army.mil.

(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position).
(b) Operational assignments. The most advantageous position for a MSG is first sergeant. There are a number of

operational assignments in the TOE/TDA, which include both leadership and technical skills. Avoiding consecutive
TDA assignments is recommended.

(c) Self-development. Degree completion is strongly recommended at this rank. Although not mandatory, completion
of an associate’s degree or higher is a marked discriminator for self-improvement.

(d) Additional training. Any training available should be taken for continuing education and self-development.
(e) Special assignments. Assignments as AIT Company first sergeants are restricted to those MSGs who have

successfully served as drill sergeants. Opportunity exists to serve as an EOA advisor, IG NCO, or operations sergeant
at MSG.

(6) SGM/CSM. See MOS 91Z/00Z.
d. Professional Development Model for MOS 91J. See Professional Development Model for MOS 91J.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs Cool Web site.

30–13. MOS 91J Reserve Component
The Reserve Component is managed the same as the Active Army (see para 30–12).

30–14. MOS 91K Medical Laboratory Specialist
a. Major duties. The medical laboratory specialist performs bloodbanking procedures and elementary and advanced

examinations of biological and environmental specimens to aid in the diagnosis, treatment, and prevention of disease
and other medical disorders (in accordance with DA Pam 611–21, para 10–249). Medical laboratory specialists serve in
both the TOE tactical units and in the TDA Military Healthcare System (MHS) under a variety of job titles. Positions
include medical lab specialists in medical companies in Division/Brigade/Armored Cavalry Regiment Support Battal-
ions and combat support hospitals as well as MEDCENS/MEDDACS.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Normal career progression providing the best foundation for promotion combines assign-

ments in both TOE and TDA units. TOE assignments provide the basis for training and competence in common tasks,
tactical expertise, basic medical support/repair tasks, and leadership. TDA assignments provide more in depth and
specialized training. Also positions as instructor/writer, drill sergeant, and recruiter are available for career enhance-
ment. Although extended assignments in either the TOE or TDA or back-to-back assignments are not normally
recommended, limited positions in the TOE allow for more extended TDA time.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. MOS 91K10s serve in a variety of assignments. They may serve as medical lab

specialists in any of the Combat Arms Divisions or combat support hospitals. They may serve in the same positions in
a MEDDAC/MEDCEN or higher. During these assignments they should concentrate on developing their medical
support/technical and leadership skills. Recommendations for promotion to higher rank will depend on mastering these
skills and displaying the aptitude and attitude consistent with the “whole soldier” concept.

(c) Self-development. Soldiers should formulate plans with objectives and goals at this point in their career. They
should concentrate on their military skills but also look at civilian education and degree producing programs. Extensive
military education and training is available through the Army Correspondence Course Program (ACCP) and the
successful completion of courses count for promotion points for SGT and SSG. Soldiers can enroll online at the ACCP
Web site.
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(d) Additional training. All soldiers should attend any and all special training available or offered to them such as
airborne, air assault, NBC, etc.; requests for ASI training should be initiated at this rank if not already completed. All
CMF 91 soldiers should compete for the Expert Field Medical Badge (EFMB). It is not only an honor to hold the
EFMB, but it may become a discriminator in selection for higher rank. In addition, the following three additional skill
identifiers (ASIs) are associated with MOS 91K: M2 Cytology Specialist, M4 Blood Donor Center Operations, and P9
Biological Sciences Assistant. These ASIs are restricted to SPC through SFC and are applied for through normal
channels. Descriptions, qualifications, and restrictions are found in DA Pam 611–21, table 12.

(e) Special assignments. There are no specific special assignments for Skill Level 1 soldiers; however, the Corporal
Recruiters Program offers outstanding specialists an opportunity to assist the U.S. Army recruiting effort.

(2) SGT.
(a) Institutional training. Training at the SGT level requires completion of PLDC for promotion to SGT and the

Basic Noncommissioned Officer Course for promotion to SSG. (For conditional promotion to SGT and SSG, see AR
600–8–19, para 1–27.)

(b) Operational assignments. Sergeant assignments include positions as a medical lab sergeant in both the TOE and
TDA. Leadership positions are also available in specific clinics based on ASIs. Regardless of the assignment, soldiers
should concentrate on improving medical support and leadership skills.

(c) Self-development. Sergeants should develop a plan to acquire a degree. Opportunities for an associate’s degree
and higher are available through the Army Education SOCAD program. MOS 91K has a degree program in place
relating to the MOS. Although this is not mandatory, the groundwork should be prepared at this level. The EFMB
should be acquired if not already completed.

(d) Additional training. All available additional training should be taken. Many functional courses are given at the
organization level and may be unique to that unit or installation. In addition to Airborne and Air Assault, SGTs should
consider Master Fitness Training and ASI Training if available and if the prerequisites are met.

(e) Special assignments. Sergeants can apply for drill sergeant, recruiter, and instructor at this rank, although most of
the requirements are for SSGs.

(3) SSG.
(a) Institutional training. Although conditional promotions to SSG can be given, BNCOC must be completed for

permanent promotion. Selection for SFC requires attendance at and completion of ANCOC. (For conditional promotion
to SSG and SFC, see AR 600–8–19, para 1–27.)

(b) Operational assignments. Leadership positions at this rank are available in both the TOE and TDA units. SSGs
should concentrate on leadership as well as technical and supervisory skills in all of these assignments. However, 91K
SSGs may have repeated assignments of a technical nature.

(c) Self-development. Staff sergeants should concentrate on acquiring a degree, if not already completed. Those with
an associate’s degree should consider a bachelor’s degree in a related field. College degrees are not required for
promotion at any level, but civilian education could be used as an indicator of self-improvement at senior rank
selection.

(d) Additional training. Staff sergeant is the rank where the predominance of special assignments are found.
Training and assignment as drill sergeants, recruiters, and instructor/writers are recommended at this rank. If serving in
an authorized position, any additional training offered by the Army or by the unit/installation is helpful.

(e) Special assignments. Selection for special assignments such as drill sergeant, recruiter, or instructor, even if
involuntary, is a benefit to the soldier. Only the most qualified of each MOS is selected for specialized training.
Satisfactory performance in these assignments is extremely beneficial for consideration for promotion selection.
Volunteering for selection allows the soldier more leeway in deciding at what point in his/her career to perform one of
these special assignments. These assignments should not be “back-to-back.” Although important, MOS proficiency may
suffer during extended periods away from the basic assignments.

(4) SFC.
(a) Institutional training. ANCOC is required for promotion to SFC. (For conditional promotion to SFC, see AR

600–8–19, para 1–27.)
(b) Operational assignments. Most of the AMEDD leadership positions are structured around this rank. SFCs may

be medical lab NCOs, platoon sergeants, or detachment sergeants in TOE units or TDA MEDCEN/MEDDACS. SFCs
should concentrate on leadership positions as well as refining their leadership and technical skills. Extended assign-
ments in TDA or non-leadership positions should be avoided if possible; however, due to the technical nature of this
MOS this may not be possible. If not already completed, assignments as a drill sergeant, recruiter, or instructor, should
be considered.

(c) Self-development. An associate’s degree is recommended, but not mandatory, at this rank. Civilian education is
not only an indicator of self-improvement to selection boards but will serve the soldier well upon completion of his/her
military career.

(d) Additional training. Any available Army or unit/installation training not already completed.
(e) Special assignments. Assignments at SFC are drill sergeant, recruiter, and instructor/writer. These are not all

inclusive, and SFCs for more information should contact their assignment managers at ephs@hoffman.army.mil.
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(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position).
(b) Operational assignments. There are operational assignments in the TOE/TDA, which include both leadership and

technical skills. Avoiding consecutive TDA assignments is recommended but is not always possible due to the
technical nature of this MOS.

(c) Self-development. Degree completion is strongly recommended at this rank. Although not mandatory, completion
of an associate’s degree or higher is a marked discriminator for self-improvement.

(d) Additional training. Any training available should be taken for continuing education and self-development.
(e) Special assignments. None.
(6) SGM/CSM.
(a) Institutional training. Graduation from the resident or non-resident Sergeants Major Course is a requirement for

promotion to SGM. (For conditional promotion to SGM, see AR 600–8–19, para 1–27.)
(b) Operational assignments. Assignments for SGMs are as the chief medical laboratory NCO in both TOE and

TDA positions. Currently, there are limited (7) authorizations for SGM 91K. CSMs are selected and assigned based on
experience, training, and desire to serve as a CSM.

(c) Self-development. Degree completion is recommended but not required.
(d) Additional training. None.
(e) Special assignments. None.
d. Professional Development Model for MOS 91K. See Professional Development Model for MOS 91K.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. GI to Jobs COOL Web site.

30–15. MOS 91K Reserve Component
The Reserve Component is managed the same as the Active Army (see para 30–14).

30–16. MOS 91M Hospital Food Service Specialist
a. Major duties. The hospital food service specialist assists in the supervision of medical nutrition care operations,

or plans, prepares, cooks, and serves food for regular or modified diets in field and fixed hospitals. In accordance with
DA Pam 611–21, hospital food service specialists serve in both the TOE tactical units and in the TDA Military
Healthcare System (MHS) under a variety of job titles. Positions include hospital food service specialists, sergeants,
and NCOs.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Normal career progression providing the best foundation for promotion combines assign-

ments in both TOE and TDA units. TOE assignments provide the basis for training and competence in common tasks,
tactical expertise, basic medical tasks, and leadership. TDA assignments provide more in depth and specialized medical
training, as well as positions as instructor/writer, drill sergeants, and recruiters. Too long an assignment in either the
TOE or TDA or back-to-back assignments are not recommended.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. MOS 91J10s serve in a variety of assignments. They may serve as hospital food

service specialists in TOE Combat Support Hospitals. They could also serve in TDA MEDCENs/MEDDACS. During
these assignments they should concentrate on developing their technical and leadership skills. Recommendations for
promotion to higher rank will depend on mastering these skills and displaying the aptitude and attitude consistent with
the “whole soldier” concept.

(c) Self-development. Soldiers should formulate plans with objectives and goals at this point in their career. They
should concentrate on their military skills but also look at civilian education and degree producing programs. Extensive
military education and training is available through the Army Correspondence Course Program (ACCP) and the
successful completion of courses count for promotion points for SGT and SSG. Soldiers can enroll online at the ACCP
Web site.

(d) Additional training. All soldiers should attend any and all special training available or offered to them such as
Airborne, Air Assault, NBC, etc. All CMF 91soldiers should compete for the Expert Field Medical Badge (EFMB). It
is not only an honor to hold the EFMB, but it may become a discriminator in selection for higher rank.

(e) Special assignments. There are no specific special assignments for Skill Level 1 soldiers; however, the Corporal
Recruiters Program offers outstanding specialists an opportunity to assist the U.S. Army recruiting effort.

(2) SGT.
(a) Institutional training. Training at the SGT level requires completion of PLDC for promotion to SGT and the
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Basic Noncommissioned Officer Course for promotion to SSG. (For conditional promotion to SGT and SSG, see AR
600–8–19 para 1–27.)

(b) Operational assignments. Sergeant assignments include hospital food service sergeants and positions are located
in both the TOE and TDA. Regardless of the assignment, soldiers should concentrate on improving medical and
leadership skills.

(c) Self-development. Staff sergeants should develop a plan to acquire a degree. Opportunities for an associate’s
degree and higher are available through the Army Education SOCAD program. Although this is not mandatory, the
groundwork should be prepared at this level. The EFMB should be acquired if not already completed.

(d) Additional training. All available additional training should be taken. Many functional courses are given at the
organization level and may be unique to that unit or installation. In addition to Airborne and Air Assault, SGTs should
consider Master Fitness Training if available and if the prerequisites are met.

(e) Special assignments. Sergeants can apply for drill sergeant, recruiter, and instructor at this rank, although most of
the requirements are for SSGs.

(3) SSG.
(a) Institutional training. Although conditional promotions to SSG can be given, BNCOC must be completed for

promotion. Selection for SFC requires attendance at and completion of ANCOC. (For conditional promotion to SSG
and SFC, see AR 600–8–19, para 1–27.) If serving in an authorized position, SSGs should attend the Battle Staff
Course.

(b) Operational assignments. Leadership positions at this rank are available in both the TOE and TDA units.
Hospital food service SSGs serve as supervisors. They should concentrate on leadership skills in all of these
assignments.

(c) Self-development. Staff sergeants should concentrate on acquiring a degree, if not already completed. Those with
an associate’s degree should consider a bachelor’s degree in a related field. College degrees are not required for
promotion at any level, but civilian education may be used as an indicator of self-improvement at senior rank selection.

(d) Additional training. Staff sergeant is the rank where the predominance of special assignments are found.
Training and assignment as drill sergeants, recruiters, and instructors are recommended at this rank. Any additional
training offered by the Army or by the unit/installation is helpful.

(e) Special assignments. Selection for special assignments such as drill sergeant, recruiter, or instructor, even if
involuntary, is a benefit to the soldier. Only the most qualified of each MOS is selected for specialized training.
Satisfactory performance in these assignments is extremely beneficial for consideration for promotion selection.
Volunteering for selection allows the soldier more leeway in deciding at what point in his/her career to perform one of
these special assignments. These assignments should not be “back-to-back.” Although important, MOS proficiency may
suffer during extended periods away from the basic assignments.

(4) SFC.
(a) Institutional training. ANCOC is required for promotion to SFC. (For conditional promotion to SFC, see AR

600–8–19, para 1–27.) Attendance at Battle Staff Course if serving in an authorized position.
(b) Operational assignments. Most of the AMEDD leadership positions are structured around this rank. SFCs may

be the principal hospital food service NCO for both TOE/TDA units. SFCs should concentrate on leadership positions
as well as refining their leadership skills. Extended assignments in TDA or non-leadership positions should be avoided
if possible. If not already completed, assignments as a drill sergeant, recruiter, or instructor, as well as EOA and IG
positions, should be considered.

(c) Self-development. An associate’s degree is recommended, but not mandatory, at this rank. Civilian education is
not only an indicator of self-improvement to selection boards, but will serve the soldier well upon completion of his/
her military career.

(d) Additional training. None.
(e) Special assignments. Assignments at SFC are drill sergeant, recruiter, instructor, EOA, and IG. These are not all

i n c l u s i v e  a n d  f o r  m o r e  i n f o r m a t i o n  S F C s  s h o u l d  b e  i n  c o n t a c t  w i t h  t h e i r  a s s i g n m e n t  m a n a g e r s  a t
ephs@hoffman.army.mil.

(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position).
(b) Operational assignments. The most advantageous position for a MSG is first sergeant. There are a number of

operational assignments in the TOE/TDA, which include both leadership and technical skills. Avoiding consecutive
TDA assignments is recommended.

(c) Self-development. Degree completion is strongly recommended at this rank. Although not mandatory, completion
of an associate’s degree or higher is a marked discriminator for self-improvement.

(d) Additional training. Any training available should be taken for continuing education and self-development.
(e) Special assignments. Assignments as AIT Company first sergeants are restricted to those MSGs who have
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successfully served as drill sergeants. Opportunity exists to serve as an EOA advisor, IG NCO, or operations sergeant
at MSG.

(6) SGM/CSM. See MOS 91Z/00Z.
d. Professional Development Model for MOS 91M. See Professional Development Model for MOS 91M.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. GI to Jobs COOL Web site.

30–17. MOS 91M Reserve Component
The Reserve Component is managed the same as the Active Army (see para 30–16).

30–18. MOS 91P Radiology Specialist
a. Major duties. The radiology specialist operates fixed and portable radiology equipment or supervises radiology

activities (in accordance with DA Pam 611–21, para 10–251). Radiology specialists serve in both the TOE tactical
units and in the TDA Military Healthcare System (MHS) under a variety of job titles. Positions include radiologist
specialists, sergeants, and NCOs.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Normal career progression providing the best foundation for promotion combines assign-

ments in both TOE and TDA units. TOE assignments provide the basis for training and competence in common tasks,
tactical expertise, basic medical tasks, and leadership. TDA assignments provide more in depth and specialized medical
training, as well as positions as instructor/writer, drill sergeants, and recruiters. Too long an assignment in either the
TOE or TDA or back-to-back assignments are not recommended.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. MOS 91P10s serve in a variety of assignments. They may serve as radiology

specialists in TOE medical companies or combat support hospitals. They could also serve in TDA MEDCENs/
MEDDACS and medical treatment facilities (MTFs). During these assignments they should concentrate on developing
their technical and leadership skills. Recommendations for promotion to higher rank will depend on mastering these
skills and displaying the aptitude and attitude consistent with the “whole soldier” concept.

(c) Self-development. Soldiers should formulate plans with objectives and goals at this point in their career. They
should concentrate on their military skills but also look at civilian education and degree producing programs. Extensive
military education and training is available through the Army Correspondence Course Program (ACCP) and the
successful completion of courses count for promotion points for SGT and SSG. Soldiers can enroll online at the ACCP
Web site.

(d) Additional training. All soldiers should attend any and all special training available or offered to them such as
airborne, air assault, NBC, etc. All CMF 91soldiers should compete for the Expert Field Medical Badge (EFMB). It is
not only an honor to hold the EFMB, but it may become a discriminator in selection for higher rank. In addition, the
additional skill identifier (ASI) M5 (nuclear medicine specialty) is associated with MOS 91P. This ASI is restricted to
SPC through SSG and is applied for through normal channels. Descriptions, qualifications, and restrictions are found in
DA Pam 611–21, table 12.

(e) Special assignments. There are no specific special assignments for Skill Level 1 soldiers; however, the Corporal
Recruiters Program offers outstanding specialists an opportunity to assist the U.S. Army recruiting effort.

(2) SGT.
(a) Institutional training. Training at the SGT level requires completion of PLDC for promotion to SGT and the

Basic Noncommissioned Officer Course for promotion to SSG. (For conditional promotion to SGT and SSG, see AR
600–8–19, para 1–27.)

(b) Operational assignments. Sergeant assignments include radiology sergeants and positions are located in both the
TOE and TDA. Regardless of the assignment, soldiers should concentrate on improving medical and leadership skills.

(c) Self-development. Sergeants should develop a plan to acquire a degree. Opportunities for an associate’s degree
and higher are available through the Army Education SOCAD program. Although this is not mandatory, the ground-
work should be prepared at this level. The EFMB should be acquired if not already completed.

(d) Additional training. All available additional training should be taken. Many functional courses are given at the
organization level and may be unique to that unit or installation. In addition to Airborne and Air Assault, SGTs should
consider Master Fitness Training if available and if the prerequisites are met.

(e) Special assignments. Sergeants can apply for drill sergeant, recruiter, and instructor at this rank, although most of
the requirements are for SSGs.

(3) SSG.
(a) Institutional training. Although conditional promotions to SSG can be given, BNCOC must be completed for

promotion. Selection for SFC requires attendance at and completion of ANCOC. (For conditional promotion to SSG
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and SFC, see AR 600–8–19, para 1–27.) If serving in an authorized position, SSGs should attend the Battle Staff
Course.

(b) Operational assignments. Leadership positions at this rank are available in both the TOE and TDA units.
Radiology SSGs serve as supervisors in both types of organizations. They should concentrate on leadership skills in all
of these assignments.

(c) Self-development. Staff sergeants should concentrate on acquiring a degree, if not already completed. Those with
an associate’s degree should consider a bachelor’s degree in a related field. College degrees are not required for
promotion at any level but civilian education may be used as an indicator of self- improvement at senior rank selection.

(d) Additional training. Staff sergeant is the rank where the predominance of special assignments are found.
Training and assignment as drill sergeants, recruiters, and instructors are recommended at this rank. Any additional
training offered by the Army or by the unit/installation is helpful.

(e) Special assignments. Selection for special assignments such as drill sergeant, recruiter, or instructor, even if
involuntary, is a benefit to the soldier. Only the most qualified of each MOS is selected for specialized training.
Satisfactory performance in these assignments is extremely beneficial for consideration for promotion selection.
Volunteering for selection allows the soldier more leeway in deciding at what point in his/her career to perform one of
these special assignments. These assignments should not be “back-to-back.” Although important, MOS proficiency may
suffer during extended periods away from the basic assignments.

(4) SFC.
(a) Institutional training. ANCOC is required for promotion to SFC. (For conditional promotion to SFC, see AR

600–8–19, para 1–27.) Battle Staff Course if serving in an authorized position.
(b) Operational assignments. Most of the AMEDD leadership positions are structured around this rank. SFCs may

be the principal radiology NCO for both TOE/TDA units. SFCs should concentrate on leadership positions as well as
refining their leadership skills. Extended assignments in TDA or non-leadership positions should be avoided if possible.
If not already completed, assignments as a drill sergeant, recruiter, or instructor, as well as EOA and IG positions,
should be considered.

(c) Self-development. An associate’s degree is recommended, but not mandatory, at this rank. Civilian education is
not only an indicator of self-improvement to selection boards but will serve the soldier well upon completion of his/her
military career.

(d) Additional training. First Sergeant’s Course, if selected to serve in that position, and any other available Army or
unit/installation training not already completed.

(e) Special assignments. Assignments at SFC are drill sergeant, recruiter, instructor, EOA, and IG. These are not all
inclusive, and for more information SFCs should contact their assignment managers at ephs@hoffman.army.mil.

(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position).
(b) Operational assignments. The most advantageous position for a MSG is first sergeant. There are a number of

operational assignments in the TOE/TDA, which include both leadership and technical skills. Avoiding consecutive
TDA assignments is recommended.

(c) Self-development. Degree completion is strongly recommended at this rank. Although not mandatory, completion
of an associate’s degree or higher is a marked discriminator for self-improvement.

(d) Additional training. Any training available should be taken for continuing education and self-development.
(e) Special assignments. Assignments as AIT Company first sergeants are restricted to those MSGs who have

successfully served as drill sergeants. Opportunity exists to serve as an EOA advisor, IG NCO, or operations sergeant
at MSG.

(6) SGM/CSM. See MOS 91Z/00Z.
d. Professional Development Model for MOS 91P. See Professional Development Model for MOS 91P.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. GI to Jobs COOL Web site.

30–19. MOS 91P Reserve Component
The Reserve Component is managed the same as the Active Army (see para 30–18).

30–20. MOS 91Q Pharmacy Specialist
a. Major duties. The pharmacy specialist prepares, controls, and issues pharmaceuticals under the supervision of a

pharmacist or physician, or supervises pharmacy activities (in accordance with DA Pam 611–21, para 10–252).
Pharmacy specialists serve in both the TOE tactical units and in the TDA Military Healthcare System (MHS) under a
variety of job titles. Positions include pharmacy specialists, sergeants, and NCOs and senior NCOs.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
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c. Goals for development. Normal career progression providing the best foundation for promotion combines assign-
ments in both TOE and TDA units. TOE assignments provide the basis for training and competence in common tasks,
tactical expertise, basic medical tasks, and leadership. TDA assignments provide more in depth and specialized medical
training, as well as positions as instructor/ writer, drill sergeants, and recruiters. Too long an assignment in either the
TOE or TDA or back-to-back assignments are not recommended.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. MOS 91Q10s serve in a variety of assignments. They may serve as pharmacy

specialists in TOE medical companies or combat support hospitals. They could also serve in TDA MEDCENs/
MEDDACS and medical treatment facilities (MTFs). During these assignments should concentrate on developing their
technical and leadership skills. Recommendations for promotion to higher rank will depend on mastering these skills
and displaying the aptitude and attitude consistent with the “whole soldier” concept.

(c) Self-development. Soldiers should formulate plans with objectives and goals at this point in their career. They
should concentrate on their military skills, but also look at civilian education and degree producing programs.
Extensive military education and training is available through the Army Correspondence Course Program (ACCP) and
the successful completion of courses count for promotion points for SGT and SSG. Soldiers can enroll online at the
ACCP Web site.

(d) Additional training. All soldiers should attend any and all special training available or offered to them such as
Airborne, Air assault, NBC, etc. All CMF 91 soldiers should compete for the Expert Field Medical Badge (EFMB). It
is not only an honor to hold the EFMB, but it may become a discriminator in selection for higher rank.

(e) Special assignments. There are no specific special assignments for Skill Level 1 soldiers; however, the Corporal
Recruiters Program offers outstanding specialists an opportunity to assist the U.S. Army recruiting effort.

(2) SGT.
(a) Institutional training. Training at the SGT level requires completion of PLDC for promotion to SGT and the

Basic Noncommissioned Officer Course for promotion to SSG. (For conditional promotion to SGT and SSG, see AR
600–8–19, para 1–27.)

(b) Operational assignments. Sergeant assignments include pharmacy sergeants and positions are located in both the
TOE and TDA. Regardless of the assignment, soldiers should concentrate on improving medical and leadership skills.

(c) Self-development. Sergeants should develop a plan to acquire a degree. Opportunities for an associate’s degree
and higher are available through the Army Education SOCAD program. Although this is not mandatory, the ground-
work should be prepared at this level. The EFMB should be acquired if not already completed.

(d) Additional training. All available additional training should be taken. Many functional courses are given at the
organization level and may be unique to that unit or installation. In addition to Airborne and Air Assault, SGTs should
consider Master Fitness Training if available and if the prerequisites are met.

(e) Special assignments. Sergeants can apply for drill sergeant, recruiter, and instructor at this rank, although most of
the requirements are for SSGs.

(3) SSG.
(a) Institutional training. Although conditional promotions to SSG can be given, BNCOC must be completed for

promotion. Selection for SFC requires attendance at and completion of ANCOC. (For conditional promotion to SSG
and SFC, see AR 600–8–19, para 1–27.) If serving in an authorized position, an SSG should attend the Battle Staff
Course.

(b) Operational assignments. Leadership positions at this rank are available in both the TOE and TDA units.
Pharmacy SSGs serve as supervisors in both types of organizations. They should concentrate on leadership skills in all
of these assignments.

(c) Self-development. Staff sergeants should concentrate on acquiring a degree, if not already completed. Those with
an associate’s degree should consider a bachelor’s degree in a related field. College degrees are not required for
promotion at any level but civilian education could be used as an indicator of self-improvement at senior rank
selection.

(d) Additional training. Staff sergeant is the rank where the predominance of special assignments are found.
Training and assignment as drill sergeants, recruiters, and instructors are recommended at this rank. Any additional
training offered by the Army or by the unit/installation is helpful.

(e) Special assignments. Selection for special assignments such as drill sergeant, recruiter, or instructor, even if
involuntary, is a benefit to the soldier. Only the most qualified of each MOS is selected for specialized training.
Satisfactory performance in these assignments is extremely beneficial for consideration for promotion selection.
Volunteering for selection allows the soldier more leeway in deciding at what point in his/her career to perform one of
these special assignments. These assignments should not be “back-to-back.” Although important, MOS proficiency may
suffer during extended periods away from the basic assignments.

(4) SFC.
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(a) Institutional training. ANCOC is required for promotion to SFC. (For conditional promotion to SFC, see AR
600–8–19, para 1–27.) Battle Staff Course if serving in an authorized position.

(b) Operational assignments. Most of the AMEDD leadership positions are structured around this rank. SFCs may
be the principal pharmacy NCO for both TOE/TDA units. SFCs should concentrate on leadership positions as well as
refining their leadership skills. Extended assignments in TDA or non-leadership positions should be avoided if possible.
If not already completed, assignments as a drill sergeant, recruiter, or instructor as well as EOA and IG positions
should be considered.

(c) Self-development. An associate’s degree is recommended, but not mandatory, at this rank. Civilian education is
not only an indicator of self-improvement to selection boards, but will serve the soldier well upon completion of his/
her military career.

(d) Additional training. None.
(e) Special assignments. Assignments at SFC are drill sergeant, recruiter, instructor, EOA, and IG. These are not all

inclusive, and for more information SFCs should contact their assignment managers at ephs@hoffman.army.mil.
(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position).
(b) Operational assignments. The most advantageous position for a MSG is first sergeant. There are a number of

operational assignments in the TOE/TDA, which include both leadership and technical skills. Avoiding consecutive
TDA assignments is recommended.

(c) Self-development. Degree completion is strongly recommended at this rank. Although not mandatory, completion
of an associate’s degree or higher is a marked discriminator for self-improvement.

(d) Additional training. Any training available should be taken for continuing education and self-development.
(e) Special assignments. Assignments as AIT Company first sergeants are restricted to those MSGs who have

successfully served as drill sergeants. Opportunity exists to serve as an EOA advisor, IG NCO, or operations sergeant
at MSG.

(6) SGM/CSM. see MOS 91Z/00Z.
d. Professional Development Model for MOS 91Q. See Professional Development Model for MOS 91Q.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

30–21. MOS 91Q Reserve Component
The Reserve Component is managed the same as the Active Army (see para 30–20).

30–22. MOS 91R Veterinary Food Inspection Specialist
a. Major duties. The vet food inspection specialist supervises the inspection of, or inspects meat, poultry, water

foods, eggs, dairy products, operational rations, fresh fruits and vegetables in depots, supply points, and on military
installations to assure a safe, high quality food supply for DOD personnel in all environments with emphasis on the
field wartime environment (in accordance with DA Pam 611–21, para 10–249). Vet food inspection specialists serve in
both the TOE tactical units, in the TDA Military Healthcare System (MHS), and under DOD as the lead agent for food
inspection. They serve in a variety of job titles. Positions include Vet food inspection specialists, sergeants, and NCOs
in Food Procurement Sections and in Vet Services.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Normal career progression providing the best foundation for promotion combines assign-

ments in both TOE and TDA units. TOE assignments provide the basis for training and competence in common tasks,
tactical expertise, basic medical support/repair tasks, and leadership. TDA assignments provide more in depth and
specialized training. Also positions as instructor/writer, drill sergeants, and recruiters are available for career enhance-
ment. Although extended assignments in either the TOE or TDA or back-to-back assignments are not normally
recommended, limited positions in the TOE allow for more extended TDA time.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. 91R10s serve in a variety of assignments. They may serve as vet food inspection

specialists in TOE and TDA organizations. They may serve on other Armed Forces installations. During these
assignments should concentrate on developing their medical support/technical and leadership skills. Recommendations
for promotion to higher rank will depend on mastering these skills and displaying the aptitude and attitude consistent
with the “whole soldier” concept.

(c) Self-development. Soldiers should formulate plans with objectives and goals at this point in their career. They
should concentrate on their military skills, but also look at civilian education and degree producing programs.
Extensive military education and training is available through the Army Correspondence Course Program (ACCP) and
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the successful completion of courses count for promotion points for SGT and SSG. Soldiers can enroll online at the
ACCP Web site.

(d) Additional training. All soldiers should attend any and all special training available or offered to them such as
Airborne, Air Assault, NBC, etc. All CMF 91 soldiers should compete for the Expert Field Medical Badge (EFMB). It
is not only an honor to hold the EFMB, but it may become a discriminator in selection for higher rank.

(e) Special assignments. There are no specific special assignments for Skill Level 1 soldiers; however, the Corporal
Recruiters Program offers outstanding specialists an opportunity to assist the U.S. Army recruiting effort.

(2) SGT.
(a) Institutional training. Training at the SGT level requires completion of PLDC for promotion to SGT and the

Basic Noncommissioned Officer Course for promotion to SSG. (For conditional promotion to SGT and SSG, see AR
600–8–19 para 1–27.)

(b) Operational assignments. Sergeant assignments include positions as food inspection or food procurement ser-
geants in the TOE and as quality auditors in the TDA. Regardless of the assignment, soldiers should concentrate on
improving medical support and leadership skills.

(c) Self-development. Sergeants should develop a plan to acquire a degree. Opportunities for an associate’s degree
and higher are available through the Army Education SOCAD program. MOS 91K has a degree program in place
relating to the MOS. Although this is not mandatory, the groundwork should be prepared at this level. The EFMB
should be acquired if not already completed. Consideration should be given for selection and advancement into the
Warrant Officer Corps.

(d) Additional training. All available additional training should be taken. Many functional courses are given at the
organization level and may be unique to that unit or installation. In addition to Airborne and Air Assault, SGTs should
consider Master Fitness Training if available and if the prerequisites are met.

(e) Special assignments. Sergeants can apply for drill sergeant and instructor at this rank, although most of the
requirements are for SSGs.

(3) SSG.
(a) Institutional training. Although conditional promotions to SSG can be given, BNCOC must be completed for

promotion. Selection for SFC requires attendance at and completion of ANCOC. (For conditional promotion to SSG
and SFC, see AR 600–8–19, para 1–27.)

(b) Operational assignments. Leadership positions at this rank are available in both the TOE and TDA units.
Positions also exist at other service installations. SSGs should concentrate on leadership as well as technical and
supervisory skills in all of these assignments. However, 91R SSGs may have repeated assignments of a technical
nature.

(c) Self-development. Staff sergeants should concentrate on acquiring a degree, if not already completed. Those with
an associate’s degree should consider a bachelor’s degree in a related field. College degrees are not required for
promotion at any level but civilian education may be used as an indicator of self-improvement at senior rank selection.

(d) Additional training. Staff sergeant is the rank where the predominance of special assignments are found.
Training and assignment as drill sergeants, recruiters, and instructor/writers are recommended at this rank. If serving in
an authorized position, Any additional training offered by the Army or by the unit/installation is helpful.

(e) Special assignments. Selection for special assignments such as drill sergeant, recruiter, or instructor, even if
involuntary, is a benefit to the soldier. Only the most qualified of each MOS is selected for specialized training.
Satisfactory performance in these assignments is extremely beneficial for consideration for promotion selection.
Volunteering for selection allows the soldier more leeway in deciding at what point in his/her career to perform one of
these special assignments. These assignments should not be “back- to- back.” Although important, MOS proficiency
may suffer during extended periods away from the basic assignments.

(4) SFC.
(a) Institutional training. ANCOC is required for promotion to SFC. (For conditional promotion to SFC, see AR

600–8–19, para 1–27.)
(b) Operational assignments. Most of the AMEDD leadership positions are structured around this rank. SFCs may

be food inspection NCOs, quality auditor NCOs, or detachments sergeants in TOE units or TDA organizations. SFCs
should concentrate on leadership positions as well as refining their leadership and technical skills. Extended assign-
ments in TDA or non-leadership positions should be avoided if possible however due to the technical nature of this
MOS this may not be possible. If not already completed, assignments as a drill sergeant, recruiter, or instructor should
be considered.

(c) Self-development. An associate’s degree is recommended, but not mandatory, at this rank. Civilian education is
not only an indicator of self-improvement to selection boards but will serve the soldier well upon completion of his/her
military career.

(d) Additional training. Any available Army or unit/installation training not already completed.
(e) Special assignments. Assignments at SFC are drill sergeant, recruiter, and instructor/writer. These are not all

256 DA PAM 600–25 • 15 October 2002



i n c l u s i v e  a n d  f o r  m o r e  i n f o r m a t i o n  S F C s  s h o u l d  b e  i n  c o n t a c t  w i t h  t h e i r  a s s i g n m e n t  m a n a g e r s  a t
ephs@hoffman.army.mil.

(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position).
(b) Operational assignments. There are operational assignments in the TOE/TDA, which include both leadership and

technical skills. Avoiding consecutive TDA assignments is recommended but is not always possible due to the
technical nature of this MOS.

(c) Self-development. Degree completion is strongly recommended at this rank. Although not mandatory, completion
of an associate’s degree or higher is a marked discriminator for self-improvement.

(d) Additional training. Any training available should be taken for continuing education and self-development.
(e) Special assignments. None.
(6) SGM/CSM.
(a) Institutional training. Graduation from the resident or non-resident Sergeants Major Course is a requirement for

promotion to SGM. (For conditional promotion to SGM, see AR 600–8–19, para 1–27.)
(b) Operational assignments. Assignments for SGMs are as the Chief Medical Laboratory NCO in both TOE and

TDA positions. Currently, there are limited (8) authorizations for SGM 91R. CSMs are selected and assigned based on
experience, training, and desire to serve as a CSM.

(c) Self-development. Degree completion is recommended but not required.
(d) Additional training. None.
(e) Special assignments. None.
d. Professional Development Model for MOS 91R. See Professional Development Model for MOS 91R.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

30–23. MOS 91R Reserve Component
The Reserve Component is managed the same as the Active Army (see para 30–22.)

30–24. MOS 91S Preventive Medicine Specialist
a. Major duties. The preventive medicine specialist conducts or assists with preventive medicine inspections,

surveys, control operations, and preventive medicine laboratory procedures, supervises preventive medicine facilities,
or serves on preventive medicine staff (in accordance with DA Pam 611–21, para 10–254 ). Preventive med specialists
serve in both the TOE tactical units, in the TDA Military Healthcare System (MHS). They serve in a variety of job
titles. Positions include preventive med specialists, NCOs, detachment sergeants, and chief advisors.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Normal career progression providing the best foundation for promotion combines assign-

ments in both TOE and TDA units. TOE assignments provide the basis for training and competence in common tasks,
tactical expertise, basic medical support/repair tasks, and leadership. TDA assignments provide more in depth and
specialized training. Also positions as instructor/writer, drill sergeants, and recruiters are available for career enhance-
ment. Although extended assignments in either the TOE or TDA or back-to-back assignments are not normally
recommended, limited positions in the TOE allow for more extended TDA time.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. MOS 91R10s serve in a variety of assignments. They may serve as preventive med

specialists in TOE Division/Brigade Support and Area Support Battalions and TDA organizations. During these
assignments they should concentrate on developing their medical support/technical and leadership skills. Recommenda-
tions for promotion to higher rank will depend on mastering these skills and displaying the aptitude and attitude
consistent with the “whole soldier” concept.

(c) Self-development. Soldiers should formulate plans with objectives and goals at this point in their career. They
should concentrate on their military skills, but also look at civilian education and degree producing programs.
Extensive military education and training is available through the Army Correspondence Course Program (ACCP) and
the successful completion of courses count for promotion points for SGT and SSG. Soldiers can enroll online at the
ACCP Web site.

(d) Additional training. All soldiers should attend any and all special training available or offered to them such as
airborne, air assault, NBC, etc. Requests for ASI training should be initiated at this rank if not already completed. All
CMF 91 soldiers should compete for the Expert Field Medical Badge (EFMB). It is not only an honor to hold the
EFMB, but it may become a discriminator in selection for higher rank. In addition, the additional skill identifier (ASI)
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N4 (health physics specialist) is associated with MOS 91S. This ASI is restricted to SPC through SSG and is applied
for through normal channels. Descriptions, qualifications, and restrictions are found in DA Pam 611–21, table 12.

(e) Special assignments. There are no specific special assignments for Skill Level 1 soldiers; however, the Corporal
Recruiters Program offers outstanding specialists an opportunity to assist the U.S. Army recruiting effort.

(2) SGT.
(a) Institutional training. Training at the SGT level requires completion of PLDC for promotion to SGT and the

Basic Noncommissioned Officer Course for promotion to SSG. (For conditional promotion to SGT and SSG, see AR
600–8–19, para 1–27.)

(b) Operational assignments. Sergeant assignments include positions as preventive Med NCOs in the TOE and in
the TDA. Regardless of the assignment, soldiers should concentrate on improving medical support and leadership
skills.

(c) Self-development. Sergeamts should develop a plan to acquire a degree. Opportunities for an associate’s degree
and higher are available through the Army Education SOCAD program. MOS 91S has a degree program in place
relating to the MOS. Although this is not mandatory, the groundwork should be prepared at this level. The EFMB
should be acquired if not already completed.

(d) Additional training. All available additional training should be taken. Many functional courses are given at the
organization level and may be unique to that unit or installation. In addition to airborne and air assault, SGTs should
consider master fitness training if available and if the prerequisites are met.

(e) Special assignments. Sergeants can apply for drill sergeant, recruiter, and instructor at this rank, although most of
the requirements are for SSGs.

(3) SSG.
(a) Institutional training. Although conditional promotions to SSG can be given, BNCOC must be completed for

promotion. Selection for SFC requires attendance at and completion of ANCOC. (For conditional promotion to SSG
and SFC, see AR 600–8–19, para 1–27.)

(b) Operational assignments. Leadership positions at this rank are available in both the TOE and TDA units. SSGs
should concentrate on leadership as well as technical and supervisory skills in all of these assignments. However, 91S
SSGs may have repeated assignments of a technical nature.

(c) Self-development. Staff sergeants should concentrate on acquiring a degree, if not already completed. Those with
an associate’s degree should consider a bachelor’s degree in a related field. College degrees are not required for
promotion at any level but civilian education could be used as an indicator of self-improvement at senior rank
selection.

(d) Additional training. Staff sergeant is the rank where the predominance of special assignments are found.
Training and assignment as drill sergeants, recruiters, and instructor/writers are recommended at this rank. If serving in
an authorized position, Any additional training offered by the Army or by the unit/installation is helpful.

(e) Special assignments. Selection for special assignments such as drill sergeant, recruiter, or instructor, even if
involuntary, is a benefit to the soldier. Only the most qualified of each MOS is selected for specialized training.
Satisfactory performance in these assignments is extremely beneficial for consideration for promotion selection.
Volunteering for selection allows the soldier more leeway in deciding at what point in his/her career to perform one of
these special assignments. These assignments should not be “back-to-back.” Although important, MOS proficiency may
suffer during extended periods away from the basic assignments.

(4) SFC.
(a) Institutional training. ANCOC is required for promotion to SFC. (For conditional promotion to SFC, see AR

600–8–19, para 1–27).
(b) Operational assignments. Most of the AMEDD leadership positions are structured around this rank. SFCs may

be preventive medicine NCOs or detachments sergeants in TOE units or TDA organizations. SFCs should concentrate
on leadership positions as well as refining their leadership and technical skills. Extended assignments in TDA or non-
leadership positions should be avoided, if possible; however, due to the technical nature of this MOS this may not be
possible. If not already completed, assignments as a drill sergeant, recruiter, or instructor should be considered.

(c) Self-development. An associate’s degree is recommended, but not mandatory, at this rank. Civilian education is
not only an indicator of self-improvement to selection boards but will serve the soldier well upon completion of his/her
military career.

(d) Additional training. Any available Army or unit/installation training not already completed.
(e) Special assignments. Assignments at SFC are drill sergeant, recruiter, and instructor/writer. These are not all

inclusive, and SFCs for more information should contact their assignment managers at ephs@hoffman.army.mil.
(5) MSG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position).
(b) Operational assignments. There are operational assignments in the TOE/TDA, which include both leadership and
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technical skills. Avoiding consecutive TDA assignments is recommended but is not always possible due to the
technical nature of this MOS.

(c) Self-development. Degree completion is strongly recommended at this rank. Although not mandatory, completion
of an associate’s degree or higher is a marked discriminator for self-improvement.

(d) Additional training. Any training available should be taken for continuing education and self-development.
(e) Special assignments. None.
(6) SGM/CSM.
(a) Institutional training. Graduation from the resident or non-resident Sergeants Major Course is a requirement for

promotion to SGM. (For conditional promotion to SGM, see AR 600–8–19, para 1–27.)
(b) Operational assignments. Assignments for SGMs are as the Chief Preventive Medicine NCO in both TOE and

TDA positions. Currently, there are limited (3) authorizations for SGM 91S. CSMs are selected and assigned based on
experience, training, and desire to serve as a CSM.

(c) Self-development. Degree completion is recommended but not required.
(d) Additional training. None.
(e) Special assignments. None.
d. Professional Development Model for MOS 91S. See Professional Development Model for MOS 91S.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. GI to Jobs COOL Web site.

30–25. MOS 91S Reserve Component
The Reserve Component is managed the same as the Active Army (see para 30–24).

30–26. MOS 91T Animal Care Specialist
a. Major duties. The animal care specialist supervises or provides the care, management, treatment, and sanitary

conditions for animals, with a primary responsibility of prevention and control of diseases transmitted from animal to
man and comprehensive care for government owned animals (in accordance with DA Pam 611–21, para 10–255).
Animal care specialists serve in both the TOE units and in the TDA Military Healthcare System (MHS) under a variety
of job titles. Positions include animal care specialists, sergeants, and NCOs.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Normal career progression providing the best foundation for promotion combines assign-

ments in both TOE and TDA units. TOE assignments provide the basis for training and competence in common tasks,
tactical expertise, basic medical tasks and leadership. TDA assignments provide more in depth and specialized medical
training, as well as positions as instructor/writer, drill sergeants, and recruiters. Too long an assignment in either the
TOE or TDA or back to back assignments are not recommended but due to the technical nature of this MOS, long or
repeated assignments in the TDA are not uncommon through the rank of SFC.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. MOS 91T10s serve in a variety of assignments. They may serve in TOE units or in the

TDA with the Air Force or Navy/Marine on their installations. During these assignments they should concentrate on
developing their medical and technical skills. Recommendations for promotion to higher rank will depend on mastering
these skills and displaying the aptitude and attitude consistent with the “whole soldier” concept.

(c) Self-development. Soldiers should formulate plans with objectives and goals at this point in their career. They
should concentrate on their military skills, but also look at civilian education and degree producing programs.
Extensive military education and training is available through the Army Correspondence Course Program (ACCP) and
the successful completion of courses count for promotion points for SGT and SSG. Soldiers can enroll online at the
ACCP Web site.

(d) Additional training. All soldiers should attend any and all special training available or offered to them such as
Airborne, Air Assault, NBC, etc. All medical soldiers should compete for the Expert Field Medical Badge (EFMB). It
is not only an honor to hold the EFMB, but it may become a discriminator in selection for higher rank.

(e) Special assignments. There are no specific special assignments for Skill Level 1 soldiers; however, the Corporal
Recruiters Program offers outstanding specialists an opportunity to assist the U.S. Army recruiting effort.

(2) SGT.
(a) Institutional training. Training at the SGT level requires completion of PLDC for promotion to SGT and the

Basic Noncommissioned Officer Course for promotion to SSG. (For conditional promotion to SGT and SSG, see AR
600–8–19, para 1–27.)

(b) Operational assignments. Sergeant assignments include animal care duties as well as supervision of subordinates
in both TOE units and TDA organizations. Regardless of the assignment, soldiers should concentrate on improving
medical and leadership skills.
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(c) Self-development. Sergeants should develop a plan to acquire a degree. Opportunities for an associate’s degree
and higher are available through the Army Education SOCAD program. Although this is not mandatory, the ground-
work should be prepared at this level. Consideration should be given to selection and advancement into the Warrant
Officer Corps.

(d) Additional training. All available additional training should be taken. Many functional courses are given at the
organization level and may be unique to that unit or installation. In addition to Airborne and Air Assault, SGTs should
consider Master Fitness Training if available and if the prerequisites are met.

(e) Special assignments. Sergeants can apply for drill sergeant, recruiter, and instructor at this rank, although most of
the requirements are for SSGs.

(3) SSG.
(a) Institutional training. Although conditional promotions to SSG can be given, BNCOC must be completed for

promotion. Selection for SFC requires attendance at and completion of ANCOC. (For conditional promotion to SSG
and SFC, see AR 600–8–19, para 1–27.)

(b) Operational assignments. Leadership positions at this rank are available in both the TOE and TDA units. SSGs
should concentrate on leadership skills in all of these assignments as animal care NCOs.

(c) Self-development. Staff sergeants should concentrate on acquiring a degree, if not already completed. Those with
an associate’s degree should consider a bachelor’s degree in a related field. College degrees are not required for
promotion at any level but civilian education could be used as an indicator of self-improvement at senior rank
selection.

(d) Additional training. Staff sergeant is the rank where the predominance of special assignments are found.
Training and assignment as drill sergeants, recruiters, and instructors are recommended at this rank. Any additional
training offered by the Army or by the unit/installation is helpful.

(e) Special assignments. Selection for special assignments such as drill sergeant, recruiter, or instructor even if
involuntary, is a benefit to the soldier. Only the most qualified of each MOS is selected for specialized training.
Satisfactory performance in these assignments is extremely beneficial for consideration for promotion selection.
Volunteering for selection allows the soldier more leeway in deciding at what point in his/her career to perform one of
these special assignments. These assignments should not be “back-to-back.” Although important, MOS proficiency may
suffer during extended periods away from the basic assignments.

(4) SFC.
(a) Institutional training. ANCOC is required for promotion to SFC. (For conditional promotion to SFC, see AR

600–8–19, para 1–27.)
(b) Operational assignments. Most of the AMEDD leadership positions are structured around this rank. SFCs are

veterinary ops, animal care NCOs, or detachment sergeants in both TOE and TDA units. SFCs should concentrate on
leadership positions as well as refining their leadership skills. Extended assignments in TDA or non-leadership
positions should be avoided, if possible. If not already completed, assignments as drill sergeant, recruiter, or instructor
positions should be considered.

(c) Self-development. An associate’s degree is recommended, but not mandatory, at this rank. Civilian education is
not only an indicator of self-improvement to selection boards, but will serve the soldier well upon completion of his/
her military career.

(d) Additional training. Any available Army or unit/installation training not already completed.
(e) Special assignment. Assignments at SFC are drill sergeant, recruiter, instructor, EOA, and IG. These are not all

inclusive, and for more information SFCs should contact their assignment managers at ephs@hoffman.army.mil.
(5) MSG. See MOS 91R.
d. Professional Development Model for MOS 91T. See Professional Development Model for MOS 91T.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. GI to Jobs COOL Web site.

30–27. MOS 91T Reserve Component
The Reserve Component is managed the same as the Active Army (see para 30–26).

30–28. MOS 91V Respiratory Specialist
a. Major duties. The respiratory specialist assists with the management of a respiratory unit or administers respira-

tory therapy and performs pulmonary functions tests under the supervision of a physician or nurse anesthetist (in
accordance with DA Pam 611–21, para 10–266). Respiratory Specialists serve in both the TOE combat support
hospitals and in the TDA Military Healthcare System (MHS) under the title respiratory specialist or NCO.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Normal career progression providing the best foundation for promotion combines assign-

ments in both TOE and TDA units. TOE assignments provide the basis for training and competence in common tasks,
tactical expertise, basic medical tasks, and leadership. TDA assignments provide more in depth and specialized medical
training, as well as positions as instructor/writer, drill sergeants, and recruiters. Too long an assignment in either the
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TOE or TDA or back-to-back assignments are not recommended, but due to the technical nature of this MOS, long or
repeated assignments in the TDA are not uncommon through the rank of SFC. This MOS starts at SGT/E5 level and
progresses through SFC/E7. Soldier becomes 91W upon selection for MSG.

(1) SGT.
(a) Institutional training. Training at the SGT level requires completion of PLDC for promotion to SGT and the

Basic Noncommissioned Officer Course for promotion to SSG. (For conditional promotion to SGT and SSG, see AR
600–8–19, para 1–27.)

(b) Operational assignments. Sergeant assignments include positions in both TOE units and TDA organizations as
respiratory sergeants. Regardless of the assignment, soldiers should concentrate on improving medical and leadership
skills.

(c) Self-development. Sergeants should develop a plan to acquire a degree. Opportunities for an associate’s degree
and higher are available through the Army Education SOCAD program. Although this is not mandatory, the ground-
work should be prepared at this level.

(d) Additional training. All available additional training should be taken. Many functional courses are given at the
organization level and may be unique to that unit or installation. In addition to Airborne and Air Assault, SGTs should
consider Master Fitness Training if available and if the prerequisites are met.

(e) Special assignments. Sergeants can apply for drill sergeant and instructor at this rank, although most of the
requirements are for SSGs.

(2) SSG.
(a) Institutional training. Although conditional promotions to SSG can be given, BNCOC must be completed for

promotion. Selection for SFC requires attendance at and completion of ANCOC. (For conditional promotion to SSG
and SFC, see AR 600–8–19, para 1–27.)

(b) Operational assignments. Leadership positions at this rank are available in both the TOE and TDA units. SSGs
should concentrate on leadership skills in all of these assignments. SSGs will be respiratory NCOs.

(c) Self-development. Staff sergeants should concentrate on acquiring a degree, if not already completed. Those with
an associate’s degree should consider a bachelor’s degree in a related field. College degrees are not required for
promotion at any level but civilian education could be used as an indicator of self-improvement at senior rank
selection.

(d) Additional training. Staff sergeant is the rank where the predominance of special assignments are found.
Training and assignment as drill sergeants, recruiters, and instructors are recommended at this rank. Any additional
training offered by the Army or by the unit/installation is helpful.

(e) Special assignments. Selection for special assignments such as drill sergeant, recruiter, or instructor, even if
involuntary, is a benefit to the soldier. Only the most qualified of each MOS is selected for specialized training.
Satisfactory performance in these assignments is extremely beneficial for consideration for promotion selection.
Volunteering for selection allows the soldier more leeway in deciding at what point in his/her career to perform one of
these special assignments. These assignments should not be “back-to-back.” Although important, MOS proficiency may
suffer during extended periods away from the basic assignments.

(3) SFC.
(a) Institutional training. ANCOC is required for promotion to SFC. (For conditional promotion to SFC, see AR

600–8–19, para 1–27.)
(b) Operational assignments. Most of the AMEDD leadership positions are structured around this rank. SFCs are the

respiratory NCOs in both TOE and TDA units. SFCs should concentrate on leadership positions as well as refining
their leadership skills. Extended assignments in TDA or non-leadership positions should be avoided if possible. If not
already completed, assignments as a drill sergeant, recruiter, or instructor as well as EOA and IG positions should be
considered.

(c) Self-development. An associate’s degree is recommended, but not mandatory, at this rank. Civilian education is
not only an indicator of self-improvement to selection boards but will serve the soldier well upon completion of his/her
military career.

(d) Additional training. Any available Army or unit/installation training not already completed.
(e) Special assignments. Assignments at SFC are drill sergeant, recruiter, instructor, EOA, and IG. These are not all

i n c l u s i v e  a n d  S F C s  f o r  m o r e  i n f o r m a t i o n  s h o u l d  b e  i n  c o n t a c t  w i t h  t h e i r  a s s i g n m e n t  m a n a g e r s  a t
ephs@hoffman.army.mil.

(4) MSG/SGM. See MOS 91W.
d. Professional Development Model for MOS 91V. See Professional Development Model for MOS 91V.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. GI to Jobs COOL Web site.
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30–29. MOS 91V Reserve Component
The Reserve Component is managed the same as the Active Army (see para 30–28).

30–30. MOS 91W Health Care Specialist
a. Major duties. The health care specialist provides emergency medical treatment, limited primary care, force health

protection, and evacuation in a variety of operational and clinical settings from point of injury or illness through the
continuum of military health care. Health care specialists and associated additional skill identifiers (ASIs) serve in both
the TOE tactical units and in the TDA Military Healthcare System (MHS) under a variety of job titles. Positions
include ambulance/Aideman driver, health care specialist (SGT), emergency care specialist (SGT), trauma specialist,
and flight medic (with SQI “F”) as well as physical therapy specialists, occupational therapy specialists, ENT and Eye
specialists, cardiovascular specialists, licensed practical nurses, dialysis specialists, and orthopedic specialists.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Normal career progression providing the best foundation for promotion combines assign-

ments in both TOE and TDA units. TOE assignments provide the basis for training and competence in common tasks,
tactical expertise, basic medical tasks and leadership. TDA assignments provide more in depth and specialized medical
training, as well as positions as instructor/writer, drill sergeants, and recruiters and also include training and assignment
in the additional skill identifiers (ASIs) associated with 91W. Too long an assignment in either the TOE or TDA or
back-to-back assignments are not recommended.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC). PFCs and SPCs (CPLs) should consider specialty training into one of the 91W ASIs at
this rank. Under normal conditions, higher-ranking soldiers will not be offered this training. Training ranges from 12 to
52 weeks and is usually followed by an assignment of at least 1 year for hands-on experience. These ASI courses have
a Phase I taught at the AMEDDC&S and a Phase II taught at a medical treatment facility.

(b) Operational assignments. MOS 91W10s serve in a variety of assignments. They may serve as a healthcare/
emergency care specialist or ambulance aide/driver in a medical platoon/company in any of the Combat Arms
Divisions or lower. They may serve as litter bearers, drivers for both wheeled and tracked vehicles or MAVs or patient
care specialists in minimal care wards. They could also serve in combat support hospitals, They may serve in the same
positions in an emergency room at a medical treatment facility (MTF), or higher. During these assignments, soldiers
should concentrate on developing their medical/technical and leadership skills. Recommendations for promotion to
higher rank will depend on mastering these skills and displaying the aptitude and attitude consistent with the “whole
soldier” concept.

(c) Self-development. Soldiers should formulate plans with objectives and goals at this point in their career. They
should concentrate on their military skills, but also look at civilian education and degree producing programs.
Additionally, EMT training is available through civilian agencies for Intermediate and Paramedic levels. Both levels
offer advanced medical training and are awarded promotion points for SGT and SSG. Extensive military education and
training is available through the Army Correspondence Course Program (ACCP) and the successful completion of
courses count for promotion points for SGT and SSG. Soldiers can enroll online at the ACCP Web site.

(d) Additional training. All soldiers should attend any and all special training available or offered to them such as
Airborne, Air Assault, NBC, etc. All medical soldiers should compete for the Expert Field Medical Badge (EFMB). It
is not only an honor to hold the EFMB, but it may become a discriminator in selection for higher rank. SQI F (Flying
Status), DA Pam 611–21, table 12–1, is awarded to those 91Ws who attend and complete the Flight Medic School at Ft
Rucker, Alabama. Follow-on assignments as a flight medic for at least 18 months are required to maintain this SQI. In
addition, the following seven additional skill identifiers (ASIs) are associated with MOS 91W: M6 Practical/Vocational
Nurse, N3 Occupational Therapy Specialist, N9 Physical Therapy Specialist, P1 Orthopedic Therapy Specialist, P2
ENT Specialist, P3 Eye Specialist, and Y6 Cardiovascular Specialist. These ASIs are generally restricted to PFC
through SFC (except M6, which goes to MSG) and are applied for through normal channels. Descriptions, qualifica-
tions, and restrictions are found in DA Pam 611–21, table 12–2.

(e) Special assignments. There are no specific special assignments for Skill Level 1 soldiers, however, the Corporal
Recruiters Program offers outstanding specialists an opportunity to assist the U.S. Army recruiting effort.

(2) SGT.
(a) Institutional training. Training at the SGT level requires completion of PLDC for promotion to SGT and the

Basic Noncommissioned Officer Course for promotion to SSG. (For conditional promotion to SGT and SSG, see AR
600–8–19, para 1–27.)

(b) Operational assignments. Sergeant assignments include aid/evacuation NCO, emergency treatment NCO, and
flight medic in the TO&E and emergency treatment NCO and medical NCO in the TDA. SGTs can be squad leaders in
medical platoons or may work in the emergency room of a MEDCEN/MEDDAC. Regardless of the assignment,
soldiers should concentrate on improving medical and leadership skills. Soldiers working in assignments based on their
ASI should concentrate on learning and developing skills specific to the ASI.

(c) Self-development. Sergeants should develop a plan to acquire a degree. Opportunities for an associate’s degree
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and higher are available through the Army Education SOCAD program. Although this is not mandatory, the ground-
work should be prepared at this level. EMT–I and EMT–P certification are recommended and tie into degree
completion. The EFMB should be acquired if not already completed.

(d) Additional training. All available additional training should be taken. Many functional courses are given at the
organization level and may be unique to that unit or installation. In addition to Airborne and Air Assault, SGTs should
consider Master Fitness Training and Medical ASI Training, if available and if the prerequisites are met.

(e) Special assignments. Sergeants can apply for drill sergeant, recruiter, and instructor at this rank, although most of
the requirements are for SSGs.

(3) SSG.
(a) Institutional training. Although conditional promotions to SSG can be given, BNCOC must be completed for

promotion. Selection for SFC requires attendance at and completion of ANCOC. (For information regarding condi-
tional promotion to SSG and SFC, see AR 600–8–19, para 1–27.) If serving in an authorized position, SSGs should
attend the Battle Staff NCO Course.

(b) Operational assignments. Leadership positions at this rank are available in both the TOE and TDA units. SSGs
should concentrate on leadership skills in all of these assignments. SSGs may be section sergeants in a medical platoon,
ER NCOICs, TMC NCOICs, training NCOs in MEDCENs, and clinic NCOICs based on their acquired ASIs.

(c) Self-development. Staff sergeants should concentrate on acquiring a degree, if not already completed. Those with
an associate’s degree should consider a bachelor’s degree in a related field. College degrees are not required for
promotion at any level but civilian education could be used as an indicator of self-improvement at senior rank
selection.

(d) Additional training. Staff sergeant is the rank where the predominance of special assignments are found.
Training and assignment as drill sergeants, recruiters, and instructors are recommended at this rank. Any additional
training offered by the Army or by the unit/installation is helpful.

(e) Special assignments. Selection for special assignments such as drill sergeant, recruiter, or instructor, even if
involuntary, is a benefit to the soldier. Only the most qualified of each MOS is selected for specialized training.
Satisfactory performance in these assignments is extremely beneficial for consideration for promotion selection.
Volunteering for selection allows the soldier more leeway in deciding at what point in his/her career to perform one of
these special assignments. These assignments should not be “back-to-back.” Although important, MOS proficiency may
suffer during extended periods away from the basic assignments.

(4) SFC.
(a) Institutional training. ANCOC is required for promotion to SFC. (For conditional promotion to SFC, see AR

600–8–19, para 1–27.) Battle Staff Course if serving in an authorized position.
(b) Operational assignments. Most of the AMEDD leadership positions are structured around this rank. SFCs may

be platoon sergeants in a TOE medical platoon, NCOICs of various medical treatment facilities, detachment sergeants
as well as operations sergeants in medical brigades and regional medical commands. SFCs should concentrate on
leadership positions as well as refining their leadership skills. Extended assignments in TDA or non-leadership
positions should be avoided if possible. If not already completed, assignments as a drill sergeant, recruiter, or
instructor, as well as EOA and IG positions, should be considered.

(c) Self-development. An associate’s degree is recommended, but not mandatory, at this rank. Civilian education is
not only an indicator of self-improvement to selection boards but will serve the soldier well upon completion of his/her
military career.

(d) Additional training. None.
(e) Special assignments. Assignments at SFC are drill sergeant, recruiter, instructor, EOA, and IG. The opportunity

for outstanding NCOs to serve as observer/controllers is available. There are limited AA/RC advisor positions as well.
T h e s e  a r e  n o t  a l l  i n c l u s i v e ,  a n d  S F C s  f o r  m o r e  i n f o r m a t i o n  s h o u l d  c o n t a c t  t h e i r  a s s i g n m e n t  m a n a g e r s  a t
ephs@hoffman.army.mil.

(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position).
(b) Operational assignments. The most advantageous position for a MSG is first sergeant. There are numerous

operational assignments in the TOE/TDA, which include both leadership and technical skills. Avoiding consecutive
TDA assignments is recommended.

(c) Self-development. Degree completion is strongly recommended at this rank. Although not mandatory, completion
of an associate’s degree or higher is a marked discriminator for self-improvement.

(d) Additional training. Any training available should be taken for continuing education and self-development.
(e) Special assignments. Assignments as AIT Company first sergeants are restricted to those MSGs who have

successfully served as drill sergeants, Opportunity exists to serve as an EOA advisor and IG NCO at MSG.
(6) SGM/CSM. See MOS 91Z/00Z.
d. Professional Development Model for MOS 91W. See Professional Development Model for MOS 91W.

263DA PAM 600–25 • 15 October 2002



e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. GI to Jobs COOL Web site.

30–31. MOS 91W Reserve Component
The Reserve Component is managed the same as the Active Army (see para 30–30).

30–32. MOS 91X Mental Health Specialist
a. Major duties. The mental health specialist, under the supervision of a psychiatrist, social worker, psychiatric

nurse, or psychologist, assists with the management and treatment of in/out mental health activities, during peace time
or mobilization; collects and records psychosocial and physical data; counsels and treats clients/patients with personal,
behavioral or mental health problems (in accordance with DA Pam 611–21, para 10–256.1). Mental health specialists
serve in both the TOE tactical units and in the TDA Military Healthcare System (MHS) under a variety of job titles.
Positions include mental health specialists and NCOs at TOE Medical Companies, CSHs, and Combat Stress Teams
and TDA MEDCEN /MEDDACs.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Normal career progression providing the best foundation for promotion combines assign-

ments in both TOE and TDA units. TOE assignments provide the basis for training and competence in common tasks,
tactical expertise, basic medical tasks and leadership. TDA assignments provide more in depth and specialized medical
training, as well as positions as instructor/writer, drill sergeants, and recruiters. Too long an assignment in either the
TOE or TDA or back-to-back assignments are not recommended but due to the technical nature of this MOS, long or
repeated assignments in the TDA are not uncommon through the rank of SFC.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. MOS 91X10s serve in a variety of assignments. They may serve in a combat support

hospital or medical company or they may be in a medical center or medical activity. During these assignments should
concentrate on developing their medical and technical skills. Recommendations for promotion to higher rank will
depend on mastering these skills and displaying the aptitude and attitude consistent with the “whole soldier” concept.

(c) Self-development. Soldiers should formulate plans with objectives and goals at this point in their career. They
should concentrate on their military skills but also look at civilian education and degree producing programs. Extensive
military education and training is available through the Army Correspondence Course Program (ACCP) and the
successful completion of courses count for promotion points for SGT and SSG. Soldiers can enroll online at the ACCP
Web site.

(d) Additional training. All soldiers should attend any and all special training available or offered to them such as
Airborne, Air Assault, NBC, etc. All CMF 91 soldiers should compete for the Expert Field Medical Badge (EFMB). It
is not only an honor to hold the EFMB, but it may become a discriminator in selection for higher rank. In addition, the
additional skill identifier (ASI) M8 (drug and alcohol counselor) is associated with MOS 91X. This ASI is restricted to
SPC through SSG and is applied for through normal channels. Descriptions, qualifications, and restrictions are found in
DA Pam 611–21, table 12.

(e) Special assignments. There are no specific special assignments for Skill Level 1 soldiers; however, the Corporal
Recruiters Program offers outstanding specialists an opportunity to assist the U.S. Army recruiting effort.

(2) SGT.
(a) Institutional training. Training at the SGT level requires completion of PLDC for promotion to SGT and the

Basic Noncommissioned Officer Course for promotion to SSG. (For conditional promotion to SGT and SSG, see AR
600–8–19, para 1–27.)

(b) Operational assignments. Sergeant assignments include supervision of subordinates in medical companies,
CSHs, and combat stress units, and similar positions in TDA MEDCENs/MEDDACs. Regardless of the assignment,
soldiers should concentrate on improving medical and leadership skills.

(c) Self-development. Sergeants should develop a plan to acquire a degree. Opportunities for an associate’s degree
and higher are available through the Army Education SOCAD program. Although this is not mandatory, the ground-
work should be prepared at this level.

(d) Additional training. All available additional training should be taken. Many functional courses are given at the
organization level and may be unique to that unit or installation. In addition to Airborne and Air Assault, SGTs should
consider Master Fitness Training if available and if the prerequisites are met.

(e) Special assignments. Sergeants can apply for drill sergeant, recruiter, and instructor at this rank, although most of
the requirements are for SSGs.

(3) SSG.
(a) Institutional training. Although conditional promotions to SSG can be given, BNCOC must be completed for

promotion. Selection for SFC requires attendance at and completion of ANCOC. (For conditional promotion to SSG
and SFC, see AR 600–8–19, para 1–27.)
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(b) Operational assignments. Leadership positions at this rank are available in both the TOE and TDA units as
mental health NCOs. SSGs should concentrate on leadership skills in all of these assignments.

(c) Self-development. Staff sergeants should concentrate on acquiring a degree, if not already completed. Those with
an associate’s degree should consider a bachelor’s degree in a related field. College degrees are not required for
promotion at any level but civilian education could be used as an indicator of self-improvement at senior rank
selection.

(d) Additional training. Staff sergeant is the rank where the predominance of special assignments are found.
Training and assignment as drill sergeants, recruiters, and instructors are recommended at this rank. Any additional
training offered by the Army or by the unit/installation is helpful.

(e) Special assignments. Selection for special assignments such as drill sergeant, recruiter, or instructor even if
involuntary, is a benefit to the soldier. Only the most qualified of each MOS is selected for specialized training.
Satisfactory performance in these assignments is extremely beneficial for consideration for promotion selection.
Volunteering for selection allows the soldier more leeway in deciding at what point in his/her career to perform one of
these special assignments. These assignments should not be “back-to-back.” Although important, MOS proficiency may
suffer during extended periods away from the basic assignments.

(4) SFC.
(a) Institutional training. ANCOC is required for promotion to SFC. (For conditional promotion to SFC, see AR

600–8–19, para 1–27.)
(b) Operational assignments. Most of the AMEDD leadership positions are structured around this rank. SFCs are the

mental health NCOs and detachment sergeants in both TOE and TDA units. SFCs should concentrate on leadership
positions as well as refining their leadership skills. Extended assignments in TDA or non-leadership positions should be
avoided if possible. If not already completed, assignments as a drill sergeant, recruiter, or instructor as well as EOA
and IG positions should be considered.

(c) Self-development. An associate’s degree is recommended, but not mandatory, at this rank. Civilian education is
not only an indicator of self-improvement to selection boards, but will serve the soldier well upon completion of his/
her military career.

(d) Additional training. Any available Army or unit/installation training not already completed.
(e) Special assignments. Assignments at SFC are drill sergeant, recruiter, instructor, EOA, and IG. These are not all

i n c l u s i v e  a n d  f o r  m o r e  i n f o r m a t i o n  S F C s  s h o u l d  b e  i n  c o n t a c t  w i t h  t h e i r  a s s i g n m e n t  m a n a g e r s  a t
ephs@hoffman.army.mil.

(5) MSG. See MOS 91W.
d. Professional Development Model for MOS 91X. See Professional Development Model for MOS 91X.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. GI to Jobs COOL Web site.

30–33. MOS 91X Reserve Component
The Reserve Component is managed the same as the Active Army (see para 30–32).

30–34. MOS 91Z Senior Medical NCO
a. Major duties. The senior medical NCO at the rank of SGM caps seven CMF 91 MOSs. The duties performed by

the SGM of these former MOSs now are the duties of the 91Z SGM.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. This is the culmination for most of the MOSs in CMF 91. The career development plans

preceding this MOS will assist soldiers in arriving at this level. MOS 91Z senior NCOs will fill positions as division
level senior medical NCOs (DMOC) as well as senior dental, medical, clinical, logistics, Operations and Hospital Food
Service at both TOE and TDA organizations. Normal career progression at this rank should be both TDA and TOE
assignments as well as successively higher levels of assignments.

(1) SGM.
(a) Institutional training. Completion of the resident or non-resident Sergeants Major Course is required for

promotion to SGM. (For conditional promotion to SGM, see AR 600–8–19, para 1–27.)
(b) Operational assignments. MOS 91Z SGMs serve in a variety of assignments in both the TDA and TOE. Back-

to-back TDA assignments are not recommended although repetitive assignments may occur based on the needs of the
Army. Most positions for 91Z are in the TDA. SGMs should seek appointment to CSM and/or assignments of
increasing responsibility and level of command. Command Sergeants Major will be selected from those candidates
selected for SGM or serving as SGMs, based on their experience, training and desire to serve as a CSM and the needs
of Army.

(c) Self-development. Sergeant majors/CSMs should have completed an associate’s degree by the end of the
Sergeants Major Course. Completion of a bachelor’s degree is recommended but not required.

(d) Additional training. None.
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(e) Special assignments. None.
(2) CSM.
(a) Institutional training. Completion of the resident or non-resident Sergeants Major Course (for conditional

promotion to SGM, see AR 600–8–19).
(b) Operational assignments. Sergeant majors should seek appointment to CSM and/or assignments of increasing

responsibility and level of command. Command sergeants major will be selected from those candidates selected for
SGM or serving as CSMs based on their experience and training.

(c) Self-development. Command sergeant majors should have completed an associate’s degree by the end of the
Sergeants Major Course. Completion of a bachelor’s degree is recommended but not required.

(d) Additional training. None.
(e) Special assignments. None.
d. Professional Development Model for MOS 91Z. See Professional Development Model for MOS 91Z.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

30–35. MOS 91Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 30–34).

Chapter 31
Quartermaster CMF 92 Career Progression Plan

31–1. Duties
The Quartermaster Corps performs supply and services functions for the Army for all classes of supply except medical
and ammunition.

Note. All Quartermaster CMFs and MOSs are open to male and female soldiers; however, DCPC coding of positions precludes
assignment of females to certain combat arms units.

31–2. MOS 92A Automated Logistical Specialist
a. Major duties. The automated logistical specialist supervises and performs management or stock record/warehouse

functions pertaining to receipt, storage, distribution, and issue and maintains equipment records and parts.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. AIT, Primary Leadership Development Course (PLDC), Rough Terrain Container Han-

dling and Operation, Standard Army Maintenance System (SAMS).
(b) Operational assignments. Spend your time as a senior specialist or CPL mastering the technical portion of your

MOS. Improve your leadership skills by seeking team leader positions in your unit. AR 611–201 contains a listing of
assignment opportunities for QM soldiers.

(c) Self-development. If your GT score is less than 100, work towards raising it. Taking additional civilian education
courses such as English composition and basic mathematics will prepare you for the GT retest. Additional courses are
listed on your CDM. Strongly recommended is enrollment in Army correspondence courses.

(d) Additional training. SAMS, Rough Terrain Container Handling and Operation, Contracting Agent, ASI G1.
(e) Special assignments. None.
(2) SGT.
(a) Institutional training. Primary Leadership Development Course (PLDC). (For information regarding conditional

promotion to SGT, see AR 600–8–19.) Basic Noncommissioned Officers Course (BNCOC).
(b) Operational assignments. Seek to fill assistant squad leader and or squad leader positions as well as supervisory

positions in your technical area of expertise. Refer to the list below for recommended technical leadership assignments
by CMF. See your CDM for additional assignment opportunities.

(c) Self-development. Continue your civilian education program with an eye toward a college degree. You should
take courses in communication skills, personnel supervision, and computer literacy. Strongly recommended is enroll-
ment in Army correspondence courses.

(d) Additional training. SAMS, SARSOA, Rough Terrain Container Handling and Operation, Standard Army
Maintenance System (SAMS), Standard Army Retail Supply Operations Automated, Contracting Agent, ASI G1.

(e) Special assignments. Recruiter, Active Army/Reserve Component support (AA/RC).
(3) SSG.
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(a) Institutional training. Basic Noncommissioned Officers Course (BNCOC) (for conditional promotion to SSG,
see AR 600–8–19), Battle Staff Course, and Advanced Noncommissioned Officers Course (ANCOC).

(b) Operational assignments. Seek to fill squad leader or assistant platoon sergeant positions in your unit. Your
technical knowledge at the SSG level should allow you to assume the section chief/NCOIC equivalent positions within
your organization. Duty assignments in units that will increase the experience and develop the leadership level of the
NCO are platoon sergeant, materiel management NCOIC, supply accounting supervisor, stock control NCOIC, materiel
supply NCOIC, section NCOIC, log staff NCO, DRMO NCO, procurement NCO, subsistence NCO. DA Pam 611–21
provides additional assignments information.

(c) Self-development. Continue your advanced civilian education. Prior to ANCOC you should take courses designed
to improve your skills as a manager. This includes effective writing, personnel management, and speech communica-
tions. Assignments within one or two disciplines should not reflect negatively on the soldier. Leadership positions are
generally found in the direct support arena, especially Class IX, and Class II, IV, VII Supply Support Activities. Your
CDM lists specific military/civilian education courses that will enhance your technical expertise in your MOS.

(d) Additional training. Master Fitness Trainer, Standard Army Retail Supply Operations Automated, Drill Sergeant,
and Recruiter, Contracting Agent, ASI G1.

(e) Special assignments. Instructor, drill sergeant, small group leader, battle staff operations, IG NCO, operations,
observer and controller NCOs, operations/training sergeants.

(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. Seek to fill platoon sergeant positions at the company level or operations sergeant
positions at the battalion level. Take advantage of detachment sergeant positions that will give you first sergeant level
experience with a small unit. Fill senior technical leadership positions in your MOS at battalion or installation level
whenever possible.

(c) Self-development. Strive to complete an associate’s degree program or accumulate two years of college credit
toward a bachelor’s degree. A college degree is not a requirement for promotion but can be a deciding factor when it
comes to the best qualified.

(d) Additional training. Master Fitness Trainer, Standard Army Retail Supply Operations Automated, Drill Sergeant,
Recruiter, Contracting Agent, ASI G1.

(e) Special assignments. Drill sergeant, small group instructor, AA/RC advisor, equal opportunity, inspector general,
instructor and advisors, Training developers and writers, ROTC, senior staff NCOs, personnel proponent NCO.

(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position), Battle Staff Course, and Sergeants Major Course. (For conditional promotion to
SGM, see AR 600–8–19.)

(b) Operational assignments. Look for a first sergeant assignment at the earliest opportunity. As a MSG, you should
be an expert in your technical area. Seek to fill battalion or higher level technical positions. As a technical expert you
will also fill staff positions on Division/Corps and installation staffs; or fill key positions in DIV and Corps, or at State
HQ (for ARNGUS) or Regional Support Command, United States Army Reserve (USAR).

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
As a highly competitive MSG you should complete your bachelor’s degree. Prior to the Sergeants Major Course take
courses in research techniques (statistics) and human resource management.

(d) Additional training. Standard Army Retail Supply Operations Automated, contracting agent, ASI G1.
(e) Special assignments. AA/RC advisor, observer/controller, instructor, training developer and writers, Training

Department (schools) NCOs, ROTC, inspector general (IG), operations and contingency plans NCOs.
(6) SGM/CSM.
(a) Institutional training. Sergeants Major Course. (For conditional promotion to SGM, see AR 600–8–19.)
(b) Operational assignments. Material management supervisor, Sr. logistic ops NCO, Sr. logistic service supervisor,

Sr. supply supervisor.
(c) Self-development. None.
(d) Additional training. None.
(e) Special assignments. None.
d. Professional Development Model for MOS 92A. See Professional Development Model for MOS 92A.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

31–3. MOS 92A Reserve Component
The RC contains a significant proportion of the Quartermaster Corps. Quartermaster soldiers perform the same mission
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and must maintain the same standards of proficiency as their counterparts in the AA. Due to geographical location or
other considerations, the RC QM NCO may not have the opportunity to become as experienced in MOS operations at
each grade level. To meet their personal or professional needs and objectives in the Quartermaster Corps, the RC NCO
may need to transfer between units within the Component/State.

31–4. MOS 92G Food Service Specialist
a. Major duties. The food service specialist supervises or prepares, cooks, and serves food in field or garrison food

service operations.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic training/advanced individual training (AIT), Primary Leadership and Development

Course (PLDC).
(b) Operational assignments. Spend your time as a senior specialist or CPL mastering the technical portion of your

MOS. Improve your leadership skills by seeking team leader positions in your unit. DA Pam 611–21 contains a listing
of assignment opportunities for QM soldiers.

(c) Self-development. Soldiers scores below 100 must take the opportunity to increase their score through Functional
Academic Skill Training (FAST). Taking additional civilian education courses such as English composition and basic
mathematics will prepare you for the GT retest and add to your ability to advance. Strongly recommended is
enrollment in Army correspondence courses.

(d) Additional training. Airborne, Air Assault, NBC, Combat Live Savers Course.
(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Seek to fill assistant squad leader or squad leader positions as well as supervisory

positions in your technical area of expertise.
(c) Self-development. It is important to continue your civilian education program with an eye towards a college

degree. You should take courses in communication skills, personnel supervision and computer literacy. Strongly
recommended is enrollment in Army correspondence courses.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer Courses, NBC, Combat LifeSaver Course.
(e) Special assignments. Instructor.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Seek to fill squad leader or platoon sergeant
positions in your unit. Avoid back-to-back TDA assignments. This reduces MOS proficiency due to continuous
changes in modernization, structure, and doctrine.

(c) Self-development. Continue to advance your civilian education. Seek opportunities to pursue completion of an
associate’s degree. Prior to ANCOC, take courses designed to improve your skills as a manager.

(d) Additional training. Airborne, Air Assault, Combat Lifesaver Course, NBC, Drill Sergeant, and Master Fitness
Trainer.

(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. Seek to fill platoon sergeant positions at the company level or operations sergeant
positions at the battalion level.

(c) Self-development. At this stage soldiers should be seeking to complete an associate’s degree. Continue seeking
civilian education designed to improved your skills as a manager, including effective writing, personnel management,
and speech communications.

(d) Additional training. Recruiter, Combat Lifesaver Course.
(e) Special assignments. Equal opportunity, instructor.
(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,
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the opportunity for promotion to SGM is limited. It is beneficial to career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments).

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive, and could make the difference between two equal records.

(d) Additional training. None.
(e) Special assignments. None.
(6) SGM.
(a) Institutional training. Sergeants Major Course. (For conditional promotion to SGM, see AR 600–8–19.)
(b) Operational assignments. Chief food MGMT NCO, Corps/Div, COSCOM, TAACOM, TRANS CMD.
(c) Special assignment. Sec Def Mess USA Wash Hq Svc Elm, USAR.
(d) Additional training. None.
(e) Special assignments. None.
d. Professional Development Model for MOS 92G. See Professional Development Model for MOS 92G.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

31–5. MOS 92G Reserve Component
The Reserve Component is managed the same as the Active Army (see para 31–4).

31–6. MOS 92M Mortuary Affairs Specialist
a. Major duties. The mortuary affairs specialist performs or supervises duties relating to deceased personnel to

include recovery, collection, evacuation, establishment of tentative identification, escort, and temporary burial. They
also inventory, safeguard, and evacuate personal effects of deceased personnel.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
( a )  I n s t i t u t i o n a l  t r a i n i n g .  B a s i c  t r a i n i n g / a d v a n c e d  i n d i v i d u a l  t r a i n i n g  ( A I T ) ,  P r i m a r y  L e a d e r s h i p  D e v e l o p m e n t

Course (PLDC).
(b) Operational assignments. Spend your time as a senior specialist or CPL mastering the technical portion of your

MOS. Improve your leadership skills by seeking team leader positions in your unit. DA Pam 611–21 contains a listing
of assignment opportunities for QM soldiers.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). Taking additional civilian education courses such as English composition
and basic mathematics will prepare you for the GT retest and add to your ability to advance. Strongly recommended is
enrollment in Army correspondence courses.

(d) Additional training. Airborne, Air Assault, NBC, Combat Live Savers Course.
(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Seek to fill assistant squad leader and or squad leader positions as well as supervisory

positions in your technical area of expertise.
(c) Self-development. It is important to continue your civilian education program with an eye towards a college

degree. You should take courses in communication skills, personnel supervision and computer literacy. Strongly
recommended is enrollment in Army correspondence courses.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer Course, NBC, Combat LifeSaver Course.
(e) Special assignments. Instructor.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Seek to fill squad leader or assistant platoon
sergeant positions in your unit. Avoid back-to-back TDA assignments. This reduces MOS proficiency due to continu-
ous changes in modernization, structure and doctrine.

(c) Self-development. Continue to advance your civilian education. Seek opportunities to pursue completion of an
associate’s degree. Prior to ANCOC you should take courses designed to improve your skills as a manager.
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(d) Additional training. Joint Mortuary Affairs Senior NCO Course, Airborne, Air Assault, Combat Lifesaver
Course, NBC, Drill Sergeant, and Master Fitness Trainer.

(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. Seek to fill platoon sergeant positions at the company level or operations sergeant
positions at the battalion level.

(c) Self-development. At this stage soldiers should be seeking to complete an associate’s degree. Continue seeking
civilian education designed to improve your skills as a manager, including effective writing, personnel management,
and speech communications.

(d) Additional training. Joint Mortuary Affairs Senior NCO Course, Recruiter, Combat Lifesaver Course.
(e) Special assignments. Equal opportunity, instructor.
(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,

the opportunity for promotion to SGM is limited. It is beneficial to career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments).

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference between two equal records.

(d) Additional training. None.
(e) Special assignments. None.
(6) SGM.
(a) Institutional training. Sergeants Major Course.
(b) Operational assignments. Mortuary Affairs Ctr. USA Central ID Lab, Hawaii.
(c) Self-development. None.
(d) Special assignment. None.
(e) Additional training. None.
d. Professional Development Model for MOS 92M. See Professional Development Model for MOS 92M.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

31–7. MOS 92M Reserve Component
The Reserve Component is managed the same as the Active Army (see para 31–6).

31–8. MOS 92R Parachute Rigger Specialist
a. Major duties. The parachute rigger supervises or packs and repairs cargo and personnel parachutes and rigs

equipment and supply containers for airdrop.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
( a )  I n s t i t u t i o n a l  t r a i n i n g .  B a s i c  t r a i n i n g / a d v a n c e d  i n d i v i d u a l  t r a i n i n g  ( A I T ) ,  P r i m a r y  L e a d e r s h i p  D e v e l o p m e n t

Course (PLDC).
(b) Operational assignments. Spend your time as a senior specialist or CPL mastering the technical portion of your

MOS. Improve your leadership skills by seeking team leader positions in your unit. DA Pam 611–21 contains a listing
of assignment opportunities for QM soldiers.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). Taking additional civilian education courses such as English Composition
and Basic Mathematics will prepare you for the GT retest and add to your ability to advance. Strongly recommended is
enrollment in Army correspondence courses.

(d) Additional training. Airborne, Air Assault, NBC, Combat Live Savers Course.
(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
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(b) Operational assignments. Seek to fill assistant squad leader or squad leader positions as well as supervisory
positions in your technical area of expertise.

(c) Self-development. It is important to continue your civilian education program with an eye towards a college
degree. You should take courses in communication skills, personnel supervision and computer literacy. Strongly
recommended is enrollment in Army correspondence courses.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer Course, NBC, Combat LifeSaver Course.
(e) Special assignments. Instructor.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19) and Advanced Noncom-

missioned Officer Course (ANCOC).
(b) Operational assignments. The focus during this phase of a career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Seek to fill squad leader or assistant platoon
sergeant positions in your unit. Avoid back-to-back TDA assignments. This reduces MOS proficiency due to continu-
ous changes in modernization, structure, and doctrine.

(c) Self-development. Continue to advance your civilian education. Seek opportunities to pursue completion of an
associate’s degree. Prior to ANCOC, take courses designed to improve your skills as a manager.

(d) Additional training. Joint Mortuary Affairs Senior NCO Course, Airborne,
Air Assault, Combat lifesaver Course, NBC, Drill Sergeant, and Master Fitness Trainer.

(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) Battle Staff Course and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. Seek to fill platoon sergeant positions at the company level or operations sergeant
positions at the battalion level.

(c) Self-development. At this stage soldiers should be seeking to complete an associate’s degree. Continue to seek
civilian education designed to improve your skills as a manager, including effective writing, personnel management,
and speech communications.

(d) Additional training. Joint Mortuary Affairs Senior NCO Course, Recruiter, Combat Lifesaver Course.
(e) Special assignments. Equal opportunity, instructor.
(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,

the opportunity for promotion to SGM is limited. It is beneficial to career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments).

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference between two equal records.

(d) Additional training. None.
(e) Special assignments. None.
(6) SGM/CSM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM, see AR 600–8–19).
(b) Operational assignments. G4/Plans Cell/Main, HHC, 18th Abn Corps.
(c) Self-development. None.
(d) Additional training. None.
(e) Special assignments. None.
d. Professional Development Model for MOS 92R. See Professional Development Model for MOS 92R.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

31–9. MOS 92R Reserve Component
The Reserve Component is managed the same as the Active Army (see para 31–8).

31–10. MOS 92S Laundry and Textile Specialist
a. Major duties. The shower, laundry and fabric repair specialist supervises or performs fabric repair, or repairs,

textile, webbed equipment, laundry, shower, delousing, personnel clothing, and reimpregnation functions.
b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
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c. Goals for development.
(1) PVT–SPC/CPL.
( a )  I n s t i t u t i o n a l  t r a i n i n g .  B a s i c  t r a i n i n g / a d v a n c e d  i n d i v i d u a l  t r a i n i n g  ( A I T ) ,  P r i m a r y  L e a d e r s h i p  D e v e l o p m e n t

Course (PLDC).
(b) Operational assignments. Spend your time as a senior specialist or CPL mastering the technical portion of your

MOS. Improve your leadership skills by seeking team leader positions in your unit. DA Pam 611–21 contains a listing
of assignment opportunities for QM soldiers.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). Taking additional civilian education courses such as English Composition
and Basic Mathematics will prepare you for the GT retest and add to your ability to advance. Additional courses are
listed on your CDM. Strongly recommended is enrollment in Army correspondence courses.

(d) Additional training. Airborne, Air Assault, NBC, Combat Live Savers Course.
(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Seek to fill assistant squad leader and or squad leader positions as well as supervisory

positions in your technical area of expertise. Refer to the list below for recommended technical leadership assignments
by CMF.

(c) Self-development. It is important to continue your civilian education program with an eye towards a college
degree. You should take courses in communication skills, personnel supervision and computer literacy. Strongly
recommended is enrollment in Army correspondence courses.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer Course, NBC, Combat LifeSaver Course.
(e) Special assignments. Instructor.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Seek to fill squad leader or assistant platoon
sergeant positions in your unit. Avoid back-to-back TDA assignments. This reduces MOS proficiency due to continu-
ous changes in modernization, structure, and doctrine.

(c) Self-development. Continue to advance your civilian education. Seek opportunities to pursue completion of an
associate’s degree. Prior to ANCOC you should take courses designed to improve your skills as a manager.

(d) Additional training. Airborne, Air Assault, Combat LifeSaver Course, NBC, Drill Sergeant, Master Fitness
Trainer.

(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) Battle Staff Course and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. Seek to fill platoon sergeant positions at the company level or operations sergeant
positions at the battalion level.

(c) Self-development. At this stage soldiers should be seeking to complete an associate’s degree. Seek civilian
education designed to improve your skills as a manager, including effective writing, personnel management and speech
communications.

(d) Additional training. None.
(e) Special assignments. Equal opportunity, instructor.
(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,

the opportunity for promotion to SGM is limited. It is beneficial to career development serve as a first sergeant for at
least 24 months (may consist of one or more assignments).

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference between two equal records.

(d) Additional training. None.
(e) Special assignments. None.
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(6) SGM.
(a) Institutional training. Sergeants Major Course. (For conditional promotion to SGM, see AR 600–8–19.)
(b) Operational assignments. Air Delivery Field Services, USA QMC&S.
(c) Self-development. None.
(d) Additional training. None.
(e) Special assignments. None.
d. Professional Development Model for MOS 92S. See Professional Development Model for MOS 92S.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

31–11. MOS 92S Reserve Component
The Reserve Component is managed the same as the Active Army (see para 31–10).

31–12. MOS 92Y Unit Supply Specialist
a. Major duties. The unit supply specialist supervises or performs duties involving request, receipt, storage, issue,

accountability, and preservation of individual, organizational, installation, and expendable supplies and equipment.
Their assignments should focus on a combination of leadership positions at all levels, with some staff positions at the
senior rank level. Back-to-back special duty assignments outside the MOS should be avoided (EO to drill sergeant).
NCOs should seek harder, more professionally rewarding, leadership positions; squad leader; section/platoon sergeants,
and first sergeant.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Soldiers should always seek leadership positions in MTOE units. Stay technical and

tactical proficient in all aspects of the MOS. Seek for a diversity of assignments, such as unit level supply or battalion/
brigade level supply in both TDA and TOE units. Continue the civilian and military education by enrolling in
correspondence courses and when possible college courses. Strive for excellence not success: PT, weapons qualifica-
tion, etc. Stay in touch with your branch professional development NCO (branch manager) and the MOS proponent
manager for the latest on career progression and MOS related events and assignments and factors in which professional
development is based on by MOS.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic training/advanced individual training, Standard Property Book System-Redesign

Course, Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills and common soldier tasks. This can be acquired in tactical and
support units serving as supply clerks, armorers, squad leaders. Soldiers should seek responsibility and take advantage
of opportunities to display their leadership skills, initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the OPTEMPO of tactical assignments limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include Army correspondence courses, College Level Examination Program
(CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and experience
can be converted to college credit utilizing Service Member Opportunity College Associate Degree (SOCAD) program.
For more information on educational programs and financial support, see your chain of command and the installation
education center. Soldiers should participate in the local boards.

(d) Additional training. Airborne, Air Assault, NBC, HAZMAT, SPBS–R, Contracting Agent, ASI G1.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19), and Basic Noncommis-

sioned Course (BNCOC).
(b) Operational assignments. Supply sergeant, property book NCO, squad leader, section sergeant.
(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and

correspondence courses. Seek opportunities to attend local as well as institutional courses related to MOS. Take
advantage of any military school available. Strongly recommended is enrollment in Army correspondence courses.

(d) Additional training. Airborne, Air Assault, NBC, HAZMAT, SPBS–R, Master Fitness Trainer, Contracting
Agent, ASI G1.

(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC). (For conditional promotion to SSG,

see AR 600–8–19.) Battle Staff Course and Advanced Noncommissioned Officer Course (ANCOC).
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(b) Operational assignments. Unit supply sergeant, property book NCO, section chief.
(c) Self-development. Soldiers should seek opportunities to pursue completion of an associate’s degree. Although

civilian education is not a requirement for promotion, it could be the deciding factor when two records are alike.
(d) Additional training. Airborne, Air Assault, NBC, HAZMAT, SPBS–R, Force Development (Manpower), Master

Fitness Trainer, Instructor Course, Drill Sergeant, Recruiter, Contracting Agent, ASI G1.
(e) Special assignments. AIT instructor, Functional Course (SPBS–R) instructor, small group leader, drill sergeant,

recruiter.
(4) SFC.
(a) Institutional training. Advance Noncommissioned Officer Course (ANCOC). (For conditional promotion to SFC,

see AR 600–8–19.) Battle Staff Course and First Sergeants Course, when serving in that capacity (first time first
sergeants are required to attend the FSC prior to holding a first sergeant position).

(b) Operational assignments. Supply sergeant, platoon sergeant (is a plus for career progression), customer assistant
NCO, force development NCO, supply plans & operations NCO, property coordinating NCO, supply reports supervi-
sor, detachment sergeant.

(c) Self-development. Soldiers should be seeking avenues to complete an associate’s degree. Any courses that can be
taken in management and communication will only enhance the ability to lead soldiers. A college degree is not a
requirement for promotion but can be a deciding factor when it comes to the best qualified.

(d) Additional training. Airborne, Air Assault, NBC, HAZMAT, Standard Property Book System-Redesign, Master
Fitness Trainer, Instructor Course, Drill Sergeant, Recruiter, EO, IG, Contracting Agent, ASI G1.

(e) Special assignments. Drill sergeant, recruiter, IG, EO, observer/controller, AIT instructor, small group leader,
AA/RC advisor, professional development NCO, CMF proponent manager, quality assurance representative.

(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position), Battle Staff Course, and Sergeants Major Course. (For conditional promotion to
SGM, see AR 600–8–19.)

(b) Operational assignments. First sergeant (without a tour as a first sergeant, the opportunity for promotion to SGM
is limited), senior supply sergeant, operations sergeant, quality assurance NCO.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference between two equal records. It will also assist in future
assignments since most of the SGM positions are staff positions.

(d) Additional training. Air Assault, Quality Assurance Representative, HAZMAT, Contracting Agent, ASI G1.
(e) Special assignments. Quality assurance representative, IG, AA/RC advisor.
(6) SGM/CSM.
(a) Institutional training. Sergeants Major Course. (For conditional promotion to SGM, see AR 600–8–19.)
(b) Operational assignments. Material management supervisor, Sr. logistic ops NCO, Sr. logistic service supervisor,

Sr. supply supervisor.
(c) Self-development. None.
(d) Additional training. None.
(e) Special assignments. None.
d. Professional Development Model for MOS 92Y. See Professional Development Model for MOS 92Y.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

31–13. MOS 92Y Reserve Component
The integrated use of the RC is essential to the successful accomplishment of military operations. The RC represents
substantive elements of the structure and capability of each service. The contributions of the RC cover the entire
spectrum of types of forces from combat, to combat support (CS) or combat service support (CSS), and general
supporting forces. The RC NCO must possess the same qualifications and capabilities as the AA counterpart. The
quality and quantity of training that the CMF 92 RC NCO receives should be the same as the AA NCO. Duty
assignments for career progression parallel that of the AA. Although geographical limitations will determine the types
of units in which RC soldiers may serve, the RC professional development NCOES satisfies professional development
and functional area requirements.
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Chapter 32
Aviation Operations CMF 93 Career Progression Plan

32–1. Duties
Aviation units operate in the ground regime. Aviation is the relevant force for the 21st century providing combat,
combat support, and combat service support capabilities across the spectrum of full-dimensional operations. Our highly
motivated soldiers, trained to world-class proficiency will provide commanders at all levels an exponential increase in
lethality. Aviation’s inherent versatility and warfighting effectiveness influence all dimensions of the battlespace.
Aviation units operate across the entire length and breadth of the area of operations (close, deep, and rear) and can be
expected to conduct simultaneous operations, 24 hours a day. The ability to maintain combat power, competent,
confident and adaptive leaders is the key to the future.

32–2. MOS 93C Air Traffic Control Operator
a. Major duties. The 93C Air Traffic Control (ATC) Operator provides Air Traffic Services (ATS), to include flight

following using Visual Flight Rules (VFR), Instrument Flight Rules (IFR), and Special Visual Flight Rules (SVFR) at
both tactical and fixed-base facilities. Issues flight instructions and clearances for properly separating and sequencing
both military and civilian aircraft. Assists the Air Control Authority (ACA) in establishing and maintaining the Army
Airspace Command and Control (A2C2) system, by planning, developing, and implementing Airspace Control Meas-
ures (ACM).

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. To develop aviation soldiers into professional NCOs, their assignments must focus on

both leadership and technical positions at the company and battalion level. Follow-on assignments at the brigade and
division staff will then add to their overall professional knowledge. A 93C should spend roughly 60% of their career in
TOE and 40% in TDA. Back-to-back, non-MOS assignments should be avoided (such as going from drill sergeant to
recruiter duty, instructor, or similar positions). It is possible these situations will occur due to direct assignment from
Department of the Army. MOS 93C merges with the flight operation specialist MOS 93P at master sergeant (MSG).
Soldiers holding the MOS 93C should also obtain as much on the job experience (OJE) in the operations field as
possible in order to assist with the merger to 93P. NCOs should seek the most challenging leadership positions such as
tactical team chief, platoon sergeant, and first sergeant. Seek out the assignments that develop an individual as a total
leader/soldier and not just an air traffic controller. When careers are reviewed they should present a picture of a well-
rounded, experienced air traffic services soldier/NCO. See Aviation Proponency Enlisted Career Book Web site.

(1) PVT–SP/CPL.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in tactical and
fixed base assignments serving as an ATC tower, GCA, or AIC controller, etc. Soldiers should seek responsibility and
take advantage of opportunities to display their leadership skills (for example, controller in charge), initiative, and
motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve their GT. While
the OPTEMPO of tactical assignments often limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include Army correspondence courses (ACCP), College Level Examination
Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and
experience can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For
more information on educational programs and financial support see your chain of command and the installation
education office. Soldiers can enroll online at the Army Correspondence Course Program Web site.

(d) Additional training. Pathfinder (F7); attend Airborne (P) or Air Assault as operational assignments require.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. At every opportu-
nity NCOs should seek the positions that allow them to gain leadership experience (for example, shift leader and
tactical team leader).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and Army
correspondence courses (ACCP).
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(d) Additional training. Pathfinder (F7), Automated Terminal Instrument Procedures (TERPS), and Master Fitness
Trainer/P5 (MFT), attend Airborne (P) or Air Assault, as operational assignments require.

(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Battle Staff Course, and

Advanced Noncommissioned Officer Course (ANCOC).
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Duty assignments in units that will increase
their experience and develop the leadership level of the NCO are shift leader (both tactical and fixed base), facility
chief (both tactical and fixed base), ATC training NCO; avoid back-to-back non-MOS assignments. This reduces MOS
proficiency due to continuous changes in equipment, structure, and doctrine.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses, and
complete Army correspondence courses (ACCP). Although civilian education is not a requirement for promotion, it
could be the deciding factor when two records are alike.

(d) Additional training. Pathfinder (F7), Tactical Air Operations (Q8), Automated Terminal Instrument Procedures
(TERPS), and Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. Drill sergeant, SGL/instructor, and recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), Battle Staff Course, and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. During this phase of their career soldiers should seek out the challenging leadership
positions (for example, platoon sergeant). The platoon sergeant’s job as the senior leader/trainer in the platoon is
essential in the development of junior leaders; it can also be beneficial when competing for MSG. After soldiers have
completed a minimum of 24 months as a platoon sergeant, soldiers should seek out assignments that increase their
knowledge of Army operations to prepare them for the merger to 93P. Duty assignments in units that will help to fulfill
these goals include but are not limited to ATS/A2C2 LNO, battalion/brigade operations NCO, and ANCOC small
group leader.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but could be a deciding factor when it comes to who is the best qualified.

(d) Additional training. Tactical Air Operations (Q8), Automated Terminal Instrument Procedures (TERPS), Mili-
tary Airspace Management, and Master Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational
assignments require.

(e) Special assignments. Drill sergeant, SGL/instructor, recruiter, CMF 93 career management NCO, and observer/
controller.

(5) MSG/1SG. At this point in their careers 93C NCOs merge with the Aviation Operations Specialist (93P) MOS.
NCOs with a 93C background are tracked using the project development skill identifier (PDSI), B4B. This is done in
order to fill certain positions that require a 93C background NCOs. These positions include but are not limited to ATS
Department of the Army Regional Representatives (USA Aeronautical Services Agency) and ATC Senior Sergeant
(USA ATC Activity).

(6) SGM. See MOS 93P (see para 32–4c(6)).
d. Professional Development Model for MOS 93C. See Professional Development Model for MOS 93C.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

32–3. MOS 93C Reserve Component
The integrated use of the RC is essential to the successful accomplishment of military operations. The RC represents
substantive elements of the structure and capability of each service. The contributions of the RC cover the entire
spectrum of types of forces from combat, to combat support (CS) or combat service support (CSS), and general
supporting forces. The RC NCO must possess the same qualifications and capabilities as the AA counterpart. The
quality and quantity of training that the ATC RC NCO receives should be the same as the AA NCO. Duty assignments
for career progression parallel that of the AA. Although geographical limitations will determine the types of units in
which RC soldiers may serve, the RC professional development NCOES satisfies professional development and
functional area requirements. This is the same for all components.

32–4. MOS 93P Aviation Operations Specialist
a. Major duties. The aviation operations specialist (Avn Ops Sp) supervises and dispatches tactical aircraft missions

and performs associated operational administrative duties within the flight operations center. The Avn Ops Sp
maintains and coordinates aircraft flight plan information, to include all current DOD flight publications required for
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aircraft mission planning. Prepares and updates appropriate maps, map overlays, and charts for combat operations.
Provides air traffic advisory services and interprets teletype weather reports. Encodes, decodes, and posts notices to
airman (NOTAMS). Maintains and monitors aircrew individual flight records. Operates and maintains flight operations
equipment in a tactical environment. Safeguards classified material, and assists in development of operation, warning,
and fragmentary orders.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The purpose of the aviation professional development pattern is to tell soldiers and NCOs

how aviation wants their career pattern and professional development to unfold. To develop aviation soldiers into
professional NCOs, their assignments must focus on both leadership and technical positions at the company and
battalion level. Follow-on assignments at the brigade and division staff will then add to their overall professional
knowledge. A 93P NCO should spend approximately 80 percent of their assignments in TOE units, at battalion and
brigade levels, and 20 percent in TDA assignments. Repetitive back-to-back, non-MOS assignments should be avoided
(such as going from drill sergeant to recruiter duty, instructor, or similar positions). It is possible these situations will
occur due to direct assignment from Department of the Army. NCOs should seek the most challenging leadership
positions such as platoon sergeant, aviation operations NCOIC, first sergeant, and attend the Battle Staff, Tactical Air
Operations courses at the earliest possible opportunity. They should round out their careers with battalion/brigade
aviation operations experience. See Aviation Proponency Enlisted Career Book Web site.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training, advanced individual training, and Primary Leadership Development

Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should build a strong base of aviation

operations procedures, basic MOS skills, and common soldier tasks. This can be acquired in tactical assignments
serving in a battalion/brigade, Airfield Operations Section/Detachment, Flight Records Section, or Flight Dispatch
Branch, etc. Soldiers should seek responsibility and take advantage of opportunities to display their leadership skills,
initiative, and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve their GT. While
the OPTEMPO of tactical assignments often limits the opportunity for civilian education, soldiers and their chain of
command must exploit every educational opportunity. There are other methods for obtaining college credits other than
the traditional classroom instruction. They include Army correspondence courses (ACCP), College Level Examination
Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Military education and
experience can be converted to college credit utilizing the Army Continuing Education System (ACES) program. For
more information on educational programs and financial support see your chain of command and the installation
education office. Soldiers can enroll online at the Army Correspondence Course Program Web site.

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE); attend Airborne (P) or Air Assault as
operational assignments require.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of their career should be in tactical assignments develop-

ing their soldier leadership skills, honing their technical expertise, and laying a foundation of tactical knowledge. At
every opportunity NCOs should seek the positions that allow them to gain leadership experience (squad/section leader,
safety NCO).

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and Army
correspondence courses (ACCP).

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Tactical Air Operations (Q8), and Master
Fitness Trainer/P5 (MFT); attend Airborne (P) or Air Assault as operational assignments require.

(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Battle Staff Course and

Advanced Noncommissioned Officer Course (ANCOC).
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Duty assignments in units that will increase the
experience and develop the leadership level of the 93P NCO are Assistant Avn Ops Sgt, Flight Ops Section/
Detachment Sgt., Training NCO.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses, and
complete Army correspondence courses (ACCP). Although civilian education is not a requirement for promotion, it
could be the deciding factor when two records are alike.
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(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Tactical Air Operations (Q8), and Master
Fitness Trainer/P5 (MFT); attend Airborne or Air Assault as operational assignments require.

(e) Special assignments. Drill sergeant, SGL/instructor, and recruiter.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) Battle Staff Course and

First Sergeants Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position).

(b) Operational assignments. The focus during this phase of their career should serve in tactical assignments as
aviation operations NCOIC, flight operations platoon, or detachment sergeant for a minimum of 24 months. The
platoon sergeant’s job as the senior trainer in the platoon is essential in the development of junior leaders; it can also
be beneficial when competing for MSG.

(c) Self-development. At this stage soldiers should be seeking avenues to complete an associate’s degree. Any
courses that can be taken in management and communication will only enhance the ability to lead soldiers. A college
degree is not a requirement for promotion but can a deciding factor when it comes to the best qualified.

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Tactical Air Operations (Q8), and Master
Fitness Trainer/P5 (MFT); attend Airborne or Air Assault as operational assignments require.

(e) Special assignments. Drill sergeant, SGL/instructor, recruiter, Professional Development NCO (DA Assign-
ments), and CMF 93 Career Management NCO.

(5) MSG/1SG. At this point in their careers 93C and 93P NCOs merge at the master sergeant level.
(a) Institutional training. Battle Staff Course and First Sergeants Course (first time first Sergeants are required to

attend the FSC prior to holding a first sergeant position).
(b) Operational assignments. At this level NCOs should seek out leadership positions. An assignment as a first

sergeant, can be a good opportunity to refine leadership skills needed at the SGM level. It is beneficial to career
development to serve as a first sergeant for at least 24 months (may consist of one or more assignments). Other
important assignments for MSG include but are not limited to battalion level or higher operations sergeant, battalion
level or higher intelligence sergeant, AA/RC advisor, and observer/controller at a combat training center.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference between two equal records. It will also assist in future
assignment since the majority of the SGM are staff positions. See Aviation Proponency Career Handbook Web site.

(d) Additional training. Aviation Life Support Equipment/Q2 (ALSE), Tactical Air Operations (Q8), and Master
Fitness Trainer/P5 (MFT); attend Airborne or Air Assault as operational assignments require.

(e) Special assignments. Operations sergeant for Defense Threat Reduction Agency (DTRA), instructor, and CMF
93 Senior Career Management NCO.

(6) SGM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM, see AR 600–8–19).
(b) Operational assignments. NCOs at this level will be serving in positions as battalion and brigade operations

sergeant major or as battalion sergeants major.
(c) Self-development. Civilian education is not a requirement for lateral appointment to CSM. However, continuing

civilian education (completion of associates or bachelor’s degree) is encouraged since appointment to CSM is very
competitive and could make the difference between two equal records. See Aviation Proponency Career Handbook
Web site.

(d) Additional training. Attend Airborne or Air Assault as operational assignments require.
(e) Special assignments. Chief Career Management NCO, Directorate Sergeant Major, and Sergeant Major U.S.

Army Safety Center.
d. Professional Development Model for MOS 93P. See Professional Development Model for MOS 93P.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

32–5. MOS 93P Reserve Component
The Reserve Component is managed the same as the Active Army (see para 32–4).

Chapter 33
Military Police CMF 95 Career Progression Plan

33–1. Duties
The Military Police Corps consists of three very distinct arms of law enforcement. Our three unique combat support
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MOSs all play visible and vital roles in the Army everyday—be it garrison law enforcement on a military installation,
tactical combat support to a brigade commander in a forward-deployed task force, confinement of former soldiers and
other military members, or providing security to the highest echelons of the Army’s leadership as they travel
throughout the world.

33–2. MOS 95B Military Police
a. Major duties. The purpose of the military police professional development pattern is to advise soldiers and NCOs

how the Military Police Corps wants their career pattern and professional development to unfold. To develop military
police into professional NCOs, their assignments must focus on leadership positions at the company and battalion level.
Follow-on assignments at the brigade and division staff will then add to their overall professional knowledge. In a TOE
unit, the NCO should spend roughly 75 percent of assignments at the battalion level and below and 25 percent in other
duty positions. Back-to-back, non-military police assignments should be avoided (such as going from drill sergeant to
recruiter duty, instructor, or staff to similar positions). It is possible these situations will occur due to direct assignment
from the Department of the Army. NCOs should seek the harder, more professionally rewarding, leadership positions:
squad leader, platoon sergeant, and first sergeant. They should round out their careers with battalion/brigade operations
experience.

b. Prerequisites. DA Pam 611–21, paragraph 10–266, or PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. One station unit training (OSUT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. This can be acquired in warfighter
(tactical) assignments serving as such as gunner, driver, team leader, etc. Soldiers should seek responsibility and take
advantage of opportunities to display their motivation, initiative, and leadership skills in team leading.

(c) Self-development. Soldiers should volunteer for boards at all levels to increase their knowledge, experience, and
advancement potential. Soldiers with GT scores below 100 should take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. While
the operational tempo (OPTEMPO) of tactical assignments limits the opportunity for civilian education, soldiers and
their chain of command must exploit every educational opportunity. There are other methods for obtaining college
credits other than the traditional classroom instruction. They include the Army Correspondence Course Program
(ACCP), College Level Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support
(DANTES). Military education and experience can be converted to college credit utilizing SOCAD (Service Member
Opportunity College Associate Degree) program. For more information on educational programs and financial support
contact your chain of command and installation education office. (CSA Reading List Leadership Tools, SMA Profes-
sional Development Page, and USAMPS).

(d) Additional training. Airborne, Air Assault, NBC, Special Reaction Team, Military Police Investigator, Traffic
Accident Investigator, Military Working Dog Handler.

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a career should be in tactical assignments developing

soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. Sergeants should
maintain a team leader position a minimum of 12 months prior to moving to other positions that are non-tactical. At
every opportunity NCOs should seek elevated positions that allow them to gain leadership experience.

(c) Self-development. At this stage, junior NCOs should continue to pursue Army correspondence courses, through
ACCP, and college courses. Soldiers should continue to volunteer for boards at all levels to increase their knowledge,
experience, and advancement potential. Soldiers should volunteer for any military schooling available. (CSA Reading
List Leadership Tools, SMA Professional Development Page, and USAMPS).

(d) Additional training. Airborne, Air Assault, Special Reaction Team NCOIC, Master Fitness Trainer.
(e) Special assignments. Squad leader, desk sergeant, instructor, recruiter, Joint Staff Security Force.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), ANCOC, and Battle Staff

Course.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills, tactical and technical expertise. Duty assignments in tactical units that will
increase the experience and develop the leadership level are squad leader, operation sergeant, rear battle NCO, drill
sergeant, and platoon sergeant. Staff sergeants should maintain these positions a minimum of 24 months prior to
moving to other positions that are non-tactical; that is, recruiter, etc. If possible, avoid back-to-back non-tactical
assignments. This reduces MOS proficiency due to continuous changes in modernization, structure, and doctrine.
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(c) Self-development. At this stage, soldiers should continue completing Army correspondence courses, through
ACCP, and continue to work towards an associate’s degree. Although civilian education is not a requirement for
promotion, it could be the deciding factor when two records are alike. (CSA Reading List Leadership Tools, SMA
Professional Development Page, and USAMPS).

(d) Additional training. Airborne, Air Assault, Jumpmaster Course, Drill Sergeant, Recruiter, Master Fitness Trainer.
(e) Special assignments. Instructor, drill sergeant, recruiter, BNCOC Small Group Leader, Joint Staff Security Force.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) Battle Staff Course.
(b) Operational assignments. The focus during this phase of their career should be in tactical assignments as a

military police platoon sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the
platoon is essential in the development of junior leaders. It is also necessary in order to be competitive for promotion
to first sergeant.

(c) Self-development. At this stage, soldiers should be near completion of an associate’s degree. Any courses that
can be taken in management and communication will only enhance the ability to lead soldiers. A college degree is not
a requirement for promotion but may be a deciding factor when it comes to selecting the best-qualified soldier for
promotion. Army correspondence courses, through ACCP, are also a plus. (CSA Reading List Leadership Tools, SMA
Professional Development Page, and USAMPS).

(d) Additional training. Drill Sergeant Course, Equal Opportunity Course, Inspector General Course.
(e) Special assignments. Senior drill sergeant, equal opportunity advisor, assistant IG, AA/RC advisor/full-time

manner, career management NCO, detachment NCO, BNCOC senior small group leader, ANCOC small group leader,
Joint Staff Security Force NCOIC, observer/controller, USMA TAC NCO.

(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,

the opportunity for promotion to SGM is limited. It is beneficial to career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments).

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of an associate’s degree) is encouraged since promotion to SGM is
very competitive and could make the difference between two equal records. Army correspondence courses, through
ACCP, are also a plus. It will also assist in future assignments since most of the SGM are staff positions. (CSA
Reading List Leadership Tool, SMA Professional Development Page, and USAMPS).

(d) Additional training. Equal Opportunity Advisor Course, Inspector General Course.
(e) Special assignments. Assistant IG, AA/RC advisor, operation sergeant, provost sergeant, NCOES Course Manag-

er, NCOIC Enlisted MP Branch/Senior Career Manager.
(6) SGM.
(a) Institutional training. Sergeants Major Course (for conditional for promotion to SGM/CSM, see AR 600–8–19).
(b) Operational assignments. The majority of the SGM positions are operations sergeant major positions.
(c) Self-development. Lateral appointment to command sergeant major is an option for consideration each year in

conjunction with the SGM Board. However, continuing civilian education (completion of an associates/ bachelor’s
degree) is encouraged (CSA Reading List Leadership Tools, SMA Professional Development Page, and USAMPS).

(d) Additional training. Inspector General Course.
(e) Special assignments. LEC SGM, AA/RC advisor, MACOM provost marshal SGM, personnel proponency SGM.
d. Professional Development Model for MOS 95B. See Professional Development Model for MOS 95B.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

33–3. MOS 95B Reserve Component
The integrated use of the RC is essential to the successful accomplishment of military operations. The RC represents
substantive elements of the structure and capability of each service. The contributions of the RC cover the entire
spectrum of types of forces from combat, to combat support (CS) or combat service support (CSS), and general
supporting forces. The RC NCO must possess the same qualifications and capabilities as the AA counterpart. The
quality and quantity of training that the RC NCO receives should be the same as the AA NCO. Duty assignments for
career progression parallel that of the AA. Although geographical limitations will determine the types of units in which
RC soldiers may serve, the RC professional development NCOES satisfies professional development and functional
area requirements. This is the same for all components.

33–4. MOS 95C Corrections Specialist
a. Major duties. The career progression plan for the corrections specialist is use to advise soldiers and NCOs how
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their career pattern and professional development should unfold. To develop corrections specialist into professional
NCOs, their assignments must focus on a progression of leadership responsibilities within the company, battalion,
Regional Corrections Facilities (RCF), OCONUS Army Confinement Facilities (ACF), and the United States Discipli-
nary Barracks (USDB). Soldiers should seek to balance traditional leadership positions with hard corrections specific
professional positions. NCOs should avoid consecutive non-corrections assignments (such as going from drill sergeant
to recruiter duty, instructor, or staff to similar positions). This reduces MOS proficiency due to continuous changes in
modernization, structure, and doctrine. However, it is possible these situations will occur due to direct assignment from
the Department of the Army. They should round out their careers with battalion/brigade operations experience at the
USDB.

b. Prerequisites. DA Pam 611–21, paragraph 10–267, or PERSCOM Smartbook Web site.
c. Goals for development. Proficiency in reviewing and implementation of emergency control procedures during a

natural disaster or disturbance including escapes, providing supervision of custody/control and accountability of
prisoner population, continue developing interpersonal communication skills (IPC), pursue other specialized training in
the corrections field, participating as a member Special Operations Reaction Team (SORT) member, appearing before
incentive boards, exceeding APFT/and basic marksman weapon standards, aggressive pursuit of further military and
civilian education, continued pursue of duties with increased responsibilities directly related to MOS.

(1) PVT–SPC/CPL.
(a) Institutional training. One station unit training (OSUT), Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment accountability, basic MOS skills and common soldier tasks. This can be acquired in
assignments serving as tier guard, tower guard, prisoner escort, control clerk, dining facility guard, recreation guard,
etc. Soldiers should seek responsibility and take advantage of opportunities to display their leadership skills, initiative,
and motivation.

(c) Self-development. Soldiers with GT scores below 100 must take the opportunity to increase their score through
Functional Academic Skill Training (FAST). It’s focused to teach required academic areas to improve the GT. Soldiers
should set realistic personal goals of progression to exceed the Army Physical Fitness Test standards (APFT). Soldiers
also have opportunities to distinguish themselves and while increasing their military knowledge in competitions such as
Soldier of the Month/Quarter boards. Army correspondence courses, through ACCP, to further military knowledge in
other military fields of interest are optional but should be seriously considered, as should college courses. (CSA
Reading List, Leadership Tools, SMA Professional Development Page, and USAMPS.)

(d) Additional training. Special Operations Reaction Team (SORT), Hostage Negotiation Team, Military Police
Investigator Course.

(e) Special assignments. Military police investigator.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus at this level of an NCO’s career should be as the first-line supervisor with

technical and tactical knowledge and experience to supervise and assist soldiers in his/her charge. This NCO teaches
and guides soldiers through the most difficult stages of developing the firm but fair attitude needed to be successful in
the correctional environment. The NCO is continuing to hone his/her leadership techniques when communicating with
subordinates and prisoners while performing duties such as corrections NCO and prisoner work supervisor. At every
opportunity NCOs should seek the positions that allows them to gain leadership experience.

(c) Self-development. At this level young NCOs should seek opportunities to finish Army correspondence courses,
through ACCP, in a secondary MOS and continue to pursue college level courses. Other options include College Level
Examination Program (CLEP) and Defense Activity for Non-Traditional Education Support (DANTES). Military
education and experience can be converted to college credit utilizing Service Member Opportunity College Associate
Degree (SOCAD) program. For more information on educational programs and financial support see your chain of
command and the installation education office. This can be a discriminator for promotion, especially for senior NCO
positions. All corrections specialists should strive to earn expert badges with their assigned weapon and physical fitness
badges at the earliest point of their career possible. This will increase promotion points to SSG. (CSA Reading List
Leadership Tools, SMA Professional Development Page, and USAMPS.)

(d) Additional training. Special Operations Reaction Team (SORT), Hostage Negotiation Team, Counselor, Military
Police Investigator Course.

(e) Special assignments. Training NCO, military police investigator, shipment NCO.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) ANCOC.
(b) Operational assignments. The focus during this phase of their career must be on continued development and

refinement of their leadership skills and tactical and technical expertise. Duty assignments at the United States
Disciplinary Barracks (USDB), Regional Correctional Facilities (RCF), and Army Confinement Facilities (ACF) that
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will increase the experience and develop the leadership level of the NCO are squad leader, key control custodian,
corrections supervisor.

(c) Self-development. Soldiers should select and begin a 2-year degree completion program in his/her field of
interest. Civilian education is solely a goal the soldier pursues to better him/herself. There are no further specific
educational requirements for a soldier to be promoted to SFC; however, pursuing civilian education during off-duty
time demonstrates initiative to better onesself, which can be a deciding factor when comparing two similar records for
one promotion allocation. Army correspondence courses, through ACCP, are also a plus.

(d) Additional training. SORT Member, Hostage Negotiations Team Member.
(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor, military police investigator, BNCOC

Small Group Leader, Liaison Team NCO, Rehabilitative Trainer Instructor Course (RTIC) Small Group Leader,
operations NCO.

(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19).
(b) Operational assignments. The focus at this level of an NCO career should be in tactical and technical assign-

ments such as a platoon sergeant for a minimum of 24 months in a correctional environment. The platoon sergeant is
the primary leader and trainer in the platoon. Also, as a senior corrections NCO in the prison environment, the platoon
sergeant’s leadership skills, institutional knowledge, and hands-on experience in handling prisoners are essential in the
development of junior leaders. The skills are also necessary in order to be competitive for promotion to first sergeant.

(c) Self-development. Soldiers should possess expertise in the IPC skills, prisoner accountability, and emergency
control operations. These soldiers influence young soldiers to take charge in the absence of authority. Soldiers continue
to aggressively pursue civilian education. Army correspondence courses, through ACCP, are also a plus. (CSA Reading
List Leadership Tools, SMA Professional Development Page, and USAMPS.)

(d) Additional training. Military Police Investigator Course, Doctrine Writer, Physical Security Course, Advanced
Corrections Training at Federal Bureau of Prisons (FBOP) (if local funding is available), U.S. Navy Corrections
Counselor Course.

(e) Special assignments. Drill sergeant, equal opportunity advisor, inspector general NCO, instructor, and AA/RC
advisor, career manager, detachment sergeant, BNCOC Senior Small Group Leader, ANCOC Small Group Leader,
USDB Special Housing Unit NCO.

(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,

the opportunity for promotion to SGM is limited. It is beneficial to career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments). Other important assignments for a corrections MSG are
USDB Guard Commander and operations sergeant.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference between two equal records. It will also assist in future
assignment since most of the SGM are Staff positions. Army correspondence courses, through ACCP, are also a plus.
(CSA Reading List Leadership Tools, SMA Professional Development Page, and USAMPS.)

(d) Additional training. Advanced corrections training at Federal Bureau of Prisons (FBOP) (if local funding is
available).

(e) Special assignments. Chief corrections NCO, chief prisoner services NCO, chief prisoner work supervisor, senior
career management NCO.

(6) SGM.
(a) Institutional training. Sergeants Major Course. (For conditional promotion to SGM, see AR 600–8–19.)
(b) Operational assignments. The majority of the SGM positions are Regional Confinement Facility Sergeant Major

positions. Lateral appointment to command sergeant major is an option for consideration each year in conjunction with
the SGM Board.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of an associate’s degree) is encouraged. Army correspondence
courses, through ACCP, are also a plus. (CSA Reading List Leadership Tools, SMA Professional Development Page,
and USAMPS.)

(d) Additional training. Equal Opportunity Advisor Course.
(e) Special assignments. DA equal opportunity SGM.
d. Professional Development Model for MOS 95C. See Professional Development Model for MOS 95C.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.
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33–5. MOS 95C Reserve Component
The RC NCO must possess the same qualifications and capabilities as the AA counterpart. The quality and quantity of
training that the RC corrections NCO receives should be the same as the AA NCO. Duty assignments for career
progression parallel that of the AA. Professional development NCOES satisfies professional development and func-
tional area requirements. This is the same for all components. The role of the RC is to provide command, control, staff
planning, and administrative and logistical support for a confinement facility for military prisoners. These units also
provide augmentation to the USDB, RCFs, and OCONUS ACFs in confinement operations during special missions
such as mass movement of convicted prisoners.

33–6. MOS 95D CID Special Agent
a. Major duties. The CID special agent supervises or conducts investigations of incidents and offenses or allegations

of criminality affecting DA or DOD personnel, property, facilities, or activities. CID special agent NCOs support the
Army in peacetime and in war, and are capable of performing professional criminal investigations anywhere in the
world. In addition to the basic mission, CID provides felony crime investigative support to field commanders, which
includes general crimes (against persons or property), economic crime, and counter-drug operations. Besides peacetime
functions, CID special agents must also possess battlefield skills, as CID units provide direct support to Army divisions
and corps. Contingency operations and battlefield missions include logistics security, criminal intelligence, and criminal
investigations—expanded to include war crimes, antiterrorism, Protective Service operations and Force Protection
operations. Force Protection protects soldiers, civilian employees, family members, facilities, and equipment in garrison
and deployed scenarios by providing investigative and criminal intelligence support to combating terrorism, physical
and personal security, information, and law enforcement operations. Performing these missions during conflict or
operations other than war requires the same skills they use every day in support to commanders during peace. MOS
95D is the feeder MOS for Warrant Officer MOS 311A, CID Special Agent. Interested CID special agent NCOs,
serving in grades E5 or above, who have demonstrated leadership potential, and possess well-rounded tactical and
technical experience, who desire to become a CID special agent should consult with their senior warrant officer serving
in that specific specialty.

b. Prerequisites. All soldiers entering MOSC 95D must meet the requirements outlined in paragraph 2–2, AR
195–3, paragraph 10–268, DA Pam 611–21, PERSCOM Smartbook Web site and receive a favorable decision for
acceptance by the Commanding General of USACIDC or his/her representative. Further, the applicant must success-
fully complete the 95D course of instruction as specified in paragraph 10–268, DA Pam 611–21. CID is a non-
accession MOS. See MP Proponency Page, CID Homepage.

c. Goals for development. Military Police Corps policies and standards.
(1) SGT.
(a) Institutional training. Completion of the Apprentice Special Agent Course (ASAC) and BNCOC; PLDC. (For

conditional promotion to SGT, see AR 600–8–19.)
(b) Operational assignments. Since this will be the soldier’s first assignment in this MOS, they must learn and

reinforce basic soldiering and individual MOS skills during training and actually perform the tasks associated with their
MOS at the entry level. Sergeants should seek leadership positions at every opportunity to broaden technical, tactical,
and leadership skills in support of the CID combat and peacetime missions.

(c) Self-development. CID special agent sergeants should become proficient in leader self development activities
identified for their grade and sustain proficiency activities learned during their training. Refer to the applicable chapters
of the Soldier’s Manual, MOS 95D, CID Special Agent SL2 for SGTs’ tasks. In addition SGTs should continue the
link between personal self-development activities and military career goals by using the NCO Leader Self-development
Career Development Model (CDM). Soldiers at this SL with at least 2 years special agent investigative experience
should consider becoming CID Warrant Officer Special Agents, MOS 311A. Army correspondence courses, through
ACCP, are also a plus. (CID Homepage, DA Pam 611–2, para 10–268; and AR 195–3, para 2–2 excerpts; CSA
Reading List Leadership Tools; SMA Professional Development Page; and USAMPS.)

(d) Additional training. Protective Service Training Course (USAMPS).
(e) Special assignments. Special assignments for CID special agents do not exist in recruiting, ROTC, drill sergeant,

and readiness group positions.
(2) SSG.
(a) Institutional training. BNCOC. (For conditional for promotion to SSG, see AR 600–8–19.)
(b) Operational assignments. CID special agent SSGs will continue to serve primarily as case agents conducting

investigations. If at all possible, SSGs will be assigned to locations or positions where they will serve as team chiefs or
detachment sergeants when they do not already possess that experience.

(c) Self-development. CID special agent staff sergeants must maintain proficiency in those leader self-development
activities identified for SSGs. Refer to the applicable chapters of the Soldier’s Manual, MOS 95D, CID Special Agent
SL3 for SSGs’ tasks. SSGs should continue to follow their individual CDM and reading program using the recom-
mended reading lists for their appropriate SL. Soldiers at this SL with at least 2 years special agent investigative
experience should consider becoming CID Warrant Officer Special Agents, MOS 311A. Army correspondence courses,
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through ACCP, are also a plus. (CID Homepage, DA Pam 611–2, para 10–268 and AR 195–3, para 2–2, CSA Reading
List Leadership Tools, SMA Professional Development Page, and USAMPS.)

(d) Additional training. If appropriate and available, Airborne and Air Assault training should be conducted if
assigned to units supporting such divisions. Hostage Negotiations Course, CAPIT, Advanced Fraud Investigations
Course, Technical Surveillance Course (USAMPS).

(e) Special assignments. Special assignments for CID special agents do not exist in recruiting, ROTC, drill sergeant,
and readiness group positions. Special assignments within the MACOM do exist in the Protective Service Unit, Field
Investigative Unit, and the Computer Crimes Investigative Unit.

(3) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) Battle Staff Course,

Advanced Criminalistic Course, and Combating Terrorism on a Military Installation (USAMPS).
(b) Operational assignments. CID special agent sergeants first class lead CID detachments or sections. They

supervise and perform duties as a detachment sergeant of a resident agency within military communities. Other key
assignments at this phase include staff NCO positions in Bn and Bde S2/S3 sections, MACOM staff positions, and staff
and faculty positions at USAMPS.

(c) Self-development. CID special agent sergeants first class must maintain proficiency in the leader self-develop-
ment activities identified for SFC. Refer to the applicable chapters of the Soldier’s Manual, MOS 95D, CID special
agent SL4 for SFCs. SFCs should continue to follow their individual CDM and reading program using the recom-
mended reading lists for their appropriate SL. CID special agent SFCs should further develop skills in their MOS and
continue to seek leadership positions. Soldiers at this SL with at least 2 years special agent investigative experience
should consider becoming CID Warrant Officer Special Agents, MOS 311A. Army correspondence courses, through
ACCP, are also a plus. (CID Homepage; DA Pam 611–2, para 10–268; and AR 195–3, para 2–2; CSA Reading List
Leadership Tools; SMA Professional Development Page; and USAMPS.)

(d) Additional training. Scotland Yard Scenes of Crime Course and FBI National Academy.
(e) Special assignments. Special assignments for CID special agents do not routinely exist in recruiting, ROTC, drill

sergeant, and readiness group positions. Special assignments within the MACOM include duty with the Protective
Service Unit, Field Investigative Unit, and the Computer Crimes Investigative Unit. There is also a position for a small
group leader with the CMF 95 Advanced NCO Course.

(4) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position and Battle Staff Course.)
(b) Operational Assignments. CID Special Agent MSGs perform first sergeant duties, provide staff supervision, and

prepare plans, procedures, and operational orders. CID Special Agent MSGs can expect assignments to senior staff
positions and employment in a wide variety of MOS positions. Key positions at this rank include CID battalion first
sergeant, battalion/brigade S2 or S3 sections, MACOM staff positions, and selected positions within their MOS.

(c) Self-development. In addition, NCOs should continue to pursue individual professional development activities to
include civilian education and the CDM and reading program using the recommended reading lists for their appropriate
SL and MOS. Army correspondence courses, through ACCP, are also a plus. (CID Homepage, CSA Reading List
Leadership Tools, SMA Professional Development Page, and USAMPS.)

(d) Additional training. Scotland Yard Scenes of Crime Course and FBI National Academy.
(e) Special assignments. MOS 95D assignments manager (PERSCOM), NCOIC, MP Operations and Investigations

Division (USAMPS).
(5) SGM/CSM.
(a) Institutional training. Sergeants Major Course. (For conditional promotion to SGM/CSM, see AR 600–8–19.)
(b) Operational assignments. The majority of the SGM positions are operations sergeant major positions. Lateral

appointment to command sergeant major is an option for consideration each year in conjunction with the SGM Board.
(c) Self-Development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.

However, continuing civilian education (completion of an associate’s degree) is encouraged. Army correspondence
courses, through ACCP, are also a plus. (CID Homepage, CSA Reading List Leadership Tools, SMA Professional
Development Page, and USAMPS.)

(d) Additional training. Inspector General Course.
(e) Special assignments. CIDC IG SGM.
d. Professional Development Model for MOS 95D. See Professional Development Model for MOS 95D.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

33–7. MOS 95D Reserve Component
The RC CID Special Agent NCO has a vital role in the total force structure during peace as well as mobilization. RC
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CID Special Agent NCOs serve the same roles and missions as their Active Army counterparts. The limited time the
RC NCO has available for military duty often poses a challenge to the NCO’s professional development.

Chapter 34
Military Intelligence CMF 96 Career Progression Plan

34–1. Duties
The mission of Military Intelligence (MI) is the collection, analysis, and dissemination of information on the plans,
intentions, capabilities, and limitations of the enemy. This mission extends from the tactical battlefield to the national
command level. CMF 96 supports Army operations by providing a clear picture of the threat to commands at all
echelons and actions required to protect the force from exploitation by foreign intelligence. In many instances, the MI
soldier provides timely notification to higher commands on situations and activities that could directly affect U.S.
personnel and/or interests or otherwise impact U.S. foreign and security policies. Their duties and responsibilities are
geared to reduce uncertainty and risk to U.S. personnel and permit the effective application of force.

34–2. MOS 96B Intelligence Analyst
a. Major duties. Intelligence analyst prepares all source intelligence products to support the combat commander

using the All Source Analysis System (ASAS) and/or associated automated data processing equipment. Assisting in
establishing and maintaining systematic, cross-referenced intelligence records and files. Receives and processes incom-
ing reports and messages. Intelligence analyst assists in determining significance and reliability of incoming informa-
tion. Assists in integrating incoming information with current intelligence holdings and prepares and maintains the
situation map. Provides assistance in the analysis and evaluation of intelligence holdings to determine changes in
enemy capabilities, vulnerabilities, and probable courses of action. Helps in the preparation of Order of Battle records
using information from all sources and in the preparation of strength estimates of enemy units. Assembles and
proofreads intelligence reports and assists in consolidating them into military intelligence. Prepares Intelligence
Preparation of the Battlefield (IPB) products. Analyzes current intelligence holdings to identify gaps, and subsequent
intelligence collection requirements. Considers enemy Order of Battle records in the development of collection tasks
and assessment of enemy vulnerabilities and probable courses of action. Assists in the preparation of reports on
captured enemy material. Drafts periodic and special intelligence reports, plans, and briefings. Supervises the receipt,
analysis, dissemination, and storage of intelligence information. Quality controls analysis performed by subordinates.
Assists in the preparation of indicators to satisfy priority intelligence requirements. Provides indicators and current
situation briefings to subordinates. Receives, produces, and disseminates intelligence reports containing information
obtained from all sources. Assists in preparing and conducting command intelligence training programs. Supervises
intelligence operations within a combat battalion. Assembles enemy intelligence information and material. Coordinates
flow of intelligence information between intelligence disciplines and supervises the all source production process.
Supervises intelligence operations within combat brigade. Conducts general intelligence training. Supervises collection
management in an analysis control element (ACE). Assists in appraisal of intelligence, operations, and training
procedures. Coordinates operating requirements of subordinate units. Supervises intelligence operations in a division
ACE. Assists in the collection management and dissemination process.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The winning theme is to always strive to “exceed the standard” regardless of the position,

one currently holds. Boards select successful leaders who have served in a variety of assignments, have supported their
role as MI NCOs by constantly increasing their civilian and military education levels, and displayed a trend of
outstanding performance in each position held.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), initial entry training/advanced individual training (IET/AIT),

Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

tactical expertise in basic MOS skills and common soldier tasks. Technical expertise, MOS, and soldier skills
proficiency can all be acquired in tactical and/or strategic assignments serving as an intelligence analyst. Soldiers
should seek responsibility and take advantage of opportunities to display their leadership skills, initiative, and motiva-
tion. Additional responsibility and experience is also gained through seeking additional duties.

(c) Self-development. Soldiers must exploit every educational opportunity. Some assignments may limit the opportu-
nity for additional education through traditional means but there are other methods for obtaining college credit. These
methods include Army correspondence courses, College Level Examination Program (CLEP), and Defense Activity for
Non-Traditional Education Support (DANTES). Military education and experience can be converted to college credit
by utilizing the Army/American Council on Education Registry Transcript System (AARTS). The Service members
Opportunity College Army Degrees (SOCAD) program consist of regionally accredited colleges that offers associate
and bachelor’s degree. SOCAD evaluates your past learning experiences (college courses, test, MOS’s Army schools,
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etc.) and provides you a SOCAD Student Agreement that guarantees acceptance of courses from all SOCAD colleges.
College level courses should include English grammar usage, automation, technical writing, and public speaking
subjects that build on the knowledge gained in IET. For more information on educational programs and financial
support, see your chain of command and the installation education office (see USAIC Web site).

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC. (For conditional promotion to

SGT, see AR 600–8–19.)
(b) Operational assignments. The focus during this phase of a 96B’s career should be in developing soldier and

leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. Assignment to a S2 or S2/
S3 section within a battalion or brigade will help develop the expertise and knowledge skills required to have as a
successful NCO. Serve in a team leader position. At every opportunity, NCOs should seek the positions that allow
them to gain leadership experience.

(c) Self-development. At this stage, junior NCOs should seek opportunities to pursue college level courses and Army
correspondence courses. College courses should continue to build on the geopolitical arena and information technology
subjects. Self-development should also focus on communications skills, briefing techniques, technical writing, and
research techniques. Take correspondence courses that are intelligence related but cover other intelligence MOSs. If not
already completed, ensure military training and experience conversion to college credit (see USAIC Web site).

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer, Unit Retention NCO, Recruiter Training, and
Unit Equal Opportunity Representative.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC) and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a 96B’s career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Choose duty assignments to add diversity to the
assignments already completed. Staff sergeants should serve at least 18 months as a squad leader, shift leader, section
NCOIC. Technical skills will be taken to the next level by serving as an instructor/writer. Avoid back-to-back
assignments of a similar type. This reduces MOS proficiency due to continuous changes in modernization, structure,
and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Include stress management, public speaking, training on management, organizational behavior, psychology, and
problem-solving.

(d) Additional training. Airborne, Air Assault, Drill Sergeant, Recruiter, Jumpmaster Course, Master Fitness Trainer,
Basic Instructor Training Course, Small Group Instruction, All Source Analysis System (ASAS) Master Analyst
Course. Submit a request packet to attend Joint Military Intelligence College: undergraduate or postgraduate programs.

(e) Special assignments. Instructor, drill sergeant, recruiter, small group leader.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position) and Battle Staff Course.

(b) Operational assignments. The focus during this phase of their career should be in assignments as a platoon
sergeant or a detachment sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the
platoon is essential in the development of junior leaders. The detachment sergeant’s serve as first sergeants in units
with less then seventy-five soldiers. These leadership positions are also necessary in order to be competitive for
promotion to master sergeant/first sergeant.

(c) Self-development. At this stage, soldiers complete an associate’s degree or pursue higher education if a 2-year
degree was previously completed. Any courses that can be taken in management and communication will only enhance
the ability to lead soldiers. A college degree is not a requirement for promotion but can a deciding factor when it
comes to selecting the best qualified.

(d) Additional training. Airborne, Jumpmaster, Air Assault, All Source Analysis System (ASAS) Master Analyst
Course. Submit a request packet to attend Joint Military Intelligence College: undergraduate or postgraduate programs.

(e) Special assignments. Senior drill sergeant, senior instructor, recruiter, equal opportunity advisor, career advisor/
professional development NCO, senior small group leader.

(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
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(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,
the opportunity for promotion to SGM is limited. It is beneficial for career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments). Other important assignments for MSG are operations
sergeant at battalion or higher level, branch chief, in an NCOA, and chief instructor.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference between two equal records. It will also assist in future
assignment since most of the SGM are staff positions.

(d) Additional training. All Source Analysis System (ASAS) Master Analyst Course. Submit a request packet to
attend Joint Military Intelligence College: undergraduate or postgraduate programs.

(e) Special assignments. Chief instructor, Deputy NCOA commandant, senior career management NCO.
(6) SGM/CSM. See para 34–12.
d. Professional Development Model for MOS 96B. See Professional Development Model for MOS 96B.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

34–3. MOS 96B Reserve Component
The integrated use of the RC is essential to the successful accomplishment of military operations. The RC represents
substantive elements of the structure and capability of each service. The contributions of the RC cover the entire
spectrum of types of forces from combat, to combat support (CS) or combat service support (CSS), and general
supporting forces. The RC NCO must possess the same qualifications and capabilities as his or her AA counterpart.
The quality and quantity of training that the CMF 96 RC NCO receives should be the same as the AA NCO. Duty
assignments for career progression parallel that of the AA. Although geographical limitations will determine the types
of units in which RC soldiers may serve, the RC professional development NCOES satisfies professional development
and functional area requirements. This is the same for all components.

34–4. MOS 96D Imagery Analyst
a. Major duties. The imagery analyst soldier exploits and analyzes national, theater, and organic imagery collected

by multidiscipline sensors. Imagery of objects is developed by photographic and electronic means. The imagery analyst
plans and recommends the use of collection, surveillance, and reconnaissance systems to assist commanders with their
mission. A major duty of an imagery analyst is to generate a timely and accurate report and/or products to consumers
after exploitation of imagery. As the soldier progresses, each skill level requires additional technical responsibilities
and duties. Junior soldiers’ primary duties consist of being able to utilize principles and techniques to exploit imagery.
Imagery analysts utilize and manipulate computers, mechanical, and optical systems to obtain information derived from
imagery. They determine and analyze target location, enemy order of battle (OB), military installations, lines of
communications, National Imagery Interpretation Rating Scale (NIIRS), entry zones, and stability and support opera-
tion (SASO) and industrial facilities. Junior analyst determines initial battle damage assessment (BDA) of military
targets. A more experienced or senior imagery analyst will perform all the previous duties but in supplementary detail
and in advanced level of capacity. These duties include but are not limited to preparing intelligence briefings and
collection plans. Supervises production and dissemination of imagery requirements. Performs detail analysis of BDA
and OB. Validates and releases imagery reports, graphics, and secondary imagery products. Exploits spectral imagery
and geospatial information. Supervises and maintains imagery requirements and intelligence collection assets databases.
Imagery analyst primary assignments will be at Corps and Echelons above Corps (EAC). Soldiers in this MOS should
spend 30% of their career developing their technical expertise, 45% of their career in leadership positions, and the
remaining 25% in staff positions. MOS 96D is the feeder MOS for warrant officer MOS 350D, Imagery Intelligence
Technician. Interested imagery analyst NCOs, serving in grades E5 or above, who have demonstrated leadership
potential, and possess well-rounded tactical and technical experience, who desire to become an imagery intelligence
technician should consult with their senior warrant officer serving in that specific specialty.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), initial entry training (IET)/advanced individual training

(AIT), Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in equipment, basic MOS skills and common soldier tasks. Technical expertise, MOS and soldier
skills proficiency can all be acquired in tactical and/or strategic assignments serving as an imagery analyst. Soldiers
should seek responsibility and take advantage of opportunities to display their leadership skills, initiative, and motiva-
tion. Responsibility and experience are also gained through seeking additional duties.

(c) Self-development. Soldiers must exploit every educational opportunity. Some assignments may limit the opportu-
nity for additional education through traditional means but there are other methods for obtaining college credit. These
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methods include Army correspondence courses, College Level Examination Program (CLEP), and Defense Activity for
Non-Traditional Education Support (DANTES). Military education and experience can be converted to college credit
by utilizing the Army/American Council on Education Registry Transcript System (AARTS). The Servicemembers
Opportunity College Army Degrees (SOCAD) program consists of regionally accredited colleges that offers associate
and bachelor’s degree. SOCAD evaluates your past learning experiences (college courses, test, MOS’s Army schools,
etc.) and provides you a SOCAD Student Agreement that guarantees acceptance of courses from all SOCAD colleges.
For more information on educational programs and financial support, see your chain of command and the installation
education office. College level courses should include imagery subjects that build on the knowledge gained in IET/AIT
as well as assist you in your performance of duty as an imagery analyst.

(d) Additional training. Airborne, Air Assault, Tactical Exploitation of National Capabilities Systems Data Analyst.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (For conditional promotion to

SGT, see AR 600–8–19.)
(b) Operational assignments. The focus during this phase of a 96D’s career should be in developing soldier and

leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. Serves in a team leader
position. This level represents the first opportunity for an imagery analyst to demonstrate leadership skills. At every
opportunity, NCOs should seek the positions that allow them to gain leadership experience.

(c) Self-development. At this stage, junior NCOs should seek opportunities to pursue college level courses and Army
correspondence courses. These courses should continue to build on imagery analysis skills and information technology
subjects. Self-development should also focus on communications skills, briefing techniques, technical writing, research
techniques, and problem-solving. If not already completed, ensure military training and experience conversion to
college credit.

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer, Basic Instructor Raining Course, Tactical
Exploitation of National Capabilities Systems Data Analyst.

(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC) and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a 96D’s career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Choose duty assignments to add diversity to the
assignments already completed. Staff sergeants should serve at least 18 months as a squad leader, shift leader, or
section NCOIC. Technical skills will be taken to the next level by serving as an instructor/writer. Avoid back-to-back
assignments of a similar type. This reduces MOS proficiency due to continuous changes in modernization, structure,
and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when all else is equal
between two records. Include training on management, organizational behavior, psychology and problem solving (see
USAIC Web site).

(d) Additional training. Airborne, Air Assault, Drill Sergeant, Recruiter, Jumpmaster, Master Fitness Trainer, Basic
Instructor Training, Small Group Leader, Tactical Exploitation of National Capabilities Systems Data analyst, Informa-
tion Systems Security Monitoring.

(e) Special assignments. Instructor, drill sergeant, recruiter, small group leader.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position), and Battle Staff Course.

(b) Operational assignments. The focus during this phase of their career should be in assignments as a platoon
sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is essential in the
development of junior leaders. It is also necessary in order to be competitive for promotion to master sergeant/first
sergeant.

(c) Self-development. At this stage, soldiers should complete an associate’s degree or pursue higher education if a 2-
year degree was previously completed. Any courses that can be taken in management and communication will only
enhance the ability to lead soldiers. A college degree is not a requirement for promotion but can a deciding factor when
it comes to selecting the best qualified (see USAIC Web site).

(d) Additional training. Airborne, Jumpmaster, Air Assault, Small Group Leader, Information Systems Security
Monitoring.

(e) Special assignments. Senior drill sergeant, senior instructor/writer, recruiter, detachment sergeant, career advisor/
professional development NCO, senior small group leader, equal opportunity advisor, collection manager.

288 DA PAM 600–25 • 15 October 2002



(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position), and Battle Staff Course.
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,

the opportunity for promotion to SGM is limited. It is beneficial for career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments). Other important assignments for MSG are operations
sergeant at battalion or higher level, branch chief in an NCOA, and chief instructor.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference when all else is equal between two records. It will also
assist in future assignments since most of the SGM are staff positions (see USAIC Web site).

(d) Additional training. None.
(e) Special assignments. Chief instructor, Deputy NCOA Commandant, senior career management NCO.
(f) SGM/CSM. See para 34–12.
d. Professional Development Model for MOS 96D. See Professional Development Model for MOS 96D.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

34–5. MOS 96D Reserve Component
The Reserve Component is managed the same as the Active Army (see para 34–4).

34–6. MOS 96H Common Ground Station Operator
a. Major duties. The common ground station (CGS) operator participates and/or supervises in detecting, locating and

tracking ground, rotary wing, and slow moving fixed wing aircraft. A junior soldier performs initial duties as a CGS
operator performs initial exploitation and analysis on the Joint Surveillance Target Attack Radar System (JSTARS).
The JSTARS consist of near-real time collection of radar imagery, unmanned aerial vehicle (UAV) imagery, command-
er’s tactical terminal/Joint tactical terminal (CTT/JTT) signal intelligence (SIGINT) data and secondary imagery
dissemination (SID) products that are transmitted to the common ground station. The CGS operator assists in and
recommends the use of their collection, surveillance and reconnaissance system, which provides situation development
and battlefield management to the commander. A major duty of a CGS operator is to generate a timely and accurate
report after exploitation of imagery to the consumers. As the junior soldier progresses, each skill level requires
additional technical skills and responsibilities. Junior CGS operator’s primary duties consist of being able to utilize
principles and techniques to perform analysis on imagery. The CGS operator utilizes and manipulates computer
systems to obtain information derived from imagery. The CGS operator determines target location, ground order of
battle (GOB), military installations, and lines of communications in support of stability and support operations (SASO).
Senior level operators perform all the previous duties but in greater detail. The senior level duties include but are not
limited to assisting in the preparation of the intelligence collection plan. Supervises JSTARS operations and dissemina-
tion of products derived from the collection platforms in response to intelligence requirements. Validates and releases
reports, graphics, and secondary imagery products. Senior CGS operators perform all duties listed above serving as
flight crewmembers on board the JSTARS E8B aircraft. CGS operator primary assignments will be at Corps and
Echelons below Corps (EBC). Soldiers in this MOS should spend 30% of their career developing their technical
expertise, 45% of their career in leadership positions, and the remaining 25% in staff positions.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development.
(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), initial entry training (IET)/advanced individual training

(AIT), Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

technical expertise in equipment, basic MOS skills, and common soldier tasks. Technical expertise, MOS, and soldier
skills proficiency can all be acquired in tactical and/or strategic assignments serving as a common ground station
operator. Soldiers should seek responsibility and take advantage of opportunities to display their leadership skills,
initiative, and motivation. Responsibility and experience are also gained through seeking additional duties.

(c) Self-development. Soldiers must exploit every educational opportunity. Some assignments may limit the opportu-
nity for additional education through traditional means but there are other methods for obtaining college credit. These
methods include Army correspondence courses, College Level Examination Program (CLEP), and Defense Activity for
Non-Traditional Education Support (DANTES). Military education and experience can be converted to college credit
by utilizing the Army/American Council on Education Registry Transcript System (AARTS). The Service members
Opportunity College Degrees (SOCAD) program offers associate and bachelor’s degree. SOCAD evaluates your past
learning experiences (college courses, tests, MOS Army schools, etc.) and provides you a SOCAD Student Agreement
that guarantees acceptance of other courses from all other SOCAD colleges. For more information on educational
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programs and financial support, see your chain of command and the installation education office. College level courses
should include Imagery subjects that build on the knowledge gained in IET/AIT as well as assist you in your
performance of duty as an imagery analyst (see USAIC Web site).

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. At this stage, junior NCOs should seek opportunities to pursue college level courses

and correspondence courses. These courses should continue to build on analysis and information technology subjects.
(c) Self-development. Soldiers should also focus on communications skills, briefing techniques, technical writing,

research techniques, and problem-solving. If not already completed, ensure military training and experience conversion
to college credit (see USAIC Web site).

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer, Basic Instructor Training Course.
(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a 96H’s career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Choose duty assignments to add diversity to the
assignments already completed. Staff sergeants should serve at least 18 months as a squad leader, shift leader, and
section NCOIC. Technical skills will be taken to the next level by serving as an instructor/writer. Avoid back-to-back
assignments of a similar type. This reduces MOS proficiency due to continuous changes in modernization, structure,
and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when all else is equal
between two records. Include training on management, organizational behavior, psychology and problem solving (see
USAIC Web site).

(d) Additional training. Airborne, Air assault, Drill Sergeant, Recruiter, Jumpmaster, Master Fitness Trainer, Basic
Instructor Training Course, Small Group Leader.

(e) Special assignments. Instructor, drill sergeant, recruiter, small group leader.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position), and Battle Staff Course.

(b) Operational assignments. The focus during this phase of their career should be in assignments as a platoon
sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is essential in the
development of junior leaders. It is also necessary in order to be competitive for promotion to master sergeant/first
sergeant.

(c) Self-development. At this stage, soldiers should complete an associate’s degree or pursue higher education if a 2-
year degree was previously completed. Any courses that can be taken in management and communication will only
enhance the ability to lead soldiers. A college degree is not a requirement for promotion but can be a deciding factor
when it comes to selecting the best qualified (see USAIC Web site).

(d) Additional training. Airborne, Jumpmaster, Air Assault, Small Group Leader, Information Systems Monitoring.
(e) Special assignments. Senior drill sergeant, senior instructor/writer, recruiter, detachment sergeant, career advisor/

professional development NCO, senior small group leader, equal opportunity advisor, collection manager.
(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,

the opportunity for promotion to SGM is limited. It is beneficial for career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments). Other important assignments for MSG are operations
sergeant at battalion or higher level, branch chief in an NCOA, and chief instructor.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference when all else is equal between two records. It will also
assist in future assignment since most of the SGM are staff positions (see USAIC Web site).

(d) Additional training. None.
(e) Special assignments. Chief instructor, deputy NCOA commandant, senior career management NCO.
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(6) SGM/CSM. See para 34–12.
d. Professional Development Model for MOS 96H. See Professional Development Model for MOS 96H.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

34–7. MOS 96H Reserve Component
The Reserve Component is managed the same as the Active Army (see para 34–6).

34–8. MOS 96R Ground Surveillance Systems (GSS) Operator
a. Major duties. The ground surveillance systems operator supervises or operates ground surveillance systems

engaged in intelligence and information gathering. The ground surveillance systems operator operates and performs
operator maintenance on ground surveillance systems, organic communications equipment, and light wheeled vehicles
and power sources. They assist in the emplacement, camouflage, and recovery of ground surveillance systems and
associated equipment. The ground surveillance systems operator will detect, locate, and report target data by interpret-
ing GSS information. As the soldier progresses within the grade structure, each skill level requires additional technical
responsibilities and duties. They assist in planning surveillance missions using maps, aerial photographs, terrain studies,
and intelligence reports. They also prepare overlays and surveillance cards. The junior soldier performs emplacement
operations and maintenance of ground surveillance systems and associated equipment. A more experienced or senior
ground surveillance systems operator will perform all the previous duties but in a supplementary detail and in advanced
level of detail and capacity. Provides guidance to subordinate soldiers. Provides tactical and technical guidance in the
squad’s area of operations. They will integrate other unit collection assets with ground surveillance systems. The senior
ground surveillance systems operator recommends methods of employment and selects potential emplacements sites
using maps, aerial photographs, terrain studies, and intelligence reports. They prepare overlays and situational maps
and inform supported command of team locations. The senior ground surveillance systems operator applies intelligence
collection and surveillance planning process to operations. They also conduct intelligence surveillance and collection
training.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The winning theme is to always strive to “exceed the standard” regardless of the position

one currently holds. Boards select successful leaders who have served in a variety of assignments, have supported their
role as MI NCOs by constantly increasing their civilian and military education levels, and displayed a trend of
outstanding performance in each position held.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), initial entry training/advanced individual training (IET/AIT),

Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

tactical expertise in basic MOS skills and common soldier tasks. Technical expertise, MOS, and soldier skills
proficiency can all be acquired in tactical assignments serving as a ground surveillance systems operator. Soldiers
should seek responsibility and take advantage of opportunities to display their leadership skills, initiative, and motiva-
tion. Responsibility and experience are also gained through seeking additional duties.

(c) Self-development. Soldiers must exploit every educational opportunity. Some assignments may limit the opportu-
nity for additional education through traditional means but there are other methods for obtaining college credit. These
methods include Army correspondence courses, College Level Examination Program (CLEP), and Defense Activity for
Non-Traditional Education Support (DANTES). Military education and experience can be converted to college credit
by utilizing the Army/American Council on Education Registry Transcript System (AARTS). The Service Members
Opportunity College Army Degrees (SOCAD) program consist of regionally accredited colleges that offers associate
and bachelor’s degree. SOCAD evaluates your past learning experiences (college courses, test, MOS’s Army schools,
etc.) and provides you a SOCAD Student Agreement that guarantees acceptance of courses from all SOCAD colleges.
For more information on educational programs and financial support, see your chain of command and the installation
education office. College level courses should include English grammar usage, automation, technical writing, and
public speaking subjects that build on the knowledge gained in IET (see USAIC Web site).

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter and airborne.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (for conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of a 96R’s career should be in developing soldier and

leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. Serve in a team leader
position. At every opportunity, NCOs should seek the positions that allow them to gain leadership experience.

(c) Self-development. At this stage, junior NCOs should seek opportunities to pursue college level courses and Army
correspondence courses. College courses should continue to build on geopolitical arena and information technology
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subjects. Self-development should also focus on communications skills, briefing techniques, technical writing, and
research techniques. Take correspondence courses that are intelligence related but cover other intelligence MOSs. If not
already completed, ensure military training and experience conversion to college credit. See hyperlink to reading list
and Corps Home Page. (see USAIC Web site).

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer, Unit Retention NCO, and Unit Equal
Opportunity Representative.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a 96R’s career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Choose duty assignments to add diversity to the
assignments already completed. Staff sergeants should serve at least 18 months as a squad leader. Technical skills will
be taken to the next level by serving as an instructor/writer. Avoid back-to-back assignments of a similar type. This
reduces MOS proficiency due to continuous changes in modernization, structure, and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Include stress management, public speaking, training on management, organizational behavior, psychology, and
problem-solving (see USAIC Web site).

(d) Additional training. Airborne, Air assault, Drill Sergeant, Recruiter, Jumpmaster, Master Fitness Trainer, Basic
Instructor Training, Small Group, Undergraduate or Postgraduate programs.

(e) Special assignments. Instructor, drill sergeant, recruiter, small group leader.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position), and Battle Staff Course.

(b) Operational assignments. The focus during this phase of their career should be in assignments as a platoon
sergeant or a detachment sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the
platoon is essential in the development of junior leaders. The detachment sergeant serves as first sergeants in units with
less then seventy-five soldiers. These leadership positions are also necessary in order to be competitive for promotion
to master sergeant/first sergeant.

(c) Self-development. At this stage soldiers should complete an associate’s degree or pursue higher education if a 2-
year degree was previously completed. Any courses that can be taken in management and communication will only
enhance the ability to lead soldiers. A college degree is not a requirement for promotion but can a deciding factor when
it comes to selecting the best qualified.

(d) Additional training. Airborne, Jumpmaster, Air Assault, Small Group Instruction.
(e) Special assignments. Senior drill sergeant, senior instructor, recruiter, equal opportunity advisor, career advisor/

professional development NCO, senior small group leader.
(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,

the opportunity for promotion to SGM is limited. It is beneficial for career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments). Other important assignments for MSG are operations
sergeant at battalion or higher level, branch chief in an NCOA, and chief instructor.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference between two equal records. It will also assist in future
assignment since most of the SGM are staff positions (see USAIC Web site).

(d) Additional training. None.
(e) Special assignments. Chief instructor, deputy NCOA commandant, senior career management NCO.
(6) SGM/CSM. See para 34–12.
d. Professional Development Model for MOS 96R. See Professional Development Model for MOS 96R.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

34–9. MOS 96R Reserve Component
The Active Army is managed the same as the Reserve Component (see para 34–8).
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34–10. MOS 96U Unmanned Ariel Vehicle Operator
a. Major duties. The unmanned aerial vehicle (UAV) operator prepares and conducts air reconnaissance mission.

The UAV operator operates a day and night infrared camera for target identification. Plans and analyzes flight
missions. Deploys and redeploys the UAV ground and air system. Assembles and disassembles the air vehicle. Installs
and removes mission payloads. Operates and performs operator level maintenance on organic communications equip-
ment, power sources, light and heavy wheel vehicle and some crane operations. Performs pre-flight checks. Launches
and recovers the air frames from runway. As the soldier progresses within the grade structure, each skill level requires
additional technical responsibilities and duties. Directs site selection of ground control station (GCS) and mission
planning section (MPS). Supervises and assists in mission planning, using maps, terrain studies, and intelligence
reports. Participates and supervises operator and crew maintenance procedures performed on UAV air and ground
equipment, organic communications equipment, vehicles, power sources and other assigned equipment. A more
experienced or senior UAV operator will perform all the previous duties but in supplementary detail and in advanced
level of detail and capacity. Provides guidance to subordinate soldiers. Supervises site selection of UAV ground
equipment using maps, aerial photographs, terrain studies and intelligence reports. Assists in coordination of intelli-
gence collection. Recommends methods of employment to higher and adjacent units. Maintains mission and operational
database. Performs duties shown in preceding skill level and provides guidance to subordinate soldiers. Supervises and
coordinates platoon operations. Applies military intelligence collection process and surveillance planning to UAV
operations. Coordinates shift operations for platoon. Performs duties shown in preceding skill level and provides
guidance to subordinate soldiers. Assists commander in site selection and coordinates functions of various platoons
with in the UAV Company. Supervises area security. Supervises and operates specialized surveillance equipment for
target identification.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The winning theme is to always strive to “exceed the standard” regardless of the position

one currently holds. Boards select successful leaders who have served in a variety of assignments, have supported their
role as MI NCOs by constantly increasing their civilian and military education levels, and displayed a trend of
outstanding performance in each position held.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), initial entry training/advanced individual training (IET/AIT),

Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

tactical expertise in basic MOS skills and common soldier tasks. Technical expertise, MOS, and soldier skills
proficiency can all be acquired in tactical assignments serving as a UAV operator. Soldiers should seek responsibility
and take advantage of opportunities to display their leadership skills, initiative, and motivation. Responsibility and
experience are also gained through seeking additional duties.

(c) Self-development. Soldiers must exploit every educational opportunity. Some assignments may limit the opportu-
nity for additional education through traditional means but there are other methods for obtaining college credit. These
methods include Army correspondence courses, College Level Examination Program (CLEP), and Defense Activity for
Non-Traditional Education Support (DANTES). Military education and experience can be converted to college credit
by utilizing the Army/American Council on Education Registry Transcript System (AARTS). The Servicemembers
Opportunity College Army Degrees (SOCAD) program consists of regionally accredited colleges that offers associate
and bachelor’s degree. SOCAD evaluates your past learning experiences (college courses, tests, Army schools, etc.)
and provides you a SOCAD Student Agreement that guarantees acceptance of courses from all SOCAD colleges. For
more information on education programs and financial support, see your chain of command and the installation
education office. College level courses should include English grammar usage, automation, technical writing, and
public speaking subjects that build on the knowledge gained in IET (see USAIC Web site).

(d) Additional training. Airborne, Air Assault, External Pilot.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC. (For conditional promotion to

SGT, see AR 600–8–19.)
(b) Operational assignments. The focus during this phase of a 96U’s career should be in developing soldier and

leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. Serves in a team leader
position. At every opportunity, NCOs should seek the positions that allow them to gain leadership experience.

(c) Self-development. At this stage, junior NCOs should seek opportunities to pursue college level courses and Army
correspondence courses. College courses should continue to build on geo-political arena and information technology
subjects. Self-development should also focus on communications skills, briefing techniques, technical writing, and
research techniques. Take correspondence courses that are intelligence related but cover other intelligence MOSs. If not
already completed, ensure military training and experience conversion to college credit (see USAIC Web site).

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer, Unit Retention NCO, and Unit Equal
Opportunity Representative.
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(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC) and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a 96U’s career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Choose duty assignments to add diversity to the
assignments already completed. Staff sergeants should serve at least 18 months as a squad leader. Technical skills will
be taken to the next level by serving as an instructor/writer. Avoid back-to-back assignments of a similar type. This
reduces MOS proficiency due to continuous changes in modernization, structure, and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Include stress management, public speaking, training on management, organizational behavior, psychology, and
problem-solving (see USAIC Web site).

(d) Additional training. Airborne, Air Assault, Drill Sergeant, Master Fitness Trainer, Basic Instructor Training,
Small Group Instruction, undergraduate or postgraduate programs.

(e) Special assignments. Instructor, drill sergeant, recruiter, small group leader.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position) and Battle Staff Course.

(b) Operational assignments. The focus during this phase of their career should be in assignments as a platoon
sergeant or a detachment sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the
platoon is essential in the development of junior leaders. The detachment sergeant’s serve as first sergeants in units
with less then seventy-five soldiers. These leadership positions are also necessary in order to be competitive for
promotion to master sergeant/first sergeant.

(c) Self-development. At this stage, soldiers complete an associate’s degree or pursue higher education if a 2-year
degree was previously completed. Any courses that can be taken in management and communication will only enhance
the ability to lead soldiers. A college degree is not a requirement for promotion but can a deciding factor when it
comes to selecting the best qualified (see USAIC Web site).

(d) Additional training. Airborne, Air Assault, Small Group Instruction.
(e) Special assignments. Senior drill sergeant, senior instructor, equal opportunity advisor, career advisor/profes-

sional development NCO, senior small group leader.
(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,

the opportunity for promotion to SGM is limited. It is beneficial for career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments). Other important assignments for MSG are operations
sergeant at battalion or higher level, branch chief in an NCOA, and chief instructor.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference between two equal records. It will also assist in future
assignments since most of the SGM are staff positions.

(d) Additional training. None.
(e) Special assignments. Chief instructor, deputy NCOA commandant, senior career management NCO.
(6) SGM/CSM. See para 34–12.
d. Professional Development Model for MOS 96U. See Professional Development Model for MOS 96U.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

34–11. MOS 96U Reserve Component
The Reserve Component is managed the same as the Active Army (see para 34–10).

34–12. MOS 96Z Intelligence Sergeant Major/Senior Intelligence NCO
a. Major duties. The purpose of the 96Z Career Progression Plan is to inform soldiers and NCOs how their career

pattern and professional development should unfold. The intelligence senior sergeant supervises intelligence surveil-
lance, collection, analysis, processing, and distribution activities at group, division, Corps, Army, and comparable or
higher echelons. Supervises activities pertaining to organization and training of tactical and technical operations.
Supervises intelligence, operations, and training. Coordinates operating requirements of subordinate units with major
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supported units. Supervises intelligence operations in Corps and Echelon above Corps (EAC) analysis and control
elements (ACE). The E9 96Z compares modification table of organization and equipment (MTOE) and table of
distribution and allowances (TDA) authorization documents with Intel missions and functions, and recommends
revisions. Success in this MOS requires demonstrated leadership ability through progressive assignments in both
leadership and staff positions, as well as success in specific MOS proficiency. Success also requires that a soldier
sought assignment diversity, with duty in both tactical and strategic assignments at all echelons, within the constraints
of an availability that is based on MOS and/or language. This variety of assignments added to each soldier’s overall
professional knowledge; leadership positions enhance the potential for promotion. Technical or management positions
that are comparable to traditional leadership positions also contribute to promotion potential. It is possible that back-to-
back assignments of a similar type (such as going from drill sergeant to recruiter duty, instructor to training
development, or staff to similar positions) occurred during a career due to direct assignment from the Department of
the Army. These situations do not, in all cases, restrict promotion opportunity to these higher grades. Soldiers in this
MOS should have spent from 45–50 percent of their career developing the technical expertise to fulfill Army
Intelligence needs, 30–40 percent of their career in leadership positions, and the remaining 10–25 percent in staff
positions. The portion of a career spent in leadership positions should have included both progressive leadership, such
as squad leader, platoon sergeant, and first sergeant, and technical leadership positions, such as team leader, section
supervisor, and mission manager. Battalion/brigade operations experience or equivalent staff positions in combat or
force structure developments, training development, instructor duties, or other MOS support positions should have
rounded out the career.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. SGM/CSM is the culmination for the MOS 96 series.
(1) Institutional training. Sergeants Major Course and Battle Staff Course.
(2) Operational assignments. The critical assignment for SGM is G2 Sergeant Major (Div, Corps, and Army). Other

important assignments are S3 NCOIC of a MI Bde, ACE NCOIC (Corps) and Deputy Chief of Staff, G–2 (DCS, G–2)
Sergeant Major.

(3) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotions
to SGM are very competitive and could make the difference between two equal records. It could also assist in future
assignments (see USAIC Web site).

(4) Additional training. None.
(5) Special assignments. Chief, training development/writer, NCOA commandant, SMC small group leader, chief

training evaluator writer, Army senior enlisted advisor, senior enlisted analyst.

34–13. MOS 96Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 34–12).

34–14. MOS 97B Counterintelligence Agent (CMF 96)
a. Major duties. The purpose of Counterintelligence Agent Career Progression Plan is to inform soldiers and NCOs

how their career pattern and professional development should unfold. The CI agent supervises and conducts vulnerabil-
ity assessments, or assists in conducting, CI surveys and investigations of individuals, organizations, and installations to
detect, identify, assess, counter, exploit and neutralize threats to national security. MOS 97B soldiers play a significant
role in support and stability operations (SASO) and small scale contingencies (SSC), CI support to the promotion of
peace, the resolution of conflict, and the deterrence of war. Success in this MOS requires demonstrated potential in
both technical and traditional leadership skills. Soldiers in this MOS are required to seek as much assignment diversity
as possible with duty in both tactical and strategic assignments, EAC and ECB assignments, CONUS and OCONUS
assignments, and TOE and TDA assignments. This variety of assignments adds to each soldier’s overall professional
knowledge and improves their promotion potential. Back-to-back assignments of a similar type are to be avoided.
(Such as going from drill sergeant to recruiter duty, instructor to training development, or staff to similar positions.) It
is possible these situations will occur due to direct assignment from Department of the Army. Soldiers in this MOS
should spend 45% of their career developing the technical expertise needed by Army Intelligence, 30% of their career
in leadership positions, and the remaining 25% in staff positions. The portion of the career spent in leadership positions
should concentrate on the harder, more professionally rewarding, progressive leadership positions: squad leader,
platoon sergeant, detachment sergeant and first sergeant but should not exclude “technical leadership” positions of CI
Team Leader, CI/HUMINT Team NCOIC, or operations NCO. They should round out their careers with battalion/
brigade operations experience or equivalent staff positions in combat developments, force structure development,
training development, or systems acquisition. MOS 97B is the feeder MOS for warrant officer MOS 351B, Counterin-
telligence Technician. Interested CI Agent NCOs, serving in grades E5 or above, who have demonstrated leadership
potential, and possess well-rounded tactical and technical experience, who desire to become a counterintelligence
technician should consult with their senior warrant officer serving in that specific specialty.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The winning theme is to always strive to “exceed the standard” regardless of the position
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one currently holds. Boards select successful leaders who have served in a variety of assignments, have supported their
role as MI NCOs by constantly increasing their civilian and military education levels, and displayed a trend of
outstanding performance in each position held.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic training, AIT, Primary Leadership Development Course (PLDC).
(b) Operational assignments. The focus during the early years of their career should be on building a strong base of

technical expertise in equipment, basic MOS skills and common soldier tasks. Technical expertise, MOS, and soldier
skills proficiency can all be acquired in tactical assignments serving as a counterintelligence soldier. Soldiers should
seek responsibility and take advantage of opportunities to display their leadership skills, initiative, and motivation.
Responsibility and experience are also gained through seeking additional duties.

(c) Self-development. Although the operational tempo of tactical assignments limits the opportunity for civilian
education, soldiers and their chain of command must exploit every educational opportunity. There are other methods
for obtaining college credits other than the traditional classroom instruction. They include Army correspondence
courses, College Level Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support
(DANTES). Military education and experience can be converted to college credit utilizing Service Members Opportu-
nity College Army Degree (SOCAD) program. The program consists of regionally accredited colleges that offer
associates and bachelor’s degree. It evaluates your past learning experiences (college courses, tests, MOS Schools, etc.)
and provides you with a SOCAD student agreement that guarantees acceptance of other courses from all other SOCAD
colleges. For more information on educational programs and financial support, see your chain of command and the
installation education office (see USAIC Web site).

(d) Additional training. Airborne, Air Assault, Computer Science Fundamentals (CSF), Laboratory for Scientific
Interrogation (LSI).

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC (For conditional promotion to

SGT, see AR 600–8–19.)
(b) Operational assignments. The focus during this phase of their career should be in strategic assignments

developing their soldier leadership skills, honing their technical expertise, and laying a foundation of strategic
knowledge such as serving as a team leader. At every opportunity NCOs should seek the positions that allow them to
gain leadership experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and Army
correspondence courses. Self-development should focus on communications skills, briefing techniques, technical writ-
ing, and research techniques. If not already completed, ensure military training and experience conversion to college
credit (see USAIC Web site).

(d) Additional training. Airborne, Air Assault, Strategic Debriefing, Counterintelligence Force Protection Source
Operations (CFSO), and Foreign Counterintelligence. Some positions require a language, recommend that 97Bs who
successfully completed Defense Language Institute or otherwise obtained non-English language skills progress by the
DLPT scale shown in the Career Development model.

(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a 97B’s career must be on continued development and

refinement of leadership skills and tactical, strategic, and technical expertise. Choose duty assignments to add diversity
to the assignments already completed. Staff sergeants should serve at least 18 months as a squad leader or team leader.
Technical skills will be taken to the next level by serving as an instructor/writer. Avoid back-to-back assignments of a
similar type. This reduces MOS proficiency due to continuous changes in modernization, structure, and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. This is a discriminator for promotion, especially for senior NCOs (see USAIC Web site).

( d )  A d d i t i o n a l  t r a i n i n g .  S t r a t e g i c  D e b r i e f i n g  C o u r s e ,  C o u n t e r i n t e l l i g e n c e  F o r c e  P r o t e c t i o n  S o u r c e  O p e r a t i o n s
(CFSO), and Foreign Counterintelligence, Information Warfare and Forensics Training (CIF and CIFW), Airborne, Air
Assault, Drill Sergeant, Recruiter, Ranger Course, Jumpmaster, Master Rappelling, Master Fitness Trainer.

(e) Special assignments. Instructor, drill sergeant, recruiter, AA/RC advisor, IG.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position), and Battle Staff Course.

(b) Operational assignments. The focus during this phase of their career should be in tactical assignments as a
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platoon sergeant or detachment sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer
in the platoon is essential in the development of junior leaders. It is also necessary in order to be competitive for
promotion to master sergeant/first sergeant.

(c) Self-development. At this stage, soldiers complete an associate’s degree or pursue higher education if a 2-year
degree was previously completed. Any courses that can be taken in management and communication will only enhance
the ability to lead soldiers. A college degree is not a requirement for promotion but can a deciding factor when it
comes to selecting the best qualified (see USAIC Web site).

(d) Additional training. Strategic Debriefing Course, CFSO, CIF and CIFW, Ranger, Airborne, Jumpmaster, Air
Assault.

(e) Special assignments. Drill sergeant, equal opportunity, inspector general NCO, instructor, observer/controller,
and AA/RC advisor.

(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,

the opportunity for promotion to SGM is limited. It is beneficial to career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments). Other important assignments for MSG are battalion level
or higher operations sergeant, battalion level or higher intelligence sergeant, AA/RC advisor, military science instructor
(ROTC), and observer/controller at a Combat Training Center.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference between two equal records. It will also assist in future
assignment since most of the SGM are staff positions (see USAIC Web site).

(d) Additional training. Ranger.
(e) Special assignments. Observer/controller, military science instructor (ROTC), chief instructor, Special Forces MI

detachment sergeant, branch chief/assistant commandant, senior operations NCO.
(6) SGM/CSM. See para 34–16.
d. Professional Development Model for MOS 97B. See Professional Development Model for MOS 97B.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

34–15. MOS 97B Reserve Component
The Reserve Component is managed the same as the Active Army (see para 34–14).

34–16. MOS 97E Human Intelligence Collector (CMF 96)
a. Major duties. The purpose of the Human Intelligence (HUMINT) Collector Career Progression Plan is to inform

soldiers and NCOs how their career pattern and professional development should unfold. The HUMINT Collector
supervises and conducts interrogations and debriefings in English and foreign languages, and prepares and edits tactical
interrogation reports and intelligence information reports (IIRs). Performs translation and exploitation of captured
enemy documents and open source foreign language publications. Conducts liaison in foreign language with host
nation agencies. MOS 97E soldiers play a significant role in support and stability operations (SASO) and small scale
contingencies (SSC), HUMINT support to the promotion of peace, the resolution of conflict, and the deterrence of war.
Success in this MOS requires demonstrated potential in both technical and traditional leadership skills. Soldiers in this
MOS are required to seek as much assignment diversity as possible with duty in both tactical and strategic assign-
ments, Echelon above Corps (EAC) and Echelon below Corps (ECB) assignments, CONUS and OCONUS assign-
ments, and TOE and TDA assignments. This variety of assignments adds to each soldier’s overall professional
knowledge and improves their promotion potential. Back-to-back assignments of a similar type are to be avoided.
(Such as going from drill sergeant to recruiter duty, instructor to training development, or staff to similar positions.) It
is possible these situations will occur due to direct assignment from the Department of the Army. Technical or
management positions that are comparable to traditional leadership positions also contribute to promotion potential.
Soldiers in this MOS should spend 45% of their career developing the technical expertise needed by Army Intelligence,
30% of their career in leadership positions, and the remaining 25% in staff positions. Language skills are critical to
virtually all Army operations and important to the active mission requirements of the MOS and should be enhanced
throughout the career. The portion of the career spent in leadership positions should include progressive leadership
positions-squad leader, platoon sergeant, and first sergeant—and technical leadership positions such as team leader.
They should round out their careers with battalion/brigade operations experience or equivalent staff positions in combat
or force structure developments, training development, instructor duties, or as a Command Language Program Manager
(CLPM). MOS 97E is the feeder MOS for Warrant Officer MOS 351E, Human Intelligence Collection Technician.
Interested Interrogator NCOs, serving in grades E5 or above, who have demonstrated leadership potential, and possess
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well-rounded tactical and technical experience, who desire to become a human intelligence collection technician should
consult with their senior warrant officer serving in that specific specialty.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The winning theme is to always strive to “exceed the standard” regardless of the position

one currently holds. Boards select successful leaders who have served in a variety of assignments, have supported their
role as MI NCOs by constantly increasing their civilian and military education levels, and displayed a trend of
outstanding performance in each position held.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), basic language training (normally at the Defense Language

Institute Foreign Language Center or DLIFLC), individual entrance training (IET), Primary Leadership Development
Course (PLDC). Soldiers with foreign language proficiency certified by Defense Language Proficiency Test (DLPT)
can by-pass language training and proceed to IET.

(b) Operational assignments. The focus during the early years of their career should be on building a strong base of
technical and language expertise, basic MOS skills and common soldier tasks. Technical expertise, MOS and soldier
skills proficiency can all be acquired in tactical and/or strategic assignments serving as an HUMINT collector.
Language skill maintenance and enhancement can require additional personal discipline to ensure that daily exposure to
target/control language is achieved. Soldiers should seek responsibility and take advantage of opportunities to display
their leadership skills, initiative, and motivation. Additional responsibility and experience is also gained through
seeking additional duties.

(c) Self-development. Although the operational tempo of tactical assignments limits the opportunity for civilian
education, soldiers and their chain of command must exploit every educational opportunity. There are other methods
for obtaining college credits other than the traditional classroom instruction. They include Army correspondence
courses, College Level Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support
(DANTES). Military education and experience can be converted to college credit utilizing Servicemembers Opportu-
nity College Army Degree (SOCAD) program. The program consists of regionally accredited colleges that offer
associates and bachelor’s degree. It evaluates your past learning experiences (college courses, tests, MOS Schools, etc.)
and provides you with a SOCAD student agreement that guarantees acceptance of other courses from all other SOCAD
colleges. For more information on educational programs and financial support, see your chain of command and the
installation education office (see USAIC Web site).

(d) Additional training. Airborne, Air Assault, Strategic Debriefing, Counterintelligence Force Protection Source
Operations (CFSO).

(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. Basic Noncommissioned Officer Course (BNCOC), PLDC. (For conditional promotion to

SGT, see AR 600–8–19).
(b) Operational assignments. The focus during this phase of a 97E’s career should be in tactical assignments to

develop soldier leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. Serving as
a team leader position is a prime opportunity to begin building leadership experience. At every opportunity NCOs
should seek the positions that allow them to gain leadership and technical language experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and Army
correspondence courses. These courses should continue to build on human relations, language, and foreign/international
studies. Soldiers should also seek more advanced courses in orienteering/map tracking, geography, and translation/
interpretation. Self-development should also focus on communications skills, briefing techniques, technical writing, and
research techniques. If not already completed, ensure military training and experience conversion to college credit (see
USAIC Web site).

(d) Additional training. Airborne, Air Assault, Strategic Debriefing Course, Counterintelligence Force Protection
Source Operations (CFSO).

(e) Special assignments. Recruiter.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC) and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a 97E’s career must be on continued development and

refinement of leadership skills, tactical and technical expertise, and language skills. Choose duty assignments to add
diversity to the assignments already completed. Staff sergeants should serve at least 18 months as a squad leader/team
leader, instructor, or drill sergeant positions. Avoid back-to-back assignments of a similar type. This reduces MOS
proficiency due to continuous changes in modernization, structure, and doctrine. Strong language skills can sig-
nificantly influence the probability of obtaining some of the more mission-focused assignments.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. This is a discriminator for promotion, especially for senior NCOs. Include training on briefing techniques,
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problem solving, research techniques, and technical writing. The Joint Military Intelligence College (JMIC) Undergrad-
uate and Graduate Intelligence Programs (UGIP/PGIP), Bachelor of Science in Intelligence (BSI), and Master of
Science in Strategic Intelligence (MSSI) are all superlative opportunities to excel (see USAIC Web site).

(d) Additional training. Airborne, Air Assault, Drill Sergeant, Recruiter, Ranger Course, Jumpmaster, Master
Rappelling, Master Fitness Trainer. Other educational opportunities that are MOS-related include Monterey Institute
Master of Arts for Teaching Foreign Language (MATFL) and Advanced Language Training.

(e) Special assignments. Instructor, drill sergeant, language advocate (recruiting), AA/RC advisor, IG, Command
Language Program Manager (CLPM).

(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position), and Battle Staff Course.

(b) Operational assignments. The focus during this phase of their career should be in tactical assignments as a
platoon sergeant, detachment sergeant, military linguist instructor (MLI), or (some mission/technical position equivalent
to PSG) for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is essential in the
development of junior leaders. It is also necessary in order to be competitive for promotion to master sergeant/first
sergeant. Strong language skills can significantly influence the probability of obtaining some of the more active
mission-focused assignments.

(c) Self-development. At this stage, soldiers complete an associate’s degree or pursue higher education if a 2-year
degree was previously completed. Collection or database management, CI operations, information operations, and
international studies, and continued language studies will support and expand leadership and mission-specific skills and
experience. A college degree is not a requirement for promotion but can a deciding factor when it comes to selecting
the best qualified (see USAIC Web site).

(d) Additional training. Strategic Debriefing Course, CFSO Ranger, Airborne, Jumpmaster, Air Assault, the Joint
Military Intelligence College courses (UGIP, PGIP, BSI, MSSI), MATFL.

(e) Special assignments. Drill sergeant, equal opportunity, inspector general NCO, instructor, observer/controller,
and AA/RC coordinator, CLPM, language advocate, career management NCO.

(5) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Battle Staff Course.
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,

the opportunity for promotion to SGM is limited. It is beneficial to career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments). Other important assignments for MSG are battalion level
or higher operations sergeant, battalion level, or higher intelligence sergeant, AA/RC advisor, military science instruc-
tor (ROTC), and observer/controller at a combat training center.

(c) Self-development. Civilian education is not a requirement for promotion to SGM or lateral appointment to CSM.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to SGM is very competitive and could make the difference between two equal records. It will also assist in future
assignment since most of the SGM are staff positions (see USAIC Web site).

(d) Additional training. Ranger.
(e) Special assignments. Observer/controller, military science instructor (ROTC), chief instructor, Special Forces MI

Detachment Sergeant, branch chief/assistant commandant, senior operations NCO.
(6) SGM/CSM. See para 34–16.
d. Professional Development Model for MOS 97E. See Professional Development Model for MOS 97E.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

34–17. MOS 97E Reserve Component
The Reserve Component is managed the same as the Active Army (see para 34–16).

34–18. MOS 97Z Counterintelligence/Human Intelligence Senior Sergeant
a. Major duties. The purpose of the 97Z Career Progression Plan is to inform soldiers and NCOs how their career

pattern and professional development should unfold. The counterintelligence/human intelligence senior sergeant (CI/
HUMINT SR SGT) serves as the principal enlisted assistant to commanders and heads of staff elements, and as staff
NCO for major commands, fixed and tactical units engaged in counterintelligence and human (CI/HUMINT) opera-
tions, combat development, or training. The 97Z supervises CI/HUMINT activities and provide technical, operational,
and administrative guidance and direction to enlisted soldiers at all echelons. Reviews, evaluates, prepares, and
executes CI/HUMINT deployment, employment, and redeployment plans and orders. Responsibilities also include
interpreting intelligence requirements for translation into CI/HUMINT tasking, reviewing CI/HUMINT doctrinal publi-
cations and preparing recommended changes. The E9 97Z compares modification table of organization and equipment
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(MTOE) and table of distribution and allowances (TDA) authorization documents with CI/HUMINT missions and
functions, and recommends revisions. Success in this MOS requires demonstrated leadership ability through progres-
sive assignments in both leadership and staff positions, as well as success in specific MOS proficiency. Success also
requires that a soldier sought assignment diversity, with duty in both tactical and strategic assignments at all echelons,
within the constraints of an availability that is based on MOS and/or language. Varied assignments, overall professional
knowledge, and leadership positions enhance potential for promotion. Technical or management positions that are
comparable to traditional leadership positions also contribute to promotion potential. It is possible that back-to-back
assignments of a similar type (such as going from drill sergeant to recruiter duty, instructor to training development, or
staff to similar positions) occurr during a career due to direct assignment from the Department of the Army. However,
these situations do not, in all cases, restrict promotional opportunity to these higher grades. Soldiers in this MOS
should have spent 45% of their career developing the technical expertise needed by Army Intelligence, 30% of their
career in leadership positions, and the remaining 25% in staff positions. Language skills are still required for certain
positions at this level; soldiers with language trailers should strive to set the example for junior soldiers and NCOs by
maintaining strong language skills. The portion of the career spent in leadership positions should include both
progressive leadership, such as squad leader, platoon sergeant, and first sergeant, and technical leadership positions,
such as team leader, section supervisor, and mission manager. Battalion/brigade operations experience or equivalent
staff positions in combat or force structure developments, training development, instructor duties, or other MOS
support positions should round out the career.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. This is the culmination of the 97 MOS series. The winning theme is to always strive to

“exceed the standard” regardless of the position one currently holds. Boards select successful leaders who have served
in a variety of assignments, have supported their role as MI NCOs by increasing their civilian and military education
levels, and displayed a trend of outstanding performance in each position held.

(1) Institutional training. Sergeants Major Course and Battle Staff Course.
(2) Operational assignments. The critical assignment for a SGM is battalion or brigade CSM. Other important

assignments for SGM are observer/controller, brigade, or Group S3 operations, CI/HUMINT Senior SGT, chief
instructor or Special Operations SGM. There are limited opportunities for language or technical assignments at this
level.

(3) Self-development. Civilian education is not a requirement for promotion; however, continuing civilian education
(completion of associates or bachelor’s degree) is encouraged since promotion to CSM is competitive and could make
the difference between two equal records. It could also assist in future assignments.

(4) Additional training. None.
(5) Special assignments. Chief instructor/writer, NCOA Commandant, senior career advisor, Special Operations/

Great Skills Program opportunities.

34–19. MOS 97Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 34–18).

Chapter 35
Army Bands CMF 97 Career Progression Plan

35–1. Duties
Army bands provide music to instill in our soldiers the will to fight and win, foster the support of our citizens, and
promote our national interests at home and abroad. Army band personnel support military operations by inspiring
fellow soldiers, preserving traditions, strengthening the bond between our Army and nation, and promoting peace,
goodwill, and understanding through music. Army bands provide support for ceremonies, troop support functions,
concerts, protocol functions, and religious ceremonies for U.S. troops and allied troops as well as for host nation
populations. Army bands are TOE organizations and provide support at every level of military operations. For
information regarding the type of support at each level of operations, see FM 1–08, chapter 1. Information regarding
the responsibilities associated with individual positions in Army bands is found in FM 12–50. All CMF 97 personnel
are members of the Army Bands Career Program (ABCP) and must meet and maintain all qualification requirements
for the ABCP. For more information on the ABCP, see AR 614–200. All CMF 97 positions are open to females.

35–2. MOS 02B Cornet or Trumpet Player
a. Major duties. Perform music on trumpet or cornet instruments as a member of a military band. Additionally,

trumpet players perform bugle calls at ceremonies and funerals. More information regarding specific duties is found in
FM 12–50 and in DA Pam 611–21.

b. Prerequisites. All personnel entering CMF 97 must demonstrate prior musical skills as per AR 601–210 and AR
220–90. This is done by auditioning for an Army bandmaster who is either a warrant officer (MOS 420C) or a
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commissioned officer (Branch 42C) or a designated Army band recruiting liaison. Audition procedures and standards
for the bands of the Army, Marine Corps, and Navy are covered in the Audition Standards Manual, School Of Music
Instruction 1300.1. (See PERSCOM Smartbook Web site.)

c. Goals for development. Technical proficiency is paramount in career progression. Refer to USN publication
MUSCOLINST 1300.1 and DA Pam 351–4 for standards. Additionally, as Army bands are not authorized support
personnel, CMF 97 soldiers must also perform additional duties related to the support and administration of a company
level unit, and as needed in support of band operations. For additional information regarding additional duty positions
in Army bands, see FM 12–50.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. Instrumentalist in a Direct Support Band. In addition to their musical tasks, soldiers

may expect to serve as a clerk or an assistant in one or more additional duty areas such as band administration,
operations, training, or supply.

(c) Self-development. Soldiers should begin a course of off-duty instruction in general studies (English composition,
basic mathematics, computer literacy, etc). Soldiers should also start to broaden their knowledge by enrolling in the
Army Correspondence Course Program (ACCP) in general military subjects.

(d) Additional training. SL1 soldiers must maintain instrumental proficiency (2.70) for retention in service and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should begin a course of off-duty college study in musical studies (Basic Music Theory, Basic Music History,
Basic Sight Singing/Ear Training, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Instrumentalist in a Direct Support Band or an instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of sergeant are expected to assume additional duties as the primary or
assistant NCO of one or more additional duty areas such as band administration, operations, training, supply, security,
or public affairs.

(c) Self-development. Soldiers should continue a course of off-duty instruction in general studies (communication
skills, personnel supervision, behavioral science, etc.) Soldiers should continue to broaden their knowledge by enrolling
in ACCP, specifically the Basic Enlisted Professional Development Course (02B–02U) (Course Number: 514 M05),
courses relating to their additional duty positions, and general military subjects.

(d) Additional training. SL2 soldiers must work to obtain the necessary instrumental proficiency to graduate
BNCOC (2.80) and must continually work to improve their skills. Bandmasters will periodically verify the skills
maintenance of these soldiers. Soldiers should continue to take college courses in musical studies (Intermediate Music
Theory, Intermediate Music History, Keyboard Techniques, Instrumental Pedagogy Techniques, Advanced Sight Sing-
ing/Ear Training, etc.) and pursue applied individual instrumental lessons. All CMF 97 soldiers should strive to achieve
and maintain the instrumental proficiency necessary for assignment to a General Support Band (3.00), as not having
this qualification limits the soldiers options for reassignment and could be detrimental to their career progression. An
associate’s degree or the equivalent of 2 years of college is recommended by the completion of 6 years of active
service. Completion of the Airborne and/or Air Assault Course is recommended for soldiers assigned to bands where
these courses are available.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19) and Advanced Noncom-

missioned Officer Course (ANCOC).
(b) Operational assignments. Section leader in a Direct Support Band. Senior instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of staff sergeant are expected to assume additional duties as the primary
NCO of one or more additional duty areas such as band administration, operations, training, supply, budget, security, or
public affairs.

(c) Self-development. Soldiers should continue off-duty instruction or college courses in general studies (Principles
of Management, Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should
continue to broaden their knowledge by enrolling in ACCP, specifically the Advanced Enlisted Professional Develop-
ment Course (02B–02U) (Course Number 514 M07), courses relating to their additional duty positions, and general
military subjects.

(d) Additional training. Soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90) and
should work to improve their skills. Bandmasters will periodically verify the skill maintenance of these soldiers.
Soldiers should continue to take college courses in musical studies (Basic Conducting, Basic Rehearsal Techniques,
Basic Orchestration, Basic Composition/Arranging, Instrumental Techniques, etc.) and pursue individual instrumental
lessons. CMF 97 soldiers should strive to achieve and maintain the instrumental proficiency necessary for assignment
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to a General Support Band (3.00). Completion of the requirements for a bachelor’s degree is recommended for all CMF
97 soldiers by the end of 10 years of active federal service. Completion of the Airborne and/or Air Assault Course is
recommended for soldiers assigned to bands where these courses are available.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position).

(b) Operational assignments. Group leader in a Direct Support Band. Section leader in a General Support Band.
Soldiers may expect to serve as supervisor in one or more additional duty positions in band administration, operations,
training, or supply.

(c) Self-development. Soldiers should continue to take college courses in general studies (Principles of Management,
Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should continue to
broaden their knowledge by enrolling in ACCP in advanced military subjects.

(d) Additional training. SL4 soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90),
should be General Support Band qualified (3.00), and will continue working to improve their skills. Bandmasters will
periodically verify the skill maintenance of these soldiers. Soldiers should continue a course of off-duty college study
in musical studies (Advanced Conducting, Advanced Rehearsal Techniques, Music Harmony, Music Counterpoint,
Advanced Composition/Arranging, Music Literature, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(5) MSG/1SG. See para 35–33.
d. Professional Development Model for MOS 02B. See Professional Development Model for MOS 02B.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

35–3. MOS 02B Reserve Component
Reserve component bands personnel perform as members of U.S. Army Reserve Bands or U.S. Army National Guard
Bands. These are all Division and Army Bands (Direct Support). For more information see FM 12–50.

35–4. MOS 02C Euphonium Player
a. Major duties. Perform music on baritone or euphonium as a member of a military band. More information

regarding specific duties is found in FM 12–50 and in DA Pam 611–21.
b. Prerequisites. All personnel entering CMF 97 must demonstrate prior musical skills as per AR 601–210 and AR

220–90. This is done by auditioning for an Army bandmaster who is either a warrant officer (MOS 420C), or a
commissioned officer (Branch 42C), or a designated Army band recruiting liaison. Audition procedures and standards
for the bands of the Army, Marine Corps, and Navy are covered in the Audition Standards Manual, School Of Music
Instruction 1300.1. (See PERSCOM Smartbook Web site.)

c. Goals for development. Technical proficiency is paramount in career progression. Refer to USN publication
MUSCOLINST 1300.1 and DA Pam 351–4 for standards. Additionally, as Army bands are not authorized support
personnel, CMF 97 soldiers must also perform additional duties related to the support and administration of a company
level unit, and as needed in support of band operations. For additional information regarding additional duty positions
in Army bands, see FM 12–50.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. Instrumentalist in a Direct Support Band. In addition to their musical tasks, soldiers

may expect to serve as a clerk or an assistant in one or more additional duty areas such as band administration,
operations, training, or supply.

(c) Self-development. Soldiers should begin a course of off-duty instruction in general studies (English Composition,
Basic Mathematics, Computer Literacy, etc). Soldiers should also start to broaden their knowledge by enrolling in the
Army Correspondence Course Program (ACCP) in general military subjects.

(d) Additional training. SL1 soldiers must maintain instrumental proficiency (2.70) for retention in service and
should work to improve their skills. Bandmasters will periodically verify the skills’ maintenance of these soldiers.
Soldiers should begin a course of off-duty college study in musical studies (Basic Music Theory, Basic Music History,
Basic Sight Singing/Ear Training, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Instrumentalist in a Direct Support Band or an instrumentalist in a General Support
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Band. Soldiers assigned to bands at the rank of sergeant are expected to assume additional duties as the primary or
assistant NCO of one or more additional duty areas such as band administration, operations, training, supply, security,
or public affairs.

(c) Self-development. Soldiers should continue a course of off-duty instruction in general studies (Communication
Skills, Personnel Supervision, Behavioral Science, etc.). Soldiers should continue to broaden their knowledge by
enrolling in ACCP, specifically the Basic Enlisted Professional Development Course (02B–02U) (Course Number: 514
M05), courses relating to their additional duty positions, and general military subjects.

(d) Additional training. SL2 soldiers must work to obtain the necessary instrumental proficiency to graduate
BNCOC (2.80) and must continually work to improve their skills. Bandmasters will periodically verify the skills
maintenance of these soldiers. Soldiers should continue to take college courses in musical studies (Intermediate Music
Theory, Intermediate Music History, Keyboard Techniques, Instrumental Pedagogy Techniques, Advanced Sight Sing-
ing/Ear Training, etc.) and pursue applied individual instrumental lessons. All CMF 97 soldiers should strive to achieve
and maintain the instrumental proficiency necessary for assignment to a General Support Band (3.00), as not having
this qualification limits the soldiers options for reassignment and could be detrimental to their career progression. An
associate’s degree or the equivalent of 2 years of college is recommended by the completion of 6 years of active
service. Completion of the Airborne and/or Air Assault Course is recommended for soldiers assigned to bands where
these courses are available.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. Section leader in a Direct Support Band. Senior instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of staff sergeant are expected to assume additional duties as the primary
NCO of one or more additional duty areas such as band administration, operations, training, supply, budget, security, or
public affairs.

(c) Self-development. Soldiers should continue off-duty instruction or college courses in general studies (Principles
of Management, Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should
continue to broaden their knowledge by enrolling in ACCP, specifically the Advanced Enlisted Professional Develop-
ment Course (02B–02U) (Course Number 514 M07), courses relating to their additional duty positions, and general
military subjects.

(d) Additional training. Soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90) and
should work to improve their skills. Bandmasters will periodically verify the skill maintenance of these soldiers.
Soldiers should continue to take college courses in musical studies (Basic Conducting, Basic Rehearsal Techniques,
Basic Orchestration, Basic Composition/Arranging, Instrumental Techniques, etc.) and pursue individual instrumental
lessons. CMF 97 soldiers should strive to achieve and maintain the instrumental proficiency necessary for assignment
to a General Support Band (3.00). Completion of the requirements for a bachelor’s degree is recommended for all CMF
97 soldiers by the end of 10 years of active federal service. Completion of the Airborne and/or Air Assault Course is
recommended for soldiers assigned to bands where these courses are available.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position).

(b) Operational assignments. Group Leader in a Direct Support Band. Section Leader in a General Support Band.
Soldiers may expect to serve as supervisor in one or more additional duty positions in band administration, operations,
training, or supply.

(c) Self-development. Soldiers should continue to take college courses in general studies (Principles of Management,
Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should continue to
broaden their knowledge by enrolling in ACCP in advanced military subjects.

(d) Additional training. SL4 soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90),
should be General Support Band qualified (3.00), and will continue working to improve their skills. Bandmasters will
periodically verify the skills maintenance of these soldiers. Soldiers should continue a course of off-duty college study
in musical studies (Advanced Conducting, Advanced Rehearsal Techniques, Music Harmony, Music Counterpoint,
Advanced Composition/Arranging, Music Literature, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. Recruiter, USAREC Band Liaison, instructor/writer at USAESOM, drill sergeant.
(5) MSG/1SG. See para 35–33.
d. Professional Development Model for MOS 02C. See Professional Development Model for MOS 02C.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.
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35–5. MOS 02C Reserve Component
The Reserve Component is managed the same as the Active Army (see para 35–4).

35–6. MOS 02D French Horn Player
a. Major duties. Perform music on French horn as a member of a military band. May also play mellophone or a

similar instrument in marching band. More information regarding specific duties is found in FM 12–50 and in DA Pam
611–21.

b. Prerequisites. All personnel entering CMF 97 must demonstrate prior musical skills as per AR 601–210 and AR
220–90. This is done by auditioning for an Army bandmaster who is either a warrant officer (MOS 420C) or a
Commissioned Officer (Branch 42C) or a designated Army band recruiting liaison. Audition procedures and standards
for the bands of the Army, Marine Corps, and Navy are covered in the Audition Standards Manual, School Of Music
Instruction 1300.1. (See DA Pam 611–21 and PERSCOM Smartbook Web site.)

c. Goals for development. Technical proficiency is paramount in career progression. Refer to USN publication
MUSCOLINST 1300.1 and DA Pam 351–4 for standards. Additionally, as Army bands are not authorized support
personnel, CMF 97 soldiers must also perform additional duties related to the support and administration of a company
level unit, and as needed in support of band operations. For additional information regarding additional duty positions
in Army bands, see FM 12–50.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. Instrumentalist in a Direct Support Band. In addition to their musical tasks, soldiers

may expect to serve as a clerk or assistant in one or more additional duty areas such as band administration, operations,
training, or supply.

(c) Self-development. Soldiers should begin a course of off-duty instruction in general studies (English composition,
basic mathematics, computer literacy, etc). Soldiers should also start to broaden their knowledge by enrolling in the
Army Correspondence Course Program (ACCP) in general military subjects.

(d) Additional training. SL1 soldiers must maintain instrumental proficiency (2.70) for retention in service and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should begin a course of off-duty college study in musical studies (Basic Music Theory, Basic Music History,
Basic Sight Singing/Ear Training, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Instrumentalist in a Direct Support Band or an instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of sergeant are expected to assume additional duties as the primary or
assistant NCO of one or more additional duty areas such as band administration, operations, training, supply, security,
or public affairs.

(c) Self-development. Soldiers should continue a course of off-duty instruction in general studies (Communication
Skills, Personnel Supervision, Behavioral Science, etc.). Soldiers should continue to broaden their knowledge by
enrolling in ACCP, specifically the Basic Enlisted Professional Development Course (02B–02U) (Course Number: 514
M05), courses relating to their additional duty positions, and general military subjects.

(d) Additional training. MOS SL2 soldiers must work to obtain the necessary instrumental proficiency to graduate
BNCOC (2.80) and must continually work to improve their skills. Bandmasters will periodically verify the skills
maintenance of these soldiers. Soldiers should continue to take college courses in musical studies (Intermediate Music
Theory, Intermediate Music History, Keyboard Techniques, Instrumental Pedagogy Techniques, Advanced Sight Sing-
ing/Ear Training, etc.) and pursue applied individual instrumental lessons. All CMF 97 soldiers should strive to achieve
and maintain the instrumental proficiency necessary for assignment to a General Support Band (3.00), as not having
this qualification limits the soldiers options for reassignment and could be detrimental to their career progression. An
associate’s degree or the equivalent of 2 years of college is recommended by the completion of 6 years of active
service. Completion of the Airborne and/or Air Assault Course is recommended for soldiers assigned to bands where
these courses are available.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19) and Advanced Noncom-

missioned Officer Course (ANCOC).
(b) Operational assignments. Section leader in a Direct Support band. Senior instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of staff sergeant are expected to assume additional duties as the primary
NCO of one or more additional duty areas such as band administration, operations, training, supply, budget, security, or
public affairs.

(c) Self-development. Soldiers should continue off-duty instruction or college courses in general studies (Principles
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of Management, Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should
continue to broaden their knowledge by enrolling in ACCP, specifically the Advanced Enlisted Professional Develop-
ment Course (02B–02U) (Course Number 514 M07), courses relating to their additional duty positions, and general
military subjects.

(d) Additional training. Soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90) and
should work to improve their skills. Bandmasters will periodically verify the skill maintenance of these soldiers.
Soldiers should continue to take college courses in musical studies (Basic Conducting, Basic Rehearsal Techniques,
Basic Orchestration, Basic Composition/Arranging, Instrumental Techniques, etc.) and pursue individual instrumental
lessons. CMF 97 soldiers should strive to achieve and maintain the instrumental proficiency necessary for assignment
to a General Support Band (3.00). Completion of the requirements for a bachelor’s degree is recommended for all CMF
97 soldiers by the end of 10 years of active federal service. Completion of the Airborne and/or Air Assault Course is
recommended for soldiers assigned to bands where these courses are available.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SSG, see AR 600–8–19), and First Sergeants

Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first
sergeant position).

(b) Operational assignments. Group leader in a Direct Support Band. Section leader in a General Support Band.
Soldiers may expect to serve as supervisor in one or more additional duty positions in band administration, operations,
training, or supply.

(c) Self-development. Soldiers should continue to take college courses in general studies (Principles of Management,
Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should continue to
broaden their knowledge by enrolling in ACCP in advanced military subjects.

(d) Additional training. SL4 soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90),
should be General Support Band qualified (3.00), and will continue working to improve their skills. Bandmasters will
periodically verify the skills maintenance of these soldiers. Soldiers should continue a course of off-duty college study
in musical studies (Advanced Conducting, Advanced Rehearsal Techniques, Music Harmony, Music Counterpoint,
Advanced Composition/Arranging, Music Literature, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. Recruiter, USAREC Band Liaison, instructor/writer at USAESOM, drill sergeant.
(5) MSG/1SG. See para 35–33.
d. Professional Development Model for MOS 02D. See Professional Development Model for MOS 02D.
e. Army Career Degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

35–7. MOS 02D Reserve Component
The Reserve Component is managed the same as the Active Army (see para 35–6).

35–8. MOS 02E Trombone Player
a. Major duties. Perform music on trombone or bass trombone as a member of a military band. More information

regarding specific duties is found in FM 12–50 and in DA Pam 611–21.
b. Prerequisites. All personnel entering CMF 97 must demonstrate prior musical skills as per AR 601–210 and AR

220–90. This is done by auditioning for an Army bandmaster who is either a warrant officer (MOS 420C) or a
commissioned officer (Branch 42C), or a designated Army band recruiting liaison. Audition procedures and standards
for the bands of the Army, Marine Corps, and Navy are covered in the Audition Standards Manual, School Of Music
Instruction 1300.1. (See DA Pam 611–21 and PERSCOM Smartbook Web site.)

c. Goals for development. Technical proficiency is paramount in career progression. Refer to USN publication
MUSCOLINST 1300.1 and DA Pam 351–4 for standards. Additionally, as Army bands are not authorized support
personnel, CMF 97 soldiers must also perform additional duties related to the support and administration of a company
level unit, and as needed in support of band operations. For additional information regarding additional duty positions
in Army bands, see FM 12–50.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. Instrumentalist in a Direct Support Band. In addition to their musical tasks, soldiers

may expect to serve as a clerk or an assistant in one or more additional duty areas such as band administration,
operations, training, or supply.

(c) Self-development. Soldiers should begin a course of off-duty instruction in general studies (English composition,
basic mathematics, computer literacy, etc). Soldiers should also start to broaden their knowledge by enrolling in the
Army Correspondence Course Program (ACCP) in general military subjects.

(d) Additional training. SL1 soldiers must maintain instrumental proficiency (2.70) for retention in service and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
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Soldiers should begin a course of off-duty college study in musical studies (Basic Music Theory, Basic Music History,
Basic Sight Singing/Ear Training, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC (for conditional promotion to SGT, see AR 600–8–19) and Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Instrumentalist in a Direct Support Band, or an instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of sergeant are expected to assume additional duties as the primary or
assistant NCO of one or more additional duty areas such as band administration, operations, training, supply, security,
or public affairs.

(c) Self-development. Soldiers should continue a course of off-duty instruction in general studies (Communication
Skills, Personnel Supervision, Behavioral Science, etc.). Soldiers should continue to broaden their knowledge by
enrolling in ACCP, specifically the Basic Enlisted Professional Development Course (02B–02U) (Course Number: 514
M05), courses relating to their additional duty positions, and general military subjects.

(d) Additional training. SL2 soldiers must work to obtain the necessary instrumental proficiency to graduate
BNCOC (2.80) and must continually work to improve their skills. Bandmasters will periodically verify the skills
maintenance of these soldiers. Soldiers should continue to take college courses in musical studies (Intermediate Music
Theory, Intermediate Music History, Keyboard Techniques, Instrumental Pedagogy Techniques, Advanced Sight Sing-
ing/Ear Training, etc.) and pursue applied individual instrumental lessons. All CMF 97 soldiers should strive to achieve
and maintain the instrumental proficiency necessary for assignment to a General Support Band (3.00), as not having
this qualification limits the soldiers options for reassignment and could be detrimental to their career progression. An
associate’s degree or the equivalent of 2 years of college is recommended by the completion of 6 years of active
service. Completion of the Airborne and/or Air Assault Course is recommended for soldiers assigned to bands where
these courses are available.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. Section leader in a Direct Support Band. Senior Instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of staff sergeant are expected to assume additional duties as the primary
NCO of one or more additional duty areas such as band administration, operations, training, supply, budget, security, or
public affairs.

(c) Self-development. Soldiers should continue off-duty instruction or college courses in general studies (Principles
of Management, Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should
continue to broaden their knowledge by enrolling in ACCP, specifically the Advanced Enlisted Professional Develop-
ment Course (02B–02U) (Course Number 514 M07), courses relating to their additional duty positions, and general
military subjects.

(d) Additional training. Soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90) and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should continue to take college courses in musical studies (Basic Conducting, Basic Rehearsal Techniques,
Basic Orchestration, Basic Composition/Arranging, Instrumental Techniques, etc.) and pursue individual instrumental
lessons. CMF 97 soldiers should strive to achieve and maintain the instrumental proficiency necessary for assignment
to a General Support Band (3.00). Completion of the requirements for a bachelor’s degree is recommended for all CMF
97 soldiers by the end of 10 years of active federal service. Completion of the Airborne and/or Air Assault Course is
recommended for soldiers assigned to bands where these courses are available.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position).

(b) Operational assignments. Group leader in a Direct Support Band. Section leader in a General Support Band.
Soldiers may expect to serve as supervisor in one or more additional duty positions in band administration, operations,
training, or supply.

(c) Self-development. Soldiers should continue to take college courses in general studies (Principles of Management,
Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should continue to
broaden their knowledge by enrolling in ACCP in advanced military subjects.

(d) Additional training. SL4 soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90),
should be General Support Band qualified (3.00), and will continue working to improve their skills. Bandmasters will
periodically verify the skill maintenance of these soldiers. Soldiers should continue a course of off-duty college study
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in musical studies (Advanced Conducting, Advanced Rehearsal Techniques, Music Harmony, Music Counterpoint,
Advanced Composition/Arranging, Music Literature, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(5) MSG/1SG. See para 35–33.
d. Professional Development Model for MOS 02E. See Professional Development Model for MOS 02E.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

35–9. MOS 02E Reserve Component
The Reserve Component is managed the same as the Active Component (see para 35–8).

35–10. MOS 02F Tuba Player
a. Major duties. Perform music on tuba or bass as a member of a military band. Plays sousaphone in marching band

or other ensembles as needed. More information regarding specific duties is found in FM 12–50 and in DA Pam
611–21.

b. Prerequisites. All personnel entering CMF 97 must demonstrate prior musical skills as per AR 601–210 and AR
220–90. This is done by auditioning for an Army bandmaster who is either a warrant officer (MOS 420C) or a
commissioned officer (Branch 42C), or a designated Army band recruiting liaison. Audition procedures and standards
for the bands of the Army, Marine Corps, and Navy are covered in the Audition Standards Manual, School Of Music
Instruction 1300.1. (See PERSCOM Smartbook Web site.)

c. Goals for development. Technical proficiency is paramount in career progression. Refer to USN publication
MUSCOLINST 1300.1 and DA Pam 351–4 for standards. Additionally, as Army bands are not authorized support
personnel, CMF 97 soldiers must also perform additional duties related to the support and administration of a company
level unit, and as needed in support of band operations. For additional information regarding additional duty positions
in Army bands, see FM 12–50.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. Instrumentalist in a Direct Support Band. In addition to their musical tasks, soldiers

may expect to serve as a clerk or an assistant in one or more additional duty areas such as band administration,
operations, training, or supply.

(c) Self-development. Soldiers should begin a course of off-duty instruction in general studies (English Composition,
Basic Mathematics, Computer Literacy, etc). Soldiers should also start to broaden their knowledge by enrolling in the
Army Correspondence Course Program (ACCP) in general military subjects.

(d) Additional training. SL1 soldiers must maintain instrumental proficiency (2.70) for retention in service and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should begin a course of off-duty college study in musical studies (Basic Music Theory, Basic Music History,
Basic Sight Singing/Ear Training, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Instrumentalist in a Direct Support Band or an instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of sergeant are expected to assume additional duties as the primary or
assistant NCO of one or more additional duty areas such as band administration, operations, training, supply, security,
or public affairs.

(c) Self-development. Soldiers should continue a course of off-duty instruction in general studies (Communication
Skills, Personnel Supervision, Behavioral Science, etc.). Soldiers should continue to broaden their knowledge by
enrolling in ACCP, specifically the Basic Enlisted Professional Development Course (02B–02U) (Course Number: 514
M05), courses relating to their additional duty positions, and general military subjects.

(d) Additional training. SL2 soldiers must work to obtain the necessary instrumental proficiency to graduate
BNCOC (2.80) and must continually work to improve their skills. Bandmasters will periodically verify the skills
maintenance of these soldiers. Soldiers should continue to take college courses in musical studies (Intermediate Music
Theory, Intermediate Music History, Keyboard Techniques, Instrumental Pedagogy Techniques, Advanced Sight Sing-
ing/Ear Training, etc.) and pursue applied individual instrumental lessons. All CMF 97 soldiers should strive to achieve
and maintain the instrumental proficiency necessary for assignment to a General Support Band (3.00), as not having
this qualification limits the soldiers options for reassignment and could be detrimental to their career progression. An
associate’s degree or the equivalent of 2 years of college is recommended by the completion of 6 years of active
service. Completion of the Airborne and/or Air Assault Course is recommended for soldiers assigned to bands where
these courses are available.

(e) Special assignments. None.
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(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. Section leader in a Direct Support Band. Senior instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of staff sergeant are expected to assume additional duties as the primary
NCO of one or more additional duty areas such as band administration, operations, training, supply, budget, security, or
public affairs.

(c) Self-development. Soldiers should continue off-duty instruction or college courses in general studies (Principles
of Management, Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should
continue to broaden their knowledge by enrolling in ACCP, specifically, the Advanced Enlisted Professional Develop-
ment Course (02B–02U) (Course Number 514 M07), courses relating to their additional duty positions, and general
military subjects.

(d) Additional training. Soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90) and
should work to improve their skills. Bandmasters will periodically verify the skill maintenance of these soldiers.
Soldiers should continue to take college courses in musical studies (Basic Conducting, Basic Rehearsal Techniques,
Basic Orchestration, Basic Composition/Arranging, Instrumental Techniques, etc.) and pursue individual instrumental
lessons. CMF 97 soldiers should strive to achieve and maintain the instrumental proficiency necessary for assignment
to a General Support Band (3.00). Completion of the requirements for a bachelor’s degree is recommended for all CMF
97 soldiers by the end of 10 years of active federal service. Completion of the Airborne and/or Air Assault Course is
recommended for soldiers assigned to bands where these courses are available.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19) and First Sergeants

Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first
sergeant position).

(b) Operational assignments. Group leader in a Direct Support Band. Section leader in a General Support Band.
Soldiers may expect to serve as supervisor in one or more additional duty positions in band administration, operations,
training, or supply.

(c) Self-development. Soldiers should continue to take college courses in general studies (Principles of Management,
Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should continue to
broaden their knowledge by enrolling in ACCP in advanced military subjects.

(d) Additional training. SL4 soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90),
should be General Support Band qualified (3.00), and will continue working to improve their skills. Bandmasters will
periodically verify the skills maintenance of these soldiers. Soldiers should continue a course of off-duty college study
in musical studies (Advanced Conducting, Advanced Rehearsal Techniques, Music Harmony, Music Counterpoint,
Advanced Composition/Arranging, Music Literature, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(5) MSG/1SG. See para 35–33.
d. Professional Development Model for MOS 02F. See Professional Development Model for MOS 02F.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

35–11. MOS 02F Reserve Component
The Reserve Component is managed the same as the Active Army (see para 35–10).

35–12. MOS 02G Flute Player
a. Major duties. Perform music on flute and piccolo as a member of a military band. More information regarding

specific duties is found in FM 12–50 and in DA Pam 611–21.
b. Prerequisites. All personnel entering CMF 97 must demonstrate prior musical skills as per AR 601–210, and AR

220–90. This is done by auditioning for an Army bandmaster who is either a warrant officer (MOS 420C) or a
commissioned officer (Branch 42C), or a designated Army band recruiting liaison. Audition procedures and standards
for the bands of the Army, Marine Corps, and Navy are covered in the Audition Standards Manual, School Of Music
Instruction 1300.1. (See DA Pam 611–21 and PERSCOM Smartbook Web site.)

c. Goals for development. Technical proficiency is paramount in career progression. Refer to USN publication
MUSCOLINST 1300.1 and DA Pam 351–4 for standards. Additionally, as Army bands are not authorized support
personnel, CMF 97 soldiers must also perform additional duties related to the support and administration of a company
level unit, and as needed in support of band operations. For additional information regarding additional duty positions
in Army bands, see FM 12–50.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).

308 DA PAM 600–25 • 15 October 2002



(b) Operational assignments. Instrumentalist in a Direct Support Band. In addition to their musical tasks, soldiers
may expect to serve as a clerk or an assistant in one or more additional duty areas such as band administration,
operations, training, or supply.

(c) Self-development. Soldiers should begin a course of off-duty instruction in general studies (English Composition,
Basic Mathematics, Computer Literacy, etc). Soldiers should also start to broaden their knowledge by enrolling in the
Army Correspondence Course Program (ACCP) in general military subjects.

(d) Additional training. SL1 soldiers must maintain instrumental proficiency (2.70) for retention in service and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should begin a course of off-duty college study in musical studies (Basic Music Theory, Basic Music History,
Basic Sight Singing/Ear Training, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Instrumentalist in a Direct Support Band or an instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of sergeant are expected to assume additional duties as the primary or
assistant NCO of one or more additional duty areas such as band administration, operations, training, supply, security,
or public affairs.

(c) Self-development. Soldiers should continue a course of off-duty instruction in general studies (Communication
Skills, Personnel Supervision, Behavioral Science, etc.) Soldiers should continue to broaden their knowledge by
enrolling in ACCP, specifically the Basic Enlisted Professional Development Course (02B–02U) (Course Number: 514
M05), courses relating to their additional duty positions, and general military subjects.

(d) Additional training. SL2 soldiers must work to obtain the necessary instrumental proficiency to graduate
BNCOC (2.80) and must continually work to improve their skills. Bandmasters will periodically verify the skills
maintenance of these soldiers. Soldiers should continue to take college courses in musical studies (Intermediate Music
Theory, Intermediate Music History, Keyboard Techniques, Instrumental Pedagogy Techniques, Advanced Sight Sing-
ing/Ear Training, etc.) and pursue applied individual instrumental lessons. All CMF 97 soldiers should strive to achieve
and maintain the instrumental proficiency necessary for assignment to a General Support Band (3.00), as not having
this qualification limits the soldiers options for reassignment and could be detrimental to their career progression. An
associate’s degree or the equivalent of 2 years of college is recommended by the completion of 6 years of active
service. Completion of the Airborne and/or Air Assault Course is recommended for soldiers assigned to bands where
these courses are available.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. Section leader in a Direct Support Band. Senior instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of staff sergeant are expected to assume additional duties as the primary
NCO of one or more additional duty areas such as band administration, operations, training, supply, budget, security, or
public affairs.

(c) Self-development. Soldiers should continue off-duty instruction or college courses in general studies (Principles
of Management, Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should
continue to broaden their knowledge by enrolling in ACCP, specifically the Advanced Enlisted Professional Develop-
ment Course (02B–02U) (Course Number 514 M07), courses relating to their additional duty positions, and general
military subjects.

(d) Additional training. Soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90) and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should continue to take college courses in musical studies (Basic Conducting, Basic Rehearsal Techniques,
Basic Orchestration, Basic Composition/Arranging, Instrumental Techniques, etc.) and pursue individual instrumental
lessons. CMF 97 soldiers should strive to achieve and maintain the instrumental proficiency necessary for assignment
to a General Support Band (3.00). Completion of the requirements for a bachelor’s degree is recommended for all CMF
97 soldiers by the end of 10 years of active federal service. Completion of the Airborne and/or Air Assault Course is
recommended for soldiers assigned to bands where these courses are available.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position).

(b) Operational assignments. Group Leader in a Direct Support Band. Section leader in a General Support Band.
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Soldiers may expect to serve as supervisor in one or more additional duty positions in band administration, operations,
training, or supply.

(c) Self-development. Soldiers should continue to take college courses in general studies (Principles of Management,
Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should continue to
broaden their knowledge by enrolling in ACCP in advanced military subjects.

(d) Additional training. SL4 soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90),
should be General Support Band qualified (3.00), and will continue working to improve their skills. Bandmasters will
periodically verify the skills maintenance of these soldiers. Soldiers should continue a course of off-duty college study
in musical studies (Advanced Conducting, Advanced Rehearsal Techniques, Music Harmony, Music Counterpoint,
Advanced Composition/Arranging, Music Literature, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(5) MSG/1SG. See para 35–33.
d. Professional Development Model for MOS 02G. See Professional Development Model for MOS 02G.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

35–13. MOS O2G Reserve Component
The Reserve Component is managed the same as the Active Army (see para 35–12).

35–14. MOS 02H Oboe Player
a. Major duties. Perform music on oboe and English horn as a member of a military band. Plays percussion and/or

other woodwind instruments in marching band or other ensembles as needed. More information regarding specific
duties is found in FM 12–50 and in DA Pam 611–21.

b. Prerequisites. All personnel entering CMF 97 must demonstrate prior musical skills as per AR 601–210 and AR
220–90. This is done by auditioning for an Army bandmaster who is either a warrant officer (MOS 420C) or a
commissioned officer (Branch 42C), or a designated Army band recruiting liaison. Audition procedures and standards
for the bands of the Army, Marine Corps, and Navy are covered in the Audition Standards Manual, School Of Music
Instruction 1300.1. (See DA Pam 611–21 and PERSCOM Smartbook Web site.)

c. Goals for development. Technical proficiency is paramount in career progression. Refer to USN publication
MUSCOLINST 1300.1 and DA Pam 351–4 for standards. Additionally, as Army bands are not authorized support
personnel, CMF 97 soldiers must also perform additional duties related to the support and administration of a company
level unit and as needed in support of band operations. For additional information regarding additional duty positions in
Army bands, see FM 12–50.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. Instrumentalist in a Direct Support Band. In addition to their musical tasks, soldiers

may expect to serve as a clerk or an assistant in one or more additional duty areas such as band administration,
operations, training, or supply.

(c) Self-development. Soldiers should begin a course of off-duty instruction in general studies (English Composition,
Basic Mathematics, Computer Literacy, etc). Soldiers should also start to broaden their knowledge by enrolling in the
Army Correspondence Course Program (ACCP) in general military subjects.

(d) Additional training. SL1 soldiers must maintain instrumental proficiency (2.70) for retention in service and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should begin a course of off-duty college study in musical studies (Basic Music Theory, Basic Music History,
Basic Sight Singing/Ear Training, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Instrumentalist in a Direct Support Band, or an instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of sergeant are expected to assume additional duties as the primary or
assistant NCO of one or more additional duty areas such as band administration, operations, training, supply, security,
or public affairs.

(c) Self-development. Soldiers should continue a course of off-duty instruction in general studies (Communication
Skills, Personnel Supervision, Behavioral Science, etc.) Soldiers should continue to broaden their knowledge by
enrolling in ACCP, specifically the Basic Enlisted Professional Development Course (02B–02U) (Course Number: 514
M05), courses relating to their additional duty positions, and general military subjects.

(d) Additional training. SL2 soldiers must work to obtain the necessary instrumental proficiency to graduate
BNCOC (2.80) and must continually work to improve their skills. Bandmasters will periodically verify the skills
maintenance of these soldiers. Soldiers should continue to take college courses in musical studies (Intermediate Music
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Theory, Intermediate Music History, Keyboard Techniques, Instrumental Pedagogy Techniques, Advanced Sight Sing-
ing/Ear Training, etc.) and pursue applied individual instrumental lessons. All CMF 97 soldiers should strive to achieve
and maintain the instrumental proficiency necessary for assignment to a General Support Band (3.00), as not having
this qualification limits the soldiers options for reassignment and could be detrimental to their career progression. An
associate’s degree or the equivalent of 2 years of college is recommended by the completion of 6 years of active
service. Completion of the Airborne and/or Air Assault Course is recommended for soldiers assigned to bands where
these courses are available.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. Section leader in a Direct Support Band. Senior instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of staff sergeant are expected to assume additional duties as the primary
NCO of one or more additional duty areas such as band administration, operations, training, supply, budget, security, or
public affairs.

(c) Self-development. Soldiers should continue off-duty instruction or college courses in general studies (Principles
of Management, Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should
continue to broaden their knowledge by enrolling in ACCP, specifically the Advanced Enlisted Professional Develop-
ment Course (02B–02U) (Course Number 514 M07), courses relating to their additional duty positions, and general
military subjects.

(d) Additional training. Soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90) and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should continue to take college courses in musical studies (Basic Conducting, Basic Rehearsal Techniques,
Basic Orchestration, Basic Composition/Arranging, Instrumental Techniques, etc.) and pursue individual instrumental
lessons. CMF 97 soldiers should strive to achieve and maintain the instrumental proficiency necessary for assignment
to a General Support Band (3.00). Completion of the requirements for a bachelor’s degree is recommended for all CMF
97 soldiers by the end of 10 years of active federal service. Completion of the Airborne and/or Air Assault Course is
recommended for soldiers assigned to bands where these courses are available.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position).

(b) Operational assignments. Group leader in a Direct Support Band. Section leader in a General Support Band.
Soldiers may expect to serve as supervisor in one or more additional duty positions in band administration, operations,
training, or supply.

(c) Self-development. Soldiers should continue to take college courses in general studies (Principles of Management,
Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should continue to
broaden their knowledge by enrolling in ACCP in advanced military subjects.

(d) Additional training. SL4 soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90),
should be General Support Band qualified (3.00), and will continue working to improve their skills. Bandmasters will
periodically verify the skills maintenance of these soldiers. Soldiers should continue a course of off-duty college study
in musical studies (Advanced Conducting, Advanced Rehearsal Techniques, Music Harmony, Music Counterpoint,
Advanced Composition/Arranging, Music Literature, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(5) MSG/1SG. See para 35–33.
d. Professional Development Model for MOS 02H. See Professional Development Model for MOS 02H.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

35–15. MOS 02H Reserve Component
The Reserve Component is managed the same as the Active Army (see para 35–14).

35–16. MOS 02J Clarinet Player
a. Major duties. Perform music on clarinet as a member of a military band. More information regarding specific

duties is found in FM 12–50 and in DA Pam 611–21.
b. Prerequisites. All personnel entering CMF 97 must demonstrate prior musical skills as per AR 601–210 and AR

220–90. This is done by auditioning for an Army bandmaster who is either a warrant officer (MOS 420C) or a
commissioned officer (Branch 42C), or a designated Army band recruiting liaison. Audition procedures and standards
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for the bands of the Army, Marine Corps, and Navy is covered in the Audition Standards Manual, School Of Music
Instruction 1300.1.

c. Goals for development. Technical proficiency is paramount in career progression. Refer to USN publication
MUSCOLINST 1300.1 and DA Pam 351–4 for standards. Additionally, as Army bands are not authorized support
personnel, CMF 97 soldiers must also perform additional duties related to the support and administration of a company
level unit, and as needed in support of band operations. For additional information regarding additional duty positions
in Army bands, see FM 12–50. (See PERSCOM Smartbook Web site.)

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. Instrumentalist in a Direct Support Band. In addition to their musical tasks, soldiers

may expect to serve as a clerk or an assistant in one or more additional duty areas such as band administration,
operations, training, or supply.

(c) Self-development. Soldiers should begin a course of off-duty instruction in general studies (English Composition,
Basic Mathematics, Computer Literacy, etc). Soldiers should also start to broaden their knowledge by enrolling in the
Army Correspondence Course Program (ACCP) in general military subjects.

(d) Additional training. SL1 soldiers must maintain instrumental proficiency (2.70) for retention in service and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should begin a course of off-duty college study in musical studies (Basic Music Theory, Basic Music History,
Basic Sight Singing/Ear Training, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Instrumentalist in a Direct Support Band, or an instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of sergeant are expected to assume additional duties as the primary or
assistant NCO of one or more additional duty areas such as band administration, operations, training, supply, security,
or public affairs.

(c) Self-development. Soldiers should continue a course of off-duty instruction in general studies (Communication
Skills, Personnel Supervision, Behavioral Science, etc.) Soldiers should continue to broaden their knowledge by
enrolling in ACCP, specifically the Basic Enlisted Professional Development Course (02B–02U) (Course Number: 514
M05), courses relating to their additional duty positions, and general military subjects.

(d) Additional training. SL2 soldiers must work to obtain the necessary instrumental proficiency to graduate
BNCOC (2.80) and must continually work to improve their skills. Bandmasters will periodically verify the skills
maintenance of these soldiers. Soldiers should continue to take college courses in musical studies (Intermediate Music
Theory, Intermediate Music History, Keyboard Techniques, Instrumental Pedagogy Techniques, Advanced Sight Sing-
ing/Ear Training, etc.) and pursue applied individual instrumental lessons. All CMF 97 soldiers should strive to achieve
and maintain the instrumental proficiency necessary for assignment to a General Support Band (3.00), as not having
this qualification limits the soldiers options for reassignment and could be detrimental to their career progression. An
associate’s degree or the equivalent of 2 years of college is recommended by the completion of 6 years of active
service. Completion of the Airborne and/or Air Assault Course is recommended for soldiers assigned to bands where
these courses are available.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. Section leader in a Direct Support Band. Senior instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of staff sergeant are expected to assume additional duties as the primary
NCO of one or more additional duty areas such as band administration, operations, training, supply, budget, security, or
public affairs.

(c) Self-development. Soldiers should continue off-duty instruction or college courses in general studies (Principles
of Management, Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should
continue to broaden their knowledge by enrolling in ACCP, specifically the Advanced Enlisted Professional Develop-
ment Course (02B–02U) (Course Number 514 M07), courses relating to their additional duty positions, and general
military subjects.

(d) Additional training. Soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90) and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should continue to take college courses in musical studies (Basic Conducting, Basic Rehearsal Techniques,
Basic Orchestration, Basic Composition/Arranging, Instrumental Techniques, etc.) and pursue individual instrumental
lessons. CMF 97 soldiers should strive to achieve and maintain the instrumental proficiency necessary for assignment
to a General Support Band (3.00). Completion of the requirements for a bachelor’s degree is recommended for all CMF
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97 soldiers by the end of 10 years of active federal service. Completion of the Airborne and/or Air Assault Course is
recommended for soldiers assigned to bands where these courses are available.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19) and First Sergeants

Course, when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first
sergeant position).

(b) Operational assignments. Group leader in a Direct Support Band. Section leader in a General Support Band.
Soldiers may expect to serve as supervisor in one or more additional duty positions in band administration, operations,
training, or supply.

(c) Self-development. Soldiers should continue to take college courses in general studies (Principles of Management,
Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should continue to
broaden their knowledge by enrolling in ACCP in advanced military subjects.

(d) Additional training. SL4 soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90),
should be General Support Band qualified (3.00), and will continue working to improve their skills. Bandmasters will
periodically verify the skills maintenance of these soldiers. Soldiers should continue a course of off-duty college study
in musical studies (Advanced Conducting, Advanced Rehearsal Techniques, Music Harmony, Music Counterpoint,
Advanced Composition/Arranging, Music Literature, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(5) MSG/1SG. See para 35–33.
d. Professional Development Model for MOS 02J. See Professional Development Model for MOS 02J.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

35–17. MOS 02J Reserve Component
The Active Army is managed the same as the Reserve Component (see para 35–16).

35–18. MOS 02K Bassoon Player
a. Major duties. Perform music bassoon as a member of a military band. Plays percussion and/or other woodwind

instruments in marching band or other ensembles as needed. More information regarding specific duties is found in FM
12–50 and in DA Pam 611–21.

b. Prerequisites. All personnel entering CMF 97 must demonstrate prior musical skills as per AR 601–210, and AR
220–90. This is done by auditioning for an Army bandmaster who is either a warrant officer (MOS 420C) or a
commissioned officer (Branch 42C), or a designated Army band recruiting liaison. Audition procedures and standards
for the bands of the Army, Marine Corps, and Navy are covered in the Audition Standards Manual, School Of Music
Instruction 1300.1. (See PERSCOM Smartbook Web site.)

c. Goals for development. Technical proficiency is paramount in career progression. Refer to USN publication
MUSCOLINST 1300.1 and DA Pam 351–4 for standards. Additionally, as Army bands are not authorized support
personnel, CMF 97 soldiers must also perform additional duties related to the support and administration of a company
level unit, and as needed in support of band operations. For additional information regarding additional duty positions
in Army bands, see FM 12–50.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. Instrumentalist in a Direct Support Band. In addition to their musical tasks, soldiers

may expect to serve as a clerk or an assistant in one or more additional duty areas such as band administration,
operations, training, or supply.

(c) Self-development. Soldiers should begin a course of off-duty instruction in general studies (English Composition,
Basic Mathematics, Computer Literacy, etc). Soldiers should also start to broaden their knowledge by enrolling in the
Army Correspondence Course Program (ACCP) in general military subjects.

(d) Additional training. SL1 soldiers must maintain instrumental proficiency (2.70) for retention in service and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should begin a course of off-duty college study in musical studies (Basic Music Theory, Basic Music History,
Basic Sight Singing/Ear Training, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Instrumentalist in a Direct Support Band, or an instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of Sergeant are expected to assume additional duties as the primary or
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assistant NCO of one or more additional duty areas such as band administration, operations, training, supply, security,
or public affairs.

(c) Self-development. Soldiers should continue a course of off-duty instruction in general studies (Communication
Skills, Personnel Supervision, Behavioral Science, etc.). Soldiers should continue to broaden their knowledge by
enrolling in ACCP; specifically the Basic Enlisted Professional Development Course (02B–02U) (Course Number: 514
M05), courses relating to their additional duty positions, and general military subjects.

(d) Additional training. SL2 soldiers must work to obtain the necessary instrumental proficiency to graduate
BNCOC (2.80) and must continually work to improve their skills. Bandmasters will periodically verify the skills
maintenance of these soldiers. Soldiers should continue to take college courses in musical studies (Intermediate Music
Theory, Intermediate Music History, Keyboard Techniques, Instrumental Pedagogy Techniques, Advanced Sight Sing-
ing/Ear Training, etc.) and pursue applied individual instrumental lessons. All CMF 97 soldiers should strive to achieve
and maintain the instrumental proficiency necessary for assignment to a General Support Band (3.00), as not having
this qualification limits the soldiers options for reassignment and could be detrimental to their career progression. An
associate’s degree or the equivalent of 2 years of college is recommended by the completion of 6 years of active
service. Completion of the Airborne and/or Air Assault Course is recommended for soldiers assigned to bands where
these courses are available.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. Section leader in a Direct Support Band. Senior instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of staff sergeant are expected to assume additional duties as the primary
NCO of one or more additional duty areas such as band administration, operations, training, supply, budget, security, or
public affairs.

(c) Self-development. Soldiers should continue off-duty instruction or college courses in general studies (Principles
of Management, Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should
continue to broaden their knowledge by enrolling in ACCP, specifically the Advanced Enlisted Professional Develop-
ment Course (02B–02U) (Course Number 514 M07), courses relating to their additional duty positions, and general
military subjects.

(d) Additional training. Soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90) and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should continue to take college courses in musical studies (Basic Conducting, Basic Rehearsal Techniques,
Basic Orchestration, Basic Composition/Arranging, Instrumental Techniques, etc.) and pursue individual instrumental
lessons. CMF 97 soldiers should strive to achieve and maintain the instrumental proficiency necessary for assignment
to a General Support Band (3.00). Completion of the requirements for a bachelor’s degree is recommended for all CMF
97 soldiers by the end of 10 years of active federal service. Completion of the Airborne and/or Air Assault Course is
recommended for soldiers assigned to bands where these courses are available.

(e) Special assignments. Recruiter, USAREC band liaison, instructor/writer at USAESOM, drill sergeant.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position).

(b) Operational assignments. Group Leader in a Direct Support Band. Section leader in a General Support Band.
Soldiers may expect to serve as supervisor in one or more additional duty positions in band administration, operations,
training, or supply.

(c) Self-development. Soldiers should continue to take college courses in general studies (Principles of Management,
Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should continue to
broaden their knowledge by enrolling in ACCP in advanced military subjects.

(d) Additional training. SL4 soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90),
should be General Support Band qualified (3.00), and will continue working to improve their skills. Bandmasters will
periodically verify the skills maintenance of these soldiers. Soldiers should continue a course of off-duty college study
in musical studies (Advanced Conducting, Advanced Rehearsal Techniques, Music Harmony, Music Counterpoint,
Advanced Composition/Arranging, Music Literature, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(5) MSG/1SG. See para 35–33.
d. Professional Development Model for MOS 02K. See Professional Development Model for MOS 02K.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.
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35–19. MOS 02K Reserve Component
The Reserve Component is managed the same as the Active Army (see para 35–18).

35–20. MOS 02L Saxophone Player
a. Major duties. Perform music on saxophone as a member of a military band. More information regarding specific

duties is found in FM 12–50 and in DA Pam 611–21.
b. Prerequisites. All personnel entering CMF 97 must demonstrate prior musical skills as per AR 601–210, and AR

220–90. This is done by auditioning for an Army bandmaster who is either a warrant officer (MOS 420C) or a
commissioned officer (Branch 42C), or a designated Army band recruiting liaison. Audition procedures and standards
for the bands of the Army, Marine Corps, and Navy are covered in the Audition Standards Manual, School Of Music
Instruction 1300.1. (See PERSCOM Smartbook Web site.)

c. Goals for development. Technical proficiency is paramount in career progression. Refer to USN publication
MUSCOLINST 1300.1 and DA Pam 351–4 for standards. Additionally, as Army bands are not authorized support
personnel, CMF 97 soldiers must also perform additional duties related to the support and administration of a company
level unit, and as needed in support of band operations. For additional information regarding additional duty positions
in Army bands, see FM 12–50.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. Instrumentalist in a Direct Support Band. In addition to their musical tasks, soldiers

may expect to serve as a clerk or an assistant in one or more additional duty areas such as band administration,
operations, training, or supply.

(c) Self-development. Soldiers should begin a course of off-duty instruction in general studies (English Composition,
Basic Mathematics, Computer Literacy, etc). Soldiers should also start to broaden their knowledge by enrolling in the
Army Correspondence Course Program (ACCP) in general military subjects.

(d) Additional training. SL1 soldiers must maintain instrumental proficiency (2.70) for retention in service and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should begin a course of off-duty college study in musical studies (Basic Music Theory, Basic Music History,
Basic Sight Singing/Ear Training, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Instrumentalist in a Direct Support Band, or an instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of sergeant are expected to assume additional duties as the primary or
assistant NCO of one or more additional duty areas such as band administration, operations, training, supply, security,
or public affairs.

(c) Self-development. Soldiers should continue a course of off-duty instruction in general studies (Communication
Skills, Personnel Supervision, Behavioral Science, etc.). Soldiers should continue to broaden their knowledge by
enrolling in ACCP, specifically the Basic Enlisted Professional Development Course (02B–02U) (Course Number: 514
M05), courses relating to their additional duty positions, and general military subjects.

(d) Additional training. SL2 soldiers must work to obtain the necessary instrumental proficiency to graduate
BNCOC (2.80) and must continually work to improve their skills. Bandmasters will periodically verify the skills
maintenance of these soldiers. Soldiers should continue to take college courses in musical studies (Intermediate Music
Theory, Intermediate Music History, Keyboard Techniques, Instrumental Pedagogy Techniques, Advanced Sight Sing-
ing/Ear Training, etc.) and pursue applied individual instrumental lessons. All CMF 97 soldiers should strive to achieve
and maintain the instrumental proficiency necessary for assignment to a General Support Band (3.00), as not having
this qualification limits the soldiers options for reassignment and could be detrimental to their career progression. An
associate’s degree or the equivalent of 2 years of college is recommended by the completion of 6 years of active
service. Completion of the Airborne and/or Air Assault Course is recommended for soldiers assigned to bands where
these courses are available.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. Section leader in a Direct Support Band. Senior instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of staff sergeant are expected to assume additional duties as the primary
NCO of one or more additional duty areas such as band administration, operations, training, supply, budget, security, or
public affairs.

(c) Self-development. Soldiers should continue off-duty instruction or college courses in general studies (Principles
of Management, Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should
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continue to broaden their knowledge by enrolling in ACCP, specifically the Advanced Enlisted Professional Develop-
ment Course (02B–02U) (Course Number 514 M07), courses relating to their additional duty positions, and general
military subjects.

(d) Additional training. Soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90) and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should continue to take college courses in musical studies (Basic Conducting, Basic Rehearsal Techniques,
Basic Orchestration, Basic Composition/Arranging, Instrumental Techniques, etc.) and pursue individual instrumental
lessons. CMF 97 soldiers should strive to achieve and maintain the instrumental proficiency necessary for assignment
to a General Support Band (3.00). Completion of the requirements for a bachelor’s degree is recommended for all CMF
97 soldiers by the end of 10 years of active federal service. Completion of the Airborne and/or Air Assault Course is
recommended for soldiers assigned to bands where these courses are available.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position).

(b) Operational assignments. Group leader in a Direct Support Band. Section leader in a General Support Band.
Soldiers may expect to serve as supervisor in one or more additional duty positions in band administration, operations,
training, or supply.

(c) Self-development. Soldiers should continue to take college courses in general studies (Principles of Management,
Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should continue to
broaden their knowledge by enrolling in ACCP in advanced military subjects.

(d) Additional training. SL4 soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90),
should be General Support Band qualified (3.00), and will continue working to improve their skills. Bandmasters will
periodically verify the skills maintenance of these soldiers. Soldiers should continue a course of off-duty college study
in musical studies (Advanced Conducting, Advanced Rehearsal Techniques, Music Harmony, Music Counterpoint,
Advanced Composition/Arranging, Music Literature, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(5) MSG/1SG. See para 35–33.
d. Professional Development Model for MOS 02L. See Professional Development Model for MOS 02L.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

35–21. MOS 02L Reserve Component
The Reserve Component is managed the same as the Active Army (see para 35–20).

35–22. MOS 02M Percussion Player
a. Major duties. Perform music on percussion instruments as a member of a military band. More information

regarding specific duties is found in FM 12–50 and in DA Pam 611–21.
b. Prerequisites. All personnel entering CMF 97 must demonstrate prior musical skills as per AR 601–210 and AR

220–90. This is done by auditioning for an Army bandmaster who is either a warrant officer (MOS 420C) or a
commissioned officer (Branch 42C), or a designated Army band recruiting liaison. Audition procedures and standards
for the bands of the Army, Marine Corps, and Navy are covered in the Audition Standards Manual, School Of Music
Instruction 1300.1. (See DA Pam 611–21 and PERSCOM Smartbook Web site.)

c. Goals for development. Technical proficiency is paramount in career progression. Refer to USN publication
MUSCOLINST 1300.1 and DA Pam 351–4 for standards. Additionally, as Army bands are not authorized support
personnel, CMF 97 soldiers must also perform additional duties related to the support and administration of a company
level unit, and as needed in support of band operations. For additional information regarding additional duty positions
in Army bands, see FM 12–50.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. Instrumentalist in a Direct Support Band. In addition to their musical tasks, soldiers

may expect to serve as a clerk or an assistant in one or more additional duty areas such as band administration,
operations, training, or supply.

(c) Self-development. Soldiers should begin a course of off-duty instruction in general studies (English Composition,
Basic Mathematics, Computer Literacy, etc). Soldiers should also start to broaden their knowledge by enrolling in the
Army Correspondence Course Program (ACCP) in general military subjects.

(d) Additional training. SL1 soldiers must maintain instrumental proficiency (2.70) for retention in service and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
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Soldiers should begin a course of off-duty college study in musical studies (Basic Music Theory, Basic Music History,
Basic Sight Singing/Ear Training, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Instrumentalist in a Direct Support Band, or an instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of sergeant are expected to assume additional duties as the primary or
assistant NCO of one or more additional duty areas such as band administration, operations, training, supply, security,
or public affairs.

(c) Self-development. Soldiers should continue a course of off-duty instruction in general studies (Communication
Skills, Personnel Supervision, Behavioral Science, etc.). Soldiers should continue to broaden their knowledge by
enrolling in ACCP, specifically the Basic Enlisted Professional Development Course (02B–02U) (Course Number: 514
M05), courses relating to their additional duty positions, and general military subjects.

(d) Additional training. SL2 soldiers must work to obtain the necessary instrumental proficiency to graduate
BNCOC (2.80) and must continually work to improve their skills. Bandmasters will periodically verify the skills
maintenance of these soldiers. Soldiers should continue to take college courses in musical studies (Intermediate Music
Theory, Intermediate Music History, Keyboard Techniques, Instrumental Pedagogy Techniques, Advanced Sight Sing-
ing/Ear Training, etc.) and pursue applied individual instrumental lessons. All CMF 97 soldiers should strive to achieve
and maintain the instrumental proficiency necessary for assignment to a General Support Band (3.00), as not having
this qualification limits the soldiers options for reassignment and could be detrimental to their career progression. An
associate’s degree or the equivalent of 2 years of college is recommended by the completion of 6 years of active
service. Completion of the Airborne and/or Air Assault Course is recommended for soldiers assigned to bands where
these courses are available.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. Section leader in a Direct Support Band. Senior instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of staff sergeant are expected to assume additional duties as the primary
NCO of one or more additional duty areas such as band administration, operations, training, supply, budget, security, or
public affairs.

(c) Self-development. Soldiers should continue off-duty instruction or college courses in general studies (Principles
of Management, Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should
continue to broaden their knowledge by enrolling in ACCP, specifically the Advanced Enlisted Professional Develop-
ment Course (02B–02U) (Course Number 514 M07), courses relating to their additional duty positions, and general
military subjects.

(d) Additional training. Soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90) and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should continue to take college courses in musical studies (Basic Conducting, Basic Rehearsal Techniques,
Basic Orchestration, Basic Composition/Arranging, Instrumental Techniques, etc.) and pursue individual instrumental
lessons. CMF 97 soldiers should strive to achieve and maintain the instrumental proficiency necessary for assignment
to a General Support Band (3.00). Completion of the requirements for a bachelor’s degree is recommended for all CMF
97 soldiers by the end of 10 years of active federal service. Completion of the Airborne and/or Air Assault Course is
recommended for soldiers assigned to bands where these courses are available.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position).

(b) Operational assignments. Group Leader in a Direct Support Band. Section leader in a General Support Band.
Soldiers may expect to serve as supervisor in one or more additional duty positions in band administration, operations,
training, or supply.

(c) Self-development. Soldiers should continue to take college courses in general studies (Principles of Management,
Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should continue to
broaden their knowledge by enrolling in ACCP in advanced military subjects.

(d) Additional training. SL4 soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90),
should be General Support Band qualified (3.00), and will continue working to improve their skills. Bandmasters will
periodically verify the skills maintenance of these soldiers. Soldiers should continue a course of off-duty college study
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in musical studies (Advanced Conducting, Advanced Rehearsal Techniques, Music Harmony, Music Counterpoint,
Advanced Composition/Arranging, Music Literature, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(5) MSG/1SG. See para 35–33.
d. Professional Development Model for MOS 02M. See Professional Development Model for MOS 02M.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

35–23. MOS 02M Reserve Component
The Reserve Component is managed the same as the Active Army (see para 35–22).

35–24. MOS 02N Keyboard Player
a. Major duties. Performs music on piano and other keyboard instruments as a member of a military band. Play

various percussion instruments in marching band or other ensembles as needed. Often to required performing solo
performances and other missions. More information regarding specific duties is found in FM 12–50 and in DA Pam
611–21.

b. Prerequisites. All personnel entering CMF 97 must demonstrate prior musical skills as per AR 601–210 and AR
220–90. This is done by auditioning for an Army bandmaster who is either a warrant officer (MOS 420C) or a
Commissioned Officer (Branch 42C), or a designated Army band recruiting liaison. Audition procedures and standards
for the bands of the Army, Marine Corps, and Navy are covered in the Audition Standards Manual, School Of Music
Instruction 1300.1. (See PERSCOM Smartbook Web site.)

c. Goals for development. Technical proficiency is paramount in career progression. Refer to USN publication
MUSCOLINST 1300.1 and DA Pam 351–4 for standards. Additionally, as Army bands are not authorized support
personnel, CMF 97 soldiers must also perform additional duties related to the support and administration of a company
level unit, and as needed in support of band operations. For additional information regarding additional duty positions
in Army bands, see FM 12–50.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. Instrumentalist in a Direct Support Band. In addition to their musical tasks, soldiers

may expect to serve as a clerk or an assistant in one or more additional duty areas such as band administration,
operations, training, or supply.

(c) Self-development. Soldiers should begin a course of off-duty instruction in general studies (English Composition,
Basic Mathematics, Computer Literacy, etc). Soldiers should also start to broaden their knowledge by enrolling in the
Army Correspondence Course Program (ACCP) in general military subjects.

(d) Additional training. SL1 soldiers must maintain instrumental proficiency (2.70) for retention in service and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should begin a course of off-duty college study in musical studies (Basic Music Theory, Basic Music History,
Basic Sight Singing/Ear Training, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Instrumentalist in a Direct Support Band or an instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of sergeant are expected to assume additional duties as the primary or
assistant NCO of one or more additional duty areas such as band administration, operations, training, supply, security,
or public affairs.

(c) Self-development. Soldiers should continue a course of off-duty instruction in general studies (Communication
Skills, Personnel Supervision, Behavioral Science, etc.). Soldiers should continue to broaden their knowledge by
enrolling in ACCP, specifically the Basic Enlisted Professional Development Course (02B–02U) (Course Number: 514
M05), courses relating to their additional duty positions, and general military subjects.

(d) Additional training. SL2 soldiers must work to obtain the necessary instrumental proficiency to graduate
BNCOC (2.80) and must continually work to improve their skills. Bandmasters will periodically verify the skills
maintenance of these soldiers. Soldiers should continue to take college courses in musical studies (Intermediate Music
Theory, Intermediate Music History, Keyboard Techniques, Instrumental Pedagogy Techniques, Advanced Sight Sing-
ing/Ear Training, etc.) and pursue applied individual instrumental lessons. All CMF 97 soldiers should strive to achieve
and maintain the instrumental proficiency necessary for assignment to a General Support Band (3.00), as not having
this qualification limits the soldiers options for reassignment and could be detrimental to their career progression. An
associate’s degree or the equivalent of 2 years of college is recommended by the completion of 6 years of active
service. Completion of the Airborne and/or Air Assault Course is recommended for soldiers assigned to bands where
these courses are available.
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(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. Section leader in a Direct Support Band. Senior instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of staff sergeant are expected to assume additional duties as the primary
NCO of one or more additional duty areas such as band administration, operations, training, supply, budget, security, or
public affairs.

(c) Self-development. Soldiers should continue off-duty instruction or college courses in general studies (Principles
of Management, Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should
continue to broaden their knowledge by enrolling in ACCP; specifically the Advanced Enlisted Professional Develop-
ment Course (02B–02U) (Course Number 514 M07), courses relating to their additional duty positions, and general
military subjects.

(d) Additional training. Soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90) and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should continue to take college courses in musical studies (Basic Conducting, Basic Rehearsal Techniques,
Basic Orchestration, Basic Composition/Arranging, Instrumental Techniques, etc.) and pursue individual instrumental
lessons. CMF 97 soldiers should strive to achieve and maintain the instrumental proficiency necessary for assignment
to a General Support Band (3.00). Completion of the requirements for a bachelor’s degree is recommended for all CMF
97 soldiers by the end of 10 years of active federal service. Completion of the Airborne and/or Air Assault Course is
recommended for soldiers assigned to bands where these courses are available.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position).

(b) Operational assignments. Group leader in a Direct Support Band. Section leader in a General Support Band.
Soldiers may expect to serve as supervisor in one or more additional duty positions in band administration, operations,
training, or supply.

(c) Self-development. Soldiers should continue to take college courses in general studies (Principles of Management,
Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should continue to
broaden their knowledge by enrolling in ACCP in advanced military subjects.

(d) Additional training. SL4 soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90),
should be General Support Band qualified (3.00), and will continue working to improve their skills. Bandmasters will
periodically verify the skills maintenance of these soldiers. Soldiers should continue a course of off-duty college study
in musical studies (Advanced Conducting, Advanced Rehearsal Techniques, Music Harmony, Music Counterpoint,
Advanced Composition/Arranging, Music Literature, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(5) MSG/1SG. See para 35–33.
d. Professional Development Model for MOS 02N. See Professional Development Model for MOS 02N.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

35–25. MOS 02N Reserve Component
The Reserve Component is managed the same as the Active Army (see para 35–24).

35–26. MOS 02S Special Band Member
a. Major duties. Perform music or other assigned duties as a member of a Special Band.
b. Prerequisites. The Special Band’s commander awards personnel the MOS 02S based on specific needs of the

organization.
c. Goals for development. As published by the appropriate organization.
(1) SSG.
(a) Institutional training. Not applicable.
(b) Operational assignments. Not applicable.
(c) Self-development. As determined by the appropriate organization.
(d) Additional training. As determined by the appropriate organization.
(e) Special assignments. None.
(2) SFC.
(a) Institutional training. Not applicable.
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(b) Operational assignments. Not applicable.
(c) Self-development. As determined by the appropriate organization.
(d) Additional training. As determined by the appropriate organization.
(e) Special assignments. None.
(3) MSG/1SG.
(a) Institutional training. Not applicable.
(b) Operational assignments. Not applicable.
(c) Self-development. As determined by the appropriate organization.
(d) Additional training. As determined by the appropriate organization.
(e) Special assignments. None.
(4) SGM.
(a) Institutional training. Not applicable.
(b) Operational assignments. Not applicable.
(c) Self-development. As determined by the appropriate organization.
(d) Additional training. As determined by the appropriate organization.
(e) Special assignments. None.

35–27. Professional Development Model for MOS 02S
Not applicable.

35–28. MOS 02S Reserve Component
Not applicable.

35–29. MOS 02T Guitar Player
a. Major duties. Perform music on guitar (both electric and acoustic) as a member of a military band. Play auxiliary

percussion instruments in marching band or other ensembles as needed. More information regarding specific duties is
found in FM 1–08 and in DA Pam 611–21.

b. Prerequisites. All personnel entering CMF 97 must demonstrate prior musical skills as per AR 601–210, and AR
220–90. This is done by auditioning for an Army Bandmaster who is either a Warrant Officer (MOS 420C) or a
Commissioned Officer (Branch 42C), or a designated Army Band recruiting liaison. Audition procedures and standards
for the bands of the Army, Marine Corps, and Navy is covered in the Audition Standards Manual, School Of Music
Instruction 1300.1. (See PERSCOM Smartbook Web site.)

c. Goals for development. Technical proficiency is paramount in career progression. Refer to USN publication
MUSCOLINST 1300.1 and DA Pam 351–4 for standards. Additionally, as Army bands are not authorized support
personnel, CMF 97 soldiers must also perform additional duties related to the support and administration of a company
level unit, and as needed in support of band operations. For additional information regarding additional duty positions
in Army bands, see FM 12–50.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. Instrumentalist in a Direct Support Band. In addition to their musical tasks, soldiers

may expect to serve as a clerk or an assistant in one or more additional duty areas such as band administration,
operations, training, or supply.

(c) Self-development. Soldiers should begin a course of off-duty instruction in general studies (English composition,
basic mathematics, computer literacy, etc). Soldiers should also start to broaden their knowledge by enrolling in the
Army Correspondence Course Program (ACCP) in general military subjects.

(d) Additional training. SL1 soldiers must maintain instrumental proficiency (2.70) for retention in service and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should begin a course of off-duty college study in musical studies (Basic Music Theory, Basic Music History,
Basic Sight Singing/Ear Training, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Instrumentalist in a Direct Support Band or an instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of sergeant are expected to assume additional duties as the primary or
assistant NCO of one or more additional duty areas such as band administration, operations, training, supply, security,
or public affairs.

(c) Self-development. Soldiers should continue a course of off-duty instruction in general studies (Communication
Skills, Personnel Supervision, Behavioral Science, etc.). Soldiers should continue to broaden their knowledge by
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enrolling in ACCP, specifically the Basic Enlisted Professional Development Course (02B–02U) (Course Number: 514
M05), courses relating to their additional duty positions, and general military subjects.

(d) Additional training. SL2 soldiers must work to obtain the necessary instrumental proficiency to graduate
BNCOC (2.80) and must continually work to improve their skills. Bandmasters will periodically verify the skills
maintenance of these soldiers. Soldiers should continue to take college courses in musical studies (Intermediate Music
Theory, Intermediate Music History, Keyboard Techniques, Instrumental Pedagogy Techniques, Advanced Sight Sing-
ing/Ear Training, etc.) and pursue applied individual instrumental lessons. All CMF 97 soldiers should strive to achieve
and maintain the instrumental proficiency necessary for assignment to a General Support Band (3.00), as not having
this qualification limits the soldiers options for reassignment and could be detrimental to their career progression. An
associate’s degree or the equivalent of 2 years of college is recommended by the completion of 6 years of active
service. Completion of the Airborne and/or Air Assault Course is recommended for soldiers assigned to bands where
these courses are available.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19) and Advanced Noncom-

missioned Officer Course (ANCOC).
(b) Operational assignments. Section leader in a Direct Support Band. Senior instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of staff sergeant are expected to assume additional duties as the primary
NCO of one or more additional duty areas such as band administration, operations, training, supply, budget, security, or
public affairs.

(c) Self-development. Soldiers should continue off-duty instruction or college courses in general studies (Principles
of Management, Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should
continue to broaden their knowledge by enrolling in ACCP, specifically the Advanced Enlisted Professional Develop-
ment Course (02B–02U) (Course Number 514 M07), courses relating to their additional duty positions, and general
military subjects.

(d) Additional training. Soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90) and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should continue to take college courses in musical studies (Basic Conducting, Basic Rehearsal Techniques,
Basic Orchestration, Basic Composition/Arranging, Instrumental Techniques, etc.) and pursue individual instrumental
lessons. CMF 97 soldiers should strive to achieve and maintain the instrumental proficiency necessary for assignment
to a General Support Band (3.00). Completion of the requirements for a bachelor’s degree is recommended for all CMF
97 soldiers by the end of 10 years of active federal service. Completion of the Airborne and/or Air Assault Course is
recommended for soldiers assigned to bands where these courses are available.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position).

(b) Operational assignments. Group Leader in a Direct Support Band. Section leader in a General Support Band.
Soldiers may expect to serve as supervisor in one or more additional duty positions in band administration, operations,
training, or supply.

(c) Self-development. Soldiers should continue to take college courses in general studies (Principles of Management,
Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should continue to
broaden their knowledge by enrolling in ACCP in advanced military subjects.

(d) Additional training. SL4 soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90),
should be General Support Band qualified (3.00), and will continue working to improve their skills. Bandmasters will
periodically verify the skills maintenance of these soldiers. Soldiers should continue a course of off-duty college study
in musical studies (Advanced Conducting, Advanced Rehearsal Techniques, Music Harmony, Music Counterpoint,
Advanced Composition/Arranging, Music Literature, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(5) MSG/1SG. See para 35–33.
d. Professional Development Model for MOS 02T. See Professional Development Model for MOS 02T.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

35–30. MOS 02T Reserve Component
The Active Army is managed the same as the Reserve Component (see para 35–29).

35–31. MOS 02U Electric Bass Player
a. Major duties. Perform music on electric bass as a member of a military band. Plays auxiliary percussion in
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marching band or other ensembles as needed. More information regarding specific duties is found in FM 12–50 and in
DA Pam 611–21.

b. Prerequisites. All personnel entering CMF 97 must demonstrate prior musical skills as per AR 601–210 and AR
220–90. This is done by auditioning for an Army bandmaster who is either a warrant officer (MOS 420C) or a
commissioned officer (Branch 42C), or a designated Army band recruiting liaison. Audition procedures and standards
for the bands of the Army, Marine Corps, and Navy are covered in the Audition Standards Manual, School Of Music
Instruction 1300.1. (See DA Pam 611–21 and PERSCOM Smartbook Web site.)

c. Goals for development. Technical proficiency is paramount in career progression. Refer to USN publication
MUSCOLINST 1300.1 and DA Pam 351–4 for standards. Additionally, as Army bands are not authorized support
personnel, CMF 97 soldiers must also perform additional duties related to the support and administration of a company
level unit, and as needed in support of band operations. For additional information regarding additional duty positions
in Army bands, see FM 12–50.

(1) PVT–SPC/CPL.
(a) Institutional training. Advanced individual training (AIT) and Primary Leadership Development Course (PLDC).
(b) Operational assignments. Instrumentalist in a Direct Support Band. In addition to their musical tasks, soldiers

may expect to serve as a clerk or an assistant in one or more additional duty areas such as band administration,
operations, training, or supply.

(c) Self-development. Soldiers should begin a course of off-duty instruction in general studies (English Composition,
Basic Mathematics, Computer Literacy, etc). Soldiers should also start to broaden their knowledge by enrolling in the
Army Correspondence Course Program (ACCP) in general military subjects.

(d) Additional training. SL1 soldiers must maintain instrumental proficiency (2.70) for retention in service and
should work to improve their skills. Bandmasters will periodically verify the skills maintenance of these soldiers.
Soldiers should begin a course of off-duty college study in musical studies (Basic Music Theory, Basic Music History,
Basic Sight Singing/Ear Training, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. None.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. Instrumentalist in a Direct Support Band, or an instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of Sergeant are expected to assume additional duties as the primary or
assistant NCO of one or more additional duty areas such as band administration, operations, training, supply, security,
or public affairs.

(c) Self-development. Soldiers should continue a course of off-duty instruction in general studies (Communication
Skills, Personnel Supervision, Behavioral Science, etc.). Soldiers should continue to broaden their knowledge by
enrolling in ACCP; specifically the Basic Enlisted Professional Development Course (02B–02U) (Course Number: 514
M05), courses relating to their additional duty positions, and general military subjects.

(d) Additional training. SL2 soldiers must work to obtain the necessary instrumental proficiency to graduate
BNCOC (2.80) and must continually work to improve their skills. Bandmasters will periodically verify the skills
maintenance of these soldiers. Soldiers should continue to take college courses in musical studies (Intermediate Music
Theory, Intermediate Music History, Keyboard Techniques, Instrumental Pedagogy Techniques, Advanced Sight Sing-
ing/Ear Training, etc.) and pursue applied individual instrumental lessons. All CMF 97 soldiers should strive to achieve
and maintain the instrumental proficiency necessary for assignment to a General Support Band (3.00), as not having
this qualification limits the soldiers options for reassignment and could be detrimental to their career progression. An
associate’s degree or the equivalent of 2 years of college is recommended by the completion of 6 years of active
service. Completion of the Airborne and/or Air Assault Course is recommended for soldiers assigned to bands where
these courses are available.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC).
(b) Operational assignments. Section leader in a Direct Support Band. Senior instrumentalist in a General Support

Band. Soldiers assigned to bands at the rank of staff sergeant are expected to assume additional duties as the primary
NCO of one or more additional duty areas such as band administration, operations, training, supply, budget, security, or
public affairs.

(c) Self-development. Soldiers should continue off-duty instruction or college courses in general studies (Principles
of Management, Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should
continue to broaden their knowledge by enrolling in ACCP, specifically the Advanced Enlisted Professional Develop-
ment Course (02B–02U) (Course Number 514 M07), courses relating to their additional duty positions, and general
military subjects.

(d) Additional training. Soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90) and
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should work to improve their skills. Bandmasters will periodically verify the skill maintenance of these soldiers.
Soldiers should continue to take college courses in musical studies (Basic Conducting, Basic Rehearsal Techniques,
Basic Orchestration, Basic Composition/Arranging, Instrumental Techniques, etc.) and pursue individual instrumental
lessons. CMF 97 soldiers should strive to achieve and maintain the instrumental proficiency necessary for assignment
to a General Support Band (3.00). Completion of the requirements for a bachelor’s degree is recommended for all CMF
97 soldiers by the end of 10 years of active federal service. Completion of the Airborne and/or Air Assault Course is
recommended for soldiers assigned to bands where these courses are available.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position).

(b) Operational assignments. Group leader in a Direct Support Band. Section leader in a General Support Band.
Soldiers may expect to serve as supervisor in one or more additional duty positions in band administration, operations,
training, or supply.

(c) Self-development. Soldiers should continue to take college courses in general studies (Principles of Management,
Organizational Behavior, Information Management Systems, Technical Writing, etc.). Soldiers should continue to
broaden their knowledge by enrolling in ACCP in advanced military subjects.

(d) Additional training. SL4 soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90),
should be General Support Band qualified (3.00), and will continue working to improve their skills. Bandmasters will
periodically verify the skill maintenance of these soldiers. Soldiers should continue a course of off-duty college study
in musical studies (Advanced Conducting, Advanced Rehearsal Techniques, Music Harmony, Music Counterpoint,
Advanced Composition/Arranging, Music Literature, etc.) and pursue applied individual instrumental lessons.

(e) Special assignments. Recruiter, USAREC Band liaison, instructor/writer at USAESOM, drill sergeant.
(5) MSG/1SG. See para 35–33.
d. Professional Development Model for MOS 02U. See Professional Development Model for MOS 02U.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

35–32. MOS 02U Reserve Component
The Reserve Component is managed the same as the Active Army (see para 35–31).

35–33. MOS 02Z Bands Senior Sergeant
a. Major duties. Performs as a member of a military band. See FM 12–50 for specific information by organization

type, and DA Pam 611–21 additional general information.
b. Prerequisites See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. Technical proficiency is paramount in career progression. Refer to USN publication

MUSCOLINST 1300.1 and DA Pam 351–4 for standards.
(1) MSG/1SG.
(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to

holding a first sergeant position) and Sergeants Major Course.
(b) Operational assignments. First sergeant in a Direct Support Band. First sergeant at the U.S. Army Element,

School of Music. Group leader in a General Support Band. SL5 soldiers in General Support Bands may expect to serve
as principal supervisor in one or more additional duty positions in band administration, operations, training, or supply.

(c) Self-development. Soldiers should continue a course of off-duty college study in general studies (Research
Techniques, Human Resource Management, etc.). Soldiers should continue to broaden their knowledge by enrolling in
ACCP, specifically the Bandleader Sustainment Training Course (Course Number: 514 F11) and advanced military
subjects.

(d) Additional training. SL5 soldiers will maintain instrumental proficiency necessary to graduate ANCOC (2.90),
should be General Support Band qualified (3.00), and will continue working to improve their skills. Bandmasters will
periodically verify the skill maintenance of these soldiers. Soldiers should continue a course of off-duty college study
in musical studies (Advanced Conducting, Jazz Composition/Arranging, Acoustic Theory, Music Amplification Tech-
niques, etc.) and remain current with music literature through individual studies. Graduate level course work is strongly
recommended.

(e) Special assignments. Chief instructor/writer at USAESOM.
(2) SGM.
(a) Institutional training. Sergeants Major Academy.
(b) Operational assignments. Sergeant Major in a selected Direct Support Band or General Support Band. Sergeant

Major at the U.S. Army Element, School of Music.
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(c) Self-development. Soldiers should continue a course of off-duty college study at the graduate level.
(d) Additional training. CMF 97 Sergeants Major should maintain the instrumental proficiency necessary for

General Support Band qualification (3.00) and continue working to improve their skills.
(e) Special assignments. None.
d. Professional Development Model for MOS 02Z. See Professional Development Model for MOS 02Z.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

35–34. MOS 02Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 35–33).

Chapter 36
Signals Intelligence/Electronic Warfare Operations CMF 98 Career Progression Plan

36–1. Duties
Signals intelligence (SIGINT) soldiers conduct and supervise the collection, identification, analysis, reporting, and
exploitation of foreign communications at all echelons. In many instances, CMF 98 soldiers provide near-real-time
notification to higher commands on situations and activities that could directly affect U.S. personnel and/or interests or
otherwise impact U.S. foreign and security policies. CMF 98 soldiers play a significant role in support and stability
operations (SASO) and small scale contingencies (SSC), intelligence and electronic warfare (IEW) support to the
promotion of peace, the resolution of conflict, and the deterrence of war. Their duties and responsibilities are geared to
reduce uncertainty and risk to U.S. personnel and permit the effective application of force.

36–2. MOS 98C Signals Intelligence Analyst
a. Major duties. The signal intelligence (SIGINT) analyst supervises and performs analysis and reporting of

intercepted foreign communications at all echelons. Performs collection management. Produces combat, strategic, and
tactical intelligence reports. There are duty positions within the MOS that require language skills. Additional training in
specific analysis techniques is also possible depending on assignment. The purpose of the Signals Intelligence Analyst
Career Progression Plan is to inform soldiers and NCOs how their career pattern and professional development should
unfold. Success in this MOS requires demonstrated potential in both technical and traditional leadership skills. Success
also requires a soldier in this MOS to seek as much assignment diversity as possible with duty in both tactical and
strategic assignments, EAC and ECB assignments, CONUS and OCONUS assignments, and TOE and TDA assign-
ments. The variety of assignments adds to each soldier’s overall professional knowledge and improves their promotion
potential. Back-to-back assignments of a similar type are to be avoided. (Such as going from drill sergeant to recruiter
duty, instructor to training development, or staff to similar positions). It is possible these situations will occur due to
direct assignment from the Department of the Army. Soldiers in this MOS should spend 30% of their career developing
the technical expertise needed by Army Intelligence, 45% of their career in leadership positions, and the remaining
25% in staff positions. The portion of the career spent in leadership positions should concentrate on the harder, more
professionally rewarding, progressive leadership positions: squad leader, platoon sergeant, and first sergeant but should
not exclude “technical leadership” positions of SIGINT SGT, language analyst, NCOIC Collection Management
Section, or mission manager. They should round out their careers with battalion/brigade operations experience or
equivalent staff positions in combat development, force structure development, training development, or systems
acquisition. MOS 98C is the feeder MOS for Warrant Officer MOS 352C, Traffic Analyst Technician. Interested signal
intelligence NCOs, serving in grades E5 or above, who have demonstrated leadership potential, and possess well-
rounded tactical and technical experience, who desire to become a traffic analyst technician should consult with their
senior warrant officer serving in that specific specialty.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The winning theme is to always strive to “exceed the standard” regardless of the position

one currently holds. Boards select successful leaders who have served in a variety of assignments, have supported their
role as MI NCOs by constantly increasing their civilian and military education levels, and displayed a trend of
outstanding performance in each position held.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

MOS skills and common soldier tasks. Technical expertise, MOS and soldier skills proficiency can all be acquired in
tactical and/or strategic assignments serving as a SIGINT analyst. Soldiers should seek responsibility and take
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advantage of opportunities to display their leadership skills, initiative, and motivation, in addition to sharpening their
analytical skills. Responsibility and experience are also gained through seeking additional duties.

(c) Self-development. Soldiers must exploit every educational opportunity. Some assignments may limit the opportu-
nity for additional education through traditional means but there are other methods for obtaining military training and/
or college credit. There are courses available through the National Cryptologic School to expand analytical and
intelligence skills. To further one’s civilian education some methods include Army correspondence courses, College
Level Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Mili-
tary education and experience can be converted to college credit by utilizing the Army/American Council on Education
Registry Transcript System (AARTS). The Service Members Opportunity College Army Degrees (SOCAD) program
consist of regionally accredited colleges that offers associate and bachelor’s degree. SOCAD evaluates your past
learning experiences (college courses, test, Army schools, etc.) and provides you a SOCAD Student Agreement that
guarantees acceptance of courses from all SOCAD colleges. For more information on educational programs and
financial support, see the Army education web site, or your chain of command and the installation education office.
College level courses should include English grammar usage, automation, technical writing, and public speaking
subjects that build on the knowledge gained in IET (see USAIC Web site).

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a 98C’s career should be in developing soldier and

leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. There are positions for
98Cs at all echelons some are strictly analytical in nature and title while others are leadership positions. At this level
the 98C should seek a team leader position. At every opportunity, NCOs should seek the positions that allow them to
gain leadership experience, whether traditional or analytical.

(c) Self-development. At this stage, soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Training on management, organizational behavior, psychology, and problem-solving should be included (see
USAIC Web site.)

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer, Tactical Exploitation of National Capabilities
Analyst, Cryptanalysis, Information Systems Security Monitoring.

(e) Special assignments. Great Skills Program.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC) and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a 98C’s career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Choose duty assignments to add diversity to the
assignments already completed. Staff sergeants should serve at least 18 months as a squad leader. Technical skills are
honed by serving as an Instructor/Writer. Avoid back to back assignments of a similar type. This potentially reduces
MOS proficiency due to continuous changes in modernization, structure, and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Include training on management, organizational behavior, psychology, and problem-solving.

(d) Additional training. Airborne, Air Assault, Drill Sergeant, Recruiter, Jumpmaster Course, Master Fitness Trainer,
Basic Instructor Training Course, Small Group Instruction, Tactical Exploitation of National Capabilities Analyst,
Information Systems Security Monitoring, All-Source Analysis System Master Analyst. The Joint Military Intelligence
College (JMIC) Undergraduate and Graduate Intelligence Programs (UGIP/PGIP), Bachelor of Science in Intelligence
(BSI), and Master of Science in Strategic Intelligence (MSSI) are all superlative opportunities to excel. Middle Enlisted
Career Advancement Program (MECCAP); Military Cryptanalytic Linguist Training Program (MCLTP) (geared for
98CL but not restricted); (see USAIC Web site).

(e) Special assignments. Instructor, training developer, drill sergeant, recruiter, small group leader, AA/RC advisor.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position), and Battle Staff Course.

(b) Operational assignments. The focus during this phase of their career should be in assignments as a platoon
sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is essential in the
development of junior leaders. It is also necessary in order to be competitive for promotion to master sergeant/first
sergeant. At this level analytical leadership positions include senior SIGINT sergeant and mission manager.

(c) Self-development. At this stage, soldiers should complete an associate’s degree or pursue higher education if a 2-
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year degree was previously completed. Any courses that can be taken in management and communication will only
enhance the ability to lead soldiers. A college degree is not a requirement for promotion but can be a deciding factor
when it comes to selecting the best qualified.

( d )  A d d i t i o n a l  t r a i n i n g .  T a c t i c a l  E x p l o i t a t i o n  o f  N a t i o n a l  C a p a b i l i t i e s  A n a l y s t ,  I n f o r m a t i o n  S y s t e m s  S e c u r i t y
M o n i t o r i n g ,  C r y p t a n a l y s i s ,  A l l - S o u r c e  A n a l y s i s  S y s t e m  M a s t e r  A n a l y s t ,  A i r b o r n e ,  A i r  A s s a u l t ,  D r i l l  S e r g e a n t ,
Recruiter, Jumpmaster Course, Master Fitness Trainer, Basic Instructor Training Course, Small Group Instruction.

(e) Special assignments. Senior drill sergeant, senior instructor, recruiter, detachment sergeant, career advisor/
professional development NCO, senior small group leader, equal opportunity advisor.

(5) 1SG/MSG. See para 36–12.
d. Professional Development Model for MOS 98C. See Professional Development Model for MOS 98C.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

36–3. MOS 98C Reserve Component
The integrated use of the Reserve Component (RC) is essential to the successful accomplishment of military opera-
tions. The RC represents substantive elements of the structure and capability of each service. The contributions of the
RC cover the entire spectrum of types of forces from combat, to combat support (CS) or combat service support (CSS),
and general supporting forces. The RC NCO must possess the same qualifications and capabilities as the Active Army
(AA) counterpart. The quality and quantity of training that the CMF 98 RC NCO receives should be the same as the
AA NCO. Duty assignments for career progression parallel that of the AA. Although geographical limitations will
determine the types of units in which RC soldiers may serve, the RC professional development NCOES satisfies
professional development and functional area requirements. This is the same for all components.

36–4. MOS 98G Cryptologic Linguist
a. Major duties. The purpose of the 98G Career Progression Plan is to inform soldiers and NCOs how their career

pattern and professional development should unfold. The cryptologic linguist performs and supervises detection,
acquisition, location, identification, and exploitation of foreign communications at all echelons using signal intelli-
gence/electronic warfare (SIGINT/EW) collection, location, and signal disruption equipment. The 98G soldier trans-
lates, transcribes, gists, or produces summaries of foreign language transmissions in English/target languages, and
collection management at higher grades. Success in this MOS requires demonstrated proficiency in both technical and
language skills, as well as potential in leadership skills. Success also requires a soldier in this MOS to seek assignment
diversity, with duty in both tactical and strategic assignments at all echelons, within the constraints of an availability
that is based on their control language. This variety of assignments adds to each soldier’s overall professional
knowledge; both technical and traditional leadership positions enhance the potential for promotion. Management
positions that are comparable to traditional leadership positions also contribute to promotion potential. It is possible
that back-to-back assignments of a similar type (such as going from drill sergeant to recruiter duty, instructor to
training development, or staff to similar positions) will occur due to direct assignment from the Department of the
Army; however, these situations are to be avoided when possible. Soldiers in this MOS should spend 50% of their
career developing the technical expertise to fulfill Army Intelligence needs, 30% of their career in leadership positions,
and the remaining 20% in staff positions. Language skills are at the core of this MOS and should be enhanced
throughout the career. The portion of the career spent in leadership positions should include both traditional leadership
positions — squad leader, platoon sergeant, and first sergeant - and technical leadership positions such as team leader,
section supervisor, and mission manager. They should round out their careers with battalion/brigade operations
experience or equivalent staff positions in combat or force structure developments, training development, instructor
duties, or as a Command Language Program Manager (CLPM).

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The winning theme is to always strive to “exceed the standard” regardless of the position

one currently holds. Boards select successful soldiers who have served in a variety of assignments, have supported their
role as MI NCOs by increasing their civilian and military education levels, and displayed a trend of outstanding
performance in each position held.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), basic language training (normally at the Defense Language

Institute Foreign Language Center or DLIFLC), initial entry training (IET), Primary Leadership Development Course
(PLDC). Soldiers with foreign language proficiency certified by Defense Language Proficiency Test (DLPT) can by-
pass language training and proceed to IET.

(b) Operational assignments. The focus during the early years of a career should be on building a strong base of
language and technical expertise, equipment, software systems, basic MOS skills, and common soldier tasks. Technical
expertise and soldier skills proficiency can all be acquired in tactical and/or strategic assignments; however, the focus
at each echelon can be markedly different. Language skills maintenance and enhancement can require additional
personal discipline beyond scheduled unit language training time to ensure that daily exposure to target/control
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language is achieved. Additionally, soldiers should seek responsibility and take advantage of opportunities to display
their skills, initiative, and motivation. Responsibility and experience are also gained through performing additional
duties.

(c) Self-development Soldiers should exploit civilian educational opportunities. Some assignments limit the opportu-
nity for additional education through traditional means but there are other methods for obtaining college credit. These
methods include Army correspondence courses, College Level Examination Program (CLEP), and Defense Activity for
Non-Traditional Education Support (DANTES). Military education and experience can be converted to college credit
by utilizing the Army/American Council on Education Registry Transcript System (AARTS). The Service members
Opportunity College Army Degrees (SOCAD) program consist of regionally accredited colleges that offers associate
and bachelor’s degrees. SOCAD evaluates your past learning experiences (college courses, test, MOS Army schools,
etc.) and provides you a SOCAD Student Agreement that guarantees acceptance of courses from all SOCAD colleges.
College level courses should include English grammar usage, automation, technical writing, and public speaking
subjects that build on the knowledge gained in IET. Link to the Army Education Web Site for more information.
College level courses should include geography, foreign/international studies, and other subjects that enhance the
knowledge gained in IET and DLIFLC. MOS-related courses in basic analysis techniques, signal technology, computer
security, the principles of radio wave propagation, and target language area/cultural/political focus are also very
beneficial. For more information on educational programs and financial support, see your chain of command and the
installation education office (see USAIC Web site).

(d) Additional training. Airborne, Air Assault, Transcribing/Gisting (training available to support specific duty
station missions only).

(e) Special assignments. Hometown Recruiting Assistance Program.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a 98G’s career should be in developing soldier and

leadership skills, and honing language and technical expertise. Serve in a team or section leader position. This level is
the first opportunity to pursue non-traditional 98G positions, such as Special Operations Team (SOT–A) Member
(Special Forces) (male soldiers only), and language-specific missions, such as Defense Threat Reduction Agency
(DTRA–Russian language). At every opportunity, NCOs should seek the positions that allow them to gain leadership
and technical language experience.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. These courses should continue to build on language and foreign/international studies. Soldiers
should also seek MOS-related courses in introductory cryptanalysis, intelligence community and customer support, and
translation. Self-development should also focus on communications skills, briefing techniques, technical writing, and
research techniques. If not already completed, ensure military training and experience conversion to college credit (see
AARTS Web site @ http://huachuca-usaic.army.mil/).

(d) Additional training. Airborne, Air Assault, Master Fitness Trainer, Transcribing/Gisting (training available to
support specific duty station missions only), intermediate or progressive language enhancement training.

(e) Special assignments. Special Forces Special Operations Teams (male soldiers only); DTRA (Russian); Field
Team Linguist (Vietnamese, Laotian, Cambodian).

(3) SSG.
(a) Institutional training. BNCOC (for conditional promotion to SSG, see AR 600–8–19), Advanced Noncommis-

sioned Officer Course (ANCOC), and Battle Staff Course.
(b) Operational assignments. During this phase of a 98G’s career, the focus must continue to be on development

and refinement of language and technical expertise, as well as leadership skills. Select duty assignments that add
diversity to the assignments already completed. Staff sergeants should serve an extended period: 12–18 months in
squad leader or section supervisor positions and 18–36 months for instructor or drill sergeant positions. Technical skills
are honed by serving as an instructor/writer. Traditional leadership skills are best refined in a tactical environment;
however, it is understood that some soldiers hold languages that do not have authorizations below the strategic/national
level. These soldiers should pursue technically related leadership positions whenever possible. Avoid back-to-back
assignments of a similar type whenever possible. Similar back-to-back assignments reduce opportunity for exposure to
the continuous changes in modernization, structure, and doctrine. Strong language skills can significantly influence the
probability of obtaining some of the more mission-focused assignments.

(c) Self-development. If not achieved earlier, soldiers should seek opportunities to pursue completion of an associ-
ate’s degree. Although civilian education is not a requirement for promotion, it could be the deciding factor when two
records are otherwise alike. Include training on management, research techniques, and problem-solving. The Joint
Military Intelligence College (JMIC) Undergraduate and Graduate Intelligence Programs (UGIP/PGIP), Bachelor of
Science in Intelligence (BSI), and Master of Science in Strategic Intelligence (MSSI) are all superlative opportunities to
excel (see USAIC Web site).

(d) Additional training. Airborne, Air Assault, Drill Sergeant, Jumpmaster Course, Master Fitness Trainer, Basic
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Instructor Training Course, Small Group Instruction, Transcribing/Gisting (training available to support specific duty
station missions only), advanced or other progressive enhancement language training. Other educational opportunities
that are MOS-related include: Monterey Institute Master of Arts for Teaching Foreign Language (MATFL); Middle
Enlisted Career Advancement Program (MECCAP); Military Cryptanalytic Linguist Training Program (MCLTP)
(geared for 98CL but not restricted); NSA Military Linguist Program (Arabic, Chinese Mandarin, Korean, Persian
Farsi, Spanish, Russian).

(e) Special assignments. Instructor, drill sergeant, small group leader, senior transcriber, observer/controller, AA/RC
coordinator, language advocate (recruiting), Command Language Program Manager (CLPM), White House Communi-
cations Agency (WHCA) Translator, DTRA Team Senior Linguist (Russian), Field Team Linguist (Vietnamese,
Laotian, Cambodian), Special Forces SOT–A Team member (male soldiers only), Special Operations/Great Skills
programs.

(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position), and Battle Staff Course.

(b) Operational assignments. The focus during this career phase should be in assignments such as platoon sergeant,
military linguist instructor, or mission manager for a minimum of 24 months. The platoon sergeant’s job as the senior
soldier trainer in the platoon is essential in the development of junior leaders. Senior leadership positions are necessary
in order to be competitive for promotion to master sergeant/first sergeant. Soldiers who chose to focus on language or
MOS-related assignments have reduced opportunities to pursue this professional path; however, strong language skills
can significantly influence the probability of obtaining some of the more mission-focused or specialized assignments.

(c) Self-development. At this stage, soldiers should strive to complete an associate’s degree or higher. Collection or
database management, information operations, Army Doctrine, international studies, and continued language studies
will support and expand leadership and technical skills and experience. A college degree is not a requirement for
promotion but can a deciding factor when it comes to selecting the best qualified.

(d) Additional training. Airborne, Jumpmaster, Air Assault, Small Group Instruction, the Joint Military Intelligence
College courses (UGIP, PGIP, BSI, MSSI), MATFL, and NSA senior leadership courses.

(e) Special assignments. Senior drill sergeant, senior instructor, detachment sergeant, career advisor/professional
development NCO, senior small group leader, watch NCO/chief, mission manager, career management (life-cycle)
NCO, career advisor/professional development NCO, EO advisor, transcription supervisor, observer/controller, AA/RC
coordinator, language advocate (recruiting), CLPM, WHCA translator NCOIC, DTRA Team linguist supervisor (Rus-
sian), Field Team linguist supervisor (Vietnamese, Laotian, Cambodian), Special Forces SOT–A Team leader (male
soldiers only), Special Operations/Great Skills programs.

(5) 1SG/MSG. See para 36–12.
(6) SGM/CSM. See para 36–12.
d. Professional Development Model for MOS 98G. See Professional Development Model for MOS 98G.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

36–5. MOS 98G Reserve Component
The Reserve Component is managed the same as the Active Army (see para 36–4).

36–6. MOS 98H Communications Interceptor/Locator
a. Major duties. The communications interceptor/locator (Intcptr/Lctr) performs and supervises detection, acquisi-

tion, identification, exploitation, and location of foreign communications employing International Morse Code and
radio-printer (non-Morse) using signals intelligence/electronic warfare collection and location equipment. The purpose
of the Signals Communications Interceptor/Locator Career Progression Plan is to inform soldiers and NCOs how their
career pattern and professional development should unfold. Success in this MOS requires demonstrated potential in
both technical and traditional leadership skills. Success also requires a soldier in this MOS to seek as much assignment
diversity as possible with duty in both tactical and strategic assignments, EAC and ECB assignments, CONUS and
OCONUS assignments, and TOE and TDA assignments. The variety of assignments adds to each soldier’s overall
professional knowledge and improves their promotion potential. Avoid back-to-back assignments of a similar type.
Similar back-to-back assignments in the institutional force (instructor, training developer/writer) or back-to-back staff
positions may reduce knowledge of current field operating procedures. It is possible these situations will occur due to
direct assignment from the Department of the Army. Soldiers in this MOS should spend 30% of their career developing
the technical expertise needed by Army Intelligence, 45% of their career in leadership positions, and the remaining
25% in staff positions. The portion of the career spent in leadership positions should concentrate on the harder, more
professionally rewarding, progressive leadership positions: squad leader, platoon sergeant, and first sergeant but should

328 DA PAM 600–25 • 15 October 2002



not exclude “technical leadership” positions of Intcptr/Lctr SGT, watch/operations NCO, or NCOIC Collection Man-
agement Section. Soldiers in this career field should seek experience in battalion/brigade operations or equivalent staff
positions in combat development, force structure development, training development, or systems acquisition.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The winning theme is to always strive to “exceed the standard” regardless of the position

one currently holds. Boards select successful leaders who have served in a variety of assignments, have supported their
role as MI NCOs by constantly increasing their civilian and military education levels, and displayed a trend of
outstanding performance in each position held.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

MOS skills and common soldier tasks. Technical expertise, MOS and soldier skills proficiency can all be acquired in
tactical and/or strategic assignments serving as a Comms Intcp/Lctr. Soldiers should seek responsibility and take
advantage of opportunities to display their leadership skills, initiative, and motivation, in addition to sharpening their
analytical skills. Additional responsibility and experience are also gained through seeking additional duties.

(c) Self-development. Soldiers must exploit every educational opportunity. Some assignments may limit the opportu-
nity for additional education through traditional means but there are other methods for obtaining military training and/
or college credit. There are courses available through the National Cryptologic School to expand collection and
intelligence skills. To further ones civilian education some methods include Army correspondence courses, College
Level Examination Program (CLEP), and Defense Activity for Non-Traditional Education Support (DANTES). Mili-
tary education and experience can be converted to college credit by utilizing the Army/American Council on Education
Registry Transcript System (AARTS). The Service members Opportunity College Army Degrees (SOCAD) program
consist of regionally accredited colleges that offers associate and bachelor’s degree. SOCAD evaluates your past
learning experiences (college courses, tests, Army schools and experience, etc.) and provides you a SOCAD Student
Agreement that guarantees acceptance of courses from all SOCAD colleges. College level courses should include
English grammar usage, automation, technical writing, and public speaking subjects that build on the knowledge gained
in IET. For more information on educational programs and financial support, see your chain of command and the
installation education office.

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a 98H’s career should be in developing soldier and

leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. There are positions for
98Hs at all echelons; some are strictly intelligence in nature and title, while others are traditional leadership positions.
At this level the 98H should serve in a team leader position. At every opportunity, NCOs should seek the positions that
allow them to gain leadership experience, whether traditional or intelligence related.

(c) Self-development. At this stage, junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. These courses should continue to build on analysis and intelligence information technology
subjects. Self-development should also focus on communications skills, briefing techniques, technical writing, and
research techniques. If not already completed, ensure military training and experience conversion to college credit (see
USAIC Web site).

(d) Additional training. Direction Finding Outstation Operator, Airborne, Air Assault, Master Fitness Trainer,
Ranger School.

(e) Special assignments. Special Operations Team (SFGA).
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC) and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a 98H’s career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Choose duty assignments to add diversity to the
assignments already completed. Staff sergeants should serve at least 18 months as a squad leader. Technical skills are
honed by serving as an instructor/writer. Avoid back-to-back assignments of a similar type. Full tours with similar
back-to-back assignments potentially reduce MOS proficiency due to continuous changes in modernization, structure,
and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Include training on management, organizational behavior, psychology, and problem-solving (see USAIC Web
site).
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(d) Additional training. Basic Instructor Training Course, Small Group Instruction, Airborne, Air Assault, Drill
Sergeant, Recruiter, Ranger Course, Jumpmaster Course, Master Fitness Trainer. Cryptologic Skills for Noncommis-
sioned Officers, Middle Enlisted Career Advancement Program (MECCAP), The Joint Military Intelligence College
(JMIC) Undergraduate and Graduate Intelligence Programs (UGIP/PGIP), Bachelor of Science in Intelligence (BSI),
and Master of Science in Strategic Intelligence (MSSI) are all superlative opportunities to excel.

(e) Special assignments. Instructor, training developer, drill sergeant, small group leader, recruiter, Special Opera-
tions Team.

(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position) and Battle Staff Course.

(b) Operational assignments. The focus during this phase of their career should be in assignments as a platoon
sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is essential in the
development of junior leaders. It is also necessary in order to be competitive for promotion to master sergeant/first
sergeant. At this level analytical leadership positions include senior SIGINT sergeant, and mission manager.

(c) Self-development. At this stage, soldiers should complete an associate’s degree or pursue higher education if a 2-
year degree was previously completed. Courses taken in management and communication will enhance the ability to
lead soldiers. A college degree is not a requirement for promotion but can be a deciding factor when it comes to
selecting the best qualified (see USAIC Web site).

(d) Additional training. Basic Instructor Training Course, Small Group Instruction, Airborne, Air Assault, Drill
Sergeant, Recruiter, Battle Staff, Jumpmaster Course, Master Fitness Trainer.

(e) Special assignments. Senior drill sergeant, senior instructor, detachment sergeant, senior small group leader,
equal opportunity advisor, Special Operations Team.

(5) 1SG/MSG. See para 36–12.
(6) SGM/CSM. See para 36–12.
d. Professional Development Model for MOS 98H. See Professional Development Model for MOS 98H.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

36–7. MOS 98H Reserve Component
The Reserve Component is managed the same as the Active Army (see para 36–6).

36–8. MOS 98J Electronic Intelligence Interceptor/Analyst (ELINT Intcp/Analyst)
a. Major duties. The electronics intelligence (ELINT) interceptor/analyst (intcp/analyst) performs and supervises

detection, acquisition, location, identification, exploitation, and reporting of foreign ELINT at all echelons. The purpose
of the ELINT Interceptor/Analyst Career Progression Plan is to inform soldiers and NCOs how their career pattern and
professional development should unfold. Success in this MOS requires demonstrated potential in both technical and
traditional leadership skills. Success also requires a soldier in this MOS to seek as much assignment diversity as
possible with duty in both tactical and strategic assignments, EAC and ECB assignments, CONUS and OCONUS
assignments, and TOE and TDA assignments. The variety of assignments adds to each soldier’s overall professional
knowledge and improves their promotion potential. It is possible that back-to-back assignments of a similar type (such
as going from drill sergeant to recruiter duty, instructor to training development, or staff to similar positions) will occur
due to direct assignment from the Department of the Army; however, these situations are to be avoided when possible.
Soldiers in this MOS should spend 30% of their career developing the technical expertise needed by Army Intelligence,
45% of their career in leadership positions, and the remaining 25% in staff positions. The portion of the career spent in
leadership positions should concentrate on the harder, more professionally rewarding, progressive leadership positions:
squad leader, platoon sergeant, and first sergeant but should not exclude “technical leadership” positions of ELINT
intcp/analyst SGT, NCOIC Collection Management Section, collection manager or senior ELINT SGT. They should
round out their careers with battalion/brigade operations experience or equivalent staff positions in combat develop-
ments, force structure development, training development, or systems acquisition.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The winning theme is to always strive to “exceed the standard” regardless of the position

one currently holds. Boards select successful leaders who have served in a variety of assignments, have supported their
role as MI NCOs by constantly increasing their civilian and military education levels, and displayed a trend of
outstanding performance in each position held.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

MOS skills and common soldier tasks. Technical expertise and MOS and soldier skills proficiency can all be acquired
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in tactical and/or strategic assignments serving as an ELINT intcp/analyst. Soldiers should seek responsibility and take
advantage of opportunities to display their leadership skills, initiative, and motivation, in addition to sharpening their
analytical skills. Additional responsibility and experience is also gained through seeking additional duties.

(c) Self-development. Soldiers should exploit every educational opportunity. Some assignments limit the opportunity
for additional education through traditional means but there are other methods for obtaining college credit. These
methods include Army correspondence courses, College Level Examination Program (CLEP), and Defense Activity for
Non-Traditional Education Support (DANTES). Military education and experience can be converted to college credit
by utilizing the Army/American Council on Education Registry Transcript System (AARTS). The Service members
Opportunity College Army Degrees (SOCAD) program consist of regionally accredited colleges that offers associate
and bachelor’s degrees. SOCAD evaluates your past learning experiences (college courses, test, MOS Army schools,
etc.) and provides a SOCAD Student Agreement that guarantees acceptance of courses from all SOCAD colleges.
College level courses should include English grammar usage, automation, technical writing, and public speaking
subjects that build on the knowledge gained in IET. Other college level courses should include: geography, foreign/
international studies, and other subjects that enhance the knowledge gained in IET and DLIFLC. MOS-related courses
in basic analysis techniques, signal technology, computer security, and the principles of radio wave propagation are
also very beneficial. For more information on educational programs and financial support see your chain of command
and the installation education office (see USAIC Web site).

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a 98J’s career should be in developing soldier and

leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. There are positions for 98Js
at all echelons; some are strictly intelligence in nature and title, while others are leadership positions. At this level the
98J should serve in a team leader position. At every opportunity, NCOs should seek the positions that allow them to
gain leadership experience, whether traditional or analytical.

(c) Self-development. At this stage, junior NCOs should seek opportunities to pursue college level courses and Army
correspondence courses. These courses should continue to build on analysis and intelligence information technology
subjects. Self-development should also focus on communications skills, briefing techniques, technical writing, and
research techniques. If not already completed, ensure military training and experience conversion to college credit (see
USAIC Web site).

(d) Additional training. Tactical Exploitation of National Capabilities Analyst, Telemetry Collection Operations,
Technical ELINT Collection and Analysis, Airborne, Air Assault, Master Fitness Trainer.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC) and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a 98J’s career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Choose duty assignments to add diversity to the
assignments already completed. Staff sergeants should serve at least 18 months as a squad leader. Technical skills are
honed by serving as an instructor/writer. Avoid back-to-back assignments of a similar type that may potentially reduce
MOS proficiency due to continuous changes in modernization, structure, and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Include training on management, organizational behavior, psychology, and problem-solving (see USAIC Web
site).

(d) Additional training. Tactical Exploitation of National Capabilities Analyst, Telemetry Collection Operations,
Technical ELINT Collection and Analysis, Airborne, Air Assault, Drill Sergeant, Recruiter, Battle Staff, Jumpmaster
Course, Master Fitness Trainer, Basic Instructor Training Course, Small Group Instruction, and the Middle Enlisted
Career Advancement Program (MECCAP). The Joint Military Intelligence College (JMIC) Undergraduate and Gradu-
ate Intelligence Programs (UGIP/PGIP), Bachelor of Science in Intelligence (BSI), and Master of Science in Strategic
Intelligence (MSSI) are all superlative opportunities to excel.

(e) Special assignments. Instructor, training developer, drill sergeant, small group leader, recruiter.
(4) SFC.
(a) Institutional training. ANCOC (for conditional promotion to SFC, see AR 600–8–19), First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position), and Battle Staff Course.

(b) Operational assignments. The focus during this phase of their career should be in assignments as a platoon
sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is essential in the
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development of junior leaders. It is also necessary in order to be competitive for promotion to master sergeant/first
sergeant. At this level analytical leadership positions include senior SIGINT sergeant and mission manager.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Include training on management, organizational behavior, psychology, and problem-solving (see USAIC Web
site).

(d) Additional training. Tactical Exploitation of National Capabilities Analyst, Telemetry Collection Operations,
Technical ELINT Collection and Analysis, Airborne, Air Assault, Drill Sergeant, Recruiter, Battle Staff, Jumpmaster
Course, Master Fitness Trainer, Basic Instructor Training Course, Small Group Instruction.

( e )  S p e c i a l  a s s i g n m e n t s .  S e n i o r  i n s t r u c t o r ,  d e t a c h m e n t  s e r g e a n t ,  s e n i o r  s m a l l  g r o u p  l e a d e r ,  e q u a l  o p p o r t u n i t y
advisor.

(5) 1SG/MSG. See para 36–12.
(6) SGM/CSM. See para 36–12.
d. Professional Development Model for MOS 98J. See Professional Development Model for MOS 98J.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

36–9. MOS 98J Reserve Component
The Reserve Component is managed the same as the Active Army (see para 36–8).

36–10. MOS 98K Signals Collection/Identification Analyst
a. Major duties. The signal collection/identification analyst (signal coll/Id analyst) performs and supervises collec-

tion, identification, exploitation, and analysis of foreign radioteletype, facsimile, and data communications. Performs
collection management. The purpose of the signal coll/Id analyst Career Progression Plan is to inform soldiers and
NCOs how their career pattern and professional development should unfold. Success in this MOS requires demon-
strated potential in both technical and traditional leadership skills. Success also requires a soldier in this MOS to seek
as much assignment diversity as possible. The majority of the 98K assignments are at strategic assignments at echelons
above corps (EAC). MOS 98K soldiers should ensure that they receive both CONUS and OCONUS assignments. This
variety of assignments adds to each soldier’s overall professional knowledge and improves their promotion potential. It
is possible that back-to-back assignments of a similar type (such as going from drill sergeant to recruiter duty,
instructor to training development, or staff to similar positions) will occur due to direct assignment from the Depart-
ment of the Army; however, these situations are to be avoided when possible. Soldiers in this MOS should spend 30%
of their career developing the technical expertise needed by Army Intelligence, 45% of their career in leadership
positions, and the remaining 25% in staff positions. The portion of the career spent in leadership positions should
concentrate on the harder, more professionally rewarding, progressive leadership positions: squad leader, platoon
sergeant, and first sergeant but should not exclude “technical leadership” positions of signal coll/id analyst sergeant or
senior signal coll/id sgt. They should round out their careers with battalion/brigade operations experience or equivalent
staff positions in combat developments, force structure development, training development, or systems acquisition.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The winning theme is to always strive to “exceed the standard” regardless of the position

one currently holds. Boards select successful leaders who have served in a variety of assignments, have supported their
role as MI NCOs by constantly increasing their civilian and military education levels, and displayed a trend of
outstanding performance in each position held.

(1) PVT–SPC/CPL.
(a) Institutional training. Basic combat training (BCT), advanced individual training (AIT), Primary Leadership

Development Course (PLDC).
(b) Operational assignments. The focus during the early years of a career should be on building a strong base of

MOS skills and common soldier tasks. Technical expertise, MOS and soldier skills proficiency can all be acquired in
tactical and/or strategic assignments serving as a signal coll/id analyst. Soldiers should seek responsibility and take
advantage of opportunities to display their leadership skills, initiative, and motivation, in addition to sharpening their
analytical skills. Additional responsibility and experience is also gained through seeking additional duties.

(c) Self-development. Soldiers should exploit every educational opportunity. Some assignments limit the opportunity
for additional education through traditional means but there are other methods for obtaining college credit. These
methods include Army correspondence courses, College Level Examination Program (CLEP), and Defense Activity for
Non-Traditional Education Support (DANTES). Military education and experience can be converted to college credit
by utilizing the Army/American Council on Education Registry Transcript System (AARTS). The Service members
Opportunity College Army Degrees (SOCAD) program consist of regionally accredited colleges that offers associate
and bachelor’s degree. SOCAD evaluates your past learning experiences (college courses, test, MOS Army schools,
etc.) and provides you a SOCAD Student Agreement that guarantees acceptance of courses from all SOCAD colleges.
College level courses should include English grammar usage, automation, technical writing, and public speaking
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subjects that build on the knowledge gained in IET. Other college level courses should include geography, foreign/
international studies, and other subjects that enhance the knowledge gained in IET and DLIFLC. MOS-related courses
in basic analysis techniques, signal technology, computer security, and the principles of radio wave propagation are
also very beneficial. For more information on education programs and financial support see your chain of command
and the installation education office (see USAIC Web site).

(d) Additional training. Airborne, Air Assault.
(e) Special assignments. Corporal recruiter.
(2) SGT.
(a) Institutional training. PLDC. (For conditional promotion to SGT, see AR 600–8–19.) Basic Noncommissioned

Officer Course (BNCOC).
(b) Operational assignments. The focus during this phase of a 98K’s career should be in developing soldier and

leadership skills, honing technical expertise, and laying a foundation of tactical knowledge. At this level the 98K
should serve in a team leader position. At every opportunity, NCOs should seek the positions that allow them to gain
leadership experience, whether traditional or analytical.

(c) Self-development. At this stage junior NCOs should seek opportunities to pursue college level courses and
correspondence courses. These courses should continue to build on analysis and intelligence information technology
subjects. Self-development should also focus on communications skills, briefing techniques, technical writing, and
research techniques. If not already completed, ensure military training and experience conversion to college credit (see
USAIC Web site).

(d) Additional training. Information System Security Manager, Telemetry Collection Operations, Intermediate Anal-
ysis, Airborne, Air Assault, Master Fitness Trainer.

(e) Special assignments. None.
(3) SSG.
(a) Institutional training. BNCOC. (For conditional promotion to SSG, see AR 600–8–19.) Advanced Noncommis-

sioned Officer Course (ANCOC) and Battle Staff Course.
(b) Operational assignments. The focus during this phase of a 98K’s career must be on continued development and

refinement of leadership skills and tactical and technical expertise. Choose duty assignments to add diversity to the
assignments already completed. Staff sergeants should serve at least 18 months as a squad leader. Technical skills are
honed by serving as an instructor/writer. Avoid back-to-back assignments of a similar type. Full tours with similar
back-to-back assignments potentially reduce MOS proficiency due to continuous changes in modernization, structure,
and doctrine.

(c) Self-development. At this stage soldiers should seek opportunities to pursue completion of an associate’s degree.
Although civilian education is not a requirement for promotion, it could be the deciding factor when two records are
alike. Include training on management, organizational behavior, psychology, and problem-solving (see USAIC Web
site).

(d) Additional training. Information System Security Manager, Telemetry Collection Operations, Advanced Analy-
sis, Basic Instructor Training Course, Drill Sergeant, Recruiter, Airborne, Air Assault, Master Fitness Trainer, Drill
Sergeant, Recruiter, Jumpmaster Course, Master Fitness Trainer. The Joint Military Intelligence College (JMIC)
Undergraduate and Graduate Intelligence Programs (UGIP/PGIP), Bachelor of Science in Intelligence (BSI), and
Master of Science in Strategic Intelligence (MSSI) are all superlative opportunities to excel. Middle Enlisted Career
Advancement Program (MECCAP).

(e) Special assignments. Instructor, training developer, drill sergeant, recruiter.
(4) SFC.
(a) Institutional training. ANCOC. (For conditional promotion to SFC, see AR 600–8–19.) First Sergeants Course,

when serving in that capacity (first time first sergeants are required to attend the FSC prior to holding a first sergeant
position), Battle Staff Course.

(b) Operational assignments. The focus during this phase of their career should be in assignments as a platoon
sergeant for a minimum of 24 months. The platoon sergeant’s job as the senior trainer in the platoon is essential in the
development of junior leaders. It is also necessary in order to be competitive for promotion to master sergeant/first
sergeant. At this level analytical leadership positions include senior. SIGINT coll/id sergeant.

(c) Self-development. At this stage, soldiers should complete an associate’s degree or pursue higher education if a 2-
year degree was previously completed. Any courses that can be taken in management and communication will only
enhance the ability to lead soldiers. A college degree is not a requirement for promotion but can a deciding factor when
it comes to selecting the best qualified (see USAIC Web site).

(d) Additional training. Information System Security Manager, Telemetry Collection Operations, Advanced Analy-
sis, Airborne, Air Assault, Master Fitness Trainer, Drill Sergeant, Recruiter, Jumpmaster Course, Master Fitness
Trainer, Basic Instructor Training Course.

(e) Special assignments. Senior instructor, detachment sergeant, equal opportunity advisor.
(5) MSG/1SG.
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(a) Institutional training. First Sergeants Course (first time first sergeants are required to attend the FSC prior to
holding a first sergeant position), and Battle Staff Course.

(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,
the opportunity for promotion to SGM is limited. It is beneficial for career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments). Other important assignments for MSG are operations
sergeant at battalion or higher level, branch chief in an NCOA, and chief instructor. Analytical leadership positions at
this level include chief SIGINT sergeant.

(c) Self-development. Civilian education is not a requirement for promotion to MSG or lateral appointment to 1SG.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotion
to MSG is very competitive and could make the difference between two equal records. It will also assist in future
assignment since most of the MSG positions are staff positions (see USAIC Web site).

(d) Additional training. None.
(e) Special assignments. Chief instructor/writer.
(6) SGM/CSM. See para 36–12.
d. Professional Development Model for MOS 98K. See Professional Development Model for MOS 98K.
e. Army career degrees. See SOCAD Army Career Degree Program.
f. GI to Jobs. See GI to Jobs COOL Web site.

36–11. MOS 98K Reserve Component
The Reserve Component is managed the same as the Active Army (see para 36–10).

36–12. MOS 98Z SIGINT/EW Chief (E8), SIGINT Senior Sergeant
a. Major duties. The purpose of the 98Z Career Progression Plan is to inform soldiers and NCOs how their career

pattern and professional development should unfold. The SIGINT Sr. SGT/SIGINT/EW chief serves as the principal
enlisted assistant to commanders and heads of staff elements, and as staff NCO for major commands, fixed and tactical
units engaged in signals intelligence/electronic warfare (SIGINT/EW) operations, combat development, or training. The
98Z supervises SIGINT/EW activities and provides technical, operational, and administrative guidance and direction to
enlisted soldiers at all echelons. This NCO reviews, evaluates, prepares, and executes SIGINT/EW deployment,
employment, and redeployment plans and orders. Responsibilities also include interpreting intelligence requirements for
translation into SIGINT/EW tasking, reviewing SIGINT/EW doctrinal publications, and preparing recommended
changes. The E9 98Z compares modification table of organization and equipment (MTOE) and table of distribution and
allowances (TDA) authorization documents with SIGINT/EW missions and functions and recommends revisions.
Success in this MOS requires demonstrated leadership ability through progressive assignments in both leadership and
staff positions, as well as success in specific MOS proficiency. Success also requires that a soldier sought assignment
diversity, with duty in both tactical and strategic assignments at all echelons, within the constraints of an availability
that is based on MOS and/or language. This variety of assignments added to each soldier’s overall professional
knowledge; leadership positions enhanced the potential for promotion. Technical or management positions that are
comparable to traditional leadership positions also contribute to promotion potential. It is possible that back-to-back
assignments of a similar type (such as going from drill sergeant to recruiter duty, instructor to training development, or
staff to similar positions) occurred during a career due to direct assignment from the Department of the Army. These
situations do not, in all cases, restrict promotional opportunity to these higher grades. Soldiers in this MOS should have
spent from 45–50 percent of their career developing the technical expertise to fulfill Army Intelligence needs, 30–40
percent of their career in leadership positions, and the remaining 10–25 percent in staff positions. Language skills are
still required for certain positions at this level; soldiers with language trailers should strive to set the example for junior
soldiers and NCOs by maintaining strong skills. The portion of a career spent in leadership positions should have
included both progressive leadership—squad leader, platoon sergeant, and first sergeant—and technical leadership
positions such as team leader, section supervisor, and mission manager. Battalion/brigade operations experience or
equivalent staff positions in combat or force structure developments, training development, instructor duties, or other
MOS support positions should have rounded out the career.

b. Prerequisites. See DA Pam 611–21 and PERSCOM Smartbook Web site.
c. Goals for development. The winning theme is to always strive to “exceed the standard” regardless of the position

one currently holds. Boards select successful leaders who have served in a variety of assignments, have supported their
role as MI NCOs by increasing their civilian and military education levels, and displayed a trend of outstanding
performance in each position held.

(1) MSG/1SG.
(a) Institutional training. Battle Staff Course, and First Sergeants Course (first time first sergeants are required to

attend the FSC prior to holding a first sergeant position).
(b) Operational assignments. The critical assignment for a MSG is first sergeant. Without a tour as a first sergeant,

the opportunity for promotion to SGM is limited. It is beneficial for career development to serve as a first sergeant for
at least 24 months (may consist of one or more assignments). Other important assignments for MSG are operations
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sergeant at battalion or higher level, branch chief at NCOA, and chief instructor. There are limited opportunities for
language or technical assignments at this level; however, technical leadership positions at this level include watch
NCO; chief SIGINT sergeant; chief cryptologic linguist; chief communications interceptor/locator; chief ELINT
sergeant; and chief signals collection/identification sergeant.

(c) Self-development. Civilian education is not a requirement for promotion to MSG or lateral appointment to 1SG.
However, continuing civilian education (completion of associates or bachelor’s degree) is encouraged since promotions
to MSG and SGM are very competitive and could make the difference between two equal records. It could also assist
in future assignments (see USAIC Web site).

(d) Additional training. None.
(e) Special assignments. Chief instructor/writer, deputy NCOA commandant (E8), NCOA commandant (E9), senior

career advisor, senior career management NCO, DTRA chief linguist (Russian), chief military linguist instructor
(linguist soldiers only) Senior White House Communications Agency linguist, chief ISSM NCO (limited to those
eligible for ASI 2G), Special Operations/Great Skills Program opportunities.

(2) SGM/CSM.
(a) Institutional training. Sergeants Major Course (for conditional promotion to SGM, see AR 600–8–19).
(b) Operational assignments. Operations SGM.

36–13. MOS 98Z Reserve Component
The Reserve Component is managed the same as the Active Army (see para 36–12).
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Appendix A
References

Section I
Required Publications
This section contains no entries.

Section II
Related Publications
A related publication is a source of additional information. The user does not have to read it to understand this
p u b l i c a t i o n .  N o t e :  E x c e p t  a s  n o t e d  b e l o w ,  A r m y  r e g u l a t i o n s  a r e  a v a i l a b l e  o n l i n e  f r o m  t h e  U S A P A  W e b  s i t e
(www.usapa.army.mil). Field Manuals (FMs) and Training Circulars (TCs) are available online at www.adtdl.army.mil/
atdls.htm.

AR 15–6
Procedures for Investigating Officers and Boards of Officers

AR 25–55
The Department of the Army Freedom of Information Act Program

AR 27–1
Legal Services, Judge Advocate Legal Services

AR 135–18
The Active Guard Reserve (AGR) Program

AR 135–91
Service Obligations, Methods of Fulfillment, Participation Requirements, and Enforcement Procedures

AR 135–200
Active Duty for Missions, Projects, and Training for Reserve Component Soldiers

AR 140–1
Mission, Organization, and Training

AR 140–10
Army Reserve; Assignments, Attachments, Details, and Transfers

AR 140–30
Active Duty in Support of the United States Army Reserve (USAR) and Active Guard Reserve (AGR) Management
Program

AR 140–111
US Army Reserve Reenlistment Program

AR 140–145
Individual Mobilization Augmentation (IMA) Program

AR 140–158
Enlisted Personnel Classification, Promotion, and Reduction

AR 195–3
Acceptance, Accreditation, and Release of U.S. Army Criminal Investigation Command Personnel

AR 220–1
Unit Status Reporting

AR 220–90
Army Bands
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AR 310–25
Dictionary of United States Army Terms

AR 310–50
Authorized Abbreviations and Brevity Codes

AR 340–21
The Army Privacy Program

AR 350–1
Army Training

AR 350–17
Noncommissioned Officers Development Program

AR 600–3
The Army Personnel Proponent System

AR 600–8
Military Personnel Management

AR 600–8–19
Enlisted Promotions and Reductions

AR 600–9
The Army Weight Control Program

AR 600–20
Army Command Policy

AR 600–60
Physical Performance Evaluation System

AR 600–85
Army Substance Abuse Program (ASAP)

AR 600–100
Army Leadership

AR 600–20
Army Command Policy

AR 601–210
Regular Army and Army Reserve Enlistment Program

AR 601–280
Army Retention Program

AR 611–6
Army Linguist Management

AR 614–1
The US Army Replacement System

AR 614–6
Permanent Change of Station Policy

AR 614–30
Overseas Service
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AR 614–200
Enlisted Assignments and Utilization Management

AR 621–5
Army Continuing Education System

AR 621–202
Army Educational Incentives and Entitlements

AR 623–205
Noncommissioned Officer Evaluation Reporting System

AR 635–200
Enlisted Personnel

AR 670–1
Wear and Appearance of Army Uniforms and Insignia

AR 840–10
Flags, Guidons, Streamers, Tabards, Automobile and Aircraft Plates

DA Pam 350–58
Leader Development for America’s Army

DA Pam 350–59
Army Correspondence Course Program Catalog

DA Pam 351–4
U.S. Army Formal Schools Catalog

DA Pam 600–8
Management and Administrative Procedures

DA Pam 611–21
Military Occupational Classification and Structure

DA Pam 621–15
A Soldier’s Guide to Education

DOD 5010.16–C
Defense Management Education and Training Program

FM 1
The Army

FM 3–0
Operations

FM 3–7
NBC Field Handbook

FM 7–20
The Infantry Battalion

FM 7–90
Tactical Employment of Motors

FM 12–6
Personnel Doctrine
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FM 21–11
First Aid for Soldiers

FM 21–20
Physical Fitness Training

FM 21–31
Topographic Symbols

FM 21–75
Combat Skills of the Soldier

FM 22–5
Drills and Ceremonies

FM 22–100
Army Leadership

FM 23–90
Motors

FM 23–91
Motor Gunnery

FM 25–100
Training the Force

FM 25–101
Battle Focused Training

FM 27–1
Legal Guide for Commanders

FM 44–100
U.S. Army Air and Missile Defense Operations

FM 46–1
Public Affairs Operations

TC 21–7
Personal Financial Readiness and Deployability Handbook

TC 22–6
The Army Noncommissioned Officer Guide

Section III
Prescribed Forms
This section contains no entries.

Section IV
Referenced Forms
This section contains no entries.

Appendix B
Creed of the Noncommissioned Officer

B–1. Purpose
The Creed of the Noncommissioned Officer is a blueprint that reflects the requisite beliefs and principles that defines
the NCO Corps as the “Backbone of the Army.”
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B–2. Creed of the Noncommissioned Officer
The Creed of the Noncommissioned Officer is stated in figure B–1.

Figure B–1. Creed of the Noncommissioned Officer
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Appendix C
Values, Attributes, Skills, and Actions

C–1. NCO leader development
a. NCO leaders. All noncommissioned officers are leaders. As such, a major portion of NCO professional develop-

ment is directed toward leader development. With the publication of FM 22–100 in August 1999, the NCO Corps was
provided a blueprint for NCO leader development.

b. Principles. Based on the traditional precepts or principles, “Be, Know, Do,” FM 22–100 gave all Army leaders a
framework that outlines the Army’s leadership doctrine and theory, as well as provide a comprehensive and adaptable
resource for Army leaders. Appendix B summarizes the “Army Leadership Framework” from the NCO point of view,
as it addresses a leader’s requirement to develop character and competence while achieving excellence. It is divided
into three sections that correspond with the three leadership principles.

C–2. The “Be” principle
The “Be” principle of “Be, Know, Do” addresses an NCO’s character, or mental and ethical traits— those things that
define a person as an individual and/or part of a group. It is this character that helps a leader know what is right, and
gives him, or her, the courage to do what is right regardless of the circumstances. The “Warrior Ethos” of refusal to
accept failure must be an integral part of the NCO’s character. The categories of values and attributes fall under this
principle, and they apply to all levels of NCO leadership.

C–3. Army values
Values describe a person’s attitudes about the worth of people, concepts, and other things. The Army is an institution
whose members are guided by specific values common to all soldiers and leaders. Those values define who soldiers
are, what they stand for, and are the building blocks that guide soldiers to discern right from wrong in any situation.
The Army values form the acronym, LDRSHIP.

a. Loyalty. Bear true faith and allegiance to the U.S. Constitution, the Army, your unit, and other soldiers.
b. Duty. Fulfill your obligations.
c. Respect. Treat people as they should be treated.
d. Selfless service. Put the welfare of the Nation, the Army, and subordinates before your own.
e. Honor. Live up to all the Army values.
f. Integrity. Do what’s right—legally and morally.
g. Personal courage. Face fear, danger, or adversity (physical or moral).

C–4. Attributes
Attributes, the second half of the “Be” principle, are defined as a person’s fundamental or inherent traits. Although
every person is born with some attributes, NCO leader attributes are learned, and categorized as mental, physical, and
emotional. NCOs’ attributes influence their actions, and, consequently, the unit or organization. Successful NCOs must
constantly strive to improve their leader attributes.

a. Mental attributes.
(1) Will. Will is the inner drive that compels soldiers and leaders to keep going when it would be easier to quit.
(2) Self-discipline. Self-discipline is the control of oneself, and one’s behavior; it allows leaders to do the right thing

regardless of the consequences for them or their subordinates.
(3) Initiative. Initiative is the ability to begin or follow through with a plan or task; it is particularly evident when a

situation changes or a plan falls apart. When balanced with good judgement, initiative becomes disciplined initiative,
which is an essential leader attribute.

(4) Judgement. Good judgment is the ability to quickly size up a situation, determine what is important, and decide
what needs to be done. It is the capacity to make sound and reasonable decisions and includes thinking through the
consequences of what you are about to do before you do it.

(5) Self-confidence. Self-confidence is faith in your own abilities; that you will act correctly and properly in any
situation, even one in which you are under stress and do not have all the information. It comes from competence and is
based on mastering skills.

(6) Intelligence. Intelligence is the faculty of thought and reason; it is the capacity to acquire and apply knowledge.
Intelligent leaders think, learn, reflect, and then apply what they learn to come to a decision by combining their
professional skills, experience, and ability to reason through a problem.

(7) Cultural awareness. Culture awareness is the ability to understand varying sets of beliefs, values, and assump-
tions about what is important. For NCOs, this awareness applies to your own soldiers, the culture of the country where
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you are stationed, and the culture of other armed forces with whom you may interact. This ability empowers leaders to
make use of everyone’s talents and creates a team where subordinates know they are valuable and appreciated.

b. Physical attributes.
(1) Health fitness. Health fitness is all you do to maintain good health and includes physical exams, dental hygiene

and personal grooming and cleanliness. A healthy soldier maintains deployability standards, can perform better in all
types of environments, and is less likely to become a loss to the unit.

(2) Physical fitness. Physical fitness provides a foundation for unit and combat readiness. Physically fit leaders are
better able to think, decide, and act appropriately under pressure, which results in feelings of competence and
confidence that reassure and inspire those around them.

(3) Military and professional bearing. Professional military appearance and courtesy directly affect your ability to
manage difficult situations. Pride in your uniform and your professional demeanor are attributes evident to all around
you and send a signal of awareness and competence. The Army expects its NCOs to look good and conduct themselves
professionally.

c. Emotional attributes.
(1) Self-control. Self-control is using your will to control your feelings, desires, or actions, and inspires calm

confidence in subordinates. An NCO who exhibits the proper amount of self-control fosters a climate of trust and
feedback from unit members.

(2) Balance. Balance is the means to make decisions with the proper emotion required for a particular situation.
NCOs must use their experience to display the proper attitude to approach situations, thus providing their subordinates
the correct perspective on events.

(3) Stability. Stability is characterized as constancy of purpose, which further translates into reliability and dependa-
bility. NCOs are expected to be steady, levelheaded under pressure and fatigue, and calm in the face of danger.

C–5. The “Know” principle
The “Know” principle of the Leadership Framework addresses an NCO’s competence, based on leadership skills
progressively learned through training, experience, and mentoring. At each of the three levels of leadership (direct,
organizational, and strategic) NCOs must constantly build their skills and competence, as well as that of their
subordinates, to improve team performance. This prepares them to advance to positions of greater scope and responsi-
bility. This competence links an NCO’s character (knowing the right thing to do) with leadership (doing or influencing
your people to do the right thing). Under the “Know” principle, skills are divided into four categories: interpersonal,
conceptual, technical and, except at the strategic leadership level, tactical.

a. Direct leadership level. Noncommissioned officers at the direct leadership level influence more soldiers individu-
ally than at any other level. These NCOs lead by example, train from experience, and maintain and enforce standards.
They must develop or learn those skills necessary to take care of their people and adapt to a changing world and
military environment.

(1) Interpersonal skills. These skills are known as the “people skills,” and are at the top of the list of skills an Army
leader must “Know.” These skills—communicating, supervising, and counseling—are all closely related. It is nearly
impossible to use one without using the others, and all support the leadership skill of team building.

(a) Communicating. Communicating is transmitting information so that it is clearly understood, and is critical in
getting soldiers to do what you want them to do, which is leadership in its most basic form. Communicating has four
broad categories of speaking, reading, writing, and listening. It encompasses one and two-way communications, active
listening, and nonverbal communications.

(b) Supervising. Supervising is checking and rechecking but still maintaining a balance to develop trust in subordi-
nates’ abilities. This balance works in conjunction with training subordinates to act independently to develop effective
teams.

(c) Counseling. Counseling is subordinate-centered and results in a plan of action for subordinates to take ownership
of and use to improve their military skills. Counseling is a skill essential to effective mentoring, and is a key element
of the important leadership duty to develop subordinates.

(2) Conceptual skills. These skills include competence in handling ideas, thoughts, and concepts. They require the
ability to think critically and to calculate and manage risk. Conceptual skills at the direct leadership level are
categorized as critical reasoning, creative thinking, ethical reasoning and reflective thinking.

(a) Critical reasoning. Critical reasoning helps you think through problems by thinking in depth, and considering a
problem from more than one point of view. It helps you to better understand a given situation, and is a central aspect
of decisionmaking.

(b) Creative thinking. NCO leaders must often apply imagination to solve new problems, or to devise new solutions
to old problems through creative thinking. They must use input from subordinates, their own experience, and
knowledge and rely on intuition to formulate creative solutions to problems.

(c) Ethical reasoning. NCOs use this skill to make the right decision for the right reasons. This is a process to
define the problem, know the relevant rules, develop and evaluate courses of action, and choose the course that best
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represents Army values. Ethical reasoning is not a science, but rather an art that sometimes will not easily give an
NCO the best answer.

(d) Reflective thinking. This skill requires NCOs to take information, assess it and apply it to behavior to explain
why things did or did not go well. NCO leaders must be willing to change, which requires reflecting on what to do to
sustain strengths and overcome weaknesses.

(3) Technical skills. These skills involve things (equipment, weapons, and various operating systems) that NCO
leaders must understand in-depth.

(a) Knowing equipment. Direct NCO leaders must know their equipment, how it works, and how it operates. They
must understand all the publications necessary to insure efficient and effective performance. These NCOs are the
experts who are called upon to solve problems with their equipment.

(b) Operating equipment. NCOs who can operate their equipment properly can insure their personnel also operate it
correctly. They set the example by learning how new equipment works, how it operates, use it themselves, and train
their subordinates in its use.

(4) Tactical skills. Tactical skills enable direct level NCO leaders to use doctrine and fieldcraft to secure objectives
through deployment and direction of soldiers and subordinate elements. The ultimate goal is to win battles and
engagements.

(a) Doctrine. Understanding doctrine helps NCOs comprehend the effects of combat on soldiers, make decisions
when facing an enemy, and know the available resources needed to accomplish assigned missions. Doctrinal publica-
tions give NCO leaders information on the tactical skills that are essential to master the art and science of tactics.

(b) Fieldcraft. Proficient fieldcraft insures the skills of soldiers to sustain themselves in the field will significantly
contribute to reducing casualties. It is a basic responsibility of direct level NCOs to insure their soldiers know how to
take care of themselves and provide them the means to do so.

b. Organizational leadership level. NCO leaders at this level must exercise both direct and organizational leadership
simultaneously. Building effective teams and using mentoring and empowerment to allow subordinates to execute their
assigned responsibilities is paramount for success. NCOs must approach mission accomplishment from a systems
perspective and consider the organizational imperatives of doctrine, training, leader development, organization, materi-
el, and soldiers (DTLOMS).

(1) Interpersonal skills. Essential interpersonal skills for NCOs at the organizational level are similar to those of
direct leaders but must be more sophisticated and encompass a greater understanding of the human psyche.

(a) Understanding soldiers. Understanding the human dimension gives organizational leaders the ability to motivate
subordinates and encourage initiative. This understanding allows them to extend their influence beyond what they can
immediately and personally observe.

(b) Communicating. Communicating at the organizational level requires not only close interaction with subordinates
but includes dealing with other organizational leaders. Persuasion and an openness to work through controversy are
skills that help NCO leaders to overcome resistance and build support at all levels.

(c) Supervising. Organizations pay attention to things NCOs check; however, too much supervision can undermine
trust and empowerment and create a climate of fear and/or resentment. NCO leaders need skills for different levels of
supervision and know subordinates well enough to supervise at the appropriate level.

(2) Conceptual skills. The importance of conceptual and analytical skills increases as organizational NCO leaders
take on positions of greater responsibility. They must address problems that are more abstract, complex, and uncertain.
Critical thinking at the organizational level requires an understanding of systems and an ability to quickly filter
information.

(a) Establishing intent. By relaying the commander’s intent, NCO leaders highlight key tasks that support the
mission and are the basis for subordinate leaders to exercise initiative when unanticipated opportunities or situations
arise. These NCOs must visualize the sequence of activities that will move their organization from where it is to the
commander’s desired end state, and they must express that sequence as simply and clearly as possible.

(b) Filtering information. NCO leaders must communicate clearly to their subordinate units and leaders what
information they require, and then, based on their broad perspective of the situation, experience, training and education,
decide what is needed to make well informed and timely decisions. These key NCOs must understand their role in
supporting the Commander’s Critical Information Requirements (CCIR) and use feedback systems to supervise
execution of mission requirements.

(c) Understanding systems. Organizational NCO leaders use a systems perspective to understand, analyze, fine-tune,
and monitor the outcome of their systems. They must also understand how their system operations affect, and interact
with, others outside their own organization. Understanding and leveraging systems increases an NCO leader’s ability to
meet organizational goals and objectives.

(3) Technical skills. With greater responsibilities and to coordinate with other organizations, NCOs must remain
proficient in direct level skills and master technical skills outside of their original areas of expertise.

(a) Maintaining critical skills. Every organization has certain skills in which all members must maintain proficiency.
NCO leaders retain expertise in certain direct leader skills used to assess tactical training and set the example for all
organization members.
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(b) Resourcing. Organizational NCO leaders must employ the skill of resourcing time, equipment, facilities, budgets,
and people to meet their goals. They must be able to evaluate objectives, anticipate resource requirements, and
efficiently allocate resources to meet the organization’s requirements.

(c) Predicting second and third order effects. The wide-ranging effects of decisions by organizational NCO leaders
require sensitivity to how their actions, conscious or unconscious, affect the organization’s climate. The ability to
understand and predict second and third order effects helps to assess the health of the organizational climate and
provides constructive feedback to subordinates.

(4) Tactical skills. NCO leaders at the organizational level use their direct leadership experience to build tactical
skills in employing units of battalion size and larger. To meet these requirements, they must understand the skills of
synchronization and orchestration.

(a) Synchronization. Synchronization pertains to the tactical level of war. It involves arranging activities in time,
space, and purpose to focus maximum relative military power at a decisive point in space and time. Synchronization
may require coordinating activities for multiple engagements.

(b) Orchestration. Orchestration is an operational activity at corps and higher level that applies the complementary
and reinforcing effects of all military and nonmilitary assets to overwhelm opponents at one or more decisive points.

c. Strategic Leadership Level. Strategic NCO leaders provide guidance and leadership at the highest levels of the
Army. Because their influence is more indirect, and the consequences of their actions more delayed, additional skills
must be developed and mastered. Strategic level NCOs, as institutional leaders, represent their organizations to soldiers,
Army civilians, citizens and the media. Their decisions must have a future focus and consider factors such as Army
budget constraints, Reserve Component (RC) issues, new systems acquisition, DA civilian programs, research and
development, and interservice cooperation.

(1) Interpersonal skills. The scope and responsibilities at the strategic level require NCO leaders to have highly
sophisticated interpersonal skills. They have more people to deal with internally, and, externally, have more interac-
tions with outside agencies, the media, and foreign government representatives. With self-control, knowledge of others
and the use of networks, strategic level NCO leaders influence external events through leadership, information, and
access to the right people and agencies. Interpersonal skills at this level are quite different from those at the direct and
organizational levels. Early NCO leader skills are focused primarily on individual communication and development,
and support systems to enhance those skills. At the strategic level, interpersonal skills are necessarily focused on large,
target audiences. The skills showcase the NCO leader’s ability to persuade, convince, and achieve agreement with large
internal staffs and outside organizations. These interpersonal skills consist of communicating, using dialogue, negotiat-
ing, achieving consensus, and building staffs.

(2) Conceptual skills. NCO leaders at the strategic level must have the conceptual skills to comprehend national and
theater strategies and deal with diversity, complexity, ambiguity, change, uncertainty, and conflicting policies. They
must be able to determine what is important now, and what will be important in the future. Designing a vision for their
organization through the skill of “envisioning” provides a sense of purpose, direction, and motivation for everyone in
that organization. Coupling that vision with a “developed frame of reference” helps the strategic NCO leader identify
information that is most critical to a strategic situation. NCO leaders at this level must also possess the ability to “deal
with uncertainty and ambiguity,” which helps prepare them intellectually for a range of uncertain threats and scenarios.

(3) Technical skills. Technical skills at the strategic level are broader in scope than those at the direct and
organizational levels. Consisting of “strategic art,” “leveraging technology,” and “translating political goals into
military objectives,” these skills require NCO leaders to apply their years of experience with a developed understanding
of systems within their organizations to help turn abstract concepts into concrete actions. They must consider how their
organization fits into the Department of Defense and international arena, how to apply emerging technology to improve
their situation, and how to skillfully support the political goals of America’s leaders.

C–6. The “Do” principle
The “Do” principle of the Leadership Framework pertains to the actions by NCO leaders at all leadership levels. As
NCO leaders move to higher levels of leadership, their actions affect a broader target audience. Actions at all levels are
divided into three main categories.

• Influencing - making decisions, communicating those decisions, and motivating people.
• Operating - the things you do to accomplish your organization’s immediate mission.
• Improving - the things you do to increase the organization’s capability to accomplish current or future missions.

a. Direct leadership level. Having the knowledge and skills only prepares an NCO to assume a leadership role.
Using that knowledge and those skills to act tests the true measure of a leader. NCO leaders’ character and competence
become evident when they “Do” those things required of a leader. Those actions say more about an NCO than anything
else.

(1) Influencing actions. NCO leaders create an infectious environment based on their optimism, positive outlook,
and sense of humor. This is especially true when they must make unpopular decisions. Their ability to communicate,
make decisions, and motivate will determine their success as NCO leaders.
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(a) Communicating. Keeping subordinates properly informed creates trust and allows them to perform their missions
with a full understanding of the commander’s intent. Bottom up communication ensures the NCO leaders understand
the situation in subordinate units and can make the right decisions.

(b) Decisionmaking. NCO leaders must be able to know whether to decide, when and what to decide, and know if
they understand the consequences of any decisions. Decisions are made to solve problems and involve the following
problem solving steps:

• Identify the problem.
• Identify facts and assumptions.
• Generate alternatives.
• Analyze alternatives.
• Compare the alternatives.
• Make and execute your decision.

(c) Motivating. NCO leaders must be able to use words and examples to give subordinates the will to accomplish
their missions. Methods to motivate people include empowerment, positive reinforcement, and, when necessary,
negative reinforcement.

(2) Operating actions. Doing what is necessary to achieve an immediate objective or working to get the day’s job
done requires operating actions by NCO leaders. The methodology used consists of planning and preparing, executing,
and assessing.

(a) Planning and preparing. Planning begins with a mission, and results in a proposal for executing a command
decision or project. NCO leaders must be able to develop a plan beginning with a mission, specified or implied, or they
may decide reverse planning is better suited to prepare a plan. As they plan, NCOs must insure their subordinates are
preparing to execute the plan based on advance notice of the task and initial guidance. Rehearsal is necessary to bring
all the elements of a plan together before final execution.

(b) Executing. Acting to accomplish the mission, while maintaining standards, is the “pay off” for NCO leaders to
achieve their commanders’ goals. The ultimate goal of all leaders should be to succeed in the unit’s wartime mission.

(c) Assessing. NCOs learn by doing, but must be able to define what they have learned to benefit from the
experience. This is done by assessing missions and actions during all phases of activity. Assessments must be
performed with an eye always on the goals of the mission and the standards that must be maintained. They may be
done as in process reviews (IPR) or after action reviews (AAR) or as leader assessments, which include a plan of
action to correct weaknesses and sustain strengths.

(3) Improving actions. A goal of all NCO leaders should be to leave their organization in better shape than it was
when they arrived. Those actions taken to meet that goal are improving actions and are categorized as developing,
building, and learning.

(a) Developing. NCO leaders must develop their subordinates, who are the leaders of tomorrow’s Army, which will
improve the Army as an institution. No role is more important for NCOs than leader development to insure their
subordinates are prepared to assume leadership roles. NCO leaders must use institutional training, operational assign-
ments, self-development, and mentoring, which includes developmental counseling, to develop the newest of the
Army’s leaders, both commissioned and noncommissioned.

(b) Building. NCO leaders who build tight, cohesive teams set up their units for success. Soldiers perform for each
other, and good team building develops trust and positive “we can do anything” attitudes among team members. Team
b u i l d i n g  i s  b a s e d  o n  e f f e c t i v e  t r a i n i n g  a n d  i n v o l v e s  t h r e e  s t a g e s  o f  d e v e l o p m e n t :  f o r m a t i o n ,  e n r i c h m e n t ,  a n d
sustainment.

(c) Learning. NCO leaders must use the experiences of everyone in their organization to learn how to improve the
way their unit performs its missions. Effective NCOs challenge “old ways” of doing things, and look for new
approaches using the latest equipment and technology. With the exception of certain safety issues, they must not allow
a “zero defects” attitude to pervade their unit or to affect the actions of their subordinates. NCO leaders are the first
line of defense against fear of mistakes, rigid or lockstep thinking, and mental laziness. They must ensure their
organizations support a “learning environment.”

b. Organizational leadership level. Actions by NCO leaders at the organizational level involve performing in a more
complex environment. Their actions have far greater consequences for more people over a longer time than those of
direct leaders.

(1) Influencing actions. At the organizational level, NCO leaders must be involved in the activities of the staff and
subordinate leaders to help move them toward the organization’s goals. Using communication, decisionmaking and
motivation, they must reinforce the commander’s intent and concept, acquire and assess feedback, and be present to
help inspire confidence and trust.

(a) Communicating. Through self-assessment, NCO leaders must know their strengths and weaknesses in order to
develop a leadership philosophy appropriate for their organization. They must know the purpose of the organization,
and know their target audience when communicating. Knowing their commander, their subordinates, and their staff
allows NCO leaders the ability to use the best method to communicate effectively.
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(b) Decisionmaking. At the organizational level of operations there is less detailed information for NCO leaders to
use in the decisionmaking process. They must use the problem-preemption approach that requires thorough vision of
the organization’s goals. At this level, NCO leaders must have the trust in their subordinates and staff to empower
them to make decisions.

(c) Motivating. Success at the organizational level requires NCO leaders to create and maintain an ethical and
supportive climate that uses mistakes as learning opportunities. They must foster an atmosphere that encourages
subordinates to share ideas and be willing to take risks, or “think outside the box” to get the job done well.

(2) Operating actions. NCO leaders perform operating actions when they see, decide and act within their organiza-
tions. They emphasize teamwork and cooperation as they oversee the operating process of planning/preparing, execut-
ing, and assessing.

(a) Systems planning and preparing. NCO leaders must understand the systems planning process and preparation
necessary to ensure training and operations receive the support needed to succeed. The systems planning process
consists of seven steps:

• Establish intent.
• Set goals.
• Determine objectives.
• Determine tasks.
• Establish priorities.
• Prepare.
• Followup.

(b) Executing. Mission accomplishment is the ultimate goal for organization level NCO leaders. They must ensure
forces, resources, training, and other support systems align with the mission requirement, and execution is done in line
with the commander’s intent and will.

(c) Assessing. Instinct and intuition based on experience and learning give the organization level NCO leader the
ability to assess a situation accurately and reliably. This is necessary to help determine organizational weaknesses and
prevent problems.

(3) Improving actions. Today’s NCO leaders must take actions to make their organizations and subordinates better
for future operations, even though the results of these actions may not be evident for years. This is done by ensuring
goals that they establish include improving people and organizations.

(a) Developing. NCO leaders must continually develop themselves and mentor their subordinates. At the organiza-
tional level they should design and integrate purposeful leader development programs into everyday training. These
programs will have clearly defined goals and objectives. NCOs must also ensure they, and their subordinate leaders,
conduct developmental counseling.

(b) Building. Building involves combat power and teams, with the emphasis always on winning. NCO leaders help
build combat power and ensure the organization is prepared for a variety of conditions and uncertainties. They do this
through hard, continuous, and challenging training in peacetime, and meeting human needs, while task-organizing
resources and preparing for execution during wartime. The organizational NCO leaders work to create individual and
team ownership of the organization’s goals through training and information flow. Effective team building creates trust
in leaders and subordinates.

(c) Learning. Learning is continuous and occurs throughout the organization. NCO leaders must create and support
an environment conducive to learning from theirs and others’ experiences. These NCOs set the tone for this sharing of
experiences, drawing lessons from them and teaching those results throughout the organization.

c. Strategic leadership level. Strategic level NCOs operate at the highest levels of the Army. They must think and
operate always in terms of strategic systems over an extended period of time. By their example, strategic level NCO
leaders tell the Army story through example, and play a significant role in shaping the Army culture to influence the
force and its partners inside and outside the United States. They improve the Army by developing their successors and
leading needed changes in the force.

(1) Influencing actions. As they do at the direct and organizational levels, NCO leaders at strategic level of
operations use “communicating”, “decisionmaking,” and “motivating” to influence their organizations and their people.
However, these actions also affect the diverse and complex environment outside their organizations. Communicating
often involves sharing a vision and exhibiting commitment to it. This action results in motivation among those within
the organization to support that vision whole-heartedly and supports the decisionmaking process.

(2) Operating actions. Strategic level “planning,” executing,” and “assessing,” as operating actions for NCO leaders,
are nearly continuous, more so than at any other leadership level. NCO leaders must always be thinking of the future,
as one mission moves right into another in planning, preparing, executing, or assessing, often with multiple missions
running simultaneously, and at different stages. The large span of control at the strategic level requires balancing the
many demands, assessing the environment and organization throughout the missions, and deciding what will be done,
based on the availability of resources.

(3) Improving actions. Actions taken by strategic level NCOs focus on investment for the long haul to help their
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organization for tomorrow. A goal for NCOs at that level must be to leave the organization, and the Army, better than
they found it. However, the current needs cannot be ignored, and that often requires a tradeoff between what is
currently needed, and what will be needed in the future. NCO leaders help set the conditions for long-term success of
their organization by developing subordinates, particularly through mentoring and institutional programs. They are also
major contributors in their commanders’ plans to build organizational teams and culture to meet constant change. These
NCOs are key supporters in the notion of the Army being a “learning organization.” Through continued self-
development, and learning from others’ experience, NCO leaders play a major role in sustaining a learning culture
within their organizations.

Appendix D
Listing of URL Web Site Addresses

D–1. Chapters 1 through 3
a. Army Continuing Education System (ACES)

http://voled.doded.mil/index.htm
b. Army Credentialing Opportunities Online (COOL)

http://www.army education.army.mil/COOL/
c. Servicemembers Opportunity Colleges Associate Degree Program (SOCAD)

http://www.soc.aascu.org
d. College Level Examination Program (CLEP)

http://www.collegeboard.org/clep/html/indx001.html
e. The Defense Activity for Non-Traditional Educational Support

http://voled.doded.mil/index.htm
f. The Army Correspondence Program (ACCP)

http://www.atsc.army.mil/accp/aipd.htm
g. PERSCOM Smartbook Web site

http://ftp.hoffman.army.mil/db7k9v/Smartbook/Enlisted/Enlisted/

D–2. Chapter 4 CMF 11- Infantry
a. Professional Development Model for MOS 11B

http://150.226.56.245/HOME/PERSONNEL PROPONENCY/cmf11pdm.html
b. Professional Development Model for MOS 11C

http://150.226.56.245/HOME/PERSONNEL PROPONENCY/cmf11pdm.html
c. Professional Development Model for MOS 11Z

http://150.226.56.245/HOME/PERSONNEL PROPONENCY/cmf11pdm.html

D–3. Chapter 5 CMF 12 - Combat Engineering
a. Engineer Related Reading Material

http://www.wood.army.mil/DDD/ddd.htm
b. Professional Development Model for MOS 12B

http://www.wood.army.mil/EPPO/ar 600–25/12b.htm
c. Professional Development Model for MOS 12C

http://www.wood.army.mil/EPPO/ar 600–25/12c.htm
d. Professional Development Model for MOS 12Z

http://www.wood.army.mil/EPPO/ar 600–25/12b.htm

D–4. Chapter 6 CMF 13 - Field Artillery
a. Field Artillery Reading List

http://sill-www.army.mil/TNGCMD/fapo/DA PAM 600–25 support files/reading path.ppt
b. Professional Development Model for MOS 13B

http://sill-www.army.mil/TNGCMD/fapo/DA PAM 600–25 support files/Professional Development Model.xls
c. Professional Development Model for MOS 13C

http://sill-www.army.mil/TNGCMD/fapo/DA PAM 600–25 support files/Professional Development Model.xls
d. Professional Development Model for MOS 13D

http://sill-www.army.mil/TNGCMD/fapo/DA PAM 600–25 support files/Professional Development Model.xls
e. Professional Development Model for MOS 13E

http://sill-www.army.mil/TNGCMD/fapo/DA PAM 600–25 support files/Professional Development Model.xls
f. Professional Development Model for MOS 13F
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http://sill-www.army.mil/TNGCMD/fapo/DA PAM 600–25 support files/Professional Development Model.xls
g. Professional Development Model for MOS 13M

http://sill-www.army.mil/TNGCMD/fapo/DA PAM 600–25 support files/Professional Development Model.xls
h. Professional Development Model for MOS 13P

http://sill-www.army.mil/TNGCMD/fapo/DA PAM 600–25 support files/Professional Development Model.xls
i. Professional Development Model for MOS 13R

http://sill-www.army.mil/TNGCMD/fapo/DA PAM 600–25 support files/Professional Development Model.xls
j. Professional Development Model for MOS 82C

http://sill-www.army.mil/TNGCMD/fapo/DA PAM 600–25 support files/Professional Development Model.xls
k. Professional Development Model for MOS 93F

http://sill-www.army.mil/TNGCMD/fapo/DA PAM 600–25 support files/Professional Development Model.xls
l. Professional Development Model for MOS 13Z

http://sill-www.army.mil/TNGCMD/fapo/DA PAM 600–25 support files/Professional Development Model.xls

D–5. Chapter 7 CMF 14 - Air Defense Artillery
a. Air Defense Artillery School

http://147.71.210.21/dtac/
b. Professional Development Model for CMF 14

http://147.71.210.21/ocada/nco_careerpath.htm

D–6. Chapter 8 CMF 18 - Special Forces
Professional Development Model for CMF 18
http://www.perscom.army.mil/epsf/SF_NOTES.HTM

D–7. Chapter 9 CMF 19 - Armor
a. Professional Development Model for MOS 19D

http://knox-www.army.mil/center/ocoa/AEPD/aepd.htm
b. Professional Development Model for MOS 19K

http://knox-www.army.mil/center/ocoa/AEPD/aepd.htm
c. Professional Development Model for MOS 19Z

http://knox-www.army.mil/center/ocoa/AEPD/aepd.htm

D–8. Chapter 10 CMF 25 - Visual Information Operations
a. Professional Development Model for MOS 25M

http://www.gordon.army.mil/ocos/EDIV/edCMCMF25.htm#25M
b. Professional Development Model for MOS 25R

http://www.gordon.army.mil/ocos/EDIV/edCMCMF25.htm#25R
c. Professional Development Model for MOS 25V

http://www.gordon.army.mil/ocos/EDIV/edCMCMF25.htm#25V
d. Professional Development Model for MOS 25Z

http://www.gordon.army.mil/ocos/EDIV/edCMCMF25.htm#25Z

D–9. Chapter 11 CMF 27 - Paralegal
Professional Development Model for MOS 27D
http://www.perscom.army.mil/epag/71dcmap.htm

D–10. Chapter 12 CMF 31 - Signal Operations
a. Professional Development Model for MOS 31C

http://gordon.army.mil/ocos/EDIV/edCMCMF31.htm#31C
b. Professional Development Model for MOS 31F

http://gordon.army.mil/ocos/EDIV/edCMCMF31.htm#31F
c. Professional Development Model for MOS 31L

http://gordon.army.mil/ocos/EDIV/edCMCMF31.htm#31L
d. Professional Development Model for MOS 31P

http://gordon.army.mil/ocos/EDIV/edCMCMF31.htm#31P
e. Professional Development Model for MOS 31R

http://gordon.army.mil/ocos/EDIV/edCMCMF31.htm#31R
f. Professional Development Model for MOS 31S

http://gordon.army.mil/ocos/EDIV/edCMCMF31.htm#31S
g. Professional Development Model for MOS 31T
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http://gordon.army.mil/ocos/EDIV/edCMCMF31.htm#31T
h. Professional Development Model for MOS 31U

http://gordon.army.mil/ocos/EDIV/edCMCMF31.htm#31U
i. Professional Development Model for MOS 31W

http://gordon.army.mil/ocos/EDIV/edCMCMF31.htm#31W
j. Professional Development Model for MOS 31Z

http://gordon.army.mil/ocos/EDIV/edCMCMF31.htm#31Z

D–11. Chapter 13 CMF 33 - Military Intelligence Systems Maintenance/Integration
a. United States Army Intelligence Center (USAIS)

http://huachuca-usaic.army.mil/
b. Professional Development Model for MOS 33W

http://huachuca-usaic.army.mil/OCMI/career_maps/33w/index.htm

D–12. Chapter 14 CMF 35 - Maintenance/Calibration
a. Smart Force, formally CBT Systems

http://www.armycbt.army.mil/armycbt/default.htm
b. Progression Map

http://www.perscom.army.mil/epord/OD_CMF35.HTM
c. Professional Development Model for MOS 27E

http://www.perscom.army.mil/epord/c_map35.HTM
d. Professional Development Model for MOS 27M

http://www.perscom.army.mil/epord/c_map35.HTM
e. Professional Development Model for MOS 27T

http://www.perscom.army.mil/epord/c_map35.HTM
f. Professional Development Model for MOS 27X

http://www.perscom.army.mil/epord/c_map35.HTM
g. Professional Development Model for MOS 27Z

http://www.perscom.army.mil/epord/c_map35.HTM
h. Professional Development Model for MOS 35D

http://www.perscom.army.mil/epord/c_map35.HTM
i. Professional Development Model for MOS 35E

http://www.perscom.army.mil/epord/c_map35.HTM
j. Professional Development Model for MOS 35F

http://www.perscom.army.mil/epord/c_map35.HTM
k. Professional Development Model for MOS 35H

http://www.perscom.army.mil/epord/c_map35.HTM
l. Professional Development Model for MOS 35J

http://www.perscom.army.mil/epord/c_map35.HTM
m. Professional Development Model for MOS 35L

http://www.perscom.army.mil/epord/c_map35.HTM
n. Professional Development Model for MOS 35M

http://www.perscom.army.mil/epord/c_map35.HTM
o. Professional Development Model for MOS 35N

http://www.perscom.army.mil/epord/c_map35.HTM
p. Professional Development Model for MOS 35R

http://www.perscom.army.mil/epord/c_map35.HTM
q. Professional Development Model for MOS 35W

http://www.perscom.army.mil/epord/c_map35.HTM
r. Professional Development Model for MOS 35Y

http://www.perscom.army.mil/epord/c_map35.HTM
s. Professional Development Model for MOS 35Z

http://www.perscom.army.mil/epord/c_map35.HTM
t. Professional Development Model for MOS 39B

http://www.perscom.army.mil/epord/c_map35.HTM

D–13. Chapter 15 CMF 37 - Psychological Operations
Professional Development Model for MOS 37F
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http://www.perscom.army.mil/epsf/Welcome.htm

D–14. Chapter 16 CMF 38 - Civil Affairs
Professional Development Model for MOS 38A
(Web site under development)

D–15. Chapter 17 CMF 46 - Public Affairs
a. PERSCOM CMF 46 Career Advisor

http://www.perscom.army.mil/epag/46MOS.htm
b. Army Doctrine and Training Library

http://www.adtdl.army.mil/atdls.htm
c. Professional Development Model for CMF 46

http://www.perscom.army.mil/epag/46crmap.htm

D–16. Chapter 18 CMF 51 - General Engineering
a. Engineer Related Reading Material

http://www.wood.army.mil/DDD/ddd.htm
b. Professional Development Model for MOS 00B

http://www.wood.army.mil/EPPO/ar 600–25/00B.htm
c. Professional Development Model for MOS 51B

http://www.wood.army.mil/EPPO/ar 600–25/51b.htm
d. Professional Development Model for MOS 51H

http://www.wood.army.mil/EPPO/ar%20600–25/51h.htm
e. Professional Development Model for MOS 51K

http://www.wood.army.mil/EPPO/ar 600–25/51k.htm
f. Professional Development Model for MOS 51M

http://www.wood.army.mil/EPPO/ar 600–25/51m.htm
g. Professional Development Model for MOS 51R

http://www.wood.army.mil/EPPO/ar 600–25/51r.htm
h. Professional Development Model for MOS 51T

http://www.wood.army.mil/EPPO/ar 600–25/51t.htm
i. Professional Development Model for MOS 52E

http://www.wood.army.mil/EPPO/ar 600–25/52e.htm
j. Professional Development Model for MOS 62E

http://www.wood.army.mil/EPPO/ar 600–25/62e.htm
k. Professional Development Model for MOS 62F

http://www.wood.army.mil/EPPO/ar 600–25/62f.htm
l. Professional Development Model for MOS 62G

http://www.wood.army.mil/EPPO/ar 600–25/62g.htm
m. Professional Development Model for MOS 62H

http://www.wood.army.mil/EPPO/ar 600–25/62h.htm
n. Professional Development Model for MOS 62J

http://www.wood.army.mil/EPPO/ar 600–25/62j.htm
o. Professional Development Model for MOS 62N

http://www.wood.army.mil/EPPO/ar 600–25/62n.htm
p. Professional Development Model for CMF 51

http://www.wood.army.mil/EPPO/images/cmf51test.jpg

D–17. Chapter 19 CMF 54 - Chemical
Professional Development Model for MOS 54B
http://www.wood.army.mil/cmcareer/54bmod.htm

D–18. Chapter 20 CMF 55 - Ammunition and Explosive Ordnance Disposal
a. Primary Leadership Development Course

http://books.usapa.belvoir.army.mil/cgi-bin/bookmgr/BOOKS/P351_4/3.29
b. Smart Force, formally CBT Systems

http://www.armycbt.army.mil/armycbt/default.htm
c. First Sergeants Course

http://books.usapa.belvoir.army.mil/cgi-bin/bookmgr/BOOKS/P351_4/3.20
d. Sergeants Major Course

350 DA PAM 600–25 • 15 October 2002



http://books.usapa.belvoir.army.mil/cgi-bin/bookmgr/BOOKS/P351_4/3.20
e. Command Sergeants Major Course

http://books.usapa.belvoir.army.mil/cgi-bin/bookmgr/BOOKS/P351_4/3.20
f. Professional Development Model for MOS 55B

http://www.perscom.army.mil/epord/c_map55.HTM
g. Professional Development Model for MOS 55D

http://www.perscom.army.mil/epord/c_map55.HTM

D–19. Chapter 21 CMF 56 - Religious Support
a. MOS 56M Degree Builder

http://www.soc.aascu.org/Socad/DegBldrsA.html
b. Chaplain Resource Manager Course

http://160.150.55.11/course11.htm
c. Chaplain Assistant Advanced Sustainment Training Course

http://160.150.55.11/Propon/readinglist.htm
d. Chaplain Assistant Senior Sustainment Training Course

http://160.150.55.11/Propon/readinglist.htm
e. Professional Development Model for MOS 56M

http://160.150.55.11/Propon/56Mmodel1.htm

D–20. Chapter 22 CMF 63 - Mechanical Maintenance
Professional Development Model for CMF 63
http://www.goordnance.apg.army.mil/PowerPoint/Career Map Slide.ppt

D–21. Chapter 23 CMF 67 - Aviation Maintenance
a. Aviation Proponency Enlisted Career HandBook

http://www-rucker.army.mil/ap/AP1.HTM
b. Professional Development Model for MOS 67G

h t t p : / / w w w - r u c k e r . a r m y . m i l / a p / A P / C A R E E R / E n l i s t e d  S e c t i o n / C M F 6 7 ( P A M  6 1 1 – 2 1 ) / C M F 6 7  P r o f e s s i o n a l  D e v e l o p -
ment Model.doc

c. Professional Development Model for MOS 67N
http://www-rucker.army.mil/ap/AP/CAREER/Enlisted Section/CMF67(PAM 611–21)/
CMF67 Professional Development Model.doc

d. Professional Development Model for MOS 67R
http://www-rucker.army.mil/ap/AP.htm

e. Professional Development Model for MOS 67S
http://www-rucker.army.mil/ap/AP/CAREER/Enlisted Section/CMF67(PAM 611–21)/
CMF67 Professional Development Model.doc

f. Professional Development Model for MOS 67T
http://www-rucker.army.mil/ap/AP/CAREER/Enlisted Section/CMF67(PAM 611–21)/
CMF67 Professional Development Model.doc

g. Professional Development Model for MOS 67U
http://www-rucker.army.mil/ap/AP/CAREER/Enlisted Section/CMF67(PAM 611–21)/
CMF67 Professional Development Model.doc

h. Professional Development Model for MOS 67V
http://www-rucker.army.mil/ap/AP/CAREER/Enlisted Section/CMF67(PAM 611–21)/
CMF67 Professional Development Model.doc

i. Professional Development Model for MOS 67Y
h t t p : / / w w w - r u c k e r . a r m y . m i l / a p / A P / C A R E E R / E n l i s t e d  S e c t i o n / C M F 6 7 ( P A M  6 1 1 – 2 1 ) / C M F 6 7  P r o f e s s i o n a l  D e v e l o p -
ment Model.doc

j. Professional Development Model for MOS 67Z
h t t p : / / w w w - r u c k e r . a r m y . m i l / a p / A P / C A R E E R / E n l i s t e d  S e c t i o n / C M F 6 7 ( P A M  6 1 1 – 2 1 ) / C M F 6 7  P r o f e s s i o n a l  D e v e l o p -
ment Model.doc

k. Professional Development Model for MOS 68B
h t t p : / / w w w - r u c k e r . a r m y . m i l / a p / A P / C A R E E R / E n l i s t e d  S e c t i o n / C M F 6 7 ( P A M  6 1 1 – 2 1 ) / C M F 6 7  P r o f e s s i o n a l  D e v e l o p -
ment Model.doc

D–22. Chapter 24 CMF 71 - Administration
a. Corporal Recruiter

http://www.rrs.army.mil/
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b. Battle Staff Course
http://usasma.bliss.army.mil

c. Professional Development Model for MOS 71L
http://160.150.31.102/NCO Guide/71L career Map.htm

d. Finance Specialist Course
http://www.finance.army.mil/course1.htm

e. Defense Finance and Accounting Service
http://www.dfas.mil/

f. Joint Service Pay Operations Course
http://www.finance.army.mil/course11.htm

g. Travel Administration and Entitlements Course
http://www.finance.army.mil/course15.htm

h. Finance/Accounting Basic Noncommissioned Officers Course
http://www.finance.army.mil/course17.htm

i. Disbursing Operations Course
http://www.finance.army.mil/course6.htm

j. Military Accounting Course
http://www.finance.army.mil/course12.htm

k. Finance/Accounting Advanced Noncommissioned Officers Course
http://www.finance.army.mil/course18.htm

l. Finance NCO Professional Development Model
http://www-perscom.army.mil/epag/73crmap.htm

m. Drill Sergeant Course
http://jackson-www.army.mil/tccbde/dss/Page3.htm

n. First Sergeant Course
http://usasma.bliss.army.mil

o. Professional Development Model for MOS 73C
http://www-perscom.army.mil/epag/73crmap.htm

p. Accounting Specialist Course
http://www.finance.army.mil/course2.htm

q. Accounts Payable Course
http://www.finance.army.mil/course4.htm

r. Advanced Management Accounting and Analysis Course
http://www.finance.army.mil/course3.htm

s. Planning, Programming, Budgeting, and Execution System Course
http://www.finance.army.mil/course13.htm

t. Resource Management Budget Course
http://www.finance.army.mil/course14.htm

u. Professional Development Model for MOS 73D
http://www-perscom.army.mil/epag/73crmap.htm

v. Sergeants Major Academy
http://usasma.bliss.army.mil

w. Professional Development Model for MOS 73Z
http://www-perscom.army.mil/epag/73crmap.htm

x. Professional Development Model for MOS 75B
http://160.150.31.102/NCO Guide/71L career map.htm

y. Professional Development Model for MOS 75F
http://160.150.31.102/NCO Guide/71L career map.htm

z. Professional Development Model for MOS 75H
http://160.150.31.102/NCO Guide/71L career map.htm

D–23. Chapter 25 CMF 74 - Information Operations
a. Professional Development Model for MOS 74B

http://www.gordon.army.mil/ocos/EDIV/edCMCMF74.htm#74B
b. Professional Development Model for MOS 74C

http://www.gordon.army.mil/ocos/EDIV/edCMCMF74.htm#74C
c. Professional Development Model for MOS 74Z

http://www.gordon.army.mil/ocos/EDIV/edCMCMF74.htm#74Z
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D–24. Chapter 26 CMF 77 - Petroleum and Water
a. Professional Development Model for MOS 77F

http://www.quartermaster.army.mil/oqmg/enlisted_Proponency/index.html
b. Professional Development Model for MOS 77L

http://www.quartermaster.army.mil/oqmg/enlisted_Proponency/index.html
c. Professional Development Model for MOS 77W

http://www.quartermaster.army.mil/oqmg/enlisted_Proponency/index.html

D–25. Chapter 27 CMF 79 - Recruiting and Retention
Professional Development Model for CMF 79
http://www.rrs.army.mil/

D–26. Chapter 28 CMF 81 - Topographic Engineering
a. Engineer Related Reading Material

http://www.wood.army.mil/DDD/ddd.htm
b. Professional Development Model for MOS 81L

http://www.wood.army.mil/EPPO/ar 600–25/81l.htm
c. Professional Development Model for MOS 81T

http://www.wood.army.mil/EPPO/ar 600–25/81t.htm
d. Professional Development Model for MOS 82D

http://www.wood.army.mil/EPPO/ar 600–25/82d.htm

D–27. Chapter 29 CMF 88 - Transportation
a. Office of the Chief of Transportation

http://www.eustis.army.mil/OCOT/recommended_reading for Enl.htm
b. Professional Development Model for CMF 88, Transportation

http://www.eustis.army.mil/OCOT

D–28. Chapter 30 CMF 91 - Army Medical Department
a. Professional Development Model for MOS 91A

http://www.perscom.army.mil/EPHealthSrv/hs_ltr.htm
b. Professional Development Model for MOS 91D

http://www.perscom.army.mil/EPHealthSrv/hs_ltr.htm
c. Professional Development Model for MOS 91E

http://www.perscom.army.mil/EPHealthSrv/hs_ltr.htm
d. Professional Development Model for MOS 91G

http://www.perscom.army.mil/EPHealthSrv/hs_ltr.htm
e. Professional Development Model for MOS 91H

http://www.perscom.army.mil/EPHealthSrv/hs_ltr.htm
f. Professional Development Model for MOS 91J

http://www.perscom.army.mil/EPHealthSrv/hs_ltr.htm
g. Professional Development Model for MOS 91K

http://www.perscom.army.mil/EPHealthSrv/hs_ltr.htm
h. Professional Development Model for MOS 91M

http://www.perscom.army.mil/EPHealthSrv/hs_ltr.htm
i. Professional Development Model for MOS 91P

http://www.perscom.army.mil/EPHealthSrv/hs_ltr.htm
j. Professional Development Model for MOS 91Q

http://www.perscom.army.mil/EPHealthSrv/hs_ltr.htm
k. Professional Development Model for MOS 91R

http://www.perscom.army.mil/EPHealthSrv/hs_ltr.htm
l. Professional Development Model for MOS 91S

http://www.perscom.army.mil/EPHealthSrv/hs_ltr.htm
m. Professional Development Model for MOS 91T

http://www.perscom.army.mil/EPHealthSrv/hs_ltr.htm
n. Professional Development Model for MOS 91V

http://www.perscom.army.mil/EPHealthSrv/hs_ltr.htm
o. Professional Development Model for MOS 91W

http://www.perscom.army.mil/EPHealthSrv/hs_ltr.htm
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D–29. Chapter 31 CMF 92 - Quartermaster
a. Professional Development Model for MOS 92A

http://www.quartermaster.lee.army.mil/oqmg/enlisted_Proponency/index.html
b. Professional Development Model for MOS 92G

http://www.quartermaster.army.mil/oqmg/enlisted_Proponency/index.html
c. Professional Development Model for MOS 92M

http://www.quartermaster.army.mil/oqmg/enlisted_Proponency/index.html
d. Professional Development Model for 92R

http://www.quartermaster.army.mil/oqmg/enlisted_Proponency/index.html
e. Professional Development Model for 92S

http://www.quartermaster.army.mil/oqmg/enlisted_Proponency/index.html
f. Professional Development Model for 92Y

http://www.quartermaster.army.mil/oqmg/enlisted_Proponency/index.html

D–30. Chapter 32 CMF 93 - Aviation Operations
a. Aviation Proponency Enlisted Career Book

http://www-rucker.army.mil/ap/AP1.HTM
b. Professional Development Model for MOS 93C

http://www-rucker.army.mil/ap/AP1.HTM
c. Professional Development Model for MOS 93P

http://www-rucker.army.mil/ap/AP1.HTM

D–31. Chapter 33 CMF 95 - Military Police
a. CSA Reading List

http://www.leadership.army.mil/
b. SMA Professional Development Page

http://www.army.mil/sma/ProfDev/default.htm
c. USAMPS

http://www.wood.army.mil/usamps/default.htm
d. Professional Development Model for MOS 95B

http://www.wood.army.mil/usamps/PPO/files/95bProDevlmtModel.ppt
e. Professional Development Model for MOS 95C

http://www.wood.army.mil/usamps/PPO/files/95cProDevlmtModel.ppt
f. Professional Development Model for MOS 95D

http://www.wood.army.mil/usamps/PPO/files/95cProDevlmtModel.ppt
g. MP Proponency Page

http://www.wood.army.mil/usamps/default.htm
h. CID Homepage

http://www.belvoir.army.mil/cidc/

D–32. Chapter 34 CMF 96 - Military Intelligence
a. Army/American Council on Education Registry Transcript System

http://leav-www.army.mil/aarts/
b. United States Army Intelligence Center (USAIS)

http://huachuca-usaic.army.mil/
c. Professional Development Model for MOS 96B

http://huachuca-usaic.army.mil/OCMI/career_maps/96b/index.htm
d. Professional Development Model for MOS 96D

http://huachuca-usaic.army.mil/OCMI/career_maps/96d/index.htm
e. Professional Development Model for MOS 96H

http://huachuca-usaic.army.mil/OCMI/career_maps/96h/index.htm
f. Professional Development Model for MOS 96R

http://huachuca-usaic.army.mil/OCMI/career_maps/96r/index.htm
g. Professional Development Model for MOS 96U

http://huachuca-usaic.army.mil/OCMI/career_maps/96u/index.htm
h. Professional Development Model for MOS 97B

http://huachuca-usaic.army.mil/OCMI/career_maps/97b/index.htm
i. Professional Development Model for MOS 97E
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http://huachuca-usaic.army.mil/OCMI/career_maps/97e/index.htm

D–33. Chapter 35 CMF 97 - Army Bands
a. Professional Development Model for MOS 02B

http://www.eustis.army.mil/SOM/DA_PAM_611–21.html
b. Professional Development Model for MOS 02C

http://www.eustis.army.mil/SOM/DA_PAM_611–21.html
c. Professional Development Model for MOS 02D

http://www.eustis.army.mil/SOM/DA_PAM_611–21.html
d. Professional Development Model for MOS 02E

http://www.eustis.army.mil/SOM/DA_PAM_611–21.html
e. Professional Development Model for MOS 02F

http://www.eustis.army.mil/SOM/DA_PAM_611–21.html
f. Professional Development Model for MOS 02G

http://www.eustis.army.mil/SOM/DA_PAM_611–21.html
g. Professional Development Model for MOS 02H

http://www.eustis.army.mil/SOM/DA_PAM_611–21.html
h. Professional Development Model for MOS 02J

http://www.eustis.army.mil/SOM/DA_PAM_611–21.html
i. Professional Development Model for MOS 02K

http://www.eustis.army.mil/SOM/DA_PAM_611–21.html
j. Professional Development Model for MOS 02L

http://www.eustis.army.mil/SOM/DA_PAM_611–21.html
k. Professional Development Model for MOS 02M

http://www.eustis.army.mil/SOM/DA_PAM_611–21.html
l. Professional Development Model for MOS 02N

http://www.eustis.army.mil/SOM/DA_PAM_611–21.html
m. Professional Development Model for MOS 02T

http://www.eustis.army.mil/SOM/DA_PAM_611–21.html
n. Professional Development Model for MOS 02U

http://www.eustis.army.mil/SOM/DA_PAM_611–21.html
o. Professional Development Model for MOS 02Z

http://www.eustis.army.mil/SOM/DA_PAM_611–21.html

D–34. Chapter 36 CMF 98 - Signals Intelligence/Electronic Warfare Operations
a. Army/American Council on Education Registry Transcript System

http://leav-www.army.mil/aarts/
b. United States Army Intelligence Center (USAIS)

http://huachuca-usaic.army.mil/
c. Professional Development Model for MOS 98C

http://huachuca-usaic.army.mil/OCMI/career_maps/98c/index.htm
d. Professional Development Model for MOS 98G

http://huachuca-usaic.army.mil/OCMI/career_maps/98g/index.htm
e. Professional Development Model for MOS 98H

http://huachuca-usaic.army.mil/OCMI/career_maps/98h/index.htm
f. Professional Development Model for MOS 98J

http://huachuca-usaic.army.mil/OCMI/career_maps/98j/index.htm
g. Professional Development Model for MOS 98K

http://huachuca-usaic.army.mil/OCMI/career_maps/98k/index.htm

Appendix E
The U.S. Army Chief of Staff’s Professional Reading List
The books in the following lists are recommended by the Army Chief of Staff for the Army’s current and future
leaders and are part of his or her leader development efforts. These resources were selected to promote critical thinking
by soldiers, and are relevant to all, from private to general. The books are divided into four sublists, for soldiers and
leaders at all levels of responsibility.
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E–1. Sublist 1, Army Heritage and Military History
Recommended reading list for cadets, soldiers, and junior NCOs.

• Ambrose, Stephen, Band of Brothers
• Atkinson, Rick, The Long Gray Line
• Brokaw, Tom, The Greatest Generation
• Fehrenbach, T.R., This Kind of War
• Heller, Charles E. and William A. Stofft, America’s First Battles
• Hogan, David W., Jr., 225 Years of Service, The U.S. Army 1775–2000
• Keegan, John, The Face of Battle
• Moore, Harold and Galloway, Joe, We Were Soldiers Once and Young
• Myrer, Anton, Once An Eagle
• Shaara, Michael, The Killer Angels

E–2. Sublist 2, Army Heritage and Military History
Recommended reading list for company grade officers, WO1–CW3, and company cadre NCOs.

• Ambrose, Stephen, Citizen Soldiers
• Coffman, Edward, The War to End All Wars
• Huntington, Samuel P., The Soldiers and the State
• Linderman, Gerald F., Embattled Courage: The Experience of Combat in the American Civil War
• MacDonald, Charles B., Company Commander
• Marshall, S.L.A., Men against Fire: The Problem of Battle Command in Future War
• Millett, Allan R., and Peter Maslowski, For the Common Defense
• Scales, Robert H., Jr., Certain Victory
• Stoler, Mark A., General George C. Marshall: Soldier-Statesman of the American Century
• Willard, Tom, Buffalo Soldiers (Black Saber Chronicles)

E–3. Sublist 3, Army Heritage and Military History
Recommended reading list for field grade officers, CW4–CW5, and senior NCOs.

• Appleman, Roy, East of Chosin
• Cosmas, Graham, An Army for Empire
• Doughty, Robert, The Evolution of U.S. Tactical Doctrine, 1946–76
• Jomini, Antoine Henri, Jomini and His Summary of the Art of War
• MacDonald, Charles B., Three Battles: Arnaville, Altuzzo, and Schmidt
• McPherson, James, Battle Cry of Freedom
• Nye, Roger H., The Challenge of Command
• Palmer, Dave, Summons of the Trumpet
• Van Creveld, Martin, Supplying War
• Weigley, Russell F., The American Way of War

E–4. Sublist 4, Army Heritage and Military History
Recommended reading list for senior leaders above brigade.

• Clausewitz, Carl von, On War, ed. by Paret and Howard
• Greenfield, Kent, Command Decisions
• Howard, Michael, War in European History
• Kennedy, Paul, The Rise and Fall of Great Powers
• Kissinger, Henry, Diplomacy
• Murray, Williamson, and Millett, Allan R., Military Innovation in the Interwar Period
• Neustadt and May, Thinking in Time
• Paret, Peter, Makers of Modern Strategy
• Skelton, William, An American Profession of Arms
• Summers, Harry, On Strategy
• Thucydides, The Peloponnesian War
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Glossary

Section I
Abbreviations

1SG
first sergeant

AA
Active Army

AAR
after action review

ABS
Army broadcasting service

ACCP
Army Correspondence Course Program

ACES
Army Continuing Education System

ACT
American College Test

ADA
Air Defense Artillery

ADP
automated data processing

ADT
active duty for training

AER
Army emergency relief

AFIS
Armed Forces Information Service

AFRTS
Armed Forces Radio and Television Service

AGR
Active Guard/Reserve

AI
assignment instructions

AIT
advanced individual training

ALSE
aviation life support equipment

AMG
Antenna Mast Group

AMEDD
Army Medical Department
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APFT
Army Physical Fitness Test

ANCOC
Advanced Noncommissioned Officers Course

ARNG
Army National Guard

ARNGUS
Army National Guard of the United States

ARRTC
Army Reserve Readiness Training Center

ARSOF
Army’s Special Operations Forces

ASI
additional skill identifier

ASVAB
Armed Services Vocational Aptitude Battery

AT
annual training

ATC
air traffic control

ATE
automated test equipment

ATS
air traffic services

AVIM
aviation intermediate maintenance

AVLB
armored vehicle launched bridge

AVUM
aviation unit maintenance

BASD
basic active service date

BCT
basic combat training

BCTP
Basic Combat Training Program

BDAR
battlefield damage, assessment, and repair

BDE
brigade
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BITE
built-in test equipment

BN
battalion

BNCOC
Basic Noncommissioned Officer Course

BOS
Battlefield Operating System

BSEP
Basic Skills Program

BSTF
base shop test facility

BT
basic training

CA
civil affairs

CA
combat arms

CAR
Chief, Army Reserve

CCI
controlled cryptographic items

CEV
combat engineer vehicle

CFV
cavalry fighting vehicle

CID
Criminal Investigation Division

CINC
Commander in Chief

CMF
career management field

CMIF
career management information file

CMO
civil military operations

CMTC
Combat Maneuver Training Center

CONUS
continental United States
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CPL
corporal

COMSEC
communication security

CPMOS
Career Progression Military Occupational Specialty

CRG
Communication Relay Group

CS
combat support

CSM
command sergeant major

CSS
combat service support

CT
counterterrorism

CTC
combat training center

CTT
commanders tactical terminal

DANTES
Defense Activity for Non-Traditional Education Support

DA Pam
Department of the Army pamphlet

DCS, G–1
Deputy Chief of Staff, G–1

DCS, G–3
Deputy Chief of Staff, G–3

DET
detachment

DIV
division

DIVARTY
division artillery

DLA
Defense Logistics Agency

DLI
Defense Language Institute

DLPT
Defense Language Proficiency Test
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DMS
Defense Message System

DOR
date of rank

DS
direct support

DSJA
deputy staff judge advocate

DTO
Division Transportation Officer

ECCS
Emergency Contamination Control Station

ECS
Engagement Control Station

EFMB
Expert Field Medical Badge

EFMP
Exceptional Family Member Program

EIA
Excellence in Armor

ELINT
electronic intelligence

EO
equal opportunity

EOA
equal opportunity advisor

EOD
explosive ordnance disposal

EPLRS
Enhanced Position Location and Reporting System

EPMS
Enlisted Personnel Management System

ERB
enlisted record brief

EW
electronic warfare

FA
field artillery

FID
foreign internal defense
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FISTV
fire support vehicle

FM
field manual

FOIA
Freedom of Information Act

FSA
force structure allowance

FSE
fire support element

GCM
general courts martial

GCS
ground control system

GED
general equivalency diploma

GO
general officer

GS
general support

GT
general technical

HQDA
Headquarters, Department of the Army

HUMINT
human intelligence

IADT
initial active duty for training

IDT
inactive duty training

IET
initial entry training

IFF
identification friend or foe

IFTE
integrated family of test equipment

IFV
infantry fighting vehicle

IG
inspector general
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IMA
Individual Mobilization Augmentee

IPR
in process review

IRR
Individual Ready Reserve

ITV
improved tow vehicle

JAGC
Judge Advocate General’s Corps

JAGSO
Judge Advocate General’s Service Organization

JCC
Joint Communications Center

LIC
Language Identifier Code

LRU
line replacement unit

LS
launch station

LSI
Laboratory for Scientific Interrogation

MACOM
major Army command

MCI
medical claims investigators

MECCAP
Middle Enlisted Career Advancement Program

MEDCEN
United States Army Medical Center

MEDDAC
medical activity

MHE
material handling equipment

MI
military intelligence

MILSTAMP
Military Standard Transportation and Movement Procedures

MOI
Memorandum of Instruction
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MOS
military occupational specialty

MPD
military personnel division

MPRJ
Military Personnel Records Jacket

MSC
major subordinate command

MSG
master sergeant

NATO
National Alliance Treaty Organization

NBC
nuclear, biological, chemical

NCA
National Command Authority

NCO
noncommissioned officer

NCOA
Noncommissioned Officer Academy

NCOER
Noncommissioned Officer Evaluation Report

NCOES
Noncommissioned Officer Education System

NCOIC
noncommissioned officer in charge

NCS
net control station

NGB
National Guard Bureau

NGR
National Guard regulation

NSA
National Security Agency

NVRA
National Verbatim Reporters Association

OCAR
Office of the Chief for Army Reserve

OCONUS
outside continental United States
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ODCS, G–1
Office of the Deputy Chief of Staff, G–1

OMPF
official military personnel file

OSUT
one station unit training

PA
public affairs

PCS
permanent change of station

PERSCOM
Army Personnel Command

PLDC
Primary Leadership Development Course

PMCS
preventive maintenance checks and systems

PMOS
primary military occupational specialty

POM
program objective memorandum

PSG
platoon sergeant

PSYOP
psychological operations

PVT
private

PZ
primary zone

QA
quality assurance

QC
quality control

QM
quartermaster

RC
Reserve Component

RCF
regional control facilities

ROE
rules of engagement
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ROTC
Reserve Officer Training Corps

RTD
return to duty

SAMS
Standard Army Maintenance System

SATCOM
satellite communication

SERE
survival, evasion, resistance, escape

SF
special forces

SFC
sergeant first class

SFOD
Special Forces Operations Detachment

SGL
small group leader

SGM
sergeant major

SGT
sergeant

SHORAD
Short Range Air Defense Weapons System

SIDPERS
Standard Installation/Division Personnel System

SIGINT
signal intelligence

SJA
Staff Judge Advocate

SL
skill level

SOCAD
Service Member Opportunity College Associates Degree

SOF
special operations forces

SPC
specialist

SQI
skill qualification identifier
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SRU
shop replaceable unit

SSG
staff sergeant

SZ
secondary zone

TA
tuition assistance

TASS
The Army School System

TATS
The Army Training System

TC
training circular

TC
Transportation Corps

TDA
table of distribution and allowances

TDY
temporary duty

TERPS
automated terminal instrument procedures

TJAGSA
The Judge Advocate General’s School, Army

TMDE
test measurement and diagnostic equipment

TOE
table of organization and equipment

TPS
test program set

TPU
troop program unit

TRADOC
United States Army Training and Doctrine Command

TSC
Training Support Center

UAV
unmanned aerial vehicle imagery

UMO
unit movement officer
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USAADAS
United States Army Air Defense Artillery School

USACHCS
United States Army Chaplain School

USAFAS
United States Army Field Artillery School

USAR
United States Army Reserve

USASMA
United States Army Sergeants Major Academy

USAMPS
United States Army Military Police School

USDB
United States Disciplinary Barracks

UW
unconventional warfare

VFR
visual flight rules

WHCA
White House Communications Agency

Section II
Terms

Active Army
The Active Army consists of: a. members of the Regular Army on active duty; b. members of the Army National
Guard of the United States (ARNGUS) and Army Reserve on active duty (other than for training); c. members of the
Army National Guard (ARNG) in the service of the United States pursuant to a call; and d. all persons appointed,
enlisted, or inducted into the Army without component.

Army National Guard
The Army portion of the organized militia of the several States, Commonwealth of Puerto Rico, and District of
Columbia whose units and members are federally recognized.

Army National Guard of the United States
A Reserve Component of the Army, all of whose members are members of the Army National Guard.

Section III
Special Abbreviations and Terms

AA
associate of arts

AARTS
Army/American Council on Education Registry Transcript System

ABCP
Army Bands Career Program

A2C2
Army Airspace Command and Control
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ACA
Air Control Authority

ACCP
Army Correspondence CourseProgram

ACE
American Council on Education

ACE
Armored Combat Earthmover

ACF
Army confinement facilities

ADCG
Arrival and Departure Airfield Control Group

AER
Academic Evaluation Report

AIT
advanced individual training

ALPS
Air Load Planners Course

AMC
Air Mobility Command

ACDL
Air Assault, Airborne, and Army Commercial Drivers License

AMD
air and missile defense

A&P
airframe and powerplant

AS
associate of science

ASAC
Apprentice Special Agent Course

ASAS
All Source Analysis System

ASOT
Advanced Special Operations Training

AVIM
aviation intermediate and depot maintenance

BA
bachelor of arts

BDA
battle damage assessment
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BFIST
Bradley Fighting Infantry Support Team

BFVS
Bradley Fighting Vehicle System

BMLC
Basic Military Language Course

BRM
bridge resource management

BS
bachelor of science

BSC
Battle Staff Course

BSI
Bachelor of Science in Intelligence

CFSO
counterintelligence force protection source operations

CGS
common ground station operator

CJA
Command Judge Advocate

CLEP
College Level Examination Program

CLPM
Command Language Program Manger

CLT
common leadership training

CMS
centralized materiel service

COTS
commercial-off-the-shelf

CSF
computer science fundamentals

CTO
Corps Transportation Operations

DA
direct action

DCPC
Defense Combat Probability Code

DMOC
division level senior medical noncommissioned officers
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DPG
Defense Planning Guidance

DSCS
Defense Satellite Communications System

DTRA
Defense Threat Reduction Agency

EAC
Echelon above Corps

EBC
Echelon below Corps

ECS
Engagement Control Station

EDAS
Enlisted Distribution Assignment System

EPDS
Emergency Personnel Decontamination Station

EPMD
Enlisted Personnel Management Directorate

FAATDS
Field Artillery Automated Tactical Data Systems

FAST
Functional Academic Skill Training

FATDS
Field Artillery Tactical Data Systems

FAWPSS
Forward Area Water Point Supply System

FBOP
Federal Bureau of Prisons

FDS
fire direction system

FSC
First Sergeant Course

FSSO
information support services officer

FTSMD
Full Time Support Management Directorate

GCCSA
Global Command and Control System–Army

GMDSS
Global Maritime distress and Safety System
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GMS
ground mounted tow system

GOB
ground order of battle

GSS
ground surveillance systems

HAZMAT
hazardous materials

HEMTT
Heavy Expanded Mobility Tactical Truck

HIMAD
High and Medium Range Air Defense

IAVM
intermediate aircraft maintenance

ICC
Information and Coordination Central

ICODE
Integrated Computerized Deployment Systems

IEW
intelligence and electronic warfare

IIR
intelligence information report

IO
instructor operator; international organization

IPB
Intelligence Preparation of the Battlefield

IPC
interpersonnel communications skills

ISSO
Information Support Services Office

ITC
Instructor Training Course

JALS
Judge Advocate Legal Service

JCCC
Joint Combat Camera Center

JFTR
Joint Federal Travel Regulation

JMIC
Joint Military Intelligence College
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JOPES
Joint Planners Course

JRTC
Joint Readiness Training Center

JSTARS
Joint Surveillance Target Attack Radar System

JTT
Joint tactical terminal

LAN
local access network

LDP
Leader Development Plan

LLM
launcher loader module

LP/C
launcher pod/container

LPSC
Limited Production Station Commander

LSO
Legal Support Organization

LST
Legal Support Team

MACP
Married Army Couples Program

MANPADS
Manportable Air Defense System Crewmember

MATFL
Masters of Arts for Teaching Foreign Language

MCLTP
Military Cryptanalytic Linguist Training Program

MET
meteorological equipment maintenance

METL
Mission Essential Task List

MFT
Master Fitness Trainer

MHS
Military Healthcare System

MJT
Military Judge Team
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MLI
military linguist instructor

MLRS
Multiple Launcher Rocket System

MLRSATDS
Multiple Launcher Rocket System Automated Data Systems Specialist

MPRA
Manpower and Reserve Affairs

MPS
Mission Planning Section

MROC
Maritime Radar Observers Course

MSSI
Master of Science in Strategic Intelligence

NAVAIDS
navigation aids

NCODP
noncommissioned officer professional development

NCS
Network Control Station

NGO
nongovernmental organization

NIRS
National Imagery Interpretation Rating Scale

NTC
National Training Center

OB
order of battle

OC
observer/controller

OPSC
On Production Station Commander

OPTEMPO
operational tempo

OR
operating room

PADS
Portable Air Defense System

PCF
promotion consideration file
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PDC
Product Development Center

PDM
professional development models

PDNCO
Professional Development Noncommissioned Officer

PERMS
Personnel Electronic Records Management System

PGIP
Postgraduate Intelligence Program

PSB
Personnel Service Battalion

RCP
retention control point

RDO
Radar Deployment Orders

RRM
recruiting and retention manager

RS
radar set

RTDT
Regional Trial Defense Team

RTIC
Rehabilitative Trainer Instructor Course

SASO
support and stability operations

SFARTAETC
Special Forces Advanced Reconnaissance Target Analysis Exploitation Techniques Course

SFAS
Special Forces Assessment and Selection

SFQC
Special Forces Qualification Course

SGI
small group instructor

SID
secondary imagery dissemination

SINCGARS
Single Channel Ground and Airborne Radio Systems

SMC
Sergeants Major Course
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SMJT
Senior Military Judge Team

SMU
special mission unit

SOA
Special Operations Aviation

SOAR
Special Operations Aviation Regiment

SOP
Special Operations Forces

SORT
Special Operations Reaction Team

SOTIC
Special Operations Target Interdiction Course

SPLL
self propelled launcher loader

SR
Special Reconnaissance

SSC
small scale contingencies

STAB
Standby Advisory Board

STARC
State Area Commands

SVFR
Special Visual Flight Rules

TAADS
The Army Authorization Document System

TABE
The Adult Basic Education (Test)

TACAN
tactical air navigation

TAFCS
Tactical Automated Fire Control System

TC–ACCIS
Transportation Coodinator–Automated Command and Control Information System

TFTS
tow field test set

THAAD
Theater High Altitude Air Defense
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TDT
Trial Defense Team

UCOFT
unit conduct of fire trainer

UGIP
Undergraduate Intelligence Programs

URL
universal resource locator

USAEC
United States Army Engineer Center

USAJFKSWCS
United States Army John F. Kennedy Special Warfare Center and School

USAIC
United States Army Intelligence Center

UUT
unit under test

VI
visual information

VOR
visual omni-directional receiver

WAN
wide area network

WPS
World Wide Port Systems
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